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St. Catherine University

GRADUATE CATALOG
This catalog contains information about graduate studies at St. Catherine
University for the 2019-2020 academic year. The catalog contains
important policy, program and curriculum information that will guide
students in making decisions for the 2019-2020 academic year.

Finding Course Descriptions
Looking for a speciﬁc course description? The easiest way to ﬁnd details
about a speciﬁc course is to type the course subject and number into
the search box at the top of any page within the site (e.g., EDUC 7912
or ORLD 6200). To ﬁnd all of the courses in a speciﬁc program, select
the department (listed under the school in which it is housed) in the
navigation bar, or refer to the Course Descriptions (p. 161) section of
this catalog

Disclaimer
The provisions of this catalog are not to be regarded as an irrevocable
contract between the students and the University. This catalog has
attempted to present information about the University for academic
year 2019–2020 as accurately and completely as possible. However,
for educational or ﬁnancial reasons, the University reserves its right
to change at any time any of the provisions, statements, policies,
curricula, procedures, regulations or fees found in this catalog. Students,
faculty and staff of the University are responsible for all information and
deadlines contained in this catalog.

Introduction
About the University
A dynamic university for women and men, with an innovative college for
women at its heart, St. Catherine University educates all students to lead
and influence - making a difference in their communities, their families,
and our world. We foster learning through interdisciplinary collaboration
and respectful relationships. We are committed to access for all students
who aim to challenge themselves academically and personally. We
celebrate the liberal arts and the many forms of diversity in our society.
And we advance the Catholic commitment to social justice in everything
we do.
The University mission guides the education of all students within a
learning environment that recognizes the accomplishments of women
and their distinct approaches to teaching and learning. As men enroll
in associate, baccalaureate (in the College for Adults), and graduate
programs, they gain access to diverse perspectives and content
that encourages meaningful understanding of the experiences and
contributions of women.

Our Deﬁning Elements
Catholic

Our Roman Catholic identity shapes life on campus, our priorities, our
ongoing commitment to social justice — and our openness to students of
all faiths.

Women

St. Kate’s is built on a tradition of strong women. We offer a learning
environment that is collaborative and recognizes the contributions of
women, past and present.
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Liberal Arts

We integrate the liberal arts throughout every program, from associate to
graduate level. Students gain transferable skills and are prepared for all
that life offers.

Mission Statement
Our mission is to educate women to lead and influence.
We educate at all degree levels through valuing and integrating the liberal
arts and professional education within the Catholic intellectual tradition,
emphasizing scholarly inquiry and social justice teaching as lived by the
Sisters of St. Joseph of Carondelet.
We welcome a rich diversity of students, with a baccalaureate college for
women at the heart of the university and graduate and adult colleges for
women and men. Committed to excellence and opportunity, St. Catherine
University develops leaders who act with integrity.
Our mission is based on three core principles—women, Catholic, liberal
arts—supported by three endowed chairs.

Graduate Programs Mission
Statement
St. Catherine University is dedicated to the professional and personal
growth of students seeking postbaccalaureate educational experiences.
The University’s coeducational graduate programs are of the highest
quality and prepare graduates who are respected for their competence
and compassion. Each graduate program focuses on advanced
knowledge in both theoretical and applied aspects of a particular ﬁeld.
All graduate programs are committed to excellence and the integration of
liberal arts within each discipline.
Central themes interwoven in each graduate program are: ethics and
leadership; holistic view of the person, including the spiritual dimension;
social justice; critical analysis; and interactive, integrative learning. These
themes culminate in a graduate learning experience that fully reflects
the mission of St. Catherine University: educating students to lead and
influence.

The Roman Catholic Identity of St.
Catherine University
Throughout the history of St. Catherine University, founded by the Sisters
of St. Joseph of Carondelet, we have been dedicated as a community to
our Roman Catholic heritage and identity. In light of the rich and diverse
history of the church and the vision of Vatican II, we afﬁrm aspects of
that identity that are particularly appropriate to higher education:
• From the church's intellectual tradition, which has equated the search
for truth with true liberation, we value an open atmosphere of critical
inquiry, cross-cultural studies and interdisciplinary teaching.
• From its social tradition, with its consistent commitment to the poor
and outcast, we value and reach out to those marginalized by our
society and churches, and in particular, we seek to promote women's
leadership.
• From its sacramental tradition, which has emphasized ritual, symbol
and the use of material things as signs of grace, we value the
integration of the material and spiritual, and the use of creative rituals
for prayer and celebration.
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Accreditation

• From the tradition that has stressed both communal participation
and the worth of the individual, we value dialogue, respect for
diversity and the nurturing of personal conscience.
• From the call of Jesus himself, that all should be one (John 17:21), we
value ecumenism and collaboration among all faiths.
Drawing on those traditions, we seek to promote, through our student
services, campus ministry, administration and faculty and staff, a
common search for wisdom and the integration of our daily lives and
work with our spirituality. Without being exclusive of other ecclesial and
spiritual traditions, we will continue to ask ourselves how this Catholic
heritage enhances the people we serve and the well-being of our planet.
March 26, 1996

Accreditation
• The Higher Learning Commission, 230 South LaSalle Street,
Suite 7-500, Chicago, Illinois 60604-1413, 800.621.7440,
or www.ncahigherlearningcommission.org (http://
www.ncahigherlearningcommission.org/)
• Accreditation Council for Occupational Therapy Education
• Accreditation Review Commission on Education for the Physician
Assistant, Inc. (ARC-PA)
• Accreditation Commission for Education in Nursing
• Approved by the Minnesota Board of Nursing
• Approved by the Minnesota Board of Teaching
• Commission on Accreditation in Physical Therapy Education
• Council on Social Work Education's (CSWE) Commission on
Accreditation
• The Master of Library and Information Science (MLIS)
program is accredited by the American Library Association. It is the
only library and information science program in Minnesota, and one
of only 62 in North America, to achieve the coveted recognition.

Based on the University's commitment to women, the liberal arts, and
the Catholic traditions of intellectual inquiry and social teaching, an
education at St. Catherine University emphasizes:
Leadership and Collaboration: The ability to lead and influence for ethical
and responsible action and for systemic change; the ability to work well
with others, especially in joint intellectual effort.
Ethics and Social Justice: The ability to apply ethical standards to judge
individual and collective actions; the development of attitudes and
behaviors that reflect integrity, honesty, compassion, and justice in one's
personal and professional life.
Diversity and Global Perspectives: The ability to understand and analyze
the impact of diversity and systems of power and privilege on the
individual and society; the ability to decipher and honor multiple and
global perspectives in creating mutual understanding; the ability to
imagine and take action toward justice.
Critical and Creative Inquiry: The ability to gather, analyze and critically
evaluate information to develop reasonable arguments, sound judgments,
and effective solutions. This ability is founded on a broad knowledge of
the achievements of human creativity and of the variety of disciplinary
approaches for exploring truths.
Discipline-Based Competence: The ability to demonstrate in-depth
knowledge, values and skills in at least one major ﬁeld of study and to
relate disciplinary approaches to those of other ﬁelds. (Applies to all
degree programs except the associate of arts liberal arts and sciences
degree program.)
Effective Communication in a Variety of Modes: The ability to read, write,
speak, view and listen effectively; the ability to present information in a
clear and engaging manner.
Purposeful Life-long Learning: The ability to continue personal and
professional development based on ongoing self-assessment, feedback
from others, and new learning.

Minnesota Ofﬁce of Higher Education
Statement on Nondiscrimination
Registration
St. Catherine University is registered with the Minnesota Ofﬁce of Higher
Education pursuant to Minnesota Statutes sections 136A.61 to 136A.71.
Registration is not an endorsement of the institution. Credits earned at
the institution may not transfer to all other institutions.
Minnesota Ofﬁce of Higher Education
1450 Energy Park Dr., Suite 350
St. Paul, MN 55108
www.ohe.state.mn.us 651-642-0567

Liberal Arts
St. Catherine University is committed to the liberal arts as the broad
base of learning and to the pursuit of excellence for its students. It offers
academic curricular and co-curricular programs in an atmosphere that
stimulate students to pursue a full and meaningful life and provides
opportunities, both intellectual and personal, for students to develop
leadership abilities, spiritual values, and responsible commitments to
society.

In compliance with applicable law, such as Title VI of the Civil Rights
Act of 1964, Title IX of the Education Amendments of 1972, The Age
Discrimination Act of 1975, and The Americans with Disabilities Act and
ADA Amendments, St. Catherine University (the “University”) admits
students and administers its education policies, ﬁnancial aid and
scholarship programs, and its educational, athletic and other University
administered programs without regard to race, color, national origin, age,
religion, creed, disability, marital status, gender/sex (including pregnancy
or pregnancy-related conditions), gender identity/expression, sexual
orientation, or status with regard to public assistance. Notwithstanding
the foregoing, as a historical women’s undergraduate institution and
as permitted by law, the University limits student admissions to its
undergraduate College of Women to individuals who identify as female.
The University prohibits sex discrimination in accordance with Title
IX, including sexual assault and sexual harassment. Title IX of the
Education Amendments of 1972 is a federal sex discrimination law
that provides that: “No person in the United States shall, on the basis
of sex, be excluded from participation in, be denied the beneﬁts of, or
be subjected to discrimination under any education program or activity
receiving Federal ﬁnancial assistance.” Sexual harassment is a form
of sex discrimination and includes a variety of unwelcome behavior of
a sexual nature, including gender-based harassment, sexual violence,
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and sexual assault. The University does not, in accordance with Title IX,
discriminate on the basis of sex or gender in its employment, education,
educational, extracurricular, athletic, or other programs.
Among other prohibited forms of sex discrimination, the University will
not tolerate sexual misconduct in any form. The University will promptly
and equitably respond to all reports of sexual misconduct in order to
eliminate the misconduct, prevent its recurrence, and address its effects
on any individual or the community.
Inquiries or complaints about Title IX, sex discrimination, sexual
harassment, or other forms of sexual misconduct may be directed to the
College's Title IX Coordinator: Sarah Schnell, Title IX Coordinator and
Human Resources Director, Derham Hall #8, sbschnell@stkate.edu, and
651-690-6565.
Patricia Pratt-Cook, the Senior Vice President of Human Resources,
Equity & Inclusion is responsible for coordinating the University’s
compliance with the disability-related requirements of applicable law,
as well as compliance with other applicable laws and regulations
prohibiting discrimination in programs for students. Persons with
concerns, questions or complaints in regard to harassment or
discrimination may contact Pat Pratt-Cook, in Derham Hall #101, or at
pcprattcook867@stkate.edu , or at 651-690-6560.

Academic Calendar
St. Catherine University has two ofﬁcial academic calendars, both on
the semester system. Students in the College for Women, the Graduate
College, and the College for Adults (except OTA Online) follow a calendar
consisting of 15-week fall and spring semesters, a January term, and a
12-week summer session. Students in the OTA Online program follow a
calendar consisting of three 15-week semesters: fall, winter and summer.
The add/drop dates listed on the academic calendar are speciﬁc to term
and part-of-term (full term, half term, January, etc.) in which the course is
offered. Academic calendar dates are subject to change without notice.
The link to the academic calendars is provided below.
2019-20 (https://www.stkate.edu/registrar/academic-calendars/)

General Admission Requirements
St. Catherine University welcomes applications from individuals seeking
to contribute to our diverse graduate learning community. Admission to
St. Catherine University is based on a holistic review of each applicant’s
qualiﬁcations, taking into consideration a wide variety of criteria. No
single factor guarantees admission.
Applicants are selected for admission because of their demonstrated
ability to succeed in a rigorous graduate course of study, contribute to the
University’s diverse learning environment and, after graduation, make a
positive contribution to their professional and scholarly communities.
Successful applicants have the capacity to develop advanced skills
for ethical leadership, critical thinking, communication and respect
for individuals from all backgrounds. They have the ability to act in a
professional and compassionate manner, advocate for social justice, and
engage in global citizenship in an interconnected world. They are capable
of achieving excellence in leadership within their professions and their
communities, influencing others and creating opportunities for positive
change.
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To be considered for admission, applicants must provide evidence
of a successfully completed, regionally accredited baccalaureate or
graduate degree. Acceptable baccalaureate or graduate degrees are
those granted by a U.S. college or university accredited by a regional
accrediting organization (as recognized by the Council for Higher
Education Accreditation, see http://www.chea.org) or, if the degree
was earned outside the U.S., evaluated as the equivalent of a regionally
accredited four-year U.S. baccalaureate or graduate degree.
Applicants must demonstrate academic preparedness as evidenced by
a strong undergraduate record of achievement and, where applicable, a
strong prior graduate record of achievement. The preferred minimum GPA
for previously completed undergraduate or graduate coursework is 3.0;
individual programs may require a higher minimum GPA. Some programs
may consider extenuating factors, and most recent coursework may be
weighted more heavily in the admission decision. Applicants must also
demonstrate proﬁciency in writing.
Required Application Components for all Degree-Seeking and Certiﬁcate
Applicants
Application Materials

Degree-Seeking
Applicants

Certiﬁcate Applicants

Unofﬁcial or ofﬁcial
X
transcript from every
post-secondary
institution attended
are required at the
time of application.
Upon acceptance,
ofﬁcial transcripts from
baccalaureate and
graduate degrees (if
applicable) must be
submitted.

X

Personal statement/
essay

X

X

Resume/curriculum
vitae (or equivalent)

X

Varies by program

Recommendation
forms/letters

X

Varies by program

Additional requirements for some applicants:
• Applicants with a primary language other than English must provide
results from the Test of English as a Foreign Language (TOEFL) with
a minimum score of 550 on the paper-based test or 80 on the iBT, or
the International English Language Testing System (IELTS) with a
minimum score of 6.5. This requirement is waived for applicants who
have completed a baccalaureate or graduate degree in the United
States.
• Applicants who have earned a baccalaureate or graduate degree
outside the United States must submit an evaluation from an
approved credential evaluation agency (World Education Services,
Inc.).
Current students who wish to progress from a certiﬁcate program to a
degree program must apply through the Ofﬁce of Graduate Admission.
A recommendation from the student’s graduate faculty advisor may be
required as part of the application process; additional materials may be
required by some graduate programs. Students who have been away
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Program Admission Requirements

from the University for more than one year are subject to the standard
Graduate Admission procedures.
All degree and certiﬁcate applicants must meet admission requirements
for the intended graduate program. Individual St. Catherine graduate
programs have speciﬁc admission requirements, which may include
ofﬁcial test scores, work/volunteer experience, and prerequisite courses,
in addition to submitting the materials listed above.
Program-speciﬁc admission requirements, forms and deadlines
are available on the Graduate Admission website (https://
www.stkate.edu/admission-and-aid/gc/). Interested individuals may also
direct questions to the Ofﬁce of Graduate Admission at 651.690.6933.
Fulﬁllment of the admission requirements does not guarantee admission
to the program.

Summer Starts with Bachelor's Degree Program in Process

Applicants applying to graduate programs with a summer start who
still in the process of completing their bachelors degree will need to
supply the following if their degree will not be posted until after the graduate
program begins:
• Application in review: Student must provide a letter from the registrar
of their institution indicating that student is in good standing is
on track to complete all necessary graduation requirements with
a planned graduation date that precedes the start of the graduate
program.

• personal statement
• two academic or professional recommendation forms and
accompanying letters (one recommendation for certiﬁcate
applicants)
• résumé (a minimum of two years of professional experience is
required)
• ofﬁcial Graduate Record Examination (GRE) or Graduate Management
Admission Test (GMAT) results if cumulative GPA is less than 3.0.
This requirement is waived for students who have completed a
graduate degree with a minimum GPA of 3.0.
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Selected qualiﬁed applicants will be contacted for an interview with the
MBA program director and/or admission committee.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States

Program Admission Requirements

An applicant with a college or university degree completed outside the
United States must submit an ofﬁcial evaluation from World Education
Services (WES), as well as original transcripts and ofﬁcial translations of
all documents not in English. All costs related to document translation
and evaluation are the applicant’s responsibility. Please direct questions
to the Multicultural and International Programs and Services ofﬁce at
(651) 690-6784.

Click on the program listed below to go directly to the program admission
requirements for that program:

Applicants Who are International Students

• Accepted students: Student must submit a second document from
the registrar of their institution indicating that the student has met all
graduation requirements and that an ofﬁcial transcript with degree
posted is forthcoming.

Master of Business Administration (p. 6)
Master of Arts in Interpreting Studies and Communication Equity
(p. 7)
Master of Arts in Education (p. 7)
Master of Arts in Holistic Health Studies (p. 8)
Master of Health Informatics (p. 8)
Master of Library and Information Science (p. 9)
Master of Science in Nursing (p. 9)
Doctor of Nursing Practice (p. 10)
Master of Arts in Occupational Therapy (p. 12)
Doctor of Occupational Therapy (p. 14)
Master of Arts in Organizational Leadership (p. 15)
Doctor of Physical Therapy (p. 15)
Master of Physician Assistant Studies (p. 16)
Master of Public Health (p. 16)
Master of Social Work (p. 17)
Master of Arts in Theology (p. 18)

Master of Business Administration (MBA)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MBA
degree or certiﬁcate must provide the following:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to Multicultural and International
Programs and Services at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0 or
better during their ﬁrst six semester credits in the program.
• students who are in the process of completing their undergraduate
degree. Students admitted provisionally pending successful
completion of their bachelor’s degree must document completion of
their degree by requesting that an ofﬁcial transcript be sent directly to
the Ofﬁce of Graduate Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

St. Catherine University

Master of Arts in Interpreting Studies and
Communication Equity (MAISCE)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MAISCE
degree must provide the following:
• completed application form

for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Master of Arts in Education (MAED)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, applicants wishing to pursue work leading to the MAED
degree or certiﬁcate programs must provide the following:

• ofﬁcial transcripts from each post-secondary institution attended

• completed application form

• two academic or professional recommendations

• ofﬁcial transcripts from each post-secondary institution attended

• personal statements (written and video)

• copy of current teaching license (if applicable)

• résumé

• copy of Montessori credential/diploma (if applicable)

• ofﬁcial Graduate Record Examination (GRE) results if cumulative GPA
is less than 3.0. This requirement is waived for students who have
completed a graduate degree with a minimum GPA of 3.0

• personal statement

• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with a college or university degree completed outside the
United States must submit an ofﬁcial evaluation from World Education
Services, as well as original transcripts and ofﬁcial translations of all
documents not in English. All costs related to document translation and
evaluation are the applicant’s responsibility. Please direct questions to
the Multicultural and International Programs and Services ofﬁce at (651)
690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to the Multicultural and International
Programs and Services ofﬁce at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0 or
better during their ﬁrst nine semester credits in the program
• students who are in the process of completing their undergraduate
degree. Students admitted provisionally pending successful
completion of their bachelor’s degree must document completion of
their degree by requesting that an ofﬁcial transcript be sent directly to
the Ofﬁce of Graduate Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
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• résumé (not required for certiﬁcate applicants)
• two academic or professional recommendations (not required for
certiﬁcate applicants)
• ofﬁcial Graduate Record Examination (GRE) results if cumulative GPA
is less than 3.0. This requirement is waived for students who have
completed a graduate degree with a minimum GPA of 3.0.
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with post-secondary course work or a college or university
degree completed outside the United States must submit an ofﬁcial
evaluation from World Education Services (WES), as well as original
transcripts and ofﬁcial translations of all documents not in English. All
costs related to document translation and evaluation are the applicant’s
responsibility. Applicants should direct questions to the Multicultural and
International Programs and Services ofﬁce at (651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Applicants should direct questions to the Multicultural and
International Programs and Services ofﬁce at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0
or better after completing their ﬁrst eight semester credits in the
program.
• students who are in the process of completing their undergraduate
degree. Students admitted provisionally pending successful
completion of their bachelor’s degree must document completion of
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their degree by requesting that an ofﬁcial transcript be sent directly to
the Ofﬁce of Graduate Admission prior to beginning graduate classes.

their degree by requesting that an ofﬁcial transcript be sent directly to
the Ofﬁce of Graduate Admission prior to beginning graduate classes.

Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Master of Arts in Holistic Health Studies
(MAHS)

Master of Health Informatics (MHI)

In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MAHS
degree or certiﬁcate must provide the following:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
• two academic or professional recommendations
• personal statement
• résumé
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with post-secondary coursework or a college or university
degree completed outside the United States must submit an ofﬁcial
evaluation from World Education Services, as well as original transcripts
and ofﬁcial translations of all documents not in English. All costs related
to document translation and evaluation are the applicant’s responsibility.
Please direct questions to the Multicultural and International Programs
and Services ofﬁce at (651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to the Multicultural and International
Programs and Services ofﬁce at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0 or
better during their ﬁrst six semester credits in the program
• students who are in the process of completing their undergraduate
degree. Students admitted provisionally pending successful
completion of their bachelor’s degree must document completion of

In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MHI
degree must provide the following:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
• personal statement
• two academic or professional recommendation forms and
accompanying letters
• résumé
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement
is waived for students who have completed a baccalaureate
or graduate degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with a college or university degree completed outside the
United States must submit an ofﬁcial evaluation from World Education
Services (WES), as well as original transcripts and ofﬁcial translations of
all documents not in English. All costs related to document translation
and evaluation are the applicant’s responsibility. Please direct questions
to the Multicultural and International Programs and Services ofﬁce at
(651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to Multicultural and International
Programs and Services at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0 or
better during their ﬁrst six semester credits in the program.
• students who are in the process of completing their undergraduate
degree. Students admitted provisionally pending successful
completion of their bachelor’s degree must document completion of
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their degree by requesting that an ofﬁcial transcript be sent directly to
the Ofﬁce of Graduate Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Master of Library and Information Science
(MLIS)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MLIS
degree or SLMS license must provide the following:
• completed application form
• two academic or professional recommendation forms and
accompanying letters
• personal statement
• résumé
• ofﬁcial transcripts from each post-secondary institution attended
• ofﬁcial Graduate Record Examination (GRE) or Miller Analogies Test
(MAT) results, if applicant’s cumulative GPA is less than 3.0. This
requirement is waived for students who have completed a graduate
degree with a minimum GPA of 3.0.
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
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• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0 or
better during their ﬁrst nine semester credits in the program.
• students who are in the process of completing their undergraduate
degree. Students admitted provisionally pending successful
completion of their bachelor’s degree must document completion of
their degree by requesting that an ofﬁcial transcript be sent directly to
the Ofﬁce of Graduate Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Master of Science in Nursing (MSN)
Nurse Educator

In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MSN
degree must provide the following:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
• completion of speciﬁc prerequisite course. The prerequisite course
must be completed prior to starting the graduate program.
• the baccalaureate nursing program (i.e., initial major or upper division,
post-baccalaureate second major) or comparable master's-level
program in which the nursing degree is awarded must be accredited
by the Accreditation Commission for Education in Nursing (ACEN)
or the Commission on Collegiate Nursing Education (CCNE). Also, a
grade of no less than B– in every nursing course is required.

Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

• current license as a registered nurse

Applicants with Post-Secondary Education or Licensure Outside the
United States

• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.

An applicant with a college or university degree completed outside the
United States must submit an ofﬁcial evaluation from World Education
Services (WES), as well as original transcripts and ofﬁcial translations of
all documents not in English. All costs related to document translation
and evaluation are the applicant’s responsibility. Please direct questions
to the Multicultural and International Programs and Services ofﬁce at
(651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to the Multicultural and International
Programs and Services ofﬁce at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:

• personal statement
• résumé
• two academic or professional recommendations

Selected qualiﬁed applicants will be contacted for an interview with the
MSN program director and/or admission committee.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with a college or university degree completed outside the
United States, or whose nursing license is from outside the United States,
must submit an ofﬁcial evaluation from the Credential Evaluation Service
of the Commission on Graduates of Foreign Nursing Schools, as well
as original transcripts and ofﬁcial translations of all documents not in
English.

An applicant who graduated from a post-secondary institution outside
the Unites States, but whose nursing education has been completed
entirely in the United States, may submit an ofﬁcial evaluation from World
Education Services (WES). All costs related to document translation and
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evaluation are the applicant’s responsibility. Please direct questions to
the Multicultural and International Programs and Services ofﬁce at (651)
690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to the Multicultural and International
Programs and Services ofﬁce at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0
or better during their ﬁrst eight semester credits to remain in the
program.
• students who are in the process of completing their undergraduate
degree. Students admitted provisionally pending successful
completion of their bachelor’s degree must document completion of
their degree by requesting that ofﬁcial transcripts be sent directly to
the Ofﬁce of Graduate Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Entry-Level Nursing
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MSN
degree must provide the following using the NursingCAS application
system:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
• completion of speciﬁc prerequisite courses. All prerequisite courses
must be completed prior to starting the graduate program.
• personal statement
• résumé
• three academic or professional recommendations
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education Outside the United
States

An applicant with post-secondary coursework or a college or university
degree completed outside the United States must submit an ofﬁcial
evaluation from World Education Services (WES), as well as original

transcripts and ofﬁcial translations of all documents not in English.
All costs related to document translation and evaluation are the
applicant’s responsibility. Please direct questions to the Multicultural and
International Programs and Services ofﬁce at (651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to the Multicultural and International
Programs and Services ofﬁce at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0
or better during their ﬁrst eight semester credits to remain in the
program.
• students who are in the process of completing their undergraduate
degree and/or prerequisite course work. Students admitted
provisionally pending successful completion of their bachelor’s
degree and/or prerequisite course work must document completion
of their degree and/or prerequisite course work by requesting
that ofﬁcial transcripts be sent directly to the Ofﬁce of Graduate
Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Doctor of Nursing Practice (DNP)
Nurse Practitioner

In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the DNP
degree must provide the following:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
• the baccalaureate nursing program (i.e., initial major or upper division,
post-baccalaureate second major) or comparable master's-level
program in which the nursing degree is awarded must be accredited
by the Accreditation Commission for Education in Nursing (ACEN)
or the Commission on Collegiate Nursing Education (CCNE). Also,
a grade of no less than B– in every nursing course is required.
• current license as a registered nurse
• two years of recent clinical practice, with at least one year of
experience in the area of specialization
• personal statement
• résumé
• two academic or professional recommendations
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
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waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Some applicants may be contacted for an interview with the DNP
program director and/or admission committee.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with a college or university degree completed outside the
United States, or whose nursing license is from outside the United States,
must submit an ofﬁcial evaluation from the Credential Evaluation Service
of the Commission on Graduates of Foreign Nursing Schools, as well
as original transcripts and ofﬁcial translations of all documents not in
English.

An applicant who graduated from a post-secondary institution outside
the Unites States, but whose nursing education has been completed
entirely in the United States, may submit an ofﬁcial evaluation from World
Education Services (WES). All costs related to document translation and
evaluation are the applicant’s responsibility. Please direct questions to
the Multicultural and International Programs and Services ofﬁce at (651)
690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to the Multicultural and International
Programs and Services ofﬁce at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0
or better during their ﬁrst eight semester credits to remain in the
program.
• students who are in the process of completing their undergraduate
degree. Students admitted provisionally pending successful
completion of their bachelor’s degree must document completion of
their degree by requesting that ofﬁcial transcripts be sent directly to
the Ofﬁce of Graduate Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Post-Master's DNP

In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the DNP
degree must provide the following:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
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• the baccalaureate nursing program (i.e., initial major or upper division,
post-baccalaureate second major) or comparable master's-level
program in which the nursing degree is awarded must be accredited
by the Accreditation Commission for Education in Nursing (ACEN)
or the Commission on Collegiate Nursing Education (CCNE); also, a
grade of no less than B– in every nursing course
• a master's degree in nursing from a program accredited by the
Accreditation Commission for Education in Nursing (ACEN), the
Commission on Collegiate Nursing Education (CCNE), or the Council
on Accreditation for Nurse Anesthesia Educational Programs
• current license as a registered nurse
• two years of recent clinical practice in nursing
• hold an advanced nursing position(s), such as clinical nurse
specialist, nurse midwife, nurse anesthetist, nurse practitioner, nurse
executive, nurse informatician or nurse educator
• two academic or professional recommendations
• personal statement
• résumé/curriculum vitae
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Selected qualiﬁed applicants will be contacted for an interview with
the DNP program director and/or admission committee.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with a college or university degree completed outside the
United States, or whose nursing license is from outside the United States,
must submit an ofﬁcial evaluation from the Credential Evaluation Service
of the Commission on Graduates of Foreign Nursing Schools, as well
as original transcripts and ofﬁcial translations of all documents not in
English.

An applicant who graduated from a postsecondary institution outside
the Unites States, but whose nursing education has been completed
entirely in the United States, may submit an ofﬁcial evaluation from World
Education Services (WES). All costs related to document translation and
evaluation are the applicant’s responsibility. Please direct questions to
the Multicultural and International Programs and Services ofﬁce at (651)
690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to the Multicultural and International
Programs and Services ofﬁce at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
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may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students who are in the process of completing their master’s degree.
Students admitted provisionally pending successful completion of
their master’s degree must document completion of their degree by
requesting that ofﬁcial transcripts be sent directly to the Ofﬁce of
Graduate Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Dual-Degree Options

In addition to providing evidence of a baccalaureate degree and
academic preparedness, an applicant wishing to pursue work leading to
the DNP Dual-Degree must provide the following:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
• the baccalaureate nursing program (i.e., initial major or upper division,
post-baccalaureate second major) or comparable master's-level
program in which the nursing degree is awarded must be accredited
by the Accreditation Commission for Education in Nursing (ACEN)
or the Commission on Collegiate Nursing Education (CCNE); also, a
grade of no less than B– in every nursing course
• MAHS applications must complete speciﬁc undergraduate courses.
These courses must be completed by the end of the ﬁrst year in the
graduate program.
• current license as a registered nurse
• all applicants must have a minimum of one year of clinical nursing
experience. MAOL and MBA applicants must have a minimum of two
years of professional experience.
• two academic or professional recommendations
• personal statement
• résumé/curriculum vitae
• MBA applicants: ofﬁcial Graduate Record Examination (GRE) or
Graduate Management Admission Test (GMAT) results if cumulative
GPA is less than 3.0. This requirement is waived for students who
have completed a graduate degree with a minimum GPA of 3.0.
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Selected qualiﬁed applicants will be contacted for an interview with
the Dual-Degree admission committee.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with post-secondary course work or a college or university
degree completed outside the United States, or whose nursing license
is from outside the United States, must submit an ofﬁcial evaluation
from the Credential Evaluation Service of the Commission on Graduates

of Foreign Nursing Schools, as well as original transcripts and ofﬁcial
translations of all documents not in English.
An applicant who attended or graduated from a postsecondary institution
outside the Unites States, but whose nursing education has been
completed entirely in the United States, may submit an ofﬁcial evaluation
from World Education Services (WES). All costs related to document
translation and evaluation are the applicant’s responsibility. Please direct
questions to the Multicultural and International Programs and Services
ofﬁce at (651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to the Multicultural and International
Programs and Services ofﬁce at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0
or better during their ﬁrst eight semester credits to remain in the
program.
• students who are in the process of completing their bachelor’s
degree. Students admitted provisionally pending successful
completion of their bachelor’s degree must document completion of
their degree by requesting that ofﬁcial transcripts be sent directly to
the Ofﬁce of Graduate Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Master of Arts in Occupational Therapy
(MAOT)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MAOT
degree must provide the following using the OTCAS application system:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
• completion of speciﬁc prerequisite courses. All prerequisite courses
must be completed prior to starting the graduate program .
• personal statement
• summary of work and volunteer experiences. A minimum of two
volunteer and/or work experiences in an occupational therapy
or other healthcare setting are required prior to applying. Each
experience must be a minimum of 25 hours each.
• three academic or professional recommendations
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
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waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with post-secondary coursework or a college or university
degree completed outside the United States must submit an ofﬁcial
evaluation from World Education Services (WES), as well as original
transcripts and ofﬁcial translations of all documents not in English.
All costs related to document translation and evaluation are the
applicant’s responsibility. Please direct questions to the Multicultural and
International Programs and Services ofﬁce at (651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to Multicultural and International
Programs and Services (651) 690-6784.

Technical Standards

Prior to enrollment, admitted applicants must certify their ability
to comply with the program’s technical standards, with or without
reasonable accommodation, that are associated with attaining the
knowledge and skills necessary to practice as an occupational therapist,
which includes safe and effective patient care in a broad spectrum of
clinical scenarios.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. An example of
grounds for provisional acceptance is as follows:
• students whose cumulative GPA is below 3.2. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0 or
better during their ﬁrst semester to remain in the program.
• students who are in the process of completing their undergraduate
degree and/or prerequisite course work. Students admitted
provisionally pending successful completion of their bachelor’s
degree and/or prerequisite course work must document completion
of their degree and/or prerequisite course work by requesting
that ofﬁcial transcripts be sent directly to the Ofﬁce of Graduate
Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Master of Arts in Occupational Therapy
(MAOT)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MAOT
degree must provide the following using the OTCAS application system:
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• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
• completion of speciﬁc prerequisite courses. All prerequisite courses
must be completed prior to starting the graduate program .
• personal statement
• summary of work and volunteer experiences. A minimum of two
volunteer and/or work experiences in an occupational therapy
or other healthcare setting are required prior to applying. Each
experience must be a minimum of 25 hours each.
• three academic or professional recommendations
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement
is waived for students who have completed a baccalaureate
or graduate degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with post-secondary coursework or a college or university
degree completed outside the United States must submit an ofﬁcial
evaluation from World Education Services (WES), as well as original
transcripts and ofﬁcial translations of all documents not in English.
All costs related to document translation and evaluation are the
applicant’s responsibility. Please direct questions to the Multicultural and
International Programs and Services ofﬁce at (651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to Multicultural and International
Programs and Services (651) 690-6784.

Technical Standards

Prior to enrollment, admitted applicants must certify their ability
to comply with the program’s technical standards, with or without
reasonable accommodation, that are associated with attaining the
knowledge and skills necessary to practice as an occupational therapist,
which includes safe and effective patient care in a broad spectrum of
clinical scenarios.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. An example of
grounds for provisional acceptance is as follows:
• students whose cumulative GPA is below 3.2. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0 or
better during their ﬁrst semester to remain in the program.
• students who are in the process of completing their undergraduate
degree and/or prerequisite course work. Students admitted
provisionally pending successful completion of their bachelor’s
degree and/or prerequisite course work must document completion
of their degree and/or prerequisite course work by requesting
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that ofﬁcial transcripts be sent directly to the Ofﬁce of Graduate
Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Doctor of Occupational Therapy: Entry
Level (OTD EL)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the OTD EL
degree must provide the following using the OTCAS application system:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
• completion of speciﬁc prerequisite courses. All prerequisite courses
must be completed prior to starting the graduate program .
• personal statement
• summary of work and volunteer experiences. A minimum of two
volunteer and/or work experiences in an occupational therapy
or other healthcare setting are required prior to applying. Each
experience must be a minimum of 25 hours each.
• three academic or professional recommendations
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement
is waived for students who have completed a baccalaureate
or graduate degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with post-secondary coursework or a college or university
degree completed outside the United States must submit an ofﬁcial
evaluation from World Education Services (WES), as well as original
transcripts and ofﬁcial translations of all documents not in English.
All costs related to document translation and evaluation are the
applicant’s responsibility. Please direct questions to the Multicultural and
International Programs and Services ofﬁce at (651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to Multicultural and International
Programs and Services (651) 690-6784.

Technical Standards

Prior to enrollment, admitted applicants must certify their ability
to comply with the program’s technical standards, with or without
reasonable accommodation, that are associated with attaining the
knowledge and skills necessary to practice as an occupational therapist,
which includes safe and effective patient care in a broad spectrum of
clinical scenarios.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. An example of
grounds for provisional acceptance is as follows:
• students whose cumulative GPA is below 3.2. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0 or
better during their ﬁrst semester to remain in the program.
• students who are in the process of completing their undergraduate
degree and/or prerequisite course work. Students admitted
provisionally pending successful completion of their bachelor’s
degree and/or prerequisite course work must document completion
of their degree and/or prerequisite course work by requesting
that ofﬁcial transcripts be sent directly to the Ofﬁce of Graduate
Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Doctor of Occupational Therapy PostProfessional (OTD PP)
In addition to providing evidence of a baccalaureate degree, a master’s
degree (in any discipline) and demonstrating academic preparedness,
an applicant wishing to pursue work leading to the OTD PP degree
must provide the following:
• completed application form
• personal statement
• résumé
• two academic or professional recommendations
• ofﬁcial transcripts from each post-secondary institution attended
• copy of NBCOT certiﬁcation
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with a college or university degree completed outside the
United States must submit an ofﬁcial evaluation from World Education
Services (WES), as well as original transcripts and ofﬁcial translations of
all documents not in English. All costs related to document translation
and evaluation are the applicant’s responsibility. Please direct questions
to the Multicultural and International Programs and Services ofﬁce at
(651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
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application. Please direct questions to Multicultural and International
Programs and Services (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. An example of
grounds for provisional acceptance is as follows:
• students who are in the process of completing their master’s degree.
Students admitted provisionally pending successful completion of
their master’s degree must document completion of their degree by
requesting that ofﬁcial transcripts be sent directly to the Ofﬁce of
Graduate Admission prior to beginning OTD classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Master of Arts in Organizational
Leadership (MAOL)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MAOL
degree or certiﬁcate must provide the following:
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Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0 or
better during their ﬁrst six semester credits in the program.
• students who are in the process of completing their undergraduate
degree. Students admitted provisionally pending successful
completion of their bachelor’s degree must document completion of
their degree by requesting that an ofﬁcial transcript be sent directly to
the Ofﬁce of Graduate Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Doctor of Physical Therapy (DPT)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the DPT
degree must provide the following using the PTCAS application system:
• completed application form

• completed application form

• ofﬁcial transcripts from each post-secondary institution attended

• ofﬁcial transcripts from each post-secondary institution attended.

• completion of speciﬁc prerequisite courses. All prerequisite courses
must be completed prior to starting the graduate program.

• personal statement
• two academic or professional recommendation forms and
accompanying letters
• résumé (a minimum of two years of professional experience is
required)
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with a college or university degree completed outside the
United States must submit an ofﬁcial evaluation from World Education
Services (WES), as well as original transcripts and ofﬁcial translations of
all documents not in English. All costs related to document translation
and evaluation are the applicant’s responsibility. Please direct questions
to the Multicultural and International Programs and Services ofﬁce at
(651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to Multicultural and International
Programs and Services at (651) 690-6784.

• minimum of 60 hours of physical therapy or other healthcare clinical
experience during the three years prior to applying to the DPT
program
• personal statement
• one PT and one academic recommendation required
• ofﬁcial Graduate Record Examination (GRE) results
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with post-secondary coursework or a college or university
degree completed outside the United States must submit an ofﬁcial
evaluation from World Education Services (WES), as well as original
transcripts and ofﬁcial translations of all documents not in English.
All costs related to document translation and evaluation are the
applicant’s responsibility. Please direct questions to the Multicultural and
International Programs and Services ofﬁce at (651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
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application. Please direct questions to Multicultural and International
Programs and Services at (651) 690-6784.

Technical Standards

Prior to enrollment, admitted applicants must certify their ability
to comply with the program’s technical standards, with or without
reasonable accommodation, that are associated with attaining the
knowledge and skills necessary to practice as a physical therapist, which
includes safe and effective patient care in a broad spectrum of clinical
scenarios.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students who are in the process of completing their undergraduate
degree and/or prerequisite course work. Students admitted
provisionally pending successful completion of their bachelor’s
degree and/or prerequisite course work, must document completion
of their degree and/or prerequisite course work by requesting
that ofﬁcial transcripts be sent directly to the Ofﬁce of Graduate
Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Master of Physician Assistant Studies
(MPAS)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MPAS
degree must provide the following using the CASPA admission system:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
• applicants with foreign medical degrees must provide either a course
by course evaluation from World Education Services (WES) or have
a certiﬁcate from the Educational Commission on Foreign Medical
Graduates (ECFMG) and have completed the Unites States Medical
Licensing Exam (USMLE)
• completion of speciﬁc prerequisite courses. All prerequisite courses
must be completed prior to starting the graduate program.
• patient contact hours. Applicants are strongly encouraged to
complete a minimum of 1,000 hours in a health, wellness or patient
care setting. (A successful applicant will typically have over 2,000
hours). This may be sought through volunteering or paid employment.
Applicants are not required to shadow a physician or a PA for this
time. However, they will need to clearly articulate their understanding
and desire to pursue a career as a physician assistant.
• personal statement
• two academic or professional recommendations (one must be a
healthcare reference).
• ofﬁcial Graduate Record Examination (GRE) results
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is

waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Selected qualiﬁed applicants will be contacted for a personal interview
with the Admission Committee.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with post-secondary coursework or a college or university
degree completed outside the United States must submit an ofﬁcial
evaluation from World Education Services (WES), as well as original
transcripts and ofﬁcial translations of all documents not in English.
All costs related to document translation and evaluation are the
applicant’s responsibility. Please direct questions to the Multicultural and
International Programs and Services ofﬁce at (651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to Multicultural and International
Programs and Services at (651) 690-6784.

Technical Standards

Prior to enrollment, admitted applicants must certify their ability
to comply with the program’s technical standards, with or without
reasonable accommodation, that are associated with attaining the
knowledge and skills necessary to practice medicine as a physician
assistant, which includes safe and effective patient care in a broad
spectrum of clinical scenarios.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• Students who are in the process of completing their undergraduate
degree and/or prerequisite course work. Students admitted
provisionally pending successful completion of their bachelor’s
degree and/or prerequisite course work, must document completion
of their degree and/or prerequisite course work by requesting
that ofﬁcial transcripts be sent directly to the Ofﬁce of Graduate
Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Master of Public Health (MPH)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MPH
degree must provide the following:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended

St. Catherine University

• completion of speciﬁc prerequisite courses. All prerequisite courses
must be completed prior to starting the graduate program.
• two academic or professional recommendations
• personal statements
• résumé
• ofﬁcial Graduate Record Examination (GRE) results if cumulative GPA
is less than 3.0. This requirement is waived for students who have
completed a graduate degree with a minimum GPA of 3.0
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with post-secondary coursework or a college or university
degree completed outside the United States must submit an ofﬁcial
evaluation from World Education Services, as well as original transcripts
and ofﬁcial translations of all documents not in English. All costs related
to document translation and evaluation are the applicant’s responsibility.
Please direct questions to the Multicultural and International Programs
and Services ofﬁce at (651) 690-6784.

Applicants Who are International Students
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Master of Social Work (MSW)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MSW
degree must provide the following:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
• completion of speciﬁc prerequisite courses. All prerequisite courses
must be completed prior to starting the graduate program.
• résumé
• personal statement
• three academic or professional recommendation forms and
accompanying letters
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). Applicants who
have achieved an ELS level 112 or higher may submit those scores in
lieu of the TOEFL or IELTS. This requirement is waived for students
who have completed a baccalaureate or graduate degree from an
institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to the Multicultural and International
Programs and Services ofﬁce at (651) 690-6784.

An applicant with post-secondary coursework or a college or university
degree completed outside the United States must submit an ofﬁcial
evaluation from World Education Services (WES), as well as original
transcripts and ofﬁcial translations of all documents not in English.
All costs related to document translation and evaluation are the
applicant’s responsibility. Please direct questions to the Multicultural and
International Programs and Services ofﬁce at (651) 690-6784.

Provisional Admission

Applicants Who are International Students

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0 or
better during their ﬁrst eight semester credits in the program
• students who are in the process of completing their undergraduate
degree and/or prerequisite course work. Students admitted
provisionally pending successful completion of their bachelor’s
degree and/or prerequisite course work must document completion
of their degree and/or prerequisite course work by requesting
that ofﬁcial transcripts be sent directly to the Ofﬁce of Graduate
Admission prior to beginning graduate classes.
Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Applicants who are not U.S. citizens or permanent residents must
submit a St. Catherine University Certiﬁcate of Finances form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to the Multicultural and International
Programs and Services ofﬁce at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0 or
better during their ﬁrst 12 semester credits in the program.
• students who are in the process of completing their undergraduate
degree and/or prerequisite course work. Students admitted
provisionally pending successful completion of their bachelor’s
degree and/or prerequisite course work, must document completion
of their degree and/or prerequisite course work by requesting
that ofﬁcial transcripts be sent directly to the Ofﬁce of Graduate
Admission prior to beginning graduate classes.
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Please contact St. Catherine's Ofﬁce of Graduate Admission if you have
questions about completing the application process, being admitted
provisionally or for further explanation of the process required to change
your status from provisional acceptance to full acceptance in the degree
program.

Master of Arts in Theology (MAT)
In addition to providing evidence of a baccalaureate degree and academic
preparedness, an applicant wishing to pursue work leading to the MAT
degree or certiﬁcates must provide the following:
• completed application form
• ofﬁcial transcripts from each post-secondary institution attended
• statement of theological knowledge
• personal statement
• résumé
• two academic or professional recommendations
• satisfactory Test of English as a Foreign Language (TOEFL) or
International English Language Testing System (IELTS) scores (for
applicants whose native language is not English). This requirement is
waived for students who have completed a baccalaureate or graduate
degree from an institution in the United States.
Applicants should refer to the Graduate Admission website for start
terms and speciﬁc instructions regarding application deadlines,
admission requirements and application forms. Fulﬁllment of the
admission requirements does not guarantee admission to the program.

Applicants with Post-Secondary Education or Licensure Outside the
United States
An applicant with a college or university degree completed outside the
United States must submit an ofﬁcial evaluation from World Education
Services (WES), as well as original transcripts and ofﬁcial translations of
all documents not in English. All costs related to document translation
and evaluation are the applicant’s responsibility. Please direct questions
to the Multicultural and International Programs and Services ofﬁce at
(651) 690-6784.

Applicants Who are International Students

Applicants who are not U.S. citizens or permanent residents must submit
a St. Catherine University Certiﬁcate of Finances form form supported
by recent bank statements (within the last six months) and a copy of
the applicants passport bio page, in addition to the graduate program
application. Please direct questions to Multicultural and International
Programs and Services at (651) 690-6784.

Provisional Admission

At the discretion of the Graduate Admission Committee, some students
who do not meet all admission requirements at the time of application
may be admitted provisionally to the degree program. Examples of
grounds for provisional acceptance may include the following:
• students whose cumulative GPA is below 3.0. Students admitted
provisionally due to low GPA must achieve a graduate GPA of 3.0 or
better during their ﬁrst eight semester credits in the program.
• students who are in the process of completing their undergraduate
degree. Students admitted provisionally pending successful
completion of their bachelor's degree must document completion of
their degree by requesting that an ofﬁcial transcript be sent directly
to the Ofﬁce of Graduate Admission prior to beginning graduate
classes.

Please contact the Ofﬁce of Graduate Admission if you have questions
about completing the application process, being admitted provisionally or
for further explanation of the process required to change your status from
provisional acceptance to full acceptance in the degree program.

Transfer of Credit
Students may transfer a maximum of nine semester graduate credits
or 13.5 quarter graduate credits from another regionally accredited
institution(s) toward a graduate degree; some graduate programs may
accept fewer or no transfer credits.
Only courses with a letter grade of B or better will be accepted, assuming
the course(s) meets the program's criteria for relevancy and accreditation
standards. The program director will decide whether to accept transfer
credit upon admission based on a review of the applicant's transcript(s).
In some programs, courses must have been taken within a speciﬁc time
period to be eligible for transfer. Students are responsible for knowing
and following the transfer criteria of the graduate program to which they
are admitted.
Current students must obtain prior written approval from the director
of the graduate program in which they are enrolled if they intend to
take graduate work at another institution and transfer that credit to St.
Catherine University.
Students enrolling/enrolled in certiﬁcate programs take all of the courses
at St. Catherine University.

Non-Degree Seeking Students
In some graduate programs, students may be allowed to complete
coursework as a non-degree seeking student without being formally
admitted to the graduate program. A non-degree seeking student:
• is one who plans to complete only one or two courses for personal or
professional development, or to evaluate a graduate program prior to
applying for admission.
• may complete a maximum of six semester credits as a non-degree
student. In order to enroll in additional graduate coursework, the
student must complete the full application process through the Ofﬁce
of Graduate Admission and be admitted to the program as a degreeseeking or certiﬁcate-seeking student.
• is not eligible for ﬁnancial assistance.
Non-degree positions are ﬁlled on a space-available basis and are subject
to graduate program director permission. Contact the Ofﬁce of Graduate
Admission for application information.

Applicable Catalog
Applicable Catalog Policy – Graduate Students

Students graduate according to requirements published in the
University’s Graduate Catalog at the time of their matriculation at St.
Catherine University. Students who are away from the University for more
than one semester are subject to the academic requirements in effect at
the time of re-entry. Students who are in programs that lead to licensure
are responsible for meeting current licensure standards. Students who
change programs are subject to the academic requirements in effect at
the time of entry into the new graduate program.
Matriculated students may petition to satisfy the degree requirements
1
of any subsequent catalog in effect during their enrollment as an active
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student. Petitions require the approval of the student’s program director
and academic advisor. Upon approval, the student may not revoke this
decision.

Tuition and Fees

Changes in policies or procedures which are only marginally related to
degree requirements (such as grading or registration) apply to all enrolled
students. Exceptions can only be granted by decision of the appropriate
academic ofﬁcer.

Tuition, fees and room and board information are posted on the Student
Accounts (https://www.stkate.edu/academics/academic-resources/
student-accounts/) website.

1

Students may not petition to satisfy the degree requirements of a
previous catalog.

Financial Aid Information
The ﬁnancial aid ofﬁce at St. Catherine University, (651) 690-6540,
ﬁnaid@stkate.edu, processes applications for students in all graduate
programs.
Financial aid counselors can answer applicants’ questions and address
requests for ﬁnancial aid. Most ﬁnancial aid programs require graduate
students to be enrolled at least half time. A graduate student is
considered full time for ﬁnancial aid purposes when registered for six or
more credits in a given term. A graduate student is considered half time
when registered for three credits in a given term.
Students must ﬁle the Free Application for Federal Student Aid (FAFSA)
to be considered for federal and state student ﬁnancial aid for the year
in which funding is requested. These should be completed as soon as
possible before the beginning of the academic year or prior to the time
the applicant is admitted to the program. Financial aid is awarded on an
annual basis and students must reapply each year.

Loans
The Federal Direct Stafford Loan Program provides low-interest
unsubsidized loans to students enrolled at least half-time. Interest
accrues during the in-school and grace period. Direct loans are subject
to annual and aggregate loan limits, and repayment typically begins
following a six-month grace period after graduation, withdrawal, or drop
below half-time status.
The Federal Direct Graduate PLUS Loan Program provides an opportunity
for additional low-interest loan funding for graduate students. This
loan program features a ﬁxed interest rate and payments that can be
deferred until the student graduates, withdraws, or drops below half-time
enrollment status. Interest will accrue from the time the loan is disbursed
to the student. A student must qualify for the PLUS Loan based on cost
of attendance and credit-worthiness.
To learn more about federal loan options please contact the Financial Aid
Ofﬁce (https://www.stkate.edu/admission-and-aid/).

Alternative or Private Student Loans
Alternative student loans are another option to help graduate students
fund their education. A student’s eligibility for alternative loans is based
on her or his credit-worthiness or the credit-worthiness of the cosigner.
Please note that as private student loans are essentially a commercial
product, the University cannot recommend any one loan option.
To research different loan options please contact the Financial Aid Ofﬁce
(https://www.stkate.edu/admission-and-aid/).

Tuition, Fees, Room and Board

NOTE: Tuition is assessed by program, not by course. Students enrolled
in a graduate program who wish to take courses in another graduate
program at St. Catherine (and have obtained the necessary approvals in
accordance with the Registering for Elective Credits (p. 20) policy)
will pay their main program's tuition rate for all credits. This also applies
to programs of study that require enrollment in courses from other St.
Catherine University graduate programs (e.g., School Library Media
Specialist, M.A. in Organizational Leadership with Information Services
and Technology concentration, etc.).
Special course fees are listed in the Summary of Financial Procedures,
posted on the Student Accounts (https://www.stkate.edu/academics/
academic-resources/student-accounts/) website.

Payment Terms
The academic year is divided into two semesters. Tuition is due the ﬁrst
day of class for the applicable semester. Payment of all charges for
each semester must be made in accordance with the Student Financial
Responsibility Agreement form that students need to sign and submit
to Student Accounts their ﬁrst semester of attendance. Payment option
information is available in the Summary of Financial Procedures, posted
on the Student Accounts (https://www.stkate.edu/academics/academicresources/student-accounts/) website.
Accounts must be paid in full prior to the ﬁrst day of registration for the
following semester. Transcripts and diplomas are held until accounts are
paid in full.
Employer Reimbursement. Students who submit employer
reimbursement forms prior to the beginning of each semester may qualify
for an extension of the ﬁnal payment due date. All fees for the semester
will be due no later than 30 days after grades have been posted for
the applicable semester. A 1% ﬁnance charge is assessed on the last
business day of each month on any unpaid balance. Any ﬁnance charge
assessed is due immediately and is the responsibility of the student
regardless of when the employer reimbursement is received. Students
completing the Employer Reimbursement form after the start of the
semester will NOT qualify for this extension.

Early Withdrawals
Students who withdraw from classes may be eligible for a partial refund
of tuition and fees based on the date ofﬁcial notiﬁcation is received
by the Registrar's Ofﬁce. Complete information on refunds, along with
a refund schedule, is available online in the Summary of Financial
Procedures, posted on the Student Accounts (https://www.stkate.edu/
academics/academic-resources/student-accounts/) website.
Students who withdraw from University housing during the semester
forfeit their contract deposit and have their room and board charges
pro-rated according to their date of withdrawal and the tuition refund
policy. Prior notiﬁcation and approval from the Student Life Ofﬁce is
required. Please refer to the Residence Hall and Dining Services Contract
for details.
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Academic Support Services

Audit
Twenty-ﬁve percent of the course tuition rate is charged for classroom
audit, plus fees.

Academic Support Services
St. Catherine University's Libraries
The libraries on both the St. Paul and Minneapolis campuses serve the
research and information needs of the University's students, faculty and
staff. Each library provides professional research assistance, computer
workstations, comfortable study space and convenient hours. The
collections of the libraries include more than 200,000 print and e-books,
65,000 print and online journal subscriptions and multimedia materials
that support the academic and research needs of the community.
Additionally, the libraries provide access to the collections of ﬁve
other private college and university libraries in the Twin Cities through
membership in the Cooperating Libraries in Consortium (CLIC), as well as
nationally and globally through interlibrary loan.

O'Neill Center for Academic Development
The O'Neill Center for Academic Development addresses the diverse
academic needs and interests of all students. The professional and
student staff provide individual academic support and promote academic
achievement through programs, services and facilities offered by
the Writing/Reading Center, the Math/Science Center, the Disability
Resources Center and Student Mentors.

Computing Services
Computing Services maintains several large general purpose labs and a
number of discipline-speciﬁc labs on both the St. Paul and Minneapolis
campuses; smaller general purpose labs are located in each of the
residence halls. Students who live on campus are provided high-speed
Internet access through either data ports or wirelessly in their room.
Each member of the St. Kate's community, including students, faculty,
and staff, are provided with an account that gives them secure access
to campus computing resources. This includes an e-mail account using
our Google Apps for Education that is available via a web browser, access
to our Course Management System, and access to the website where
community members may securely access the information they need to
be successful at St. Kate's.
Computing Services also provides training and help desk support for
students, faculty, and staff on academic and administrative computing
issues; this includes assistance with the Microsoft Ofﬁce suite, Email
and other Google Apps for Education services, and the our Course
Management System as well as hardware issues. The help desk can
be reached at 651-690-6402 or by email helpdesk@stkate.edu or by
visiting the web page: https://www.stkate.edu/academics/institutes-andcenters/mcglynn-center (https://www.stkate.edu/academics/institutesand-centers/mcglynn-center/) or by chat, social media (like, flicker,
facebook, twiter, etc.).

website. All degree and certiﬁcate program students register online. Nondegree students must complete a paper registration form.
Students may not attend a class unless they are ofﬁcially registered for
the class. The course will appear on the student's online schedule as
soon as ofﬁcial registration is complete.
Students must adhere to all prerequisite and corequisite requirements
unless the requirement has been waived by the department chair or
program director. Students request waivers (overrides) to requisites by
submitting the Request an Override to Add a Course form, found from the
Ofﬁce of the Registrar forms page (https://www.stkate.edu/academics/
academic-resources/registrar/forms/). Deﬁnitions:
• Prerequisite: must be taken prior to the course
• Prerequisite with concurrency: may be taken prior to OR at the same
time as the accompanying course
• Corequisite: must be taken the same term as the accompanying
course
• Recommended: not required, but may better prepare the student for
the course
Prerequisites, corequisites and other registration restrictions are listed
at the end of every course description in this catalog and appear in the
online schedule.
Students are cautioned to attend the ﬁrst class session of each course
for which they register, as instructors are free to reassign spaces to
students who are present or drop students for non-attendance.

Adding or Dropping Courses
The academic calendars (https://www.stkate.edu/registrar/academiccalendars/) contain the deadlines for adding, dropping and withdrawing
from courses. Students may add and drop courses online until published
deadlines. After online registration closes, changes to registration are
made with the Ofﬁce the Registrar. Note: This policy does not apply to
complete withdrawals (i.e., dropping or withdrawing from every course in
a given semester). Students who are withdrawing from all of their courses
must contact the academic program ofﬁce to request a withdrawal or
leave of absence. See Withdrawal / Leave of Absence (p. 23) in this
catalog for more information.
Courses may be dropped for a period of time without notation (W) on
the transcript. Courses dropped after this date and before the last day to
withdraw, result in a W (Withdrawal) notation on the transcript. Courses
dropped after the last day to withdraw automatically receive a grade of F.
Students are encouraged to contact their academic advisor and ﬁnancial
aid counselor before dropping or withdrawing from a course to discuss
the impact on program progression and ﬁnancial aid.

The main ofﬁce for the McGlynn Center for Computing and Technology is
located in the Coeur de Catherine Building on the St. Paul campus.

Students are ﬁnancially responsible for every course for which they
register; the amount of tuition refunded for a dropped/withdrawn course
is established by deadlines found online in the Summary of Financial
Procedures found on the Student Accounts website (https://
www.stkate.edu/academics/academic-resources/student-accounts/).
Students are expected to read this publication and adhere to published
deadlines.

Registration

Registering for Elective Credits

Students register during assigned registration periods prior to the start
of each term. Registration Schedules (https://www.stkate.edu/registrar/
registration-schedules/) are listed online on the Ofﬁce of the Registrar

Each academic program within the Graduate College is committed to
promoting transdisciplinary awareness and education. In some programs,
interprofessional education (IPE) is expected. As a result, each degree-
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seeking student within the Graduate College has the option of completing
one or more graduate elective credits, not to exceed six credits, in a
related discipline or ﬁeld or IPE course as they matriculate through their
major program of study. These graduate credits are to be completed
within the normal time period associated with completing the student’s
academic degree program. Students in good academic standing may be
eligible. Permission from the student’s “home” program or department, as
well as the department in which the course is offered, must be obtained
prior to enrolling for these transdisciplinary or IPE credits. If the credit
is obtained through a study abroad experience, even if the transcript is
granted by a U.S. institution, it must ﬁrst be approved through the Ofﬁce
of Global Studies.
NOTE: Tuition is assessed by the program, not by the course. Students
enrolled in a graduate program who elect to take courses outside of their
program of study (in accordance with the Registering for Elective Credits
policy) pay their program rate for the elective credits.

Enrollment Limits and Minimum Class
Size
The University reserves the right to limit the enrollment in any course and
to cancel any course for which fewer than 20 students register.

Attendance
St. Catherine University deﬁnes attendance as participating in the
faculty and student interaction required by the course. The manner of
participation used for attendance is deﬁned by the format of the course.
For online courses, attendance means following the communication
requirements and due dates on the syllabus. For in-class learning,
attendance means that:
1. students are expected to arrive at class on time and stay for the
duration of the class; and
2. students, whether present or not, are responsible for in-class content.
For hybrid courses, students must follow both the online and in-class
attendance requirements. Failure to attend, for any reason, may be taken
into account in the evaluation of the student's work. Each instructor will
include the attendance/participation policy in the course syllabus.
First-day attendance (for in-class) or ﬁrst-week online communication
(for online learning) is required. Regular class attendance (for in-class),
or online communication (for online learning) is expected of all students.
Instructors may drop a student who:
1. does not attend the ﬁrst day (in-class) or communicate online (online
learning) the ﬁrst week or
2. does not attend class (in-class) or communicate online (online
learning) for 14 consecutive calendar days.
Under all other circumstances, the student must initiate withdrawal from
a course. Even if a student does not attend class meetings or does not
log into the online course, the student remains ﬁnancially responsible
for paying tuition for the course, up to the date of formal withdrawal.
Students who do not formally withdraw will receive a ﬁnal grade in the
course. The academic calendars (https://www.stkate.edu/registrar/
academic-calendars/) on the University's website contain the add, drop
and withdrawal deadlines.
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Note: Instructors may develop more stringent attendance requirements
for individual courses. The requirement and consequence, if applicable,
will be included in the course syllabus.

Auditing
Auditors are students who attend classes and participate in discussions
but do not submit papers or examinations for a regular letter grade.
Although academic credit is not earned and therefore may not be used
to complete degree requirements, audits are recorded on the student's
transcript. The grade on the transcript is AU.
Individuals must receive permission from the instructor to audit a course.
Individuals who have a baccalaureate degree may audit a graduate class
in some programs on a space-available basis with permission from the
program director.
Students must submit the audit registration form on or before the
deadline for adding classes. This also is the last day students may
change from credit to audit status, or vice versa, with any appropriate
changes in tuition applied. Audit registration and all changes between
credit and audit status must be processed through the Ofﬁce of the
Registrar.
The University's attendance policy applies to auditors; however, unlike
a credit-earning student, an auditor does not have a claim on the time
of the instructor for the purpose of critiquing or evaluating the auditor's
work. Auditors are expected to complete all class assignments.
Students are charged at a rate of 25 percent of tuition for auditing a
course during the academic year. Not all undergraduate summer courses
are subject to the reduced tuition rate. Audited courses are not eligible for
ﬁnancial aid.
St. Catherine University offers an educational beneﬁt to alumnae to
encourage continuing learning and educational enrichment. Graduates of
St. Catherine University who have earned a bachelor's degree, master's
degree, second major, or graduate certiﬁcate from the institution are
eligible to audit one undergraduate class per academic year without
paying tuition. A technology fee of $70 is required, and all required
books, lab, and supply fees must be paid in full by the student. For more
information, visit the Alumnae website (https://www.stkate.edu/alumni/
beneﬁts/).

Individualized Learning
Independent Study
An independent study is a form of learning initiated by the student for
the purpose of expanding knowledge and/or skill in a particular area of
interest. The work must be completed within the term of registration.
Independent studies are not allowed for courses described in the catalog.
In proposing an independent study, students work with a faculty evaluator
to develop a learning contract that speciﬁes the content and objectives
of the study as well as the requirements and procedures for evaluation.
The amount of credit to be earned for the study also is included in the
learning contract and may be determined by program requirements.

Directed Study
Directed study is individual study of a course that is offered at the
University. The directed study must be approved by the instructor,
program director and academic dean.
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Application for Graduation

Directed study is provided for students whose unusual circumstances
prohibit them from taking a regularly scheduled course but who need
the course material to satisfy a requirement. Availability of this facultydirected learning experience depends on faculty time and may be limited
in any given term and restricted to certain courses.
The instructor and student must negotiate the learning activities for the
course, and these activities must primarily involve individual learning.

Application for Graduation
Application for a Degree or Certiﬁcate
When students are prepared to complete degree or certiﬁcate
requirements, they must ﬁle the online Intent to Graduate form by the
published deadline as noted below:
• May 15 for December graduation
• November 30 for May graduation
Students who are pursuing a degree and a certiﬁcate simultaneously ﬁle
the form when they have completed the requirements for both.

Students with Credits Remaining

Students who have not completed all graduation requirements may
participate in commencement if the following conditions are met:

December Commencement

Graduate students who have no more than four credits (or one
course) remaining to complete all graduation requirements may
participate in the December commencement ceremony, provided
the remaining credits will be completed in the spring term following
commencement.
Undergraduate students who have no more than four credits remaining
to complete all graduation requirements may participate in the December
commencement ceremony, provided the remaining credits will be
completed in the spring term following commencement.

May Commencement

Graduate students who have no more than four credits (or one course)
remaining to complete all graduation requirements may participate in the
May commencement ceremony, provided the remaining credits will be
completed in the summer session following commencement.

Upon receipt of the form, the registrar will verify the student's eligibility
for graduation and include the student as a candidate for graduation in
the commencement brochure.

Undergraduate students who have no more than four credits remaining
to complete all graduation requirements may participate in the May
commencement ceremony, provided the remaining credits will be
completed in the summer session following commencement.

Diploma

Grading System

Students receive a diploma upon completion of all course work, provided
they have no holds on their record.

Academic Standards
While students may meet a speciﬁc course requirement with a grade of
C, they must maintain a B average to remain in good academic standing.
Students who do not maintain a B average or who earn more than one
grade of C or lower may be asked to withdraw from the program. In
addition, students who fail to complete the program’s requirements within
the designated time frame may be asked to terminate the program.
The guidelines stated above are minimum requirements. Each program
is free to set more speciﬁc terms by which progress is measured for
purposes of continuation. Students are responsible for knowing and
following the academic progression policies of the graduate program to
which they have been admitted. See the individual programs of study in
the catalog for more information. Students are also encouraged to check
with their program director for complete information about academic
performance and degree progress standards, as well as the procedures
used to monitor these standards.

Commencement

Final grades are submitted by the deadlines posted on the academic
calendars.
All grades are submitted through the grade reporting system (currently
Banner) for dissemination to both students and their advisors.
The University assigns the following grade points to each letter grade for
graduate courses:
Grade

Description

A

4.000

A-

3.667

B+

3.333

B

3.000

B-

2.667

C+

2.333

C

2.000

C-

1.667

D+

1.333

D

1.000

F

0.000

Students who have successfully completed all degree requirements as
speciﬁed by their programs are hooded at the University's graduation
ceremony. St. Catherine University holds a graduation ceremony in May
and December.

Students must take all courses for a letter grade unless otherwise
designated by the program. In addition, the following grades and/or
symbols with accompanying deﬁnitions may be applied:

Students who are pursuing both a degree and a certiﬁcate simultaneously
participate in commencement after completing the requirements for the
degree.

Grade

Description

S

Satisfactory; credit given*

U

Unsatisfactory; no credit given*

W

Withdrawal after ofﬁcial deadline*

I

Incomplete

St. Catherine University

X

Grade has not been assigned at the
end of the term

AU

Audit*

*Does not affect grade point average
Grades are made available online after submitted by the instructor.
Students are notiﬁed in writing when academic performance has resulted
in probation, suspension or other academic action.

Academic Standards
While students may meet a speciﬁc course requirement with a grade of
C, they must maintain a B average to remain in good academic standing.
Students who do not maintain a B average or who earn more than one
grade of C or lower may be asked to withdraw from the program. In
addition, students who fail to complete the program’s requirements within
the designated time frame may be asked to terminate the program.
The guidelines stated above are minimum requirements. Each program
is free to set more speciﬁc terms by which progress is measured for
purposes of continuation. Students are responsible for knowing and
following the academic progression policies of the graduate program to
which they have been admitted. See the individual programs of study in
the catalog for more information. Students are also encouraged to check
with their program director for complete information about academic
performance and degree progress standards, as well as the procedures
used to monitor these standards.

Incomplete Grades and Grade
Changes
Incomplete Grades
A grade of incomplete is given only when unusual circumstances
deem it appropriate. Ordinarily, such circumstances would involve
matters that are not wholly within the student's control, such as illness.
Students who wish to receive an incomplete grade must complete
a Petition for Incomplete Grade form (available on the Ofﬁce of the
Registrar website (https://www.stkate.edu/academics/academicresources/registrar/forms/)) no later than the last day of the term
in which course requirements are due. The student must be making
satisfactory progress in the course and must have completed 75% of
the course requirements at the time the petition is ﬁled. Incompletes are
awarded at the instructor's discretion. If granted, the normal deadline for
completion of the work is no more than eight weeks after the last day
of classes in the session or subsession in which the course is offered.
The instructor may establish a due date after the normal deadline if the
student requests it and special circumstances warrant it. The instructor
will submit an alternate grade that will automatically be recorded if
the student does not complete the requirements for the course by the
deadline. If the course requirements are completed in the time allotted,
the instructor must submit the ﬁnal grade by the deadline. Extensions to
the due date originally agreed to by the student and instructor must be
approved by the academic dean.

Grade Changes
University policy states that once a ﬁnal grade is recorded, no changes
are allowed. Exceptions are made if the grade change is due to a
reporting, transcription or computational error or in extraordinary
circumstances (i.e. circumstances that could not reasonably have been
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avoided). Changes may not be made on the basis of additional work
completed by a student unless all members of the class had the option to
submit additional work. If an instructor determines that a grade change
is warranted, the instructor shall submit the online Request to Change
Grade form located on Kateway. There is no deadline for submitting grade
changes based on recording or computational errors.
Students who seek a grade change but have been denied by the
instructor must abide by the process outlined on the Petition for
Grade Change, located on the Ofﬁce of the Registrar website, (https://
www.stkate.edu/academics/academic-resources/registrar/forms/) and
must meet all deadlines.

Repeated Course Grade Policy
Repeating a Course
Students must obtain permission from the department chair or program
director to repeat a course. Permission is requested by submitting
the Request an Override to Add a Course form, found on the Ofﬁce of
the Registrar Forms (https://www.stkate.edu/academics/academicresources/registrar/forms/) website.
If a student completes (receives a grade in) a course at St. Catherine
University and repeats the course at St. Catherine University, the most
recent grade is counted toward the grade point average, although the
previous grade remains on the transcript.
Students are not encouraged to "repeat" a course at another institution,
as the latter grade will not be factored into the student's grade point
average at St. Catherine's. The initial grade will continue to be computed.

Withdrawal / Leave of Absence
Withdrawal from the University
Students may withdraw from a graduate program during or after the
academic year by contacting their program ofﬁce. The effective date
of withdrawal is the date on which the student initially contacts the
program ofﬁce. Students who do not enroll for a particular term and have
not requested a leave of absence may be withdrawn from the program.
Students who anticipate returning to the program should request a leave
of absence rather than withdraw from the program.
No refunds of tuition are given unless the student ofﬁcially
withdraws. Refunds are made on a prorated basis according to the
schedules published in the Summary of Financial Procedures, posted
on the Student Accounts website (https://www.stkate.edu/academics/
academic-resources/student-accounts/).

Leave of Absence
Students wishing to stop attending classes and return after one semester
should request a leave of absence. A leave is effective only after the
student contacts her or his program ofﬁce and ofﬁcially requests and
is granted a leave. Students must also meet with their ﬁnancial aid
counselor to discuss the effect their failure to return from an LOA may
have on their loan repayments terms and grace period. Failure to register
for courses during a particular term does not constitute a leave of
absence and could complicate the student's status with the program.
Students away from the University for more than one semester (fall or
spring only, summer is not considered in counting semesters away),
must re-enroll through the Ofﬁce of Graduate Admission when they return
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Student Rights and Responsibilities

from leave and prior to registering for courses. Future registration is on a
space-available basis and requires the approval of the graduate program
director.
Note: A leave of absence may not exceed 180 days. Students who do
not begin classes within the 180 period are administratively withdrawn.
Students who have been away from the University more than 180 days
– but only one fall or spring semester – should contact the Ofﬁce of the
Registrar prior to registration. Re-enrollment through the admissions
ofﬁce is not required in this circumstance.
Refunds are made on a prorated basis according to the schedules
published in the Summary of Financial Procedures, posted on the Student
Accounts website (https://www.stkate.edu/academics/academicresources/student-accounts/).

Policy on Reservists Called to Active Duty
In the event that a registered student of St. Catherine University is called
to active duty in the service of the armed forces of the United States, the
following policy regarding the student’s registration and accounts will be
in effect:
1. The student’s ofﬁcial status will be leave of absence.
2. Tuition and fees will be reduced to zero.
3. Room and board accounts will be prorated to reflect the exact date of
withdrawal.
4. Bookstore accounts and any outstanding library ﬁnes will be the
responsibility of the student.
5. Financial aid will be applied to whatever balance remains on the
account, with the remainder of the aid remitted to the federal, state or
university accounts from which it came.
6. If the call for active duty occurs after the 10th week of classes,
students may consider arranging for incompletes with the instructor,
in which case the student would be responsible for all tuition and fees
connected with the class.
Students who are called to active duty should contact the Ofﬁce of the
Registrar (https://www.stkate.edu/academics/registrar/) to initiate this
process.

Re-Enrollment to the University
Students in good standing who have been away from the University more
than one semester may apply for re-enrollment by contacting the Ofﬁce
of Graduate Admission. If admitted, students are subject to the academic
requirements in effect at the time of re-entry. For more information, see
the Applicable Catalog (http://catalog.stkate.edu/policies/stu-acad/grad/
applicable-catalog/) policy.
Petitions for re-enrollment after academic suspension must be addressed
to the program director.

Student Rights and Responsibilities
Student Roles in Program Assessment
In all its curricula, programs and services, the University is accountable
to its students and external audiences for providing a liberal arts
education consistent with its mission. Thus, as part of its comprehensive
assessment process, the University routinely measures student attitudes,
achievement and satisfaction University wide and within academic
and nonacademic departments. The focus of these efforts is program
evaluation rather than measurement of individual student attitudes

or performance. Some examples of the types of questions asked are:
Do students display intellectual growth related to completion of the
core curriculum and their major? Do our classes create effective and
efﬁcient learning communities? Do speciﬁc student affairs programs
meet students' needs? What are the unique advantages of a liberal arts
education at St. Catherine University?
The conﬁdentiality of individual students' responses is guaranteed.
Participation in assessment activities at the University-wide level (e.g.,
focusing on core curricular outcomes and nonacademic programs and
services) is expected of all students. Not every student is selected
for participation in every activity. However, individual students will be
involved in one or more assessment activity. Participation in assessment
efforts is a graduation requirement of all academic programs and majors.
The information obtained through all of these assessment procedures is
used to evaluate and improve the quality of the educational experience at
the University. It is through cooperative participation in the assessment
process that the University can better understand itself and adapt to
better serve its students.

Academic Integrity Policy
(from Student Code of Conduct and Community Expectations)
Academic integrity is a core set of values and principles. The
International Center for Academic Integrity deﬁnes academic integrity as
"a commitment, even in the face of adversity, to six fundamental values:
courage, honesty, trust, fairness, respect, and responsibility. From these
values flow principles of behavior that enable the academic communities
to translate ideals to action." St. Catherine University subscribes to these
fundamental values with the goal of creating a culture of academic
integrity for students, faculty, and staff.
For students, these principles lie at the heart of the value of their
education - any transgression compromises the worth of a St. Catherine
degree. For faculty and staff, too, a high standard of academic integrity
is a testament to academic and professional excellence. To share this
common standard of behavior and set of values is critical to the work
of our University grounded in the Catholic intellectual tradition and in
the values of the Sisters of St. Joseph of Carondelet. The University's
mission, which emphasizes intellectual inquiry and transformational
leadership, demands the cultivation of attitudes and behaviors that
reflect integrity, honesty, compassion and fairness in one's personal and
professional life.
Academic dishonesty consists of any deliberate attempt to falsify,
fabricate or otherwise tamper with data, information, records, or any
other material that is relevant to the student's participation in any course,
laboratory, or other academic activity, both on and off campus. Most,
although not all, incidents of academic dishonesty fall into one or more of
the following three categories. Note: the list of offenses is not intended
to include all potential instances of cheating, plagiarism, or academic
dishonesty.
1. Cheating or other forms of academic dishonesty that are intended to
gain unfair academic advantage. Examples of cheating include, but
are not limited to the following:
a. Disseminating or receiving answers, data, or other information by
any means other than those expressly permitted by the professor
as part of any academic exercise.
b. Copying answers, data, or other information (or allowing others
to do so) during an examination, quiz, laboratory experiment, or
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any other academic exercise in which the student is not expressly
permitted to work jointly with others.
c. Assuming another individual's identity or allowing another person
to do so on one's own behalf for the purpose of fulﬁlling any
academic requirement or in any way enhancing the student's
grade or academic standing.
d. Using any device, implement, or other form of study aid during an
examination, quiz, laboratory experiment, or any other academic
exercise without the faculty member's permission.
2. Plagiarism: Deliberately presenting work, words, ideas, theories, etc.,
derived in whole or in part from a source external to the student as
though they are the student's own efforts. Examples of plagiarism
include, but are not limited to the following:
a. Failure to use proper citations as acknowledgment of the
true source of information found in a paper, written or oral
examination, or any other academic exercise.
b. Presenting any work completed in whole or in part by any
individual or group other than the student, as though the work is
the student's own, in any academic exercise.
c. Buying, selling, bartering, or in any other fashion obtaining or
distributing material to be used fraudulently as part of any
academic exercise.
3. Other Academic Misconduct: Falsifying or fabricating data, records,
or any information relevant to the student's participation in any
course or academic exercise, or tampering with such information as
collected or distributed by the faculty member. Examples of academic
misconduct include, but are not limited to the following:
a. Falsifying, or attempting to falsify attendance records, graded
exercises of any kind, or any information or document intended to
excuse the student from participation in any academic exercise.
b. Deceiving, inventing, fabricating, or falsifying data as part of the
completion of any academic exercise.
c. Sabotage: Acting to prevent others from completing their work.
This includes cutting pages out of library books or willfully
disrupting the experiments of others.
Note: In addition to these categories for academic integrity violations,
students should refer to their speciﬁc program's policies. Contact the
Ofﬁce of Academic Affairs for a complete description of the procedures
for academic integrity violations.

Access to Records
At the close of each term, students may view their grades on St.
Kate's website. Students may request an ofﬁcial transcript (https://
www.stkate.edu/registrar/order-a-transcript/) of their University record
from the Ofﬁce of the Registrar website. The fee for a transcript from
St. Catherine University is $7.00 per transcript. MSW and DSW students
who were enrolled in the join program request transcripts from the
University of St. Thomas. Transcripts are withheld if the student has not
met ﬁnancial obligations at the University.
St. Catherine University maintains the following records for students:
• Medical records of treatments and immunizations received at
the University are kept for seven years. These records are available
through the Health Center.
• Standardized test scores. These records are available through the
Ofﬁce of the Registrar.
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• Letters of recommendation for alumnae and graduate students that
have been processed through the credentials service provided by the
Career Development Ofﬁce are kept for a limited period of time.
• Financial aid records. These records are available through the Ofﬁce
of Financial Aid.
• Academic records. These records are available through the Ofﬁce of
the Registrar.
Disclosure of student records to a third party is limited by law. Access
is given only upon the student's written consent, or as required by law.
Additional information about a student’s right to access his or her record
and the laws governing release of those records can be found on the
Ofﬁce of the Registrar website (https://www.stkate.edu/registrar/).
Students are responsible for reporting changes in address, name, etc., to
the Ofﬁce of the Registrar. These changes can be made at any time.

Background Study Requirement
Minnesota State Law requires that any person who provides services that
involve direct contact with patients, residents or clients in a healthcare
facility or other organizations have a background study conducted by
the state. An individual who is disqualiﬁed from having direct patient/
client contact as a result of the background study will not be permitted
to participate in clinical rotations, ﬁeldwork, practicums or internships.
Failure to participate in a clinical rotation required by the academic
program could result in ineligibility to qualify for a degree in that program.
Students are responsible for maintaining a copy of their background
study clearance and providing it to their clinical site if requested. The
State of Minnesota charges a $20.00 fee for the online application plus
an additional $9.10 for ﬁngerprinting. All students must complete a
background study application through St. Catherine University even if
they have completed a background study through another entity, such as
their place of employment. The Minnesota background study will be valid
throughout the student's time in the program and does not need to be
renewed.

Immunization Requirements
Minnesota Law (M.S. 135A.14), effective July 1, 1990, requires that
all students born after 1956 and enrolled in a public or private postsecondary school in Minnesota be immunized against tetanus, diphtheria,
measles, mumps and rubella, allowing for certain speciﬁed exemptions.
Students at St. Catherine University are required to submit their
immunization information to show compliance with this law.
Immunization forms are due to the Student Compliance Ofﬁce by the
speciﬁed date of the ﬁrst semester in which the student is enrolled.
This date can be found at the Student Compliance Ofﬁce website
(https://www.stkate.edu/life/health-and-wellness/student-immunizationcompliance/). Failure to provide all required immunization information
by the deadline date will result in a hold on the student's record that
will prevent the student from registering for following semesters. In
addition, a late fee may be applied to the student's account. The Student
Compliance Ofﬁce communicates with students through their University
assigned email account. Students are responsible and accountable for
all information communicated in this manner.

Non-Clinical Program Requirements
If enrolled in a non-health care program of study at St. Catherine
University, students must complete the online immunization form (http://
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Student Exposure to Illness or Injury

minerva.stkate.edu/RecOffFrms.nsf/Immunization?OpenForm/) (requires
separate login).

• Master of Physician Assistant Studies (MPAS) (p. 79)

Clinical Program Requirements

• Master of Social Work (MSW) (http://catalog.stkate.edu/graduate/
health/social-work/msw/)

To protect all persons in healthcare programs from possible exposure to
communicable diseases, students enrolling in a program of study that
includes an off-site clinical rotation, ﬁeldwork or internship are required
to provide a more extensive health history, immunization reports, and
annual updates to St. Catherine University. These requirements will be
communicated to the student by the Student Compliance Ofﬁce once
the student is enrolled in the speciﬁc program. There are no exemptions
granted for health care students as directed by our clinical partners.
These requirements are extremely important and documentation of
compliance is required by a speciﬁc due date. This is an enrollment
requirement. If the information is late to the Student Compliance Ofﬁce,
a hold will be placed on the student's account. This may impact the
students’ ability to complete their ﬁeldwork, clinical or internship.

Student Exposure to Illness or Injury

• Master of Public Health in Global Health (MPH) (p. 83)

• Master of Arts in Theology (MAT) (p. 158)

Certiﬁcates
• Academic Technology Integration - Certiﬁcate (p. 141)
• Certiﬁcate of Special Study (p. 151)
• Computational Thinking - Certiﬁcate (http://catalog.stkate.edu/
graduate/humanities-arts-sciences/education/certiﬁcates/
computational-thinking/)
• Critical and Culturally Sustaining Pedagogy - Certiﬁcate (http://
catalog.stkate.edu/graduate/humanities-arts-sciences/education/
certiﬁcates/crit-cultural-sustng-pedagogy/)
• Digital Video - Certiﬁcate (http://catalog.stkate.edu/graduate/
humanities-arts-sciences/education/certiﬁcates/digital-video/)
• Ethics and Leadership - Certiﬁcate (p. 112)

Healthcare and human-service work takes place in complex working
environments that pose risks of exposure to a range of infectious
organisms, including the risk of resulting illness or injury.

• Foundations of Leadership - Certiﬁcate (p. 112)

Students in a healthcare or human-service educational program at
St. Catherine University will participate in a number of classroom
laboratories and clinical experiences. As part of these experiences,
students assume the resulting risk of exposure to infectious organisms
and injury in such environments. Students are responsible for all medical
expenses incurred in an on-campus student laboratory or at an offsite clinical facility (e.g., needle-stick occurrence, other exposure to
pathogens, accidents, illness or injuries) should an incident occur.

• Information Services and Technology - Certiﬁcate (p. 113)

St. Catherine University urges students to carry health insurance. Health
insurance information is available in the Health and Wellness Center on
the St. Paul campus or from the associate director of student life.

Programs of Study
Doctoral Programs
• Doctor of Nursing Practice (DNP) (p. 47)
• Doctor of Occupational Therapy Entry Level (OTD EL) (http://
catalog.stkate.edu/graduate/health/occupational-science-therapy/
otd-el/)
• Doctor of Occupational Therapy Post Professional (OTD PP)
(p. 60)
• Doctor of Physical Therapy (DPT) (p. 68)

Master's Programs
• Master of Arts in Education (MAED) (p. 116)
• Master of Arts in Holistic Health Studies (MAHS) (p. 33)
• Master of Arts in Interpreting Studies and Communication Equity (
(p. 142)MAISCE (p. 142)) (p. 142)
• Master of Health Informatics (p. 27) (MHI)
• Master of Library and Information Science (MLIS) (p. 151)
• Master of Business Administration (MBA) (p. 97)
• Master of Science in Nursing (MSN) (p. 54)
• Master of Arts in Occupational Therapy (MAOT) (p. 62)
• Master of Arts in Organizational Leadership (MAOL) (p. 106)

• Holistic Health Studies - Certiﬁcate (p. 35)
• Healthcare Leadership - Certiﬁcate (p. 112)
• Integrated Marketing Communications - Certiﬁcate (p. 97)
• Literacy Leadership - Certiﬁcate (http://catalog.stkate.edu/graduate/
humanities-arts-sciences/education/certiﬁcates/literacy-leadership/)
• Library Leadership - Certiﬁcate (p. 113)
• Nonproﬁt and Public Leadership - Certiﬁcate (p. 114)
• Pastoral Ministry - Certiﬁcate (p. 160)
• Science, Technology, Engineering and Mathematics (STEM) Certiﬁcate (p. 142)
• Special Education for the General Education Teacher - Certiﬁcate
(http://catalog.stkate.edu/graduate/humanities-arts-sciences/
education/certiﬁcates/spec-ed-for-gen-ed-tchr/)
• Spiritual Direction - Certiﬁcate (p. 160)
• Spirituality and Leadership - Certiﬁcate (p. 114)
• Strategic Management - Certiﬁcate (p. 115)

Henrietta Schmoll School of Health
The Henrietta Schmoll School of Health provides a cohesive home
for the University’s healthcare programs and extends their scope and
depth. Building upon our exemplary record of innovation and market
responsiveness, we engage regional and national partners to meet urgent
health, healthcare and workforce challenges.

Vision
To be a leading Catholic School of Health distinguished by exemplary
graduates, nationally recognized programs, transformational scholarship
and engaged community partners.

Mission
The Henrietta Schmoll School of Health educates diverse learners and
engages clinical and community partners to influence health, health
systems and health policy.

St. Catherine University

The School is distinguished by an emphasis on relationship-centered
care, socially responsible leadership and interdisciplinary initiatives.

Health Informatics
Mission Statement
The Master of Health Informatics (MHI) inter-professional program
is committed to improving health data and health care quality for
individuals as well as global populations. The program emphasizes health
care data analytics and visualization; integration across data sets and
systems; as well as practical expertise in health care data privacy and
security. Graduates are prepared to be highly competent and ethical
transformational leaders.

Overview
The MHI’s focus on developing critical thinking skills applied within an
ethical framework for the purpose of informing individual and population
health care is a manifestation of the mission’s emphasis. Through its
online format, it promotes educational access for students from many
cultures. Additionally for women, it advances gender-equal educational
opportunities in technology based careers.
The MHI program is tailored towards working adults as well as fulltime students who wish to learn what it takes to be a critical link in
the complex healthcare environment. The 28-month, including two
summer sessions, program prepares the graduate to be a general
health informatics practitioner, leading efforts in key areas such as
data analytics, data privacy and security, workflow analysis, quality
management, and population health. Leadership development is
emphasized across courses. Graduates will be poised for employment in
leadership positions throughout health care systems and public health
and government entities.

Prerequisites for Admission
• A bachelor’s degree from an accredited higher education institution is
required
• The preferred minimum GPA for admission into the MHI program is
3.0
• Applicants must have a background in basic statistics and
introductory Medical Terminology
For more eligibility and requirements details, refer to the Graduate
Admissions webpage (https://www.stkate.edu/admissions/apply/
graduate/health-informatics-(mhi)-application-instructions/).

Master's
• Master of Health Informatics (p. 28)
Note: The Master of Health Informatics program is new, effective Fall
2017. Course descriptions will be added as they are approved by faculty
committee.
MHI 5070 Introduction to Health Informatics — 3 credits
A comprehensive introduction to health informatics concepts and
applications. Topics include: introduction to data, information, and
knowledge; electronic health records; interoperability of health systems;
interface and reference terminologies, and classiﬁcation systems; patient
safety; public health informatics; clinical decision support systems;
electronic prescribing. Being a very fluid ﬁeld, new and current topics
in health informatics will be introduced during each term as necessary.
Must be taken the ﬁrst semester of enrollment in the MHI program.
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MHI 5090 Cyber Security in Health Information Systems — 3 credits
Examination of compliance, ethics, privacy, conﬁdentiality, and security
of data in health information systems. Issues related to transmission and
exchange of electronic health information across health care systems will
also be discussed as well as reviewing Ofﬁce of Inspector General and
Ofﬁce of Civil Rights violations cases.
Prerequisite with concurrency: MHI 5070.
MHI 5110 Applied Health Care Database Principles — 3 credits
The explosion in generation of health care data in recent years has
given rise to the critical need to store, retrieve, and analyze the data in
meaningful and efﬁcient ways. This course introduces the students to the
basic principles of database theory, modeling, design, and manipulation
of databases in the health care domain. Using a Graphical User Interface
(GUI), the relational database management system (RDBMS) will be
explored using a variant of the Structured Query Language (SQL).
Students will be able to create and evaluate query methods and results in
the health care context.
Prerequisite: MHI 5070.
MHI 5130 Quality Measurement and Management in Healthcare — 3
credits
One cannot improve what one cannot measure. Quality measures are
tools that assist in the quantiﬁcation of health care outcomes, costs,
processes, and accountability. These measures are assessed against
standard goals for health care providers. As a data-driven discipline, an
understanding of the use and application of quality measures is central
to the work of the informatics practitioner. In this course, students will
be exposed to a wide range of quality measures and explore associated
issues related to data collection, validation, veriﬁcation, analysis, and
reporting.
Prerequisite with concurrency: MHI 5070.
MHI 5150 Programming in Python 3 — 2 credits
Released in 2008, Python 3 is a very powerful language for extracting,
manipulating, and cleaning data. Tailored for students with none
to limited programming experience, this course will introduce the
students to basic concepts in Python 3 with applications in health care.
Topics include basic data types and program constructs; expressions;
branching; looping; and strings.
Prerequisite: Admission to MHI program.
MHI 5170 Population Health Informatics — 3 credits
This course provides Health Informatics and its application to population
health. Technologies to collect and manage population-base datasets,
and merging of these large data sets with clinical data for surveillance
and other public health utilities will be presented. Students will have the
opportunity to access and examine publicly-available health care data
sets.
Prerequisite: Admission to the MHI program.
MHI 5210 Project Management and Implementation — 2 credits
In today's rapidly changing and competitive health care landscape,
many organizations are continuously integrating health information
technology (HIT) and data management initiatives into organizational
strategies. Project management skills are increasingly important in
the healthcare environment to meet goals, create value, and effectively
communicate, develop, and deliver solutions. In this course students
will learn the basics of project management and how to apply these
techniques in the health care ﬁeld. This includes how to maximize
a health care organization’s time, money, and resources, using tools
such as task deﬁnition and sequencing, creating and adhering to
schedules and milestones, as well as taking stakeholder requirements
into consideration.
Prerequisite: Admission to the MHI Program.
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Master of Health Informatics

MHI 5230 Health Care Data Analytics — 3 credits
This foundational course discusses elemental components of data
acquisition, retrieval, cleaning, and analysis. Descriptive and predictive
statistical methodologies are presented and their utility for testing
hypotheses and signiﬁcance testing will be discussed. The publicallyavailable R language will be taught and used in this course for statistical
analysis and reporting, as well as basic data visualization techniques for
quick consumption of large amounts of information in a visual manner.
Prerequisite: MHI 5070.
MHI 5250 Data Visualization — 2 credits
A picture is worth a thousand words! In this course the students will learn
data visualization theories, principles, methods, and techniques. Students
will also learn appropriate techniques and methods for various situations,
with applications in the health care arena. A combination of lecture and
hands-on programming exercises for creating visualizations will be an
integral part of this course.
Prerequisite: MHI 5070.
Recommended: MHI 5150, MHI 5230.
MHI 5290 Applied Research Practicum — 3 credits
This course provides students with the opportunity to integrate their
learning across the MHI Program by applying health informatics theories
and methods, during a practicum experience, to complete a project.
The project will be accomplished in collaboration with a community
or industry partner. Project results are submitted to the advisor and
community/industry partner, presented publicly, and written into a formal
academic report. The project is assessed by how well it reflects the
student’s ability to analyze, interpret, and visualize data for a speciﬁed
scope of work and effectively present those ﬁndings to the partners.
Prerequisite: MHI 5070 or instructor’s permission.

Master of Health Informatics
Program Alignment
Health Informatics is an interdisciplinary ﬁeld which incorporates
information technology, clinical knowledge, quantitative and decision
sciences to help improve health outcomes and contain healthcare costs.
The Master of Health Informatics program being launched in Fall 2017
prepares all its graduates for leadership positions comprising major
responsibilities that ultimately influence important decisions and policies,
and that consequently involve the well-being of numerous individuals,
organizations, governments and populations. The curriculum is suffused
with applied health informatics ethics and leadership development.
Thus the program will directly support the leadership development
commitments of St. Catherine University by meeting the Leadership
Statement stipulation: “St. Catherine University is committed to the
development of ethical leaders at all levels of education from associate
to graduate. Through study, practice and life experience, individuals have
opportunities to enrich the knowledge, reﬁne skills, and clarify the attitudes
essential for responsible action.”

Curriculum
The Master of Health Informatics curriculum is organized according to
student learning goals and a cluster of cutting-edge applied content and
skills. Course goals are coordinated within and across courses according
to these organizing elements.
Assessment of student learning is accomplished within courses and
via the ﬁnal student project. Of these assessments, the signature
assessments that students must pass at speciﬁed levels of achievement
are clearly identiﬁed. These key assessments demonstrate student
achievement of end-of-program learning goals, and that students have

met the Health Informatics Master’s degree academic requirements for
graduation.
Many ﬁelds apply informatics knowledge and skills, for example
business, nursing, medicine, other health professions, and ﬁnance.
Underlying these ﬁeld-speciﬁc applications are generic informatics
knowledge and skills such as those related to computing programs
and programming, data science, data visualization, predictive analytics,
leadership in inter-professional communication, and the expert use of
data for decision-making and quality improvement.
From an educational standpoint, the application of generic informatics
knowledge and skills to the health ﬁeld is taught using a wide variety of
topics and problems. This is the rationale for being able to utilize several
existing St. Catherine University Master of Business Administration
courses and Master of Public Health courses for some of the Master of
Health Informatics program’s required coursework.
Another consequence of the generic core that underlies all applied
informatics is that a wide range of student career interests can be
accommodated within the same program through topic selection for
student papers and projects. This is essentially the reason why a health
informatics master’s degree program can be successful with technology
professionals who have no health-related background e.g. business
systems analysts, computer scientists, or mathematicians and at the
same time - as a technically based degree - be accessible to clinical
health professionals such as nurses, public health workers, etc.

Graduate Outcomes
Graduates of the MHI Program will be able to:
• Analyze healthcare problems and questions through a comprehensive
understanding of and ability to engage in:
• Data capture and the assessment of data integrity and validity;
• Processes to map and connect data from different sources,
including the creation of data interrelationships across private
and public spheres and boundaries nationally and globally;
• Data extraction and the creation of normalized data sets;
• Statistical analysis and analytics incorporating clinical, ﬁnancial
and administrative data
• Data visualization
• Produce innovative solutions that meet the data and data-related
needs of multiple stakeholders and incorporate human-centered
design principles.
• Engage in ongoing evaluation, reflection, and iterative improvement of
implemented data and data-related solutions.
• Integrate an appreciation of context, including social, organizational,
cultural, and behavioral frameworks, in the application of health
informatics.
• Lead transformative change in the dynamic and ever-changing
healthcare delivery system by applying data science to improve
healthcare quality and address health care disparities locally,
nationally, and globally.
• Provide ethical leadership in the promotion of data privacy and
security.
• Demonstrate the ability to practice effectively as a health data
scientist member/leader of inter-professional teams by maintaining
a climate of mutual respect and shared values; using knowledge of
roles and responsibilities; communicating effectively, and applying
relationship-building values and principles of team dynamics.

St. Catherine University

Years to Complete the Program
The full time program of study includes 38 credits taken over 28 months
(including two summer sessions). The program must be completed within
5 years.

Progression Policy

Requirements to Remain in Good Standing

In addition to fulﬁlling University requirements and following all University
policies for graduate program standing and progression, students
enrolled in the MHI Program must observe the following requirements to
remain in good standing:
• Successfully complete all required course requirements
• Earn a grade of C or better in each graduate course
• Maintain a minimum overall 3.0 grade point average
• Successfully complete a 225-hour practicum experience
• Demonstrate satisfactory professional attitudes and behaviors as
deﬁned by the program

Practicum Evaluations

Student Evaluation of Practicum: During their practicum, students are
required to complete the evaluation at the end of the practicum period.
The information from these evaluations will be used to update the data
on each practicum site, correct deﬁciencies if present, and as a resource
for placing future students in that site.
Preceptor Mid-Practicum and Final Evaluation of Student Performance:
The student is to remind and encourage the preceptor to perform a
mid-practicum evaluation to point out strengths and weaknesses that
the student has demonstrated during the ﬁrst-half of the practicum. In
this way, students are able to work on those areas of weakness for the
remainder of the practicum. The preceptor is responsible for evaluating
student performance during the practicum, at the end of the practicum
as well and is encouraged (but not required) to discuss this evaluation
with the student prior to the completion of the practicum. Students
are evaluated on their informatics skills as well as interpersonal and
communication skills, professionalism, practice-based learning and
systems-based learning.
Grading of practicum: Students are expected to maintain their overall
GPA minimum of 3.0 to remain in good academic standing in the MHI
Program. If a student receives a ﬁnal grade that is below 80%, the student
must repeat the practicum. The ﬁnal grade is determined by multiple
factors including the preceptor evaluations, attendance, professionalism,
and completion of required assignments (see individual syllabi).
If the student is not performing at an acceptable academic and
professional level at the practicum site, and is either removed or
dismissed from the site prior to the end of the practicum due to poor
performance or unprofessional behavior, an investigatory process will be
completed by the Program and Fieldwork Coordinator. If it is determined
that the student earned a less than satisfactory grade for that practicum,
the student will have to repeat the practicum in its entirety. Once again,
depending on the academic standing of the student, he/she may be
subject to suspension or dismissal from the program.
Students are expected to behave in a professional manner. Behaviors
indicating difﬁculty in displaying responsible learning, such as failure to
attend class regularly, chronic tardiness, unsatisfactory work, difﬁculty
with interpersonal communication, etc., normally require the student to
delineate professional development goals and strategies as a part of the
plan for professional development to resolve these problems. Failure to
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improve or achieve competency in professional behavior may lead to
sanctions.
Students will be closely monitored throughout their practicum
experience. Preceptors are required to notify the Program and Fieldwork
Coordinator immediately upon having concerns about a student in order
that necessary remedial work can begin as soon as possible.

Academic Probation

Students are placed on academic probation if:
• A grade of B– or less has been earned in a course or
• The overall GPA is less than 3.0
Students are notiﬁed in writing by the program director that they have
been placed on academic probation. Students may be required to take a
reduced credit load during the probationary semester. This determination
will be made by the program director in consultation with the student's
advisor.
If students receive an unacceptable grade, they may repeat the course
once. The original grade will remain on the transcript, but only the
replacement grade will be calculated in the GPA. The program director
maintains the right to deny registration to any student who is not
progressing satisfactorily.

Removal from Probation

Students are removed from academic probation by:
• Earning a grade of B or better in two or more courses in the following
semester
• Achieving a grade point of 3.0
• Completing all required course assignments
Students will be notiﬁed by letter from the program director that they
have been removed from academic probation
Students may be offered a second semester of extended probation if
substantial progress is made towards improving grades but conditions
have not been fully met. The program director approves extended
probation in consultation with the faculty and faculty advisor.

Conditions for Professional Behaviors Probation

Professional attitudes and behaviors will be considered in the student's
overall evaluation and progress in the program. Students may be placed
on probation for demonstration of unprofessional behavior(s). Failure to
improve speciﬁc behaviors identiﬁed by the faculty as problematic will
result in suspension or dismissal from the program.

Conditions for Program Suspension

If conditions for removal from probation or extended probation have not
been met, the student will be suspended or dismissed from the program.
The program director will notify the student in writing. In addition to
academic reasons, students may be suspended or dismissed from the
program for:
• Violation of the Institution's policy on academic integrity
• Violation of the Institution's policy on student conduct
(The complete document on student conduct, including the process
for implementation, may be found on Kateway under St. Catherine
University's Student Policies.) Students may appeal an academic probation
or suspension from the MHI program by following the Student Complaint
Process outlined in St. Catherine University's Student Policies on Kateway.
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Holistic Health Studies

Readmission to the Program after Suspension

Readmission to the program is based on appeal to and approval from
the program director in consultation with the faculty. Students may be
readmitted to the program on a provisional acceptance basis after one
semester if they have a clear plan and have satisfactorily corrected all
the terms of the suspension. The decision to re-admit students to a full
admission status will be made in collaboration between their advisor and
the program director.

Curriculum
The MHI Program has no elective courses; the following are required core
courses which students must complete prior to graduation.
Code

Title

HLTH 6130

Social and Behavioral Health Theories and
Applications

Credits
3

MBA 6500

Healthcare Systems and Policy

3

MBA 7500

Managing People and Organizations

3

MHI 5070

Introduction to Health Informatics

3

MHI 5090

Cyber Security in Health Information
Systems

3

MHI 5110

Applied Health Care Database Principles

3

MHI 5130

Quality Measurement and Management in
Healthcare

3

MHI 5150

Programming in Python 3

2

MHI 5170

Population Health Informatics

3

MHI 5210

Project Management and Implementation

2

MHI 5230

Health Care Data Analytics

3

MHI 5250

Data Visualization

2

MHI 5290

Applied Research Practicum

3

Total Credits

36

Holistic Health Studies
Holistic health is also known as integrative, complementary or
alternative healthcare. By any name, it is as old as humankind and as
forward-thinking as today's scientiﬁc exploration, constantly pressing
the boundaries of understanding. It crosses borders, disciplines, time,
religions, and ways of knowing and healing to beneﬁt individuals,
communities and the environment.
Holistic health regards the mind, body and spirit as a continuum that
cannot be reduced into parts. Western medicine traditionally regarded
human beings as a sum of mechanical parts — organs, bones and
muscles; the digestive, nervous and endocrine systems.
Today, conventional medicine has broadened to accept holistic
concepts. For example, a newer scientiﬁc ﬁeld of study called
psychoneuroimmunology is revealing physical evidence that our minds
have an impact on our health. Scientiﬁc research has validated
treatments including relaxation and meditation for alleviating pain and
lowering blood pressure. The understanding that anxiety, depression and
excess take a toll on our health is now as widely accepted in Western
medicine as it has been for centuries in other cultures.
The mind-body connection has been embraced, but spirituality still lingers
on the fringes of conventional medical practice. Well-documented studies
of the beneﬁcial effects of prayer have now drawn attention, however.
In his book Healing Words, physician Larry Dossey describes prayer as
“one of the best-kept secrets in medical science.” Even mice, chicks,

enzymes, fungi yeast and bacteria react positively to prayer, he says,
so “we cannot dismiss these outcomes as being due to suggestion or
placebo effects.”
In the United States, holistic health took root during the 1960s and
’70s. Concern about our environment was growing, women and cultural
minorities were demanding a voice and new opportunities, and ease of
travel and communications opened up the world.
Today, holistic healing is moving into the mainstream. Thirty-eight
percent of people surveyed recently by the National Institutes of
Health’s National Center for Complementary and Alternative Medicine
(http://nccam.nih.gov/) were using complementary and alternative
medicine therapies, including deep breathing exercises, meditation,
chiropractic care, massage, yoga, or special diets. Complementary care
was commonly used to treat back and neck pain, joint pain and stiffness,
and anxiety or depression. St. Catherine’s approach to holistic health also
embraces the important role of art, ecology, culture, and social justice
among the areas affecting our health and well-being.

Master's
• Master of Arts in Holistic Health Studies (MAHS) (p. 33)

Certiﬁcate
• Holistic Health Studies - Certiﬁcate (p. 35)
HHS 6700 Foundations of Holistic Health and Wellness — 2 credits
This course provides an overview of holistic health and the emerging
integrative model of healthcare. Students begin by comparing and
contrasting the philosophical differences between the conventional
healthcare model and the holistic model. New approaches in science
and current research across several disciplines are used to support the
holistic view. The influence of culture and social change movements
within the ﬁeld are explored, including an historical view of the role
of women as healers. Emphasis is placed on the role of the holistic
practitioner and the partnership model for client/practitioner relationship.
Students arrive at their own perspectives on health, illness and dying
after studying diverse theorists. This course provides opportunities for
networking in the community.
HHS 6720 Complementary/Alternative Approaches to Healthcare — 2
credits
Students study various alternative/complementary healthcare practices
within a given framework to include: key characteristics of the approach,
working mechanisms, expected client outcomes, scope of practice and
research base. Selected practitioners of alternative/complementary
healthcare guest lecture about the following ﬁelds: homeopathy,
naturopathy, chiropractic and Chinese medicine. Students gain an
awareness of community and Web resources.
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HHS 6730 Culture as a Resource in Health and Healing — 2 credits
This course offers students the opportunity to learn in a setting of direct
contact with the wisdom of cultural communities. Based on a curriculum
developed and ﬁeld tested at the Powderhorn Phillips Cultural Wellness
Center, the course guides students to explore health and disease from
the perspective of culture. Course content includes the examination
of the cultural constructs underpinning the medical system, the role
of culture in the interaction between practitioners and patient, and the
much overlooked role of the reconnection to cultural heritage in healing
for both practitioner and patient. The course develops these issues
with examples from the major cultural traditions of the world. Students
experience learning by immersion in a community-based center, readings,
introspection and reflection, journaling and artwork. Students' exploration
of their own culture and its healing traditions is a major feature of the
course.
HHS 6740 Spiritual Wellness — 2 credits
This course focuses on the relationship between state of health and well
being and the faith, belief and meaning systems each person creates
across the life span. Students learn about the belief and meaning-making
processes from a number of perspectives and identify pathways to
physiological responses that may enhance or endanger health. Current
research is brought to bear on the convergence of science, spirituality
and psychology as it pertains to spiritual and physical health. In addition,
students experience opportunities for connecting to the sacred and
techniques to elicit spiritual healing.
HHS 6760 Ecology and Health — 2 credits
This course explores the interrelationships of humans and the
environment. Students are introduced to the basic concepts of
ecosystems in relationship to human behavior and human adaptations
within these ecosystems. The role of the individual and of the society
and their contributions, directly and indirectly, to the quality of
the environment are emphasized along with the impact of current
environmental conditions on the overall health of humans. Included in
the course are considerations of potential solutions — from personal to
political — of the environmental science issues explored.
HHS 6820 Movement, Relaxation and Health — 2 credits
This course goes beyond the traditional concept that suggests
conventional physical ﬁtness is synonymous with good health. Students
explore a holistic approach that looks at the six dimensions of wellness
and how traditional and nontraditional kinds of physical exercise play a
role in mental, emotional and physical health. Both Western and Eastern
concepts and research ﬁndings regarding the body and the mind are
studied to offer a balanced synthesis.
Prerequisite: First-year courses.
HHS 6951 Independent Study — 1 credit
Independent study offers students in the generalist concentration the
opportunity for creative learning on topics of their choice. A student
works with a faculty member to develop a learning plan that speciﬁes the
content, objectives, credit allocation and process of evaluation.
Prerequisites: Instructor and program approval.
HHS 6952 Independent Study — 2 credits
Independent study offers students in the generalist concentration the
opportunity for creative learning on topics of their choice. A student
works with a faculty member to develop a learning plan that speciﬁes the
content, objectives, credit allocation and process of evaluation.
Prerequisites: Instructor and program approval.
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HHS 6953 Independent Study — 3 credits
Independent study offers students in the generalist concentration the
opportunity for creative learning on topics of their choice. A student
works with a faculty member to develop a learning plan that speciﬁes the
content, objectives, credit allocation and process of evaluation.
Prerequisites: Instructor and program approval.
HHS 6954 Independent Study — 4 credits
Independent study offers students in the generalist concentration the
opportunity for creative learning on topics of their choice. A student
works with a faculty member to develop a learning plan that speciﬁes the
content, objectives, credit allocation and process of evaluation.
Prerequisites: Instructor and program approval.
HHS 6981 Topics — 1 credit
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.
HHS 6982 Topics — 2 credits
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.
HHS 6983 Topics — 3 credits
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.
HHS 6992 Topics — 2 credits
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.
HHS 6993 Topics — 3 credits
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.
HHS 6994 Topics — 4 credits
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.
HHS 7500 Core Concepts in Mind/Body Interactions — 2 credits
In this course, students explore the emerging science of
psychoneuroimmunology, which provides the conceptual framework for
mind/body interactions. This course moves the study of basic physiology
to a deeper treatment of concepts related to molecular-cellular function
including the uses and transformations of biochemical energy, the
molecules that carry regulatory information in the body and the impact
of psychosocial factors on immunity. Students examine primary research
and collateral research in quantum healing and systems theory.
HHS 7520 Women and Holistic Health — 2 credits
This course examines women's health from an historical, cultural, class,
feminist and holistic perspective. The influence of racism, sexism, ageism
and classism on the socially constructed view of women in the medical
model is analyzed. The role of women as healers in a variety of cultures
is discussed, along with the impact of the political and social climate
of the times on these healing traditions. The impact and influence of
social movements such as those occurring in the '60s on women's
health is explored. Students become familiar with current alternative/
complementary healthcare systems for women through guest lectures
provided by practitioners in their ﬁelds.

32

Holistic Health Studies

HHS 7620 Organizing for Social Change — 2 credits
This course begins with an introduction to a broad history of social
movements in this country in order for students to understand
themselves and the current holistic health movement in an historical
context of social change. The course also examines the historical
impact of these social movements on society. A variety of social change
strategies and traditions are explored to give the student concrete
organizational leadership skills. Through classroom assignments,
projects and guest lecturers, students identify and develop their own
internal capacity to organize for change on behalf of others. Students
have an opportunity to apply classroom learning in the community
working with an existing organizing effort or project.
HHS 7710 Alternative Approaches to Nutrition — 2 credits
This course explores both the principles of nutrition and practical uses
of alternative nutritional approaches. The class discusses the way
various food choices are influenced and the impact food choices have
on individual health and the environment. There is hands-on exposure to
the delicious variety of wholesome foods. Students learn about the latest
scientiﬁc ﬁndings on food and healing and how to evaluate nutrition
information. Through an exploratory approach, students are given
the opportunity to expand their personal food choices, enhance their
understanding of eating and health, and become aware of community
resources. This course also considers personal nutrition in the context of
local and global sustainable agriculture and the importance of examining
the impact of genetically modiﬁed organisms (GMOs), herbicides,
pesticides and food irradiation as it relates to preserving a healthy food
chain.
HHS 7800 Mindfulness Based Meditation — 3 credits
This course is an experientially based introduction to the philosophy and
practice of, and research in, mindfulness meditation as a therapeutic
modality. It is modeled after Jon Kabat-Zinn's Stress Reduction Program
at the University of Massachusetts Medical Center. Through quiet
observation of thoughts, sensations and emotions, participants develop
their ability to concentrate, relax and let go of habitual reactions to fear,
anxiety and other stress-producing emotions. Students are provided with
ongoing opportunities to develop and reﬁne four key practices that form
the basis of mindfulness, or Vipassana, meditation as it has evolved over
the centuries in Asia. Students gain the essential elements necessary for
an ongoing personal meditation practice, the beneﬁts of which nourish
students and their clients.
HHS 7810 Perspectives of Health and Healing in India — 3 credits
This course is rooted in respect for the sciences and cross-cultural
wisdom of various healing practices in India, such as meditation, yoga,
Ayurvedic,Tibetan, homeopathic, and allopathic. These traditions
shape and influence individual and community health in India and
globally. Coursework creates transformational learning opportunities
by immersing students in cross cultural experiences. Through these
experiences students explore health and healing through the multiple
lenses of culture, spirituality, economics, and social justice. Students
use critical thinking, reflection and lively discussion to compare, contrast
and integrate the philosophical knowledge, cross-cultural wisdom,
scientiﬁc evidence, and personal experience from the perspectives of
these traditions with their own viewpoints of health and healing.
Prerequisite: HHS 6730.
Recommended: HHS 6700, 6720.

HHS 7830 Energy Healing I — 3 credits
Energy Healing I explores the use of presence, touch and imagery to
facilitate health and healing. A theoretical base for energy healing
is considered, as well as an overview of different systems of energy
healing. Students learn speciﬁc skills from Therapeutic Touch, Healing
Touch and guided imagery with a focus on themes and techniques
held in common. Current research literature and ethics of practice are
considered throughout the course.
HHS 7835 Energy Healing II — 3 credits
In Energy Healing II, students continue to learn the use of presence,
touch and imagery to facilitate health and healing. Major concepts
and techniques presented in Energy Healing I that include Therapeutic
Touch, Healing Touch and guided imagery are studied at an advanced
level. Students learn to assess the client's energy system, create a
plan for a client session and perform energy healing to facilitate health
and healing. Emphasis is on integrating techniques and working in a
professional context. Students also explore the relationship between the
body, spirituality and the mystery of spiritual healing.
Prerequisite: HHS 7830.
HHS 8900 Quantitative and Qualitative Research: Mindful Inquiry — 3
credits
HHS 8900 is the ﬁrst in a sequence of three required research courses
in which students learn and experience a holistic model of research.
This course provides a broad overview of research and the complexities
of holistic health research. It builds a foundation for understanding
the research process and application of research to practice. During
this course, students discern their research interest(s) and purpose(s)
by choosing a research topic and co-collaborators. Students also
discern their predominant and emerging epistemologies, ontologies,
and philosophies in order to understand the underlying values and
assumptions of research. Students collaboratively write an introduction
to a research proposal, write a literature review, develop a preliminary
research question and compile a reference list.
HHS 8920 Practicum and Integrative Seminar — 2 credits
This course provides students with the opportunity to apply holistic
health methods in a community setting and to integrate their learning
in the Master of Arts in Holistic Health Studies program with their
speciﬁc ﬁelds of work, or to expand in new directions through a 100hour practicum and 24 hours of a classroom seminar. Students have
the opportunity to be engaged in community-based learning for their
practicum. This course also encourages students to engage their body,
mind and spirit in pursuit of their own professional and personal goals.
As students complete the program, they take practical steps to integrate
knowledge gained from the program, the practicum experience and their
own professional background. To demonstrate this integration and get
you ready for the marketplace, students create an individualized plan.
This course is taken the ﬁnal term in the program.
HHS 8940 Research Methods and Statistics — 3 credits
This course is the second course in a required series of three research
courses for students in the Master of Arts in Holistic Health Studies
program and builds on the foundation laid in HHS 8900. This course
focuses on the fundamentals of sampling, instrumentation, protection
of human subjects, data collection procedures, data analysis procedures
and design strengths and limitations. Students develop and write a
project proposal and submit either an IRB or Creative Application and
discern decisions related to project implementation.
Prerequisite: HHS 8900.
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HHS 8980 Research Seminar — 2 credits
This course is the third course in a required series of three research
courses for students in the Master of Arts in Holistic Health Studies
program and builds on the foundation laid in HHS 8900 and 8940. This
seminar supports students as they complete their project. Students write
the results and analysis/evaluation of their project and make a formal
public presentation. This course also addresses how to use research and
evaluation to continue one's professional growth.
Prerequisite: HHS 8940.

understanding of illness as a complex interaction between human beings
and their environment.

HHS 8990 Publishing Your Research — 1 credit
In this course, students will learn to develop a relationship with their
writing that will support them in writing an academic journal article.
Students will start by grounding themselves in their own authentic
voice and inner knowing. From this, students will develop a plan for
their writing process that is in integrity with their own style and way
of knowing. Through a process of distillation students will synthesize
the key elements of their research into a journal article. The class will
function as a writing group. Students will learn effective strategies
to support each other in the writing process. Students will have the
opportunity to learn the publishing process and identify journals that ﬁt
the goals and objectives for their article. For the ﬁnal course outcome,
students will submit their article for publication.
Prerequisite: HHS 8980.

In the classroom, students experience holistic teaching/learning methods
as the faculty use meditation, Tai Chi, relaxation, imagery, and creative
art exercises as a regular part of the learning process. Other outstanding
dimensions of the curriculum include community-based learning,
extensive networking and an integrating practicum course in the ﬁnal
semester.

Throughout the curriculum, students learn holistic approaches
to individual health, as well as develop the valuable skills of selfempowerment/self-care, ethical leadership and organizing for social
change. Within the context of a community-based experience of social
activism, the curriculum goes beyond looking at an individual response to
health issues by examining social conditions that contribute to disease.

Graduate Outcomes
After completing coursework in the MAHS program, students will be able
to:
• integrate holistic health studies within their professional ﬁeld
• appreciate how personal transformation ultimately changes their
professional work

Master of Arts in Holistic Health
Studies - MA

• develop as a reflective professional capable of supporting and
upholding values, standards and ethics

Program Description

• develop research competence by valuing research, reviewing research
literature and being prepared to participate in research studies as a
team member

The Master of Arts in Holistic Health Studies (MAHS) is an innovative
graduate program that invites individuals from a wide variety of
backgrounds and experiences to study the philosophy, science and art of
the holistic model of health and healing.
The program views the philosophy and practice of holistic health
in the context of the multiple lenses of culture, spirituality and an
environmental/global perspective. It is rooted in respect for the
cross-cultural wisdom of numerous healing traditions and seeks to
embrace many cultural perspectives and meanings that shape and
influence health. Within the program, there is a deep commitment to
the development of a new model of integrative healthcare that brings
together the best of scientiﬁc medicine with the wisdom of the elders.
Individuals enter this multidisciplinary program with a baccalaureate
degree from a broad range of ﬁelds and professions in order to pursue a
professional career path or to use their studies for personal growth and
enrichment. Upon completion of the program, graduates are prepared to
create unique work opportunities based on a holistic model and serve as
ethical leaders in this rapidly expanding ﬁeld.
Graduates develop their distinct voice and perspective as leaders and
the capacity to move forward with creative applications of their graduate
degree in a variety of settings. Increasing career opportunities exist in
healthcare, social work, human services, exercise sciences, chemical
dependency counseling, private practice, education, and business.
The MAHS curriculum is based on more than 30 years of educational
experience in holistic health studies at St. Catherine. The curriculum is
organized around holistic core courses and elective options including
energy healing, herbology and meditation. Core course work helps
students make the radical shift from thinking in parts to thinking
in wholes — from viewing disease as a process to be "cured" to an

• integrate the most effective aspects of the holistic health and
biomedical paradigms

• develop a set of skill-based healing strategies to be used with clients
• apply critical-thinking skills to holistic health content
• value the importance of culture, community and spirituality as it
contributes to the wholeness and health of the individual
• be a change agent and leader whose work promotes a healthier world
and social justice
• articulate the historical role of women as healers and realize their
place in the healing community
• develop their unique voice and perspective as a healing professional
• connect with their sources of inspiration and move forward with
creative application of holistic health studies
• value the interconnection between human health, the environment
and planet Earth

Degree Requirements
The Master of Arts in Holistic Health Studies (MAHS) is conferred upon
candidates who have met the following requirements:
• completion of required courses
• attainment of minimum grade point average (GPA) of 3.0 on a 4.0
scale
• completion of 39 semester hours of graduate credit

Dual Degree Program: Master of Arts in Holistic Health
Studies/Master of Social Work
The Master of Arts in Holistic Health Studies and Master of Social Work
programs have developed a collaborative dual degree program in holistic
health studies and social work. Expected outcomes and competencies
for the MAHS/MSW Dual Degree program are consistent with the
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outcomes and competencies required for all students who complete
the MAHS and the MSW programs. Dual degree students must meet the
current requirements and be separately admitted into each of the two
programs.
Once accepted, students will receive advising from each program to
determine appropriate course sequencing. Upon completion of the
MAHS/MSW Dual Degree, students will have two degrees.
The dual degree program requires that students meet the disciplinary
requirement for both the MAHS and MSW programs.
The dual degree credit requirements for each program are listed below:
MAHS: 29 credits
MSW (regular standing): 54-57

Dual Degree Program: Master of Arts in Holistic Health
Studies/Doctor of Nursing Practice

Conditions for Probation
Students are placed on academic probation if:
• a grade of B– or less or a U has been earned in a course or
• the overall GPA is less than 3.0
Students are notiﬁed in writing by the program director that they have
been placed on academic probation. Students may be required to take a
reduced credit load during the probationary semester. This determination
will be made by the program director in consultation with the student's
advisor.
If students receive an unacceptable grade, they may repeat the course
once. The original grade will remain on the transcript, but only the
replacement grade will be calculated in the GPA. The program director
maintains the right to deny registration to any student who is not
progressing satisfactorily.

Removal from Probation

The Master of Arts in Holistic Health Studies and Doctor of Nursing
Practice programs have developed a collaborative dual degree program
in holistic health studies and doctor of nursing practice. Expected
outcomes and competencies for the MAHS/DNP Dual Degree program
are consistent with the outcomes and competencies required for all
students who complete the MAHS and the DNP programs. Dual degree
students must meet the current requirements of each the two programsalthough required to complete only one application.

Students are removed from academic probation by:

Once accepted, students will receive advising from each program to
determine appropriate course sequencing. Upon completion of the
MAHS/DNP Dual Degree, students will have two degrees.

Students may be offered a second semester of extended probation if
substantial progress is made towards improving grades but conditions
have not been fully met. The program director approves extended
probation in consultation with the faculty and faculty advisor.

The 76 dual degree credit requirements are streamlined in a single
program of study and listed below:
MAHS: 39 credits (9 credits transferred in from the DNP Program)
DNP: 46 credits

Incomplete Grades
No more than six credits of "Incomplete" grades may be carried at one
time. Students must ﬁnish all incomplete course work before moving
forward in the program.

Years to Complete the Program
The program is designed for full- and part-time students. Students may
complete the program in two-and-a-half years or work at their own pace
to complete the program in up to seven years.

Special Classes and Transfer Credits
A total of nine relevant credits of transfer and special classes can be
applied toward the MAHS degree with the approval of the program
director. Credits can be transferred to the MAHS program from a
regionally accredited academic institution.

Progression Policy
Students remain in good academic standing in the MAHS Program by:
• earning a grade of B or higher in each graduate course

• earning a grade of B or better in two or more courses in the following
semester
• achieving a grade point of 3.0
• completing all required course assignments. Students will be notiﬁed
by letter from the program director that they have been removed from
academic probation.

Conditions for Program Dismissal
If conditions for removal from probation or extended probation have not
been met, the student will be dismissed from the program. The program
director will notify the student in writing. In addition to academic reasons,
students may be dismissed from the program for:
• violation of the Institution's policy on academic integrity
• violation of the Institution's policy on student conduct

Readmission to the Program
Readmission to the program is based on appeal to and approval from
the program director in consultation with the faculty. Students may be
readmitted to the program on a provisional acceptance basis after one
semester if they have a clear plan and have satisfactorily corrected all
the terms of the dismissal. The decision to re-admit students to a full
admission status will be made in collaboration between their advisor and
the program director.

Holistic Health Studies Curriculum
Code

Title

HHS 6700

Foundations of Holistic Health and
Wellness

2

HHS 6720

Complementary/Alternative Approaches to
Healthcare

2

HHS 6730

Culture as a Resource in Health and
Healing

2

HHS 6740

Spiritual Wellness

2

HHS 6760

Ecology and Health

2

• maintaining an overall 3.0 grade point average
• successfully completing all required course requirements

Credits
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HHS 6820

Movement, Relaxation and Health

2

Code

HHS 7500

Core Concepts in Mind/Body Interactions

2

Courses not available in the certiﬁcate program:

HHS 7520

Women and Holistic Health

2

HHS 8900

Organizing for Social Change

2

Quantitative and Qualitative Research:
Mindful Inquiry

3

HHS 7620
HHS 7710

Alternative Approaches to Nutrition

2

HHS 8920

Practicum and Integrative Seminar

2

HHS 8940

Research Methods and Statistics

3

HHS 8980

Research Seminar

2

HHS 8900

Quantitative and Qualitative Research:
Mindful Inquiry

3

HHS 8920

Practicum and Integrative Seminar

2

HHS 8940

Research Methods and Statistics

3

HHS 8980

Research Seminar

2

Select nine credits from the following courses to create a plan of
focused study:
HHS 7800

Mindfulness Based Meditation

HHS 7810

Perspectives of Health and Healing in India

HHS 7830
& HHS 7835

Energy Healing I
and Energy Healing II

HHS 6981

Topics (Holistic Entrepreneurship)

9

Independent Study (3–6 cr.)
Transfer courses (up to 9 cr.)
Total Credits

39

Holistic Health Studies - Certiﬁcate
St. Catherine has developed a graduate certiﬁcate in holistic health
for students who want to explore the content of holistic health, but
do not necessarily want to complete the entire graduate degree. This
certiﬁcate will allow those students to achieve their educational goals.
The admission process for the certiﬁcate program is identical to the
admission process for the degree program.

Credits

Core Courses
HHS 6700

Foundations of Holistic Health and
Wellness

2

HHS 6720

Complementary/Alternative Approaches to
Healthcare

2

HHS 6730

Culture as a Resource in Health and
Healing

2

Select six additional credits of the following:
HHS 6740

Spiritual Wellness

HHS 6760

Ecology and Health

HHS 6820

Movement, Relaxation and Health

HHS 7500

Core Concepts in Mind/Body Interactions

HHS 7520

Women and Holistic Health

HHS 7620

Organizing for Social Change

HHS 7710

Alternative Approaches to Nutrition

HHS 7800

Mindfulness Based Meditation

HHS 7830

Energy Healing I

HHS 7835

Energy Healing II

HHS 7810

Perspectives of Health and Healing in India

Total Credits

Nursing
The Department of Nursing at St. Catherine University has been
educating leaders in nursing for over 75 years. Nurses are in high demand
both locally and nationally and nurses ﬁnd great job opportunities as
well as attractive salaries. Graduates from the St. Catherine University
nursing programs are highly respected within the community and known
to be knowledgeable, caring, competent, and well prepared to practice as
responsible members of the nursing profession.
The Department of Nursing at St. Catherine University educates students
in baccalaureate and graduate programs to be leaders in nursing.
Educating leaders in nursing involves fundamental commitments that
encompass liberal arts, ethics, access, diversity, excellence, relationships,
and service: L-E-A-D-E-R-S. These fundamental commitments are based
upon the principles of Catholic social teaching, contemporary nursing
knowledge, and professional and academic standards; and culminate in
our commitment to students.

Ethics informs the application of liberal arts, basic and human sciences,
and nursing knowledge. The practice of ethics in nursing professes our
respect for the inherent dignity, worth, and uniqueness of every person.
Ethics inspires freedom for excellence and champions access.

Curriculum
Title

Credits

Liberal arts provide the foundation for and are integrated throughout the
nursing curriculum. This liberal arts foundation and integration enables
students to become critical, creative, and reflective thinkers who embrace
a holistic worldview and seek truth.

All of the courses for the certiﬁcate must be taken at St. Catherine.

Code

Title

6

Access opens doors to new ways of personal and professional knowing,
learning, and leading. Access anticipates the needs of individual students
based upon their unique goals and plans, resources and experiences,
abilities and gifts. Access involves designing processes and systems that
maximize each student's success as a learner and identity as a leader.
Access promotes lifelong learning.
Diversity enhances, expands, and extends the scope and quality of our
nursing programs. Diversity is integral to and complementary with our
commitment to access. Diversity is a powerful educational resource that
enriches the learning environment and inspires excellence.
Excellence challenges what is, inspires what could be, and strives to
make a difference. Excellence is about cultivating virtue, developing
moral character, and living with integrity. Excellence in nursing education
demands excellent faculty, excellent curriculum, and excellent resources.
Excellence in nursing demands theory-guided, evidence-based,
reflective practice. Excellence in nursing practice demands competence,
collaboration, and caring. Leaders in nursing are exemplars of excellence
who exercise leadership in relationships.

12

Relationships deﬁne who we are and how we act. Teaching and
learning take place in relationships. Nursing and healing take place in
relationships. Leadership and followership take place in relationships.
Relationships need communication and are nurtured in environments
that invite connection and interaction, reflection and expression, self-
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awareness and reciprocity. Relationships foster leaders; leaders foster
relationships.
Service engages and empowers leaders to transcend self-interest for the
needs of others. Through convictions, attitudes, and habits of service,
leaders afﬁrm the inherent dignity of every person and the solidarity
of the human family. Service builds collaborative relationships and
communicates compassion. Service renews the spirit and strengthens
the soul.
The culmination of these commitments is our commitment to students.
Students are the reason we exist and the inspiration for our teaching,
scholarship, and service as nursing faculty.
Nursing needs leaders who engage with intention, act with justice and
serve with compassion. The Department of Nursing at St. Catherine
University educates students who are prepared to lead together in
nursing, health care, and society now and into the future.

Doctoral
• Doctor of Nursing Practice (DNP) (p. 47)

Master's
• Master of Science in Nursing (p. 54)
NURS 5000 Introduction to Nursing Science and Practice — 8 credits
This course will introduce students to the foundational disciplinebased knowledge, skills, and attitudes necessary to practice as a nurse.
Essential nursing interventions will be performed in the lab and clinical
settings. Using the nursing process and patterns of knowing, students
will provide care to individuals across the lifespan experiencing selected
pathophysiological processes and alterations in functional patterns.
Prerequisites: Admission to the entry-level concentration.
NURS 5001 Foundations in Evidence-Guided Nursing Practice — 6 credits
In this course students will focus on evidence-guided nursing and
collaborative care of the individual across the lifespan experiencing
selected pathophysiological processes and alterations in functional
patterns. Assessment skills are strengthened as students acquire
knowledge of the pathophysiological changes underpinning abnormal
ﬁndings. Application of pharmacology in nursing practice will be
introduced.
Prerequisites: NURS 5000, NURS 6140.
NURS 5002 Application of Evidence-Guided Nursing Practice — 6 credits
In this course students will continue to focus on the nursing care of the
individual across the lifespan. Students will apply critical thinking, clinical
decision-making and evidence-guided nursing practice to complex health
problems of the individual. Nursing and collaborative interventions are
implemented and evaluated.
Prerequisites with concurrency: NURS 5001, NURS 6012.

NURS 5030 Introduction to the Role of the Operating Room Nurse — 1
credit
This elective course provides learning opportunities to introduce and
apply theory and knowledge related to the operating room nurse role.
Students will engage in classroom, laboratory and clinical experiences
related to this professional nursing specialty. Students will be comentored by nurses in the practice setting and nurse faculty in the
academic setting to create a rich and intensive on-site learning
experience in the operating room. Coursework will focus on speciﬁc
skills, knowledge and attitudes pertinent to the operating room nurse
role with emphasis on and interconnection with the competencies for
baccalaureate prepared nurses.
Prerequisite: Permission of instructor.
NURS 5040 Maternal and Child Nursing Care — 1 credit
The focus of this course is on the nursing care of the maternal child dyad.
Didactic is provided in the ﬁrst week of the course with precepted clinical
experiences for the following three weeks. Classroom content includes
care of the mother throughout labor, delivery and the postpartum period,
pregnancy and postpartum complications, as well as neonatal transition
and nutrition. Clinical content includes care of mother and neonate dyads
in the intrapartum and postpartum period.
Prerequisite: Permission of instructor.
NURS 6003 Nurse Educator Practice — 3 credits
In this course, students will explore the context, content, and conduct
of nursing and nurse educator practice. Students will examine the
knowledge of the discipline in the context of theories and evidence that
provide the foundations for nurse educator practice, including nursing,
learning, leadership, and ethical theories.
Prerequisite: Admission to the master's degree nurse educator program.
Corequisite: NURS 6693.
NURS 6004 Ethics and Health Care — 2 credits
The purpose of this course is to examine current and future ethical
dilemmas in nursing practice. Students will analyze ethical theories and
approaches to ethical decision making in relation to nursing practice,
health care systems and policies of care. Students will apply knowledge
of ethical theories, themes of Catholic Social Teaching and professional
nursing standards while participating in case analyses of ethical issues.
Prerequisites: NURS 5002, NURS 6012.
NURS 6005 Introduction to Epidemiology — 1 credit
In this course, students will be introduced to the basic concepts of
epidemiology as tools that will promote their understanding of the
complexity of local, national, and global healthcare systems. Students
will discuss behavioral and contextual factors that converge to impact
the health of individuals, families, and communities in relationship to
strategies that advanced practice nurses use to mitigate these factors.
Course content is designed to prepare students to be accountable
for ensuring high quality and safe care, measuring and providing
efﬁcient and cost-effective care, analyzing data for identifying emerging
clinical problems and patterns, identifying and enhancing current
interprofessional relationships, enhancing cross-cultural abilities to
provide care, and examining the impact of healthcare issues from
local, national, global, and international perspectives. Students will be
challenged to develop approaches for using epidemiology to influence,
create, and lead change.
Prerequisite: Admission to master's degree nurse educator or entry level
nursing program.
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NURS 6006 Family Centered Care in Diverse Health Care Settings — 5
credits
This course explores the concept of family-centered care across diverse
health care settings. Students will be challenged to practice cultural
humility as they plan and deliver care to individuals and families across
the health and illness continuum. An introduction to the role and function
of the community health nurse and care of populations will broaden
students' views of assessment and planning for the health of individuals,
families and communities.
Prerequisite: NURS 6004.
Corequisite: NURS 6160.
NURS 6007 Promoting and Protecting the Health of Vulnerable
Populations — 2 credits
In this course students will focus on nursing care of the individual,
families and populations in mental health and community settings.
Students will have the opportunity to apply public health theory
and population-based nursing care in diverse community settings.
Mental health theories, the pathophysiology of mental illness, and
pharmaceutical interventions will be introduced in the classroom and
applied in simulated and acute care settings. Creative and critical
thinking will be required as students deliver nursing care in resourcelimited settings.
Prerequisites: NURS 6015, NURS 6160.
Corequisite: NURS 6063 for students in the Entry Level Master's Nursing
Program.
NURS 6008 Nursing Leadership in Complex Health Care Systems: High
Acuity Care — 6 credits
This course provides students the opportunity to synthesize and use
content from prior courses to practice nursing leadership in complex
environments. Clinical competency and critical judgment in specialized
situations are emphasized. Skills related to enhancing communication
and information management are reﬁned as students become an integral
part of an interprofessional team responsible for the management of cost
effective, patient-centered care.
Prerequisite: NURS 6007.
NURS 6009 Nursing Leadership in Complex Health Care Systems:
Assimilation into Professional Nursing Practice — 5 credits
This course prepares students for the complexity of nursing work and
assimilation into the professional practice role. Students will learn to use
critical analysis, innovation, and evidence based practice in the creation
of quality work environments that value inter-professional collaboration.
Learning activities in the classroom and clinical practice environments
will enhance the student's skills as an astute critical thinker and support
development as a conﬁdent and competent caregiver. Students will be
provided with multiple strategies and opportunities to practice for the
NCLEX-RN.
Prerequisites: NURS 6008, NURS 6223.
Prerequisite with Concurrency: NURS 6011.
NURS 6011 Global Health and Populations — 3 credits
In this course students will examine the social justice issues related
to the question of “Why are some people in some countries so much
healthier than others?” Students will explore factors that explain the
unequal distribution of health and disease in various populations
throughout the world. The course will begin with an introduction to
the language of global health: the burden of disease, epidemiology,
cost-effectiveness, and health systems. Students will participate in an
immersion experience to expand the role of the professional nurse to the
strengths, challenges and needs of either local or global populations.
Prerequisite: NURS 7000 or permission of instructor.

37

NURS 6012 Basic Graduate Nursing Informatics — 2 credits
In this course, students will learn about nursing informatics, an integral
part of nursing practice in the era of the electronic health record and
growing sophistication of information technology. Students will learn
how to use informatics and information technology to improve and
support their nursing practice. This course will introduce students to
essential informatics content to promote their informatics competence
and knowledge and skills pertaining to the data/information/knowledge/
wisdom continuum. Course content includes knowledge acquisition,
generation, processing, and dissemination principles. The course
includes learning activities commensurate with your program of study.
Prerequisite: Admission to master's degree nursing program or
instructor's permission.
NURS 6015 Family Centered and Population Focused Care — 6 credits
This course explores the concept and practice of family-centered
and population-focused health care. Emphasis is on the care of the
childbearing and childrearing families in acute and community settings.
Students will learn the role of the public health nurse and basic concepts
of epidemiology to better understand the complexity of local, national,
and global healthcare systems. Students will be challenged to practice
cultural humility as they plan and deliver care in a diversity of settings.
Prerequisite: NURS 5002.
Prerequisite with concurrency: NURS 6004.
NURS 6025 Foundations of Nurse Educator Practice — 4 credits
In this course, students will explore the context, content and conduct
of nursing and nurse educator practice as they begin to establish their
role as nurse educators, whether working within a community setting,
institutional healthcare, or academic setting. Students will examine
the knowledge of the discipline in the context of theories and evidence
that provide the foundations for nurse educator practice, including
nursing, learning, leadership, and ethical theories. Students will be
introduced to the design and implementation of classes, courses, and
short presentations. Special attention will be placed on how to create a
learning environment that supports inclusivity, the dignity of the learner
and learning communities, and addresses the needs of learners who
come with diverse perspectives and strengths.
Prerequisite: Admission to the Nurse Educator program.
NURS 6063 Evidence-Based Practice — 3 credits
In this course, students will learn about the ethical translation of current
evidence in advanced nursing practice and health care. The course
stresses the interdependence and fluidity of various approaches to
evidence-based practice with an emphasis on developing skills in
scientiﬁc inquiry and critical analysis. Students will examine the use of
evidence in nursing practice and apply skills gained in future course work.
Prerequisite: Admission to master's degree nursing program.
Corequisite: NURS 6007 for students in the Entry Level Master's Nursing
Program.
NURS 6070 Evidence-Based Practice for Nurse Practitioners — 3 credits
This course prepares the DNP student for clinical leadership roles in
health care by developing critical appraisal competencies which serve
as a foundation for translation of best evidence into advanced practice
nursing. This is accomplished in the context of nursing theory, ethical
standards and social justice principles. Nursing knowledge and scientiﬁc
inquiry, as well as, the design and conduct of research are explored. An
emphasis is placed on enhancing the skills of sophisticated literature
searches, in-depth evaluation of both research and non-research, and
powerful advanced practice translation strategies. Prerequisites: NURS
6415 or 6425, NURS 7410 or 7420, NURS 8120, HLTH 6010.
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NURS 6100 Concepts and Context I: Theoretical Foundations of
Advanced Practice Nursing — 2 credits
This course introduces a variety of frameworks including leadership,
research, ethics and theories across disciplines that enable the student
to develop a professional framework for advanced practice. Knowledge
of the discipline is situated in nursing history to provide a sense of
professional heritage and uniqueness. Ethical, cultural, spiritual, and
social justice concepts will be essential components woven throughout
analysis of framework.
Prerequisite: Admission to Master of Science Nurse Practitioner program.
Co-requisites: NURS 6140, NURS 6125 or NURS 6135.

NURS 6160 Advanced Physiology and Pathophysiology across the
Lifespan — 3 credits
This course provides a comprehensive examination of the physiological
functioning and common pathophysiological alterations in humans
across the lifespan. Content builds on the fundamentals of human
anatomy, physiology, and pathology. Pathophysiology of a disease is
examined from the cellular level through to major body systems. The
influence of environmental and genetic factors on disease is emphasized.
Students will understand that the objective scientiﬁc facts of a disease
and the subjective experience of the individual diagnosed with the
disease are critical in the provision of quality health care.

NURS 6125 Health Promotion in Primary Care: Pediatric — 3 credits
This course emphasizes theories and concepts of primary care
prevention that are related to the promotion of health and maintenance of
health in infants, children and adolescents and involve collaboration with
families, health systems, communities and application of health policy.
Students will develop the ability to recognize strengths and concerns
relating to health and wellness among children, in the midst of sociologic,
economic and cultural contexts. This course expands skills obtained in
advanced health assessment and reﬁnes assessment and interview skills
speciﬁc to the pediatric population. The principles of primary care as
provided by the advanced practice nurse are implemented.
Prerequisite: Admission to the Nurse Practitioner Concentration.
Co-requisites: NURS 6140, NURS 6160.

NURS 6200 Concepts and Context II: Quality Improvement, Research, and
Evid-Based Practice in Adv Practice Nrsg — 3 credits
The emphasis of this course is on transformational leadership in the
translation of best evidence into advanced practice nursing. This is
accomplished in the context of ethical standards and social justice
principles. The course incorporates various approaches to evidence –
based practice with competency development in scientiﬁc inquiry and
critical analysis/appraisal skills which are critical to the realization of
optimal health care outcomes.
Prerequisites: NURS 6100, NURS 6225 or NURS 6235.
Co-requisites: NURS 6223, NURS 6325 or NURS 6335.

NURS 6135 Health Promotion in Primary Care: Adult-Gerontology — 3
credits
This course focuses on theories and concepts of primary prevention
related to health promotion and risk reduction in adults and older adults
in the context of the lifespan, family and community health. Advanced
assessment, interviewing, teaching, counseling, and decision making
skills speciﬁc to adults and older adults are discussed in the context of
health promotion activities in nurse practitioner clinical practice.
Prerequisite: Admission to the Nurse Practitioner Concentration.
Co-requisites: NURS 6140, NURS 6160.
NURS 6140 Advanced Health Assessment across the Lifespan — 2
credits
This course introduces advanced physical assessment of patients
across the lifespan with particular focus on the use of the problem
oriented health record format, health history, and physical examination
techniques. Content focuses on screening, assessment skills and on
population speciﬁc assessment techniques.
Prerequisite: Admission to master's degree nursing program.
NURS 6142 Advanced Health Assessment across the Lifespan for the
Nurse Educator — 2 credits
This course introduces advanced physical assessment of patients across
the lifespan with particular focus on the use of the problem oriented
health record format, health history and physical examination techniques.
Content focuses on screening, assessment skills and on population
speciﬁc assessment techniques. The content will expand on the basic
physical assessment skills learned at the baccalaureate level.
Prerequisite: Admission to the Nurse Educator program.
NURS 6145 Advanced Health Assessment for Nurse Practitioners — 1
credit
This course enhances the screening and assessment skills introduced
in NURS 6140 and provides specialty assessment techniques and
documentation within a diagnostic evaluation framework. Students will
receive instruction and practice with the advanced physical assessment
skills necessary for the independent nurse practitioner provider.

NURS 6223 Advanced Pharmacology across the Lifespan — 3 credits
This course examines pharmacological principles including,
pharmacokinetics, pharmacodynamics, pharmacogenomics,
pharmacotherapeutics, toxicology, and complementary and alternative
therapies across the life span. Legal, economic, and practical issues
related to prescription drugs, illegal substance and over-the-counter
drugs are examined. Major drug classiﬁcations are reviewed and factors
involved in the assessment of drug-related health problems.
Prerequisite: Admission to the master’s degree program in nursing.
NURS 6225 Health Promotion Seminar and Clinical: Pediatric — 1 credit
This clinical seminar course focuses on theories and concepts of primary
prevention related to health promotion and risk reduction in adults
and older adults in the context of the lifespan, family and community
health. Students will complete a minimum of 60 hours (8 hours of clinical
seminar count toward clinical hours) working with a preceptor in their
clinical practice site. Students will have an opportunity to practice
advanced assessment, interviewing, teaching, counseling, and decision
making skills speciﬁc to adults and older adults are discussed in the
context of health promotion activities in nurse practitioner clinical
practice.
Prerequisites: NURS 6140, NURS 6160, NURS 6125.
NURS 6235 Health Promotion Seminar and Clincal: Adult-Gerontology —
1 credit
This clinical seminar course focuses on theories and concepts of primary
prevention related to health promotion and risk reduction in adults
and older adults in the context of the lifespan, family and community
health. Students will complete a minimum of 60 hours (8 hours of clinical
seminar count toward clinical hours) working with a preceptor in their
clinical practice site. Students will have an opportunity to practice
advanced assessment, interviewing, teaching, counseling, and decision
making skills speciﬁc to adults and older adults are discussed in the
context of health promotion activities in nurse practitioner clinical
practice.
Prerequisites: NURS 6140, NURS 6160, NURS 6135.
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NURS 6270 Procedures and Diagnostics in Primary Care — 1 credit
This course is designed to prepare advance practice nurses with the
basic knowledge required to safely incorporate a variety of minor
procedures in their clinical practice. Procedures covered include: minor
skin excisions, toenail removal, laceration repair, review of a systematic
approach to interpreting plain ﬁlms of the chest and extremities.
Learning activities include required and recommended readings, video
demonstrations, completion of interactive online tutorials and case
discussions. The practicum allows students to participate in simulated
hands on practice with incision and drainage, suturing, splinting, x-ray
interpretation.
Prerequisites: NURS 6140, NURS 6160; NURS 6125 or NURS 6135.
NURS 6311 Preparation for Nurse Practitioner Clinical Practice:
Pediatrics — 1 credit
This course prepares students for nurse practitioner practice with the
pediatric population by focusing on advanced health assessment, health
interviewing, clinical decision-making, and acute care visits. Students will
synthesize and translate didactic information learned in previous courses
during practice scenarios, including simulation, conducted in a facultysupervised learning environment.
Prerequisites: NURS 6140, NURS 6160, NURS 8110, NURS 6125, NURS
6410, NURS 6223.
NURS 6321 Preparation for Nurse Practitioner Clinical Practice: Adults
and Older Adults — 1 credit
This course prepares students for nurse practitioner practice with
the adult and older adult population by focusing on advanced health
assessment, health interviewing, clinical decision-making, and acute care
visits. Students will synthesize and translate didactic information learned
in previous courses during practice scenarios, including simulation,
conducted in a faculty- supervised learning environment.
Prerequisites: NURS 6140, NURS 6160, NURS 8110, NURS 6135, NURS
6420, NURS 6223.
NURS 6325 Primary Care I: Common and Acute Conditions in Pediatrics
— 6 credits
NURS 6325 focuses on the advanced practice nursing assessment and
management of common alterations in health of the pediatric population.
Learning experiences seek to enhance the student’s assessment skills,
critical thinking skills, decision-making ability and role deﬁnition in
advanced practice nursing. Opportunities to apply collaborative patient
management skills with the focus population in a variety of settings are
provided with emphasis on secondary care.
Prerequisites: NURS 6140, NURS 6160, NURS 6225, NURS 6270.
Co-requisites: NURS 6200, NURS 6223.
NURS 6335 Primary Care I: Common and Acute Conditions in Adults and
Older Adults — 6 credits
NURS 6335 focuses on the advanced practice nursing assessment
and management of common minor acute alterations in health of the
adult and older population in primary care. Learning experiences seek
to enhance the student’s assessment skills, critical thinking skills,
decision making ability and role deﬁnition in advanced practice nursing.
Opportunities to apply collaborative patient management skills with the
focus population in a variety of setting are provided with emphasis on
secondary care.
Prerequisites: NURS 6140, NURS 6160, NURS 6235.
Co-requisites: NURS 6200, NURS 6223.
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NURS 6410 Primary Care I: Common and Acute Health Challenges in
Pediatrics — 3 credits
This course focuses on the advanced practice nursing assessment and
management of common and acute alterations in health of the pediatric
population in primary care. Learning experiences emphasize primary
to secondary care and are designed to enhance student advanced
assessment skills, critical thinking skills, clinical decision-making ability,
and role deﬁnition in advanced practice nursing. Corequisites: NURS
6125, NURS 6223, NURS 8110. 202010
Prerequisites: NURS 6140, NURS 6160.
NURS 6415 Primary Care Clinical I: Common and Acute Conditions in
Pediatrics — 3 credits
This clinical course focuses on application of advanced practice nursing
assessment and management of common alterations in health of the
pediatric population with an emphasis on primary care. Students apply
collaborative patient management skills with children in a variety of
settings to enhance their advanced assessment skills, critical thinking
skills, clinical decision-making ability, and role deﬁnition in advanced
practice nursing.
Prerequisites: NURS 6140, NURS 6160, NURS 8110, NURS 6125, NURS
6410, NURS 6223.
Prerequisites with concurrency: NURS 6012, NURS 6270, NURS 6311.
NURS 6420 Primary Care I: Common and Acute Conditions in Adults and
Older Adults — 3 credits
NURS 6420 focuses on the advanced practice nursing assessment and
management of common and acute alterations in health of the adult and
older population in primary care. Learning experiences seek to enhance
the student’s assessment skills, critical thinking skills, decision-making
ability and role deﬁnition in advanced practice nursing. Opportunities to
apply collaborative patient management skills with the focus population
in a variety of setting are provided with emphasis on secondary care.
Corequisites: NURS 6223, NURS 8110. 202010
Prerequisites: NURS 6140, NURS 6160.
Prerequisite with concurrency: NURS 6135.
NURS 6425 Primary Care Clinical I: Common, Acute Conditions in Adults
and Older Adults — 3 credits
Primary Care Clinical I: Common Acute Conditions in Adults and Older
Adults (3 clinical credits) This clinical course focuses on application of
advanced practice nursing assessment and management of common
minor acute alterations in health of the adult and older adult population
in primary care with an emphasis on primary care. Students apply
collaborative patient management skills with adults and older adults
in a variety of settings to enhance their advanced assessment skills,
critical thinking skills, clinical decision-making ability, and role deﬁnition
in advanced practice nursing.
Prerequisites: NURS 6140, NURS 6160, NURS 8110, NURS 6135, NURS
6420, NURS 6223.
Prerequisites with concurrency: NURS 6012, NURS 6270, NURS 6321.
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NURS 6683 Directed Study — 3 credits
NURS 6693 Learner Centered Teaching — 3 credits
In this course, students will begin to establish their role as an educator,
whether working independently or collaboratively in a community,
institutional health care or academic setting. Students will be introduced
to the design and implementation of classes, courses and short
presentations. Students will learn to apply and critique the literature,
both theoretical and evidence-based, as it relates to the topics of learner
assessment, class design and implementation. Speciﬁc attention will
be placed on how to create a learning environment which supports
inclusivity, the dignity of the learner and learning communities, and
addresses the needs of learners who come with diverse perspectives and
strengths.
Prerequisite: Admission to the master's degree nurse educator program.
Corequisite: NURS 6003.
NURS 6951 Independent Study — 1 credit
Independent study offers students the opportunity for specialized
research not covered in a course offering, by the action project or thesis.
Students work with a faculty advisor to develop a learning contract,
which speciﬁes the content and objectives of the study as well as the
requirements and procedures for evaluation. The amount of credit earned
for the study also is included in the learning contract.
Prerequisites: Permission of the faculty and department chair or program
director.
NURS 7000 Nursing Leadership in Complex Health Care Systems: High
Acuity Care — 7 credits
This course extends the students’ understanding of acute illness and
introduces them to the complex challenges of caring for critically ill
and physiologically or psychologically unstable patients. Students will
implement evidenced based nursing interventions designed to meet the
needs of patients with rapidly changing clinical conditions and examine
health policies and disparities that impact the disease’s trajectory.
The technological monitoring devices that can be used to assist in
the management of these acutely ill patients will be explored. Clinical
immersion provides an intensive exposure to the health care environment
and offers the student opportunities to provide and manage care at the
point of care.
Prerequisites: NURS 6007, NURS 6063.
Corequisite: NURS 6223.
NURS 7100 Nursing Leadership in Complex Health Care Systems:
Assimilation into Prof Nursing Practice — 4 credits
This course prepares the student for the complexity of nursing work and
assimilation into the professional practice role. Opportunities to practice
leadership and teaching skills will be provided as the student instructs
and evaluates others in a lab setting. Written and oral presentation
skills are further reﬁned with the development of a professional paper
and presentation. Critical thinking and persuasion skills are used as
student participate in structure controversies. Multiple strategies and
opportunities to practice for the NCLEX-RN are provided.
Prerequisites: NURS 6223, NURS 7000.
Prerequisite with concurrency: NURS 6011.

NURS 7120 Primary Care II: Immunologic and Infectious Challenges in
Pediatrics — 6 credits
The focus for Primary Care II continues with the assessment and
management of physiologic and developmental alterations in health of
children is initiated with Primary Care I course but expands the students’
knowledge of immunologic and infectious diseases commonly affecting
children in the primary care setting. Learning experiences seek to
enhance the students’ knowledge of pathophysiology, assessment skills,
decision making ability and role deﬁnition in advanced practice nursing.
Opportunities to apply patient management skills with the population in
a variety of settings are provided with continued emphasis on secondary
prevention and beginning tertiary care.
Prerequisites: NURS 6140, NURS 6160, NURS 6223, NURS 6325.
NURS 7130 Primary Care II: Chronic Health Challenges in Adults and
Older Adults — 6 credits
This course focuses on the advanced practice nursing assessment and
management of common moderately complex, alterations in health
of adults and older adults in primary care. Learning experiences seek
to enhance the student’s assessment skills, critical thinking skills,
decision-making ability and role deﬁnition in advanced practice nursing.
Opportunities to apply collaborative patient management skills with
adults and older adults in a variety of settings are provided. Emphasis is
placed on secondary prevention and care of adults and older adults with
moderately complex and chronic health problems.
Prerequisites: NURS 6140, NURS 6160, NURS 6223, NURS 6335.
NURS 7320 Primary Care III: Chronic and Complex Conditions in
Pediatrics and Families — 6 credits
This course focuses on continued clinical management related to
secondary prevention but focuses on tertiary care where emphasis is
placed on complex and chronic alterations of pediatric health in the
contexts of the family and health systems. The clinical component of
this course expands advanced practice skills and evidenced based
intervention as applied to patient outcomes evaluation. The patient
outcomes effect and implication for policy, ﬁscal and organizational
change will be described and analyzed.
Prerequisites: NURS 6140, NURS 6160, NURS 6223, NURS 7120.
Co-requisite: NURS 7200.
NURS 7330 Primary Care III: Chronic Complex Health Challenges in
Adults and Older Adults — 6 credits
This course focuses on clinical management related to secondary
prevention but focusing on tertiary care. Emphasis is placed on complex
and chronic alterations of health of the target population in the contexts
of family and health systems. Clinical component of this course expands
advanced practice skills and evidenced based interventions. Students will
evaluate patient outcomes and their affect/implication for policy, ﬁscal
and organizational change will be described and analyzed in the student’s
clinical outcomes project.
Prerequisites: NURS 6135, NURS 6140, NURS 6160, NURS 7130.
Co-requisite: NURS 7200.
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NURS 7410 Primary Care II: Immunologic and Infectious Challenges in
Pediatrics — 3 credits
This course continues with the assessment and management of
physiologic and developmental alterations in the health of children and
focuses on expanding student knowledge of immunologic and infectious
diseases commonly affecting children in the primary care setting.
Learning experiences are designed to enhance student knowledge of
pathophysiology, assessment skills, clinical decision-making ability, and
role deﬁnition in advanced practice nursing.
Prerequisites: NURS 6140, NURS 6160, NURS 8110, NURS 6125, NURS
6410, NURS 6223.
Prerequisites with concurrency: NURS 6012, NURS 6311, NURS 6270.
NURS 7415 Primary Care Clinical II: Immunologic and Infectious
Challenges in Pediatrics — 3 credits
This clinical course focuses on application of advanced practice nursing
assessment and management of infectious or immunologic challenges
in the pediatric population with an emphasis on primary care. Students
apply collaborative patient management skills with children and families
in a variety of settings to enhance their advanced assessment skills,
critical thinking skills, clinical decision-making ability, and role deﬁnition
in advanced practice nursing.
Prerequisites: HLTH 6010, NURS 6415, NURS 7410, NURS 8120.
NURS 7420 Primary Care II: Chronic Health Challenges in Adults and
Older Adults — 3 credits
This course focuses on the advanced practice nursing assessment
and management of common, moderately complex, alterations in
health of adults and older adults in primary care. Learning experiences
are designed to enhance student assessment skills, critical thinking
skills, clinical decision-making ability, and role deﬁnition in advanced
practice nursing. Students use clinical practice guidelines to ensure safe,
evidence based care. Patient-centered decision making and collaborative
partnerships among health care professionals are emphasized. Projects
are designed to help the APRN student examine the experience of chronic
disease from the view of the patient, family, and culture.
Prerequisites: NURS 6140, NURS 6160, NURS 8110, NURS 6135, NURS
6420, NURS 6223.
Prerequisites with concurrency: NURS 6012, NURS 6321, NURS 6270.
NURS 7425 Primary Care Clinical II: Chronic Health Challenges in Adults
and Older Adults — 3 credits
This clinical course focuses on application of advanced practice nursing
assessment and management of chronic health conditions in the adult
and older adult population with an emphasis on primary care. Students
apply collaborative patient management skills with adults and older
adults in a variety of settings to enhance their advanced assessment
skills, critical thinking skills, clinical decision-making ability, and role
deﬁnition in advanced practice nursing. Prerequisites: HLTH 6010, NURS
6415, NURS 7420, NURS 8120.
NURS 7453 Instructional Technology — 3 credits
In this course, students will focus on the use of technology and
information to supplement sound teaching-learning practices. Theory
and learning activities include web-based learning, design and use of
media, ethical issues, social media, and innovations in technology-centric
teaching techniques. The course includes an overview of informatics
principles and their relationship to nursing education and practice. In the
practicum experience, students will engage in the application and design
of instructional technologies in academic and staff development settings.
Prerequisites: NURS 6012, NURS 6693.
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NURS 7460 Quality and Safety Outcomes in Advanced Nursing Practice
— 3 credits
In this course students will examine principles of health care quality
and safety related to nurse practitioner practice. Students will examine
philosophies, models, and processes for quality improvement and
apply them to actual or hypothetical scenarios. Core measures for
local and national initiatives, including nurse sensitive indicators, serve
as the backdrop for this course. The role of clinical outcomes and
quality metrics required for regulatory compliance and benchmarking is
explored. Principles of data management and analysis are applied to the
process of reporting errors, measuring quality and safety outcomes and
developing meaningful reports.
Prerequisites: NURS 6070; NURS 7415 or NURS 7425; NURS 7810 or
NURS 7820.
Corequisites: NURS 8130; NURS 7815 or NURS 7825.
NURS 7463 Quality and Safety Outcomes in Advanced Nursing Practice
— 3 credits
In this course, students will examine principles of healthcare quality
and safety as it relates to professional nursing practice. Philosophies,
models and techniques for quality assurance/improvement work will
be examined and applied to actual and/or hypothetical scenarios. Core
measures for local and national initiatives will serve as backdrop for
this course, including nurse-sensitive indicators and the expanding
role of clinical outcomes and quality metrics as a means of regulatory
compliance and benchmarking. The course will also include principles
of data management and analysis as a means of analyzing errors, and
measuring and reporting on quality and safety measures, particularly in
the digital healthcare age.
Prerequisites: NURS 6012 and HLTH 6010.
NURS 7553 Curriculum Design in the Discipline of Nursing — 3 credits
In this course, students will learn about principles, concepts and theories
of curriculum design. Students will investigate best practices for
designing and delivering curriculum at multiple levels--class session,
course, program, and in diverse settings. Students will engage in learning
activities that promote their development as a curriculum designer and
facilitate their ability to engage in program development and evaluation.
Prerequisites: NURS 6003, NURS 6693.
NURS 7562 Application of Curriculum Design and Evaluation — 2 credits
In this 120hr practicum course, students will apply principles, concepts,
and theories of curriculum design and evaluation learned in NURS
7560. Using best practices to design and deliver curriculum at the class
session, course, and programmatic levels, as well as best practices
for assessing and evaluating learners students will enact the role of
curriculum designer and evaluator.
Prerequisites: NURS 6003, NURS 6063, NURS 6693, NURS 7453, or
permission of instructor.
Corequisite: NURS 7563.
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NURS 7563 Curriculum Design and Evaluation — 3 credits
In this course, students will learn about principles, concepts, and theories
of curriculum design and evaluation. Students will investigate best
practices for designing and delivering curriculum at the class session,
course, and programmatic levels, as well as best practices for assessing
and evaluating individual, peer, and faculty within diverse settings.
Special emphasis is placed on day-to-day evaluation strategies applied to
individual learners or groups of learners including classroom assessment
techniques; test item writing, construction, and analysis; rubrics; and
evaluation of critical thinking and clinical performance. These learning
activities will promote students' development as a curriculum designer
and facilitate their ability to engage in constructive feedback, program
development, and evaluation.
Prerequisites: NURS 6003, NURS 6063, NURS 6693, NURS 7453, or
permission of instructor.
NURS 7574 Curriculum Design and Evaluation Measurement — 4 credits
In this course, the student will learn about principles, concepts, and
theories of curriculum design and evaluation. The student will investigate
best practices for designing and delivering curriculum at the class
session, course, and programmatic levels, as well as best practices for
assessing and evaluating individual, peer, and faculty within diverse
settings. Special emphasis is placed on day-to-day evaluation strategies
applied to individual learners or groups of learners including classroom
assessment techniques; test item writing, construction, and analysis;
rubrics; and evaluation of critical thinking and clinical performance.
These learning activities will promote the student’s development as a
curriculum designer and facilitate their ability to engage in constructive
feedback, program development, and evaluation.
Prerequisites: NURS 6025, NURS 6063, NURS 7453, or permission of
instructor.
NURS 7603 Evaluation and Educational Measurement — 3 credits
In this course, students will examine the evaluation process in multiple
environments--classroom, lab, clinical and practice settings, and at
multiple levels--individual learner, peer, faculty, course, curriculum, and
program. Students will investigate best practices for assessment,
evaluation, and constructive feedback. Special emphasis is placed
on day-to-day evaluation strategies applied to individual learners or
groups of learners. Students will explore and apply evaluation strategies
across the three domains of learning, including classroom assessment
techniques; test item writing, construction, and analysis; rubrics; and
evaluation of critical thinking and clinical performance.
Prerequisites: NURS 6003, NURS 6693, NURS 7553.
NURS 7653 Leadership in Designing Systems for Nursing Education — 3
credits
In this course, students will examine complex systems where nurse
educators provide education and influence policy that impacts nursing
education. Theory and practical experiences are focused on the role of
nurse educators as leaders and advocates in the processes of change in
program, administration and public policy. Strategies that will facilitate
students' ability to promote optimal learning through the change process
are explored as students apply course concepts in a variety of settings
(e.g., higher education, continuing education and education in acute care,
long-term care and the community).
Prerequisites: NURS 6003, NURS 6012, NURS 6693, NURS 7453, NURS
7553, NURS 7603, NURS 6005.

NURS 7662 Nurse Educator as Leader — 2 credits
In this course, students will engage in an intense and individualized
practicum experience in an identiﬁed area of teaching learning practice.
Students will synthesize prior learning and have the opportunity to
engage in interprofessional learning experiences as a nurse educator.
This course serves as the culmination of learning in all courses in the
Nurse Educator Concentration curriculum and challenges students to
enact leadership in their practice as a nurse educator.
NURS 7663 Nurse Educator as Leader — 3 credits
In this course, students will engage in an intense and individualized
practicum experience in an identiﬁed area of teaching learning practice.
Students will synthesize prior learning and have the opportunity to
engage in interprofessional learning experiences as a nurse educator.
This course serves as the culmination of learning in all courses in the
Nurse Educator Concentration curriculum and challenges students to
enact leadership in their practice as a nurse educator.
NURS 7810 Primary Care III: Chronic and Complex Conditions in
Pediatrics and Their Families — 3 credits
This course focuses on continued clinical management related to
secondary prevention of pediatric health, emphasizing implementation
and coordination of interprofessional care for children with complex and
chronic alterations of health in the contexts of the family and health
systems. Students will evaluate patient outcomes and their implications
for policy, ﬁscal, and organizational change.
Prerequisites: NURS 7410, NURS 8120, NURS 6415, HLTH 6010.
NURS 7815 Primary Care Clinical III: Chronic and Complex Conditions in
Pediatrics and Families — 3 credits
This clinical course focuses on expanding advanced practice skills and
evidence based interventions in pediatric health as applied to patient
outcomes evaluation. Students will obtain 180 hours in a variety of
clinical settings (primary care, specialty care) with a focus on evaluation
and management of children with chronic and complex health conditions,
and their families.
Prerequisites: NURS 7415, NURS 7810, NURS 8120.
Corequisites: NURS 6070, NURS 8130.
NURS 7820 Primary Care III: Chronic and Complex Health Challenges in
Adults and Older Adults — 3 credits
This course focuses on the clinical management of adults and older
adults with complex and chronic alterations of health in the context of
family and health systems. Emphasis is on secondary prevention within
the context of tertiary care. Students will evaluate patient outcomes and
their implications for policy, ﬁscal, and organizational change. Emphasis
is also placed on advancing competency in the formulation of patient
centered plans of care in adults with multi-morbidity within a culturally
sensitive, community context. Advanced communication skills in difﬁcult
conversations about diagnosis and treatment will be developed and
sharpened. These communication skills will be paired with self-reflection
activities to build an awareness of the moral agency of the APRN in
dealing with medical uncertainty and mortality.
Prerequisites: NURS 6425, NURS 8120, HLTH 6010.
Prerequisite with concurrency: NURS 7425.
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NURS 7825 Primary Care III: Chronic and Complex Health Challenges in
Adults and Older Adults — 3 credits
This clinical course focuses on expanding advanced practice skills and
evidenced based interventions in adults and older adults as applied to
patient outcomes evaluation. Students will obtain 180 hours in a variety
of clinical settings (primary, long term, and specialty care) with a focus
on evaluation and management of adults and older adults with chronic
disease.
Prerequisites: NURS 7425, NURS 7820, NURS 8120.
Corequisites: NURS 6070, NURS 8130.
NURS 7900 Evidence-Based Practice and Quality and Safety Outcomes in
Health Care — 4 credits
This course prepares the student for interdisciplinary clinical leadership
in health care by developing critical appraisal competencies which serve
as a foundation for translation of best evidence to improve healthcare
quality and safety. This is accomplished in the context of theory, ethical
standards and social justice principles. Nursing knowledge and scientiﬁc
inquiry, as well as the design and conduct of research, are explored.
An emphasis is placed on enhancing the skills of advanced literature
searches, in-depth evaluation of both research and non-research, and
powerful translation strategies. Students will examine philosophies,
models, and processes for quality improvement and apply them to actual
or hypothetical scenarios.
Prerequisites: NURS 7415 or 7425; NURS 7810 or 7820.
NURS 8000 Scholarly Project — 2 credits
In this course, students will develop a scholarly project that reflects an indepth investigation of an educational problem, teaching strategy, learner
group or issue relevant to nurse educator practice in the academic or
practice environment. The purpose of this project is to generate options
that will enable students to influence change that promotes healing and
health within academic and healthcare systems where nurse educators
are engaged in practice.
Prerequisites: NURS 6223, NURS 7453, NURS 7603.
NURS 8002 Scholarly Project: Thesis — 2 credits
This course is a synthesizing experience for students in the Master's
Degree Nurse Educator program. A proposal that identiﬁes a pertinent
problem or issue related to advanced roles is developed to produce a
scholarly project: thesis that reflects theory and methods addressed
in the core nursing courses and generates options to influence change
within systems.
Prerequisite: Faculty supervisor approval.
NURS 8010 Scholarly Project I — 1 credit
In this course, students will begin to develop a scholarly project that
reflects an in-depth investigation of an educational problem, teaching
strategy, learner group, or issue relevant to nurse educator practice in
the academic or practice environment. The purpose of this project is to
generate options that will enable you to influence change that promotes
healing and health within academic and healthcare systems where nurse
educators are engaged in practice.
Prerequisites: NURS 7453, NURS 7603, NURS 7991.
NURS 8020 Scholarly Project II — 1 credit
In this course, students will begin to develop a scholarly project that
reflects an in-depth investigation of an educational problem, teaching
strategy, learner group, or issue relevant to nurse educator practice in
the academic or practice environment. The purpose of this project is
to generate options that will enable students to influence change that
promotes healing and health within academic and healthcare systems
where nurse educators are engaged in practice.
Prerequisite: NURS 8010.
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NURS 8105 Transition to Advanced Nursing Practitioner Practice — 1
credit
In this course, students examine the role of the doctoral prepared
advanced practice nurse, identify and clarify a potential practice problem,
and begin addressing foundational questions essential for advancement
of their DNP project.
Prerequisites: NURS 6070, NURS 7415 or 7425, NURS 7810 or NURS
7820.
Corequisite: NURS 8515.
NURS 8110 Foundations of Nurse Practitioner Practice I — 1 credit
This course provides students with a foundational understanding of the
scientiﬁc grounding of nurse practitioner practice, ethics, Catholic Social
Teaching, and cultural awareness. Students will wrestle with the meaning
of a nursing practice science, and explore nursing meta- and mid-range
theories. They will reflect on their own lived experience as it frames a
biopsychosocial spiritual construct and investigate how reflection and
resilience scaffold the role of nurse practitioner. Ethical theories including
virtue ethics, deontology, utilitarianism, casuistry, and principlism.will
be critiqued. Differences between health care ethics and health law
will be demonstrated. Examples of how Catholic Social Teaching, in
combination with virtue ethics, shapes a just society will be presented.
Course readings and class experiences will assist students in deﬁning
and understanding cultural awareness, cultural humility, and cultural
competency. Prequisites: NURS 6140 and NURS 6160. Co-requisites:
NURS 6223, NURS 6125 or NURS 6135, and NURS 6410 or NURS 6420.
202010.
NURS 8120 Foundations of Nurse Practitioner Practice II — 1 credit
Students will build on the knowledge gained from the ﬁrst foundations
course and evaluate the concepts of ethics, law, culture, and Catholic
Social Teaching in the context of the patient-provider relationship.
Nursing science, cultural sensitivity, ethics, and Catholic Social Teaching
will be utilized to enhance the delivery of individual patient care. Content
will be further broadened to include key policy issues that influence the
provider-patient relationship including access to care, cost containment,
cultural health disparities, quality measures, environmental concerns, and
patient satisfaction. The course will explore how a practice grounded in
nursing ethics and CST contribute to policy development for just, high
quality, effective care.
Prerequisites: NURS 8110, NURS 6140, NURS 6160, NURS 6125 or 6135,
NURS 6410 or 6420, NURS 6223.
Corequisites: NURS 6415 or 6425, NURS 7410 or 7420, HLTH 6010.
NURS 8130 Foundations of Nurse Practitioner Practice III — 2 credits
This course is the culmination of foundational knowledge for advanced
nursing practice. Students will demonstrate leadership in the area
of ethics, Catholic Social Teaching, and cultural competence within
communities and health care systems. Students will analyze the
community for the effect of social determinants of health, cultural and
historical factors, environmental concerns, and pertinent health care
policy issues, with the end goal of designing interventions to optimize
community health. Prequisites: NURS 8110, NURS 8120;
Corequisites: NURS 7815 or NURS 7825, NURS 7460.
NURS 8200 Practicum — 1-8 credits
In this practicum students will complete Master’s practicum hours
in preparation of their DNP Projects. Knowledge acquired in previous
nursing courses is synthesized in this practicum. Students are required
to develop their own objectives to guide their own learning based on
previous experiences and future goals. Course credits are determined
with faculty advisers and based on previous practicum experiences.
Prerequisites: Admission to DNP Program, instructor and program
director approval.
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NURS 8201 Knowledge Development in the Discipline of Nursing — 1
credit
In this practicum students will complete hours through application of
concepts of knowledge development and theories in the discipline of
nursing through the lens of the DNP role. Knowledge acquired in NURS
8500: Underpinnings of the Discipline of Nursing courses is synthesized
in this practicum. A practicum is deﬁned as application of classroom
learning in student practice setting with no direct (onsite) faculty or
preceptor supervision.
Prerequisites: Admission to one of the following: Doctor of Nursing
Practice Program Holistic Nursing Leader Dual Degree Option, Doctor of
Nursing Practice Program Transformational Nurse Leader Dual Degree
Option, or Doctor of Nursing Practice Program Executive Nurse Leader
Dual Degree Option.
Corequisite: NURS 8500.
NURS 8500 Underpinnings of the Discipline of Nursing — 4 credits
In this foundational DNP course, students will explore the nature of
knowledge development as it relates to the discipline of nursing using
an iterative, interactive and innovative approach. Emphasizing analysis
and evaluation, students will use investigatory frameworks to critically
appraise knowledge in nursing and other disciplines. Integration of
nursing science with knowledge from principles of social justice; ethics;
and the biophysical, psychosocial, analytical, and organizational sciences
leads to the development, implementation and evaluation of new practice
approaches. Using a wide array of knowledge, students will propose
actions and strategies in nursing practice to enhance health.
Prerequisite: Admission to the DNP program.
NURS 8501 DNP Practicum — 1 credit
In this ﬁrst practicum, students apply didactic concepts to a practice
change that impacts healthcare outcomes through direct or indirect
care. All projects focus on a system and/or population. Students
prepare and submit a DNP Project Proposal by term end that addresses
implementation in an appropriate area of practice, including sustainability
and an evaluation of processes and/or outcomes. Using scientiﬁc
underpinnings of the discipline, students articulate evidence for their
practice change and explore the implications of a DNP project from a
social justice perspective that addresses health care disparities.
NURS 8502 DNP Practicum — 1 credit
Practicums are designed to support DNP project completion, recognizing
that each student does not adhere to the same timeline. This practicum
course is tailored to the student’s unique project needs and deliverables
are developed by the student and approved by the faculty adviser at
the beginning of the term. Students are required to develop Student
Learning Outcomes (SLOs) in SMART goal format (speciﬁc, measurable,
attainable, realistic, and time bound) describing practicum deliverables
supporting project completion. Suggested deliverables include:
project implementation, data collection/analysis, wrap-up plan, and/or
dissemination.
NURS 8503 DNP Practicum — 1 credit
Practicums are designed to support DNP project completion, recognizing
that each student does not adhere to the same timeline. This practicum
course is tailored to the student’s unique project needs and deliverables
are developed by the student and approved by the faculty adviser at
the beginning of the term. Students are required to develop Student
Learning Outcomes (SLOs) in SMART goal format (speciﬁc, measurable,
attainable, realistic, and time bound) describing practicum deliverables
supporting project completion. Suggested deliverables include:
project implementation, data collection/analysis, wrap-up plan, and/or
dissemination.

NURS 8504 DNP Practicum — 1 credit
In this systems change practicum, students will apply concepts learned
in the didactic courses in the development of their systems change
project. Students will integrate and implement the organizations and
systems content into the systems change project. Impact and appraisal
of the health care ﬁnance and economics of students' systems change
project on the target community, population, and/or system is made
explicit. This project is identiﬁed, planned, and developed in collaboration
with students' project committee comprised of their faculty project
advisor, faculty reader and site mentor.
Prerequisites: NURS 8500, NURS 8520, NURS 8535, NURS 8536, NURS
8501, NURS 8502, NURS 8503.
NURS 8505 DNP Practicum — 1 credit
In this systems change practicum, students will apply concepts learned
in the didactic courses in the development of their systems change
project. Using scientiﬁc underpinnings of the discipline, students will
articulate evidence for practice change and explore the implications
of their systems change project from a social justice perspective to
address healthcare disparities. Students will integrate knowledge about
information systems and technologies into the design of their systems
change project to ensure data are available to evaluate the congruence
of their project with healthcare improvement. Students will appraise the
impact of healthcare ﬁnance and economics impact for their systems
change project on the target community, population, and/or system. This
project is identiﬁed, planned, and developed in collaboration with the
project committee comprised of the student's faculty project advisor,
faculty reader and site mentor.
Prerequisites: NURS 8500, NURS 8520, NURS 8535, NURS 8536, NURS
8501, NURS 8502, NURS 8503, NURS 8504.
Corequisite: NURS 8540.
NURS 8511 DNP as Change Agent — 2 credits
In this practicum, students prepare a draft of their IRB application,
including development of all supporting documentation (e.g., informed
consent (if applicable), recruiting materials, survey/questionnaire(s),
focus group or interview questions, letter(s) of support). Students
also complete required Human Subjects Research learning modules
(CITI training; Social & Behavioral Research track), including 1. History
and Ethical Principles 2. Deﬁning Research with Human Subjects 3.
Assessing Risk in Social and Behavioral Sciences 4. Informed Consent 5.
Privacy and Conﬁdentiality and 6. Unanticipated Problems and Reporting
Requirements in Social and Behavioral Research.
NURS 8512 Nursing and Social Justice — 2 credits
In this practicum, Doctor of Nursing Practice (DNP) students strive
to understand what it means for a DNP to exemplify St. Catherine
University’s Ethics and Social Justice outcomes: “the ability to apply
ethical standards to judge individual and collective actions” and “the
development of attitudes and behaviors that reflect integrity, honesty,
compassion, and justice in one’s personal and professional life.” Students
engage knowledge from the nursing literature on social justice and
emancipatory knowing and meaningful experiences with people from
marginalized populations to develop a moral judgment framework that
can guide their DNP practice. Through the process of this practicum,
students will deepen their knowledge of self and others.
Prerequisites: Admission to the Doctor of Nursing Practice dual degree
program; HLTH 6020; MBA 6000, MBA 6100 (MBA dual degree); ORLD
7500 (MAOL dual degree); HHS 6740, HHS 6820, HHS 7520 (MAHS dual
degree).
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NURS 8513 Interprofessional Practice — 2 credits
In this practicum, students will complete hours that support the DNP
role of developing interprofessional collaborative teams, using the
Interprofessional Education Competencies (IPEC), TeamStepps®,
and research about the effectiveness of TeamStepps® in creating
highly effective teams. The course will also include observations of
an interprofessional team, examining team function based on the
TeamStepps®, IPEC competencies, and the literature, where students
synthesize interprofessional, collaborative team practice knowledge.
Prerequisites: Admission to one of the following DNP dual degree
options: MAHS+DNP, MAOL+DNP, MBA+DNP or any other DNP option
(post-master or nurse practitioner).
NURS 8514 DNP Practicum — 1 credit
The intent of this practicum is to provide dual degree students with
essential foundational understandings and resources necessary for entry
into the DNP program. Students review the historical beginnings of the
DNP, its intended purpose, and expected outcomes. Academic writing
skills, APA formatting, and plagiarism avoidance is discussed. Students
explore effective oral and written communication strategies and identify
writing strategies useful for achieving academic success.
Prerequisite: Admission to one of the dual degree DNP programs.
NURS 8520 Advanced Evidence-based Practice — 4 credits
In this course students will explore the nature of evidence as it relates
to the discipline of nursing. Emphasizing critical appraisal of nursing
research and research from other scientiﬁc disciplines as evidence,
students will engage in knowledge development activities to address
translation of research in practice, the evaluation of practice and
activities aimed at improving the reliability of healthcare practice and
outcomes for individuals and populations. The integration of knowledge
and evidence from diverse sources and across disciplines is used to
evaluate practice patterns against national benchmarks to determine
variances in outcomes and explore alternative solutions surrounding
clinical problems to improve healthcare outcomes.
Prerequisites: INDI 8515, NURS 8500, NURS 8501, NURS 7991, NURS
7992, college level statistics course or instructor permission.
NURS 8525 Advanced Informatics — 2 credits
In this doctoral-level course, students will expand and build upon basic
informatics competencies. The content and learning experiences are
focused primarily on the evaluation of the impact of informatics on
outcomes. Students will learn advanced concepts pertaining to clinical
information systems, patient care technologies, clinical decision support,
legal/ethical issues, consumer health informatics and the integration of
evidence-based practice in support of systems change. The emphasis
of this course is on the design, select, use, and evaluation of select
information technologies.
Prerequisite: NURS 6012, the expectation of computer and information
literacy. Open to graduate level nursing students or with instructor's
permission.
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NURS 8535 Leadership in Organizations and Systems: Implications for
Practice — 3 credits
In this course, students will learn about leadership in organizational
systems and processes that emphasize the primacy of clinical
practice, improving health outcomes, and ensuring patient safety.
Two important competencies for leaders surround the phenomenon
of organizational change are emphasized: managing organizational
change in increasingly complex and ambiguous settings and intentionally
shaping organizational change using principles of social justice in
order to create new contexts in which organizational outcomes can
be achieved more justly and effectively. This course will increase the
student's ability to create, successfully engage key stakeholders in, and
carry out organizational change in highly complex situations.
Prerequisites: NURS 8500, NURS 8520.
NURS 8536 Healthcare Economics and Finance — 3 credits
In this course, students will concentrate on health care economics and
ﬁnance as it relates to clinical practice, improving health outcomes,
and ensuring patient safety. Students will develop understanding of
basic economics concepts and learn how it is applicable to health
care market. They will gain expertise in facilitating organization-wide
changes in clinical care delivery, systems thinking, and connecting those
skills to the business and ﬁnancial acumen needed for the analysis of
clinical quality and costs. The organization of care delivery models and
practice environments; performance improvement; and the ﬁnancial,
legal, technological, and ethical dimensions of changing practice and
emerging clinical problems are addressed.
Prerequisites: NURS 8500, NURS 8520, NURS 8535.
NURS 8540 Health Care: Power, Policy and Politics — 1,4 credit
This course addresses the complexity of national and global health care
systems, focusing on interprofessional, cross-cultural and advanced
technological issues that converge to impact the daily practice of all
healthcare providers. Students will learn about being accountable
for ensuring high quality safe care, measuring and providing efﬁcient
and cost-effective care, analyzing data for identifying emerging
clinical problems and patterns, identifying and enhancing current
interprofessional relationships, enhancing cross-cultural abilities to
provide care, and examining the impact of health care issues from
a global and international perspective. Strategies for influencing,
creating and leading change in current and future/evolving local, state,
national and international health care policies are emphasized, including
consensus building, policy-making, lobbying, political activism and
methods for evaluating policy outcomes.
Prerequisite: NURS 8535.
Prerequisite with concurrency: NURS 8536.
NURS 8600 DNP Project — 4 credits
NURS 8600 represents the culmination of knowledge acquired in previous
DNP coursework and practicum experiences. Through completion of
a ﬁnal scholarly project, students demonstrate an ability to synthesize
and apply learnings, engage in clinical scholarship, and integrate all
DNP Essentials into practice. NURS 8600 focuses on dissemination and
course assignments support this outcome.
Prerequisites: NURS 8503, NURS 8525, NURS 8536.
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NURS 8601 DNP Project: Part 1 — 1 credit
The DNP project is the culmination of the Doctor of Nursing Practice
(DNP) curriculum. This project involves a systems level change in nursing
practice, education and/or service designed to improve the outcomes
of a speciﬁc population. Students will synthesize the knowledge they
have acquired in previous DNP courses and practicum experiences
in this project. The DNP project is planned, developed, implemented
and evaluated in collaboration with a project committee comprised of
the student's faculty project advisor, faculty reader and site mentor.
Prerequisites: NURS 8502, NURS 8520 or by special permission of the
DNP project advisor. Please note: This course (4 credits total) may be
taken in one term as NURS 8600, over two terms as NURS 8610 and
NURS 8620, or over four terms as NURS 8601, NURS 8602, NURS 8603
and NURS 8604.* The prerequisite to the initial course for all options
is NURS 8520. The series must be completed during or after the term
students register for NURS 8540. *Students with speciﬁc needs related to
registration requirements may complete the DNP Project by taking these
four 1-credit courses. The last course - NURS 8604 - must be taken with
or after NURS 8540.

NURS 8604 DNP Project: Part 4 — 1 credit
The DNP project is the culmination of the Doctor of Nursing Practice
(DNP) curriculum. This project involves a systems level change in nursing
practice, education and/or service designed to improve the outcomes
of a speciﬁc population. Students will synthesize the knowledge they
have acquired in previous DNP courses and practicum experiences
in this project. The DNP project is planned, developed, implemented
and evaluated in collaboration with a project committee comprised of
the student's faculty project advisor, faculty reader and site mentor.
Prerequisites: NURS 8502, NURS 8520 or by special permission of the
DNP project advisor. Please note: This course (4 credits total) may be
taken in one term as NURS 8600, over two terms as NURS 8610 and
NURS 8620, or over four terms as NURS 8601, NURS 8602, NURS 8603
and NURS 8604.* The prerequisite to the initial course for all options
is NURS 8520. The series must be completed during or after the term
students register for NURS 8540. *Students with speciﬁc needs related to
registration requirements may complete the DNP Project by taking these
four 1-credit courses. The last course - NURS 8604 - must be taken with
or after NURS 8540.

NURS 8602 DNP Project: Part 2 — 1 credit
The DNP project is the culmination of the Doctor of Nursing Practice
(DNP) curriculum. This project involves a systems level change in nursing
practice, education and/or service designed to improve the outcomes
of a speciﬁc population. Students will synthesize the knowledge they
have acquired in previous DNP courses and practicum experiences
in this project. The DNP project is planned, developed, implemented
and evaluated in collaboration with a project committee comprised of
the student's faculty project advisor, faculty reader and site mentor.
Prerequisites: NURS 8502, NURS 8520 or by special permission of the
DNP project advisor. Please note: This course (4 credits total) may be
taken in one term as NURS 8600, over two terms as NURS 8610 and
NURS 8620, or over four terms as NURS 8601, NURS 8602, NURS 8603
and NURS 8604.* The prerequisite to the initial course for all options
is NURS 8520. The series must be completed during or after the term
students register for NURS 8540. *Students with speciﬁc needs related to
registration requirements may complete the DNP Project by taking these
four 1-credit courses. The last course - NURS 8604 - must be taken with
or after NURS 8540.

NURS 8610 DNP Project: Part 1 — 2 credits
The DNP project is the culmination of the Doctor of Nursing Practice
(DNP) curriculum. This project involves a systems level change in nursing
practice, education and/or service designed to improve the outcomes
of a speciﬁc population. Students will synthesize the knowledge they
have acquired in previous DNP courses and practicum experiences
in this project. The DNP project is planned, developed, implemented
and evaluated in collaboration with a project committee comprised of
the student's faculty project advisor, faculty reader and site mentor.
Prerequisites: NURS 8502, NURS 8520 or by special permission of the
DNP project advisor. Please note: This course (4 credits total) may be
taken in one term as NURS 8600, over two terms as NURS 8610 and
NURS 8620, or over four terms as NURS 8601, NURS 8602, NURS 8603
and NURS 8604.* The prerequisite to the initial course for all options
is NURS 8520. The series must be completed during or after the term
students register for NURS 8540. *Students with speciﬁc needs related to
registration requirements may complete the DNP Project by taking these
four 1-credit courses. The last course - NURS 8604 - must be taken with
or after NURS 8540.

NURS 8603 DNP Project: Part 3 — 1 credit
The DNP project is the culmination of the Doctor of Nursing Practice
(DNP) curriculum. This project involves a systems level change in nursing
practice, education and/or service designed to improve the outcomes
of a speciﬁc population. Students will synthesize the knowledge they
have acquired in previous DNP courses and practicum experiences
in this project. The DNP project is planned, developed, implemented
and evaluated in collaboration with a project committee comprised of
the student's faculty project advisor, faculty reader and site mentor.
Prerequisites: NURS 8502, NURS 8520 or by special permission of the
DNP project advisor. Please note: This course (4 credits total) may be
taken in one term as NURS 8600, over two terms as NURS 8610 and
NURS 8620, or over four terms as NURS 8601, NURS 8602, NURS 8603
and NURS 8604.* The prerequisite to the initial course for all options
is NURS 8520. The series must be completed during or after the term
students register for NURS 8540. *Students with speciﬁc needs related to
registration requirements may complete the DNP Project by taking these
four 1-credit courses. The last course - NURS 8604 - must be taken with
or after NURS 8540.

NURS 8620 DNP Project: Part 2 — 2 credits
The DNP project is the culmination of the Doctor of Nursing Practice
(DNP) curriculum. This project involves a systems level change in nursing
practice, education and/or service designed to improve the outcomes
of a speciﬁc population. Students will synthesize the knowledge they
have acquired in previous DNP courses and practicum experiences
in this project. The DNP project is planned, developed, implemented
and evaluated in collaboration with a project committee comprised of
the student's faculty project advisor, faculty reader and site mentor.
Prerequisites: NURS 8502, NURS 8520 or by special permission of the
DNP project advisor. Please note: This course (4 credits total) may be
taken in one term as NURS 8600, over two terms as NURS 8610 and
NURS 8620, or over four terms as NURS 8601, NURS 8602, NURS 8603
and NURS 8604.* The prerequisite to the initial course for all options
is NURS 8520. The series must be completed during or after the term
students register for NURS 8540. *Students with speciﬁc needs related to
registration requirements may complete the DNP Project by taking these
four 1-credit courses. The last course - NURS 8604 - must be taken with
or after NURS 8540.
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Doctor of Nursing Practice
The Doctor of Nursing Practice (DNP) Program in the Department of
Nursing (DoN) at St. Catherine University is a full-time doctoral program
for registered nurses (RNs) who seek a practice-focused doctorate
degree. The DoN is the largest academic department at St. Catherine
University, a comprehensive, Catholic, liberal arts university that is
inspired by a mission that "educates students to lead and influence” in
baccalaureate, master’s and clinical doctoral programs to be leaders in
nursing.

Program Description
Offering many unique and innovative options for students to select
from, the DNP program prepares students in ethical leadership, social
justice, interprofessional collaboration to improve population health,
the knowledge of the discipline of nursing, informatics, evidence-based
practice, organizational systems, healthcare economics and health policy.
Hybrid courses meet the needs of the working adult, providing flexible
learning experiences in the classroom and practicum settings.
Options:
Post Master's DNP:
• Traditional Post Master's DNP
• Secondary Nurse Practitioner Certiﬁcation/Post Master's DNP
Dual Degree:
• Master of Arts in Holistic Health Studies – DNP
• Master of Arts in Organizational Leadership – DNP
• Master's in Business Administration – DNP
• Master of Health Informatics – DNP
Nurse Practitioner DNP:
• Nurse Practitioner Doctor of Nursing Practice (DNP) with Master of
Science (MS) in Nursing: Pediatrics
• Nurse Practitioner Doctor of Nursing Practice (DNP) with Master of
Science (MS) in Nursing: Adult-Gerontology
Upon completion, students are prepared to improve healthcare outcomes
among populations using evidenced-based practice innovations, shape
healthcare policy, implement changes in healthcare practice at the
systems level, and demonstrate evidence-based decision making related
to healthcare outcomes for individuals and populations.

Practice-Focused Doctoral Education
The DNP degree is championed by the American Association of Colleges
of Nursing, which has called for more highly educated nurses to meet the
healthcare needs of a changing population.

Careers for DNP Graduates
DNPs can be expected to take on leadership roles in their specialty areas
of practice, such as chief nursing executive, director of a primary care
clinic, academic faculty or director of a system-wide quality improvement
department. Additionally, DNPs are prepared and educated to practice in
a variety of professional, academic and healthcare organizations.

Accreditation
The Post Master's DNP program is accredited* by:
Accreditation Commission on Education in Nursing
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3343 Peachtree Road NE, Suite 850
Atlanta, GA 30326
Phone: 404.975.5000
Fax: 404.975.5020
www.acenursing.org (http://www.acenursing.org/)
*Accreditation pending for Dual Degree and Secondary Certiﬁcation
options

Progression Policy

Requirements to Remain in Good Standing
• B (3.0) or better in every course

• Adherence to the Doctor of Nursing Practice Program student
policies

Conditions for Probation

According to the DNP Student Policies, a Guided Improvement Plan is
developed with students who do not meet the requirements to remain in
good standing.

Removal from Probation

Students who satisfy the conditions of the written improvement plan, as
determined by the faculty member, DNP Program Coordinator and the
Assistant Dean for Graduate Nursing are removed from probation.

Conditions for Program Dismissal

Students who do not satisfy the conditions of the Guided Improvement
Plan, as determined by the faculty member, DNP Program Coordinator,
and the Assistant Dean for Graduate Nursing are dismissed from the
program.

Admission Requirements

Admission requirements for the Post-Master’s DNP and DNP
secondary certiﬁcation options

• A completed baccalaureate degree from an accredited institution
• A completed master’s degree in nursing from an accredited program
• Graduate cumulative grade point average of 3.0 or higher, and a grade
of not less than ‘B’ in every nursing course
• Two years of experience in nursing
• A current unencumbered RN nursing license
• Currently hold an advanced nursing position(s), such as clinical nurse
specialist, nurse midwife, nurse anesthetist, nurse practitioner, nurse
executive, nurse informaticist, or nurse educator

Admission requirements for the DNP Dual Degree options

• MAOL, MBA and MAHS Admissions requirements:
• A completed baccalaureate degree from a regionally accredited
institution
• Cumulative grade point average of 3.0 or higher
• BSN – DNP Admissions requirements:
• A completed baccalaureate degree from a regionally accredited
institution
• The baccalaureate nursing program (i.e., initial major or upper
division, post-baccalaureate second major) or comparable
master's-level program in which the nursing degree is awarded
must be accredited by the Accreditation Commission for
Education in Nursing (ACEN, formerly NLNAC) or the Commission
on Collegiate Nursing Education (CCNE).
• Cumulative grade point average of 3.0 or higher and a grade of
not less than “B-“ in every nursing course. Applicants who do not
meet these requirements should write a letter to the admission

48

Dual-Degree DNP Programs

committee with rationale for an exception to the requirement.
Admission would be on a provisional basis.
• One year of experience in nursing

Admission requirements for the Nurse Practitioner DNP option
• Baccalaureate degree from a regionally accredited institution

• Baccalaureate nursing program or comparable master's level program
in which the nursing degree is awarded must be accredited by the
Accreditation Commission for Education in Nursing (ACEN) or the
Commission for Collegiate Nursing Education (CCNE)
• Undergraduate cumulative grade point average of 3.0 or higher, and
no grade less than "B-" in every nursing course
• Two years of recent clinical practice in nursing as an RN
• A current unencumbered nursing license

Post Master's DNP
• Secondary Nurse Practitioner Certiﬁcation/Post Master's DNP
(p. 53)
• Traditional Post Master's DNP (p. 53)

Dual Degree
• Master of Arts in Holistic Health Studies - DNP (p. 48)
• Master of Arts in Organizational Leadership - DNP (p. 49)
• Master of Business Administration - DNP (p. 49)
• Master of Health Informatics - DNP (p. 50)

Nurse Practitioner DNP
• Nurse Practitioner DNP with Master of Science (M.S.) in Nursing:
Pediatrics (p. 52)

• Master of Arts in Organizational Leadership - DNP (p. 49)
• Master of Business Administration - DNP (p. 49)

MA Holistic Health Studies - DNP
Program Description
The Holistic Nursing Leader (HNL): Dual Degree option prepares
individuals with baccalaureate degrees in nursing to assume practice
and leadership positions as doctoral prepared nurses. The HNL Program
builds upon the student’s previous educational preparation at the
baccalaureate level and provides a robust, interprofessional curriculum
in holistic health and advanced practice nursing. Upon successfully
completing this rigorous academic program of graduate study, graduates
will be awarded a Master of Arts degree in Holistic Health Studies
(MAHS) and a Doctor of Nursing Practice (DNP). Consistent with the
mission of the Department of Nursing, Holistic Health Studies, the
Henrietta Schmoll School of Health, and the Graduate College at St.
Catherine University, these graduates will be prepared to assume practice
and leadership roles in healthcare organizations and systems.

Degree Requirements

A minimum of 72 credits. The overall minimum grade point average of
3.0 on a 4.0 scale is required. Students in the DNP program complete a
systems change project prior to graduation.

Years to Complete the Program

Students are expected to complete the DNP Program within seven years
of initial enrollment.

Curriculum
Code

Title

HHS 6700

2

Dual-Degree DNP Programs

Foundations of Holistic Health and
Wellness

HHS 6720

Complementary/Alternative Approaches to
Healthcare

2

The Baccalaureate in Nursing to DNP dual degree options are an
innovative collaboration between the Nursing, Masters of Arts in
Organizational Leadership (MAOL), Master of Business Administration
(MBA), Master of Arts in Holistic Health Studies (MAHS), and Master of
Health Informatics (MHI) programs at St. Catherine University. With four
options for students to select from, our graduates will learn and grow as
leaders in the discipline of nursing while simultaneously having access to
the expertise of faculty in other influential healthcare ﬁelds.

HHS 6730

Culture as a Resource in Health and
Healing

2

HHS 6740

Spiritual Wellness

2

HHS 6760

Ecology and Health

2

HHS 6820

Movement, Relaxation and Health

2

HHS 7500

Core Concepts in Mind/Body Interactions

2

HHS 7520

Women and Holistic Health

2

HHS 7620

Organizing for Social Change

2

HHS 7710

Alternative Approaches to Nutrition

2

HHS 8900

Quantitative and Qualitative Research:
Mindful Inquiry

3

HHS 8920

Practicum and Integrative Seminar

2

HHS 8940

Research Methods and Statistics

3

HHS 8980

Research Seminar

2

HLTH 6010

Principles of Epidemiology and
Biostatistics I

3

NURS 6012

Basic Graduate Nursing Informatics

NURS 7463

Quality and Safety Outcomes in Advanced
Nursing Practice

3

NURS 8XXX

DNP Seminar

1

NURS 8500

Underpinnings of the Discipline of Nursing

4

• Master of Health Informatics - DNP (p. 50)

NURS 8501

DNP Practicum

1

• Master of Arts in Holistic Health Studies - DNP (p. 48)

NURS 8502

DNP Practicum

1

• Nurse Practitioner DNP with Master of Science (M.S.) in Nursing:
Adult-Gerontology (p. 51)

With curriculum designed for adult learners who are prepared to engage
in graduate study in nursing and leadership, these online (MHI only),
hybrid, evening and occasional weekend program options couple
community building and social aspects of face-to-face learning with the
flexibility of online interaction and engagement. Assignments reflect
contemporary leadership needs, challenges in the healthcare climate and
building skill and knowledge sets needed to promote system change.
Students will engage in learner-centered classes and extensive practicum
work consistent with academic and professional standards of nursing
and interprofessional education, advance the profession of nursing,
promote the health and wellness of society, and prepare effective, ethical
and enduring healthcare leaders. Completion is possible in three and a
half to four years.

Baccalaureate in Nursing to DNP Dual Degree Programs:

Credits

1

2
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NURS 8503

DNP Practicum

1

ORLD 8200

Strategic Leadership

3

NURS 8511

DNP as Change Agent

2

ORLD 8800

Leadership Seminar

1

NURS 8512

Nursing and Social Justice

2

ORLD 8980

Leadership Action Project

NURS 8513

Interprofessional Practice

2

NURS 6012

Basic Graduate Nursing Informatics

NURS 8520

Advanced Evidence-based Practice

4

NURS 6063

Evidence-Based Practice

3

NURS 8525

Advanced Informatics

2

NURS 7463

3

NURS 8535

Leadership in Organizations and Systems:
Implications for Practice

3

Quality and Safety Outcomes in Advanced
Nursing Practice

NURS 8XXX

DNP Seminar

1

NURS 8536

Healthcare Economics and Finance

3

NURS 8500

Underpinnings of the Discipline of Nursing

4

NURS 8540

Health Care: Power, Policy and Politics

4

NURS 8501

DNP Practicum

1

NURS 8600

DNP Project

4

NURS 8502

DNP Practicum

1

72

NURS 8503

DNP Practicum

1

NURS 8511

DNP as Change Agent

2

NURS 8512

Nursing and Social Justice

2

NURS 8513

Interprofessional Practice

2

NURS 8520

Advanced Evidence-based Practice

4

NURS 8525

Advanced Informatics

2

NURS 8536

Healthcare Economics and Finance

3

NURS 8540

Health Care: Power, Policy and Politics

4

NURS 8600

DNP Project

4

2

Total Credits
1
2

NURS 6012 is a prerequisite course taken only by students with no
prior course work in nursing informatics.
May also be completed by taking NURS 8610 (http://
catalog.stkate.edu/search/?P=NURS%208610/) DNP Project: Part
1 and NURS 8620 (http://catalog.stkate.edu/search/?P=NURS
%208620/) DNP Project: Part 2 (2 cr each) or four 1-credit courses.

MA Organizational Leadership - DNP
The Transformational Nurse Leader (TNL): Dual Degree option prepares
individuals with baccalaureate degrees in nursing to assume leadership
positions as doctoral prepared nurses. The TNL Program builds upon the
student’s previous educational preparation at the baccalaureate level
and provides a robust, interprofessional curriculum in leadership and
advanced practice nursing. Upon successfully completing this rigorous
academic program of graduate study, graduates will be awarded a Master
of Arts degree in Organizational Leadership (MAOL) and a Doctor of
Nursing Practice (DNP). Consistent with the mission of the Department
of Nursing, the Henrietta Schmoll School of Health, the MAOL program,
and the Graduate College at St. Catherine University, these graduates
will be prepared to provide ethical and effective leadership in healthcare
organizations and systems.

Degree Requirements

A minimum of 66 credits. The overall minimum grade point average of
3.0 on a 4.0 scale is required. Students in the DNP program complete a
systems change project prior to graduation.

Years to Complete the Program

Students are expected to complete the DNP Program within seven years
of initial enrollment.

Curriculum
Code

Title

HLTH 6010

Principles of Epidemiology and
Biostatistics I

Credits
3

ORLD 6200

Foundations of Leadership and Ethics

3

ORLD 6300

Strategic Communication

3

ORLD 6400

Accounting and Finance Skills for Effective
Decision Making

3

ORLD 6750

Leading Teams and Projects: Tools and
Skills

3

ORLD 7500

Leading Organizational Change

3

ORLD 7600

Advanced Practice: Leadership and Ethics

3

1
2

2

2

Total Credits

Program Description

2

1

66

NURS 6012 is a prerequisite course taken only by students with no
prior course work in nursing informatics.
May also be completed by taking NURS 8610 (http://
catalog.stkate.edu/search/?P=NURS%208610/) DNP Project: Part
1 and NURS 8620 (http://catalog.stkate.edu/search/?P=NURS
%208620/) DNP Project: Part 2 (2 cr each) or four 1-credit courses.

Master of Business Administration DNP
Program Description
The Executive Nurse Leader (ENL): Dual Degree option prepares
individuals with baccalaureate degrees in nursing to assume leadership
positions as doctoral prepared nurses. The ENL Program builds upon the
student’s previous educational preparation at the baccalaureate level
and provides a robust, interprofessional curriculum in leadership and
advanced practice nursing. Upon successfully completing this rigorous
academic program of graduate study, graduates will be awarded a Master
of Business Administration (MBA) and a Doctor of Nursing Practice
(DNP). Consistent with the mission of the Department of Nursing, the
Henrietta Schmoll School of Health, the MBA program, and the Graduate
College at St. Catherine University, these graduates will be prepared to
assume leadership roles in healthcare organizations and systems.

Degree Requirements

A minimum of 70 credits. The overall minimum grade point average of
3.0 on a 4.0 scale is required. Students in the DNP program complete a
systems change project prior to graduation.

Years to Complete the Program

Students are expected to complete the DNP Program within seven years
of initial enrollment.
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Curriculum
Code

Title

Credits

DNP Courses
MBA 6000

Advanced Management Essentials

3

MBA 6100

Foundations for Personal and Team
Leadership

3

MBA 6250

Accounting for Managers

3

MBA 6400

Marketing Management

3

MBA 6500

Healthcare Systems and Policy

3

MBA 6600

Quantitative Methods for Managers

3

MBA 6710

Healthcare Innovation

3

MBA 6910

Healthcare Economics and Finance

3

MBA 7400

Project Management

3

HLTH 6010

Principles of Epidemiology and
Biostatistics I

3
1

NURS 6012

Basic Graduate Nursing Informatics

NURS 6063

Evidence-Based Practice

3

NURS 7463

Quality and Safety Outcomes in Advanced
Nursing Practice

3

NURS 8XXX

DNP Seminar

1

NURS 8200

Practicum

1

NURS 8500

Underpinnings of the Discipline of Nursing

4

NURS 8501

DNP Practicum

1

NURS 8502

DNP Practicum

1

NURS 8503

DNP Practicum

1

NURS 8511

DNP as Change Agent

2

NURS 8512

Nursing and Social Justice

2

NURS 8513

Interprofessional Practice

2

NURS 8520

Advanced Evidence-based Practice

4

NURS 8525

Advanced Informatics

2

NURS 8535

Leadership in Organizations and Systems:
Implications for Practice

3

NURS 8540

Health Care: Power, Policy and Politics

4

NURS 8600

DNP Project

4

2

Total Credits
1
2

2

70

NURS 6012 is a prerequisite course taken only by students with no
prior course work in nursing informatics.
May also be completed by taking NURS 8610 (http://
catalog.stkate.edu/search/?P=NURS%208610/) DNP Project: Part
1 and NURS 8620 (http://catalog.stkate.edu/search/?P=NURS
%208620/) DNP Project: Part 2 (2 cr each) or four 1-credit courses.

Master of Health Informatics - DNP
Program Description
The Master of Health Informatics: DNP Dual Degree option prepares
individuals with baccalaureate degrees in nursing to assume practice
and leadership positions as doctoral prepared nurses. The program
builds upon the student’s previous educational preparation at the
baccalaureate level and provides a robust, interprofessional curriculum
in health informatics and advanced practice nursing. Upon successfully
completing this rigorous academic program of graduate study, graduates
will be awarded a Master of Health Informatics (MHI) and a Doctor of
Nursing Practice (DNP). Consistent with the mission of the Department

of Nursing, Health Informatics, the Henrietta Schmoll School of Health,
and the Graduate College at St. Catherine University, these graduates
will be prepared to assume practice and leadership roles in healthcare
organizations and systems.

Degree Requirements

A minimum of 69 credits. The overall minimum grade point average of
3.0 on a 4.0 scale is required. Students in the DNP program complete a
systems change project prior to graduation.

Years to Complete the Program

Students are expected to complete the DNP Program within seven years
of initial enrollment.

Curriculum
Code

Title

HLTH 6010

Principles of Epidemiology and
Biostatistics I

Credits
3

MHI 5090

Cyber Security in Health Information
Systems

3

MHI 5110

Applied Health Care Database Principles

3

MHI 5130

Quality Measurement and Management in
Healthcare

3

MHI 5170

Population Health Informatics

3

MHI 5210

Project Management and Implementation

2

MHI 5230

Health Care Data Analytics

3

MBA 7500

Managing People and Organizations

NURS 6012

Basic Graduate Nursing Informatics

NURS 6063

Evidence-Based Practice

3

NURS 7463

Quality and Safety Outcomes in Advanced
Nursing Practice

3

NURS 8XXX

DNP Seminar

1

NURS 8200

Practicum

2

NURS 8200

Practicum

NURS 8500

Underpinnings of the Discipline of Nursing

4

NURS 8501

DNP Practicum

1

NURS 8502

DNP Practicum

1

NURS 8503

DNP Practicum

1

NURS 8511

DNP as Change Agent

2

NURS 8512

Nursing and Social Justice

2

NURS 8520

Advanced Evidence-based Practice

4

NURS 8525

Advanced Informatics

2

NURS 8535

Leadership in Organizations and Systems:
Implications for Practice

3

NURS 8536

Healthcare Economics and Finance

3

NURS 8540

Health Care: Power, Policy and Politics

4

NURS 8600

DNP Project

4

2

2

2
2

2

3

Total Credits
1

3

1
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NURS 6012 is a prerequisite course taken only by students with no
prior course work in nursing informatics.
Students complete two MHI-focused practicum courses.
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3

May also be completed by taking NURS 8610 (http://
catalog.stkate.edu/search/?P=NURS%208610/) DNP Project: Part
1 and NURS 8620 (http://catalog.stkate.edu/search/?P=NURS
%208620/) DNP Project: Part 2 (2 cr each) or four 1-credit courses.

Nurse Practitioner DNP Programs
The Nurse Practitioner (NP) Doctor of Nursing Practice (DNP), with
Master of Science in Nursing (M.S.) conferred along the way, is designed
for practicing nurses with a bachelor's degree in nursing to pursue
advanced practice nursing as a nurse practitioner. The program of study
begins with an emphasis on NP practice in two possible specialty areas:
primary care pediatrics or primary care adult-gerontology. Students
will complete their clinical experiences and earn an MS which allows
them to sit for the national certiﬁcation examination in their selected
specialty area. Students continue in the program with course work that
emphasizes skills that address complex health care problems, population
health, evidence based practice, patient advocacy, leadership, health care
economics, all impacting health care systems. Students complete a DNP
project and earn the Doctor of Nursing Practice (DNP) degree at the end
of the program.
St. Catherine’s Nurse Practitioner DNP Program with M.S. conferred
educates nurses to:

advocate for justice, honor diverse and global perspectives, and
demonstrate expertise in their area of study.

Why the DNP?

The M.S. Nurse Practitioner program at St. Catherine University is over
25 years old and was the ﬁrst NP program in Minnesota. Our graduates
have a long and successful history of providing excellent primary care
to pediatric and adult-gerontology populations, especially the most
vulnerable populations in Minnesota and throughout the country.
Dynamic changes in the role of the nurse practitioner and the need for
nurses to earn higher degrees support the need to transform the M.S.
Nurse Practitioner program to a DNP program. Conferring the M.S.
halfway through the program allows the student to sit for the national
certiﬁcation examination and begin to practice as a certiﬁed nurse
practitioner while completing the remainder of the program.

Years to Complete the Program

Students are expected to complete the Doctor of Nursing Practice (DNP)
Nurse Practitioner (NP) Program with Master of Science in Nursing (M.S.)
within seven years of initial enrollment.
Code

Title

HLTH 6010

Principles of Epidemiology and
Biostatistics I

Credits
3

INDI 8515

Outcome Evaluation

• assume the role of nurse practitioner and provide advanced practice
nursing care to pediatric or adult-gerontology patients in the primary
care setting

NURS 6012

Basic Graduate Nursing Informatics

NURS 6070

3

• develop advanced competencies for increasingly complex nurse
practitioner roles

Evidence-Based Practice for Nurse
Practitioners

NURS 6135

3

• enhance knowledge that improves individual and population health
outcomes

Health Promotion in Primary Care: AdultGerontology

NURS 6140

2

• assume a leadership role to strengthen healthcare practice,
programs, and policies

Advanced Health Assessment across the
Lifespan

NURS 6145

Advanced Health Assessment for Nurse
Practitioners

1

NURS 6160

3

• Nurse Practitioner DNP with Master of Science (M.S.) in Nursing:
Pediatrics (p. 52)

Advanced Physiology and Pathophysiology
across the Lifespan

NURS 6223

3

• Nurse Practitioner DNP with Master of Science (M.S.) in Nursing:
Adult-Gerontology (p. 51)

Advanced Pharmacology across the
Lifespan

NURS 6270

Procedures and Diagnostics in Primary
Care

1

NURS 6321

Preparation for Nurse Practitioner Clinical
Practice: Adults and Older Adults

1

NURS 6420

Primary Care I: Common and Acute
Conditions in Adults and Older Adults

3

NURS 6425

Primary Care Clinical I: Common, Acute
Conditions in Adults and Older Adults

3

NURS 7420

Primary Care II: Chronic Health Challenges
in Adults and Older Adults

3

NURS 7425

Primary Care Clinical II: Chronic Health
Challenges in Adults and Older Adults

3

NURS 7463

Quality and Safety Outcomes in Advanced
Nursing Practice

3

NURS 7820

Primary Care III: Chronic and Complex
Health Challenges in Adults and Older
Adults

3

NURS 7825

Primary Care III: Chronic and Complex
Health Challenges in Adults and Older
Adults

3

Nurse Practitioner DNP

Nurse Practitioner DNP with M.S. in
Nursing: Adult-Gerontology
The Doctor of Nursing Practice (DNP) Nurse Practitioner (NP) Program
with Master of Science in Nursing (M.S.) conferred along the way is a fulltime doctoral program for registered nurses (RN) with a baccalaureate
degree in nursing who desire to become nurse practitioners. Consistent
with the mission statements of the Department of Nursing, the Henrietta
Schmoll School of Health, and the Graduate College at St. Catherine
University, the Nurse Practitioner DNP Program educates nurse
practitioners to lead and influence health care as doctoral-prepared
experts in advanced nursing practice.
The Nurse Practitioner DNP Program begins with an emphasis on nurse
practitioner practice. Students will complete their clinical experiences
and earn an M.S. which allows them to sit for the national certiﬁcation
examination in their selected specialty area. Students will continue
course work grounded in a commitment to critical inquiry, innovation,
ethical leadership, social justice, and a holistic view of the person
and designed to prepare scholar practitioners who lead and influence,

1

1
2
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Nurse Practitioner DNP with M.S. in Nursing: Pediatrics

NURS 8105

Transition to Advanced Nursing
Practitioner Practice

1

NURS 8110

Foundations of Nurse Practitioner Practice
I

1

NURS 8120

Foundations of Nurse Practitioner Practice
II

1

NURS 8130

Foundations of Nurse Practitioner Practice
III

2

NURS 8501

DNP Practicum

1

NURS 8502

DNP Practicum

1

NURS 8503

DNP Practicum

1

NURS 8511

DNP as Change Agent

2

NURS 8520

Advanced Evidence-based Practice

4

NURS 8525

Advanced Informatics

2

NURS 8535

Leadership in Organizations and Systems:
Implications for Practice

3

NURS 8536

Healthcare Economics and Finance

3

NURS 8540

Health Care: Power, Policy and Politics

4

NURS 8600

DNP Project

4

2

Total Credits
1
2

74

NURS 6012 is a prerequisite course taken only by students with no
prior course work in nursing informatics.
May also be completed by taking NURS 8610 (http://
catalog.stkate.edu/search/?P=NURS%208610/) DNP Project: Part
1 and NURS 8620 (http://catalog.stkate.edu/search/?P=NURS
%208620/) DNP Project: Part 2 (2 cr each) or four 1-credit courses.

Nurse Practitioner DNP with M.S. in
Nursing: Pediatrics
The Doctor of Nursing Practice (DNP) Nurse Practitioner (NP) Program
with Master of Science in Nursing (M.S.) conferred along the way is a fulltime doctoral program for registered nurses (RN) with a baccalaureate
degree in nursing who desire to become nurse practitioners. Consistent
with the mission statements of the Department of Nursing, the Henrietta
Schmoll School of Health, and the Graduate College at St. Catherine
University, the Nurse Practitioner DNP Program educates nurse
practitioners to lead and influence health care as doctoral-prepared
experts in advanced nursing practice.
The Nurse Practitioner DNP Program begins with an emphasis on nurse
practitioner practice. Students will complete their clinical experiences
and earn an M.S. which allows them to sit for the national certiﬁcation
examination in their selected specialty area. Students will continue
course work grounded in a commitment to critical inquiry, innovation,
ethical leadership, social justice, and a holistic view of the person
and designed to prepare scholar practitioners who lead and influence,
advocate for justice, honor diverse and global perspectives, and
demonstrate expertise in their area of study.

Why the DNP?

The M.S. Nurse Practitioner program at St. Catherine University is over
25 years old and was the ﬁrst NP program in Minnesota. Our graduates
have a long and successful history of providing excellent primary care
to pediatric and adult-gerontology populations, especially the most
vulnerable populations in Minnesota and throughout the country.
Dynamic changes in the role of the nurse practitioner and the need for
nurses to earn higher degrees support the need to transform the M.S.

Nurse Practitioner program to a DNP program. Conferring the M.S.
halfway through the program allows the student to sit for the national
certiﬁcation examination and begin to practice as a certiﬁed nurse
practitioner while completing the remainder of the program.

Years to Complete the Program

Students are expected to complete the Doctor of Nursing Practice (DNP)
Nurse Practitioner (NP) Program with Master of Science in Nursing (M.S.)
within seven years of initial enrollment.

Curriculum
Code

Title

HLTH 6010

Principles of Epidemiology and
Biostatistics I

Credits

INDI 8515

Outcome Evaluation

NURS 6012

Basic Graduate Nursing Informatics

NURS 6070

Evidence-Based Practice for Nurse
Practitioners

3

NURS 6125

Health Promotion in Primary Care: Pediatric

3

NURS 6140

Advanced Health Assessment across the
Lifespan

2

NURS 6145

Advanced Health Assessment for Nurse
Practitioners

1

NURS 6160

Advanced Physiology and Pathophysiology
across the Lifespan

3

NURS 6223

Advanced Pharmacology across the
Lifespan

3

NURS 6270

Procedures and Diagnostics in Primary
Care

1

NURS 6311

Preparation for Nurse Practitioner Clinical
Practice: Pediatrics

1

NURS 6410

Primary Care I: Common and Acute Health
Challenges in Pediatrics

3

NURS 6415

Primary Care Clinical I: Common and Acute
Conditions in Pediatrics

3

NURS 7410

Primary Care II: Immunologic and
Infectious Challenges in Pediatrics

3

NURS 7415

Primary Care Clinical II: Immunologic and
Infectious Challenges in Pediatrics

3

NURS 7463

Quality and Safety Outcomes in Advanced
Nursing Practice

3

NURS 7810

Primary Care III: Chronic and Complex
Conditions in Pediatrics and Their Families

3

NURS 7815

Primary Care Clinical III: Chronic and
Complex Conditions in Pediatrics and
Families

3

NURS 8105

Transition to Advanced Nursing
Practitioner Practice

1

NURS 8110

Foundations of Nurse Practitioner Practice
I

1

NURS 8120

Foundations of Nurse Practitioner Practice
II

1

NURS 8130

Foundations of Nurse Practitioner Practice
III

2

NURS 8501

DNP Practicum

1

NURS 8502

DNP Practicum

1

NURS 8503

DNP Practicum

1

3

1

1
2
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NURS 8511

DNP as Change Agent

2

NURS 8520

Advanced Evidence-based Practice

4

NURS 8525

Advanced Informatics

2

NURS 8535

Leadership in Organizations and Systems:
Implications for Practice

3

NURS 8536

Healthcare Economics and Finance

3

NURS 8540

Health Care: Power, Policy and Politics

4

NURS 8600

DNP Project

4

2

Total Credits
1
2

74

NURS 6225
or NURS 6235
NURS 6325
or NURS 6335
NURS 7120
or NURS 7130

NURS 6012 is a prerequisite course taken only by students with no
prior course work in nursing informatics.

NURS 7320

May also be completed by taking NURS 8610 (http://
catalog.stkate.edu/search/?P=NURS%208610/) DNP Project: Part
1 and NURS 8620 (http://catalog.stkate.edu/search/?P=NURS
%208620/) DNP Project: Part 2 (2 cr each) or four 1-credit courses.

or NURS 7330

Post-Masters DNP Programs
The Doctor of Nursing Practice (DNP) is a post master's program
designed for nurses engaged in advanced practice who want to create
change in healthcare delivery at the system’s level. Applicants to this
program already hold a master’s degree in nursing and through a robust
plan of study, are well prepared to shape healthcare policy, implement
changes in healthcare practice, and demonstrate evidence-based
decision making related to healthcare outcomes for individuals and
populations.

The DNP-Second Certiﬁcation option provides an educational route for
nurses who already hold a master’s degree in nursing (MSN) as nurse
practitioners who seek specialization in an area other than that obtained
in the master’s program. Students complete the post-master’s DNP
program of study concurrently while fulﬁlling required coursework in their
second NP specialty area (pediatrics or adult-gerontology).

Degree Requirements

A minimum of 52 credits. The overall minimum grade point average of
3.0 on a 4.0 scale is required. Students complete a DNP project prior to
graduation and document achievement of 1,000 clinical/practicum hours.

Years to Complete the Program

Students are expected to complete the DNP –Second Certiﬁcation NP
Program within ﬁve years of initial enrollment and will be allowed to resequence only once in the DNP course of study.
Code

Title

INDI 8515

Outcome Evaluation

Credits
1

NURS 6005

Introduction to Epidemiology

1

NURS 6012

Basic Graduate Nursing Informatics

NURS 6125

Health Promotion in Primary Care: Pediatric
Health Promotion in Primary Care: AdultGerontology

Primary Care I: Common and Acute Conditions in
Adults and Older Adults
Primary Care II: Immunologic and
Infectious Challenges in Pediatrics

2
3

6

Primary Care II: Chronic Health Challenges in
Adults and Older Adults
Primary Care III: Chronic and Complex
Conditions in Pediatrics and Families

6

Primary Care III: Chronic Complex Health
Challenges in Adults and Older Adults
Underpinnings of the Discipline of Nursing

4

DNP as Change Agent

2

NURS 8520

Advanced Evidence-based Practice

4

NURS 8525

Advanced Informatics

2

NURS 8535

Leadership in Organizations and Systems:
Implications for Practice

3

NURS 8536

Healthcare Economics and Finance

3

NURS 8540

Health Care: Power, Policy and Politics

4

NURS 8600

DNP Project

4

2

Doctor of Nursing Practice – Second Certiﬁcation

6

NURS 8511

1

DNP - Second Certiﬁcation

or NURS 6135

Primary Care I: Common and Acute
Conditions in Pediatrics

NURS 8500

• Doctor of Nursing Practice - DNP (p. 53)
• Doctor of Nursing Practice - Second Certiﬁcation (p. 53)

1

Health Promotion Seminar and Clincal: AdultGerontology

2

Total Credits

Post-Master's DNP Programs

1

Health Promotion Seminar and Clinical:
Pediatric

52

NURS 6012 is a prerequisite course taken only by students with no
prior course work in nursing informatics.
May also be completed by taking NURS 8610 DNP Project: Part
1 and NURS 8620 DNP Project: Part 2 (2 cr each) or four 1-credit
courses.

Doctor of Nursing Practice - DNP
Doctor of Nursing Practice

St. Kate’s post-master’s DNP program is designed to meet the needs and
demands of working adults. Completed within 24 months, this 35 credit
program is based on hybrid learning, combining online and on-campus
sessions. Students visit campus twice each semester and meet with the
same cohort of students throughout the entire program.
Practicum experiences are structured in such a way that applied learning
is enhanced and students have an opportunity to expand understanding
of ethical leadership, social justice, interprofessional collaboration,
knowledge of the discipline of nursing, informatics, evidence-based
practice, organizational systems, healthcare economics and health
policy. A ﬁnal systems change project is required in order to demonstrate
program outcomes and focuses on a speciﬁc practice issue identiﬁed by
the student and supported by a DNP Project Team.

Degree Requirements

A minimum of 35 credits. The overall minimum grade point average of
3.0 on a 4.0 scale is required. All DNP students are required to provide
documentation of practicum/clinical hours earned during their master’s
degree program. A maximum of 460 practicum/clinical hours are
applied to 1,000 hours for DNP competencies as outlined by American
Association of Colleges of Nursing (AACN, 2006). Students complete
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Master of Science in Nursing

Master of Science in Nursing

a DNP project prior to graduation and document achievement of 1,000
clinical/practicum hours.

Years to Complete the Program

Students are expected to complete the DNP Program within four years of
initial enrollment and will be allowed to re-sequence only once in the DNP
course of study.

Curriculum
Code

Title

HLTH 6010

Principles of Epidemiology and
Biostatistics I

Credits

INDI 8515

Outcome Evaluation

NURS 6012

Basic Graduate Nursing Informatics

NURS 8500

Underpinnings of the Discipline of Nursing

4

NURS 8501

DNP Practicum

1

NURS 8502

DNP Practicum

1

NURS 8503

DNP Practicum

1

NURS 8511

DNP as Change Agent

2

NURS 8520

Advanced Evidence-based Practice

4

NURS 8525

Advanced Informatics

2

NURS 8535

Leadership in Organizations and Systems:
Implications for Practice

3

NURS 8536

Healthcare Economics and Finance

3

NURS 8540

Health Care: Power, Policy and Politics

4

NURS 8600

DNP Project

3
1

1

2

2

4

Total Credits
Code

35
Title

Credits

Optional "Electives"
Optional "electives" from nurse educator program for DNP
students interested in teaching nursing
NURS 6693

Learner Centered Teaching

3

NURS 7453

Instructional Technology

3

NURS 7553

Curriculum Design in the Discipline of
Nursing

3

NURS 7603

Evaluation and Educational Measurement

3

NURS 7653

Leadership in Designing Systems for
Nursing Education

3

1
2

Program Description
The Master of Science in Nursing (MSN) program offers two areas of
concentration: Nurse Educator and Entry-level practice. The Nurse
Educator concentration builds on the expertise and experience of the
professional nurse, preparing graduates for advanced nursing practice.
The Entry-level practice concentration admits students with a previous
baccalaureate degree in a ﬁeld other than nursing and builds upon
that educational preparation and additional prerequisite courses. Core
content for both concentrations includes critical decision making,
ethical leadership, evidence-based practice, innovations in systems
improvement, relationship-centered holistic care, and health policy.
Prior to admission to the Entry-Level practice concentration, students
complete a college-level statistics course inclusive of descriptive and
inferential statistics. The statistics course must have been completed
within ﬁve (5) years of entering the program. Students enrolling in the
Nurse Educator concentration complete their statistics requirement
within their program. Note: St. Catherine does not accept course
work from technical colleges or from technical colleges prior to their
merger with regionally accredited community colleges. The Entrylevel concentration has additional prerequisite requirements. See the
Admission section of this catalog for details.
Education is delivered in a hybrid, online or face-to-face format. For
advanced practice nursing students clinical practicum experiences are
jointly determined by faculty, students and collaborating organizations
and are generally completed during normal business hours. Courses and
clinical experiences in the Nurse Educator and Entry-level concentrations
are offered primarily evenings and occasional weekends.

Accreditation
The Master of Science in Nursing program is accredited by the
Accreditation Commission for Education in Nursing, Inc., 3343 Peachtree
Rd. N.E., Suite 850, Atlanta, Georgia 30326. Phone: 404-975-5000.

Certiﬁcation/Licensure
The Nurse Educator concentration meets the standards for the Certiﬁed
Nurse Educator credential offered by the National League for Nursing.
Students are eligible to take the Nurse Educator certiﬁcation once
completing their program.

NURS 6012 is a prerequisite course taken only by students with no
prior course work in nursing informatics.

Upon completion of the Entry-Level concentration, graduates are eligible
to take the National Council Licensure Examination for Registered Nurses
(NCLEX-RN®) and certiﬁcation as public health nurses.

May also be completed by taking NURS 8610 DNP Project: Part
1 and NURS 8620 DNP Project: Part 2 (2 cr each) or four 1-credit
courses.

Degree Requirements

Clinical Practice
Students complete at least 540 advanced clinical practicum hours
related to the systems change project, and need to have a total of at
least 1000 clinical hours at the completion of the DNP program. (Note:
A maximum of 460 hours may be applied from previous graduate level
nursing clinical/practicum experience.) Students identify a site and site
mentor for the systems change project, which may be conducted at the
student's practice setting. Faculty collaborate with students to facilitate
selection of mentors and clinical practicum experiences.

Nurse Educator concentration: students complete 39 hours of graduate
credit with an overall minimum grade point average of 3.0 on a 4.0 scale.
Entry-Level concentration: students complete 57 semester hours of
graduate credit with an overall minimum grade point average of 3.0 on a
4.0 scale.

Years to Complete the Program
Nurse Educator concentration: designed to be completed in two and
a half years. The program must be completed in ﬁve years of initial
enrollment.
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Entry-Level concentration: designed to be completed in 26 months.
Students may request a leave of absence. If the leave is approved, the
leave is typically granted for one calendar year.

NURS 6063

Evidence-Based Practice

3

NURS 6140

Advanced Health Assessment across the
Lifespan

2

Progression Policy

NURS 6160

Advanced Physiology and Pathophysiology
across the Lifespan

3

NURS 6223

Advanced Pharmacology across the
Lifespan

3

NURS 7000

Nursing Leadership in Complex Health Care
Systems: High Acuity Care

7

Students who do not maintain a B (3.0) in every course in the program of
study or who do not satisfy the conditions of the Guided Improvement
Plan, as determined by the program of study faculty members and
Nursing Graduate Programs Director, are dismissed from the program.

NURS 7100

Nursing Leadership in Complex Health Care
Systems: Assimilation into Prof Nursing
Practice

4

Master's:

Nursing: Nurse Educator - MS

Requirements to Remain in Good Standing
• B (3.0) or better in every course

• Adherence to the MSN program student policies

Conditions for Program Dismissal

• Nursing: Entry-Level - MS (p. 55)

Total Credits

57

Program Description

• Nursing: Nurse Educator - MS (p. 55)

Nursing: Entry Level - MS
Program Description
The Entry-level concentration prepares individuals with bachelor’s
degrees in disciplines other than nursing to assume entry-level positions
as professional registered nurses. The Entry-level concentration builds
upon the student’s previous educational preparation at the baccalaureate
level and provides an intense, accelerated and specialized nursing
curriculum. Prior to admission, applicants must complete six prerequisite
courses. Only one course may be repeated one time, this includes
withdrawals. See the Admission (p. 6) section of this catalog for
details.
Upon completion of the Entry-Level concentration, graduates are eligible
to take the National Council Licensure Examination for Registered Nurses
(NCLEX-RN®) and certiﬁcation as public health nurses.
The Entry-level curriculum includes classroom, lab and clinical
components, and utilizes traditional classroom, hybrid and online
formats. Courses are offered primarily evenings and weekends. Some
courses may require additional weekday commitments. Students are
expected to reduce outside commitments to accommodate the demands
of this intensive course of study. The 57-credit curriculum is a full-time
program of study completed in 26 months, including two summers.

Nursing: Entry-Level Curriculum
Code

Title

NURS 5000

Introduction to Nursing Science and
Practice

Credits
8

NURS 5001

Foundations in Evidence-Guided Nursing
Practice

6

NURS 5002

Application of Evidence-Guided Nursing
Practice

6

NURS 6004

Ethics and Health Care

2

NURS 6007

Promoting and Protecting the Health of
Vulnerable Populations

2

NURS 6011

Global Health and Populations

3

NURS 6012

Basic Graduate Nursing Informatics

2

NURS 6015

Family Centered and Population Focused
Care

6

The Nurse Educator concentration is designed to prepare nurses to
successfully assume the advanced nursing role of academic nurse
educator or patient and professional development educator across the
spectrum of healthcare and educational settings.
Evidence-based course content focuses on principles of the education
process, assessment of learning styles, needs and characteristics
of diverse learners and appropriate, innovative, creative instructional
techniques and evaluation strategies.
Emphasis is on designing dynamic curricula and programs that are
flexible and relevant in a challenging and changing environment. Ethical,
legal and leadership dimensions of the nurse educator role are critically
analyzed. The experiential component provides the opportunity to
integrate knowledge and experience to conﬁdently engage in nurse
educator practice.
Ultimately, these nurse educators become exemplars of excellence,
engaging with intention, acting with justice and serving with compassion.

Nurse Educator Curriculum
Code

Title

NURS 6012

Basic Graduate Nursing Informatics

2

NURS 6025

Foundations of Nurse Educator Practice

4

NURS 6063

Evidence-Based Practice

3

NURS 6142

Advanced Health Assessment across the
Lifespan for the Nurse Educator

2

NURS 6160

Advanced Physiology and Pathophysiology
across the Lifespan

3

NURS 6223

Advanced Pharmacology across the
Lifespan

3

NURS 7453

Instructional Technology

3

NURS 7463

Quality and Safety Outcomes in Advanced
Nursing Practice

3

NURS 7574

Curriculum Design and Evaluation
Measurement

4

NURS 7653

Leadership in Designing Systems for
Nursing Education

3

NURS 7662

Nurse Educator as Leader

2

Total Credits

Credits

32
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Occupational Therapy

Occupational Therapy
The occupational therapy department offers graduate degrees for entry
level and post-professional students including an entry level Master of
Arts in occupational therapy, and the Doctor of Occupational Therapy
degree (for entry level and post professional students)

Master of Arts in Occupational Therapy (MAOT)
The MAOT program provides excellent entry-level education in
occupational therapy based on human occupation with a liberal arts
foundation. The MAOT program prepares students to lead and influence
occupational therapy practice in existing and emerging professional
areas.
St. Catherine’s Master of Arts in Occupational Therapy Program:
• is highly rated among occupational therapy graduate programs
by U.S. News and World Report.
• provides cutting-edge, progressive curriculum.
• is taught by outstanding faculty recognized locally and nationally
for their contributions to the profession in teaching, research,
publication, innovative practice ideas and leadership.

Doctor of Occupational Therapy - Entry Level (OTD EL)
Program
The OTD EL program provides excellent entry-level education in
occupational therapy based on human occupation with a liberal arts
foundation. The OTD EL program prepares students to lead and educate
in community, clinical, and emerging practice areas and is grounded in
evidence-based research, critical thinking, ethics, and social justice.
St. Catherine’s Doctor of Occupational Therapy Program:
• provides cutting-edge, progressive curriculum.
• is aligned with the American Occupational Therapy Association
(AOTA) Vision 2025 core tenets of accessibility, collaboration, effective
services, and leadership.
• is taught by outstanding faculty recognized locally and nationally
for their contributions to the profession in teaching, research,
publication, innovative practice ideas and leadership.

Doctor of Occupational Therapy - Post Professional
(OTD PP) Program
Recognized as scholars and leaders in occupational therapy education
for over 70 years, St. Catherine University continues this tradition by
offering a post-professional Doctor of Occupational Therapy (OTD PP)
degree, the only Minnesota occupational therapy program offering
such a degree. The OTD PP program is a 35-credit terminal doctorate
for credentialed occupational therapists preparing them for advanced
practice in clinical, community, and academic settings.

Doctoral
• Doctor of Occupational Therapy - Post Professional (OTD) (p. 60)
• Doctor of Occupational Therapy - Entry Level (OTD EL) (http://
catalog.stkate.edu/graduate/health/occupational-science-therapy/
otd-el/)

Master's
• Master of Arts in Occupational Therapy (MAOT) (p. 62)

OCTH 5010 Human Occupation — 3 credits
This course introduces human occupation as the foundation for
occupational therapy and occupational science. Students will learn
about the philosophical base, models, theories, and scientiﬁc evidence
that describes how person/population factors and context/environment
factors impact occupational performance, participation, health, and
well-being for persons, groups, and populations. Observation, interview,
activity analysis, reflection, and scholarly writing are used as learning
strategies to better understand the meaning of occupation and
occupational performance.
Prerequisite: Admission to the MAOT or OTD Program.
OCTH 5200 Mental and Behavioral Health — 3 credits
This course focuses on the foundations of occupational therapy and
interprofessional practice in the area of mental and behavioral health.
Students will examine select populations, disparities and inequities,
client perspectives, and person-environment-occupation characteristics.
Students will learn about scientiﬁc evidence, models, theories, frames of
reference, systems, practice settings, service delivery, policies, legislation,
and the role of occupational therapy and inter and intraprofessional
teams for persons, groups, and populations across the lifespan.
OCTH 5210 Mental and Behavioral Health: The OT Process — 3 credits
This course focuses on the foundations of occupational therapy and
interprofessional practice in the area of mental and behavioral health in
health, community, and medical settings. Students will examine select
populations, disparities and inequities, person/population perspectives,
and person/population-environment-occupation characteristics that
support occupational performance, participation, health, and well-being.
Students will learn about scientiﬁc evidence, models, theories, frames of
reference, systems, practice settings, service delivery, policies, legislation,
and the role of occupational therapy and inter and intraprofessional
teams for persons, groups, and populations across the lifespan.
Prerequisite: Successful completion of all prior program courses
including OCTH 5200.
OCTH 5410 Children, Adolescents, and Families — 3 credits
This course focuses on the foundations of occupational therapy and
intra/inter-professional competencies for children and adolescents in
health, education, rehabilitation, and community settings. Students
will examine priority populations, disparities and inequities, client
perspectives, and person-environment-occupation characteristics.
Students will learn about scientiﬁc evidence, models, theories, frames of
reference, systems, practice settings, service delivery, policies, legislation,
and the role of occupational therapy and intra and inter-professional
teams for persons, groups, and populations.
Prerequisites: OCTH 5010, OCTH 5500.
OCTH 5450 Children, Adolescents, and Families: The OT Process — 3
credits
This course focuses on the occupational therapy process for children,
adolescents, and families. Students will develop knowledge and skills
in screening, evaluation, documentation, referral, intervention/program
planning and implementation to support occupational performance,
participation, health, and well-being for persons, groups, and populations.
Client cases with intra and interprofessional teaming opportunities help
students to develop clinical reasoning, communication, practice, and
team competencies that are client-centered, culturally relevant, and
evidence-based and address person/population-environment-occupation
goals.
Prerequisite: Successful completion of all prior MAOT courses including
OCTH 5410.
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OCTH 5500 Neuroscience — 3 credits
This course introduces students to basic knowledge, applied
fundamentals, and current advances in neuroscience and the application
to clinical conditions and occupational therapy. The course material
emphasizes the structure and functions of neurological systems and
their influence on occupational performance. Students will gain an
understanding and appreciation of the effects of neurological function/
dysfunction on health and disability. The etiology, symptoms, diagnosis,
and pharmacology of speciﬁc conditions will be explored.
Prerequisite: Acceptance to the MAOT or OTD program.
OCTH 5560 Participation and Technology — 3 credits
This course focuses on technology in occupational therapy. Students
examine the theories and conceptual practice models as they apply to
persons, populations, and systems. Students use evidence to develop
an understanding of health information, technology, telehealth, assistive
technology, smart technologies, environmental design, positioning,
mobility, and prosthetic devices. Client cases with interprofessional
teaming opportunities help students develop competence in using
technology and design strategies as part of occupational therapy process
and service delivery to support occupational performance, participation,
health, and well-being of persons, groups, and populations across the
lifespan.
Prerequisite: Successful completion of all prior program coursework.
OCTH 5600 Kinesiology for Rehabilitation — 3 credits
This course focuses on analyzing the structure and function of bones,
joints, muscles and the nervous system in relation to normal and
pathological movement of the human body. Each region of the body is
visualized through a paired human anatomy lab. The course learning
is applied to clinical practice through analysis of force principles,
ergonomics, gait, posture, and occupational task demands. Foundational
principles of rehabilitation are covered through exploration of the of
anatomical structures involved, effect on occupational performance,
injury precautions and rationale supporting occupational therapy
interventions for common muscle, tendon, bone, nerve and joint
conditions.
Prerequisites: Successful completion of all prior MAOT program
coursework.
OCTH 6000 Foundational Skills for Occupational Therapy Practice — 3
credits
This is a competency-based course that will introduce students to the
basic knowledge and skills that underlie occupational therapy practice.
Major topic areas include Occupational Therapy Practice Framework,
clinical competencies, safety, professional roles including intra and
interprofessional collaboration, therapeutic use of self, ethical decision
making, documentation, and principles of teaching/learning.
Prerequisite: Admission to the MAOT or EL OTD program.
OCTH 6010 Seminar A: Entering the Profession — 1 credit
This seminar course focuses on developing professionalism and clinical
reasoning to prepare students for OT practice. Students will develop
effective communication skills, knowledge of group dynamics, and
will learn strategies for life-long professional development. In addition,
students will participate in problem-based learning (PBL) through a lab
connected to this seminar. PBL is a self-directed learning approach to
develop clinical reasoning, leadership skills, and self-reflection.
Prerequisites: Acceptance into the MAOT or OTD program.
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OCTH 6020 Seminar B and Level I Fieldwork - Psychological and Social
Factors Impacting Performance — 1 credit
This Level I ﬁeldwork experience and seminar course is focused on
psychological, social and behavioral health factors that influence
engagement in occupations across the lifespan and in a variety of
practice settings. This is the ﬁrst Level I ﬁeldwork experience and the
second of four ﬁeldwork seminars. In the Level I ﬁeldwork experience,
students will analyze and reflect on psychological, social and behavioral
health factors in the occupational therapy process. Students will share
and discuss their Level I ﬁeldwork experiences in the seminar. Students
will also participate in problem based learning (PBL) using self-directed
learning to solve complex cases through a lab connected this course
focus/semester (psychological, social and behavioral health factors that
influence engagement in occupation).
Prerequisite: OCTH 6010.
OCTH 6030 Seminar C and Level I Fieldwork Practice Reflection — 1
credit
This seminar course includes Level I experiences in clinical and
community settings. Students will explore topics related to their level I
experiences through sharing clinical cases from the student’s experience
to increase awareness of clinical reasoning skills, professionalism, and
practice issues. Students also participate in problem based learning
(PBL) through a lab connected to this seminar using self-directed learning
to solve complex cases to strengthen critical thinking, clinical reasoning,
reflection, and leadership skills.
Prerequisite: OCTH 6020.
OCTH 6040 Seminar D: Readiness for Level II Fieldwork — 1 credit
This seminar course prepares students for Level II Fieldwork experiences.
Class activities and assignments focus on professional skills needed for
successful Level II Fieldwork participation and becoming an entry level
OT practitioner. Students participate in problem based learning (PBL)
through a lab connected to this seminar. PBL cases in this semester
are increasingly complex requiring students to learn how to learn,
communicate effectively on intra and interprofessional teams and
strengthen critical thinking, clinical reasoning, reflection, and leadership
skills.
OCTH 6045 Community and Advocacy — 3 credits
Building on the Human Occupation Course, this course focuses on
how public policy, persons, systems, communities, and organizations
influence health disparity, and occupational participation. Students will
learn how occupational therapy practitioners can influence public policy,
systems, and population health and wellness. Students will explore,
through systematic observation, interview, and analysis the determinants
of population based health and wellness, barriers and supports to
occupational participation, and the concepts of occupational and social
justice. Students learn to advocate for the community at large within
the systems that support or influence occupational participation, the
profession of occupational therapy, and the consumers of occupational
therapy services.
Prerequisite: OCTH 5010.
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OCTH 6060 Physical Assessment and Intervention Planning — 3 credits
This course develops proﬁciency in clinical evaluation of client’s
abilities and capacities including strength, range of motion, sensation,
coordination, edema, wound and pain. Students learn how to select
and use functional outcome measures, clinical assessment tools,
document, analyze ﬁndings and develop intervention plans based on
inflammatory, musculoskeletal, spinal cord and nerve injury cases.
Preparatory techniques that support occupational performance are
introduced including physical agent modalities and self-management
strategies for range, strength, soft-tissue and wound management,
edema control, and pain management. Clinical reasoning, therapeutic use
of self, analysis, ethics, and safety will be emphasized in evaluations and
interventions.
Prerequisites: OCTH 5500, OCTH 5600, OCTH 6000.
OCTH 6310 Evidence Based Practice — 3 credits
This course focuses on the foundations of evidence-based practice (EBP)
and scholarly inquiry. Topics include developing questions for inquiry,
searching databases, reading and analyzing evidence, synthesizing
literature using American Psychological Association (APA) guidelines and
applying the EBP process to practice.
OCTH 6410 Foundations of Research — 3 credits
In this course, students will be introduced to the research process
and designs appropriate for beginning-level research. The course
examines questions, methods and data analysis for selected designs,
and qualitative and quantitative designs. Students will gain experience
in data analysis and discuss communication of research studies to a
professional audience.
Prerequisite: OCTH 6310.
OCTH 6610 Rehabilitation Concepts — 3 credits
This course focuses on the foundations of occupational therapy and
interprofessional practice for adult populations in health, rehabilitation,
and community settings. Students will examine priority populations,
disparities and inequities, client perspectives, and person-environmentoccupation characteristics. Students will learn about speciﬁc conditions,
scientiﬁc evidence, conceptual practice models, theories, frames of
reference, evaluation, systems, practice settings, service delivery, policies,
legislation, and the role of occupational therapy and interprofessional
teams for individuals, groups, and populations.
Prerequisite: Admission to the MAOT program.
OCTH 6615 Rehabilitation Practices — 3 credits
This course focuses on the occupational therapy process for adults
in health, rehabilitation, and community settings. Students will
develop knowledge and skills in screening, evaluation, documentation,
referral, intervention/program planning and implementation to support
occupational performance, participation, health, and well-being
for persons, groups, and populations. Client cases with intra and
interprofessional teaming opportunities help students to develop clinical
reasoning, communication, practice, and team competencies that are
client-centered, culturally relevant, and evidence-based and address
person/population-environment-occupation goals.
Prerequisite: OCTH 6610.

OCTH 6620 Ethical Management — 3 credits
This course focuses on knowledge, skills, and strategies necessary to run
occupational therapy programs and departments across practice settings
and business models. Students learn about strategic and business plans,
operational responsibilities, departmental organization, and personnel
management. Topics include ﬁnancial management, marketing and
promotion, and supervision of individuals and teams. It provides students
with the tools needed to manage programs and people, including ethical
and legal decision making, conflict resolution, negotiation, and relational
communication.
Prerequisites: Admission to MAOT or OTD-EL program.
OCTH 6700 Older Adults in Context — 3 credits
This case-based course focuses on the foundational knowledge
informing occupational therapy and interprofessional practice with
older adults. Students will examine priority populations, disparities and
inequities, client perspectives, and person-environment-occupation
characteristics. Students will learn about scientiﬁc evidence, models,
theories, frames of reference, systems, practice settings, service delivery
models, policies, legislation, and the role of occupational therapy within
an interprofessional context for persons, groups, and populations.
Prerequisite: Admission to MAOT or OTD-EL program.
OCTH 6710 Older Adults - The OT Process — 3 credits
This case-based course focuses on the occupational therapy
process for older adults, their support networks and communities.
Students will develop knowledge and skills in needs assessment,
evaluation, documentation, referral, intervention/program planning, and
implementation across a range of service delivery models to support
occupational participation, health, and well-being for persons, groups,
and populations on the health-disability continuum. Students will develop
clinical reasoning, communication, practice, and interprofessional
competencies that are client centered, culturally relevant as well as
based on sound theories and evidence to address person/populationenvironment-occupation goals.
OCTH 7000 Master's Project Seminar — 1 credit
This seminar course prepares students for their ﬁnal masters project
that will be implemented and completed in OCTH 7500. In this seminar
students will summarize the background literature and become familiar
with the community site where they will be working.
OCTH 7100 Social Determinants of Health — 1 credit
This course focuses on key social determinants of health (SDH),
including: health and health care, social and community context,
education, economic stability, and neighborhood and built environment.
Students learn how the SDH relate to inequitable distribution of resources
and contribute to health disparities and health inequities. Students learn
how the SDH may impact or are being used to improve health equity
for persons, groups, and populations. This is a required course in the
Doctor of Occupational Therapy program and may be an elective in other
graduate programs.
OCTH 7200 Critical Issues — 1 credit
This course focuses on critical interprofessional issues that influence
health, education, and community programs. The topics in the course
address timely issues that prepare students to lead change in work and
community settings. Students examine critical issues using both an
interprofessional and professional lens.
Prerequisite: OTCH 7100 and OCTH 8005 or OCTH 8070.
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OCTH 7500 Master's Project — 3 credits
This course results in a student project that integrates knowledge for
occupational therapy practice and leadership in existing and emerging
professional areas. The MAOT masters project purpose is to develop or
enhance applications of theory to OT practice in a clinical, community
or educational area of interest. Projects culminate in a comprehensive
portfolio and are presented formally to professional or client audiences.
Prerequisite: OCTH 7000.
OCTH 7700 Level II Fieldwork — 5 credits
This is the ﬁrst of two 12-week full time experiences that prepare
students to become competent, entry-level, generalist occupational
therapists. Students participate in an in-depth experience in delivering
occupational therapy services to clients in a setting that is aligned
with the program’s curriculum design. Students are supervised by a
qualiﬁed occupational therapy practitioner. Level II ﬁeldwork focuses
on application of purposeful and meaningful occupation and research,
administration, and management of occupational therapy services.
Prerequisite: Successful completion of all previous OT courses.
OCTH 7710 Level II Fieldwork — 5 credits
This is the second of two 12-week full time experiences that prepare
students to become competent, entry-level, generalist occupational
therapists. Students participate in an in-depth experience in delivering
occupational therapy services to clients in a setting that is aligned
with the program’s curriculum design. Students are supervised by a
qualiﬁed occupational therapy practitioner. Level II ﬁeldwork focuses
on application of purposeful and meaningful occupation and research,
administration, and management of occupational therapy services.
Prerequisite: Successful completion of all previous OT courses.
OCTH 7800 Thesis — 4 credits
This course provides opportunities for collaboration among students and
faculty to facilitate timely completion of the thesis. Students complete
a study that results in a scholarly paper of sufﬁcient quality to be
submitted for professional publication. Includes thesis defense, public
presentation, and completion of the thesis.
Prerequisite: Program director approval.
OCTH 7840 Specialty Fieldwork — 4 credits
Specialty ﬁeldwork is an additional ﬁeldwork experience in a specialized
practice area such as school systems, cardiac rehabilitation, or hand
therapy. Students work closely with the Academic Fieldwork Coordinator
to arrange specialty ﬁeldwork placements for 4 credits.
OCTH 7860 Specialty Fieldwork — 6 credits
Specialty ﬁeldwork is an additional ﬁeldwork experience in a specialized
practice area such as school systems, cardiac rehabilitation, or hand
therapy. Students work closely with the Academic Fieldwork Coordinator
to arrange specialty ﬁeldwork placements for 6 credits.
OCTH 7900 Doctoral Orientation Camp — 1 credit
This course introduces the curriculum design of the program of study,
institutional and intra and interdisciplinary resources, and foundational
skills for doctoral level scholarship. Learning activities prepare students
to be successful in doctoral level education and foster relationships with
peers and faculty for collaborative learning.
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OCTH 8005 Essential Knowledge and Competencies for Leadership — 3
credits
This course emphasized fundamental knowledge and competencies
for roles in practice and education. Students critically analyze the
contributions of leaders, scholars, core inter and intra professional
documents and organizations. Students establish a professional portfolio
that includes essential resources for their scholarly work and an action
plan for developing a practitioner identity and professional networks
within a chosen area of practice.
Prerequisite: Acceptance to the OTD program and successful completion
of OCTH 7900.
OCTH 8010 Evolution of Ideas in Occupational Therapy — 3 credits
The course explores the philosophical assumptions, societal influences,
core concepts, theories, models, and frames of reference that have
shaped the profession of occupational therapy and the discipline of
occupational science. This course requires students to analyze past,
present, and future trends in US and international practice; compare
and contrast the ideas of the leaders of the profession; and explain
how environmental forces affected their ideas, theories, and models of
practice.
Prerequisite: Admission to the OTD program.
OCTH 8015 Academic and Clinical Education — 3 credits
This course focuses on occupational therapy roles in academic and
clinical education. Students explore roles, responsibilities, career paths,
opportunities, and practical strategies in education. Current trends and
issues in academic and clinical education are explored using both an
interprofessional and professional lens.
OCTH 8020 Educational Methods — 3 credits
In this course, students will be introduced to educational theory,
instructional methods, and evaluation of educational programs. Students
will learn about principles of teaching and learning, health and academic
education, and design of programs to meet the needs of different
audiences. Topics include literacy, universal design, active learning, online
teaching, and principles of adult learning.
Prerequisite: Admission to PP OTD program.
OCTH 8030 Program Evaluation — 3 credits
This course focuses on program evaluation, including evaluation
planning, methods, analysis, and communication to stakeholders.
Students identify data collection and analysis methods appropriate for
evaluation projects, such as surveys, focus groups, and participatory
action research. This course culminates with a comprehensive evaluation
plan for a chosen program.
Prerequisites: Acceptance to the OTD-EL or OTD-PP program and
successful completion of OCTH 7900 OR permission of instructor.
OCTH 8040 Organizations and Systems — 3 credits
This course focuses on interprofessional and macro level systems that
drive overall health and educational outcomes. Students will examine
trends in social, political, regulatory, and economic systems and the
major structures of organizations that influence practice. Students
will learn how to lead quality improvement initiatives to meet quality
assurance standards and create effective change within organizations
and systems.
Prerequisite with concurrency: OCTH 8030.
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OCTH 8050 Advanced Practice — 3 credits
This course focuses on developing advanced knowledge and skills in
a chosen area of interprofessional or occupational therapy practice.
Students will develop goals for professional development, explore
professional networks, and participate in didactic and/or experiential
learning. Students complete a portfolio that documents and summarizes
their learning and experiences.
Prerequisites: OCTH 8020, OCTH 8030, OCTH 8040.
OCTH 8060 Scoping Review Project — 3 credits
This course focuses on knowledge translation in a scholarly scoping
review project. Students will develop, disseminate, and evaluate scoping
review project that aligns and addresses critical professional issues
within a chosen area of practice.
Prerequisites: OCTH 8020, OCTH 8030, OCTH 8040.
OCTH 8070 Advanced Evidence-Based Practice — 5 credits
This course explores the nature of evidence as it relates to occupational
therapy practice. The course emphasizes critical appraisal of research,
translation of research in practice, evaluation of practice, and aims
to improve the reliability of health care practice and outcomes for
individuals and populations. The integration of knowledge and evidence
from diverse sources is used to evaluate practice patterns to determine
variances in outcomes and explore alternative solutions for improving
occupational therapy practice.
OCTH 8080 Doctoral Capstone Project Proposal — 1 credit
This course focuses on completion of all components of the doctoral
capstone project proposal in preparation for the doctoral capstone
experience and project. Students summarize and present their
preparatory activities (literature review, needs assessment, goals/
objectives, and evaluation plan), processes and materials for the project,
and implementation plan to a doctoral committee. The student is a selfdirected learner with the support of a doctoral faculty adviser and a
doctoral capstone experience mentor. The outcome of this course is an
approved doctoral capstone project proposal that is ready to commence.
Prerequisites: OCTH 8050, OCTH 8060.
OCTH 8100 Doctoral Capstone Experience A — 3 credits
This is the ﬁrst half of an in-depth experience with a mentor where
students develop advanced skills in one or more of the following: clinical
practice, research, administration, leadership, program and policy,
advocacy, education, or theory development.
Prerequisites: OCTH 7700, OCTH 7710 , OCTH 8050, OCTH 8060.
OCTH 8150 Doctoral Capstone Experience B — 3 credits
This is the second half of an in-depth experience with a mentor where
students develop advanced skills in one or more of the following: clinical
practice, research, administration, leadership, program and policy,
advocacy, education, or theory development .
Prerequisite: OCTH 8100.
OCTH 8250 Doctoral Capstone Project — 3 credits
This course focuses on implementation and evaluation of an applied
culminating project in a chosen area of practice conducted during the
capstone experience. The project is aligned with the OTD curriculum
design and demonstrates in-depth exposure to one or more of the
following: clinical practice, research, administration, leadership, program
and policy development, advocacy, education, or theory development. In
this process, the student is a self-directed learner with the support of a
doctoral faculty adviser and a capstone experience mentor. The outcome
of this course is a capstone project that is disseminated in a scholarly
manuscript and professional presentation.
Prerequisites: OCTH 8080, OCTH 8100.

OCTH 8300 Doctoral Capstone Footprint — 1 credit
This course launches students as scholar practitioners. Students prepare
a professional portfolio that includes a curriculum vitae, credentials,
professional development plan, and a leadership and scholarship agenda.
Prerequisites: OCTH 8080, OCTH 8100.
OCTH 8450 Doctoral Project Proposal — 3 credits
The doctoral project is an applied culminating project in your chosen
specialized area based on evidence and integration of core courses.
This course develops the complete proposal for a doctoral project that
demonstrates theory driven application that will meet a deﬁned need and
will advance occupational therapy practice. The outcome of this course is
an approved doctoral project proposal.
Prerequisite: OCTH 7900.
OCTH 8500 Doctoral Project — 3 credits
The doctoral project is an applied culminating project in the student's
chosen specialized area based on evidence and integration of core
courses. The project will demonstrate theory driven application that will
meet a deﬁned need and will advance occupational therapy practice. In
this process the student will be a self-directed learner with the support
of an advisor and a selected community mentor from the chosen
specialized area. The outcome of this course is a completed doctoral
project.
OCTH 8510 Advanced Evidence Based Practice — 5 credits
This course explores the nature of evidence as it relates to occupational
therapy practice. The course emphasizes critical appraisal of research,
translation of research in practice, evaluation of practice, and aims
to improve the reliability of health care practice and outcomes for
individuals and populations. The integration of knowledge and evidence
from diverse sources is used to evaluate practice patterns to determine
variances in outcomes and explore alternative solutions for improving
occupational therapy practice.

Doctor of Occupational Therapy: Post
Professional - OTD
Program Description
Recognized as scholars and leaders in occupational therapy education
for over 70 years, St. Catherine University continues this tradition by
offering a post-professional Doctor of Occupational Therapy (OTD)
degree, the only Minnesota occupational therapy program offering such a
degree. The post-professional Doctor of Occupational Therapy (OTD PP)
Program is a 35-credit terminal doctorate for credentialed occupational
therapists preparing them for advanced practice in clinical, community,
and academic settings.
With a post-professional OTD from St. Catherine University, graduates can
pursue:
• Faculty positions in occupational therapy and occupational therapy
assistant programs
• Career advancement in clinical and community settings
• Lane changes and supervisory positions in school settings
• Roles in interdisciplinary or interprofessional teams and programs
• Leadership opportunities in professional associations

Graduate OT Programs Mission
Consistent with the missions of the University, the Henrietta Schmoll
School of Health, the Graduate College, and the Department of
Occupational Therapy, the Doctor of Occupational Therapy [OTD] and

St. Catherine University

Master of Arts in Occupational Therapy [MAOT] Programs prepare
occupational therapists to lead and educate in community, clinical, and
emerging practice areas with grounding in evidence-based research,
critical thinking, ethics, and social justice.

Curriculum

The St. Catherine OTD PP curriculum embraces the university's emphasis
on the liberal arts, intellectual inquiry, social justice, spirituality, ethics,
and women in leadership. The curriculum builds upon a compelling
mission, outstanding reputation, and a long tradition of contributions
to healthcare and the profession of occupational therapy. Our program
is recognized for its collaborative learning environments, supportive
classmates and professors, and high expectations for excellence.
The curriculum's advanced practice emphasis prepares students for
advanced clinical roles or academic positions. During the program,
students may also obtain additional clinical credentials or develop their
expertise for faculty positions in higher education. Through completion
of scholarly advanced practice projects, students are prepared to assume
new professional roles in health and community settings.
Program Student Learning Outcomes:
Leadership and Collaboration
• Advocate for policies, programs, and services across healthcare,
education, and social service systems.
Ethics and Social Justice
• Apply understanding of social determinants of health and social
justice to address health and social inequities.
Diversity and Global Perspectives
• Apply diverse and global perspectives to improve health equity for
underserved and marginalized individuals and populations.
Critical and Creative Inquiry
• Identify, synthesize, disseminate, and implement evidence to
influence system change
Effective Communication
• Use effective communication to achieve personal, client, and team
goals in practice, policy, education, and scholarship
• Adapt communication to the health literacy level of the audience
Competence in Advanced Area of Occupational Therapy Practice
• Demonstrate advanced knowledge in a focused area of study in
occupational therapy or related area.
Purposeful Lifelong Learning
• Document and organize professional development and scholarship
activities.

Accreditation

The St. Catherine University Occupational Therapy Doctorate is offered
through the Department of Occupational Therapy, which is accredited by
The Accreditation Council for Occupational Therapy Education (ACOTE).
Post-professional programs like the OTD PP program do not require
ACOTE accreditation.
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St. Catherine University is accredited by the Higher Learning Commission
to offer clinical doctoral degrees in a distance format.

Degree Requirements
• Completion of all degree requirements (minimum of 35 credits)
• Earn a minimum grade point average of 3.0 on a 4.0 scale

Years to Complete the Program
St. Catherine University's OTD PP program is offered online and takes
approximately 2 years to complete.

Transfer Credits
Requests for transfer of credit are considered on an individual basis and
only graduate courses will be eligible. Students must request a review
of previous course work upon admission to the program if they wish to
receive credit for previous work.

Progression Policy

Requirements to Remain in Good Standing

To remain in good standing in the OTD PP program, students must:
• Maintain an overall 3.0 grade point average in the OTD PP Program
• Earn a grade of B or better in each course
• Demonstrate satisfactory professional attitudes and behaviors as
deﬁned by the program

Conditions for Academic Probation

Students are placed on academic probation by the OTD PP program if:
• A grade of B– or below has been earned in any OTD PP course
• The overall GPA for the OTD PP Program is less than 3.0
The faculty of the OTD PP program will identify the written conditions of
academic probation.

Removal from Academic Probation

Students will be removed from academic probation if the conditions are
met by the end of the following semester. Failure to meet the written
conditions for academic probation or to bring the grade point average to
3.0 by the end of the next semester may result in automatic dismissal
from the program.

Academic Conditions for Program Dismissal

Students are automatically dismissed from the program for academic
reasons if:
• A grade of C, D, or F is earned in any OTD course
• More than one grade of B- or lower is earned in any OTD course
• Conditions for removal from academic probation are not met
• Overall GPA in the OTD-PP Program is less than 3.0 by the end of the
semester on probation

Other Conditions for Probation or Program Dismissal

Students may be placed on academic probation or dismissed from the
program for the following violations:
• Violation of the Code of Ethics of the American Occupational Therapy
Association
• Violation of the Institution's policy on academic integrity
• Violation of the Institution's policy on student conduct
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Diversity and Global Perspectives

The policies and procedures for these violations are outlined in the OTD
PP Student Handbook. Students may appeal an academic probation or
dismissal from the OTD-PP program by following the Student Complaint
Process identiﬁed in the OTD PP Student Handbook.

• Use person-centered approaches to meet occupational performance
and participation needs of diverse persons, groups, and populations.
• Identify international contributions to occupational therapy
scholarship and practice.

Curriculum
Credits

Critical and Creative Inquiry

Code

Title

OCTH 7100

Social Determinants of Health

1

OCTH 7200

Critical Issues

1

OCTH 7900

Doctoral Orientation Camp

1

OCTH 8005

Essential Knowledge and Competencies for
Leadership

3

OCTH 8010

Evolution of Ideas in Occupational Therapy

3

OCTH 8020

Educational Methods

3

OCTH 8030

Program Evaluation

3

• Demonstrate professional written, oral, virtual, and non-verbal
communication.

OCTH 8040

Organizations and Systems

3

• Demonstrate therapeutic use of self with individuals and groups.

OCTH 8050

Advanced Practice

3

OCTH 8070

Advanced Evidence-Based Practice

5

OCTH 8015

Academic and Clinical Education

3

OCTH 8450

Doctoral Project Proposal

3

OCTH 8500

Doctoral Project

3

Total Credits

35

Master of Arts in Occupational
Therapy (MAOT)

• Demonstrate competency in information search, critical analysis,
synthesis and application of evidence to occupational therapy
practice.
• Apply clinical reasoning in evaluation, interventions, and
discontinuation of occupational therapy services in a variety of
practice settings.

Effective Communication

Discipline-Based Competence in Occupational Therapy

• Describe human occupation across the life span, for persons, groups,
and populations.
• Evaluate personal, environmental, and contextual factors that support
or limit occupational performance and participation.
• Develop and implement intervention plans to address the
occupational performance and/or participation needs of persons,
groups, and populations.
• Evaluate the outcomes of occupational therapy services at the
person, group, and population level.

Program Description

• Apply, evaluate, and critique underlying models, theories, frames of
reference, and core concepts for occupational therapy practice.

Occupational therapy practitioners are credentialed professionals who
work with individuals and organizations, using occupation in all its forms
to help them develop to their fullest potential. Occupations are skills for
the job of living, including care of oneself and others, work/education,
social participation, and play/leisure. Occupational therapy practitioners
work with people of all ages and ability levels in a variety of medical,
educational and community settings, providing individual, group, or
population-based services. For more information on the profession, visit
the American Occupational Therapy Association website at www.aota.org
(http://www.aota.org).

• Analyze the influence of healthcare, education, and social service
systems and policies and their influence on occupational therapy
practice.

The MAOT program prepares students for dynamic careers as
occupational therapists in a range of settings with individuals of all ages.
The curriculum is offered in a weekday format.
The program provides learning experiences to enable students to meet
the following goals:

Leadership and Collaboration

• Develop leadership competencies through participation in
professional associations, conferences, and curricular and cocurricular activities.
• Collaborate on intra- and inter-professional teams.

Ethics and Social Justice

• Demonstrate personal and professional conduct consistent with
the AOTA Code of Ethics, St. Catherine University Policies, and other
related documents.
• Demonstrate ethical decision making and behaviors in classroom and
experiential learning.

Purposeful Life-long Learning

• Create a plan of life-long learning and professional development.

Program Philosophy

The philosophy of the Department of Occupational Therapy and the
Graduate Occupational Therapy Programs regarding human beings
and how they learn is consistent with the philosophical base of the
occupational therapy profession; that human beings learn through
engagement in meaningful occupations. The department's philosophy is
published in the MAOT Student Handbook.

Accreditation
The graduate program for occupational therapy at St. Catherine is
fully accredited by the Accreditation Council for Occupational Therapy
Education (ACOTE) of the American Occupational Therapy Association.
They may be contacted at 4720 Montgomery Lane, P.O. Box 31220,
Bethesda, MD 20824-1220; phone (301) 652-2682.

Certiﬁcation
The National Board for Certiﬁcation in Occupational Therapy (NBCOT)
conducts a national certiﬁcation program. To be certiﬁed as a registered
occupational therapist (OTR), a person must be a graduate of an
accredited program and pass a national certiﬁcation examination, which
is administered by the NBCOT. Completion of all academic, thesis/
project, and ﬁeldwork requirements is necessary to be eligibile for the
examination. When graduates apply to take the certiﬁcation examination
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with NBCOT, they will be asked questions related to the topic of felony
convictions. A felony conviction may have a potential impact on a
graduate's eligibility for certiﬁcation and credentialing. A student who
is concerned about whether something in his or her background could
affect eligibility to sit for the national certiﬁcation examination can
request an Early Determination Review directly from NBCOT. For more
information, visit the NBCOT website at http://www.nbcot.org/earlydetermination (http://www.nbcot.org/early-determination/)
NBCOT may be contacted at 800 South Frederick Avenue, Suite 200,
Gaithersburg, MD 20877-4150; phone (301) 990-7979. The NBCOT
website is www.NBCOT.org (http://www.NBCOT.org).
In addition, all states have licensure for occupational therapy. In these
states, it is mandatory to have a current occupational therapy license
to practice. All states use the NBCOT examination as part of the
qualiﬁcations for a license/registration.

Degree Requirements
Academic Course Work

Students must complete 72 graduate credits in occupational therapy
courses and ﬁeldwork credits. Students will usually take 13-14 credits in
fall and spring terms and 3-6 credits in the summer and must be prepared
to do additional work outside of class time.

Fieldwork

Fieldwork provides opportunities for students to experience working with
a range of ages, conditions and in a wide variety of settings. Students
complete two types of ﬁeldwork. Level I Fieldwork is attached to two
Seminar courses in the ﬁrst two years of the program. Level II Fieldwork
(10 credits) occurs following the completion of academic course work. It
involves six months of full-time clinical experiences in the ﬁeld. Students
may elect to take an additional (4 or 6 credit) Level II (Specialty) Fieldwork
experience in a specialty area of interest.

Years to Complete the Program
The MAOT program takes approximately 2.5 years to complete, but must
be completed within ﬁve years. All MAOT graduate students have up
to ﬁve years from the initial term of enrollment to complete all program
requirements for a graduate degree. Level II ﬁeldwork must be started
within one year of the date of the last course in the curriculum. The two
required level II ﬁeldwork experiences must be completed within 18
months of the start of the ﬁrst level II ﬁeldwork.

Transfer Credits
Requests for transfer of credit are considered on an individual basis and
only graduate courses will be eligible. Students must request a review
of previous coursework upon admission to the program if they wish to
receive credit for previous work.

Progression Policy

Standards for Progression

To remain in good standing in the MAOT program, students must:
• maintain a 3.0 grade point average in the MAOT Program for each
semester.
• earn a grade of C or better in each graduate course.
• successfully complete each Level I Fieldwork assignment.
• successfully complete Level II Fieldwork requirements.
• demonstrate satisfactory professional attitudes and behaviors as
deﬁned by the program.
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Conditions for Academic Probation

Students are placed on academic probation by the MAOT program if:
• a grade of C has been earned in any MAOT course.
• the grade point average for an academic term falls below 3.0.
• the overall GPA for the MAOT Program is less than 3.0.
• The student has a pattern of needing multiple redos in order to
achieve a B- or better on written work or tests.
• The student fails one Level II ﬁeldwork experience.
The MAOT Program Director, in consultation with the faculty, will identify
the written conditions of academic probation. Failure to meet the written
conditions for academic probation by the end of the next semester/
term may result in automatic dismissal from the program under ordinary
circumstances.

Removal from Academic Probation

Students will be removed from academic probation if the conditions
are met by the end of the following semester/term. Failure to meet
the written conditions for academic probation or to bring the grade
point average to 3.0 by the end of the next semester/term may result in
automatic dismissal from the program.

Academic Conditions for Program Dismissal

Students are automatically dismissed from the program for academic
reasons if:
• a grade of C- is earned in a required occupational therapy course
including Level I Fieldwork
• more than one grade of C or lower is earned in a required
occupational therapy course
• conditions for removal from academic probation are not met
• overall GPA in the MAOT Program is less than 3.0 by the end of the
semester/term on probation or the semester GPA for the term of
academic probation is below 3.0.
• failure of one Level I ﬁeldwork experience.
• failure of two consecutive level II ﬁeldwork placements.
• Under extraordinary circumstances, you may petition in writing to
repeat a course or ﬁeldwork, but you may not take the next courses in
sequence unless the petition has been approved and you agree with
the conditions for continuance.

Conditions for Professional Behaviors Probation

Professional attitudes and behaviors will be considered in the student's
overall evaluation and your progress in the program. Students may be
placed on probation for demonstration of unprofessional behavior(s).
Failure to improve speciﬁc behaviors identiﬁed by the faculty as
problematic will result in dismissal from the program.

Conditions for Professional Behaviors Program Dismissal

Students will be automatically dismissed from the MAOT program for the
following unprofessional behaviors:
• violation of the Code of Ethics of the American Occupational Therapy
Association
• violation of the Institution's policy on academic integrity
• violation of the Institution's policy on student conduct
(The complete document on student conduct, including the process
for implementation, may be found on the University Policies website.)
Students may appeal an academic probation or dismissal from the MAOT
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program by following the Student Complaint Process outlined on the
University Policies website and identiﬁed in the MAOT Student Handbook.

assisting people to optimize movement after injury or other disease
process, prevent recurrence, and maintain ﬁtness and health.

Entry Level Masters Curriculum

Case-based, hands-on learning

The Master of Arts in Occupational Therapy — Entry Level Masters (ELM)
program is available for women and men with a baccalaureate degree. It
is offered in a weekday format. It prepares students to be certiﬁed as a
registered occupational therapist.

The DPT program breaks away from more traditional physical therapy
curricula by integrating basic and clinical sciences within each course.
Case studies and hands-on application are central to the St. Kate’s DPT
program, stimulating self-reflection and providing multiple opportunities
for experiential learning.

Code

Title

OCTH 5010

Human Occupation

Credits
3

OCTH 5200

Mental and Behavioral Health

3

OCTH 5210

Mental and Behavioral Health: The OT
Process

3

OCTH 5410

Children, Adolescents, and Families

3

OCTH 5450

Children, Adolescents, and Families: The OT
Process

3

• Students complete a group or individual research project, mentored
by a DPT faculty member

OCTH 5500

Neuroscience

3

OCTH 5560

Participation and Technology

3

• A capstone course in the last semester promotes reflection on the
student's DPT experiences in the areas of ethical problem solving and
leadership.

OCTH 5600

Kinesiology for Rehabilitation

3

OCTH 6000

Foundational Skills for Occupational
Therapy Practice

3

OCTH 6010

Seminar A: Entering the Profession

1

OCTH 6020

Seminar B and Level I Fieldwork Psychological and Social Factors
Impacting Performance

1

OCTH 6030

Seminar C and Level I Fieldwork Practice
Reflection

1

OCTH 6040

Seminar D: Readiness for Level II Fieldwork

1

OCTH 6045

Community and Advocacy

3

OCTH 6060

Physical Assessment and Intervention
Planning

3

OCTH 6310

Evidence Based Practice

3

OCTH 6410

Foundations of Research

3

OCTH 6610

Rehabilitation Concepts

3

OCTH 6615

Rehabilitation Practices

3

OCTH 6620

Ethical Management

3

OCTH 6700

Older Adults in Context

3

OCTH 6710

Older Adults - The OT Process

3

OCTH 7000

Master's Project Seminar

1

OCTH 7500

Master's Project

3

OCTH 7700

Level II Fieldwork

5

OCTH 7710

Level II Fieldwork

Total Credits

Physical Therapy
St. Catherine University integrates classroom and clinical learning in
its Doctor of Physical Therapy (DPT) Program, ensuring that students
gain experience working with people ranging in age and background
across a variety of healthcare settings. Graduates are prepared to lead
and influence within the profession of physical therapy, the healthcare
environment, and the broader global community.
Our 33-month, year-round program prepares graduates to be highly
competent, ethical, and evidence-based clinicians who are generalists,
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• Courses are organized around physical therapy practice settings and
populations rather than traditional disciplines allowing students to
"learn in context"
• Students participate in their choice of a local, national or international
service-learning experience

Four recurring threads to DPT education at St. Catherine University
Lectures, laboratory sessions, tutorials, small group work and selfdirected study are used throughout the curriculum, and students return
to most content areas multiple times throughout the DPT program. Each
time students revisit a subject, the cases and topics become increasingly
complex, allowing students to build on their knowledge from a strong
educational foundation that includes integrated clinical education
experiences.
Academic courses are offered one at a time, ranging in length from 3–7
weeks. Clinical education courses range from 8-11 weeks. Each course
touches on four threads:
• Medical/behavioral sciences
• Practice environment
• Examination, evaluation and diagnosis
• Plan of care, intervention and outcome

Doctoral
• Doctor of Physical Therapy (DPT) (p. 68)
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DPT 5000 Introduction to Physical Therapist Practice — 3 credits
This course introduces the student to the scope and history of physical
therapist practice. The APTA Vision statement and Core Values will
be key documents studied and discussed in this course. A model
of physical therapy patient/client management will be introduced,
with focus on skills that are essential for success in the ﬁeld, such
as accessing research literature, communication skills (including
documentation), group work and teaming skills, professional behaviors,
critical thinking and learning skills, cultural competence, leadership, and
dealing with legal/ethical issues. A broad overview of the neuromuscular
and musculoskeletal systems will be provided and study of the basic
physiological principles relevant to the science of PT will be initiated.
Anatomical foundations for understanding, describing, and assessing
human movement will be introduced. Students will develop skills in
observing normal movement and begin to appreciate deviations from
normal. Functional assessment will be introduced, as students learn the
range of tests and measures available to physical therapists. Students
will be oriented to and will begin integrated clinical education (ICE).
The course will conclude with a full day Leadership Symposium and
White Coat Ceremony, at which time DPT students will take the Student
Physical Therapist Oath.
Prerequisite: Acceptance to the DPT Program; DPT Program prerequisite
coursework.
DPT 5010 Outpatient Physical Therapy I — 6 credits
This course integrates the basic sciences of anatomy, kinesiology,
tissue biomechanics, muscle physiology and pathology with clinical
skills pertaining to shoulder and elbow examination, evaluation and
intervention in the outpatient orthopedic setting. Students practice
application of physical therapy skills within the patient management
model. Examination skills include observation, goniometry, manual
muscle testing, palpation and special tests for the shoulder girdle
and elbow. Interventions include basic massage techniques, physical
agents, and an introduction to therapeutic exercise. Course content will
emphasize the importance of sound psychometric properties of various
outcome measures with the emphasis on measuring upper extremity
function. Students will learn appropriate documentation using different
formats. Students receive an introduction to pharmacology principles and
medical screening. Learning activities will include lecture, lab, tu torial
and case-based learning, student presentations and small group work.
This course expands on the professional roles of the physical therapist in
an outpatient setting.
Prerequisite: DPT 5000.
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DPT 5025 Acute Care I — 6 credits
This course provides students with an introduction to acute care
clinical practice. Included in this course are topics related to the clinical
anatomy and kinesiology of the hip and knee, especially as they relate
to degenerative joint disease and potential subsequent total joint
procedures. Related to this, students learn manual muscle testing,
goniometry, sensory and proprioceptive testing, muscle length testing,
special testing of the hip and knee and assessment of a patient’s
functional mobility, as these skills are essential to a typical acute care
examination. Cadaver dissection of the hip and knee is also an integral
part of coursework. The primary pathologies covered in this course are
hip arthroplasty, hip fractures and total knee arthroplasty. Students are
instructed in infection control procedures, as well as in measuring vital
signs. Students also learn how to interpret and begin to make clinical
decisions about basic lab values, vital signs, infection control, post
surgical complications, and surgical lines and tubes. The application of
the basic concepts of normal gait, as well as patient handling skills such
as gait training and transfers are taught and assessed. By the end of
the course, the students will apply and integrate appropriate tests and
measures to perform an initial PT examination for a patient in an acutecare setting.
Prerequisite: DPT 5010.
DPT 5035 Outpatient Physical Therapy II — 7 credits
This course is a continuation of the study of physical therapist practice
in the outpatient setting with an emphasis on cervical and lumbar spine,
SI joint, forearm and wrist. The course contains an in-depth study of the
peripheral nervous system, including both neuro-anatomy and neurophysiology. Focus is on clinical issues of neck, low back, and forearm
pain, as well as peripheral neuropathies. This course highlights the
integration of orthopedic and neurologic concepts. Students will learn
examination and intervention techniques for the related clinical issues.
Students learn how to locate and assess literature regarding the validity
of various diagnostic and screening tests for peripheral nerve lesions
and apply their ﬁndings to clinical cases. Neuromuscular electrical
stimulation for muscle contraction and pain management is introduced.
Prerequisite: DPT 5025.
DPT 5040 Rehabilitation I — 6 credits
This course introduces students to physical therapy practice in the
neurologic rehabilitation setting with an emphasis on the clinical
management of patients with a diagnosis of CVA. Students are exposed
to pathology, pharmacologic intervention and physical therapy tests
and measures speciﬁc to this population. Basic neurorehabilitation
intervention techniques are also introduced. Knowledge of relevant
functional anatomy and kinesiology of the foot and ankle as well as
examination and intervention for foot and ankle pathology are developed
in this course. In addition, students explore the structure and function of
the central nervous system, normal and pathological gait, experimental
design, evidence-based practice and business practice principles related
to health care system change.
Prerequisite: DPT 5035.
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DPT 5055 Transitional Care I — 7 credits
This course introduces physical therapy management of patients/clients
as they transition from acute to post-acute care settings, with a focus on
PT examination, evaluation and intervention for the cardiac, pulmonary,
and integumentary systems. The effects of aging on body systems
are introduced in this course, speciﬁcally examining the effects on
connective tissue, the cardiopulmonary systems, and the integumentary
system. Exercise physiology principles in the areas of cardiac and
pulmonary testing, resistance exercise and aerobic exercise are used
throughout the course and are applied to the adult population across the
lifespan. The medical screening process is introduced. The student will
also learn the process, structure, and expectations of full-time clinical
experiences in preparation for DPT 5070: Clinical Education I. Problem
solving strategies for maximizing clinical learning will be discussed.
The course will culminate in a comprehensive oral/practical exam,
requiring the student to integrate, synthesize, and apply knowledge and
skills acquired throughout the ﬁrst year of the DPT curriculum in order
to perform a patient examination and treatment in a simulated clinical
environment.
Prerequisite: DPT 5040.
DPT 5070 Clinical Education I — 6 credits
Successful completion of a healthcare professional level course in
Cardiopulmonary Resuscitation. Provide proof of immunizations as
outlined in the DPT Clinical Education Handbook. Completion of state
of Minnesota Background Study. Compliance with background study
requirements for state in which student is assigned, if other than
Minnesota. Compliance with any additional requirements of assigned
clinical site, which may include drug testing or a national background
check. Basic knowledge of HIPAA regulations. The student must carry
health insurance (student is responsible for cost). Completion of Student
Clinical Education Contract. Successful completion of the PT CPI Web
training module (APTA website, Learning Center). Completed contact with
assigned site prior to clinical experience. Completed requirements as
stipulated by the assigned site prior to clinical experience. Read the site’s
Clinical Site Information Form (CSIF).
Prerequisite: DPT 5055.
DPT 6000 Acute Care II — 6 credits
This course will review and expand on the gross and microscopic
anatomy and physiology of the heart, lungs, kidney, liver, and immune
systems. Selected cardiac, renal, hepatic, and immune system
pathologies will be covered. Physical therapy, for patients with the above
conditions involving advanced acute care management/intervention
issues will be the focus of the course. Discharge planning from this
setting is considered and home care physical therapy and outpatient
cardiac rehabilitation are covered. Concepts of wellness and health
promotion will be introduced and a community based health and wellness
event will be planned. Management concepts including organizational
structure and outcomes measurement will be addressed.
Prerequisites: DPT 5055, DPT 5070.

DPT 6015 Rehabilitation II — 6 credits
This course builds upon the content in DPT 5040 Rehabilitation I by
advancing students’ knowledge and skills as they relate to physical
therapy practice in the rehabilitation setting. Pathology, pharmacologic
intervention and clinical management of adult patients with neurologic
conditions such as traumatic brain injury, spinal cord injury and
Parkinson’s disease are addressed. In addition, the course integrates a
deepened understanding of the central nervous system with an emphasis
on the structure and function of the spinal cord, brain stem, basal ganglia
and cerebellum. Content related to psychosocial issues, documentation,
selected statistical tests, neuroplasticity and motor learning is also
included.
Prerequisite: DPT 6000.
DPT 6025 Transitional Care II — 5 credits
This course builds upon DPT 5055: Transitional Care I by addressing
physical therapy patient/client management of the older adult in the
long-term care, subacute, assisted living, and outpatient settings.
Theories of aging and the effects of normal aging on the neuromuscular
and integumentary systems are introduced. Effects of normal aging
on the cardiopulmonary system and musculoskeletal systems are
expanded upon from DPT 6000 and DPT 5055. Concepts of and
issues related to successful aging, frailty, sexuality, polypharmacy,
nutritional needs, and residential care of older adults are covered. Topics
include dementia/Alzheimer’s disease, vestibular dysfunction (BPPV),
balance/falls, wellness/prevention, osteoporosis, and administration
issues (compliance, ﬁnancial performance, restraints). Connective
tissue disorders are deﬁned and rheumatoid arthritis is studied. The
neuroscience of emotion, cognition, and the limbic system; fundamentals
of teaching/learning theory; and design of a teaching presentation are
included. Multiple sclerosis is presented and integrated with issues of
aging. Reimbursement systems (Medicare) are addressed, as is evidencebased practice with regard to selected functional outcome measures.
Research topics include epidemiology, reliability, chi square and kappa.
Prerequisite: DPT 6015.
DPT 6030 Rehabilitation III — 4 credits
This course will introduce the student to the medical and physical
therapy management of patients who have undergone amputation of an
upper or lower extremity. Principles of biomechanics as they relate to
components of gait and orthotic/prosthetic interventions are addressed.
Peripheral vascular disease, as a common cause of amputation will
be emphasized, along with other pathologies that commonly lead to
wounds. This course will apply clinical decision making and use of
interventions speciﬁc to the healing of wounds of various etiologies. This
course also introduces health policy and professional advocacy as well
as advocacy for social issues that impact population health.
Prerequisite: DPT 6025.
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DPT 6040 Outpatient Physical Therapy III — 7 credits
This course will build upon knowledge and skills from DPT 5010 DPT
5030. DPT 6040 will cover a greater breadth of topics with advanced
scope and greater complexity relevant to physical therapy practice in
the outpatient care setting. Pathology and management of patients with
musculoskeletal impairments will be central to this course. Common
conditions of the cervical spine, lumbar spine, sacroiliac joint, lower
extremity and upper extremity will be addressed in detail, including
pathomechanics, key history and examination ﬁndings, physical therapy
intervention, and medical management for each condition. Practical
application of knowledge and skills is a focus of this course, including
utilization of case studies, advanced therapeutic exercise program design
and case-based tutorials. Additional major topics include arthrology
with cadaver joint dissection, peripheral and spinal joint mobilization/
manipulation, soft tissue mobilization, health care administration and
health care outcomes, ethics in health care and medical screening/
differential diagnosis.
Prerequisite: DPT 6030.
DPT 6055 Clinical Education II — 7 credits
Successful completion of a healthcare professional level course in
Cardiopulmonary Resuscitation. Provide proof of immunizations as
outlined in the DPT Clinical Education Handbook. Completion of state
of Minnesota Background Study. Compliance with background study
requirements for state in which student is assigned, if other than
Minnesota. Compliance with any additional requirements of assigned
clinical site, which may include drug testing or a national background
check. Basic knowledge of HIPAA regulations. The student must carry
health insurance (student is responsible for cost). Completion of Student
Clinical Education Contract. Successful completion of the PT CPI Web
training module (APTA website, Learning Center). Completed contact with
assigned site prior to clinical experience. Completed requirements as
stipulated by the assigned site prior to clinical experience. Read the site’s
Clinical Site Information Form (CSIF).
Prerequisite: DPT 6040.
DPT 6060 Pediatrics — 6 credits
This course focuses on the physical therapy management of children
from birth to 21 who require rehabilitation services. Basic concepts of
genetics as well as normal embryonic and fetal development provide
a foundation for learning about typical versus atypical development
in children. Common pediatric diagnoses, family-centered services,
state and federal laws related to delivery of services and ethical issues
associated with pediatric physical therapy are addressed. In addition, as
part of the research/evidence-based practice thread, content related to
qualitative research is integrated into this course.
Prerequisites: DPT 6040, DPT 6055.
DPT 6687 Directed Study — 7 credits
Directed study is provided for students whose unusual circumstances
prohibit taking a regularly scheduled course but who need the material of
that course to satisfy a requirement. Availability of this faculty-directed
learning experience depends on faculty time and may be limited in any
given term and restricted to certain courses.
Prerequisites: Faculty, department chair and dean approval.
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DPT 7000 Research Project Credits I — 2 credits
By participation in a research or case report group the student will make
the transition from consumer of research to producer of research. The
student is required to review, integrate and apply knowledge of research
principles from the ﬁrst and second years of the curriculum. Taking into
account student preferences, the student will be assigned to either a)
a faculty-led research project group, or b) a case report research group.
The focus of DPT 7000 Research Project Credits I is on searching peerreviewed medical databases to locate research articles relevant to a
research project or case report, analyzing and interpreting these articles,
integrating the ﬁndings, and synthesizing and summarizing the results
in written form. Students will be required to develop and demonstrate
skills in scientiﬁc writing using the American Medical Association (AMA)
format for references.
Prerequisite: DPT 5055.
DPT 7040 Research Project Credits II — 2 credits
This course focuses on the process of data collection, followed by
analysis, interpretation and synthesis of results. Students will learn and
practice oral presentations skills. This course will culminate in the public
presentation of research results in front of an audience of peers, faculty
and clinicians.
Prerequisite: DPT 7000.
DPT 7100 Complex Medical and Trauma Care — 5 credits
This course will advance the student’s knowledge and skill in the
medical and physical therapy management of patients with complex
trauma and/or medical conditions. Patients with burns, cancer and
involvement of multiple systems (musculoskeletal, cardiopulmonary,
neuromuscular and/or integumentary) will be the focus of the course.
Issues of mental illness and chemical dependency will also be addressed.
The students’ clinical decision-making skills in complex case scenarios
will be assessed through group presentations, group papers and an
individual paper.
Prerequisite: DPT 6060.
DPT 7125 Advanced Clinical Practice I — 5 credits
This course is the ﬁrst of two advanced practice courses that emphasize
comprehensive integration and application of knowledge and skills
gained from previous outpatient and rehabilitation courses in the DPT
curriculum. The course focuses on the physical therapy management
of patients who have cumulative trauma/stress injuries, especially
related to occupational injuries, and the management of clients with
neurologic diagnoses both across the lifespan and care continuum.
Pathology and management of patients with vestibular conditions and
concussion, hand therapy, ergonomics, Workers Compensation rules/
regulations, and psychophysiological responses to stress are among the
topics addressed. In addition, further speciﬁc musculoskeletal topics
will be covered including temporomandibular joint dysfunction, chronic
pain, manual therapy progression, and pelvic floor health. Leadership/
Administration projects will be presented as part of this course.
Prerequisite: DPT 7100.
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DPT 7135 Advanced Clinical Practice II — 3 credits
This course is the second of two advanced practice courses that
emphasize comprehensive integration and application of knowledge
and skills gained from previous outpatient and rehabilitation courses
in the DPT curriculum. The course focuses on the physical therapy
management of clients with neurologic diagnoses both across the
lifespan and care continuum and orthopaedic conditions with special
emphasis on sports medicine applications. Use of motor control theory,
motor learning principles and current evidence to support and guide
care plans will be emphasized. Rehabilitation will be situated in context
through discussion of health care reform and its impact on health care
organizations, the physical therapy profession, and physical therapists.
Prerequisite: DPT 7125.
DPT 7145 Clinical Education III — 7 credits
Successful completion of a healthcare professional level course in
Cardiopulmonary Resuscitation. Provide proof of immunizations as
outlined in the DPT Clinical Education Handbook. Completion of state
of Minnesota Background Study. Compliance with background study
requirements for state in which student is assigned, if other than
Minnesota. Compliance with any additional requirements of assigned
clinical site, which may include drug testing or a national background
check. Basic knowledge of HIPAA regulations. The student must carry
health insurance (student is responsible for cost). Completion of Clinical
Education Student Contract. Successful completion of the PT CPI Web
training module (APTA website, Learning Center). Completed contact with
assigned site prior to clinical experience. Completed requirements as
stipulated by the assigned site prior to clinical experience. Read the site’s
Clinical Site Information Form (CSIF).
Prerequisite: DPT 7125.
DPT 7155 Clinical Education IV — 7 credits
Successful completion of a healthcare professional level course in
Cardiopulmonary Resuscitation. Provide proof of immunizations as
outlined in the DPT Clinical Education Handbook. Completion of state
of Minnesota Background Study. Compliance with background study
requirements for state in which student is assigned, if other than
Minnesota. Compliance with any additional requirements of assigned
clinical site, which may include drug testing or a national background
check. Basic knowledge of HIPAA regulations. The student must carry
health insurance (student is responsible for cost). Completion of Clinical
Education Student Contract. Successful completion of the PT CPI Web
training module (APTA website, Learning Center). Completed contact with
assigned site prior to clinical experience. Completed requirements as
stipulated by the assigned site prior to clinical experience. Read the site’s
Clinical Site Information Form (CSIF).
Prerequisite: DPT 7135.

DPT 7165 Ethics and Leadership Summit — 3 credits
This course has two components: 1) an immersion service learning
(community work and learning) experience and 2) an integrative seminar
experience in which the students will synthesize their prior coursework
in physical therapy practice, health care ethics, clinical education, and
service learning experiences. Students receive didactic preparation
for the experiential service learning component the week prior to the
immersion experiences. Using an active learning approach to ethical
and servant-leadership issues, the seminar component will develop
depth in applying theory and decision-making procedures to clinical,
ethical, and social issues. Through small group work, discussion, and an
‘ethics around the lunch table’ experience, the students will be challenged
to demonstrate leadership in developing strategies for implementing
ethical decisions within institutions, private practice, in professional
organizations, and in the formation of public policy. The student will
engage in focused reflection on his/her learning during the DPT Program
and will draft a professional development and leadership plan. Issues
related to transitioning from the student to the professional role, will be
explored through discussion with peers, clinicians, and DPT faculty.
Prerequisite: DPT 7155.
DPT 8000 Research Project Credits III — 2 credits
This course will require students to complete a scholarly paper in AMA
style, based on the research presentation completed for DPT 7040. This
paper will include an abstract, an updated review of the relevant literature,
detailed methods, a report of the relevant results/outcomes, discussion
of the ﬁndings and ﬁnal conclusions. The quality of the project and
written report must be such that it has the potential for submission for
publication and/or presentation at a professional conference.
Prerequisite: DPT 7040.
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Program Description
Physical therapy is a dynamic profession with an established theoretical
base and widespread clinical applications. Physical therapists seek
to prevent injury, impairments, functional limitations and disability; to
maintain and promote movement, ﬁtness, health and quality of life;
and to ensure excellence in the delivery of physical therapy services to
patients/clients. In order to provide appropriate interventions, physical
therapists must have a thorough understanding of the musculoskeletal,
neuromuscular, cardiovacular, pulmonary and integumentary systems.
Physical therapists are essential participants in the healthcare system,
working collaboratively with physicians and other healthcare providers,
often assuming leadership roles in prevention and health maintenance
programs, in the provision of rehabilitation services and in professional
and community organizations. They also play important roles in
developing health policy and appropriate standards for physical therapy
practice.
Physical therapists are employed in a variety of settings, including
hospitals, skilled nursing facilities, public schools, private clinics,
rehabilitation centers, community health centers, research centers,
industry, home healthcare, athletic programs and physical therapy
educational programs. In these settings, the physical therapist is involved
in the interpretation of tests and measurements, intervention planning,
direct patient care, patient and family education, consultation and the
direction and supervision of support personnel.
The philosophy of St. Catherine's Doctor of Physical Therapy (DPT)
Program considers physical therapy education a process that begins with
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a liberal arts education. Through the liberal arts and sciences, students
learn to integrate knowledge from various disciplines and develop their
capacities for analysis, problem solving, critical thinking, and written and
oral communication. These abilities are essential traits of an effective
physical therapist.
The focus of the DPT Program is to prepare practitioners of physical
therapy who lead and influence within the profession and are highly
respected for their competence and compassion. The DPT graduate
is a generalist and a lifelong learner who will seek the education and
experience necessary to become a master clinician.
St. Catherine DPT graduates will be prepared to:
• demonstrate solid foundational physical therapy knowledge and
sound clinical skills.
• exhibit information management and knowledge retrieval skills.
• transform information into knowledge and knowledge into sound
judgment and ethical action.
• display the agility of mind and spirit to meet the complexity
and diversity of the ever-changing landscape of the healthcare
environment.
• value and seek the experience, reflective habits and continued
education necessary to become master clinicians.
• demonstrate ethical practice grounded in social responsibility.
• positively lead, influence and shape physical therapy practice and the
healthcare delivery system.

Accreditation
The Doctor of Physical Therapy Program at St. Catherine University is
accredited by the Commission on Accreditation in Physical Therapy
Education (CAPTE), 1111 North Fairfax Street, Alexandria, VA 22314;
telephone: (703) 706-3245; e-mail: accreditation@apta.org; website:
www.capteonline.org (http://www.capteonline.org).

Degree Requirements
Completion of 118 graduate credits with an overall minimum grade point
average of 3.0 on a 4.0 scale.

Years to Complete the Program
Students are expected to complete the DPT Program in sequence within
three academic years of initial enrollment.

Progression Policy
Annual Review

At the completion of each academic term, the DPT core faculty reviews
your performance to determine if academic and clinical standards are
met to allow progression or graduation.

Standards for Progression

The student who passes all of her/his academic and clinical coursework
satisfactorily will progress in the program and graduate. Required
academic grades for progression are as follows:
• Each academic course must be passed with C (2.0) or higher. Credits
earned with a course grade of C– (1.667) or below do NOT count
toward graduation and must be remediated. A satisfactory (S) grade
must be achieved for all research project credits and DPT 7165 Susan
Sisola Ethics and Leadership Summit. Each clinical education course
must be passed with a grade of S (satisfactory).
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• A minimum cumulative GPA of 3.0 is required throughout all DPT
course work. In addition, a minimum GPA of 3.00 must be maintained
for each semester of the DPT Program. If the student does not
achieve these requirements for any given semester, the student will
be placed on academic probation.

Consequences of Non-Acceptable Student Performance

Non-acceptable performance may be either academic or clinical.

Non-Acceptable Academic Performance

Consequences of non-acceptable academic work are:
1. repeating a course
2. academic probation
3. possible dismissal from the DPT program

Repeating a Course

Repeating a didactic course will be necessary when academic
performance is not acceptable (C- or below) for one DPT academic
course. In this case the student will be placed on academic probation, to
take effect the semester that DPT course work is resumed. Successfully
repeating the course will result in removal of the academic probation
status. Non-acceptable performance upon repeating the course will
result in dismissal of the student from the DPT Program, with the
student allowed an appeal procedure. Students are allowed only one
non-acceptable course grade during the length of the DPT Program. A
second non-acceptable course grade will result in dismissal from the DPT
Program.
1. COURSE SEQUENCING: DPT courses are offered only once a year.
Therefore, to repeat the course in proper sequence, a leave of
absence and permission to re-enter the Program will be required,
usually involving a leave of one year.
2. PERMISSION: Permission of the DPT core faculty is needed to reenter the DPT Program. The student must submit a written petition
to the DPT core faculty expressing their intent to repeat the course
and resume the Program. The DPT core faculty reserves the right to
examine extenuating circumstances in each case of non-acceptable
academic performance before granting permission.
3. PLAN: A plan to re-enter the DPT Program for the purpose of
repeating a course may be developed by the DPT core faculty. This
plan may include, but is not limited to repeating or auditing additional
courses and/or demonstrating clinical skills prior to continuing with
full-time clinical experiences.
4. GRADING: The ﬁnal course grade achieved in the repeated course will
be used by the Ofﬁce of the Registrar in re-calculating the student’s
overall grade point average, however, the original grade will also
remain on the student’s transcript.

Academic Probation

A student will be placed on academic probation as a result of nonacceptable academic performance, including:
1. a grade of C- or below in one course during the DPT Program
2. a cumulative or semester GPA below 3.0
Successfully repeating a failed course will result in removal of the
academic probation status. Non-acceptable performance in the repeated
course will result in dismissal of the student from the DPT Program. In
regard to GPA requirements, the student is allowed to be on probation for
no more than one semester. Failure to remove the academic probation
status in the subsequent semester will result in dismissal from the DPT
Program (see Dismissal section below). Students may be on academic
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probation only once during the DPT Program; failure to meet these
GPA requirements a second time will result in dismissal from the DPT
Program. Students may appeal the dismissal.

Consequences of Non-Acceptable Professional Behavior
Performance

If a student is currently on academic probation and is beginning a
full-time clinical experience, the clinic will be informed of a student’s
probationary status.

The student is expected to improve her/his performance in Professional
Behaviors areas previously evaluated as being unacceptable. Failure to
achieve a satisfactory rating in an outlined remediation plan may result
in a need for additional course work, additional clinical time, delay in
progression in the program, or dismissal.

Conditions for Program Dismissal

Appeal Procedure for All Dismissals, Except Clinical Performance

A student may be dismissed from the DPT Program for a variety of
reasons, including but not limited to any of the following:
1. failure to remove academic probation status
2. unacceptable academic performance (C- or below) in more than one
DPT course during the length of the Program
3. unacceptable clinical performance (full-time or integrated clinical
education), as deﬁned below
4. academic integrity violations
5. failure to meet deﬁned Professional Behaviors
standards
Each individual case is determined by the DPT core faculty after
discussion. The student may be requested to provide input to the DPT
core faculty. The student is also allowed appeal procedures.
A student who has been dismissed from the program for any reason
and who wishes to be readmitted, must apply for readmission to the
Program through standard admissions procedures and timelines. Speciﬁc
conditions for readmission, as speciﬁed in the dismissal letter, must have
been met by the time of reapplication.

Non-Acceptable Performance During Full-Time Clinical Experiences
Upon determination by the DPT core faculty that unacceptable clinical
performance has occurred in any full-time clinical experience, the student
will fail the course and will receive an Unsatisfactory (U) grade for the
course.
Failure of a full-time clinical experience will require repeating the
experience. Prior to the beginning of this full-time clinical experience,
the student may be required to successfully complete other remediation
activities, as determined by the DPT core faculty. A student learning
contract, determined by the DPT core faculty and student, may be used in
the remediation.
The clinical experience must be repeated successfully to receive a
Satisfactory (S) grade for the course. The original grade of Unsatisfactory
will remain on the student’s transcript along with a Satisfactory
grade if the repeated clinical experience is completed successfully.
Unsatisfactory performance on the repeated clinical experience, as
determined by the DPT core faculty, will result in dismissal of the student
from the DPT Program, with the student allowed an appeal procedure.
A student may fail only one full-time clinical experience during the DPT
Program; failure of a second full-time clinical experience will result in
the immediate dismissal of the student from the DPT Program, with the
student allowed an appeal procedure.
During full-time clinical experiences, issues such as unprofessional
behavior, academic integrity violations, and failure to meet deﬁned
Professional Behaviors standards may result in failure of the clinical
experience and may result in dismissal of the student from the DPT
Program. The student is allowed an appeal procedure.

If a student has been dismissed due to not meeting DPT Program
standards and feels an academic evaluation was inappropriate, it is the
student’s responsibility to discuss the matter with the faculty member
and to develop a plan to solve the issue(s). The appeal process must
follow the stages below in sequence:
1. Student talks with the individual faculty member ﬁrst.
2. If resolution between the student and faculty member does not occur,
the student and the Program Director discuss the issue. The faculty
member may also be present upon the discretion of the Program
Director.
3. If resolution is not reached, the student may present a written appeal
of the dismissal to the DPT core faculty.
4. If resolution is not reached, the appeal is brought to the appropriate
Dean at St. Catherine University, who may meet jointly with the
student, faculty and Program Director. The Dean may involve
others in resolving the matter if, in his or her discretion, that seems
appropriate, including a panel to hear the concern. The decision at
this level is ﬁnal.
5. During the appeal process the student will not be allowed to progress
to a full-time clinical experience.

Appeal Procedure for Dismissal Due to Clinical Performance

If a student has been dismissed due to unsatisfactory clinical
performance an appeal process can be initiated by the student, following
the stages below in sequence:
1. A written appeal letter from the student is submitted to the DPT core
faculty for review. This letter may include a request to be reinstated
to the DPT Program with appropriate action steps to be taken on
the student’s part if allowed to be reinstated and repeat the full-time
clinical experience.
2. The DPT core faculty will review the student appeal letter. If deemed
appropriate, given the identiﬁed student action steps, a student
may be reinstated to the DPT Program and a repeat full-time clinical
experience arranged.
3. If the dismissal is upheld by the DPT core faculty, the student can
appeal his/her dismissal to the appropriate Dean at St. Catherine
University, who may meet jointly with the student, faculty and
Program Director. The Dean may involve others in resolving the
matter if, in his or her discretion, that seems appropriate, including a
panel to hear the concern. The decision at this level is ﬁnal.

Academic Integrity
The DPT Program follows the Academic Integrity Policy and Student
Code of Conduct expectations as published on the University's
policies website. Academic dishonesty occurs when one's work is
misrepresented. It also occurs when the academic rights of another
student are violated. Cases of academic dishonesty will be subject to one
or more of the following consequences:
• loss of credit for the test or work in question
• failing grade in the course
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• probationary status, for a prescribed period of time

• case-based learning

• suspension or dismissal from program or University

• focus on evidence-based practice

Affective Behavior Requirement
The DPT Program expects each student to behave in a professional
manner while enrolled in the program, as demonstrated by successful
achievement in the Professional Behaviors.
These Professional Behaviors are self-assessed by the student and
reviewed each semester with her or his DPT academic advisor. Input
and possible revisions may be made with feedback from the academic
advisor, DPT core faculty, clinical faculty and clinical instructors.
Because the Professional Behaviors reflect behaviors necessary for
success as a physical therapist in the clinical environment, failure to
demonstrate progress in the Professional Behaviors or meet the speciﬁc
behavior levels by the deﬁned target dates can result in:

• clinical education occurs at intervals throughout the curriculum,
consisting of short experiences with focused learning objectives, as
well as extended experiences in a variety of practice environments
• courses team taught by physical therapy faculty with expertise in
basic and clinical sciences illustrating the application of science into
clinical practice
• ethical leadership and cultural competence developed through
service learning and other opportunities. The DPT Program follows
the semester calendar, including the January interim term and two
summer months. DPT courses are open only to students ofﬁcially
admitted to the DPT Program.
Code

Title

Credits

First Year (41 credits)
DPT 5000

Introduction to Physical Therapist Practice

3

DPT 5010

Outpatient Physical Therapy I

6

DPT 5025

Acute Care I

6

DPT 5035

Outpatient Physical Therapy II

7

DPT 5040

Rehabilitation I

6

DPT 5055

Transitional Care I

7

Additional information for all of these policies can be found in the DPT
Student Guide to Information and Policies & Procedures.

DPT 5070

Clinical Education I

6

Curriculum

DPT 6000

Acute Care II

6

The DPT curriculum is a three-year coeducational program focusing on
clinical decision-making skills and the application of research principles
to everyday clinical practice. The program includes 40 weeks of full-time
clinical experience throughout the three years. Students also participate
in part-time clinical experiences beginning early in the ﬁrst year of the
program. A research project is required during the ﬁnal two years. The
innovative DPT curriculum breaks away from more traditional curricula
by integrating basic and clinical sciences in a way that is relevant and
meaningful within the current healthcare environment.

DPT 6015

Rehabilitation II

6

DPT 6025

Transitional Care II

5

DPT 6030

Rehabilitation III

4

DPT 6040

Outpatient Physical Therapy III

7

DPT 6055

Clinical Education II

7

DPT 6060

Pediatrics

6

DPT 7000

Research Project Credits I

2

DPT 7100

Complex Medical and Trauma Care

5

• a need for additional course work
• additional clinical time
• a delay in progression in the program
• formulation of a remediation plan or learning contract
• dismissal from the DPT Program. Students may appeal the dismissal

The knowledge base necessary for effective physical therapy practice is
growing in breadth and complexity. The curriculum, therefore, focuses
on developing students' abilities to recognize and access relevant
knowledge, judge the usefulness of the knowledge in the context of
clinical practice and build on a contextual framework for the application
of the knowledge.
The course work is organized around physical therapy practice settings.
Teaching methods include problem-based tutorials, small group work,
lecture, labs, clinical experiences and periods of self-directed learning.
Throughout the curriculum, ethics, leadership and an appreciation for
cultural diversity are stressed, interweaving liberal arts and professional
education.

Second Year (48 credits)

Third Year (29 credits)
DPT 7040

Research Project Credits II

2

DPT 7125

Advanced Clinical Practice I

5

DPT 7135

Advanced Clinical Practice II

3

DPT 7145

Clinical Education III

7

DPT 7155

Clinical Education IV

7

DPT 7165

Ethics and Leadership Summit

3

DPT 8000

Research Project Credits III

2

Total Credits

118
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• curriculum informed by the current research literature on adult
learning (i.e. learner-centered model of education where students are
actively involved in the teaching/learning process)

The St. Kate's Master of Physician Assistant Studies (MPAS) educates
women and men to think like clinicians from the start. St. Kate's provides
the building blocks of critical thinking by incorporating medical decisionmaking, ethical principles, and collaborative practice into every course.
The program has a primary care focus, but is comprehensive and
includes opportunities for students to pursue individual interests and
practice in a wide variety of settings.

• integrated curriculum rather than one separated into basic and
clinical science components

Learning in state-of-the-art facilities

• educational experiences reflect clinical practice, continually
integrating knowledge, clinical experiences and critical reflection

Classroom and laboratory learning take place on St. Catherine
University's St. Paul campus. St. Kate’s is home to the second largest

Special features of the DPT curriculum include:
• full-time, 33-month program

72

Physician Assistant Studies

collegiate anatomy lab in the state. The new 3,600-square-foot human
anatomy lab brings healthcare education to a higher level and opens
avenues for new partnerships with medical professionals.
St. Kate's is located in the heart of a busy metropolitan area. Our St.
Paul campus offers updated classroom, library, dining, and athletic
facilities surrounded by acres of beautiful grounds and a safe residential
neighborhood. Graduate student housing is available.

Connecting to healthcare communities
The MPAS program is part of the Henrietta Schmoll School of Health
(http://www.stkate.edu/schools/soh/), a regionally respected home
for St. Catherine's healthcare programs. This environment fosters
opportunities for inter-professional experiences among students and
faculty from a variety of healthcare disciplines. PA students have access
to community experts, quality clinical sites and strong support systems
with dedicated, well-connected faculty.
MISSION STATEMENT
Influenced by Catholic intellectual tradition, the MPAS program is
committed to preparing competent and compassionate Physician
Assistant scholar practitioners who possess the knowledge, clinical
acumen and critical thinking skills necessary to practice exemplary,
ethical, patient-centered care, and who will lead and influence with grace
emphasizing global responsibility, social justice and the preservation of
human dignity.

Master's
• Master of Physician Assistant Studies (MPAS) (p. 79)
PA 6000 Foundations — 1 credit
The ﬁrst MPAS course, Foundations introduces PA students to the MPAS
Program and orients them to the principles of the Program and the PA
profession. Students are ﬁrst introduced to critical observation, clinical
reasoning, collaboration within a group and self assessment of learning
styles. The foundations course also starts PA students’ ﬁrst contact with
the clinical setting, patient care and inter-professional experiences.
Prerequisite: Acceptance into the MPAS Program or permission of the
program director.
PA 6010 Dermatology — 3 credits
The Dermatology course provides an integrative approach incorporating
basic medical sciences, history and physical exam taking skills,
patient management, pharmacotherapy, clinical medicine and clinical
experience components of the curriculum. Scholar practitioner skills and
professionalism are woven throughout. Students will learn, demonstrate
and apply techniques and skills essential in the interview and physical
exam of patients. Preventative health measures will be addressed.
This course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, treatment and prevention of common and
serious disorders in the area of dermatology and builds upon associated
foundational concepts within anatomy and pathophysiology. In addition,
this course covers holistic patient management, pharmacology, and
pharmacotherapy related to disease processes of the dermatologic
system. It is delivered in lecture, independent study modules,
collaborative learning, laboratory and practical models of study.
Prerequisite: Acceptance into the MPAS Program or permission of the
program director.

PA 6020 Musculoskeletal — 4 credits
The Musculoskeletal course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills, essential in the interview and physical exam of
patients. Genetics and preventative health measures will be addressed.
This course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the musculoskeletal system and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes of the musculoskeletal system and pain
management. It is delivered in lecture, cooperative learning, laboratory
models of study and practical application models of study.
Prerequisite: Acceptance into the MPAS Program or permission of the
program director.
PA 6030 Neurology — 3 credits
The Neurology course provides an integrative approach incorporating
basic medical sciences, history and physical exam skills, patient
management including pharmacotherapy, clinical medicine and clinical
experience, as well as scholar practitioner skills. Students will learn,
demonstrate and apply techniques and skills, essential in the interview
and physical exam of patients in the areas of the neurologic system.
Genetics and preventative health measures will be addressed. This
course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in neurology system and builds upon associated foundational concepts
within anatomy and pathophysiology. This course covers holistic
patient management, pharmacology and pharmacotherapy related to
disease processes of the neurologic disorders. It is delivered in lecture,
cooperative learning laboratory models of study and practical application
models of study.
Prerequisite: Acceptance into the MPAS Program or permission of the
program director.
PA 6040 Eyes Ears Nose Throat Infectious Disease — 3 credits
The eye, ear, nose, throat and infectious disease course provides an
integrative approach incorporating basic medical sciences, history
and physical exam skills, patient management, pharmacotherapy,
clinical medicine and clinical experience components of curriculum.
Scholar practitioner skills are woven throughout. Students will learn,
demonstrate and apply techniques and skills essential in the practice of
medicine. Preventative health measures will be addressed. This course
includes background in the epidemiology, etiology, clinical presentation,
diagnosis, and treatment of common and serious disorders in the area
of otolaryngology and ophthalmology and builds upon associated
foundational concepts within immunology, infectious disease, anatomy
and pathophysiology. This course covers holistic patient management,
pharmacology and pharmacotherapy related to disease processes of the
otolaryngologic system, infectious diseases, and the eye. It is delivered
in lecture, collaborative learning, laboratory and practical application
models of study.
Prerequisite: Acceptance into the MPAS Program or permission of the
program director.
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PA 6050 Cardiovascular — 5 credits
The Cardiovascular course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills essential in the interview and physical exam of
patients. Genetics and preventative health measures will be addressed.
This course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the area of cardiology and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes of the cardiovascular system. It is delivered
in lecture, cooperative learning, laboratory, and practical application
models of study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.
PA 6060 Pulmonary — 4 credits
The Pulmonary course provides an integrative approach incorporating
basic medical sciences, history and physical exam skills, patient
management including pharmacotherapy, clinical medicine and clinical
experience components of curriculum. Scholar practitioner skills are
woven throughout. Students will learn, demonstrate and apply techniques
and skills, essential in the interview and physical exam of patients.
Genetics and preventative health measures will be addressed. This
course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the area of pulmonology and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes of the respiratory system, including
advanced infectious disease. It is delivered in lecture, cooperative
learning, laboratory models of study and practical application models of
study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.
PA 6070 Gastroenterology — 3 credits
The Gastroenterology course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine and
clinical experience, as well as scholar practitioner skills. Students will
learn, demonstrate and apply techniques and skills, essential in the
interview and physical exam of patients. Genetics and preventative health
measures will be addressed. This course includes background in the
epidemiology, etiology, clinical presentation, diagnosis, and treatment
of common and serious disorders in the gastroenterology system and
builds upon associated foundational concepts within anatomy and
pathophysiology. This course covers holistic patient management,
pharmacology and pharmacotherapy related to disease processes of the
gastrointestinal system. It is delivered in lecture, cooperative learning,
laboratory models of study and practical application models of study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.
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PA 6080 Genitourinary — 2 credits
The Genitourinary course provides an integrative approach incorporating
basic medical sciences, history and physical exam skills, patient
management including pharmacotherapy, clinical medicine and clinical
experience, as well as scholar practitioner skills. Students will learn,
demonstrate and apply techniques and skills, essential in the interview
and physical exam of patients. Genetics and preventative health
measures will be addressed. This course includes background in the
epidemiology, etiology, clinical presentation, diagnosis, and treatment
of common and serious disorders in the genitourinary system and
builds upon associated foundational concepts within anatomy and
pathophysiology. This course covers holistic patient management,
pharmacology and pharmacotherapy related to disease processes of the
renal and urologic systems. It is delivered in lecture, cooperative learning,
laboratory models of study and practical application models of study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.
PA 6090 Hematology and Oncology — 2 credits
The Hematology and Oncology course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine and
clinical experience, as well as scholar practitioner skills. Students will
learn, demonstrate and apply techniques and skills, essential in the
interview and physical exam of patients. Genetics and preventative health
measures will be addressed. This course includes background in the
epidemiology, etiology, clinical presentation, diagnosis, and treatment
of common and serious disorders in both the hematology system and
oncology and builds upon associated foundational concepts within
anatomy and pathophysiology. This course covers holistic patient
management, pharmacology and pharmacotherapy related to disease
processes of the hematological system and chemotherapy management.
It is delivered in lecture, cooperative learning, laboratory models of study
and practical application models of study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.
PA 6110 Endocrine — 2 credits
The Endocrine course provides an integrative approach incorporating
basic medical sciences, history and physical exam skills, patient
management including pharmacotherapy, clinical medicine and clinical
experience components of curriculum. Scholar practitioner skills are
woven throughout. Students will learn, demonstrate and apply techniques
and skills, essential in the interview and physical exam of patients.
Genetics and preventative health measures will be addressed. This
course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the area of endocrinonology and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes of the endocrine system, including
advanced infectious disease. It is delivered in lecture, cooperative
learning, laboratory models of study and practical application models of
study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.
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PA 6115 Endocrine — 3 credits
The Endocrine course provides an integrative approach incorporating
basic medical sciences, history and physical exam skills, patient
management including pharmacotherapy, clinical medicine and clinical
experience components of curriculum. Scholar practitioner skills are
woven throughout. Students will learn, demonstrate and apply techniques
and skills, essential in the interview and physical exam of patients.
Genetics and preventative health measures will be addressed. This
course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the area of endocrinonology and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes of the endocrine system, including
advanced infectious disease. It is delivered in lecture, cooperative
learning, laboratory models of study and practical application models of
study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.

PA 6205 Women's Health — 3 credits
The Women's Health course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills, essential in the interview and physical exam of
patients. Genetics and preventative health measures will be addressed.
This course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and management of common and serious
disorders in female patients and builds upon foundational concepts
within anatomy, physiology, and pathophysiology. This course covers
holistic patient management, pharmacology, and pharmacotherapy
related to disease processes and well-being in women’s health. It is
delivered in lecture, cooperative learning, case-based learning, and handson laboratory formats.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110 or
PA 6115, PA 6120.

PA 6120 Mental Health — 2 credits
The Mental health course provides an integrative approach incorporating
basic medical sciences, history and physical exam skills, patient
management including pharmacotherapy, clinical medicine and clinical
experience components of curriculum. Scholar practitioner skills are
woven throughout. Students will learn, demonstrate and apply techniques
and skills, essential in the interview and physical exam of patients.
Genetics and preventative health measures will be addressed. This
course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the area of mental health and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes of mental health, including advanced
disease. It is delivered in lecture, cooperative learning, laboratory models
of study and practical application models of study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.

PA 6300 Pediatrics — 2 credits
The Pediatrics health course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills, essential in the interview and physical exam of
patients. Well child care, genetics and preventative health measures will
be addressed. This course includes background in the epidemiology,
etiology, clinical presentation, diagnosis, and treatment of common and
serious disorders in pediatric patients and builds upon foundational
concepts within anatomy, physiology, and pathophysiology. It is delivered
in lecture, cooperative learning, case-based learning, team-based learning,
independent study, and hands-on laboratory formats.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110, PA
6120.

PA 6200 Women's Health — 2 credits
The Women's Health course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills, essential in the interview and physical exam of
patients. Genetics and preventative health measures will be addressed.
This course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and management of common and serious
disorders in female patients and builds upon foundational concepts
within anatomy, physiology, and pathophysiology. This course covers
holistic patient management, pharmacology, and pharmacotherapy
related to disease processes and well-being in women’s health. It is
delivered in lecture, cooperative learning, case-based learning, and handson laboratory formats.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110, PA
6120.

PA 6305 Pediatrics — 3 credits
The Pediatrics health course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills, essential in the interview and physical exam of
patients. Well child care, genetics and preventative health measures will
be addressed. This course includes background in the epidemiology,
etiology, clinical presentation, diagnosis, and treatment of common and
serious disorders in pediatric patients and builds upon foundational
concepts within anatomy, physiology, and pathophysiology. It is delivered
in lecture, cooperative learning, case-based learning, team-based learning,
independent study, and hands-on laboratory formats.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110 or
PA 6115, PA 6120.
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PA 6400 Aging and Elderly — 2 credits
The Aging and Elderly course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills, essential in the interview and physical exam of
patients. Genetics and preventative health measures will be addressed.
This course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the aging and elderly and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes and well-being in aging and the elderly. It is
delivered in lecture, cooperative learning, laboratory models of study and
practical application models of study.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110, PA
6120.
PA 6500 Special Populations — 2 credits
The Special Populations course provides an integrative approach through
a review of all clinical medicine areas, allowing students to become
familiar with the healthcare needs of special population groups, gain
insight into the issues of healthcare disparity, global health and cultural
competence in healthcare delivery. This course covers holistic patient
management, pharmacology and pharmacotherapy related to disease
processes in special populations. It is delivered in lecture, cooperative
learning, laboratory models of study and practical application models of
study.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110, PA
6120.
PA 6600 Primary Care — 2 credits
The Primary Care course provides an integrative approach through a
review of all clinical medicine areas, allowing students to become familiar
with the healthcare needs of in the setting of primary, chronic care.
Integrated clinical experience is incorporated into this course. Students
learn advanced clinical reasoning, as they revisit clinical material through
the lens of patients, their families and inter-professional healthcare team
members in primary care settings.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110, PA
6120.
PA 6605 Primary Care — 3 credits
The Primary Care course provides an integrative approach through a
review of all clinical medicine areas, allowing students to become familiar
with the healthcare needs of in the setting of primary, chronic care.
Integrated clinical experience is incorporated into this course. Students
learn advanced clinical reasoning, as they revisit clinical material through
the lens of patients, their families and inter-professional healthcare team
members in primary care settings.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110 or
PA 6115, PA 6120.
PA 6682 Directed Study — 2 credits
Directed study is provided for students whose unusual circumstances
prohibit taking a regularly scheduled course but who need the material of
that course to satisfy a requirement. Availability of this faculty-directed
learning experience depends on faculty time and may be limited in any
given term and restricted to certain courses.
Prerequisites: Faculty, department chair and dean approval.
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PA 6700 Surgical and Hospital Care — 2 credits
The Surgical and Hospital Care course provides an integrative approach
through a review of all clinical medicine areas, allowing students to
become familiar with the health care needs of patients in the setting of
surgical and hospital based care. An integrated clinical experience in
this healthcare setting is incorporated into this course. Students learn
advanced clinical reasoning, as they revisit clinical material through the
lens of patients, their families and inter-professional healthcare team
members in surgical and hospital settings.
Prerequisites: PA 6200, PA 6300, PA 6400, PA 6500, PA 6600.
PA 6800 Urgent and Emergency Care — 2 credits
The Urgent and Emergency Care course provides an integrative approach
through a review of all clinical medicine areas, allowing students to
become familiar with the healthcare needs in the setting of urgent and
emergency care. Students learn advanced clinical reasoning, as they
revisit clinical material through the lens of patients, their families and
inter-professional healthcare team members in urgent and emergency
healthcare settings.
Prerequisites: PA 6200, PA 6300, PA 6400, PA 6500, PA 6600.
PA 6953 Independent Study — 3 credits
PA 7050 Primary Care Clerkship — 4 credits
The Clinical Practice Clerkship in Primary Care course emphasizes the
pathophysiology, evaluation, diagnosis, and management of diseases
and conditions unique in the practice of one of the Primary Care
disciplines. Comprehensive and accurate data collection through patient
history, physical exam, laboratory and diagnostic studies, as well as
formulation of differential diagnosis through clinical fund of knowledge,
clinical reasoning and critical thinking are expected. Students will
strengthen their skills in patient management, emphasizing preventative
medicine and including patient education, counseling, making referrals,
pharmaceutical management and holistic approaches to health and
wellness. The clinical experience of this course supports opportunities
for patient evaluation, care and management, which include procedures
and technical skills, as well as an understanding of practice settings,
collaborative practice and communication common in medical settings.
It is delivered through clinical practical experiences in various health care
setting and evaluated through modalities such as written exams, case
studies, practical cases, as well as Clinical Instructor evaluations.
PA 7100 Family Medicine Clerkship — 2-8 credits
The Clinical Practice Clerkship in Family Medicine course emphasizes
the pathophysiology, evaluation, diagnosis, and management of diseases
and conditions unique in the practice of Family Medicine. Comprehensive
and accurate data collection through patient history, physical exam,
laboratory and diagnostic studies, as well as formulation of differential
diagnosis through clinical fund of knowledge, clinical reasoning and
critical thinking are expected. Students will strengthen their skills in
patient management, emphasizing preventative medicine and including
patient education, counseling, making referrals, pharmaceutical
management and holistic approaches to health and wellness. The clinical
experience of this course supports opportunities for patient evaluation,
care and management, which include procedures and technical skills,
as well as an understanding of practice settings, collaborative practice
and communication common in medical settings. It is delivered through
clinical practical experiences in various health care setting and evaluated
through modalities such as written exams, case studies, practical cases,
as well as Clinical Instructor evaluations.
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PA 7150 Family Medicine Clerkship — 4 credits
The Clinical Practice Clerkship in Family Medicine course emphasizes
the pathophysiology, evaluation, diagnosis, and management of diseases
and conditions unique in the practice of Family Medicine. Comprehensive
and accurate data collection through patient history, physical exam,
laboratory and diagnostic studies, as well as formulation of differential
diagnosis through clinical fund of knowledge, clinical reasoning and
critical thinking are expected. Students will strengthen their skills in
patient management, emphasizing preventative medicine and including
patient education, counseling, making referrals, pharmaceutical
management and holistic approaches to health and wellness. The clinical
experience of this course supports opportunities for patient evaluation,
care and management, which include procedures and technical skills,
as well as an understanding of practice settings, collaborative practice
and communication common in medical settings. It is delivered through
clinical practical experiences in various health care setting and evaluated
through modalities such as written exams, case studies, practical cases,
as well as Clinical Instructor evaluations.
PA 7200 Pediatrics Clerkship — 2,4 credits
The Clinical Practice Clerkship in Pediatrics course emphasizes the
pathophysiology, evaluation, diagnosis, and management of diseases and
conditions unique in the practice of pediatric medicine. Comprehensive
and accurate data collection through patient history, physical exam,
laboratory and diagnostic studies, as well as formulation of differential
diagnosis through clinical fund of knowledge, clinical reasoning and
critical thinking are expected. Students will strengthen their skills in
patient management, emphasizing preventative medicine and including
patient education, counseling, making referrals, pharmaceutical
management and holistic approaches to health and wellness. The clinical
experience of this course supports opportunities for patient evaluation,
care and management, which include procedures and technical skills,
as well as an understanding of practice settings, collaborative practice
and communication common in medical settings. It is delivered through
clinical practical experiences in various health care setting and evaluated
through modalities such as written exams, case studies, practical cases,
as well as clinical instructor evaluations.
PA 7250 Community and Clinical Quality Improvement — 3 credits
This seminar is structured after a clerkship delivery model and occurs
after students have transitioned into clinical clerkship courses. This
course introduces students to a variety of tools used in community
and clinical quality improvement (CCQI) projects and reviews critical
guidance to assist them in designing their ﬁnal CCQI project. The
U.S. government’s Health Resources and Services Administration
(HRSA) provides the following deﬁnition: Quality improvement (QI)
consists of systematic and continuous actions that lead to measurable
improvement in health care services and the health status of targeted
patient groups. The Institute of Medicine (IOM), which is a recognized
leader and advisor on improving the Nation’s health care, deﬁnes quality
in health care as a direct correlation between the level of improved health
services and the desired health outcomes of individuals and populations
(http://1.usa.gov/1GlggCE). Students will work in self-deﬁned teams
(or as individuals) in association with a clinical or community site to
complete a QI project that responds to a problem or question identiﬁed
by the site. Students are expected to identify an appropriate site and site
preceptor/supervisor for their project. Prior to beginning the CCQI project,
student teams and preceptors will sign a "contract" of expectations for
the course of the project and its outcomes. At the end of the course,
preceptors will be asked to complete an assessment of the team’s work.
Prerequisites: Acceptance into the MPAS Program and MPAS Program
prerequisite coursework.

PA 7255 Community of Clinical Quality Improvement — 4 credits
This seminar is structured after a clerkship delivery model and occurs
after students have completed their clinical rotations and senior
clerkships. This course introduces students to a variety of tools used
in community and clinical quality improvement (CCQI) projects and
reviews critical guidance to assist them in designing and conducting a
CCQI project. The goal is to develop skills in systems-based assessment
tools that can lead to improved patient care, increased efﬁciencies in
organizational systems, reduced costs for patients and providers, and
contribute to reductions in health care disparities.
Prerequisites: All previous MPAS coursework. Learning agreement with
preceptor approved by course instructor prior to September 15.
PA 7300 Women's Health Clinical Clerkship — 2 credits
The Clinical Practice Clerkship in Women’s Health emphasizes the
pathophysiology, evaluation, diagnosis, and management of diseases
and conditions unique in the practice of Women’s Health. Comprehensive
and accurate data collection through patient history, physical exam,
laboratory and diagnostic studies, as well as formulation of differential
diagnosis through clinical fund of knowledge, clinical reasoning and
critical thinking are expected. Students will strengthen their skills in
patient management, emphasizing preventative medicine and including
patient education, counseling, making referrals, pharmaceutical
management and holistic approaches to health and wellness. The clinical
experience of this course supports opportunities for patient evaluation,
care and management, which include procedures and technical skills,
as well as an understanding of practice settings, collaborative practice
and communication common in medical settings. It is delivered through
clinical practical experiences in various health care setting and evaluated
through modalities such as written exams, case studies, practical cases,
as well as clinical instructor evaluations.
PA 7350 Women's Health Clerkship — 4 credits
The Clinical Practice Clerkship in Women’s Health emphasizes the
pathophysiology, evaluation, diagnosis, and management of diseases
and conditions unique in the practice of Women’s Health. Comprehensive
and accurate data collection through patient history, physical exam,
laboratory and diagnostic studies, as well as formulation of differential
diagnosis through clinical fund of knowledge, clinical reasoning and
critical thinking are expected. Students will strengthen their skills in
patient management, emphasizing preventative medicine and including
patient education, counseling, making referrals, pharmaceutical
management and holistic approaches to health and wellness. The clinical
experience of this course supports opportunities for patient evaluation,
care and management, which include procedures and technical skills,
as well as an understanding of practice settings, collaborative practice
and communication common in medical settings. It is delivered through
clinical practical experiences in various health care setting and evaluated
through modalities such as written exams, case studies, practical cases,
as well as clinical instructor evaluations.
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PA 7400 Internal Medicine Clerkship — 2-6 credits
The Clinical Practice Clerkship in Internal Medicine course emphasizes
the pathophysiology, evaluation, diagnosis, and management of
diseases and conditions unique in the practice of internal medicine.
Comprehensive and accurate data collection through patient history,
physical exam, laboratory and diagnostic studies, as well as formulation
of differential diagnosis through clinical fund of knowledge, clinical
reasoning and critical thinking are expected. Students will strengthen
their skills in patient management, emphasizing preventative medicine
and including patient education, counseling, making referrals,
pharmaceutical management and holistic approaches to health and
wellness. The clinical experience of this course supports opportunities
for patient evaluation, care and management, which include procedures
and technical skills, as well as an understanding of practice settings,
collaborative practice and communication common in medical settings.
It is delivered through clinical practical experiences in various health care
setting and evaluated through modalities such as written exams, case
studies, practical cases, as well as clinical instructor evaluations.

PA 7600 Emergency Medicine Clerkship — 2-6 credits
The Clinical Practice Clerkship in Emergency Medicine course
emphasizes the pathophysiology, evaluation, diagnosis, and management
of diseases and conditions unique in the practice of emergency
medicine. Comprehensive and accurate data collection through patient
history, physical exam, laboratory and diagnostic studies, as well as
formulation of differential diagnosis through clinical fund of knowledge,
clinical reasoning and critical thinking are expected. Students will
strengthen their skills in patient management, emphasizing preventative
medicine and including patient education, counseling, making referrals,
pharmaceutical management and holistic approaches to health and
wellness. The clinical experience of this course supports opportunities
for patient evaluation, care and management, which include procedures
and technical skills, as well as an understanding of practice settings,
collaborative practice and communication common in medical settings.
It is delivered through clinical practical experiences in various health care
setting and evaluated through modalities such as written exams, case
studies, practical cases, as well as clinical instructor evaluations.

PA 7450 Internal Medicine Clerkship — 4 credits
The Clinical Practice Clerkship in Internal Medicine course emphasizes
the pathophysiology, evaluation, diagnosis, and management of
diseases and conditions unique in the practice of internal medicine.
Comprehensive and accurate data collection through patient history,
physical exam, laboratory and diagnostic studies, as well as formulation
of differential diagnosis through clinical fund of knowledge, clinical
reasoning and critical thinking are expected. Students will strengthen
their skills in patient management, emphasizing preventative medicine
and including patient education, counseling, making referrals,
pharmaceutical management and holistic approaches to health and
wellness. The clinical experience of this course supports opportunities
for patient evaluation, care and management, which include procedures
and technical skills, as well as an understanding of practice settings,
collaborative practice and communication common in medical settings.
It is delivered through clinical practical experiences in various health care
setting and evaluated through modalities such as written exams, case
studies, practical cases, as well as clinical instructor evaluations.

PA 7650 Emergency Medicine Clerkship — 4 credits
The Clinical Practice Clerkship in Emergency Medicine course
emphasizes the pathophysiology, evaluation, diagnosis, and management
of diseases and conditions unique in the practice of emergency
medicine. Comprehensive and accurate data collection through patient
history, physical exam, laboratory and diagnostic studies, as well as
formulation of differential diagnosis through clinical fund of knowledge,
clinical reasoning and critical thinking are expected. Students will
strengthen their skills in patient management, emphasizing preventative
medicine and including patient education, counseling, making referrals,
pharmaceutical management and holistic approaches to health and
wellness. The clinical experience of this course supports opportunities
for patient evaluation, care and management, which include procedures
and technical skills, as well as an understanding of practice settings,
collaborative practice and communication common in medical settings.
It is delivered through clinical practical experiences in various health care
setting and evaluated through modalities such as written exams, case
studies, practical cases, as well as clinical instructor evaluations.

PA 7500 General Surgery Clerkship — 2,4 credits
The Clinical Practice Clerkship in General Surgery course emphasizes
the pathophysiology, evaluation, diagnosis, and management of
diseases and conditions unique in the practice of general surgical
medicine. Comprehensive and accurate data collection through patient
history, physical exam, laboratory and diagnostic studies, as well as
formulation of differential diagnosis through clinical fund of knowledge,
clinical reasoning and critical thinking are expected. Students will
strengthen their skills in patient management, emphasizing preventative
medicine and including patient education, counseling, making referrals,
pharmaceutical management and holistic approaches to health and
wellness. The clinical experience of this course supports opportunities
for patient evaluation, care and management, which include procedures
and technical skills, as well as an understanding of practice settings,
collaborative practice and communication common in medical settings.
It is delivered through clinical practical experiences in various health care
setting and evaluated through modalities such as written exams, case
studies, practical cases, as well as preceptor evaluations.

PA 7700 Mental Health Clinical Clerkship — 2,4 credits
The Clinical Practice Clerkship in Mental Health course emphasizes the
pathophysiology, evaluation, diagnosis, and management of diseases
and conditions unique in the practice of mental health. Comprehensive
and accurate data collection through patient history, physical exam,
laboratory and diagnostic studies, as well as formulation of differential
diagnosis through clinical fund of knowledge, clinical reasoning and
critical thinking are expected. Students will strengthen their skills in
patient management, emphasizing preventative medicine and including
patient education, counseling, making referrals, pharmaceutical
management and holistic approaches to health and wellness. The clinical
experience of this course supports opportunities for patient evaluation,
care and management, which include procedures and technical skills,
as well as an understanding of practice settings, collaborative practice
and communication common in medical settings. It is delivered through
clinical practical experiences in various health care setting and evaluated
through modalities such as written exams, case studies, practical cases,
as well as clinical instructor evaluations.
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PA 7800 Elective I Clerkship — 2,4 credits
The Elective I clerkship is a required clerkship in an area of medicine
chosen by the student with the approval of the student’s advisor and
clinical coordinator. This course is a focused study and practical clinical
experience in a core clerkship area of study or in a subspecialty of
medicine. Students, as a component of the curriculum, will develop
course learning objectives. The course is delivered through a clinical
practice experience and assessment is largely focused around the
student’s development of a focused topic area, presentation of this data,
as well as clinical instructor assessments and evaluations.
PA 7850 Elective II Clerkship — 2,4 credits
The Elective II clerkship is a required clerkship in an area of medicine
chosen by the student with the approval of the student’s advisor and
clinical coordinator. This course is a focused study and practical clinical
experience in a core clerkship area of study or in a subspecialty of
medicine. Students, as a component of the curriculum, will develop
course learning objectives. The course is delivered through a clinical
practice experience and assessment is largely focused around the
student’s development of a focused topic area, presentation of this data,
as well as clinical instructor assessments and evaluations.
PA 7900 Senior Clerkship I — 4 credits
The Senior Clerkship I course emphasizes the pathophysiology,
evaluation, diagnosis, and management of diseases and conditions
unique in the practice chosen by the student (or appointed by the
Clinical Coordinators) and approved by the Clinical Coordinators and
site Preceptors. Advanced comprehension and accurate data collection
through patient history, physical exam, laboratory and diagnostic studies,
as well as formulation of differential diagnosis through clinical fund
of knowledge, clinical reasoning and critical thinking are expected.
Students will strengthen their skills in patient management, emphasizing
preventative medicine and including patient education, counseling,
making referrals, pharmaceutical management and holistic approaches
to health and wellness. The clinical experience of this course supports
opportunities for patient evaluation, care and management, which
include procedures and technical skills, as well as an understanding of
practice settings, collaborative practice and communication common in
medical settings. It is delivered through clinical practical experiences in
various health care settings and evaluated through modalities such as
written exams, SOAP notes with analysis, online cases studies, as well as
preceptor assessments and evaluations.
PA 7950 Senior Clerkship II — 4 credits
The Senior Clerkship II course emphasizes the pathophysiology,
evaluation, diagnosis, and management of diseases and conditions
unique in the practice chosen by the student (or appointed by the
Clinical Coordinators) and approved by the Clinical Coordinators and
site Preceptors. Advanced comprehension and accurate data collection
through patient history, physical exam, laboratory and diagnostic studies,
as well as formulation of differential diagnosis through clinical fund
of knowledge, clinical reasoning and critical thinking are expected.
Students will strengthen their skills in patient management, emphasizing
preventative medicine and including patient education, counseling,
making referrals, pharmaceutical management and holistic approaches
to health and wellness. The clinical experience of this course supports
opportunities for patient evaluation, care and management, which
include procedures and technical skills, as well as an understanding of
practice settings, collaborative practice and communication common in
medical settings. It is delivered through clinical practical experiences in
various health care settings and evaluated through modalities such as
written exams, SOAP notes with analysis, online cases studies, as well as
preceptor assessments and evaluations.

PA 7980 Senior Seminar — 3 credits
The Senior Seminar Capstone course is a required course that spans
the ﬁnal semester, overlaps Senior Clerkships I and II and convenes for
a concentrated ﬁnal on-campus weeks to conclude program content,
just prior to graduation. Carefully targeted lectures, activities, and
assignments assist students in preparing for the National Certiﬁcation
Examination, obtaining licensure to practice as a Physician Assistant,
seeking and obtaining employment as a PA, maintaining PA certiﬁcation,
and planning for professional development and life-long learning. Upon
completion of this course, students are eligible to take the MPAS Program
Summative Knowledge Assessments, the ﬁnal evaluation of eligibility and
readiness for graduation.
PA 7999 Senior Seminar-Capstone — 1 credit
The Senior Seminar/Capstone is a required course that spans the ﬁnal
semester Senior Clerkships and convenes for a concentrated ﬁnal
program week just prior to graduation. Carefully targeted lectures,
activities, and assignments assist students in preparing for the National
Certiﬁcation Examination, obtaining licensure to practice as a Physician
Assistant, seeking and obtaining employment as a PA, maintaining PA
certiﬁcation, and planning for professional development and life-long
learning. Upon completion of this course, students are eligible to take the
MPAS Program Summative Knowledge Assessments, the ﬁnal evaluation
of eligibility and readiness for graduation.
PA 8010 Evidence-based Medicine I: Search for Justice — 2 credits
Evidence-based Medicine (EBM) I: Search for Justice is one of two
consecutive integrated courses in which students learn about the social
determinants of health, population health, epidemiology, and critically
applying the medical literature to individual patient care. Students will
develop skills in searching medical databases and assessing the quality
and relevance of the evidence using knowledge in bio-statistics and study
design. Problem based learning exercises will require the integration of
the medical literature with cultural fluency, health communications and
professional ethics.
Prerequisite: Acceptance into the MPAS Program or permission of the
program director.
PA 8012 Evidence-Based Medicine II: Search for Equity — 2 credits
Evidence-based Medicine (EBM) II: Search for Equity is the second of
two consecutive integrated courses. In this course, students build on
their skills in critiquing the medical literature and clinical guidelines,
application of the social determinants of health to patient care and health
literacy. During EBM II, students will also learn about the structure of
major health care systems and services in the US, and insurance, quality
of care, risk management and health economics associated with each.
Prerequisite: PA 8010.
PA 8015 Evidence-based Medicine II: Search for Equity — 3 credits
Evidence-based Medicine (EBM) II: Search for Equity is the second of
two consecutive integrated courses. In this course, students build on
their skills in critiquing the medical literature and clinical guidelines,
application of the social determinants of health to patient care and health
literacy. During EBM II, students will also learn about the structure of
major health care systems and services in the US, and insurance, quality
of care, risk management and health economics associated with each.
Prerequisite: PA 8010.
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PA 8020 Research II: Research Methodology, Analysis and Proposal
Writing and ICE — 2 credits
Research II introduces the students to clinical research methodology
and data analysis as it relates to medicine and physician assistant
practice. Students will be introduced to both quantitative and qualitative
tool development and analysis. The Statistical Package for the Social
Sciences (SPSS) program will be utilized as a platform for providing
students with hands-on practical application of quantitative data
analysis. Students will learn to deﬁne, enter, and transform data for
quantitative data analysis. Using simulated data sets, students will learn
descriptive and graphical procedures to describe data and evaluate
assumptions necessary for advanced statistical data analysis. Students
will develop qualitative interview and focus group guides, conduct
interviews, and learn to conduct preliminary qualitative analysis. Students
will continue to develop their critical reading and writing skills through
discussions of scientiﬁc literature. As a requirement of the course,
students will develop a research question and write a research proposal
in groups with the guidance of a faculty research advisor and their
instructor. This course is closely tied to the St. Catherine University’s
graduate school strategic direction for research and draws on the
mission statements of the University and the Physician Assistant
Program for direction. Learning activities will be split between classroom
instruction, research, individual and small group exercises.
Prerequisite: PA 8010.
PA 8025 Research Application III: Dissemination — 3 credits
The Research III course is an applied course focused on the
dissemination of research relevant to medicine and physician assistant
practice. The course builds on the students' previously designed and
implemented research in PA 8010 and PA 8015. Students will produce
a conference poster of their research and make a public presentation
before graduation. Students will conduct a stakeholder analysis
of their potential dissemination audiences and identify alternative
communication products for each. In addition, we will identify best
practices in clinical quality improvement and critique practice-based
models.
Prerequisite: PA 8015.

Master of Physician Assistant
Studies - MPAS
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the main practice area for PAs, but as physician specialty practice has
increased, so has specialty practice increased for PAs.

Degree Program
St. Catherine's Master of Physician Assistant Studies program is a full
time, focused course of study that consists of 110 credits and over 2,000
clinical hours. Courses run full time during fall semester, J-term, spring
semester, and summer session. The full-time curriculum takes 28 months
to complete and is divided into three sections: 14 months of didactic
courses, 14 months of supervised clinical experiences and a concluding
senior seminar.
The 14-month didactic phase of the program covers traditional medical
content that is organized around body systems, patient populations
and practice settings — with an integrated approach incorporating
many traditional “stand-alone” medical courses such as anatomy,
pathophysiology, clinical medicine, patient evaluation and management.
These courses are delivered one course at a time. Research courses are
semester long and delivered in tandem with integrated didactic courses.
The didactic phase is followed by 14 months of clinical clerkships. The
14 months of clinical experiences are divided into clerkships of various
lengths in the areas of: family medicine, pediatrics, women’s health,
general surgery, internal medicine, emergency medicine and mental
health. Several weeks of elective time and two senior clerkships allow
St. Kate's students the opportunity to customize their own learning
with a focus toward speciﬁc areas of interest, global perspectives or
strengthening areas of self-assessed weakness. Clinical clerkships take
place at many practice locations and afﬁliates. The program concludes
with a senior seminar designed to polish and present student portfolios
and enhance a student’s preparedness for the national certiﬁcation exam
and for employment as a PA.

Program Goals
The Master of Physician Assistant Studies program strives to:
1. Graduate students who have obtained the foundational knowledge,
skills and professional attributes necessary for PA certiﬁcation and
practice.
2. Provide an innovative curriculum and resources within a supportive
learning community.

Program Description

3. Emphasize evidence-based primary care practice, highlighting a
holistic, patient-centered approach to health and wellness.

The MPAS Program at St. Catherine University is an entry-level, graduate
education program that prepares students to be Physician Assistants
(PAs). PAs are licensed medical professionals who practice medicine in
collaboration with licensed physicians and in teams with other healthcare
providers. They evaluate, diagnose, and treat patients by taking histories,
performing physical exams, and ordering and interpreting laboratory
and diagnostic studies. PAs also prescribe medication, counsel patients,
make referrals to specialists, and certify health status. This program
educates students for general practice in primary care. Students will
earn a Master of Physician Assistant Studies degree upon successful
completion of the program and will be prepared to take the National
Certiﬁcation Examination required for licensure and clinical practice.

4. Promote effective and professional communication and interpersonal
skills for interaction with patients, their families, peers, consultants
and healthcare team members.

Regulation of PA practice occurs through delegation agreements;
whereby physicians delegate scope of practice to a PA. This MD-PA
delegation agreement allows for flexibility in PA responsibility according
to differing physician delegation of responsibility. PAs practice medicine
within the scope of collaborating physicians. Primary care has been

5. Incorporate the critical thinking, clinical reasoning and medical
decision-making skills reflective of quality patient care.
6. Emphasize inter-professional and team relationships across
disciplines and health professions.
7. Value the highest standards of professionalism and the fundamental
importance of ethical practice and social justice, thereby reflecting
principals of Catholic social teaching and intellectual inquiry.
8. Align with the Liberal Arts Goals of St. Catherine University.
9. Promote leadership skills and abilities.
10. Foster an appreciation for research and participate in the generation
of new knowledge.
11. Advance understanding of diversity, global responsibility and
competence in providing effective medical care in diverse settings.
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12. Collaborate with clinical and community partners for reciprocal
beneﬁts.
13. Recruit, retain and support the development of a highly qualiﬁed
faculty.

Student Learning Outcomes
Students attain the breadth and depth of curricular and co-curricular
content necessary for fulﬁllment of the MPAS program mission, for ﬁrstattempt passing of the NCCPA certiﬁcation exam, and for successful
practice as a PA. The Learning Outcomes reflect the competencies
of many professional sources, to include: the NCCPA blueprint, the
Physician Assistant Professional Competencies, and the ARC-PA
Accreditation Standards within the foundational mission, values and
liberal arts goals of St. Catherine University. Students will be expected to
demonstrate competency in eight core learning outcome categories:
Graduates of the MPAS Program will:
Medical Care
• Comprehend a wealth of medical knowledge including an
understanding of basic and biomedical sciences, clinical medicine,
patient presentation, differential diagnosis, patient management,
surgical principals, health promotion and disease prevention.
• Demonstrate core knowledge and skills in researching established
and evolving biomedical and clinical sciences and the application of
this knowledge to patient care.
Patient Care: Evaluation, Assessment and Management
• Attain knowledge and skills in the area of patient care including ageappropriate assessment, evaluation and management of disease and
wellness.
• Demonstrate care that is effective, patient-centered, timely, efﬁcient
and equitable for the treatment of health problems and the promotion
of wellness.
Healthcare Systems Based Practice
• Attain the knowledge and understanding of healthcare systemsbased practice, which encompasses the societal, organizational and
economic environments in which health care is delivered.
• Demonstrate an awareness of and responsiveness to the larger
system of health care to provide optimal patient care and
improvements to community and health care systems.
Interpersonal Skills and Communication (Leadership, Collaboration & Team
Based Care)
• Demonstrate interpersonal and communication skills for effective
information exchange with patients, their patients’ families,
physicians, professional associates, and the health care system.
• Possess interpersonal and communication skills that encompasses
verbal, nonverbal and written exchange of information.
• Attain the skills and attributes necessary to participate in team-based
care, work in collaboration with others and take on leadership roles in
their community, clinic or profession.
PA Practice/Professionalism; Ethics, Social Justice and Catholic Intellectual
Teaching

• Demonstrate professionalism, ethical conduct, responsibility,
sensitivity to a diverse patient population and adherence to legal and
regulatory requirements.
• Demonstrate a solid understanding of PA practice, which includes an
understanding of professional and personal limitations.
• Explain commitment to Catholic Social Teaching, Intellectual Inquiry
and the Ethical and Religious Directives for Catholic Health Care
Services of respect for life, service and advocacy; contribute to
common good, and stewardship of resources.
Practice Based Learning
• Apply practice-based learning skills that include critical analysis of
self learning, mentorship, analysis of medical resources and literature,
and use of technology and resources for implementation of the
electronic health record, management of health information, and
practice of evidence-based medicine.
Cultural Competence: Patient Populations, Diversity and Global Perspectives
• Demonstrate the knowledge, professional attitude and skills related
to cultural competence, its relationship to health, health disparities,
disease incidence and prevalence for speciﬁc communities and
diverse patients.
Clinical Reasoning through Critical Thinking and Creative Inquiry
• Demonstrate effective clinical reasoning skills through critical
thinking and creative inquiry.
• Demonstrate an investigatory and analytic thinking approach to
clinical situations.

Accreditation
The Accreditation Review Commission on Education for the Physician
Assistant (ARC-PA) (http://www.arc-pa.org/accreditation/accreditedprograms/) is the national accrediting agency of PA Programs. The ARCPA has granted Accreditation - Continuing to the St. Catherine University
PA Program. The next accreditation review is scheduled to take place
in 2025.

Years to Complete the Program
Students typically complete the program within 2.5 academic years of
initial enrollment and must complete in 5 years.

Degree Requirements
In addition to completion of 110 graduate credits with an overall
minimum grade point average of 3.0 on a 4.0 scale, fulﬁllment
of University requirements and following all University policies for
graduate program standing and progression, students enrolled in the
MPAS Program must observe the following progression requirements:
1. Adherence to all course prerequisites;
2. Adherence codes and standards of the PA profession, and
demonstration of professional behavior;
3. Maintenance of good Program standing, as deﬁned by the University;
4. Successful completion of the didactic phase of the Program;
5. Demonstration of adequate formative competence on the Formative
Evaluation prior to entrance into the clinical phase of the program;
6. Successful completion of all core clinical clerkship courses prior to
taking the Program summative evaluations;
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7. Successful completion of the research sequence, clinical quality
improvement project, clinical clerkships and summative evaluations;
and
8. Demonstration of competence in all eight MPAS Student Learning
Outcome categories on the Summative Evaluation;
9. Approval for graduation through completion of a graduate exit
interview with positive recommendation from Program principal
faculty.

Progression Policy
Successful progression through the MPAS Program is based on scholarly
achievement, demonstration of clinical competence, and personal and
professional qualities for the practice of medicine as a PA. Student
performance attributes in some areas are objective and can be directly
reflected in course grades. However, other performance attributes are
less objective and are not as easily reflected in course grades. These
attributes are deﬁned in the Professionalism standards outline above.
Academic grades alone are not sufﬁcient to warrant promotion within the
Program or for graduation from the Program.
Didactic Phase Progression
In general, all systems based courses must be completed before moving
to population based courses, and all didactic population courses
must be completed before a student moves to care setting based
courses. Students must pass or successfully remediate every course
in the didactic phase and pass or successfully remediate the Formative
Evaluation before progressing to the clinical phase. Failure of 2 courses
or requiring more than 6 remediations may result in academic dismissal
from the Program.

Clinical Phase Progression

All required clinical rotations must be satisfactorily completed as judged
by the Clinical Coordinator before the student is recommended for
graduation from the Program. If the student is not performing at an
acceptable clinical or professional level at a rotation site and is either
removed or dismissed from the site prior to the end of the rotation due to
poor performance or unprofessional behavior an investigatory process
will be completed by the Clinical Coordinator. The student will have to
repeat the rotation in its entirety unless allowed to return and complete
the rotation with a passing grade. In addition, the student will be subject
to an appropriate Level Review and may be subject to dismissal from the
Program.
Discipline

Levels of Review

Levels of Review are the structure used for academic performance or
professional behavior issues. The level assigned to a review indicates
the seriousness of the concern. A student will normally progress through
the Levels of Review in a sequential order, however, an instance may arise
in which the incident is determined by a faculty member to be serious
enough to warrant an immediate Level 2 or 3 Review.

Level 1 Review

When a faculty member has a concern about a student meeting
academic criteria or related to professional behavior or academic
performance, the faculty member will hold a meeting between the faculty
member and the student. The faculty member will:
1. Discuss the concern directly with the student and seek to work with
the student to resolve the difﬁculty; and
2. Notify the student’s advisor in writing.
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Document in writing the dates, topics and plan discussed with the
student and place documentation in student’s advising folder. In many
cases, meetings between faculty and students resolve the concern(s) and
do not lead to further reviews.

Level 2 Review

When a student is not meeting or following a Program or University
standard, policy, or procedure, OR when concerns have not been resolved
from a Level 1 Review, a Level 2 Review will be initiated. A Level 2 Review
involves the student, the student’s advisor and the appropriate third
party faculty member. If a problem arises in the clinical setting, the
Clinical Coordinator will contact the clinical instructor for input before the
meeting.
In this information gathering process, the faculty member will determine
the nature of the concern, and gather sufﬁcient information to develop a
written plan to address that concern if one is needed. No further action
may be required or the student may be asked, in writing, to modify his
or her behavior and/or seek appropriate assistance. This process is
designed to assist students in dealing with identiﬁed concerns that have
an impact on their performance. Written documentation is kept in the
student’s advising ﬁle.
The faculty member will also assess and maintain documentation and
decide if it is necessary to conduct a more comprehensive review or a
move to a level 3 review.

Level 3 Review

When repeated patterns are identiﬁed with students or when the issues
are serious enough to require formal consultation with other faculty and
the student, or when the student is being considered for dismissal from
the Program, a Level 3 Review is initiated.
The Level 3 Review participants will include 4 members of the
MPAS department: the Program Director, Medical Director, the phase
Coordinator and the student’s advisor. In the event that a faculty member
has two roles, another faculty participant will be appointed by the
Program Director. Most often, a level 3 review is sufﬁcient to deal with
student performance issues and is the ﬁnal step in the MPAS review
process.
When a Level 3 Review is initiated, the Program Director will review the
material from the Level 2 Review, if one was conducted, and determine
the nature of the problem and identify alternatives for its remediation.
The student will be notiﬁed in writing of the concerns and meeting date
with sufﬁcient time to prepare for and attend the meeting.
Students must be notiﬁed of the Level 3 Committee decision in writing
within seven calendar days of the review. It is the responsibility of the
Program Director to communicate the decision to the student.

Academic Standards

Students are expected to maintain a cumulative GPA greater than or
equal to 3.0. Multiple types of assessments are utilized within each of
the courses and clerkships. Research courses require a cumulative score
of 80.0% for passing.

Didactic Phase

Each didactic phase course deﬁnes certain components as “Core.”
Successful academic progression through the Program requires a
student pass or successfully remediate every course. A passing grade
for didactic phase (non-research) courses requires:
1. Achievement of 75.0% or greater in each course-deﬁned Core
component;
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2. Cumulative course-deﬁned Core component score of 80.0% or greater;
and

1. Failure to maintain a cumulative GPA above 3.0;

3. Entire course cumulative score of 80.0% or greater.

3. Course failure; or

The ﬁnal grade, if all passing requirements are met without remediation,
will be the course cumulative score.
Each research course requires a cumulative score of 80.0% or greater.

Clinical Phase

A passing grade for clinical phase clerkships requires:
1. Entire course cumulative score of 80.0% or greater; and
2. A passing score (75.0% or greater) on the Clinical Instructor
Evaluation(s).

Remediation

Failure to meet any requirement for passing in the didactic phase courses
will result in remediation. In the case of a Core component score
less than 75.0%, that component will be remediated. In the case of a
cumulative Core component score or course cumulative score less
than 80.0%, the remediation terms will be determined by the advisor in
consultation with the course director. Remediation will be offered early
(by the end of the ﬁrst week of the following course) and late (at the
conclusion of the semester). In the case of a course that concludes at the
end of a term, late remediation will be conducted in the week following
Spring Break for the ﬁnal Fall Term course or at the end of Summer Term
for the ﬁnal Spring Term course.
If all passing requirements are met after early remediation, the ﬁnal
cumulative score will not be adjusted any higher than the original
cumulative score or 80.0%, whichever is higher. If passing requirements
are not met after early remediation, then late remediation will be offered
at the conclusion of the term, or earlier if necessary, with the ﬁnal
cumulative score calculated as above. Failure to meet all passing
requirements after late remediation will result in course failure and a
Level 3 Review.
Each remediation attempt, early and late, will count as one remediation.
Students requiring 4 or more remediations will receive a Level 3 Review
and be placed on Academic Probation. Students may remediate no more
than 6 times throughout the didactic phase of the program.
If a student scores between 75.0 and 79.9% on a Core course component
while passing the course, or requires remediation, a Level 1 Review will be
conducted with the faculty advisor, at which time an Academic Mentoring
Plan (p.
) (AMP) will be devised. Individualized interventions and
outcomes will be determined through shared decision-making.
If a student does not pass a remediation attempt, a Level 2 Review will be
conducted and the student is placed on Academic Probation. The student
must meet with his or her advisor and the Curriculum Director or Course
Coordinator, who will determine and oversee the student’s remediation
through an Academic Improvement Plan (p.
) (AIP). The AIP will
specify a speciﬁc study plan and timeline and terms for discontinuing
Academic Probation. Failure to pass a late remediation may result in
academic dismissal. Successful completion of the late remediation
allows for continued progression in the Program.

Academic Probation

Probation establishes formal conditions for the student’s continuance in
the Program. Grounds for being placed on academic probation include,
but are not limited to:

2. Requiring more than 4 remediations;
4. Lapses in professionalism.
During the probation term, the student will:
1. Meet with his or her advisor prior to the beginning of the term to
review the situation and to plan the steps needed to be removed from
probation; and
2. Meet with his or her advisor during the probation term to monitor
progress and to address any difﬁculties.
During the probation term, the advisor will:
1. Monitor the commitments made in the student plan; and inform the
Program Director if recommendations are not being followed.
During the probation term, the Program Director will:
1. Verify and report to the student any failure by the student to supply
the plan or meet its goals and to give the student warning that a
failure to meet the plan’s goals will lead to termination.

Academic Dismissal

In some situations, it will be recommended that the student no longer
continue in the MPAS Program. The student will be counseled to
withdraw from the Program. If that does not occur, the student will be
dismissed from the Program. In either case, the student will be provided
with documentation regarding the speciﬁc reasons for their dismissal
and the conditions, if any, under which he or she may return. Grounds for
Program dismissal include, but are not limited to, the following:
1. Failure to raise the cumulative GPA above 3.0 at the completion of
two academic Program semesters of probation (this includes the
summer session);
2. Requiring more than 6 remediations;
3. Two course failures;
4. Failure to successfully remediate the Formative Evaluation;
5. Failure to meet conditions established in an AIP or probationary
terms; or
6. Lapses in professionalism that are not corrected on an improvement
plan, or are so severe that a patient is placed in jeopardy.

Major Requirements
Code

Title

Credits

First Year
PA 6000

Foundations

1

PA 6010

Dermatology

3

PA 6020

Musculoskeletal

4

PA 6030

Neurology

3

PA 6040

Eyes Ears Nose Throat Infectious Disease

3

PA 6050

Cardiovascular

5

PA 6060

Pulmonary

4

PA 6070

Gastroenterology

3

PA 6080

Genitourinary

2

PA 6090

Hematology and Oncology

2

PA 6110

Endocrine

2

PA 6120

Mental Health

2
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Students who study public health at St. Kate’s are ethical, patient and
creative problem solvers. They’re eager and excited to solve complex
health issues that affect us in an increasingly global world, such as
access to healthcare, maternal and child health, nutrition, refugee and
immigrant health, non-communicable and infectious diseases, water
pollution and sanitation, gender issues, to name a few.

PA 6200

Women's Health

2

PA 6300

Pediatrics

2

PA 6400

Aging and Elderly

2

PA 6500

Special Populations

2

PA 6600

Primary Care

2

PA 8010

Evidence-based Medicine I: Search for
Justice

2

PA 8015

Evidence-based Medicine II: Search for
Equity

3

PA 8025

Research Application III: Dissemination

3

• Researching emerging disease patterns and critical global health
issues

Surgical and Hospital Care

2

Urgent and Emergency Care

2

• Working toward containing the spread of disease and facilitate
disease eradication

PA 7050

Primary Care Clerkship

4

PA 7150

Family Medicine Clerkship

4

PA 7200

Pediatrics Clerkship

4

PA 7350

Women's Health Clerkship

4

PA 7450

Internal Medicine Clerkship

4

PA 7500

General Surgery Clerkship

4

PA 7700

Mental Health Clinical Clerkship

4

PA 7650

Emergency Medicine Clerkship

4

PA 7800

Elective I Clerkship

4

PA 7850

Elective II Clerkship

4

PA 7250

Community and Clinical Quality
Improvement

3

PA 7900

Senior Clerkship I

4

PA 7950

Senior Clerkship II

4

PA 7980

Senior Seminar

3

Second Year
PA 6700
PA 6800
Clinical clerkships:

1

Third Year

Total Credits
1

110

Clinical Clerkships: Students will register for clerkships in varying
order from each other. Any of the following will occur in the second
year. All of these, with the exception of 4 credits of a course will
occur in the third year. Clerkship courses will be assigned at the
conclusion of the ﬁrst spring term.

Public Health
Public Health Department
Mission Statement:
The Public Health Department's mission is to:
1) diversify the public health workforce;
2) prepare students to engage and collaborate with communities both
locally and abroad; and
3) advance health equity. and its programs aim to improve the health of
under-served populations by drawing on evidence-based public health
policies and practices from a social justice perspective.
Our vision is a world where underserved communities, locally and abroad,
have achieved health equity.
Public health is about influencing the behavior and attitudes of society
for long-term change through education, health promotion and policy.
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A major in public health at St. Kate’s provides the knowledge and skills
to actively reduce health disparities around the world and in surrounding
communities by:

• Promoting health behavior change
• Designing, implementing and evaluating global health programs and
policies
• Strengthening health systems through innovation and technology

Master's
• Master of Public Health (p. 86)
HLTH 6000 Critical Issues in Global Public Health — 3 credits
This course is an introduction to public health issues both locally and
globally. The course will introduce students to the main concepts of
the global health ﬁeld. It is divided into four main parts: principles and
goals of global health; cross-cutting global health issues; the burden
of disease; and, cooperating to improve global health. The course will
examine current issues and challenges that face mainly developing and
middle income countries. We will analyze the impact of political, social,
cultural, economic and environmental factors on global health, including
globalization, poverty, governance, trade and ethics.
Prerequisite: Admission to the MPH program.
HLTH 6010 Principles of Epidemiology and Biostatistics I — 3 credits
This is the ﬁrst half of a course that introduces the basic concepts of
epidemiology and biostatistics as applied to public health problems.
Emphasis is placed on the principles and methods of epidemiologic
investigation, appropriate summaries and displays of data, and the use
of classical statistical approaches to describe the health of populations.
Topics include the dynamic behavior of disease; usage of rates, ratios
and proportions; methods of direct and indirect adjustment, and clinical
life table which measures and describes the extent of disease problems.
Various epidemiologic study designs for investigating associations
between risk factors and disease outcomes are also introduced,
culminating with criteria for causal inferences. The application of these
disciplines in the areas of health services, screening, genetics, and
environment policy are presented. The influence of epidemiology and
biostatistics on legal and ethical issues are also discussed.
HLTH 6020 Principles of Epidemiology and Biostatistics II — 3 credits
Epidemiology is the study of the distribution and determinants of
health and disease in populations. This course covers concepts of
epidemiologic study design and biostatics from hypothesis testing to
study design analysis. The primary learning goals for this course will be
for students to interpret and communicate epidemiologic data and study
results as well as design observational and experimental studies and
conduct statistical calculations using statistical software. A combination
of didactic lecture, case method approach and applied learning lab is
used to facilitate learning.
Prerequisite: HLTH 6010.
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HLTH 6030 Design and Implementation of Global Health Programs — 3
credits
This course will introduce students to the major concepts, principles, and
methods used to design and implement global health programs. During
the ﬁrst half of the course we will discuss how to design effective global
health programs in low- and middle-income countries as well as with
refugee and immigrant communities in high-income countries. Students
will learn to conduct community assessments, characterize and deﬁne
a health problem, and identify and adapt evidence-based interventions
for new health issues and settings. During the second half of the course
we will focus on the implementation of global health programs, which
will enable students to gain practical skills in program management and
budgeting. This course will include a service learning component.
Prerequisite: Acceptance into the MPH program.
HLTH 6040 Global Health Policy and Governance — 3 credits
This course examines the design and structure of health policies and
systems by state and non-state actors in both the U.S. and globally.
The course begins with an introduction to the U.S. health system and
structure and key actors in policy making and governance. We compare
and contrast a number of health systems around the world. Then we
review the history of global governance and how current forces of
globalization are shaping the new global health infrastructure, agendasetting, decision-making and implementation processes. Key actors
such as the United Nations agencies, foundations, pharmaceutical
companies, public-private partnerships, transnational corporations, and
non-governmental organizations will be reviewed and critiqued through
case studies of diseases such as HIV/AIDS, SARS, tobacco-related
diseases, Ebola, and maternal mortality. The conflicts around Trade
Related Intellectual Property Rights (TRIPS) and regulatory bodies and
their influence on governments and population health will be explored
as well. Students will develop practical strategies and skills in critiquing
global health policies, identifying key actors, and identifying agendasetting strategies to positively influence outcomes to achieve the United
Nation’s health related Sustainable Development Goals. Prequisite: HLTH
6000.
HLTH 6050 Monitoring and Evaluation of Global Health Programs — 3
credits
This course is intended to be taken after students have successfully
completed Design and Implementation of Global Health Programs
(HLTH 6030). In this course students will be introduced to key concepts
and methods used to design and conduct program monitoring and
evaluation (M&E) in low- and middle-income countries and with refugee
and immigrant communities in high-income countries. Class sessions
will introduce students to evaluation designs, conceptual frameworks,
objectives and indicators, data sources, and data collection and analysis.
Students will gain practical skills through in-class exercises and course
assignments, including the development of a monitoring and evaluation
plan.
Prerequisite: HLTH 6030.
HLTH 6100 Ethics and Human Rights for Global Health — 1 credit
This course is an overview of ethics and human rights for global health.
This course will provide a background of the theory pertaining to
ethics and human rights and practical application through case study
discussion and training in ethical conduct of research. Students will
explore power structures, challenges of global health, negative effects
of good intentions and the use of foundational documents to guide the
students in ethical reasoning.
Prerequisite: Acceptance into the MPH program.

HLTH 6110 International Perspectives in Environmental Health Sciences
— 3 credits
This course explores the inter-connectedness of environmental factors
(e.g., air pollution, asbestos exposure, oil spills, and occupational health
hazards) and how human and/or animal exposures to these affect
human health. State, local, federal, regional and international policies and
regulations that monitor and protect human, animal and ecological health
will be explored. Country policy analyses will be conducted to compare
how different nations mitigate, prevent and cope with the effects of
climate change on agriculture, insect, animal and human health and
the implementation of “one health” strategies. Students will develop an
understanding of environmental agents and mechanisms of exposure
to environmental hazards. Various topics in environmental health will be
explored; students will identify some of the speciﬁc readings. Multiple
environmental risk assessment tools will be reviewed and critiqued
for their role in public health planning and policy making. In addition,
students will conduct a case analysis of a non-governmental organization
(NGO), coalition, foundation, or public-private partnership actively
engaged in environmental health advocacy, education or policy making.
Prerequisites: HLTH 6010, HLTH 6020.
HLTH 6130 Social and Behavioral Health Theories and Applications — 3
credits
The behavioral and social sciences in public health address the
behavioral, social and cultural factors related to individual and population
health and health disparities over the life course. In this course, students
will be introduced to various theories and frameworks used to guide
the design, implementation and evaluation of public health programs
and policies. Using case studies, students will critique the application
of these theories and identify cultural and environmental factors that
must be considered to assure the value and appropriateness of the
application. Students will develop skills in the identiﬁcation of individual,
organizational and community concerns, assets, resources and deﬁcits
for social and behavioral science interventions. By the end of the course,
students will be able to compare and contrast the unique qualities of
individual, organizational, community and ecological theories and how
their applications create and deﬁne a public health intervention.
HLTH 6210 Health Communication — 3 credits
Effective health communication interventions are an essential
component of public health programming. Research shows that theorydriven, interactive communication that follows a proven process for
design and implementation can increase knowledge, shift attitudes
and norms, and produce changes in a wide range of behaviors. This
course introduces students to the ﬁeld of health communication
theory and practice, and its key action areas. It prepares students to
design, implement and evaluate health communication interventions
within a systematic, participatory, engaging, process-oriented, and
multidisciplinary framework that aims at behavioral, social, and
organizational results and ultimately, improved public health outcomes.
HLTH 6220 Qualitative Research Methods — 3 credits
This course focuses on qualitative research methods starting with
the conception of qualitative research questions and ending with the
dissemination of qualitative research ﬁndings. Students will be exposed
to a variety of frameworks through which qualitative research can be
approached including speciﬁc paradigms, theories, and models. By
the end of the semester, students will develop mastery in a variety of
practical techniques in conducting and analyzing data from in-depth
interviews, focus group discussions, and observations. Please note that
this course requires an extensive amount of group work.
Prerequisite: Admission to MPH program.
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HLTH 6240 Quantitative Data Analysis — 3 credits
Quantitative secondary data analysis skills are important for program
evaluation and public health research projects. Public data is widely
available in the U.S. and abroad. Speciﬁcally, the Demographic and Health
Survey data is a key source for prevalence estimates, trend analysis and
evaluation in low and middle income countries. Students will learn how
to import data, data management and analysis with Stata Statistical
Software. Databases freely available will be introduced, students will
have in class experiences and out of class requirements to gain practical
data management and analysis skills using software while answering a
speciﬁc research question. Complex sampling design considerations will
be introduced.
Prerequisites: HLTH 6000, HLTH 6010.
Prerequisite with concurrency: HLTH 6020.
HLTH 6310 Refugee and Immigrant Health — 2 credits
This course deﬁnes and describes the status of refugees globally,
including policies and practices, deﬁnitions and consequences. The
physical and psychosocial aspects of being a refugee will be explored
and analyzed. Time will be spent focused on historical refugee and
immigration patterns as well as current events worldwide.
Prerequisite: Acceptance into MPH program.
HLTH 6320 Global Issues in Women's Health — 2 credits
This course will cover some of the most pressing health issues that
women face globally. A life course perspective will be taken and health
issues that affect women from childhood through late adulthood will
be explored. Both biological and social determinants of women’s health
will be examined and promising programmatic and policy responses to
improving women’s health will be discussed.
Prerequisite: Acceptance in the MPH program.
HLTH 6330 Public Health in Conflict and Humanitarian Emergencies — 2
credits
This course covers the principles that are the basis of planning,
implementing, and evaluating health programs for populations in
conflicts and emergencies. It covers a range of humanitarian settings,
including conflict, post-conflict, natural disasters, refugee camps, and
internally displaced persons in both acute and protracted contexts.
The course includes modules on assessment, technical program
design, surveillance, evaluation, and sector integration. Drawing on
current events for discussion and context, it will focus on international
standards/thresholds for and control/management of communicable
disease, nutrition, and reproductive health in emergencies. The course
will include classroom visits and Skype video lectures with practitioners
from the ﬁeld.
Prerequisite: Acceptance into MPH program.
HLTH 6335 Water, Sanitation, and Hygiene (WaSH) in Public Health — 2
credits
This course will serve as an introduction to major water, sanitation, and
hygiene (WaSH) themes and will examine WaSH issues on local, national,
and global scales. The course will examine linkages between public
health and WaSH and contrast programming and policy approaches for
delivering WaSH services. Research methods for investigating WaSH
access, its health effects, and its policy implications will be evaluated
through discussion and written assignments. Current events and
development of WaSH policies will be featured. The course content will
be delivered via in-person lectures and online materials including videos,
forum discussions, and readings.
Prerequisite: Acceptance into the MPH program.
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HLTH 6340 Infectious Diseases — 2 credits
This course will introduce students to infectious diseases that are
common in low and middle income countries. A focus will be placed on
the descriptive epidemiology of these diseases, their mechanisms for
transmissions, and opportunities for intervention. Students will also learn
the components of the SIR model and be exposed to the assumptions
of modeling the spread of infectious disease in a community. Both
biological and social determinants of the burden of infectious disease will
be discussed within each weekly topic.
Prerequisite: Acceptance into the MPH Program.
HLTH 6350 Nutrition in Low- and Middle-Income Countries — 2 credits
This course will cover some of the key deﬁnitions, risk factors,
interventions and policies related to malnutrition and its prevention in
low- and middle-income countries.
Prerequisite: Acceptance into the MPH program.
HLTH 6360 Violence as a Public Health Issue — 2 credits
This course examines violence from a public health perspective in the
United States and globally. It covers topics on homicide, suicide, and
non-fatal violence and the approaches to violence prevention. This
course is an introduction to the problem of violence from a public health
perspective. The course will address the various types of violence and
their prevalence in the United States as well as globally. The course
will cover topics related to homicide, suicide, and non-fatal violence
including youth violence, intimate partner violence, child maltreatment,
collective violence, self-directed violence, elder abuse, ﬁre-arm related
violence, sexual violence, gender-based violence and workplace violence.
The course will also examine the various approaches to violence
prevention and focus on the interdisciplinary nature of the public health
framework including the ecological model. Students will also address
the policy dimension of violence prevention including the economic
impact, capacity building, violence-related injury surveillance, care and
services for victims and survivors, community based advocacy and the
interrelationship of factors that affect policy at the national as well as the
international levels.
Prerequisite: Acceptance into the MPH program.
HLTH 6370 Gender, Health, and Globalization - Program and Policy
Perspectives — 2 credits
This course is designed to examine the intersection of gender, health
and the forces of globalization and how each influences the other. The
course will use theoretical and practice frameworks such as genderbased economic theories, gender analysis, and the capabilities and
human rights approaches to guide a critique and discussion of various
globalization forces. At the same time, it will analyze how globalization
changes such as international labor migration or trade liberalization
policies influence changes in gender roles and the implications for health.
Examples of issues and topics will be taken from across the globe, with
particular attention to the unique historical, political, social and cultural
factors that shape women's and men's roles and health within that
context.
Prerequisite with concurrency: HLTH 6040.
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HLTH 6390 Global Noncommunicable Diseases — 2 credits
This course will focus on the growing global burden of disease due to
chronic diseases, mental health, substance use (alcohol, tobacco and
other drugs), risk factors (obesity, lack of physical activity, stress) and
injuries within the developing world. The course presents methods for
measuring the burden of noncommunicable diseases; program and
service delivery; and the success and challenge of addressing policy in
places where acute and chronic conditions co-occur. Finally, the course
will explore and analyze the WHO voluntary global noncommunicable
disease targets and future direction.
Prerequisite: Acceptance into the MPH program.
HLTH 6500 Child Family Health International Global Education Program —
3 credits
This course provides students with an international, public health
oriented experience in a low- or middle-income country as a topic based
elective. Collaborating with Child Family Health International provides ﬁve
options. See program director for details.
Prerequisite: Program director approval required.
HLTH 6683 Directed Study — 3 credits
Directed study is provided for students whose unusual circumstances
prohibit taking a regularly scheduled course but who need the material of
that course to satisfy a requirement. Availability of this faculty-directed
learning experience depends on faculty time and may be limited in any
given term and restricted to certain courses.
Prerequisites: Faculty, program director and dean approval.
HLTH 6684 Directed Study — 4 credits
Directed study is provided for students whose unusual circumstances
prohibit taking a regularly scheduled course but who need the material of
that course to satisfy a requirement. Availability of this faculty-directed
learning experience depends on faculty time and may be limited in any
given term and restricted to certain courses.
Prerequisites: Faculty, program director and dean approval.
HLTH 6720 Social Determinants of Health in the Caribbean — 3 credits
The overarching goal for this course is to develop leaders in healthcare
with a sense of social responsibility and required skills to respond to
the complex healthcare needs of our increasingly diverse communities.
Through cultural immersion, ﬁeld visits, guided reflection, and seminars,
students will gain a global understanding of health and health care
delivery so that they can contribute to the creation of more effective and
inclusive health care practices and systems. The course will take place
in the Dominican Republic and Cuba. These countries are the focus of
this course because of their geographic proximity and because each have
distinct cultures and healthcare systems. In the Dominican Republic,
the focus of the learning will be about health care in an under-resourced
country. In Cuba, we will learn about socialized health care. Throughout
the course, we will learn about how culture, geography, politics, and
economics influence how health and healthcare are deﬁned, experienced,
and distributed.
Prerequisite: Enrolled in a degree program offered in the Henrietta
Schmool School of Health.

HLTH 6952 Independent Study — 2 credits
HLTH 6992 Topics — 2 credits
HLTH 6993 Topics — 3 credits
HLTH 7100 200-Hour Practicum — 4 credits
In this course students will apply their classroom based knowledge in a
domestic or international setting, in low- and middle-income countries
and with refugee and immigrant communities in high-income countries.
Supervision will be provided on site and student activities will be mutually
agreed on prior to the beginning of the internship. Activities may include,
but not be limited to, program development and implementation, program
evaluation, assistance with surveillance and grant writing, research
project participation and/or policy analysis.
Prerequisites: HLTH 6000, HLTH 6010, HLTH 6020, HLTH 6030, HLTH
6050, compliance paperwork complete. Instructor approval.
HLTH 7101 50-Hour Practicum — 1 credit
Prerequisite: HLTH 7103.
HLTH 7103 150-Hour Practicum — 3 credits
Prerequisites: HLTH 6000, HLTH 6010, HLTH 6020, HLTH 6030, HLTH
6050, completion of compliance paperwork. Program director approval.
HLTH 7200 Capstone — 3 credits
The MPH Capstone course provides an opportunity for students to
demonstrate their synthesis and integration of the core global public
health competencies through a culminating experience. Prior to the start
of the course, students will write a 3-page proposal of their project topic
and its format that is approved by their academic advisor and the MPH
Coordinator. The proposal includes identiﬁcation of one other reader
for content expertise (e.g., other university faculty, adjunct faculty or
preceptor). A maximum of six projects or up to 10 students may register
for each course. Students will give a 15-minute oral presentation of their
capstone projects at a public forum.
Prerequisites: HLTH 6040, HLTH 6100, HLTH 6110 and HLTH 6130, HLTH
7100, three HLTH electives, an international experience, and program
director approval. S/U grading.

Master of Public Health - MPH
Program Description
St. Catherine University is the ﬁrst university in the Twin Cities metro
area to offer a Master of Public Health (MPH) degree in Global Health.
The MPH degree is a rigorous multi-disciplinary professional degree
program for students desiring a career improving public health through
population health program development and evaluation, implementation
of behavioral, environmental or policy interventions and evidence based
practice.
The program prepares graduates to lead and positively influence ongoing
and emerging population health threats globally and locally. Students in
the MPH program will learn advanced skills on how to apply public health
theory and methods to prevent epidemics and the spread of disease,
promote healthy behaviors, prevent injury, respond to disasters and assist
in recovery, and assure the quality and accessibility of health services.
Students will learn strategies for engaging communities to create
positive and sustainable change. Consistent with the mission of St.
Catherine University, an MPH in Global Health will be grounded in Catholic
intellectual inquiry and social teaching to develop transformational
leaders and advance the well-being of women and men around the world.

St. Catherine University

The program is offered in the evening and/or on weekends in a hybrid
or fully online format providing flexibility for working professionals and
those with family responsibilities.

Graduate Outcomes
Students will gain foundational public health knowledge and demonstrate
core public health and global health competencies through coursework,
an international experience, a 200-hour practicum, and a capstone
project. The following competencies are emphasized:
MASTER OF PUBLIC HEALTH FOUNDATIONAL COMPETENCIES
Evidence-based Approaches to Public Health
• Apply epidemiological methods to the breadth of settings and
situations in public health practice
• Select quantitative and qualitative data collection methods
appropriate for a given public health context
• Analyze quantitative and qualitative data using biostatistics,
informatics, computer-based programming and software, as
appropriate
• Interpret results of data analysis for public health research, policy or
practice
Public Health and Health Care Systems
• Compare the organization, structure and function of health
care, public health and regulatory systems across national and
international settings
• Discuss the means by which structural bias, social inequities and
racism undermine health and create challenges to achieving health
equity at organizational, community and societal levels
Planning and Management to Promote Health
• Assess population needs, assets and capacities that affect
communities’ health
• Apply awareness of cultural values and practices to the design or
implementation of public health policies or programs
• Design a population-based policy, program, project or intervention
• Explain basic principles and tools of budget and resource
management
• Select methods to evaluate public health programs
Policy in Public Health
• Discuss multiple dimensions of the policymaking process, including
the roles of ethics and evidence
• Propose strategies to identify stakeholders and build coalitions and
partnerships for influencing public health outcomes
• Advocate for political, social or economic policies and programs that
will improve health in diverse populations
• Evaluate policies for their impact on public health and health equity
Leadership
• Apply principles of leadership, governance and management, which
include creating a vision, empowering others, fostering collaboration
and guiding decision making
• Apply negotiation and mediation skills to address organizational or
community challenges
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Communication
• Select communication strategies for different audiences and sectors
• Communicate audience-appropriate public health content, both in
writing and through oral presentation
• Describe the importance of cultural competence in communicating
public health content
Interprofessional Practice
• Perform effectively on interprofessional teams
Systems Thinking
• Apply systems thinking tools to a public health issue
MASTER OF PUBLIC HEALTH GLOBAL HEALTH COMPETENCIES
1. Analyze the roles, relationships, and resources of the entities
influencing global health
2. Apply ethical approaches in global health research and practice
3. Apply monitoring and evaluation techniques to global health
programs, policies, and outcomes
4. Propose sustainable and evidence-based multi-sectoral interventions,
considering the social determinants of health speciﬁc to the local
area
5. Design sustainable workforce development strategies for resourcelimited settings
6. Display critical self-reflection, cultural humility, and ongoing learning
in global health

Accreditation
The Council on Education for Public Health (CEPH) is the accrediting
body for programs and schools of public health.
The St. Kate's Master of Public Health (MPH) in Global Health is an
applicant for CEPH accreditation. The site visit is scheduled for the
2019-2020 academic year.
More information about accreditation can be found on the CEPH website
(http://www.ceph.org.).

Degree Requirements
The MPH degree is conferred upon candidates who have met the
following requirements:
• Completion of required courses
• Attainment of overall minimum grade point average of 3.0 on a 4.0
scale
• Completion of capstone project and oral presentation
• Completion of one international experience
• Completion of a 200-hour practicum
One international experience approved by the department is mandatory
and can be fulﬁlled by:
1. Completing the 200-hour practicum at an approved international site,
or
2. Participating in a summer or January-term faculty-led global studies
course abroad
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Years to Complete the Program
The full time program of study includes a minimum of 44 credits taken
over two years. The program must be completed within 5 years.

"3+2" dual degree option
St. Catherine University offers a fast track, "3+2" dual degree option for a
limited number of St. Kate's students enrolled as bachelor's degreeseeking students in the following majors: Biology, Communication
Studies, Economics, Nutrition Science, Philosophy, Psychology, Public
Health, Women and International Development, and Women's Studies
(refer to the Pre-Professional Programs section of the undergraduate
catalog for details). Qualifying students will complete their undergraduate
major in three years. In their fourth year - while still enrolled at the
undergraduate level - students will begin taking MPH courses while
completing remaining undergraduate courses. In their ﬁfth year,
students will complete the MPH while enrolled as graduate students.
Eligible students must meet all MPH admission requirements (https://
www.stkate.edu/academic-programs/gc/public-health-global-health/).

Transfer Credits
Requests for transfer of credit are considered on an individual basis and
only graduate courses will be eligible. A total of nine relevant credits of
transfer and special classes can be applied toward the MPH degree with
the approval of the program director. To be eligible for transfer, the course
must have been completed at a regionally accredited institution.

Progression Policy
Requirements to Remain in Good Standing
In addition to fulﬁlling University requirements and following all University
policies for graduate program standing and progression, students
enrolled in the MPH in Global Health Program must observe the following
requirements to remain in good standing:
• Successfully complete all required course requirements
• Earn a grade of B or better in each graduate course
• Maintain an overall 3.0 grade point average
• Successfully complete a capstone project and oral presentation
• Successfully complete one international experience
• Successfully complete a 200-hour practicum experience
• Demonstrate satisfactory professional attitudes and behaviors as
deﬁned by the program

Practicum Evaluations

Student Evaluation of Practicum: During their practicum, students are
required to complete the evaluation at the end of the practicum period.
The information from these evaluations will be used to update the data
on each practicum site, correct deﬁciencies if present, and as a resource
for placing future students in that site.
Preceptor Mid-Practicum and Final Evaluation of Student Performance:
The student is to remind and encourage the preceptor to perform a
mid-practicum evaluation to point out strengths and weaknesses that
the student has demonstrated during the ﬁrst-half of the practicum. In
this way, students are able to work on those areas of weakness for the
remainder of the practicum. The preceptor is responsible for evaluating
student performance during the practicum, at the end of the practicum
as well and is encouraged (but not required) to discuss this evaluation
with the student prior to the completion of the practicum. Students
are evaluated on their public health skills as well as interpersonal and

communication skills, professionalism, practice-based learning and
systems-based learning.
Grading of practicum: Students are expected to maintain their overall
GPA minimum of 3.0 to remain in good academic standing in the MPH
Program. The practicum is pass/fail. If a student receives a ﬁnal grade
that is below 80%, the student must repeat the practicum. The ﬁnal grade
is determined by multiple factors including the preceptor evaluations, the
ﬁnal poster presentation, attendance, professionalism, and completion of
required assignments (see individual syllabi).
If the student is not performing at an acceptable academic and
professional level at the practicum site, and is either removed or
dismissed from the site prior to the end of the practicum due to poor
performance or unprofessional behavior, an investigatory process will be
completed by the Program and Fieldwork Coordinator. If it is determined
that the student earned a less than satisfactory grade for that practicum,
the student will have to repeat the practicum in its entirety. Once again,
depending on the academic standing of the student, he/she may be
subject to dismissal from the program.
Students are expected to behave in a professional manner consistent
with the Professionalism Guidelines for the MPH Student. Behaviors
indicating difﬁculty in displaying responsible learning, such as failure to
attend class regularly, chronic tardiness, unsatisfactory work, difﬁculty
with interpersonal communication, etc., normally require the student to
delineate professional development goals and strategies as a part of the
plan for professional development to resolve these problems. Failure to
improve or achieve competency in professional behavior may lead to
sanctions.
Students will be closely monitored throughout their practicum
experience. Preceptors are required to notify the Program and Fieldwork
Coordinator immediately upon having concerns about a student in order
that necessary remedial work can begin as soon as possible.

Academic Probation

Students are placed on academic probation if:
• A grade of B– or less has been earned in a course or
• The overall GPA is less than 3.0
Students are notiﬁed in writing by the program director that they have
been placed on academic probation. Students may be required to take a
reduced credit load during the probationary semester. This determination
will be made by the program director in consultation with the student's
advisor.
If students receive an unacceptable grade, they may repeat the course
once. The original grade will remain on the transcript, but only the
replacement grade will be calculated in the GPA. The program director
maintains the right to deny registration to any student who is not
progressing satisfactorily.

Removal from Probation

Students are removed from academic probation by:
• Earning a grade of B or better in two or more courses in the following
semester
• Achieving a grade point of 3.0
• Completing all required course assignments
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Students will be notiﬁed by letter from the program director that they
have been removed from academic probation

HLTH 6210

Health Communication

HLTH 6220

Qualitative Research Methods

Students may be offered a second semester of extended probation if
substantial progress is made towards improving grades but conditions
have not been fully met. The program director approves extended
probation in consultation with the faculty and faculty advisor.

HLTH 6230

Health Economics and Policy

HLTH 6240

Quantitative Data Analysis

MBA 7400

Project Management

MHI 5170

Population Health Informatics

Select Three Topic-based Elective Courses from:

Conditions for Professional Behaviors Probation

Professional attitudes and behaviors will be considered in the student's
overall evaluation and progress in the program. Students may be placed
on probation for demonstration of unprofessional behavior(s). Failure to
improve speciﬁc behaviors identiﬁed by the faculty as problematic will
result in dismissal from the program.

Conditions for Program Dismissal

If conditions for removal from probation or extended probation have not
been met, the student will be dismissed from the program. The program
director will notify the student in writing. In addition to academic reasons,
students may be dismissed from the program for:
• Violation of the Institution's policy on academic integrity

(The complete document on student conduct, including the process
for implementation, may be found on Kateway under St. Catherine
University's Student Policies.) Students may appeal an academic probation
or dismissal from the MPH program by following the Student Complaint
Process outlined in St. Catherine University's Student Policies on Kateway.

Readmission to the Program
Readmission to the program is based on appeal to and approval from
the program director in consultation with the faculty. Students may be
readmitted to the program on a provisional acceptance basis after one
semester if they have a clear plan and have satisfactorily corrected all
the terms of the dismissal. The decision to re-admit students to a full
admission status will be made in collaboration between their advisor and
the program director.
Title

HLTH 6320

Global Issues in Women's Health

HLTH 6340

Infectious Diseases

HLTH 6350

Nutrition in Low- and Middle-Income
Countries

HLTH 6360

Violence as a Public Health Issue

HLTH 6380

Healthcare Systems Strengthening (2
credits)

HLTH 6390

Global Noncommunicable Diseases

HLTH 6953

Independent Study (pending departmental
approval)

January Courses:

• Violation of the Institution's policy on student conduct

Code

Credits

Required Core Courses

HLTH 6310

Refugee and Immigrant Health

HLTH 6330

Public Health in Conflict and Humanitarian
Emergencies

HLTH 6335

Water, Sanitation, and Hygiene (WaSH) in
Public Health

January Term Courses Abroad:
ORLD 6700

The Cultural Context of Leadership (also
offered spring semester)

HLTH 6953

Independent Study (pending departmental
approval)

HLTH 6993

Child Family Health International Global
Education Program Course

Summer Course:
HLTH 6953

Independent Study (pending departmental
approval)

Summer Term Course Abroad:
HLTH XXXX

Service and Learning in Zambia

HLTH 6000

Critical Issues in Global Public Health

3

HLTH 6010

Principles of Epidemiology and
Biostatistics I

3

Total Credits

HLTH 6020

Principles of Epidemiology and
Biostatistics II

3

Social Work

HLTH 6040

Global Health Policy and Governance

3

Program Description

HLTH 6110

International Perspectives in Environmental
Health Sciences

3

HLTH 6130

Social and Behavioral Health Theories and
Applications

3

HLTH 7100

200-Hour Practicum

4

HLTH 7200

Capstone

3

Required Global Health Track Courses
HLTH 6030

Design and Implementation of Global
Health Programs

3

HLTH 6050

Monitoring and Evaluation of Global Health
Programs

3

HLTH 6100

Ethics and Human Rights for Global Health

1

Select Two Skill-based Elective Courses from:

6-7

Half-term Courses:

6

44-45

The St. Catherine University Department of Social Work’s mission is:
We prepare students for critically reflective practice to use social work
knowledge, values, and skills to demonstrate the intrinsic value of all
humankind in a uniﬁed purpose to serve those in need and promote
social justice and human rights.
The St. Catherine University Master of Social Work (MSW) program
mission is to prepare clinical social workers for critically reflective social
work practice. We collaborate with students and communities to create
learning environments grounded in social justice and scholarly inquiry
with a critical perspective on social work knowledge, values, and skills, in
order to lead and influence change.
Two MSW program options are available: Advanced Standing, a reducedcredit option for students with bachelor's degrees in social work; and
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Regular Standing, for students with bachelor's degrees in any subject.
One-year and two-year tracks are available for Advanced Standing
students. Regular Standing students select from two-year or three-year
tracks. The advanced standing program requires 38 credits, including 600
hours of ﬁeld practica. The regular standing graduate program requires
56 semester credits, including 1,000 hours of ﬁeld practica. Foundation
and advanced courses include study in human behavior and the social
environment, social policy and services, research, generalist and clinical
social work practice and ﬁeldwork. Courses are offered on our St. Paul,
MN campus, in a blended format that includes fully on-campus as well as
hybrid (on campus and online) courses—all in a convenient schedule in
the late afternoon and evening designed for working adults.
The MSW program emphasizes the development of the individual
student. Its focus on clinical social work practice with individuals,
small groups and families, deals with problems including poverty,
discrimination, mental illness, developmental disabilities and oppression.
The MSW curriculum emphasizes demonstrated mastery of knowledge
and practice skills and is rooted in a philosophy of social responsibility
and respect for human rights. The development of areas of expertise can
be explored through selection of electives and ﬁeld placements.

Master's
• Master of Social Work (MSW) (http://catalog.stkate.edu/graduate/
health/social-work/msw/)
GRSW 5000 History and Philosophy of Social Work — 3 credits
This course provides a foundation for the graduate social work and
includes some texts that will be used across the curriculum. Special
emphasis is placed on understanding the history, legacies, philosophy
and values of social welfare and social work. This course provides
students the opportunity to explore the historical development of the
ethics, purposes, and sanctions characteristic of professional social work
practice.
GRSW 5010 Theory and Practice of Social Work I — 3 credits
This course provides the ﬁrst year MSW student with the knowledge
and skills needed for generalist social work practice. Students develop
communication and interviewing skills, which are used in work with
client systems of all sizes. It is taken concurrently with a ﬁeld placement,
which serves as a practice lab for applying theory and skills learned
in the classroom. This ﬁrst course in a year long sequence (students
are expected to stay in the same section both semesters) focuses
on understanding the generalist and integrative models of practice,
social work values and ethics, the strengths perspective, empowerment
principles and basic principles of ethical reasoning. Student selfawareness and self-assessment are especially important since they
facilitate the development of an authentic style of practice.
GRSW 5020 Theory and Practice of Social Work II — 3 credits
This course is a continuation of GRSW 5010 and is also taken
concurrently with a ﬁeld placement which serves as a practice lab for
theory and skills learned in the classroom. This course focuses on
several practice applications: group theory and process (both task and
treatment groups), agency change, and understanding the dynamics
of unintended discrimination and oppression. As with the ﬁrst course,
student self-awareness and self-assessment are critical to developing a
solid foundation for authentic practice.

GRSW 5050 Field Practicum and Seminar I — 3 credits
The ﬁeld practicum is an educationally directed on-site experience
under the supervision of an agency-based social work ﬁeld instructor
and a campus based faculty liaison. Students complete a total of 400
hours during the ﬁrst practicum. On-campus seminars (I and II) taken
concurrently with the practicum, assist the student in the integration and
application of practice theory to their placement learning activities. The
ﬁrst practicum is taken concurrently with GRSW 5010 and GRSW 5020:
Theory and Practice of Social Work I and II.
GRSW 5060 Field Practicum and Seminar II — 3 credits
The ﬁeld practicum is an educationally directed on-site experience
under the supervision of an agency-based social work ﬁeld instructor
and a campus based faculty liaison. Students complete a total of 400
hours during the ﬁrst practicum. On-campus seminars (I and II) taken
concurrently with the practicum, assist the student in the integration and
application of practice theory to their placement learning activities. The
ﬁrst practicum is taken concurrently with GRSW 5010 and GRSW 5020:
Theory and Practice of Social Work I and II.
GRSW 5150 Social Work And The Law — 3 credits
This course integrates social work and the law issues which affect social
workers in practice. The course addresses legal regulation of social work;
licensing standards; professional liability; ethical issues and sanctions.
The course focuses social worker involvement in legal processes;
preparing for court; testimony and cross-examination. Students will learn
substantive law affecting social work practice in selected areas such as:
child protection, mental health, family law, domestic violence, housing
law, government beneﬁts, legal research, and child welfare.
GRSW 5160 Child Welfare — 3 credits
This course traces the history and legal framework of national and
state child welfare policy over the last century, concentrating on recent
legislative issues and reforms. Topics include the role of the child
in different family constellations and a diverse American society,
maltreatment, foster care, adoption, family preservation and familycentered services, kinship care, and the impact of the most recent
national legislation, the 1997 Adoption and Safe Families Act. The course
is conducted seminar style, with discussion of readings and writing
assignments with the instructor and guest experts as the predominant
classroom methodology.
GRSW 5230 Practice with Older Adults and Their Families — 3 credits
This course provides an introduction to, and overview of social work
knowledge, skills, and values for working with older adults and their
families. Content includes an examination of theories such as: “activity
theory”, “substitution theory”, “continuity theory”, “labeling theory,”
“transpersonal theories” and the “transition model” as well as the
“strengths perspective and empowerment principles” as they apply
to an elderly population. Students are expected to examine their own
and societal attitudes about aging, risk factors of aging, the nature and
limitations of gerontological social work, forces shaping the delivery
system, major bio-psychological and spiritual dimensions in practice, and
differential models of intervention.
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GRSW 5340 Practice with Service Members, Veterans and Their Families
— 3 credits
This course provides an introduction to and overview of military social
work knowledge, skills, and values for working with service members,
veterans, and their families at the foundation level. Content includes an
examination of topics relevant to a foundation in military social work
practice such as military culture, at-risk populations, as well as risk and
resilience among deployed service members and their families. Students
are expected to examine their own and societal attitudes about social
work with military-impacted populations. Students will demonstrate
competency through integrative, multi-level applications grounded
in literature, current initiatives and resources for military-impacted
populations, and current research and policy.

GRSW 6040 Methods of Clinical Social Work II — 3 credits
This course is part two of a year-long sequence requiring students to
keep the same instructor over the academic year. This course provides an
overview of theories and intervention methods for social work practice.
It is a continuation of GRSW 603. The course focuses on the clinical
interview, both with regard to the philosophy and theoretical constructs of
the approaches and to the application of those approaches in work with
clients from various ages, cultural and ethnic and class backgrounds.
Emphasis is placed on differential aspects of assessment and diagnosis
of different age groups throughout the lifespan, the formulation of a
treatment plan, the therapeutic relationship and the process of treatment.
Emphasis is placed on theories and methods of practice with individuals
and groups. This course is taken concurrently with GRSW 6080.

GRSW 5400 Human Behavior and the Social Environment — 3 credits
This foundation course will explore the dynamics of human behavior and
prepare a foundation of knowledge on which to build clinical practice
skills. Through a study of systems theory, psychodynamic theory and the
identiﬁcation of the biological, psychological and sociological variables
influencing development, students will gain a theoretical base for
application to the assessment of client systems. Special emphasis in the
course is on the important factors of human diversity (ethnic minorities
of color, racism, ethnocentrism, aging, sexism, sexual orientation, and
religion/spirituality) as they affect the dynamics of human behavior.

GRSW 6070 Field Practicum and Seminar III — 4 credits
This course provides advanced learning and practice in settings
conducive to clinical social work practice under the instruction of an
agency-based social work supervisor and campus-based faculty member.
Students complete a minimum of 600 hours during the practicum.
Campus seminars (III and IV) taken concurrently with the practicum
provide guidance for learning, continued application of theory and prior
experience, and further reﬁnement of social work skills. The clinical ﬁeld
practicum is taken concurrently with GRSW 6030 Methods of Clinical
Social Work I and GRSW 6040 Methods of Clinical Social Work II.

GRSW 5410 Family Resilience and Diversity: Immigrants and Refugees —
3 credits
This course presents the family resilience framework as a foundational
context for working with diverse populations, focusing on strengths and
adaptive capacity. Speciﬁcally, this course explores critical issues, theory
and skills related to social work practice with immigrants and refugees.
Consideration is given to the macro context of immigration including
related policy responses. Key factors in resettlement and transition,
such as migration trauma, the social work delivery system, and the role
of the social worker with clients, communities and organization will be
addressed.

GRSW 6080 Field Practicum and Seminar IV — 4 credits
This course provides advanced learning and practice in settings
conducive to clinical social work practice under the instruction of an
agency-based social work supervisor and campus-based faculty member.
Students complete a minimum of 600 hours during the practicum.
Campus seminars (III and IV) taken concurrently with the practicum
provide guidance for learning, continued application of theory and prior
experience, and further reﬁnement of social work skills. The clinical ﬁeld
practicum is taken concurrently with GRSW 6030 Methods of Clinical
Social Work I and GRSW 6040 Methods of Clinical Social Work II.

GRSW 5800 Social Work Research Methods — 3 credits
This course focuses on learning generalist social work research methods
and skills. Students will be introduced to the basic concepts of research,
allowing them to be both critical consumers and novice producers of
research. Skills emphasized include critiquing and analyzing research
literature, searching for relevant scholarly articles, writing literature
reviews, developing research design, and understanding quantitative
and qualitative data analysis. Discussed in the class are frameworks
regarding evidence-based practice, diverse client systems, ethical
research practice, and social justice.
GRSW 5903 Topics — 3 credits
Topics courses vary each semester and provide an in-depth study of
particular issues, concerns and trends in social work.
GRSW 6030 Methods of Clinical Social Work I — 3 credits
This course is part one of a year-long sequence requiring students
to keep the same instructor over the academic year. This course
provides an overview of theories and intervention methods for social
work practice. The course focuses on the clinical interview, both with
regard to the philosophy and theoretical constructs of the approaches
and to the application of those approaches in work with clients from
various cultural, ethnic and class backgrounds. Emphasis is placed on
differential aspects of assessment and diagnosis of clients of all ages,
the formulation of a treatment plan, the therapeutic relationship and the
process of treatment. This course is taken concurrently with GRSW 6070.

GRSW 6090 The Spiritual Dimension of Social Work Practice — 3 credits
This course conceptualizes social work practice as consisting of seven
interrelated elements: use of theory, goals of practice, context for
practice, nature of helping relationship, assessment, intervention and
ethical guidelines. These interrelated elements will be explored in the
context of religion, spirituality, and various practice settings. Social Work
assists people in achieving their full potential within their environmental
contexts by adopting a holistic, person-in-environment perspective. Since
its inception, the profession has recognized that a holistic perspective
requires attending to biological, psychological, sociological, and spiritual
human needs. Current trends in social work education support the
inclusion of content on religion and spiritual diversity. In accordance
with professional policy, this course is an elective that provides an
introduction to the spiritual dimension of social work practice.
GRSW 6120 Grief Counseling and Therapy — 3 credits
The course provides theoretical and applied frameworks for
understanding grief and loss as they relate to social work practice. The
perspectives and skills taught in the class can be used in recognizing
and addressing grief and loss with persons of diverse backgrounds, who
are facing a variety of different losses, in a variety of practice settings.
The course is designed to be relevant for social work practice in any
setting, not just those focused on death and dying. A broad view of the
concept of loss will be taken. Students will be able, by the conclusion of
the course, to recognize, identify, and respond to losses with those with
whom they work. Students will also address matters of self and team
care when addressing grief issues with clients.
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GRSW 6140 Clinical Practice with Children — 3 credits
This class will be focused on the normal developmental trajectory from
birth through adolescence, with an emphasis on the early formative
years. Because pathological development can only be evaluated through
the lens of normative development, the ﬁrst half of the semester will be
dedicated to understanding what happens in the normal developmental
sequence and what developmental milestones must be reached. The
second half of the semester will look at various pathologies found in
children with a goal of discovering the causes of these pathologies
and the most useful interventions to help development get back on
track. During all of the semester we will also be reading clinical stories,
including effective interventions when development goes awry.

GRSW 6210 Brief Dynamic Psychotherapy — 3 credits
This course will focus on teaching the theory and practice techniques
of brief psychodynamic psychotherapy. Major emphasis will be on
one model of brief dynamic psychotherapy being, “Time Limited
Dynamic Psychotherapy.” The course will focus on the application of this
dynamic theory to clinical social work practice. The course will focus on
techniques utilized to effect change.

GRSW 6150 Clinical Practice with Couples and Families — 3 credits
This course provides an overview of theory and models of social work
intervention with couples and families. Students will learn the philosophy
and theoretical constructs of a variety of methods as well as how to
apply those methods to clients. In addition, the course will focus on a
few common clinical issues which families face, allowing students the
opportunity to apply the methods to particular problem areas. Emphasis
is placed on both cultural and gender issues, as well as on working with
families with both traditional and non-traditional structures.

GRSW 6230 Clinical Practice with Older Adults — 3 credits
Emerging from what has been learned through the Hartford Geriatric
Enrichment Grant, this course has been designed as a graduate level
specialty course on the clinical issues of aging. The course is an
examination of aging and the interaction of the biological, psychological,
emotional, spiritual, and social/economic factors. By focusing on clinical
practice and case management with older adults and their families, the
course will provide in-depth knowledge about assessment, diagnosis,
treatment and evaluation. In counterpoint to the application of various
psychological and cognitive measurement tools, students will discuss the
clinical and ethical implications in relation to diversity and populations
at risk. Theories of aging and models of intervention will be discussed
and critiqued. The role of the clinical social worker will be examined in
the various settings and agencies serving aged populations. The course
is based on the strengths based perspective and will provide a variety
of viewpoints and case examples of best practice with older clients and
their families.

GRSW 6160 Clinical Practice with Groups — 3 credits
This theory-based course develops knowledge and skills for the
application of research-informed models of clinical social work with
groups. It focuses on the therapeutic factors in group process and
the tasks and skills of the clinical social worker in composing groups,
facilitating group process on behalf of members, and the skills and
techniques for responding to group members' special needs. Special
emphasis is placed on cultural and gender-sensitive application of the
practice models promoting empowerment processes in groups and their
application with special populations at risk. Attention is also given to
integrating research in the practice of clinical social work with groups.
GRSW 6180 Cognitive Interventions — 3 credits
This course will introduce students to the effective practice of cognitive
behavioral therapy (CBT). Students will be introduced to and will
have the chance to practice techniques from CBT such as activity
scheduling, thought records, and guided discovery. Students will learn
how to conceptualize and to treat broadly from a cognitive behavioral
perspective, with attention to forming a cognitive conceptualization,
including concepts such as automatic thoughts, intermediate thoughts,
core beliefs, and how to work at each of these levels. Students will also
learn how to modify and tailor treatment to speciﬁc diagnoses such as
mood, anxiety, personality, psychotic, and substance-related disorders.
GRSW 6190 Integrative Psychotherapy — 3 credits
This course on integrative psychotherapy uses a bio/psycho-social/
spiritual perspective applied to clinical social work practice. Based on
Mindfulness-based Meditation principles and practices, students will
explore the mind-body connection informed by neuroscience research,
emotional intelligence and mindfulness-based approaches, body-oriented,
and contemplative approaches from other east/west disciplines of study.
Integrative psychotherapy draws from a range of expressive/healing
arts. Through both theoretical and experiential practices students will
learn effective and appropriate applications of integrative processes in
clinical work with individuals, couples, families and groups. Integrative
therapy with diverse mental health issues and client populations will
be taught through case examples, classroom activities, discussion and
assignments. A strong ethical foundation for practice and the prevention
of compassion fatigue will be established throughout the course.

GRSW 6220 Clinical Practice with Adolescents — 3 credits
This course will focus on teaching clinical social work interventions with
adolescents emphasizing a developmental, psychodynamic perspective.
The course will focus on developing clinical skills that assist adolescents
in dealing with derailed development.

GRSW 6240 Mental Illness: Clinical Issues and Practice — 3 credits
This course is designed to increase knowledge and practice skills when
working with adult clients who have mental illness. Various treatment
models will be explored, with particular emphasis being placed on service
models that are strengths-based and systems-oriented. The course will
build on content from GRSW 645: Psychopathology and Human Behavior
and will expand learning relative to what are considered the serious and
persistent mental illnesses, such as schizophrenia, bi-polar disorder, and
major depression, recurrent. Classroom experiences will include lecture
and discussion, guest speakers (professionals and consumers), videos,
and group presentations.
GRSW 6250 Social Policy and Program Development — 3 credits
This course focuses on current social welfare policy, policy analysis and
advocacy, connections between policy and practice, and social welfare
program development. The content and effects of current social welfare
policy are examined in the course, and policy analysis and the skills for
policy advocacy are emphasized. The course carefully considers the
connections between policy and clinical practice. A major focus of the
course includes learning the stages of program development, which
culminates in a group program proposal and presentation. Emphasized
in the course are the frameworks of social justice, diversity and cultural
contexts, and the application of research skills to all parts of policy and
program practice.
GRSW 6260 Clinical Practice for the Treatment of Trauma — 3 credits
This course will focus on an understanding of the psychophysiology
of trauma and address clinical work with trauma clients. The course
will explore trauma’s impact on the organization of the self and its
implications for treatment.
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GRSW 6270 Clinical Practice in Schools — 3 credits
This course examines the school as a social institution charged with
educating and socializing children into American society (Allen-Mears,
Washington & Welsh, 2000); and the role of the social worker in such
a host setting. Attention is placed on clinical social work with children
and adolescents in a school setting, including differential diagnosis and
special education mandates. This course examines speciﬁc handicaps
to learning and the differences between diagnosis and special education
labeling. This course emphasizes roles and tasks of the social workers
in helping students, schools and families adjust to and cope with special
needs. We will explore the process of integrating social work values
into a school setting. Emphasis will be placed on evaluation of the
effectiveness of school social work interventions.
GRSW 6280 Clinical Practice with Immigrants and Refugees — 3 credits
This course provides an in-depth study of issues related to clinical
social work practice with immigrants and refugees. It is set in the macro
context of understanding global trends in immigration, immigration to
the U.S. and related public policy responses in terms of their influence
on the lives of persons coming to this country and on the service delivery
systems intended to serve them. Speciﬁc clinical skills and strategies
for engaging immigrant and refugee clients in various practice settings
are emphasized, along with research ﬁndings on service utilization of
immigrants and refugees. The role of acculturation processes, issues and
problems will be addressed in relation to common social service workers'
cultural and ethnic heritage may affect their clinical practice and work
with social work colleagues who themselves have immigrant or refugee
backgrounds will be addressed.
GRSW 6290 Clinical Social Work Practice in Integrated Healthcare — 3
credits
The objective of this course is to educate social work students in
the direct practice of integrated behavioral health in primary care.
Students will become knowledgeable of the roles of behavioral health
providers working in primary care settings, theories and models of
care, and cross-cultural issues. They will develop skills in engagement,
assessment, intervention planning and implementation, and practice
evaluation. Because the populations served in primary care settings
span the spectrum of severity in both the physical and behavioral
health dimensions, students will develop competencies in engaging and
supporting patients across a range of health conditions. This includes
the essential practice skills needed to effectively address the challenges
of integrating services, care, and support for persons with health, mental
health, and substance use problems.
GRSW 6330 Dialectical Behavioral Therapy — 3 credits
This course provides a detailed understanding of the theoretical
perspectives, empirical foundations, and treatment strategies of
Dialectical Behavior Therapy (DBT). DBT is an Empirically Supported
Treatment (EST) approach for working with clients who have difﬁculty
managing symptoms associated with Depression, Anxiety, Personality
Disorders and Personality Disorder – Trait Speciﬁed Disorders (PD-TS),
addictions, and dual diagnosis. DBT assists clinicians in expanding
their expertise and effectiveness working with and supporting clients
with dramatic interpersonal styles, difﬁculty regulating their reactions
to external triggers, suicidal issues, and self harm potential. It is a
therapeutic approach that originated from Cognitive Behavioral Therapy
(CBT). Students will explore the theoretical basis of this approach,
speciﬁc DBT interventions, and how to effectively with high-risk, complex,
multi-need clients. Students will be encouraged and challenged to assess
and critique how DBT aligns and conflicts with clinical social work
practice and values.
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GRSW 6340 Clin Pract in Military Soc Wrk — 3 credits
This course assumes that students have a basic understanding of the
military, service members, veterans, and their families. The focus of the
work in this course is the development of clinical competencies and
use of professional self in military social work practice. This elective
draws on theory and research informed strategies for military social work
interventions with service members/veterans, couples, family members,
and groups. Throughout the course, students will be expected to address
their learning in the context of application to practice and leadership in
the ﬁeld.
Prerequisite: GRSW 5340 or SOWK 4340.
GRSW 6450 Psychopathology and Human Behavior — 3 credits
This course will explore the dynamics of psychopathology in human
behavior. Through the identiﬁcation of the biological, psychological,
sociological and spiritual variables influencing behavior, students
will gain a theoretical foundation for understanding and assessing
psychopathology. The impact of diversity, social justice and ageism on
behavior and the experience of mental illness will be explored. Special
emphasis in this course is on the complexity of psychopathology and the
use and practical limitations of diagnostic systems, especially the DSMIV-TR.
GRSW 6500 Clinical Supervision and Program Management — 3 credits
This course identiﬁes and examines central concepts, theories and
models of clinical supervision and program management. Strategies and
techniques for establishing, improving and maintaining the supervisory
relationship as a mechanism for maximizing service to clients are
considered. Special attention is given to organization dynamics and
structure, to delineating the management function, and to issues of
power and authority. Emphasis is on the dynamics of supervision, ethical
and value principles, professional boundaries and supervision as a
leadership function.
GRSW 6683 Directed Study — 3 credits
GRSW 6810 Social Work Practice Research — 3 credits
This course focuses on research in all areas of social work practice. Both
quantitative and qualitative research methods are studied in research
designs from single-subject designs through group designs to systematic
evaluation. A major focus is to develop the knowledge and skills of the
student to be an objective evaluator of social work practice as well as to
be an active participant in adding to the knowledge base of social work.
GRSW 6903 Topics — 3 credits
The topics course will vary each semester offered and provide an in-depth
study of particular issues, concerns and trends in social work. GRSW
6903 is a clinical level elective.
GRSW 6953 Independent Study — 3 credits
Independent study offers students in the generalist concentration the
opportunity for creative learning on topics of their choice. A student
works with a faculty member to develop a learning plan that speciﬁes the
content, objectives, credit allocation and process of evaluation.
Prerequisites: Instructor and program approval.

School of Business
The School of Business prepares lifelong learners to initiate ideas
and take action in a globally-connected, changing world. Bachelor's
and graduate degrees, certiﬁcates and professional development
programming span ﬁnance, marketing, sales, management, ethics, and
consumer science.
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Programs include the nationally recognized Center for Sales Innovation,
the Master of Arts in Organizational Leadership, and the Master of
Business Administration.

Business Administration
The St. Kate's Master of Business Administration (MBA) is for women
and men who believe in business as a force for change — at work, in the
community, or around the world.
Students will be able to:
• Learn from faculty with diverse and relevant experiences in business
and academia.
• Immediately integrate new tools and ideas into their current work.
• Gain the skills and experiences needed to advance their careers today
and in the future.
Concentrations:
• The healthcare management concentration prepares students
for what's next in this broad and rapidly-changing ﬁeld. Backed
by the university’s long-standing reputation as the region's most
comprehensive provider of education for health professionals,
this concentration prepares leaders to tackle the challenges and
opportunities within a variety of healthcare settings.
• The integrated marketing communications (IMC)
concentration provides students with analytic and creative skills in
the ﬁeld of marketing. Our IMC concentration is unique to the regional
market, allowing students to gain the breadth of an MBA while also
acquiring depth of knowledge in marketing insights, creative process
and strategy, brand building, digital marketing, social media strategy,
and marketing analytics.
• The general management concentration includes a broad business
toolkit of dynamic courses in accounting, ﬁnance, marketing,
economics, project management and other key leadership areas. With
a focus on analytic, strategic, and people skills, students will be wellprepared to lead and manage in different types of organizations.
Mission:
The St. Catherine University MBA program develops innovative leaders
who are knowledgeable in their disciplines, act with integrity, and have
a commitment to the triple bottom line of people, planet, and proﬁt.
Graduates of the program will be prepared to make a difference in their
professions, integrating theory and practice to lead and manage in a
globally connected, changing world.

Master's
• Master of Business Administration (p. 97)

Certiﬁcate
• Integrated Marketing Communications (p. 97)

MBA 6000 Advanced Management Essentials — 3 credits
Advanced Management Essentials prepares students for the rigorous
work they will encounter in future MBA course work. This interdisciplinary
course serves as a method of leveling for all students to ensure they have
a solid understanding of essential business principles in preparation for
graduate-level MBA coursework. Students will complete online business
learning modules and assess their knowledge of a topic before and after
the learning module is completed. Topics for the business modules
include: management, marketing, economics, global studies, business
law, ethics, accounting, ﬁnance, information systems, and statistics.
Simultaneous to assessing and developing their knowledge in these
subject areas, students will build their skills in library research, APA
writing and citations, presenting, and case study analysis.
Prerequisite: Admission to the MBA program.
MBA 6100 Foundations for Personal and Team Leadership — 3 credits
Business leaders across industries are charged with leading themselves
and others in complex and dynamic work environments. This course
allows students to understand and develop personal and team leadership
skills to prepare them for roles of increasing visibility and responsibility.
Through thorough self-assessment and reflection, students will gain a
deeper understanding of their own personal leadership style and values.
They will then explore how their individual leadership styles are expressed
through their leadership of teams in a professional environment.
Students will analyze and experience the challenges and opportunities
with leading and managing team members with diverse perspectives and
experiences. The exploration of personal and team leadership sets the
foundation for continued leadership development throughout the MBA
program and beyond.
MBA 6200 Financial Accounting — 3 credits
This course will focus on the understanding, evaluation and critical
analysis of the ﬁnancial statements to enable managers to make more
effective decisions. The accounting of signiﬁcant and common economic
events will be analyzed as to the impact on the ﬁnancial statements in
accordance with Generally Accepted Accounting Principles. Topics will
include assets, liabilities, equity and ratio analysis as well as a critical
analysis of ethical and socially responsible decisions.
MBA 6250 Accounting for Managers — 3 credits
This course introduces students to core ﬁnancial and managerial
accounting concepts. Students will learn how to apply these concepts in
modern organizations. The course explores best practices and emerging
trends in accounting with a focus on the types of ﬁnancial decisions
managers and executives make on the job. The examination of topics
and cases includes: ﬁnancial statement identiﬁcation, cost-volume-proﬁt,
product pricing, proﬁtability, constraint management, breakeven analysis,
budgeting, cost structures, controls and ethics.
Prerequisite: Admission to MBA program.
MBA 6300 Managerial Accounting — 3 credits
The purpose of this course is to apply accounting concepts to
management decision making. Learners will apply accounting tools
to making effective business decisions. These tools include budget
forecasting, cost volume proﬁt analysis, break even analysis, incremental
analysis, the cash budget and budget performance evaluation. Learners
will also study and incorporate the concepts of the balanced scorecard
and triple bottom line accounting (people, planet and proﬁt) in the
decision making process.
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MBA 6400 Marketing Management — 3 credits
This course focuses on trends in marketing today that require marketing
professionals and leaders to focus not only on designing and marketing
products but also on the impact of products on consumers, consumption,
waste streams and the resource capacity of the planet to support current
rates of resource use. Within a framework of sustainable marketing,
students will examine marketing theory, concepts, processes, and
communications channels used to build customer value, to achieve a
competitive advantage and to accomplish mission driven objectives
through the lenses of innovation and global justice. Students will
understand core strategic marketing principles and how the marketing
function has become central in a technology driven global business
environment.
MBA 6410 Creative Strategy and Process — 3 credits
In IMC campaigns, the creative strategy lays the foundation for effective
messaging, while the creative brief is the roadmap for the journey.
In this course, students will examine the frameworks, theories and
practices used to manage the campaign development process. Students
will analyze qualitative data to unlock the psychology of consumer
motivation. Students will write creative briefs, which are used to motivate
external agencies and internal stakeholders to do their best work.
Ultimately, students will evaluate creative to assure its alignment with
a brand's positioning and to enhance its impact in today's cluttered
marketing environment.
Prerequisite: Admission to MBA Program.
MBA 6500 Healthcare Systems and Policy — 3 credits
This course introduces and examines the main features of the U.S. health
care system. It explores the complex relationships among consumers,
providers, and payers. Topics include delivery systems (e.g. hospitalbased care, primary care clinics, home care, retail clinics, and long-term
care settings), reimbursement systems (e.g. Medicare, Medicaid, private
insurance, managed care organizations), and drug and medical device
companies. The course pays close attention to the incentives facing the
main players in U.S. health care. While developing an understanding of
the U.S. health care system, students will learn to apply basic economic
reasoning to analyze important health policy issues in the United States.
MBA 6600 Quantitative Methods for Managers — 3 credits
This course provides students with the skills needed to gather, analyze,
interpret and understand the limitations of the data required to effectively
inform business decision making. Topics include how and when to do a
variety of data collection techniques such as surveys and focus-groups.
Particular attention is paid to the ethical implication of collecting and
using data in business settings. Analytical tools dealing with the cross
sectional and time series data are presented. Interpretation of data from
secondary and primary sources using analytical tools such as parametric
techniques, conﬁdence intervals, hypotheses testing and regression
analysis will be emphasized. Potential limitations and how to best deal
with those limitations is also discussed. Standard spreadsheet and
statistical analysis software will be used extensively in this course to
analyze large data sets that a typical ﬁrm may encounter in making key
business decisions.
Prerequisite: Admission to the MBA Program.
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MBA 6683 Directed Study — 3 credits
MBA 6700 Strategic Innovation — 3 credits
This course focuses on innovation and its connection to overall
business strategy. Speciﬁc attention will be given to product and
service innovation and building a culture that supports and encourages
strategic innovation. Decision-making criteria surrounding innovation
best practices will be discussed and applied. The course emphasizes the
interrelated processes of innovation, creativity and product and service
development by deeply understanding unmet needs in the marketplace
and anticipating trends that impact the direction of innovation. Students
will examine conditions that foster innovation, and understand why
they are important to the organization’s long-term relationship with
consumers, the environment, and local and global communities.
Prerequisite: Admission to the MBA Program.
MBA 6710 Healthcare Innovation — 3 credits
Students in this course will examine how healthcare leaders provide high
quality care to patients while managing the ﬁnancial viability of their
organization. The course will present theories and practices of delivering
quality health care in an effective and efﬁcient manner within dynamic
and complex systems. Quality management philosophies will be reviewed
and analyzed through casework and presentations by healthcare leaders.
Students will evaluate the critical linkage between ongoing operational
process improvements and innovation in a healthcare setting. The course
will present frameworks for identifying and improving healthcare process
weaknesses while also building a foundation of innovation within the
organization. Students will master techniques to help them lead change
and create work cultures committed to quality, safety, and proﬁtability.
MBA 6720 Digital Strategy and Storytelling — 3 credits
Stories are powerful – they involve people viscerally and intellectually,
bonding people to the topic, forcing people to empathize with the
actors, and compelling people to act. Stories engage our audience and
build brands. In this course, students will evaluate communication
technologies, transmedia campaigns, and consumer interaction in
brand storytelling. By taking a stakeholder perspective, students will
synchronize these branding elements (logo, packaging, name etc.) across
customer touchpoints and through a variety of media to build, transform
and manage brands.
MBA 6800 Strategic Integrated Marketing Communications — 3 credits
Students will learn and apply the strategic concepts of integrated
marketing communications as a process for managing communication
between an organization and its stakeholders. Students will understand
the impact of marketing communications on key stakeholders including
consumers, vendors, partners and others. Students will use marketing
research, segmentation, branding, and positioning to create effective
communication strategies in a variety of situations across multiple
media.

96

Business Administration

MBA 6810 Healthcare Quality — 3 credits
This course focuses on concepts, tools, strategies, and applications
for measuring, improving, and incentivizing quality in healthcare. Key
topics covered include: measurement of quality (including clinical quality
metrics, patient experience metrics, population health metrics, and the
pros and cons of current methods for measuring quality and their effects
on patient care -- considering critical analysis of the often-assumed
relationships among improving quality, reducing costs, and increasing
revenue); concepts and methods for quality improvement (including PlanDo-Study-Act, quality teams and improvement projects, error and waste
reduction, lean thinking, the Institute of Medicine's quality attributes,
systems thinking, quality-related diagrams and charts, and population
health management); and incorporation of quality metrics into payment
systems (including the use of quality metrics in Medicare payment to
Accountable Care Organizations and Part C and D Star Ratings).
MBA 6850 Digital Strategy and Planning — 3 credits
Successful digital strategies involve three fundamental components:
Truly branded content, channel choice and placement, and a
detailed metrics plan in order to gauge performance for continuous
improvement. In this course, students will develop a comprehensive
digital marketing plan inclusive of target audience analysis, content
strategy, recommendations on media channels and performance metrics
recommendations.
MBA 6900 Economics for Managers — 3 credits
This course examines the managerial decisions within the framework
of economic theories. Use of fundamental economic concepts in
business decisions by entrepreneurs, managers, owners and employees
is explored. Case studies will be used to apply economic principles and
concepts to understand the structure of the ﬁrm, constraint optimization,
and business strategy for enterprises operating in global context. Using
the text and supplemental readings, the course will utilize a variety of
topics and theories to increase students' overall understanding of the
economics discipline.
Prerequisite: Admission to MBA Program.
MBA 6910 Healthcare Economics and Finance — 3 credits
Students will use economic theories to analyze the issues facing
healthcare managers within different branches of the health care
industry, including provider, payer, medical devices, and pharmaceutical.
An analysis of the economic factors affecting management decisions in
these industries will lead to ethical and efﬁcient decisions in a dynamic
environment. Students will evaluate economic incentives of healthcare
reform policies being adopted at the state and national level and compare
the U.S. healthcare policies and economic incentives to those in other
countries.
MBA 6993 Topics — 3 credits
Topics vary from term to term. See the online course schedule for course
descriptions.

MBA 7100 Operational Excellence — 3 credits
This course focuses on the operations of the organization, which include
the functions involved in the development, conversion, production, and
delivery of materials, products, and services to the customer, consumer,
or end-user. The course facilitates the acquisition of fundamental
elements of operations management and the methodologies applied
in driving operational excellence. It emphasizes the importance of
alignment, integration, quality, efﬁciency, and integrity in operations,
involving the optimization of information, processes, people, technology,
and other resources. The course reinforces the critical role of operations
in driving customer and stakeholder satisfaction, and the overall ﬁnancial
health and/or proﬁtability of the enterprise. Mastery of key frameworks
and concepts within real-business scenarios will be developed through
case studies.
MBA 7120 Social Intelligence — 3 credits
Social organizations harness powerful tools for stakeholder engagement.
In this course students will create meaningful content in social spaces
that energizes stakeholders, compels action, and magniﬁes brand
loyalty by analyzing web user experience, website analytics, and online
advertising campaigns. Examining digital communication technologies
learners will create a digital campaign using owned, earned, and paid
techniques and evaluate their reach and ROI.
MBA 7130 Insights Driven Branding — 3 credits
Strong brands and the equity they create drive lasting business
performance for organizations. As control over brand meaning has
shifted to the consumer, organizations have experienced increased
pressure to build and manage their brands as a way to maintain a
competitive advantage and ensure long-term success. This course
focuses on the theory behind the creation and maintenance of highperforming brands and the skills managers need to excel on the job.
Students will learn the role consumers play in the development of modern
brands and explore the concept of brand value and how to measure
it. Through case analysis, discussions and project work, students will
develop a deep understanding of how to create and manage a brand over
time.
Prerequisite: Admission to the MBA program.
MBA 7200 Financial Management — 3 credits
Students in this course will explore ﬁnancial issues confronting
managers of today's global ﬁrms. The course will focus on the unique
international ﬁnancial environments and associated risks that confront
global ﬁrms, and will explore the strategies managers use for dealing
with these environments and risks. Learners will monitor current
events in international ﬁnancial markets through various web sites and
the ﬁnancial press. Students will demonstrate skills of analyzing the
international ﬁnancial environment and the role of the currency market in
domestic and international business.
Prerequisite: Admission to MBA Program.
MBA 7300 Healthcare Informatics — 3 credits
This course identiﬁes the frameworks for and foundations of information
systems in healthcare. Students will evaluate effective applications of
evolving information technology in healthcare to improve patient care and
organizational performance. The use of databases and other analytical
tools to structure, analyze and present information related to complex
organizational problems will be examined. Approaches to identifying
operational and strategic information needs and management and
decision tools will be explored. Legal and ethical issues in information
management and access will be evaluated in the context of data integrity
and patient rights.
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MBA 7400 Project Management — 3 credits
This course has two primary focuses: (1) leading and conceptualizing
effective projects, and (2) understanding how to leverage information and
technology to be a more productive leader in the workplace. Students will
also explore the transformational (or disruptive) nature of information
technology projects on an organization. Using cases, students will
apply their project management skills and knowledge in a team format.
These projects will integrate a focus on systems and technology from
a leadership perspective including stakeholder communication and
engagement, project scope, schedule, risk, and beneﬁt analysis.
MBA 7500 Managing People and Organizations — 3 credits
Managing people and organizations is complex in today's diverse
world. To be successful, managers require speciﬁc strategies and
skills. This course examines and compares various strategies for
successful management within organizations. Topics include: the
manager's influence and challenges regarding organizational behavior,
individual and cultural norms, motivating others, managing conflict,
communication, decision making, and problem solving. Additional
attention will be given to issues of power, influence, and politics within
organizations and how managers can develop a plan to achieve cultural
synergy, corporate responsibility, and social justice within organizations.
MBA 7600 Global Business Management — 3 credits
This course focuses on trends in the international marketplace and their
implications for organizational management and strategy. Among these
trends is the emergence of women in positions of leadership throughout
the world, and the emergence of fast-growing economies that have
beneﬁted from increased world trade in recent years. The course will
demonstrate how globalization has created new opportunities as well
as competitive pressures and pitfalls that challenge business managers
as they attempt to participate in world markets. Students will learn how
to analyze and assess the relative appeal of various foreign markets
for the products and services they offer. They will also see from case
studies examples of best practices in entering markets and marketing
successfully abroad. The course will also show the increasing role of
governments, even non-state players, in the global business arena.
Related to that, the important role of the global money system will also
be studied. The importance of management focus on environmental
concerns globally will be highlighted, along with ethical concerns.
Students will also learn how the global business environment is reflected
increasingly in local communities such as our own. Above all, today’s
globally-oriented managers must see themselves, and show in their
actions wherever they go, that they can solve problems, create value for
the many stakeholders they serve, and in so doing, make this a better
world.
MBA 8100 Business Strategy — 3 credits
This course focuses on understanding how organizations can create and
sustain a competitive advantage in a dynamic marketplace. Competitive,
socio-political and macro-economic forces are analyzed to deﬁne an
organization’s strategic position. Through the lens of setting sustainable
strategic roadmaps, learners will examine strategy theory, concepts,
analytical frameworks, and case-based examples of organizations that
have developed relevant competitive strategies. The course will provide
a solid link between theory and actual deployment within organizations
today. Mastery of key frameworks, concepts, and application within real
business scenarios will be developed through the case-based approach.

MBA 8200 Integrative Management Capstone — 3 credits
Working in teams, students will collaborate with a community
organization to engage in an interdisciplinary consulting project.
Students will apply key business concepts and leverage the capabilities
and skills developed throughout the MBA program for the beneﬁt of
the client organization. Students will document and conﬁrm the project
scope, prepare a project charter, and develop a reasonable workplan. They
will regularly engage members of the client organization in managing
all aspects of the project timelines, milestones, and deliverables. Each
team will complete all agreed-upon deliverables in accordance with their
speciﬁc project scope with an end goal of developing and delivering
sustainable, innovative solutions and recommendations.
Prerequisite: Admission to the MBA program.

Integrated Marketing
Communications - Certiﬁcate
The Integrated Marketing Communications (IMC) certiﬁcate includes
ﬁve marketing courses in the MBA IMC concentration. Students may
complete these courses in any order, which allows them greater flexibility.
Students may transfer one (and only one) graduate level course from a
regionally accredited institution towards the certiﬁcate.
Code

Title

MBA 6400

Marketing Management

Credits
3

MBA 6410

Creative Strategy and Process

3

MBA 6800

Strategic Integrated Marketing
Communications

3

MBA 6850

Digital Strategy and Planning

3

MBA 7130

Insights Driven Branding

3

Total Credits

15

Master of Business Administration MBA
Program Description
The Master of Business Administration (MBA) program emphasizes
the core values of the School of Business and Professional Studies:
innovation, social responsibility, global perspective, and practice-ready
graduates. These concepts are integrated throughout the curriculum,
in the core MBA courses as well as concentration-speciﬁc courses in
general management, healthcare management, and integrated marketing
communications.
The St. Catherine University MBA delivers knowledge and experience
that can be immediately applied in a professional or academic setting,
weaving theory and practice together in a meaningful way for students.
Courses include a blend of case studies, guest speakers, readings,
presentations, analytical work, and creative projects designed to build
effective leaders within organizations of all types. St. Catherine MBA
graduates will be positive agents of change who are well-prepared to lead
and influence with conﬁdence.

Mission Statement
The St. Catherine MBA is an interdisciplinary program enhanced
by professional partnerships that build ethical leadership, social
responsibility, core disciplinary-based competencies and an innovative
mind-set. It prepares learners to initiate ideas and take action in
a globally connected, changing world. Graduates of this program
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will make a difference in their professions as a result of rigorous
coursework combining theory and practice. They will be cognizant of
their responsibility to their communities and the world around them.

Vision Statement
To be the MBA program of choice for future business leaders with a
desire to innovate, think creatively, and affect positive change in business
and the world around them.

• Completion of all required courses
• Attainment of a minimum cumulative grade point average (GPA) of
3.0 on a 4.0 scale

Class Attendance

The program delivers a curriculum and learning experiences to enable
students to develop skills in the following areas:

Regular class attendance (for in-class), or online communication (for
online learning) is expected of all students. MBA classes meet on an
accelerated schedule and are fast-paced and intensive. As such, students
are expected to attend each face-to-face session and adhere to all
online course requirements. Speciﬁc course attendance policies will be
communicated by the instructor and outlined via the course learning
website (D2L).

Practice-Ready Integration of Business Skills and Processes

Years to Complete the Program

Graduate Outcomes

Students will demonstrate practice-ready integration of business knowledge,
strategic thinking skills and problem solving abilities
• Integrate multi-disciplinary knowledge to formulate meaningful work
products and recommendations
• Apply strategic business skills to make decisions in service of the
triple bottom line of people, planet and proﬁt
• Use critical thinking skills to evaluate alternative strategies in the
context of an organization or industries
• Analyze, evaluate, and interpret data to solve problems and identify
opportunities in business

Innovative and Entrepreneurial Mindset

Students will demonstrate an innovative and entrepreneurial mindset by their
ability to:
• Understand the role innovation plays in the long-term success of an
organization
• Evaluate and apply the theories and models of innovation used
by managers to create new products and business practices that
sustain long term organizational growth

Communication through Influence and Reasoning

Students will demonstrate communication through influence and reasoning
by their ability to:
• Demonstrate the foundational principles of superior academic and
business writing
• Produce a persuasive written argument based on strong business
logic
• Synthesize a variety of business inputs to construct and defend a
persuasive oral argument
• Provide thoughtful and respectful feedback to and receive feedback
from peers, instructors, and colleagues.

Personal, Team, and Organizational Leadership

Students will demonstrate personal, team, and organizational leadership by
their ability to:
• Demonstrate an understanding of personal leadership styles and
evaluate one’s own strengths and opportunities for professional growth
• Develop mastery in leadership, interpersonal skills, organizational
citizenship and ethical leadership

Degree Requirements
The Master of Business Administration degree is conferred upon
candidates who have met the following requirements:

The MBA program must be completed within ﬁve years. This includes
leave of absence and withdrawal.

Transfer of Credit
A total of nine graduate semester credits from another regionally
accredited institution(s) may be accepted at the point of admission for
transfer into the MBA program, with the approval of the program director,
under the following conditions:
• the course content is relevant to the MBA curriculum
• the credits were earned with a grade of B or better
• the credits were earned within the past ﬁve years
A decision on whether to grant the transfer of credit will be made as soon
as possible after the request is received, but no later than the ﬁrst term in
which the student is enrolled.

Academic Advising
Students work with an academic advisor (MBA faculty member) to chart
their academic progress and ﬁnd answers to program-related questions.

MBA Articulation Program for St. Catherine
Undergraduate Seniors
Overview
As part of the university’s articulation process, qualiﬁed students from
the College for Adults may enroll in one or two MBA courses (3-6 credits)
while completing their undergraduate degree at St. Kate’s. There are two
options for articulation:
Option 1: A student may choose to substitute the following
1
undergraduate level courses for the associated MBA courses :
• MBA 6100 Foundations for Personal and Team Leadership will
substitute for MGMT 3400 Leadership, Effective Teams and Change
Management
• MBA 6400 Marketing Management will substitute for MKTG 4300
Strategic Marketing
Option 2: If a student has elective credits remaining to complete their
undergraduate degree, and meets all other requirements outlined below,
the student may take one or two MBA courses to count as elective credits
2
toward their bachelor’s degree.
It is also allowable to take one course under Option 1 and one course
under Option 2.
Regardless of the option selected, the total number of articulated courses
cannot exceed two (6 credits). All credits taken through the articulation
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program count toward undergraduate degree requirements AND MBA
requirements (should the student choose to pursue the MBA in the
future). Acceptance as an Articulation student does not guarantee
admission into the full MBA degree or certiﬁcate program.
Eligibility

must also be registered for 6 undergraduate credits. No articulation student
can be registered for only graduate credit or fewer undergraduate than
graduate credits in any term.

Technology Statement

• have an institutional (St. Catherine University) cumulative GPA of 3.0
or higher;

Because all classes incorporate an online component, students are
expected to have a working knowledge of computer technology and
access to a computer and internet connection. MBA faculty will use
the Desire to Learn (D2L) platform for course work and St. Catherine
University’s email system for communication with students.

• have completed at least 92 semester credits by the ﬁrst day of the
graduate course (including 16 credits in residency);

Progression Policy

To be eligible for the MBA Articulation program, students must:

• have at least two years of work experience;
• need elective credits in order to complete their bachelor’s degree (if
pursuing Option 2);
• obtain the approval of the Academic Advising Ofﬁce, Undergraduate
Business Administration Chair and the MBA Director.
Applicants will be admitted on a ﬁrst-come, ﬁrst-served basis. The
number of articulation students is limited per graduate course.
Application Process
Step 1: The student should ﬁrst talk to their faculty advisor about the
possibility of participating in the program. The advisor and student
will identify a plan for either course substitutions (for the two courses
allowed) or for MBA courses to count toward elective requirements.
Step 2: The student should contact the Ofﬁce of Academic Advising
to discuss eligibility. If it is determined that the student is eligible for
consideration as an articulation student, she/he must then prepare
and submit the following materials via email to the Ofﬁce of Academic
Advising:
• Personal statement, indicating professional background and personal
goals (1-2 pages)
• Current résumé
• One brief letter of recommendation/reference from a professor or
work supervisor
Step 3: Once Academic Advising has received all of the application
materials, they will conﬁrm that the student is eligible for articulation
and then forward the materials to the MBA Director. The MBA Director
will then connect with the student to determine the speciﬁc courses and
timing.
All application materials should be submitted by early December in order
to be considered for January or Spring MBA courses and by early July for
fall MBA courses.
Additional Considerations:
1

Permission to substitute a graduate course for a required
undergraduate course in instances where the student does not need
elective credit may be obtained from the business administration
department chair and student’s advisor if there is sufﬁcient similarity in
the courses.
2

An MBA course may be substituted as an “upper division business
elective” in place of the practicum requirement.
Note: Students must be registered for at least 50% of her credits in her home
program. So if a student wants to be registered for 6 graduate credits she
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Students are expected to make appropriate academic progress leading
to the successful completion of the MBA degree. To remain in good
academic standing, students must:
• maintain a cumulative B (3.0) average
• meet speciﬁc course requirements with a minimum grade of C (2.0)
• comply with all MBA program student policies
• adhere to the MBA program’s criteria for professional behavior,
personal responsibility and respect for others

Conditions for Probation

A student will be placed on probation for any of the following reasons:
• earning a cumulative GPA below 3.0
• earning a grade below C in a single course
• failing to comply with the MBA program student policies
• violating the Institution’s policy on academic integrity.
• violating the Institution’s policy on student conduct.
Terms of probation and requirements for removal from probation will be
documented in written form with copies provided to the student and the
program advisor and the program director.

Removal from Probation

A student must meet the speciﬁed written requirements to be removed
from probation. At the end of the probationary term the student may
be removed from probation, placed on extended probation due to
extenuating circumstances, or suspended from the graduate program.

Conditions for Program Suspension

Program suspension will result as a consequence of the following:
• not meeting the requirements of probation at the end of the
probationary term
• violations of the MBA program student policies, and/or the
University’s policies on academic integrity or student conduct
(depending on the severity of the issue)

Readmission to the MBA Program

A student may apply for readmission after program suspension one time
only. Application for readmission may be submitted after the lapse of at
least one term after the term of suspension.
To be considered for readmission, the student must submit a letter to the
program director explaining why he or she should be readmitted to the
program. The letter must include a plan for successful completion of the
program.
If readmitted, the student is automatically placed on probation with the
term of probation provided in writing. Readmitted students are required
to achieve a term GPA of 3.0 the ﬁrst term after readmission. Failure to
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achieve 3.0 GPA or to comply with terms of readmission will result in
dismissal from the program with no option for readmission.

MBA 7400

Healthcare Concentration

Code

24

MBA 6700

Strategic Innovation

3

MBA 6900

Economics for Managers

3

MBA 7100

Operational Excellence

3

MBA 7200

Financial Management

3

MBA 7400

Project Management

3

MBA 7600

Global Business Management

3
42

Integrated Marketing Communications Concentration
Code

Title

MBA Core Courses

Integrated Marketing Communications (IMC)
Concentration
Integrated Marketing Communications prepares graduates for highly
in-demand digital marketing jobs and related career paths. Students
will learn about traditional marketing management along with skills
leveraging various social platforms and measurement tools through
unique course work in branding and digital storytelling, creativity and
innovation, as well as social media engagement and analytics.

Credits
24

MBA 6410

Creative Strategy and Process

3

MBA 6700

Strategic Innovation

3

MBA 6800

Strategic Integrated Marketing
Communications

3

MBA 6850

Digital Strategy and Planning

3

MBA 6900

Economics for Managers

3

MBA 7130

Insights Driven Branding

3

Total Credits

42
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Curriculum

MBA Core Courses
The following courses are required for all of the MBA concentrations:
Code

Title

MBA 6000

Advanced Management Essentials

3

MBA 6100

Foundations for Personal and Team
Leadership

3

MBA 6250

Accounting for Managers

3

MBA 6400

Marketing Management

3

MBA 6600

Quantitative Methods for Managers

3

MBA 7500

Managing People and Organizations

3

MBA 8100

Business Strategy

3

MBA 8200

Integrative Management Capstone

3

Credits

24

Healthcare Concentration
Title

Credits

Total Credits

The General Management concentration of the MBA is focused on
providing emerging leaders with the advanced business concepts and
tactical skills they need to succeed in a global market economy. Along
with the latest business skills in project management, ﬁnance, analytics
and digital marketing, students also learn critical thinking and problemsolving abilities to better adapt these skills as markets change.

MBA Core Courses

Title

MBA Core Courses

General Management Concentration

Code

3
42

General Management Concentration

The MBA’s healthcare concentration is designed for motivated
and creative individuals seeking a rewarding career in healthcare
administration. Qualiﬁed applicants will have a minimum of two years of
experience connected with health care, either through an undergraduate
degree in a healthcare-related ﬁeld, and/or healthcare-related work or
volunteer experience. The graduate program will provide students with
the adaptable business, technology, communications and leadership
skills they need to succeed in an evolving and dynamic health care
industry.

Total Credits

Project Management

Total Credits

Credits
24

MBA 6500

Healthcare Systems and Policy

3

MBA 6710

Healthcare Innovation

3

MBA 6810

Healthcare Quality

3

MBA 6910

Healthcare Economics and Finance

3

MBA 7300

Healthcare Informatics

3

The Master of Arts in Organizational Leadership (MAOL) at St. Catherine
University educates women and men to engage the heart, mind and spirit
of an organization — its people. Effective, ethical and enduring leadership
practices are woven into every MAOL course. Students identify their
strengths as leaders and enhance their ability to make courageous and
wise decisions that move their career and their organization forward.
Pursue a full MAOL degree or a focused graduate certiﬁcate. A certiﬁcate
provides an academic credential indicating post-baccalaureate
professional development in a concentrated area of interest for the
student. The Foundations of Leadership Certiﬁcate offers the option
to quickly gain skills and knowledge to effectively respond to the
organizational requirements of leaders. The credits earned in all
certiﬁcates are transferable to the full degree program.
The MAOL program also designs customized organizational leadership
certiﬁcates for speciﬁc applications within an organization or group
or for another speciﬁc purpose. Usually these certiﬁcates consist of
three courses (nine credits) offered off campus and are available only to
employees or members of the organization or group. Any organization
or group wishing to organize a customized certiﬁcate should contact
maol@stkate.edu.
Learning With Leaders
In the MAOL program, students learn as much from collaborative work
with fellow students as they do from textbooks and instructors. With an
average age of 35, the women and men in the program come from diverse
backgrounds and represent a wide variety of organizations, including
business, not-for-proﬁt institutions, education, healthcare, government
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and the arts. This diversity enriches the learning that takes place in MAOL
classrooms.
MAOL students and graduates apply their leadership skills in a broad
range of for-proﬁt and nonproﬁt ﬁelds, including technology, business,
education, banking, media, healthcare, insurance, government, retail,
travel and human services.
Fortune 500 companies that employ MAOL graduates include 3M,
AT&T, American Express Financial Advisors, Ford Motor Company,
General Motors, Honeywell, Prudential Insurance Company and Target
Corporation. Nonproﬁts include the American Cancer Society, American
Red Cross and Catholic Charities. Governmental and public sector
organizations include many State of Minnesota Ofﬁces as well as
counties and local municipalities.

Master's
• Master of Arts in Organizational Leadership (MAOL) (p. 106)

Specialized Certiﬁcates
• Ethics and Leadership - Certiﬁcate (p. 112)
• Healthcare Leadership - Certiﬁcate (p. 112)
• Information Services and Technology - Certiﬁcate (p. 113)
• Library Leadership - Certiﬁcate (p. 113)
• Nonproﬁt and Public Leadership - Certiﬁcate (p. 114)
• Spirituality and Leadership - Certiﬁcate (p. 114)
• Strategic Management - Certiﬁcate (p. 115)

Foundational Certiﬁcate
• Foundations of Leadership (p. 112)
ORLD 6200 Foundations of Leadership and Ethics — 3 credits
This foundation course for the MAOL program fosters personal
development as an ethical, effective and enduring leader. Course
activities include: analyzing feedback from assessment instruments
such as the Leadership Practices Inventory, reflecting on personal
leadership experiences and those of others, considering case studies,
and readings on ethics and leadership. Major assignments include
analyzing data collected from interviews with leaders, writing a series
of papers on effective, ethical, and enduring leadership, participating in
a team presentation dealing with ethical challenges in organizations,
creating a personal leadership credo and metaphor and producing a ﬁnal
portfolio documenting your leadership abilities, experiences and goals.
Note: ORLD 6200 is to be taken as the ﬁrst course. D2L technology is
introduced in this course. Required: Purchase of Leadership Practices
Inventory (LPI) and one other assessment TBA.
Prerequisite: Admission to MAOL.
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ORLD 6250 Organizations: Social And Political Structures — 3 credits
This course examines the theory around organizational functioning: how
they are structured, how they behave, and how they can be developed.
It examines the relationship of four frames of thinking about and
viewing organization phenomena: structural, human resource, political
and symbolic perspectives. The case is made that no one frame is
robust enough to sufﬁciently explain organizational events, and more
importantly, to effectively assist in creating and implementing desired
change. Students are asked to grapple with the idea of reframing and
understanding the implications this has for the idea that there is only
one correct version of any event. The course will focus primarily on the
systems or organizational level of behavior, rather than the individual or
interpersonal levels. Thinking about "how you think about" organizations
will be a continuing theme throughout. A wide range of ideas, thoughts
and theories about organizations will be covered. The reasons for this are
many, but a principal one is to expose learners to a diversity of concepts
and variables that are generally recognized as important considerations
for understanding organizational action and dynamics. None of the
readings will "tell you what to do" in real life and in some cases they
will contradict each other. What is important about the readings and
ideas presented is that they can provide students with sets of concepts
about factors, relationships, and issues that are vital to consider in
trying to understand what is going on in an organization and what the
organization is all about. In other words, they can provide conceptual
clues for where and what to look for in diagnosing, working with, and
working in organizations. Exactly what to do, evaluating the importance
of different factors in a speciﬁc situation and reconciling competing
concepts/explanations is ultimately left to a leadership judgment call
based on the information and understanding available, and the leader's
sense of ethics, a discussion of which occurs toward the end of the
course. The fundamental intention of this course is to improve those
judgment calls by providing students with a variety of conceptual tools to
increase their ability to look for, recognize, and process information and
data about organizations. This course is offered bi-annually.
Prerequisite: ORLD 6200.
ORLD 6300 Strategic Communication — 3 credits
This course is a laboratory for written and oral communication activities
based on an issue chosen by each student. Assignments throughout
the term are designed to simulate the typical process of advocating
for change. Recognizing communicator choices vis-à-vis different
stakeholders, and then targeting messages effectively toward designated
audiences, constitutes the major learning goal. Activities include proﬁling
relevant audiences, searching for data, interviewing stakeholders
and decision-makers, preparing fact-ﬁnding reports and action plans,
producing graphics and working in coaching teams. Oral presentations
are digitally recorded. Oral and written assignments are revised based
on feedback. Throughout, emphasis is placed on being both an effective
and ethical communicator. Note: It is recommended that ORLD 6300 be
taken as one of the ﬁrst four courses. A data-searching lab and use of
PowerPoint are part of this course.
Prerequisite: ORLD 6200.
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ORLD 6400 Accounting and Finance Skills for Effective Decision Making
— 3 credits
This course is designed to provide professionals and non-ﬁnancial
managers with the ability to interpret and use accounting and ﬁnancial
data in organizational planning and decision-making. The course explores
accounting information compilation and analysis to examine and
measure organizational ﬁnancial health. Operational and capital budgets
will be prepared and analyzed and ﬁnancial strategies implemented to
improve operational performance and strategic decision making. Note:
No prior accounting course work or experience is required. Microsoft
Excel workshop strongly recommended. Visit the Helpdesk site for
tutorials. This course is offered in J-Term and Summer Session.
Prerequisite: ORLD 6200.
ORLD 6500 Innovative Leadership — 3 credits
Entrepreneurs and innovators tend to be thought of as ‘outliers’ from
larger organizations, as people who start businesses and are not
afraid to take risks. This course explores the importance of being an
innovative leader, and how leaders can think and make decisions as
entrepreneurs, no matter what size their organizations. The course
investigates what motivates entrepreneurs, how they operate, and what
measures success for entrepreneurs across industries. It considers
business entrepreneurs, solo, social and serial entrepreneurs, and the
nature of global entrepreneurship. Course activities include dialogue with
practicing entrepreneurs, ﬁeld trips to their places of business, analysis of
case studies and business plans, and self- assessment of innovative and
entrepreneurial traits to determine students’ strengths and opportunities
for development as innovative leaders. Students will evaluate how they
can incorporate entrepreneurial and innovative thinking into their own
leadership by building an innovative vision, creating innovative teams and
driving innovative cultures to stay on the cutting edge.
Prerequisite: ORLD 6200.
ORLD 6600 Research and Analytical Skills for Decision Making — 3
credits
Students study the research methods and skills necessary for effective
leadership in generating change. The course focuses on providing
students with the ability to conduct and evaluate various types of
research. The content of the course concentrates on deﬁning research
questions, identifying information sources and selecting appropriate
quantitative and qualitative research methods. In addition, students
analyze and interpret data using both descriptive and inferential
statistical concepts. This course offers students the opportunity
to review the statistical principles used to establish ﬁndings and
evaluate research results. Note: Microsoft Excel, Word and PowerPoint
technologies are used.
Prerequisite: ORLD 6200.

ORLD 6650 Leading Nonproﬁt Organizations — 3 credits
In this course, we will research and analyze best practices in leading
nonproﬁt organizations. Based on the premise that nonproﬁt leaders
are mission driven, we will start by considering the role and function
of nonproﬁts in today's society. Through readings, speakers and
class discussions, we will develop a critical understanding of the
major areas that nonproﬁt leaders are responsible for leading and
overseeing: governance, strategic planning and thinking, program
development, human resources, marketing and communication, obtaining
and managing ﬁnancial resources. A key learning strategy for this
course will involve working on "live" projects tied to leading nonproﬁt
organizations. Students will work in consulting teams to understand
nonproﬁt leadership issues, and research, evaluate and design programs/
processes to address substantive organizational needs. These consulting
team projects will relate to the topics covered in the class and add value
to an organization. The projects will culminate in presentations to the
leaders of the nonproﬁt for which they were done in order to advance the
work of the organization and increase its overall effectiveness.
Prerequisite: ORLD 6200.
ORLD 6681 Directed Study — 1 credit
Directed Study is limited to a student whose unusual circumstances
prohibit the taking of a regularly scheduled course, but who needs the
material of that course to satisfy a requirement. The learning experience
depends on faculty availability and is restricted to certain courses.
Students are limited to one Directed Study in the MAOL.
Prerequisites: Faculty member advising, Program Director and Dean
approval. The online form to register for a directed study is available on
the Ofﬁce of the Registrar website.
ORLD 6683 Directed Study — 3 credits
Directed Study is limited to a student whose unusual circumstances
prohibit the taking of a regularly scheduled course, but who needs the
material of that course to satisfy a requirement. The learning experience
depends on faculty availability and is restricted to certain courses.
Students are limited to one Directed Study in the MAOL.
Prerequisites: Faculty member advising, Program Director and Dean
approval. The online form to register for a directed study is available on
the Ofﬁce of the Registrar website.
ORLD 6700 The Cultural Context of Leadership — 3 credits
This course challenges students to engage in transformational learning
aimed at critical evaluation and deep understanding of successful
leadership in speciﬁc cultural context. The course involves study and
reflection, and a structured group study-abroad experience. We will
compare and contrast leadership theory and experience in the U.S., a
well-established multi-ethnic democracy with leadership theory and
practice in cultural context in other developed or developing nations.
The overall focus of this course is to explore the economic, sociological,
political, and historical setting for leadership, with particular attention to
cultural complexities shaping leadership practice.
Prerequisite: ORLD 6200 and completion of six additional credits.
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ORLD 6720 Values-led Leadership — 3 credits
This course looks at how we deﬁne success and challenges participants
to think beyond their assumptions and paradigms. We will expand our
thinking on what is possible when leaders align their deepest values with
their actions. At the heart of this course is transformational leadership;
transforming self to help transform organizations into a way of being
that impacts the world for good. We will unpack how success is deﬁned
and explore how companies that commit to creating a sustainable proﬁt
AND a strong purpose (beyond making money) are excelling and raising
the bar on organizational success. The course integrates emotional
intelligence, spirituality and action learning, as well as other research
based work. Insights will be drawn from the ﬁelds of spirituality, theology,
philosophy, management and leadership studies. Additional costs may
apply. Note: This course is offered bi-annually in J-Term.
Prerequisite: ORLD 6200.
ORLD 6730 Work, Meaning and Purpose — 3 credits
This course is an exploration of the relationship between work, meaning
and purpose. The students will use their own work experiences in
conversation with readings, lectures, and discussions. Meaning,
purpose and spirituality are closely linked: and this class will provide
the opportunity to learn about a variety of paths and practices. We
will explore the role of work in spiritual formation and its function in
generating meaning in our lives. The questions of vocation, calling and
discernment of purposeful life work will also be engaged to help the
students grow in their capacity to integrate their spiritual life and work.
Students will identify their beliefs, values, and practices that support
ongoing transformation within their personal and professional lives.
Additional costs may apply. Note: This course is offered bi-annually in JTerm.
Prerequisite: ORLD 6200.
ORLD 6750 Leading Teams and Projects: Tools and Skills — 3 credits
This course provides a practical approach to teams. Areas of focus
include team leadership, team tasks, group dynamics, team processes
and the use of self. The course has an experiential component. Team
models are introduced and teams are studied in three ways: outside of
the classroom, in project teams and in the class as a whole. Learning
outcomes include leading responsibly, acting with conﬁdence and
communicating effectively. Other outcomes include the ability to work
collaboratively and to assess personal and group styles.
Prerequisite: ORLD 6200.
ORLD 6800 Inclusive Leadership: Leading Effectively across Differences
— 3 credits
This course gives students the theoretical and practical knowledge they
need to lead more effectively across multiple dimensions of difference
such as race, ethnicity, gender, and socio-economic status. Students
will examine how their own experiences shape their ability to effectively
lead diverse teams and discuss strategies to develop diversity leadership
competency and more inclusive work environments. Students will also
consider diversity at the organizational and community levels, exploring
the business case for diversity and inclusion initiatives, as well as
how organizations can identify and address disparities that exist both
internally and within their local communities. Note: This course is offered
in J-Term.
Prerequisite: ORLD 6200.
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ORLD 6951 Independent Study — 1 credit
Independent study offers a student the opportunity for specialized
research not covered in a course offering, by the action project or thesis.
A student works with a faculty advisor to develop a learning contract,
which speciﬁes the content and objectives of the study as well as the
requirements and procedures for evaluation. The amount of credit to be
earned for the study also is included in the learning contract. Students
are limited to one Independent Study. (1 credit = 40 hours of work; 2
credits = 80 hours of work; 3 credits = 120 hours of work). Prerequisite:
ORLD 6200 and approval of the faculty member advising and Program
Director. The online form for registering for an Independent Study is
available on the Ofﬁce of the Registrar website.
ORLD 6952 Independent Study — 2 credits
Independent study offers a student the opportunity for specialized
research not covered in a course offering, by the action project or thesis.
A student works with a faculty advisor to develop a learning contract,
which speciﬁes the content and objectives of the study as well as the
requirements and procedures for evaluation. The amount of credit to be
earned for the study also is included in the learning contract. Students
are limited to one Independent Study. (1 credit = 40 hours of work; 2
credits = 80 hours of work; 3 credits = 120 hours of work). Prerequisite:
ORLD 6200 and approval of the faculty member advising and Program
Director. The online form for registering for an Independent Study is
available on the Ofﬁce of the Registrar website.
ORLD 6953 Independent Study — 3 credits
Independent study offers a student the opportunity for specialized
research not covered in a course offering, by the action project or thesis.
A student works with a faculty advisor to develop a learning contract,
which speciﬁes the content and objectives of the study as well as the
requirements and procedures for evaluation. The amount of credit to be
earned for the study also is included in the learning contract. Students
are limited to one Independent Study. (1 credit = 40 hours of work; 2
credits = 80 hours of work; 3 credits = 120 hours of work). Prerequisite:
ORLD 6200 and approval of the faculty member advising and Program
Director. The online form for registering for an Independent Study is
available on the Ofﬁce of the Registrar website.
ORLD 6993 Topics — 3 credits
Topics vary from term to term. See the online course schedule for course
descriptions.
Prerequisite: ORLD 6200.
ORLD 7070 Leadership in the Public Forum — 3 credits
This intensive course will engage students in the exploration of
leadership and power in the public forum. It will provide students with
a better understanding of their own and their organizations' role in
engaging in government processes and influencing public policy. Through
the use of current events and historical review, students will analyze
options and examine ways in which they can engage in the process
and foster systemic change. They will learn how to take advantage
of the opportunities and beneﬁts of civic engagement. This will be a
highly experiential/interactive class – composed of guest speakers,
student and multimedia presentations, interactive activities and class
discussions. The instructor is a former state legislator and coursework
includes a personal interview, a book review, and a ﬁnal individual student
presentation of a Public Policy Project. One class session will take place
in the State Capitol. Note: This course is taught in J-Term.
Prerequisite: ORLD 6200.
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ORLD 7200 Cross-Cultural Perspectives on Leadership — 3 credits
This intensive course is designed for students who wish to develop a
comprehensive understanding of leadership and culture and how they
influence the functioning of cross-cultural groups and major institutions
today. In three weekends, we will clarify these concepts and consider
how they can be applied to real world situations. To achieve this goal, the
course will use concepts drawn from several academic disciplines and
cultural contexts. We will distinguish “leadership” from “management”
and focus on distinctions between “leadership” and “functioning of
organizations” ranging from simple to complex. Students will be expected
to integrate these concepts and learn how to translate them from
theory to practice. This course is not a traditional leadership training
program, but an academic course designed to produce knowledge and
understanding of leadership, organizations and culture. This class will
employ a variety of instructional approaches including lectures, critical
incidents, case studies, large-group and small-group discussions, a
simulation, and problem solving exercises. Note: This course is offered
summer session.
Prerequisite: ORLD 6200.
ORLD 7400 Marketing Strategically — 3 credits
Strategic marketing management requires the integration of plans
and processes across all functions of the organization guided by
customer/consumer focus (marketing concept) and market orientation.
The process involves addressing critical questions: • What business
are we in (or considering)? • Is the opportunity real? • Who are the
customers? • What are their needs (what do they value)? • How good
are we at developing and delivering unique value propositions? • Who
are our competitors? • How can we organize and design processes to
develop and deliver value to our customers/consumers better than
our competitors? • How do we achieve successfully implementing the
marketing strategy? • Does the ﬁnancial return justify the investment?
Prerequisite: ORLD 6200.
ORLD 7410 Health Policy and Ethics — 3 credits
This course examines United States and Minnesota approaches to
delivering and paying for health care and includes comparative analyses.
Our study is grounded in a discussion of the nature of health and the
role of health care in human flourishing; our individual and collective
expectations of health care; ethical tensions inherent in the ways we
deliver and pay for care; and how the United States differs from other
countries. This is a survey and current events course, examining many
aspects of United States and Minnesota public policies regarding health
care. Note: This course is offered bi-annually.
Prerequisites: ORLD 6200 and six additional credits.
ORLD 7450 Strategic Finance — 3 credits
This course develops a student’s knowledge and application of ﬁnancial
principles to both for proﬁt and not for proﬁt organizations. It is essential
for leaders within an organization to understand the role that ﬁnance
plays in carrying out the organization’s role and mission and the linkage
between the strategy of a company and its ﬁnancial management and
performance. The course covers the following subjects: evaluation of
ﬁnancial performance, ﬁnancial planning, sources or capital, capital
structure and credit analysis, cost of capital and corporate valuation. This
course is designed to provide a leader the necessary ﬁnancial tools in
order to plan, ﬁnance, evaluate and ﬁnancially manage an organization.
Students will gain an understanding of key ﬁnance concepts and issues,
understand the linkages between ﬁnance and strategy and develop
proﬁciency in fundamental ﬁnance calculations. Note: Microsoft Excel,
Word and PowerPoint technologies are used.
Prerequisite: ORLD 6400.

ORLD 7480 International Trade and the Global Economy — 3 credits
This course promotes discussion about the relationships between local
and global concerns with regard to international economic policies and
dynamics, as well as providing an integrated treatment of international
economic theory, policy and institutions such as the International
Monetary Fund (IMF), North American Free Trade Agreement (NAFTA),
World Trade Organization (WTO) and others. Emphasis is given to the role
governments (United States and others) play in their efforts to regulate,
restrict, promote or otherwise influence international economics and
politics. A basic understanding of theories of international trade and
economic development not only helps explain the actions already taken
by government ofﬁcials, it also provides insight into what they plan to do.
Ethical issues involved in decision-making in the conduct of international
business receive particular attention throughout the course.
Prerequisite: ORLD 6200.
ORLD 7490 Power and Leadership — 3 credits
“The ﬁrst job of any manager is to get enough power to do their job,
and how to do that is not in any job description.” --Leonard Hirsch,
Ph.D. True leadership involves the wise use of power, especially for
those who ﬁnd themselves occupying positional leadership roles.
However, often little attention is paid to helping managers and leaders
develop an ethical, reflective and effective stance concerning their own
and others’ use of power. This course helps participants understand
sources and applications of their personal power, as well as how it
appears within organizations as systems. Personal power is explored
as a developmental scheme, with men and women culturally having
differing strengths and weaknesses as they move through the stages.
A case is made that each gender needs to develop the strengths of the
opposite gender’s stereotypical approach to power to be able to become
transformational leaders. Reflective, scholarly and skill-based learning is
included to help participants master this. Power as experienced within
other cultures is also explored. Power within organizations is discussed
as political power, and participants are encouraged to develop a level
of expertise in navigating and creating change in terms of issues about
which they care using organizational political power in an ethical manner.
Prerequisite: ORLD 6200.
ORLD 7500 Leading Organizational Change — 3 credits
This course focuses on leading and facilitating organizational change
processes in the context of a highly competitive and evolving global
economy. Through action research, systems theory and other models,
participants learn about and apply change processes to organizations.
Subject areas include the ﬁve disciplines of learning organizations, the
types of leadership required, the topics of empowerment and employee
involvement and various models for change.
Prerequisite: ORLD 6200.
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ORLD 7600 Advanced Practice: Leadership and Ethics — 3 credits
In this course, students consider ethical issues, and investigate ethical
theories, the role and utility of codes of ethics in various settings, and the
strategic application of ethical decision-making tools to organizational
problems. A range of leadership theories are also explored in the context
of professional and organizational ethics, and students will develop their
own “ethical leadership point of view” by the end of the course. Attention
is given throughout the course to strengthening personal moral courage
and making judicious choices about why, when, how and with whom to
address ethical challenges. Students assess their own ethical systems
and the ethical climate of their organizations/professions. Students
conduct team and individual analyses of ethical problems. Note: It is
recommended that students take this course about halfway through their
degree program as the bridge between the leadership core begun in ORLD
6200 and completed in ORLD 8800 Leadership Seminar.
Prerequisite: Completion of 18 credits.
ORLD 7601 Internship/Practicum — 1 credit
The objective of the Practicum is to develop effective leadership skills via
hands-on application in the workplace. The Practicum learning contract
speciﬁes learning and workplace objectives based on application
of curriculum concepts. Students can choose “stretch” projects in
their current workplace or explore an alternative work environment. A
practicum is supervised by a faculty member and a site supervisor and
may be paid or unpaid. Work schedule and format are flexible and may
be self-scheduled. Approval of the MAOL Program Director is required
to initiate a Practicum. Students are encouraged to register early for the
Practicum option. Academic credit is received for this course. (1 credit =
40 hours of work; 2 credits = 80 hours of work; 3 credits = 120 hours of
work).
Prerequisites: ORLD 6200 and approval of the learning contract by the
site supervisor and the faculty member advising the project.
ORLD 7602 Internship/Practicum — 2 credits
The objective of the Practicum is to develop effective leadership skills via
hands-on application in the workplace. The Practicum learning contract
speciﬁes learning and workplace objectives based on application
of curriculum concepts. Students can choose “stretch” projects in
their current workplace or explore an alternative work environment. A
practicum is supervised by a faculty member and a site supervisor and
may be paid or unpaid. Work schedule and format are flexible and may
be self-scheduled. Approval of the MAOL Program Director is required
to initiate a Practicum. Students are encouraged to register early for the
Practicum option. Academic credit is received for this course. (1 credit =
40 hours of work; 2 credits = 80 hours of work; 3 credits = 120 hours of
work).
Prerequisites: ORLD 6200 and approval of the learning contract by the
site supervisor and the faculty member advising the project.
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ORLD 7603 Internship/Practicum — 3 credits
The objective of the Practicum is to develop effective leadership skills via
hands-on application in the workplace. The Practicum learning contract
speciﬁes learning and workplace objectives based on application
of curriculum concepts. Students can choose “stretch” projects in
their current workplace or explore an alternative work environment. A
practicum is supervised by a faculty member and a site supervisor and
may be paid or unpaid. Work schedule and format are flexible and may
be self-scheduled. Approval of the MAOL Program Director is required
to initiate a Practicum. Students are encouraged to register early for the
Practicum option. Academic credit is received for this course. (1 credit =
40 hours of work; 2 credits = 80 hours of work; 3 credits = 120 hours of
work).
Prerequisites: ORLD 6200 and approval of the learning contract by the
site supervisor and the faculty member advising the project.
ORLD 7993 Peace Corps Fellow Credit for Academically Relevant
Learning — 3 credits
The CARL program provides an opportunity for students to earn credit
for prior learning experiences that took place outside of the classroom.
Coverdell Fellows develop a portfolio that describes and documents their
Peace Corps experience. The experience, reflection and portfolio should
capture key learnings in a manner that is the equivalent of a graduatelevel course and directly relevant to the MAOL program. The Coverdell
Fellow submits the proposal within 30 days of the start of her/his ﬁrst
term enrolled in the MAOL program. A faculty advisor assesses the
portfolio for “S/U” grading only. A “Satisfactory” evaluation will result in
graduate credits which will be recorded as CARL credits on the student's
transcript. The number of credits available differs by concentration.
Prerequisites: MAOL Program Director and Dean of Graduate College
approval.
ORLD 7996 Peace Corps Fellow Credit for Academically Relevant
Learning — 6 credits
The CARL program provides an opportunity for students to earn credit
for prior learning experiences that took place outside of the classroom.
Coverdell Fellows develop a portfolio that describes and documents their
Peace Corps experience. The experience, reflection and portfolio should
capture key learnings in a manner that is the equivalent of a graduatelevel course and directly relevant to the MAOL program. The Coverdell
Fellow submits the proposal within 30 days of the start of her/his ﬁrst
term enrolled in the MAOL program. A faculty advisor assesses the
portfolio for “S/U” grading only. A “Satisfactory” evaluation will result in
graduate credits which will be recorded as CARL credits on the student's
transcript. The number of credits available differs by concentration.
Prerequisites: MAOL Program Director and Dean of Graduate College
approval.
ORLD 8200 Strategic Leadership — 3 credits
The purpose of this course is to provide students with both a theoretical
foundation and hands-on practice in analyzing, formulating and
implementing organizational strategy. The course develops students'
capacity to both think strategically and act tactically. The course revolves
around students working individually, in pairs and in small groups to
analyze complex written cases. The cases describe strategic situations
of business and non-proﬁt organizations operating in today’s highly
competitive, rapidly changing, increasingly diverse, global context
and e-connected environment. Microsoft Excel, Word and PowerPoint
technologies are used. Note: It is recommended that students complete
ORLD 7500.
Prerequisite: Completion of 24 credits.
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ORLD 8800 Leadership Seminar — 1 credit
This ﬁnal course in the MAOL program serves as the culminating
classroom experience for MAOL students. ORLD 8800 is designed
to integrate learning across all MAOL courses and experiences, to
promote critical thinking about major leadership issues, and to reflect
on and celebrate each student's accomplishments. We will also share
our research together, as students progress toward completion and
presentation of their MAOL action research project or thesis. Course
activities include: review of all of the student's papers and projects from
the MAOL program; re-taking the LPI (Leadership Practices Inventory);
reflection on and analysis of the student's personal leadership learning
and experience through writing and discussion; sharing and informal
presentation of the student's action project/thesis research, and group
planning and execution of a celebration and acknowledgement ceremony
at the end of the course. Major assignments include creation of a
ﬁnal leadership portfolio and team seminar presentations on speciﬁc
leadership issues to be selected by the class.
Prerequisites: ORLD 8901 or ORLD 8902 and completion of 30 additional
credits. Required: Purchase of LPI online.
ORLD 8901 Action Project Research Proposal — 3 credits
The outcome of this course is a completed research proposal approved
by the project advisor, the ORLD 8901 instructor and the MAOL Program
Director. During the course students identify their topic and work with the
instructor, other students, and their assigned research advisor to develop
and test ideas, as well as receive feedback on drafts of their work.
Other activities include reading methods texts and completed MAOL
action project papers; attending presentations by those completing their
program; and meeting with the instructor and proposed advisor. Students
are assessed on their abilities to synthesize materials, develop a feasible
research design, complete a persuasive and logical research proposal
using MAOL guidelines, develop a partnership with an advisor, coach
others on their research ideas, and integrate leadership and ethics into
the research approach. S/U grading. Students must register for ORLD
8980 the following semester. Prerequisites: Completion of 30 credits and
departmental spproval (contact Valerie Krech at vakrech@stkate.edu).
Note: Because of the credits and the extensive use of D2L technology,
the course is comprised of six required sessions, as well as individual
meetings with the advisor. Consult the syllabus for dates.
ORLD 8902 Thesis Research Proposal — 3 credits
The outcome of this course is a completed research proposal approved
by the thesis advisor, the ORLD 8902 instructor and the MAOL Program
Director. During the course students identify their topic and work with
the instructor, other students, and their assigned research advisor to
develop and test ideas, as well as receive feedback on drafts of their
work. Other activities include reading methods texts and completed
MAOL theses papers; attending presentations by those completing their
program; and meeting with the instructor and proposed advisor. Students
are assessed on their abilities to synthesize materials, develop a feasible
research design, complete a persuasive and logical research proposal
using MAOL guidelines, develop a partnership with an advisor, coach
others on their research ideas, and integrate leadership and ethics into
the research approach. S/U grading. Students must register for ORLD
8990 the following semester. Prerequisites: Completion of 30 credits and
departmental spproval (contact Valerie Krech at vakrech@stkate.edu).
Additional thesis approval form required for ORLD 8902 found in the
handbook. Note: Because of the credits and the extensive use of D2L
technology, the course is comprised of six required sessions, as well as
individual meetings with the advisor. Consult the syllabus for dates.

ORLD 8980 Leadership Action Project — 2 credits
In the Leadership Action Project, students conduct and reflect on action
research about a leadership topic or issue of their choosing. The project
can be completed by an individual or team and presented as written
work or through another medium. Project results are submitted to the
advisor, presented publicly, and written into a formal academic report
of ﬁndings. The project is assessed by how well it demonstrates the
student's ability to collect, analyze and interpret data about a signiﬁcant
leadership topic, as well as the overall quality of the written work. The
public presentation is assessed as to how well it demonstrates the
student's ability to present the ﬁndings effectively and persuasively.
Mandatory three session research workshops accompany independent
research. Contact the MAOL ofﬁce to register.
Prerequisites: Departmental approval based on completion of 30 credits
with a GPA of 3.0 or better and completion of ORLD 8901, including
submission of the approved proposal to the MAOL ofﬁce.
ORLD 8990 Leadership Thesis — 3 credits
In the Leadership Thesis, students analyze a leadership issue in depth
and conduct original research. An individual or team can write the
thesis. The research results are written into a formal academic report,
defended in front of the thesis committee and publicly presented. The
thesis is assessed by how well it demonstrates the student's ability to
collect, analyze and interpret data about a signiﬁcant leadership topic,
as well as the overall quality of the written work. The defense and public
presentation are assessed as to how well they demonstrate the student's
ability to present the ﬁndings effectively and persuasively. Mandatory
three session research workshops accompany independent research.
Contact the MAOL ofﬁce to register.
Prerequisites: Departmental approval based on completion of 30 credits
with a GPA of 3.8 or better and completion of ORLD 8902, including
submission of the signed proposal to the MAOL ofﬁce.

Master of Arts in Organizational
Leadership (MAOL)
Program Description
Since 1986, St. Catherine's Master of Arts in Organizational Leadership
(MAOL) program has helped transform working professionals into
leaders who thrive amid the challenges, changes and opportunities of
today’s workplace. As the ﬁrst multidisciplinary master's level leadership
program in the country, the Institution's MAOL program has built a stellar
reputation by responding to the changing needs of our students and the
places they work. Within the MAOL curriculum are various options suited
to a wide range of student needs.
The Master of Arts in Organizational Leadership provides multiple degree
tracks and certiﬁcates, and an articulation program for St. Catherine's
College for Adults students. Most MAOL courses are offered in the
weekend format.

Mission Statement and Outcomes
The Master of Arts in Organizational Leadership strengthens students’
abilities to lead responsibly, act with conﬁdence, make ethical decisions,
manage strategically, achieve organizational goals, conduct and apply
research, communicate effectively, understand and lead organizational
change and practice global citizenship. This is done through the
completion of MAOL coursework, the ﬁnal leadership research action
project or thesis and a leadership portfolio.

St. Catherine University

Completion of the MAOL program gives students the knowledge and
tools to:
• Lead responsibly by drawing upon their unique leadership abilities,
experiences and goals, as well as current leadership concepts and
strategies to address organizational issues.
• Act with conﬁdence by utilizing self-reflection and awareness to know
why, when and how to lead, follow, model and mentor.
• Make ethical decisions by acting from an informed ethical
perspective, considering all stakeholders and applying ethical
decision-making tools to organizational dilemmas.
• Manage and market strategically by analyzing an organization’s
operating environment, envisioning its future and developing
strategic objectives to manage people, processes and resources
effectively.
• Apply effective logic and analytic tools from business, accounting,
sales and economics to identify problems, generate creative,
pragmatic solutions, implement appropriate actions and evaluate
success to achieve organizational goals.
• Conduct and apply research by accessing, critically evaluating
and applying research ﬁndings, as well as conducting individual or
collaborative research projects.
• Communicate effectively by capitalizing on personal strengths as a
communicator and by employing targeted strategies for influencing,
motivating, advocating, team building and managing conflict.
• Understand and lead organizational change by working with others to
assess culture, roles, structure, local environment and global context
so as to achieve organization vision and resolve organizational
challenges.
• Practice global citizenship by incorporating a global context into
organizational decision-making through strategic recognition of the
worldwide impact of local decisions.

MAOL Articulation Program for St.
Catherine Undergraduate Seniors
The Articulation Program offers qualiﬁed seniors enrolled at St. Catherine
University the opportunity to take 1-2 courses (up to 6 credits) in the
MAOL program while completing their undergraduate degree. These
graduate credits count as electives toward the bachelor’s degree, or
(with approval) as course replacements within the student’s major in
the undergraduate program. Additionally, the credits apply toward the
graduate degree if the student is admitted into the MAOL program after
completing the bachelor’s degree.
Eligibility
Undergraduate students must meet the following conditions to be eligible
for the Articulation program:
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Please note: being eligible for the Articulation program (based on the
above criteria) does not guarantee approval by the MAOL program
director to enroll in a graduate-level course.
Interested students must meet with Academic Advising to conﬁrm
eligibility and to obtain guidance in completing the following application
requirements for MAOL consideration:
• Personal statement indicating professional background and personal
goals (one page)
• Current résumé demonstrating two or more years of professional
work experience
• One recommendation completed by a St. Kate’s faculty member,
attesting to the student’s readiness for graduate academic rigor
Students who are eligible for the Articulation Program will submit the
above required documents to their academic advisor, who will forward
the material (along with a copy of the student’s current St. Catherine
University transcript) to the MAOL program director for review. If the
program director approves the request for graduate-level enrollment,
the director and student will discuss course options for the upcoming
semester(s). The student then works with her academic advisor to
register for the graduate course(s) during the upcoming registration
period.
Both the Academic Advising Ofﬁce and the MAOL program reserve the
right to limit the number of undergraduate students in the graduate
courses. Articulation students who receive approval for graduate
enrollment will be registered for speciﬁc graduate courses on a ﬁrstcome, ﬁrst-served basis. Undergraduate students must complete all of
the course work and meet the same academic expectations required of
the graduate students in the MAOL classes.
Acceptance as an Articulation student and enrollment in a graduatelevel course does not guarantee admission into the full MAOL degree
program (or other St. Catherine University graduate programs) if the
student applies for graduate admission in the future.

Degree and Certiﬁcate Requirements
The Master of Arts in Organizational Leadership degree is conferred upon
candidates who have met the following requirements:
• Completion of leadership core, other required courses and electives;
• Attainment of a minimum grade point average (GPA) of 3.0 on a 4.0
scale.

Class Attendance

• Completion of at least 92 semester credits by the ﬁrst day of the
graduate class

Students are expected to attend each class session in its entirety. If a
student knows before registration that he or she will need to miss a
session, notify the instructor so that the instructor can assess the impact
on the student and classmates. Students are advised not to register for
a class if they know they will miss two or more sessions. MAOL policy
states that students will not pass a course if two or more class sessions
are missed. First and last day attendance is required.

• Completion of at least 16 credits in residence in the St. Catherine
University bachelor’s program

Years to Complete the Program

• Current enrollment in a St. Catherine University bachelor’s degree
program

• An institutional cumulative GPA of 3.0 or higher
• In need of elective credits (or approved course replacement within the
major) to complete their bachelor’s degree requirements
• Approval from the Academic Advising Ofﬁce

The MAOL program must be completed within seven years. This includes
leave of absence and withdrawal.
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Transfers, Special Classes and
Exemptions
A total of nine credits of transfer and special classes can be applied
toward the MAOL degree. The following summary indicates the maximum
number of credits that can be applied to the MAOL degree from various
options:
• Up to nine transfer credits (exceptions: up to 10 for dual JD/MAOL
degree or 14 for the dispute resolution concentration may be
transferred to St. Catherine from Mitchell Hamline School of Law)
• Up to six credits completed through Independent Study, Practicum or,
Directed Study. Only three credits each.
• Up to nine credits for Peace Corps service through the Coverdell
Fellows program
Before taking a speciﬁc course elsewhere, students are advised to check
with the MAOL program director about its applicability to the MAOL
program.
Custom Certiﬁcate Students apply to attend classes off-site at
sponsoring organizations. Admission requirements for custom certiﬁcate
students are the same as for a degree student. Students can convert
from custom certiﬁcate to degree status by submitting the supplemental
application form to the Graduate Admission ofﬁce within one year of
completing the certiﬁcate program. After one year, the applicant follows
the re-entry process. Students may not transfer credits from another
university/program/institution to count toward a certiﬁcate.

Registering for Courses in other St.
Catherine University Graduate Programs
Some courses in other St. Catherine University graduate programs are
open to MAOL students as electives, provided the program directors of
both programs approve the registration.

Academic Advising
Incoming degree and certiﬁcate students are assigned an MAOL
faculty member as an academic advisor. For certain concentrations the
academic advisor may come from another department related to that
ﬁeld of study. The student's academic advisor does not necessarily serve
as the leadership thesis/leadership action project advisor.

Technology Statement
MAOL students are expected to demonstrate a working knowledge of
computer technology and data searching. Everyone in the program uses
e-mail to communicate and word processing for papers. In addition,
the program builds from Desire2Learn technology for posting course
documents, submitting papers and/or having discussions. All students
use data searching for research assignments. Technology also is used
to deliver some classes online. Currently major portions of ORLD 8901
Action Project Research Proposal/ORLD 8902 Thesis Research Proposal
Research Proposal are online, and others may also be offered this way in
the future.

Progression Policy
Students are expected to make appropriate academic progress leading to
the successful completion of the degree or certiﬁcate. To remain in good
academic standing, students must:

• Maintain a cumulative B (3.0) average
• Meet speciﬁc course requirements with a minimum grade of C (2.0)
• Adhere to the MAOL program’s criteria for professional/ethical
behavior, integrity, honesty, personal responsibility and respect for
others

Conditions for Academic Probation or
Dismissal
Students will be placed on probation for one term by the MAOL program
for any of the following reasons (these apply to degree and certiﬁcate
students.):
• Earning a GPA below 3.0
• Earning more than one grade of C or lower (student may be asked to
withdraw from the program)
• Failing to adhere to the MAOL program’s criteria for professional/
ethical behavior, integrity, personal responsibility and respect for
others
• Violating the University’s policy on academic integrity
• Violating the University’s policy on student conduct
Terms of probation and requirements for removal from probation will be
documented in written form with copies provided to you and the MAOL
program.

Removal from Probation
Students must meet the speciﬁed written requirements to be removed
from probation. At the end of one probationary term, students may
be removed from probation, placed on extended probation due to
extenuating circumstances or be dismissed.

Conditions for Program Dismissal
Program dismissal will result as a consequence of the following:
• Not meeting the requirements of probation at the end of the
probationary term
• Violations of the MAOL program’s criteria for professional/ethical
behavior, integrity, personal responsibility and respect for others
depending on the severity of the issue
• Failing to complete course requirements within the designated time
frame
Students may appeal program dismissal by following the Student
Complaint Process.

Readmission to the MAOL Program
If a student is dismissed from the graduate program, he or she may
apply to be considered for readmission after one term has lapsed or
as speciﬁed in the dismissal letter. To be readmitted, the student must
submit a letter to the MAOL program director explaining why he or
she will be successful if readmitted.
If readmitted, the student is automatically placed on probation with the
terms of probation provided in writing. Readmitted students must achieve
a minimum GPA of 3.0 within the ﬁrst term or be terminated from the
program with no option for readmission.

St. Catherine University

Degree Options

Code

St. Catherine offers the M.A. in Organizational Leadership with any of the
following concentrations ranging from 42–49 required credits. It also
is possible to earn more than one concentration by completing all the
coursework required for each concentration.
• Ethics and Leadership (p. 109)

Title

Core Courses

109

Credits
15,16

ORLD 6400

Accounting and Finance Skills for Effective
Decision Making

3

ORLD 6600

Research and Analytical Skills for Decision
Making

3

Select one of the following courses:

• Dispute Resolution (p. 109)

ORLD 6700

The Cultural Context of Leadership

ORLD 6800

Inclusive Leadership: Leading Effectively
across Differences

• Nonproﬁt and Public Leadership (p. 110)

ORLD 7200

Cross-Cultural Perspectives on Leadership

• Spirituality and Leadership (p. 111)

ORLD 7480

International Trade and the Global
Economy

• Healthcare Leadership (p. 110)
• Information Services and Technology (p. 110)

• Strategic Leadership (p. 111)

3

Select one of the following courses:
ORLD 6750

Leadership Core Courses

Leading Teams and Projects: Tools and
Skills

ORLD 7500

Leading Organizational Change

Regardless of the option selected, students will take the leadership core
courses, other required courses and electives. As part of the leadership
core, students complete a portfolio and a ﬁnal research action project or
thesis. Students must submit a request to register for ORLD 8902 Thesis
Research Proposal if they wish to follow that track.

ORLD 8200

Strategic Leadership

Degree Requirements

One of the following set of leadership core courses are required for all
MAOL concentrations:

Core Courses - Action Project
Code

Title

ORLD 6200

Foundations of Leadership and Ethics

3

ORLD 6300

Strategic Communication

3

ORLD 7600

Advanced Practice: Leadership and Ethics

3

ORLD 8901

Action Project Research Proposal

3

ORLD 8800

Leadership Seminar

1

ORLD 8980

Leadership Action Project

2

Total Credits

Credits

15

Core Courses - Thesis

Electives

15

Total Credits

42-43

Recommended ORLD Electives
Code

Title

ORLD 6750

Leading Teams and Projects: Tools and
Skills

3

ORLD 6800

Inclusive Leadership: Leading Effectively
across Differences

3

or ORLD 7200
1

Credits

Cross-Cultural Perspectives on Leadership

Such as The Cultural Context of Leadership in Japan, South Africa,
etc.

Dispute Resolution Concentration (48-49 credits)

This option allows students to earn a certiﬁcate from Mitchell Hamline’s
nationally renowned Dispute Resolution Institute (DRI) while also
earning the MAOL degree. Students study with a cross-section of
practicing lawyers, human resources and business personnel and other
professionals. The Certiﬁcate in Dispute Resolution veriﬁes students'
ability to deal effectively with differences among individuals and groups.
All DRI courses must be taken for a letter grade.

Code

Title

ORLD 6200

Foundations of Leadership and Ethics

3

ORLD 6300

Strategic Communication

3

ORLD 7600

Advanced Practice: Leadership and Ethics

3

Code

ORLD 8902

Thesis Research Proposal

3

Core Courses

ORLD 8800

Leadership Seminar

1

ORLD 6400

3

ORLD 8990

Leadership Thesis

Accounting and Finance Skills for Effective
Decision Making

ORLD 6600

Research and Analytical Skills for Decision
Making

3

Total Credits

Credits

3

3
16

Concentration Courses

Ethics and Leadership Concentration (42-43 credits)

This option offers students maximum flexibility and adaptability, as they
tailor coursework to their professional and personal interests. If students
relish studying with others from a wide variety of backgrounds and
organizations and are looking for a multidisciplinary, “big picture”
orientation to leadership, choose this option. This option includes a
Strategic Management certiﬁcate.

Title

Credits
15,16

Select one of the following courses:
ORLD 6700

The Cultural Context of Leadership

ORLD 6800

Inclusive Leadership: Leading Effectively
across Differences

ORLD 7200

Cross-Cultural Perspectives on Leadership

ORLD 7480

International Trade and the Global
Economy

Select one of the following courses:
ORLD 7500

Leading Organizational Change

ORLD 8200

Strategic Leadership

3

3
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MAOL elective credits

6

Courses from Mitchell Hamline School of Law
DRI 602H

Mediation or DRI 613H Family Mediation

3

DRI 603H

Theories of Conflict

2

DRI 608H

Negotiation

3

DRI 611H

Arbitration

2

Electives from Mitchell Hamline School of Law
Total Credits

5
48-49

Healthcare Leadership Concentration (42-43 credits)

For healthcare managers or those who want to expand their healthcare
career to take a leadership role, the MAOL in healthcare leadership
equips individuals to respond in this challenging environment. Through
coursework in leadership and healthcare management, students
collaborate with others from various backgrounds to prepare for crossfunctional, interorganizational and interagency situations typically
facing today’s healthcare leaders. The Action Project or Thesis for
this concentration should address a topic related to healthcare and
leadership.
Code

Title

Core Courses

Credits

Accounting and Finance Skills for Effective
Decision Making

3

ORLD 6600

Research and Analytical Skills for Decision
Making

3

ORLD 7410

Health Policy and Ethics

3

Leading Teams and Projects: Tools and
Skills

ORLD 6800

Inclusive Leadership: Leading Effectively
across Differences

ORLD 7500

Leading Organizational Change

ORLD 8200

Strategic Leadership

Electives

6

42-43

Recommended ORLD Electives
Code

Title

ORLD 6250

Organizations: Social And Political
Structures

3

ORLD 6750

Leading Teams and Projects: Tools and
Skills

3

Inclusive Leadership: Leading Effectively
across Differences

3

ORLD 6800
or ORLD 7200

Credits

Credits
15,16

LIS 7540

Information Systems Analysis And Design

3

LIS 8800

Knowledge Management

3

LIS 8840

Competitive Intelligence

3

ORLD 6400

Accounting and Finance Skills for Effective
Decision Making

3

Select one of the following courses:
ORLD 6750

Leading Teams and Projects: Tools and
Skills

ORLD 7500

Leading Organizational Change

ORLD 8200

Strategic Leadership

3

Select two of the following courses:
LIS 7510

Database Management

LIS 7530

Internet Fundamentals and Design

LIS 7550

Information Policy

LIS 7590

Digital Libraries

6

6

Total Credits

42-43

Recommended ORLD Electives
Code

Title

ORLD 6600

Research and Analytical Skills for Decision
Making

3

ORLD 6800

Inclusive Leadership: Leading Effectively
across Differences

3

or ORLD 7200
ORLD 7500

Credits

Cross-Cultural Perspectives on Leadership
Leading Organizational Change

3

Nonproﬁt and Public Leadership Concentration (42-43 credits)

Cross-Cultural Perspectives on Leadership

ORLD 6993

Topics (Socially Responsible Leadership in
Healthcare)

3

ORLD 7400

Marketing Strategically

3

ORLD 7490

Power and Leadership

3

ORLD 8200

Strategic Leadership

3

Health Care Compliance Certiﬁcate Option

Title

Electives
12

Total Credits

This track is designed for those who lead, or want to lead, an
information services or systems unit within an organization. The
MAOL gives students the tools to manage knowledge and information
through the use of various technologies. Coursework drawn from St.
Catherine’s widely recognized Library and Information Science program
will enrich students' “information toolbox,” while an emphasis on ethics
and leadership gives students a solid grounding for dealing with current
issues — such as collecting competitive intelligence. The ﬁnal Action
Project or Thesis should address a topic related to information services/
technology and leadership.

Core Courses

ORLD 6400

ORLD 6750

Information Services and Technology Concentration (42-43 credits)

Code

15,16

Select two of the following courses:

who select this option will earn both their MAOL degree in Healthcare
Leadership and the Health Care Compliance certiﬁcate from Mitchell
Hamline.

Interested students may enroll in the Certiﬁcate in Health Care
Compliance offered by the Mitchell Hamline School of Law Health
Institute. This 11-credit graduate certiﬁcate will replace 11 credits of
ORLD electives within the Healthcare Leadership concentration. Students

This option offers students maximum flexibility and adaptability, as they
tailor coursework to their professional and personal interests in leading
nonproﬁt and public organizations serving the common good.
Code

Title

Core Courses

Credits
15,16

ORLD 6400

Accounting and Finance Skills for Effective
Decision Making

3

ORLD 6600

Research and Analytical Skills for Decision
Making

3

Select one of the following courses:
ORLD 6650

Leading Nonproﬁt Organizations

3

St. Catherine University

ORLD 7070

• attending an annual retreat

Leadership in the Public Forum

Select one of the following courses:
ORLD 6700

The Cultural Context of Leadership

ORLD 6800

Inclusive Leadership: Leading Effectively
across Differences

ORLD 7200

Cross-Cultural Perspectives on Leadership

ORLD 7480

International Trade and the Global
Economy

3

Leading Teams and Projects: Tools and
Skills

ORLD 7500

Leading Organizational Change

ORLD 8200

Strategic Leadership

This plan is included in the initial portfolio done in ORLD 6200
Foundations of Leadership and Ethics and is revised for the ﬁnal portfolio
done in ORLD 8800 Leadership Seminar.

Recommended ORLD Electives
3

Electives

12

Total Credits

• working with a spiritual mentor/guide/coach
• participating in Wisdom Ways workshops/seminars

Select one of the following courses:
ORLD 6750

42-43

Spirituality and Leadership Concentration (42-43 credits)

Code

Title

ORLD 6600

Research and Analytical Skills for Decision
Making

3

ORLD 6800

Inclusive Leadership: Leading Effectively
across Differences

3

or ORLD 7200

Cross-Cultural Perspectives on Leadership
International Trade and the Global
Economy

3

ORLD 8200

Strategic Leadership

3

Strategic Leadership Concentration (42-43 credits)

Code

Core Courses

Core Courses

Students who want to pursue the MAOL because of its ethics
and leadership core — yet need a solid educational grounding in
management ﬁnd this distinctive alternative to the traditional MBA
degree ideal. Studies center on core classes in ethical leadership
that students integrate with theory and practical applications in ﬁnance,
communication, accounting, organizational theory, management,
marketing and economics. The Action Project or Thesis should be related
to leadership and strategic management. This concentration includes a
certiﬁcate in Ethics and Leadership.
Code

Credits
15,16

Select one of the following courses:
ORLD 6720

Values-led Leadership

ORLD 6730

Work, Meaning and Purpose

3

MAOL Electives
THEO 6440
or THEO 6540
THEO 6770

12
History of Spirituality I: Early Church to
Reformation

4

History of Spirituality II: Reformation to Vatican II
World Spiritualities

2

Select six credits from the following courses:
THEO 6780

Spirituality and the Life Stages

THEO 6790

Jung and Spiritual Guidance

THEO 6820

The Art of Discernment

THEO 6830

Spirituality And Sexuality

THEO 6900

Christian Ethics

THEO 6952

Independent Study

THEO 6992

Topics: Holistic Spirituality

Total Credits

Credits

ORLD 7480

Individuals who bring their “true selves” to the workplace are the most
satisﬁed and creative workers. Students who identify with this vision
follow this concentration to combine the professional development
of leadership skills with a personal awareness of spiritual roots and
faith formation. Students take courses from both the Master of Arts in
Theology and the MAOL, such as Values-led Leadership. First offered
soon after the inception of the MAOL, this concentration became one
of the ﬁrst such programs available in the country. The Action Project
or Thesis should address a topic related to spirituality and leadership.
Completion of ORLD 6600 Research and Analytical Skills for Decision
Making is highly recommended for students intending to pursue the
Thesis option.
Title
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6

Title

Credits
15,16

ORLD 6400

Accounting and Finance Skills for Effective
Decision Making

3

ORLD 6600

Research and Analytical Skills for Decision
Making

3

ORLD 7450

Strategic Finance

3

ORLD 7480

International Trade and the Global
Economy

3

ORLD 7600

Advanced Practice: Leadership and Ethics

3

ORLD 8200

Strategic Leadership

3

Select one of the following courses:
ORLD 6800

Inclusive Leadership: Leading Effectively
across Differences

ORLD 7500

Leading Organizational Change

Electives

e

9

Total Credits

42-43

Recommended ORLD Electives
42-43

The theology courses are offered during fall and spring semesters and
summer sessions. Spirituality and leadership students work with the
concentration advisor to devise a spiritual formation plan including
activities such as:

Code

Title

ORLD 6750

Leading Teams and Projects: Tools and
Skills

3

ORLD 6800

Inclusive Leadership: Leading Effectively
across Differences

3

or ORLD 7200

Cross-Cultural Perspectives on Leadership

Credits

112

Ethics and Leadership - Certiﬁcate

Ethics and Leadership - Certiﬁcate
Certiﬁcate Options

Foundations of Leadership Certiﬁcate

The Organizational Leadership program offers certiﬁcates for those who
wish to complete a speciﬁed cluster of courses within the Master of Arts
in Organizational Leadership (MAOL) curriculum. Certiﬁcates derived
from MAOL’s concentrations include:

The Foundations of Leadership Certiﬁcate provides individuals with
the foundational knowledge and skills to improve their organizational
leadership abilities. It is comprised of three graduate-level courses for a
total of nine credits.

• Ethics and Leadership (p.

As an offering within the Master of Arts in Organizational Leadership
(MAOL) program, the certiﬁcate offers the same standard of excellence in
coursework and service found throughout our graduate degree programs,
and comprises nearly one-fourth of the credits required for the full
master's degree.

)

• Healthcare Leadership (p. 112)
• Information Services and Technology (p. 113)
• Library Leadership (p. 113)
• Nonproﬁt and Public Leadership (p. 114)

Certiﬁcate participants will:

• Spirituality and Leadership (p. 114)
• Strategic Management (p. 115)

• Acquire knowledge and skills that are immediately applicable and
lead to professional advancement.

Common to each is the foundation course ethics and leadership. A
certiﬁcate can be completed in lieu of, alongside of, or after ﬁnishing the
MAOL degree. On-campus certiﬁcates require 15 to 18 credits.

• Develop increased self-conﬁdence and ability to lead.
• Contribute to their organization through research and projects.
• Earn graduate credit without committing to a full degree program.

Students in another graduate degree program at St. Catherine and
individuals who have already earned a baccalaureate or graduate
degree may pursue a certiﬁcate. Admission requirements for the MAOL
certiﬁcate are the same as those for the degree. A certiﬁcate student in
good academic standing may convert to degree status by updating an
abbreviated application form.

• Attain the Foundations of Leadership certiﬁcate from an accredited
university.

Curriculum

Any coursework taken for a certiﬁcate can be applied toward an MAOL
degree within the seven-year completion policy of the program, unless
otherwise stipulated. MAOL graduates may complete an additional
certiﬁcate by adding coursework to their program. Alumnae/i of the
program may apply coursework taken more than seven years prior with
the permission of the MAOL Program Director.

Code

Title

ORLD 6200

Foundations of Leadership and Ethics

3

ORLD 7600

Advanced Practice: Leadership and Ethics

3

ORLD 6700

The Cultural Context of Leadership

ORLD 6800

Inclusive Leadership: Leading Effectively
across Differences

ORLD 7200

Cross-Cultural Perspectives on Leadership

ORLD 7500

Leading Organizational Change

Credits

Two electives from MAOL course offerings in consultation with
advisor
Total Credits

3

Ethics and Leadership Certiﬁcate (http://www.stkate.edu/gainfulemployment/maol-ethics-and-leadership-grad/Gedt.html)

Foundations of Leadership and Ethics

Credits
3

ORLD 6300

Strategic Communication

3

ORLD 7500

Leading Organizational Change

3
9

The certiﬁcate classes begin in early September and continue through
June in order to maximize tuition reimbursement for those students who
are eligible for that beneﬁt through their employer. Classes are offered in
an online format. Each class includes eight synchronous class sessions
(approximately one every other week).
Students enrolled in the foundations of leadership certiﬁcate program are
not eligible for federal ﬁnancial aid.

Healthcare Leadership - Certiﬁcate
Certiﬁcate Options
6
15

Federal Gainful Employment Disclosure Requirement for
Certiﬁcates
Federal regulations require that all institutions disclose certain
information and statistics regarding non-degree, certiﬁcate programs.
Click on the link(s) below for the data provided by St. Kate's for this
program of study.

Title

ORLD 6200

Total Credits

Ethics and Leadership Certiﬁcate

Select one of the following courses:

Code

The Organizational Leadership program offers certiﬁcates for those who
wish to complete a speciﬁed cluster of courses within the Master of Arts
in Organizational Leadership (MAOL) curriculum. Certiﬁcates derived
from MAOL’s concentrations include:
• Ethics and Leadership (p.

)

• Healthcare Leadership (p. 112)
• Information Services and Technology (p. 113)
• Library Leadership (p. 113)
• Nonproﬁt and Public Leadership (p. 114)
• Spirituality and Leadership (p. 114)
• Strategic Management (p. 115)
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Common to each is the foundation course ethics and leadership. A
certiﬁcate can be completed in lieu of, alongside of, or after ﬁnishing the
MAOL degree. On-campus certiﬁcates require 15 to 18 credits.

Common to each is the foundation course ethics and leadership. A
certiﬁcate can be completed in lieu of, alongside of, or after ﬁnishing the
MAOL degree. On-campus certiﬁcates require 15 to 18 credits.

Students in another graduate degree program at St. Catherine and
individuals who have already earned a baccalaureate or graduate
degree may pursue a certiﬁcate. Admission requirements for the MAOL
certiﬁcate are the same as those for the degree. A certiﬁcate student in
good academic standing may convert to degree status by updating an
abbreviated application form.

Students in another graduate degree program at St. Catherine and
individuals who have already earned a baccalaureate or graduate
degree may pursue a certiﬁcate. Admission requirements for the MAOL
certiﬁcate are the same as those for the degree. A certiﬁcate student in
good academic standing may convert to degree status by updating an
abbreviated application form.

Any coursework taken for a certiﬁcate can be applied toward an MAOL
degree within the seven-year completion policy of the program, unless
otherwise stipulated. MAOL graduates may complete an additional
certiﬁcate by adding coursework to their program. Alumnae/i of the
program may apply coursework taken more than seven years prior with
the permission of the MAOL Program Director.

Any coursework taken for a certiﬁcate can be applied toward an MAOL
degree within the seven-year completion policy of the program, unless
otherwise stipulated. MAOL graduates may complete an additional
certiﬁcate by adding coursework to their program. Alumnae/i of the
program may apply coursework taken more than seven years prior with
the permission of the MAOL Program Director.

Healthcare Leadership Certiﬁcate

Information Services and Technology Certiﬁcate

Code

Title

Code

Title

ORLD 6200

Foundations of Leadership and Ethics

Credits
3

ORLD 6200

Foundations of Leadership and Ethics

3

ORLD 6300

Strategic Communication

3

LIS 7550

Information Policy

3

ORLD 7410

Health Policy and Ethics

3

LIS 8800

Knowledge Management

3

3

Select one of the following courses:

Credits

LIS 7510

Database Management

3

Leading Teams and Projects: Tools and
Skills

LIS 7540

Information Systems Analysis And Design

3

ORLD 7500

Leading Organizational Change

ORLD 8200

Strategic Leadership

Total Credits

ORLD 6750

Elective from MAOL course offerings in consultation with adivisor
Total Credits

Elective from MAOL course offerings in consultation with advisor

3
15

Federal Gainful Employment Disclosure Requirement for
Certiﬁcates
Federal regulations require that all institutions disclose certain
information and statistics regarding non-degree, certiﬁcate programs.
Click on the link(s) below for the data provided by St. Kate's for this
program of study.
Healthcare Leadership Certiﬁcate (http://www.stkate.edu/gainfulemployment/maol-healthcare-leadership-grad/Gedt.html)

3
18

Federal Gainful Employment Disclosure Requirement for
Certiﬁcates
Federal regulations require that all institutions disclose certain
information and statistics regarding non-degree, certiﬁcate programs.
Click on the link(s) below for the data provided by St. Kate's for this
program of study.
Information Services and Technology Certiﬁcate (http://www.stkate.edu/
gainful-employment/maol-information-services-and-technology-grad/
Gedt.html)

Library Leadership - Certiﬁcate

Information Services and Technology Certiﬁcate Options
The Organizational Leadership program offers certiﬁcates for those who
- Certiﬁcate
wish to complete a speciﬁed cluster of courses within the Master of Arts
in Organizational Leadership (MAOL) curriculum. Certiﬁcates derived
from MAOL’s concentrations include:

Certiﬁcate Options
The Organizational Leadership program offers certiﬁcates for those who
wish to complete a speciﬁed cluster of courses within the Master of Arts
in Organizational Leadership (MAOL) curriculum. Certiﬁcates derived
from MAOL’s concentrations include:
• Ethics and Leadership (p.

)

• Healthcare Leadership (p. 112)
• Information Services and Technology (p. 113)
• Library Leadership (p. 113)
• Nonproﬁt and Public Leadership (p. 114)
• Spirituality and Leadership (p. 114)
• Strategic Management (p. 115)

• Ethics and Leadership (p.

)

• Healthcare Leadership (p. 112)
• Information Services and Technology (p. 113)
• Library Leadership (p. 113)
• Nonproﬁt and Public Leadership (p. 114)
• Spirituality and Leadership (p. 114)
• Strategic Management (p. 115)
Common to each is the foundation course ethics and leadership. A
certiﬁcate can be completed in lieu of, alongside of, or after ﬁnishing the
MAOL degree. On-campus certiﬁcates require 15 to 18 credits.
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Nonproﬁt and Public Leadership - Certiﬁcate

Students in another graduate degree program at St. Catherine and
individuals who have already earned a baccalaureate or graduate
degree may pursue a certiﬁcate. Admission requirements for the MAOL
certiﬁcate are the same as those for the degree. A certiﬁcate student in
good academic standing may convert to degree status by updating an
abbreviated application form.

• Ethics and Leadership (p.

Any coursework taken for a certiﬁcate can be applied toward an MAOL
degree within the seven-year completion policy of the program, unless
otherwise stipulated. MAOL graduates may complete an additional
certiﬁcate by adding coursework to their program. Alumnae/i of the
program may apply coursework taken more than seven years prior with
the permission of the MAOL Program Director.

• Strategic Management (p. 115)

• Healthcare Leadership (p. 112)
• Information Services and Technology (p. 113)
• Library Leadership (p. 113)
• Nonproﬁt and Public Leadership (p. 114)
• Spirituality and Leadership (p. 114)

Common to each is the foundation course ethics and leadership. A
certiﬁcate can be completed in lieu of, alongside of, or after ﬁnishing the
MAOL degree. On-campus certiﬁcates require 15 to 18 credits.

Library Leadership Certiﬁcate
• Accepted students with a bachelor's degree and a minimum of two
years of professional work experience will complete a Program of
Study comprising 18 credits.
• Accepted students with a master's degree in library science and a
minimum of two years of professional work experience will complete
a Program of Student comprising 15 credits.
Code

Title

Credits

ORLD 6200

Foundations of Leadership and Ethics

3

ORLD 6300

Strategic Communication

3

ORLD 6400

Accounting and Finance Skills for Effective
Decision Making

3

LIS 7700

Management of Libraries and Information
Centers

3

Select one of the following:
ORLD 6750

3

Leading Teams and Projects: Tools and
Skills

ORLD 7400

Marketing Strategically

ORLD 7500

Leading Organizational Change

ORLD 8200

Strategic Leadership

Students in another graduate degree program at St. Catherine and
individuals who have already earned a baccalaureate or graduate
degree may pursue a certiﬁcate. Admission requirements for the MAOL
certiﬁcate are the same as those for the degree. A certiﬁcate student in
good academic standing may convert to degree status by updating an
abbreviated application form.
Any coursework taken for a certiﬁcate can be applied toward an MAOL
degree within the seven-year completion policy of the program, unless
otherwise stipulated. MAOL graduates may complete an additional
certiﬁcate by adding coursework to their program. Alumnae/i of the
program may apply coursework taken more than seven years prior with
the permission of the MAOL Program Director.

Nonproﬁt and Public Leadership Certiﬁcate
Code

Title

ORLD 6200

Foundations of Leadership and Ethics

Credits
3

ORLD 7600

Advanced Practice: Leadership and Ethics

3

Select one of the following courses:
ORLD 6650

Leading Nonproﬁt Organizations

ORLD 7070

Leadership in the Public Forum

3

Elective credits:

Students who need 18 credits must complete an additional MAOL
or LIS course
Total Credits

)

3
15-18

Federal Gainful Employment Disclosure Requirement for
Certiﬁcates
Federal regulations require that all institutions disclose certain
information and statistics regarding non-degree, certiﬁcate programs.
Click on the link(s) below for the data provided by St. Kate's for this
program of study.

6

Total Credits

15

Spirituality and Leadership Certiﬁcate
Certiﬁcate Options
The Organizational Leadership program offers certiﬁcates for those who
wish to complete a speciﬁed cluster of courses within the Master of Arts
in Organizational Leadership (MAOL) curriculum. Certiﬁcates derived
from MAOL’s concentrations include:

Library Leadership Certiﬁcate (http://www.stkate.edu/gainfulemployment/maol-library-leadership-grad/Gedt.html)

• Ethics and Leadership (p.

Nonproﬁt and Public Leadership Certiﬁcate

• Information Services and Technology (p. 113)

Certiﬁcate Options
The Organizational Leadership program offers certiﬁcates for those who
wish to complete a speciﬁed cluster of courses within the Master of Arts
in Organizational Leadership (MAOL) curriculum. Certiﬁcates derived
from MAOL’s concentrations include:

)

• Healthcare Leadership (p. 112)
• Library Leadership (p. 113)
• Nonproﬁt and Public Leadership (p. 114)
• Spirituality and Leadership (p. 114)
• Strategic Management (p. 115)
Common to each is the foundation course ethics and leadership. A
certiﬁcate can be completed in lieu of, alongside of, or after ﬁnishing the
MAOL degree. On-campus certiﬁcates require 15 to 18 credits.
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Strategic Management - Certiﬁcate

Students in another graduate degree program at St. Catherine and
individuals who have already earned a baccalaureate or graduate
degree may pursue a certiﬁcate. Admission requirements for the MAOL
certiﬁcate are the same as those for the degree. A certiﬁcate student in
good academic standing may convert to degree status by updating an
abbreviated application form.

Certiﬁcate Options
The Organizational Leadership program offers certiﬁcates for those who
wish to complete a speciﬁed cluster of courses within the Master of Arts
in Organizational Leadership (MAOL) curriculum. Certiﬁcates derived
from MAOL’s concentrations include:

Any coursework taken for a certiﬁcate can be applied toward an MAOL
degree within the seven-year completion policy of the program, unless
otherwise stipulated. MAOL graduates may complete an additional
certiﬁcate by adding coursework to their program. Alumnae/i of the
program may apply coursework taken more than seven years prior with
the permission of the MAOL Program Director.

• Ethics and Leadership (p.

• Information Services and Technology (p. 113)
• Library Leadership (p. 113)

Spirituality and Leadership Certiﬁcate
Code

Title

ORLD 6200

Foundations of Leadership and Ethics

• Nonproﬁt and Public Leadership (p. 114)
Credits

Select one of the following courses:
ORLD 6720

Values-led Leadership

ORLD 6730

Work, Meaning and Purpose

Select four credits from the following courses:
THEO 6440

History of Spirituality I: Early Church to
Reformation

THEO 6540

History of Spirituality II: Reformation to
Vatican II

THEO 6770

World Spiritualities

THEO 6780

Spirituality and the Life Stages

THEO 6790

Jung and Spiritual Guidance

THEO 6820

The Art of Discernment

THEO 6830

Spirituality And Sexuality

THEO 6900

Christian Ethics

)

• Healthcare Leadership (p. 112)

Electives from MAOL course offerings in consultation with
advisor
Total Credits

3
3

4

6
16

The theology courses are offered during fall and spring semesters and
summer sessions. Spirituality and leadership students work with the
advisor for the certiﬁcate to devise a spiritual formation plan including
such activities as:
• attending an annual retreat
• having a spiritual mentor/guide/coach
• participating in Wisdom Ways workshops/seminars

Federal Gainful Employment Disclosure Requirement for
Certiﬁcates
Federal regulations require that all institutions disclose certain
information and statistics regarding non-degree, certiﬁcate programs.
Click on the link(s) below for the data provided by St. Kate's for this
program of study.
Spirituality and Leadership Certiﬁcate (http://www.stkate.edu/gainfulemployment/maol-spirituality-and-leadership-grad/Gedt.html)

• Spirituality and Leadership (p. 114)
• Strategic Management (p. 115)
Common to each is the foundation course ethics and leadership. A
certiﬁcate can be completed in lieu of, alongside of, or after ﬁnishing the
MAOL degree. On-campus certiﬁcates require 15 to 18 credits.
Students in another graduate degree program at St. Catherine and
individuals who have already earned a baccalaureate or graduate
degree may pursue a certiﬁcate. Admission requirements for the MAOL
certiﬁcate are the same as those for the degree. A certiﬁcate student in
good academic standing may convert to degree status by updating an
abbreviated application form.
Any coursework taken for a certiﬁcate can be applied toward an MAOL
degree within the seven-year completion policy of the program, unless
otherwise stipulated. MAOL graduates may complete an additional
certiﬁcate by adding coursework to their program. Alumnae/i of the
program may apply coursework taken more than seven years prior with
the permission of the MAOL Program Director.

Strategic Management Certiﬁcate
Code

Title

ORLD 6200

Foundations of Leadership and Ethics

Credits
3

ORLD 6300

Strategic Communication

3

ORLD 6400

Accounting and Finance Skills for Effective
Decision Making

3

ORLD 8200

Strategic Leadership

3

Two electives from MAOL course offerings in consultation with
advisor
Total Credits

6
18

Electives from MAOL course offerings in consultation with advisor.

Federal Gainful Employment Disclosure Requirement for
Certiﬁcates
Federal regulations require that all institutions disclose certain
information and statistics regarding non-degree, certiﬁcate programs.
Click on the link(s) below for the data provided by St. Kate's for this
program of study.
Strategic Management Certiﬁcate (http://www.stkate.edu/gainfulemployment/maol-strategic-management-grad/Gedt.html)
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School of Humanities, Arts and Sciences

School of Humanities, Arts and
Sciences
The School of Humanities, Arts, and Sciences is named for its three
academic foci: the Humanities; the Visual, Media, and Performing Arts;
and the Natural and Social Sciences. All three areas of study play an
equally important role in the education of students. These three areas,
taken together, comprise the liberal arts, a foundational element of
the historic College of St. Catherine and one major component of the
university’s three-part mission.
The Humanities explore crucial questions about what it means to be
a thinking, imaginative, and creative human being. The Arts provide
students and the university community with opportunities to develop
st
their creative potential. Scientiﬁc literacy is crucial for our 21 -century
global environment and economy, and the departments in the natural
and social sciences help students become scientiﬁcally literate citizens.
Overall, the School of Humanities, Arts, and Sciences prepares students
with the knowledge and skills to be successful in a wide variety of careers
and in graduate and professional programs. Students learn to understand
deeply, analyze critically, explore and judge available solutions, and take
effective, ethical action in increasingly complex and ever-changing global
communities.
The School offers more than 30 majors and 35 minors, including some
of the most popular majors for students: psychology, English, and
biology. The School houses St. Kate's ﬁrst-ever graduate program, the
Master of Arts in Theology, as well as the Master of Arts in Interpreting
Studies and Communication Equity program and the Master of Library
and Information Science. The Master of Library and Information
Science program is the only library and information science program
in Minnesota, and one of only 62 in North America, accredited by the
American Library Association. Education programs are offered at two
degree levels and in Montessori. All elementary education majors are
required to complete a science, technology, engineering and mathematics
(STEM) certiﬁcate. SHAS also houses the National Center for STEM
Elementary Education.

Education
Program options
Embark on a new career in teaching or enhance your teaching skills
and effectiveness through the Master of Arts in Education program at
St. Catherine University. There are a number of options for obtaining a
master's degree.

Initial Licensure Programs
The MAED Initial Licensure program is carefully designed as a way
for students who have already earned a bachelor's degree to meet the
requirements for a teaching license, earn a master's degree, and gain
skills to transform the world around them as a teacher.
Initial Licensure program options are primarily offered on the St. Paul
campus. Nearly all courses are available in an evening/weekend/hybrid
format throughout the calendar year, making it possible for busy adults to
pursue a degree.
There are a number of options for obtaining a master's degree and
teaching license: elementary, secondary, and K-12. St. Kate’s offers
secondary teaching licensure in Math, Life Sciences, Chemistry, Social
Studies and Communication Arts and Literature. K-12 licensure is

available in Visual Arts and Spanish. Time to completion varies according
to the teaching license the student is pursuing and her or his prior
college coursework. St. Kate's advisors will work with each student to
evaluate her or his transcripts and develop a program of study to meet
the student's professional goals. But, many students complete in 2 years
or less.

Montessori programs
St. Catherine University Advanced Montessori Program has prepared
many of the Montessori teachers in the Twin Cities’ public and private
Montessori schools. We are one of the few Montessori training centers
across the country afﬁliated with a college or university, and we’re proud
that women and men from around the world begin or advance careers
in Montessori education here. In addition to the exciting advanced
degree options, the Montessori program has extensive staff development
opportunities and an undergraduate Early Childhood degree and license
with Montessori principles and an anti-bias, anti-racism philosophy
embedded throughout Montessori ﬁelds of study include:
• AM2 - a one year program that includes a three-day face-to-face
learning experience followed by a nine-month, online course of
study. Of special note, this program honors previous work done
toward a Montessori credential to fulﬁll a signiﬁcant part of the
graduate degree.
• In partnership with the Montessori Center of Minnesota, St. Kate’s
offers two AMI credential programs with a MAED
• Elementary (ages 6-12 years)
• Primary (2.5-6 years)

Post-Licensure Programs

MAED: Curriculum and Instruction

The MAED Curriculum and Instruction program provides relevant and
challenging advanced-level studies for currently licensed teachers. The
program utilizes online learning so teachers in the ﬁeld can balance
graduate study with their teaching responsibilities.
The Curriculum and Instruction program, open to both women and men,
is based on action research. Using this model, classroom teachers
identify a problem in their classrooms and then conduct evidencedbased research to solve it. The program focuses strongly on assessment
strategies to improve the teaching-learning cycle and drives results
that are relevant and applicable to our students’ immediate classroom
settings.

MAED: Technology Integration

The MAED Technology Integration program is designed for licensed
teachers interested in expanding their capacity to meet diverse student
needs in a digital learning environment and invested in preparing their
st
students for 21 Century citizenship and career opportunities.
The MAED Technology Integration program will improve teacher
efﬁcacy through: modeling effective technology integration; developing
knowledge of computer programming languages; fostering ethical
leadership practices related to digital integration; and, improving the
capacity of graduates to lead dialogues around ethical practices in
information generation, analysis and circulation.

MAED: STEM

In conjunction with St. Catherine University’s National Center for STEM
Elementary Education teachers may earn a master’s degree with a
STEM focus. Coursework provides classroom teachers with the tools
to creatively and effectively address state and national standards in

St. Catherine University

Science, Technology, Engineering and Math and the ability to integrate
STEM concepts throughout their K-8 curriculum.

Master's
• Master of Arts in Education - Initial Licensure (p. 128)
• Master of Arts in Education - Curriculum and Instruction (for licensed
teachers) (p. 135)
• Master of Arts in Education - STEM (for licensed teachers) (p. 136)
• Master of Arts in Education - Technology Integration (for licensed
teachers) (p. 137)
• Master of Arts in Education - Montessori Programs (p. 138)

Certiﬁcates
• Academic Technology Integration - Certiﬁcate (p. 141)
• Computational Thinking (http://catalog.stkate.edu/graduate/
humanities-arts-sciences/education/certiﬁcates/computationalthinking/)
• Critical and Culturally Sustaining Pedagogy (http://
catalog.stkate.edu/graduate/humanities-arts-sciences/education/
certiﬁcates/crit-cultural-sustng-pedagogy/)
• Digital Video (http://catalog.stkate.edu/graduate/humanities-artssciences/education/certiﬁcates/digital-video/)
• Literacy Leadership (http://catalog.stkate.edu/graduate/humanitiesarts-sciences/education/certiﬁcates/literacy-leadership/)
• Special Education for the General Education Teacher (http://
catalog.stkate.edu/graduate/humanities-arts-sciences/education/
certiﬁcates/spec-ed-for-gen-ed-tchr/)
• STEM - Certiﬁcate (p. 142)
EDUC 5010 Physics and Engineering for Educators — 3 credits
Most of the world we experience everyday is human made or engineered.
Engineers create products from indoor plumbing to airplanes that
make our lives more comfortable and convenient. This course is an
introduction to the engineering concepts associated with products in
your everyday life, including structures, machines and mechanisms,
fluids, and electricity.
EDUC 5030 Earth and Space Science for Educators — 3 credits
Earth and space science is an integral part of the K-8 Minnesota State
Standards and Next Generation Science Standards. This course focuses
on a hands-on, discovery learning approach to teaching and learning.
Topics include understanding the nature of science, Earth’s place in
the Universe, Earth structures and processes, interdependence in Earth
systems, and human interactions with Earth systems. The course will
also focus on the pedagogy or teaching of science content to children.
Prerequisite: Admission to graduate education initial licensure program.
EDUC 5070 Teachers as Leaders for a Changing Society — 4 credits
In this writing-intensive course, students will examine historical and
emerging issues that impact experiences of children, families, and
teachers in U.S. public elementary or secondary schools. Students will
learn about promoting social justice in school settings and teaching
as a career choice. Graduate students synthesize literature from
multiple theoretical perspectives to comment on current issues in
education. Fieldwork required. Check the class schedule for hours
required. Prerequisite for all education courses. Required for elementary,
secondary and K-12 licensure. Must pass with a C- or above.
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EDUC 5090 General Methods: K-12 and Secondary — 4 credits
A general methods course focusing on ﬁve areas: planning for instruction,
strategies for implementing instruction, evaluating and reporting
techniques, classroom management and instructional technology. Microteaching in individual student's discipline. Required for secondary and
K-12 licensure. Fieldwork required. Check the class schedule for hours
required.
Prerequisite with concurrency: EDUC 5070.
EDUC 5100 Early Childhood Practical Life — 1 credit
The goals of coordination of movement, independence, concentration and
development of the sense of order as approached through Montessori
practical life pedagogy. Emphasis on the cycle of activity and its process,
and the analysis of movement involved in the area of practical life.
EDUC 5110 Foundations and Theories in Early Childhood Education — 2
credits
A study of the historical roots and contemporary manifestations of early
childhood education theories and practices. The research of educators
and child psychologists who have made signiﬁcant contributions to
the current understanding of the young child are studied in relation
to contemporary practices in developing programs for the nurturing
and education of the child. Theories regarding the learning modes
and stages of development in the typical and atypical young child are
presented, and practical applications of these theories are examined
in contemporary inclusive child-care programs. Contemporary issues
in child care, parent education and policies relating to children are also
examined. Required for preprimary endorsement. Fieldwork required.
Check the class schedule for hours required.
EDUC 5150 Early Childhood Sensorial Education — 1 credit
Rationale and techniques necessary to ensure development of sensory
growth. Introduction of materials in sequential order with emphasis on
reﬁnement of sensory perception, repetition, control of error and language
(three period lesson). Distinct training in presentation techniques.
EDUC 5190 Methods and Materials in Elementary Social Studies and
History — 2 credits
Social studies includes exposure to geography and history from the
Montessori perspective of Cosmic Education. An integrated, holistic
approach of giving the child the universe through stories and studies of
human beings and the environment is emphasized.
EDUC 5220 Early Childhood Music and Movement — 1 credit
The study of early childhood music and movement is presented
as a developmental process of absorption, exploration and selfexpression, with an emphasis on various present and historical cultures.
Physical education is presented as movement, which may include the
development of the body through exploration, cooperative play, rhythms
and dance.
EDUC 5260 Early Childhood Art — 1 credit
Art is presented as exploration of media and a means to self-expression
with an emphasis on variety. The process of an art activity rather than the
product is emphasized. A cultural and historical component is included.
EDUC 5270 Early Childhood Science — 1 credit
Observation of scientiﬁc phenomena through simple experiments that
involve children and their intrinsic interests. The study of biology also is
introduced, including a division into botany and zoology.
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EDUC 5290 Methods and Materials in Elementary Music and Movement
— 1 credit
The study of music and movement is presented as a developmental
process of exploration, absorption and self-expression, with an emphasis
on various present and historical cultures. Montessori materials and
theory are utilized. Movement includes the development of the body
through exploration, games, cooperative play, rhythms and dance.

EDUC 5561 Inclusion of Special Needs Students in the Classroom — 3
credits
This course is designed to enable teachers to work successfully in
classrooms that include learners who have special physical, emotional
and/or learning needs. The teacher will learn to identify characteristics
of special needs students, become familiar with legal requirements and
acquire strategies for differential instruction and assessment.

EDUC 5360 Early Childhood Mathematics — 2 credits
Presenting the basic skills of mathematics using developmental
materials. Emphasis on process: from the numbers 1-10 through the
decimal system, the operations of arithmetic and memorization of basic
facts. Includes supervised practice with materials.

EDUC 5620 Early Childhood Student Teaching Practicum I — 2 credits
Supervised internship practicum in approved sites as speciﬁed in the
American Montessori Society accreditation guidelines. A University
supervisor will make a minimum of three visits to each student during
the nine-month practicum. Attendance is required at a supervised weekly
practicum seminar with materials, including spontaneous problem
solving and support sessions once per week throughout the school year.
(Out-of-town students must arrange supervised practice and seminar
each week with their supervising teacher.) Practicum seminar includes
Montessori materials and problem-solving sessions. These courses
may be repeated. Students who are doing their practicum away from
the University pay all additional costs of observation by the practicum
coordinator. NOTE: An alternative self-directed, internship- practicum
model can be completed in two years.

EDUC 5370 Early Childhood Language Arts and Literacy — 2 credits
Analysis of language as spoken and written communication. Rationale
for the sensory-motor involvement with emphasis on the sequence of
skills to be developed to assist the child's natural growth toward effective
spoken and written communication. Oral language, phonetic analysis,
initial writing, handwriting skills, early literacy and beginning grammar
skills are taught as a foundation for total reading.
EDUC 5380 Early Childhood Social Studies — 1 credit
Social studies includes exposure to geography and history from the
Montessori perspective. An emphasis is placed on the holistic approach.
EDUC 5420 Methods and Materials in Elementary Art — 1 credit
The study of art is presented as a developmental process of exploration,
absorption and self-expression, using an approach emphasizing various
present and historical cultures.
EDUC 5440 Methods and Materials in Elementary Mathematics I — 2
credits
Teaching of the basic skills and nomenclature of mathematics, including
arithmetic and geometry, using the Montessori materials. Includes a
study of numbers, the decimal system, the four operations, fractions,
some algebra, a sensorial introduction to shape, a thorough study of
geometric shapes, especially plane and other topics accompanied by
theory and rationale. Emphasis is on curriculum development, materials,
methodology and the development of mathematical literacy.
EDUC 5470 Methods and Materials in Elementary Biology I — 1 credit
This course provides thorough coverage of the Montessori biology
curriculum including a division into botany and zoology, and the methods
and materials for teaching. Emphasis is on curriculum development,
materials, methodology and understanding of biology.
EDUC 5490 School Health and Chemical Health — 1 credit
A two-module online course for prospective teachers, pre-primary through
grade 12, that considers student health issues in the classroom; the
teacher's role in observing, responding, referring and reporting; support
services in the school; alcohol, tobacco and other drug use in society;
approaches to and resources for chemical health promotion and positive
youth development; and legal considerations for teachers.
EDUC 5540 Methods and Materials in Language Arts and Literacy I — 2
credits
This course explores the Montessori curriculum, materials and
methodology for language arts and literacy. The course includes an
analysis of language as spoken and written communication. Reading,
writing, grammar and speaking skills are taught in a developmental
sequence.

EDUC 5630 Early Childhood Student Teaching Practicum II — 2 credits
Supervised internship practicum in approved sites as speciﬁed in the
American Montessori Society accreditation guidelines. A University
supervisor will make a minimum of three visits to each student during
the nine month practicum. Attendance is required at a supervised weekly
practicum seminar with materials, including spontaneous problem
solving and support sessions once per week throughout the school year.
(Out-of-town students must arrange supervised practice and seminar
each week with their supervising teacher.) Practicum seminar includes
utilizing Montessori materials and problem-solving sessions. These
courses may be repeated. Students who are doing their practicum at a
distance from the University pay all additional costs of observation by
the practicum coordinator. NOTE: An alternative self directed internship practicum model can be completed in two years.
EDUC 5640 Early Childhood Student Teaching Practicum III — 2 credits
Supervised internship practicum in approved sites as speciﬁed in the
American Montessori Society accreditation guidelines. A University
supervisor will make a minimum of three visits to each student during
the nine-month practicum. Attendance is required at a supervised weekly
practicum seminar with materials, including spontaneous problem
solving and support sessions once per week throughout the school year.
(Out-of-town students must arrange supervised practice and seminar
each week with their supervising teacher.) Practicum seminar includes
Montessori materials and problem-solving sessions. These courses
may be repeated. Students who are doing their practicum away from
the University pay all additional costs of observation by the practicum
coordinator. NOTE: An alternative self-directed, internship- practicum
model can be completed in two years.
EDUC 5710 Early Childhood Projects I — 1 credit
Individualized work on preparing assigned Montessori albums and
materials in the areas of practical life, mathematics, sensorial, language,
geography and others as assigned.
EDUC 5720 Early Childhood Projects II — 1 credit
Individualized work on preparing assigned Montessori albums and
materials in the areas of practical life, mathematics, sensorial, language,
geography and others as assigned.
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EDUC 5730 Early Childhood Projects III — 1 credit
Individualized work on preparing assigned Montessori albums and
materials in the areas of practical life, mathematics, sensorial, language,
geography and others as assigned.
EDUC 5740 Elementary Observation — 1 credit
Observation is an essential skill for guiding a Montessori Environment.
Observing classes of children of different ages and looking for speciﬁc
elements common to all children, but varying in manifestation with the
particular age, develop these skills. The emphasis in training the ability
to observe is twofold: ﬁrst to develop the skill itself of observation, and
second to use the skill in implementing practices that correspond to
meeting the needs of the developing elementary child. During the ﬁrst
academic year (following the ﬁrst summer of the course), students will
observe in pre-selected AMI classrooms. Students will observe full time
for two consecutive weeks.
EDUC 5741 Early Childhood Observations — 1 credit
Observation is an essential skill for guiding a Montessori Environment.
Observing classes of children of different ages and looking for speciﬁc
elements common to all children, but varying in manifestation with the
particular age, develop these skills. The emphasis in training the ability
to observe is twofold: ﬁrst to develop the skill itself of observation, and
second to use the skill in implementing practices that correspond to
meeting the needs of the developing elementary child. During the ﬁrst
academic year (following the ﬁrst summer of the course), students will
observe in pre-selected AMI classrooms. Students will observe full time
for two consecutive weeks.
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EDUC 5771 Early Childhood Observations — 1 credit
Observation is an essential skill for guiding a Montessori Environment.
Observing classes of children of different ages and looking for speciﬁc
elements common to all children, but varying in manifestation with the
particular age, develop these skills. The emphasis in training the ability
to observe is twofold: ﬁrst to develop the skill itself of observation, and
second to use the skill in implementing practices that correspond to
meeting the needs of the developing elementary child. During the ﬁrst
academic year (following the ﬁrst summer of the course), students will
observe in pre-selected AMI classrooms. Students will observe full time
for two consecutive weeks.
EDUC 5800 General Methods: Elementary — 2 credits
In General Methods, students focus on essential elements in standards
based classrooms: planning, instructional strategies, differentiated
instruction, assessment and grading. This is the foundation course in
educational methods. Fieldwork required. Check the class schedule for
hours required.
Prerequisite with concurrency: EDUC 5070.
EDUC 5840 Elementary Supervised Practice Lab — 2 credits
Weekly supervised practice lab with materials, including spontaneous
problem solving and support sessions throughout the school year.
Required attendance. (Out-of-town students must arrange supervised
practice each week.) This course also includes individualized work on
preparing assigned Montessori albums and materials in the areas of
practical life, arithmetic, geometry, language, biology, social studies and
others as assigned.

EDUC 5750 Elementary Observation — 1 credit
Observation is an essential skill for guiding a Montessori Environment.
Observing children of different ages and looking for speciﬁc elements
common to all children, but varying in manifestation with the particular
age, develop these skills. The ability to observe is twofold: ﬁrst to develop
the skill of observation, and second to use the skill in implementing
practices that correspond to meeting the needs of the developing
elementary child.

EDUC 5841 Supervised Practice Lab: Early Childhood — 2 credits
Weekly supervised practice lab with materials, including spontaneous
problem solving and support sessions throughout the school year.
Required attendance. (Out-of-town students must arrange supervised
practice each week.) This course also includes individualized work on
preparing assigned Montessori albums and materials in the areas of
practical life, arithmetic, geometry, language, biology, social studies and
others as assigned.

EDUC 5751 Early Childhood Observation — 1 credit
Observation is an essential skill for guiding a Montessori Environment.
Observing classes of children of different ages and looking for speciﬁc
elements common to all children, but varying in manifestation with the
particular age, develop these skills. The emphasis in training the ability
to observe is twofold: ﬁrst to develop the skill itself of observation, and
second to use the skill in implementing practices that correspond to
meeting the needs of the developing elementary child. During the ﬁrst
academic year (following the ﬁrst summer of the course), students will
observe in pre-selected AMI classrooms. Students will observe full time
for two consecutive weeks.

EDUC 5860 Elementary Supervised Practice Lab — 2 credits
Weekly supervised practice lab with materials, including spontaneous
problem solving and support sessions throughout the school year.
Required attendance. (Out-of-town students must arrange supervised
practice each week.) This course also includes individualized work on
preparing assigned Montessori albums and materials in the areas of
practical life, arithmetic, geometry, language, biology, social studies and
others as assigned.

EDUC 5761 Early Childhood Observation — 1 credit
Observation is an essential skill for guiding a Montessori Environment.
Observing classes of children of different ages and looking for speciﬁc
elements common to all children, but varying in manifestation with the
particular age, develop these skills. The emphasis in training the ability
to observe is twofold: ﬁrst to develop the skill itself of observation, and
second to use the skill in implementing practices that correspond to
meeting the needs of the developing elementary child. During the ﬁrst
academic year (following the ﬁrst summer of the course), students will
observe in pre-selected AMI classrooms. Students will observe full time
for two consecutive weeks.

EDUC 5863 Supervised Practice Lab: Early Childhood — 3 credits
Individualized work on preparing assigned Montessori albums and
materials in the areas of practical life, mathematics, sensorial, language,
geography and others as assigned to use for weekly supervised practice
lab with materials. Practice lab includes spontaneous problem solving
and support sessions throughout the school year. Required attendance.
(Out-of-town students must arrange supervised practice each week.)
Prerequisite: Admission to Montessori program.
EDUC 5880 Elementary Supervised Practice Lab — 2 credits
Weekly supervised practice lab with materials, including spontaneous
problem solving and support sessions throughout the school year.
Required attendance. (Out-of-town students must arrange supervised
practice each week.) This course also includes individualized work on
preparing assigned Montessori albums and materials in the areas of
practical life, arithmetic, geometry, language, biology, social studies and
others as assigned.
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EDUC 5991 Topics — 1 credit
Content varies from year to year but does not duplicate existing courses.
EDUC 5992 Topics — 2 credits
Content varies from year to year but does not duplicate existing courses.
EDUC 5993 Topics — 3 credits
Content varies from year to year but does not duplicate existing courses.
EDUC 5994 Topics — 4 credits
Content varies from year to year but does not duplicate existing courses.
EDUC 6000 Becoming Scholars: Evidence-Based Best Practice — 3
credits
We begin this course on campus at St. Catherine University in St. Paul.
Teachers come from all over to meet one another, and their instructors,
face to face. This campus orientation helps students succeed with all
elements of the program. In this course, teachers reflect on strengths
and areas for growth in their classroom, with input from colleagues,
students and administrators which leads into academic writing of best
practices related to any area identiﬁed for growth. Based on their own
conclusions, students identify focus areas for their program of study—
ensuring that improved student outcomes becomes a tangible product
of their graduate work. Additionally, teachers familiarize themselves
with graduate level reading, writing and scholarship practices. Students
begin working with the core principles of the National Board of Teaching
Standards.
Prerequisite: Enrollment in a post-licensure MAED program.
EDUC 6040 Classroom Technology — 3 credits
This course is designed to provide the necessary technical, media, and
computer skills required for today’s teacher. Emphasis is placed on the
relationship between learning theory and classroom technology. This
course introduces participants to the Internet as a research tool, and
to other technology-based tools and media that support instruction,
extend communication outside the classroom, enhance classroom
management, perform administrative routines more effectively, and
increase productivity in daily tasks. Participants will also gain an
awareness of the ethical and legal issues that may arise when using
technology in the classroom.
EDUC 6110 Best Practices in 1:1 — 3 credits
Teachers wanting to improve their efﬁcacy in a setting where each child
has access to her or his own computer or tablet will beneﬁt from this
course. Learn best practices for designing, delivering, and assessing
student learning in this unique type of setting. Research demonstrates
improved student learning outcomes when teachers are able to harness
the power of students' access to digital materials for differentiating
instruction and assessment. Build on the opportunities and avoid the
pitfalls of connected learners with this online course.

EDUC 6123 Making Data Meaningful — 3 credits
Analyzing data is an important, and often under-used, skill within
education. The ability to comfortably understand and analyze data is
extraordinarily valuable in our world, and teachers who possess these
skills become even more valuable members of our school communities.
At the end of this course, students will be able to: 1)Think critically
about data in education, as well as the appropriate use of that data, 2)
Understand basic statistical concepts as they apply to the educational
environment, and 3) Apply statistics correctly as a means of improving
their own teaching and communicating with others about student
outcomes. Through assigned reading, collaborative discussion, and
learning activities, students will learn about statistical measures and
how to use them. Throughout the course, each student will also create
a portfolio analyzing data from their own classroom and school, to help
guide their teaching and guide future actions (including action research)
within their classroom and school.
Prerequisite: Admission to one of the three post-licensure graduate
programs.
EDUC 6141 Theories of Montessori Education — 2 credits
This course provides the historical and philosophical foundations
for understanding Montessori's view of human life and development:
physical, intellectual, emotional, social and spiritual, with emphasis on
the child from ages 6-12. The course includes the aspects of Cosmic
Education and child development from birth through adulthood.
EDUC 6142 Practical Aspects of Montessori Education — 2 credits
The course includes the aspects of Cosmic Education with the
practicalities of Montessori classroom management, based on freedoms
and responsibilities; the prepared environment; going out; and the
preparation of the adult. This course also includes the submission of ﬁnal
curriculum albums for the cultural areas, namely geography, biology, and
history.
EDUC 6210 Analysis of Contemporary Issues in Education and
Montessori I — 3 credits
The critical examination of problems and issues that relate to the
present and future of education, including Montessori, are at the core
of this course. The course brings together experience and Montessori
methodology to address issues and problems that can relate to the roles
of course participants. Responsiveness to variable subject matter, issues
and purposes is incorporated in a framework of interwoven modes of
thinking. This course explores some of today's educational issues which
may include intelligent design and evolution, standardized curriculum,
testing, charter and home schools, zero-tolerance policies, religion and
schools, compulsory attendance, multiculturalism, public Montessori,
inclusion, mixed-age grouping and looping and class size.
Prerequisite: Admission to MAED AM2 program.
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EDUC 6215 Montessori Renewal: The Story of the Universe — 3 credits
This course is an examination of Montessori best practices for the head,
heart and hand. Renewal is essential to developing and maintaining
ourselves as healthy guides for our students. This course will enlighten
and lift up students' Montessori sensibilities and lesson delivery, update
lesson content and renew students: mind, body and soul. Mornings
will be spent in the Montessori prepared environment participating in
lessons that connect to all Montessori subject areas, with a particular
emphasis on the science and stories of the ﬁrst Great Lesson from
atom formation to black holes, a wanderer on the silk road to poetry
performances - all in a context that simulates the style of a Montessori
classroom and allows students to experience Montessori in the same
way that children experience it. Afternoon sessions will feature 'salons'
where students will analyze, illuminate, and discuss the principles of high
quality Montessori practice. Each day will include a renewal element visualization, meditation, and other exercises that integrate the mind and
body.
EDUC 6220 Professional Growth of the Montessori Guide — 3 credits
This class explores professional development strategies for teachers.
Like young students, teachers move through different stages of
professional development, using reflective methods of actively
conceptualizing, applying, analyzing, synthesizing and/or evaluating.
Students will also discuss and understand ﬁve major aspects of teachers'
professional growth - intellectual, physical, didactic, moral, and spiritual.
Prerequisite: Admission to MAED AM2 program.
EDUC 6225 Literacy through STEM: Using Reading, Writing, Listening and
Speaking as Tools in STEM — 3 credits
This course is designed for in-service teachers to deepen their
understanding of the role of literacy (reading, writing, listening and
speaking) in the teaching and learning of Science, Technology,
Engineering and Math. Through readings, discussion, class activities,
writing, and inquiry projects, participants in this workshop will learn about
discipline-speciﬁc Literacy practices in STEM-focused subject areas.
The class will also extend teachers’ understanding of the role vocabulary
plays in supporting learning in STEM, and explore the impact that
teaching Academic Language has on students’ successful acquisition of
STEM-related content knowledge.
EDUC 6230 Classroom Management and Leadership — 3 credits
Students will integrate foundational principles and strategies for
leadership in the classroom, based on universal intellectual values
that transcend subject matter divisions. Speciﬁc areas addressed
include management of the environment, work, time, behavior and
records. Students also will learn to establish classroom rules and
procedures, and to enlist parent support for their leadership-management
efforts. A framework for fostering cooperation, social skills and a
sense of community in the classroom is generated, and guidelines for
peace education are included — with an emphasis on never thinking
simplistically about complicated issues and always considering the
rights and needs of others.
Prerequisite: Admission to MAED AM2 program.
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EDUC 6300 Native Americans: Building Respectful Pedagogy and
Curriculum — 3 credits
This course is designed for in-service teachers to deepen their
understandings of Minnesota Native American history, language and
culture in contexts of material selection and curriculum design. Through
Minnesota Native American background readings, critical journals, online
discussions, classroom material evaluation and a digital artifact creation,
teachers will acquire concepts, tools and strategies to effectively
implement Native content into the classroom. The course will also
extend teachers' understanding of Native American representations in
elements such as: academic standards and sovereignty connected to
contemporary issues.
Prerequisite: Admission to one of the masters for practicing teachers
programs.
EDUC 6420 Technology Integration Fundamentals — 3 credits
The focus of this course is on emerging research and practices around
academic technology integration in K-12 face-to-face instructional
settings. Strategies to differentiate and engage learners with effective
use of free online tools are emphasized. At the conclusion of this
course, teachers demonstrate their competencies in the ﬁve core ISTE
Standards through development of dynamic online materials for their own
classrooms and by participating in a digital service learning project.
Prerequisite: This course is designed for practicing teachers. If you are
seeking licensure this is not an appropriate course for your program.
EDUC 6440 Methods and Materials in Mathematics II — 2 credits
Students will learn elementary skills, ideas and nomenclature of
mathematics using the advanced Montessori elementary materials,
which includes a thorough study of numbers, the decimal system,
the four operations, fractions, some algebra, geometric equivalence,
area, volume and other topics accompanied by theory and rationale.
Emphasis is on curriculum development, materials, methodology and the
development of mathematical literacy.
Prerequisites: EDUC 5440, EDUC 6141.
EDUC 6450 Literacy and Learning Redeﬁned in the Digital Era — 3 credits
Literacy, as a social practice, is in the state of continuous change. New
texts and tools deﬁne the ways in which students engage within our
schools and within their lives outside of schools. Students in this course
will examine research on the unique demands of reading and writing
online, design applications of new literacies through the use of new tools
and new texts for K-12 classrooms, and empower students through the
development of participatory practices in the classroom. By the end of
this course, students will evaluate popular literacy and technology uses
in classrooms and develop their own strategies for enacting principles of
new literacies for future ready teaching and learning.
Prerequisite: Admission to a post-licensure graduate program or the
academic technology integration graduate certiﬁcate program.
EDUC 6460 Differentiation in a Digitally-Mediated Environment — 3
credits
This course examines current curricular approaches to meeting the
needs of academically, racially and socioeconomically diverse learners.
Students will examine research on assessments, learning strategies,
and communication needs within the school community. With a strong
emphasis on technology, learner diversity will be explored and strategies
identiﬁed which create learner-responsive classrooms. Differentiation of
instruction will be addressed in-depth. Participants will explore strategies,
formats and classroom structures that increase the likelihood of student
success in learning.
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EDUC 6470 Methods and Materials in Elementary Science — 1 credit
Topics from chemistry, physics, astronomy and earth sciences is
included and approached with an emphasis on the integration of subject
matter with the Montessori materials. Human geography and our many
interconnections and interdependencies will be covered.
Prerequisites: EDUC 5470, EDUC 6141.
EDUC 6530 Formative and Standards Based Assessment — 3 credits
This course fosters teacher effectiveness in developing advanced
formative and summative assessments. Teachers apply an assessment
design process to develop strategies for a curricular unit, which aligns
learning goals to assessment methods. Teachers explore current grading
practices and examine new methods for designing assessments for
learning. Teachers self-select and conduct a research project on either
formative assessment or standards-based assessment.
EDUC 6540 Methods and Materials in Elementary Language Arts and
Literacy II — 2 credits
Advanced analysis of spoken and written language. Grammar, literacy,
literature and writing skills are taught in a developmental sequence with a
grammatical emphasis.
Prerequisites: EDUC 5540, EDUC 6141.
EDUC 6550 Best Practices with Informational Texts K-12 — 3 credits
Effective instruction in content-rich nonﬁction plays an exceptionally
important role in preparing students to be college and career ready.
In this course, teachers will examine their current teaching practices
while learning best practices with informational text. Through course
readings, discussions, and assignments, teachers will critique, improve,
and create learning activities to improve their own practice. The course
is designed to enable teachers to create units of study with informational
text consistent with best practice learning theories explored to share with
their peers, administrators, course participants, and faculty.
EDUC 6560 Classrooms by Design — 3 credits
In this course, students will research critical thinking skills and creative
expression models, with a special focus on arts integration techniques
as practical solutions to enhance student learning and achievement.
Student research will converge on two topical "arts" paths, in the areas
of literary/literacy arts and visual/performing arts, and that research
knowledge will be used to design an enhancement to an existing lesson,
unit or learning segment in the student's current teaching assignment.
Students will be encouraged to venture into curricular areas that may be
new to them, thus affording them an opportunity to expand their learning
units and lessons, with the potential to increase the engagement of their
students. The course is technology rich and topical investigations will
be demonstrated through innovative instructional models that can be
applied directly to classroom learning. The successful completion of the
learning modules and evidence of ﬁnal project will be worth three credits.
Prerequisite: Enrollment in MAED curriculum and instruction program.

EDUC 6600 Pathways to Equity Project — 3 credits
In this hybrid course, initial licensure students will evaluate their
practicum or student teaching experiences to identify pedagogical
opportunities for improving their students’ or families’ access to
equitable education. Students will use information from educational
literature to guide their development of a project to address the equity
issue you identify. Examples of projects students might develop
include (but are not limited to): a comprehensive plan for restorative
justice classroom management, researching and evaluating innovative
strategies for connecting families and educators, or creating literacy
centers to promote equitable learning opportunities for students with
accelerated academic needs. After developing her or his project, the
student will complete a formal paper, which will include a description of
the equity issue, a literature review, and an explanation of how her or his
work will promote transformational educational experiences for children
and families. The course culminates in a public sharing of the student’s
project in a professional setting.
EDUC 6670 Introduction to Action Research — 3 credits
This is the ﬁrst course in the action research sequence. Students identify
critical elements of the action research process and then shape their
own research project. Having identiﬁed an area for improvement in their
own practice, students conduct a literature review, formulate a research
question, design an intervention that aligns with ﬁndings in their literature
review, and determine methods for collecting data to analyze outcomes
from their intervention. Students design and submit their research
proposals to the Institutional Review Board for consideration after an
iterative review process with their course instructor and advisor.
Prerequisite: Enrollment in a post-licensure MAED program or the AM2
program.
EDUC 6680 Elementary Teaching Practicum I — 3 credits
Practice Teaching affords the student opportunities to work with
children using the Montessori approach and apparatus. Through these
opportunities students are able to assess ﬁrst-hand their abilities to work
with children of this particular age group. During the second academic
year (following the second summer of the course) and the required
periods of observation, students will practice teach in pre-selected AMI
classrooms. Students will spend two consecutive weeks at two sites,
for a total of four weeks. The student will work full-time at the assigned
and approved sites, so as to fulﬁll the required minimum of 120 hours of
practice teaching.
Prerequisites: Elementary Observations I and II. Students must meet
their Observation requirement before they begin their teaching practice.
Additionally, a student’s course work must be at a satisfactory level in
order to be placed for student teaching.
EDUC 6682 Directed Study — 2 credits
Directed study is provided for students whose unusual circumstances
prohibit taking a regularly scheduled course but who need the material of
that course to satisfy a requirement. Availability of this faculty-directed
learning experience depends on faculty time and may be limited in any
given term and restricted to certain courses.
Prerequisites: Faculty, department chair and dean approval.
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EDUC 6690 Elementary Teaching Practicum II — 3 credits
Practice Teaching affords the student opportunities to work with
children using the Montessori approach and apparatus. Through these
opportunities students are able to assess ﬁrst-hand their abilities to work
with children of this particular age group. During the second academic
year (following the second summer of the course) and the required
periods of observation, students will practice teach in pre-selected AMI
classrooms. Students will spend two consecutive weeks at two sites,
for a total of four weeks. The student will work full-time at the assigned
and approved sites, so as to fulﬁll the required minimum of 120 hours of
practice teaching.
Prerequisites: Elementary Observations I and II. Students must meet
their Observation requirement before they begin their teaching practice.
Additionally, a student’s course work must be at a satisfactory level in
order to be placed for student teaching.
EDUC 6710 Introduction to Computational Thinking and Coding — 3
credits
This course is designed for media specialists and licensed teachers
interested in bringing computational thinking and computer coding into
elementary and middle school settings. By learning the basic concepts
and thinking strategies endemic to computer programs, students
will begin to identify parallel structures and practices in their existing
curriculum. Hands-on activities with tools designed for prototyping and
introductory level programming will facilitate an applied understanding of
integrated STEM concepts.
Prerequisite: Code.org levels 1 and 2, or 2 and 3 completed.
EDUC 6720 Digital Video for K-12 Classroom Settings — 3 credits
This course will provide overview of and instruction in the craft of digital
video production in primary and secondary schools. Students will receive
a crash course in both the theories behind ﬁlm and video production
as well as create their own videos. Students will storyboard, direct,
shoot, edit, and publish original material to be used as models for future
teaching tools. Materials necessary for this course include high speed
internet access and a digital recording device for ﬁlming and editing.
Prerequisite: EDUC 6420 or EDUC 6110.
EDUC 6730 Physical Computing: Introduction to Arduinos — 3 credits
Graduate students will further develop their ability to write in a computer
programming language. Hands-on activities with low-cost microcontrollers with increased complexity will be explored within the context
of required standards in teachers' assigned content areas/grade levels.
Graduate students will use materials with learners and analyze student
outcomes in basic frameworks of computational thinking, problem
solving, and STEM integration.
Prerequisite: EDUC 6710.
EDUC 6750 Introduction to Educational Research — 3 credits
This course provides the fundamental concepts, principles and methods
for understanding, evaluating, and conducting educational research.
Successful students will gain mastery of the conceptual foundations of
educational research, critically read exemplars of published research in
several research traditions, and learn aspects of writing literature reviews.
The goals of the course are to enable students to become literate in the
concepts, principles, and techniques of educational research; appreciate
the underlying cognitive processes involved in conducting educational
research as a form of thinking and problem solving; acquire the skills
associated with the critical reading and evaluation of the educational
research literature; use discipline-based writing to communicate
with immediate and wider professional community; and develop an
understanding of how research is used to inform signiﬁcant issues in
education.
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EDUC 6760 Integration Seminar — 3 credits
This is the second course in the action research sequence. Students
review strategies for analyzing and interpreting their collected data.
Each week students write a ﬁrst draft of a chapter for their ﬁnal report,
and submit for feedback to course instructor. Advisors give feedback on
copies that have already been reviewed by the instructor. Completing the
action research project report and determining appropriate "actions" from
the research are foci of this course.
Prerequisite: Enrollment in a post-licensure MAED program, the AM2
program, or the Montessori diploma program.
EDUC 6805 The Outdoor Classroom — 3 credits
A hands-on course focusing on the use of the outdoors for learning.
The environment can be a powerful context for learning. This course
helps teachers use nature as a classroom in which to teach science,
engineering and math, using technology and tools to better understand
the environment. Teachers also learn connect nature to other disciplines
including language arts and social studies. The result is a powerful
learning experience which keeps children engaged and interested. Safety,
liability, and classroom management are all addressed as well. Students
will submit a ﬁnal project consisting of a fully-developed plan for using
nature as a classroom within their district or setting. The project will
include a literature review, lesson plans and resources which cross
curricular areas, and which correlate to state or national standards.
Students will share this work by evidence of submission to at least one
educational journal and a public sharing of the work.
EDUC 6812 Foundations of Environmental Chemistry — 3 credits
This course is designed for in-service teachers to deepen their
understanding of foundational chemistry concepts as they connect to
environmental issues of our day. Through hands-on demonstrations,
models and integrated-STEM activities participants will develop
knowledge in the "microscopic story" of atomic structures and
thermodynamics as a vehicle to deepen their understanding of the
macroscopic stories of ozone depletion, greenhouse gases, carbon
emissions and alternative energy technologies. A core theme in the
course is the creation and critique of various models representing the
sub-microscopic and microscopic world. Participants will be supported
in the use of their knowledge to design high quality STEM-learning
experiences for their students.
EDUC 6815 The Art of STEM — 3 credits
This course provides opportunities for students to explore the natural
links that join visual art, design and STEM. Although these links have
always existed, students will research professional articles and electronic
resources that demonstrate contemporary connections that exist
between artists, scientists, technologists, engineers and mathematicians.
Through hands-on experiments and creative exercises, students will
gain a deeper understanding of how integrating foundational knowledge
concepts from art--while preserving the intrinsic value of each curricular
area--enhances student engagement, comprehension, and retention.
This course provides opportunities for students to explore the natural
links that join visual art, design and STEM. Although these links have
always existed, students will research professional articles and electronic
resources that demonstrate contemporary connections that exist
between artists, scientists, technologists, engineers and mathematicians.
Through hands-on experiments and creative exercises students will
gain a deeper understanding of how integrating foundational knowledge
concepts from art- -while preserving the intrinsic value of each curricular
area --enhances student engagement, comprehension, and retention.

124

Education

EDUC 6820 Engineering Basics — 3 credits
The purpose of this course is to provide all teachers a foundational
understanding of the ﬁeld of engineering in order to integrate the
engineering principles and habits of mind into their curricula. More
speciﬁcally, the course looks at the evolution of engineering as a
human endeavor, the nature of the work performed in different ﬁelds
of engineering, the approaches engineers use to design solutions to
problems, and the role engineering plays in the human-made world.
Students will experience and examine contemporary engineering
curricula and exemplar activities, as well as create curriculum products
based on the speciﬁc needs of their own classroom.

EDUC 6860 Explorations in Earth Science — 3 credits
A focus on hands-on understanding of earth science concepts. Topics
include rock and water cycles, soils, scientiﬁc method. Work begins
with the discussions and activities about the nature of scientiﬁc inquiry,
in particular the use and practice of observation as a foundational
scientiﬁc tool. A variety of tools and materials will be used to illustrate
the importance of collecting, organizing, and interpreting data, the
rock and water cycles, erosion, transport and deposition of sediment.
Discovering concepts through investigations using simulations, modeling
and scientiﬁc inquiry, to make the study of our natural world and its
phenomena an enjoyable experience.

EDUC 6825 Citizen Science as Service Learning in the Natural World — 3
credits
Citizen Science as Service Learning in the Natural World is designed for
in-service teachers to deepen their understanding of science through
studying the outdoor environment and engaging in citizen science
or service learning projects. Service-learning is a form of experiential
teaching that combines classroom learning with participation within the
broader community. Citizen science is deﬁned as citizens collecting and
recording data for scientiﬁc research. The scientiﬁc research may be
generated by a formalized scientiﬁc study, individual student research,
or a longstanding school-based study. Participants will engage in the
practice of science by collecting data relevant to ongoing science
projects with a focus on outdoor environmental science projects.
Participants will explore ways students can also participate in citizen
science projects during the school year. Many of these projects can be
adapted to service learning opportunities.

EDUC 6880 Teacher as Educational Leader — 3 credits
Deﬁnitions of teacher leadership and their implications for the classroom
are examined. Teachers examine their roles as leaders and draft a grant
that may be based on outcomes from their action research project.
Opportunities for professional scholarship and service via conference
presentations are highlighted.
Prerequisite: Enrollment in MAED curriculum and instruction or
technology integration program.

EDUC 6827 SySTEMic Integration - Transforming K-6 Education through
STEM Instruction — 3 credits
STEM Integrated instruction transforms the way students learn by
making instruction relevant through real-world, interdisciplinary, problemsolving curriculum. This course examines strategies for transitioning K-6
classrooms from single-focused, discipline-based instruction models
towards integrated, multi-disciplinary STEM units. Teacher participants
will sample STEM integrated lessons and identify their underlying
structures, and also examine approaches to embedding content within
the lesson. Teachers will ﬁnally design their own STEM lessons and units
aligned to 21st Century Skills, NGSS and State of Minnesota (or their
state’s) Mathematics and Science Academic Standards using a template
that guides them in the instructional planning process.
EDUC 6835 Engineering and Mathematics — 3 credits
The purpose of this course is to introduce engineering and the
engineering design process as a context to study math concepts and
skills. Speciﬁcally, engineering ways of thinking will be utilized in concert
with speciﬁc mathematics and science concepts and skills and to solve
problems. Students will experience existing best practice activities, as
well as develop their own curricula based in the speciﬁc needs of their
own classroom.
EDUC 6855 Hands on STEM: Basic Engineering and Alternative Energy —
3 credits
A study of engineering gives students both an opportunity and a lens
to look critically at the designed world and to make informed decisions
about technological developments. This course is an introduction to
basic engineering concepts, the engineering design process, and ways
to engage children in engineering. An alternative energy focus is used
to explore the basic concepts of energy, mechanisms, materials, and
structure while designing wind turbines that can lift weights or create
electricity. Experience how engineering, as an integrated component of
STEM, facilitates the 21st century skills of creativity, problem-solving and
collaboration.

EDUC 6900 Literacy Coaching: Building Skillful School and District
Literacy Leadership — 3 credits
EDUC 6953 Independent Study — 3 credits
EDUC 6954 Independent Study — 4 credits
EDUC 7015 Methods and Materials in Mathematics — 4 credits
Elementary teachers are responsible for providing a learning experience
in a classroom that enables students to engage in meaningful tasks
in mathematics instruction. There are many facets to this learning
environment of which an elementary teacher must be aware — knowledge
of the discipline, planning the lesson, assessment, follow-up. This course
is designed to give students an opportunity to read, discuss and design
activities to enhance student learning. Fieldwork required. Check the
class schedule for hours required.
Prerequisites: Admission to the major, MATH 2500.
EDUC 7025 Ethics in the Information Age — 3 credits
By exploring ethical theories and evaluating topics of concern related
to technology integration in schools and media centers, this class will
hone student critical thinking skills. Students will explore deeply one
of the following topics and learn key issues in the other areas: privacy,
conﬁdentiality, piracy, intellectual property, accountability, transparency,
policy making, censorship, citizenship. Students will develop frameworks
for analyzing current and future information age issues, using the
Catholic intellectual tradition as one of our lenses, and prepare for
leadership in their settings around this issue.
Prerequisites: EDUC 6000 for MAED Technology Integration students.
EDUC 6420 and at least one other Technology Integration certiﬁcate
course for certiﬁcate students.
EDUC 7030 Methods and Materials in Science — 2 credits
In this course students will learn the basic framework of instructional
skills, techniques, and methods for effective science teaching, and
they will explore material resources for use in the elementary science
classroom. Throughout the course, students will engage in scientiﬁc
inquiry and engineering practices. Additionally, students will participate
in authentic elementary classroom experiences during the ﬁeldwork
portion of the course. Students will prepare and teach science lessons in
their ﬁeldwork experiences, implementing the Minnesota State Science
Standards, formative assessment, academic language, and the 5E’s.
Check the course schedule for ﬁeldwork hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800.
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EDUC 7050 Methods and Materials in Social Studies — 2 credits
The goals for this course correspond with the licensure requirements
for all elementary teachers in social studies with the explicit purpose
of providing students with opportunities to apply fundamental
social studies concepts and the connections among them in course
assignments. The course content and learning activities focus on
experiences designed to prepare students with competencies and skills
related to tools of inquiry and problem solving. Students will use social
studies as an integrating concept through an understanding of how to
use the sciences, social sciences, mathematics, arts and communication
in the exploration of environmental, cultural and social issues and topics.
Fieldwork required. Check the class schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800.
EDUC 7080 Methods and Materials in Art for Elementary Teachers — 2
credits
EDUC 7080 Methods and Materials in Art for Elementary Teachers is
an important component of the elementary curriculum. In this course,
students will learn the basic framework of instructional skills, techniques
and methods of teaching and integrating art in an elementary classroom
setting. Fieldwork required. Check the class schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800.
EDUC 7110 Methods and Materials in Music — 1 credit
Teachers in elementary schools must be prepared to teach music
to their young learners. In this course, students will learn the basic
framework of instructional skills, techniques and methods of teaching
and integrating music in an elementary classroom setting. Students
will create an individualized project related to current research around
music instruction. Fieldwork required. Check the class schedule for hours
required.
Prerequisite: Admission to the Education Department.
EDUC 7130 Methods and Materials in Physical Education — 1 credit
Developing healthy physical habits is a lifelong disposition. In this
course, students will learn the basic framework of instructional skills,
techniques and methods of teaching and integrating physical education
in an elementary classroom setting. Fieldwork required. Check the class
schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800.
EDUC 7250 Focus Studies In Elementary Art Education — 2 credits
To prepare for a position as a K-12 visual arts teacher, students will
examine the historical base for art education and investigate speciﬁc
theories and philosophies of teaching and learning as these apply to
elementary art education. Students will examine how artistic learning
occurs, explore motivational and evaluative strategies and classroom
management techniques. This course meets the state standards for K-12
licensure for teachers of art and is a requirement for all art education
majors seeking K-12 licensure. Fieldwork required. Check the class
schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090.
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EDUC 7290 Methods and Materials in Kindergarten Education — 2 credits
In this methods course students will study early childhood growth
and development with an emphasis on the ﬁve- and six-year-old child.
Students will study the child in relation to modes of learning, appropriate
management and guidance strategies, and program scheduling.
Students will build competency in these areas through observations
and experiences that expand and make practical the knowledge and
understandings gained from lectures, discussions, class assignments
and ﬁeldwork. Criteria for developing effective kindergarten programs is
based on these learnings and experiences. Fieldwork required. Check the
class schedule for hours required.
Prerequisite with Concurrency: EDUC 5800.
EDUC 7450 Literature for Young Adults — 2 credits
This course focuses on the study of literature in a variety of genres for
young adults in grades 7-12 based on their development and interests.
Students will be acquainted with and will critically evaluate YA literature
as well as transition literature and contemporary adult literature that
young adults read. Readers’ advisory, reader response, and a student’s
right to read will be emphasized with regard to free reading. Required for
the communication arts/literature endorsement.
Prerequisite: Admission to the Education Department.
Corequisite: EDUC 5070.
EDUC 7490 Literacy Methods for Teaching the Intermediate Grades — 4
credits
Literacy Methods for Teaching the Intermediate Grades is a course that
explores theories, methods, and materials used to develop children’s
literacy, with an emphasis on reading, writing, and speaking in grades 3
through 6. The course assumes that effective teachers of language arts
are knowledgeable, literate and curious people who develop and maintain
a classroom community in which they and their students learn together.
Throughout the term, in traditional class meetings as well as in the ﬁeldbased Literacy Lab, the learning emphasis is placed on assisting students
to use listening, speaking, reading and writing for acquiring information,
developing understandings, constructing responses to texts in various
forms, thinking critically about language, participating in self-assessment,
and developing social interactions that support learning.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800, INDI 5440.
Corequisite: EDUC 7550.
EDUC 7540 Classroom Management and Assessment Techniques — 4
credits
This course is designed to give teacher candidates a broad overview
of classroom leadership and management related to creating and
sustaining positive, productive learning environments. It also explores
assessment practices that contribute to effective management
of instruction and behavior. Recognizing the connection between
assessment-informed instruction and effective classroom management,
this course also explores current practices and principles of assessment
across the K-6 curriculum. The characteristics and uses of both formal
and informal assessment tools and strategies will be studied with an
emphasis on formative assessment.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800.
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EDUC 7550 Literacy in the Content Areas: Elementary — 2 credits
This class is designed to provide opportunities for pre-service teachers
to investigate the role of literacy (reading, writing, listening and speaking)
across the curriculum. Through readings, discussion, online activities,
writing, and inquiry projects, students will learn about the disciplinespeciﬁc demands of literacy in the content areas, in particular, how
academic language supports reading comprehension and effective
written communication. The course will also explore academic, personal,
and social considerations that are particular to students in the upper
elementary grades, including the roles of motivation, comprehension,
critical thinking and assessment in teaching and learning. Required for
elementary education licensure.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800, INDI 5440.
Corequisite: EDUC 7490.
EDUC 7551 Literacy in the Content Areas: Secondary — 2 credits
Literacy in the Content Areas is designed to introduce teacher candidates
to theories and research-based practices that support K-12 students’
literacy development across the curriculum. The emphasis of the
course is on helping teacher candidates use literacy (reading, writing,
listening and speaking) as a tool to support students’ learning in
every discipline, while exploring the academic, personal, and social
considerations that are particular to adolescents, especially the roles of
motivation, comprehension, critical thinking and assessment in teaching
and learning. To this end, students in EDUC 7551 learn about basic
literacy development, adolescent English language learners, effective
vocabulary instruction, the role of academic language in successful
reading comprehension and effective written communication, and how
to integrate high-quality texts from a variety of media to create engaging,
relevant learning experiences for all learners. Throughout the semester,
teacher candidates study the Literacy Design Collaborative framework
and create a module, based on a topic in their content area, that uses
literacy as the foundation for discipline-based learning. Fieldwork
required. Check the class schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090.
EDUC 7650 Student Teaching Seminar — 2 credits
During student teaching, students meet to share ideas from their
classrooms and extend their course learning. Particular focus is placed
on developing teacher leadership. In addition, information, support
and guidance in the completion of the edTPA will be provided. Taken
concurrently with student teaching.
Prerequisite: Admission to the Education Department.
EDUC 7690 Hands on STEM: Maker Space in the K-8 Setting — 3 credits
In this online graduate course educators will experience what it means
to be a maker while exploring the resources and tools that are available
in order to bring this experience to their own students. They will gain an
understanding of the history, contexts and concepts of the diy/maker
movement in education. They will engage with their classmates through
a connected learning community and share their own regular reflections
with each other as they design and create three projects. The projects
include designing a 3D model, creating a paper circuits and a making a
“choose your own” ﬁnal creation (with instructor guidance).

EDUC 7750 Secondary Communication Arts and Literature Methods — 2
credits
This course examines best practice teaching techniques and methods for
the secondary communication arts and literature classroom. Secondary
Communication Arts and Literature Methods will address current trends
and issues related to the discipline of language arts. It will help students
identify relevant content and utilize engaging teaching strategies to
promote learning in communication arts and literature. The course
includes a ﬁeld experience that will provide the opportunity to apply some
of the strategies learned in the course. Fieldwork required. Check the
class schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090.
EDUC 7751 Secondary Mathematics Methods — 2 credits
This course examines best practice teaching techniques and methods
for the secondary mathematics classroom. Secondary Mathematics
Methods will address current trends and issues related to the discipline
of mathematics. It will help students identify relevant content and utilize
engaging teaching strategies to promote learning in mathematics. The
course includes a ﬁeld experience that will provide the opportunity to
apply some of the strategies learned in the course. Fieldwork required.
Check the class schedule for hours required.
Prerequisite: Admission to the Education Department, EDUC 5070, EDUC
5090.
EDUC 7752 Secondary Science Methods — 2 credits
This course examines best practice teaching techniques and methods
for the secondary science classroom. Secondary Science Methods will
address current trends and issues related to the discipline of science.
It will help students identify relevant content and utilize engaging
teaching strategies to promote learning in science. The course includes
a ﬁeld experience that will provide the opportunity to apply some of the
strategies learned in the course. Fieldwork required. Check the class
schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090.
EDUC 7753 Secondary Social Studies Methods — 2 credits
This course examines best practice teaching techniques and methods
for the secondary social studies classroom. Secondary Social Studies
Methods will address current trends and issues related to the broad
discipline of social studies. It will help students identify relevant content
and utilize engaging teaching strategies to promote learning in social
studies. The course includes a ﬁeld experience that will provide the
opportunity to apply some of the strategies learned in the course.
Fieldwork required. Check the class schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090.
EDUC 7754 Secondary Family and Consumer Science Methods — 2
credits
This course examines best practice teaching techniques and methods
for the secondary family and consumer science classroom. Secondary
Family and Consumer Science Methods will address current trends and
issues related to the broad discipline of family and consumer science. It
will help students identify relevant content and utilize engaging teaching
strategies to promote learning in family and consumer science. The
course includes a ﬁeld experience that will provide the opportunity to
apply some of the strategies learned in the course. Fieldwork required.
Check the class schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090.
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EDUC 7760 Secondary Visual Arts Methods — 2 credits
Students will gain a basic framework of instructional strategies,
curriculum designs and assessment models within the discipline of
visual arts, including evaluation of print and non-print resources and
materials. Fieldwork required. Check the class schedule for hours
required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090, EDUC 7250.

EDUC 7900 Student Teaching and Seminar in Art: Elementary — 6 credits
EDUC 7900 Student Teaching and Seminar in Art: Elementary — 6 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for six weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by the education department.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.

EDUC 7780 Advanced Secondary Methods — 2 credits
This course provides advanced preparation for teaching in secondary
schools. Advanced Secondary Methods will build on previous concepts
and skills related to best practices for teaching and will focus on
secondary level instructional strategies, classroom assessment and
classroom management. Graduate students are expected to frame their
selection of appropriate strategies within the context of Educational
research and are required to consistently use APA guidelines to cite the
studies that support their choices. Graduate students are expected to
consistently demonstrate critical thinking and provide thoughtful and
constructive feedback to peers in classroom and online discussions. Peer
engagement is central to the learning experience and graduate students
are expected to challenge and extend the thinking of their peers. This
course includes a ﬁeld experience that will allow students the opportunity
to apply classroom practices learned throughout the course. There are
many performance tasks sprinkled throughout the term that will bridge
theory and research into practice.
Prerequisites: EDUC 5070, EDUC 5090.

EDUC 7910 Student Teaching and Seminar: Middle Level — 4 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for four weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by education department.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.

EDUC 7812 Student Teaching Elementary — 12 credits
Student teaching is the culminating experience in students' preparation
to become a teacher. Students will be assigned to an elementary
classroom for fourteen weeks. Their responsibilities will include lesson
design and presentation, evaluation of student learning and management
of daily classroom routines. Through conferences with a University
supervisor and cooperating teachers in the school students will be
provided with feedback and guidance about their professional progress.
Seminars facilitated by the University supervising instructor will provide
students with additional information as needed and appropriate.
EDUC 7840 Student Teaching and Seminar in Physical Education:
Elementary — 6 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for six weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by the education department.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.
EDUC 7860 Student Teaching and Seminar in Physical Education:
Secondary — 6 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for six weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by the St. Catherine's Department of
Education.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.
EDUC 7890 Student Teaching and Seminar in Art: Secondary — 6 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for six weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by education department.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.

EDUC 7912 Student Teaching Secondary — 12 credits
Student teaching is the culminating experience in students' preparation
to become a teacher. Students will be assigned to a secondary classroom
for fourteen weeks. Their responsibilities will include lesson design and
presentation, evaluation of student learning and management of daily
classroom routines. Through conferences with a University supervisor
and cooperating teachers in the school students will be provided with
feedback and guidance about their professional progress. Seminars
facilitated by the University supervising instructor will provide you with
additional information as needed and appropriate.
EDUC 7920 Student Teaching and Seminar in World Languages:
Elementary — 6 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for six weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by the education department.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.
EDUC 7930 Student Teaching and Seminar in World Languages:
Secondary — 6 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for six weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by the education department.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.
EDUC 7993 Montessori Certiﬁcation Credit — 3 credits
Credit awarded to students in the Acknowledging Montessori for a
Master's (AM2) degree program who have earned a Montessori credential
in a Montessori school setting. Credit is awarded by the program director
upon review of the student's credential.
EDUC 7999 Montessori Certiﬁcation Credit — 9 credits
Credit awarded to students in the Acknowledging Montessori for a
Master's (AM2) degree program who have earned a Montessori credential
in a Montessori school setting. Credit is awarded by the program director
upon review of the student's credential.
EDUC 8920 Action Research Project — 1 credit
Taken concurrently with EDUC 6760, students work with their advisor to
complete their action research project, present their ﬁndings to a group of
colleagues, and complete revisions on their assembled projects.
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Program Description
St. Catherine University offers a teacher licensure program tailored for
busy adults who have previously earned a bachelor’s degree. Courses are
offered in a hybrid and online format and classes are scheduled during
evenings and weekends. Courses are taught by professors with rich
experience teaching in K-12 schools and they are aligned with the needs
of today’s students and classrooms.
Teacher candidates can choose from a variety of majors and
endorsements including K-6 Elementary Education, Preprimary, K-12
Visual Arts, K-12 Spanish, 5-8 General Science, 5-12 Social Studies, 5-12
Communication Arts and Literature, 5-12 Math, 9-12 Chemistry and
9-12 Life Sciences. K-6 Elementary Education majors can also add 5-8
endorsements in Math, Science, Language Arts and Social Studies upon
completion of speciﬁc content courses, pedagogy courses and ﬁeld
experiences.
For more information on the K-6, K-12 and Secondary programs, see the
catalog on the page dedicated to each.

Mission
To educate teacher candidates to lead ethically and effectively by
fostering transformative teaching and learning practices that promote
social justice.

Social Justice
Social Justice is a core principle embedded in education courses.
Addressing the achievement gap and inequities in K-12 schools is
essential to the mission of social justice for educators. S.t Kate’s teacher
candidates will be challenged throughout the program to reflect upon
ways they can implement culturally sustaining teaching practices and
disrupt inequities in school systems and classrooms.

Licensure and Accreditation
All Minnesota teacher candidates are required to take and pass a series
of exams that measure basic academic skills and content knowledge
and pedagogy for the age group and course content they will be licensed
to teach. During the 14-week student teaching experience, students will
complete the edTPA, a national performance assessment required by the
State of Minnesota.
In addition to qualifying for a Minnesota teaching license, graduate
students can earn the master’s degree with the completion of two
research courses. Depending upon the program and previous coursework
completed as an undergraduate, graduate students typically take 18
months to 30 months to complete the program. Licensure work is offered
in a speciﬁc sequence and time-frame but the timing of research courses
is flexible based on student preference.

Admission
To be considered for admission, applicants must meet the following
requirements:
Baccalaureate degree: A completed bachelor's or graduate degree
from an institution that is accredited by one of the regional accrediting
organizations (e.g. Higher Learning Commission).

Grade point average: A cumulative grade point average (GPA) of 3.0 (B)
or higher on a 4.0 scale. If the applicant's GPA is less than 3.0, ofﬁcial
scores from the Graduate Record Examination (GRE) may be required.
Prerequisite courses
Elementary license students should complete the following
undergraduate courses prior to starting the graduate curriculum:
• General Psychology
• Lifespan Developmental Psychology
Secondary and K-12 students must also complete discipline-speciﬁc
courses required for MN licensure. Contact the MAED admission
counselor, Ashley Wells, at 612-214-0741 or aewells@stkate.edu for more
information.

Degree Requirements
The Master of Arts in Education degree is conferred upon candidates who
have met the following requirements:
• completion of required courses
• attainment of a minimum grade point average (GPA) on graduate
coursework of 3.0 on a 4.0 scale.

Years to Complete the Program
The degree program must be completed within seven years, beginning
with the ﬁrst coursework in the program.

Transfer Credits
A maximum of six relevant graduate semester credits or nine relevant
graduate quarter credits from another regionally accredited institution(s)
may be transferred toward the MAED degree.

Progression Policy
In order to remain in good standing, students must fulﬁll the following:
• maintain an overall 3.0 grade point average.
• earn a grade of B– or better in each graduate course.
• successfully complete each assignment.
• adhere to the department’s criteria for professional/ethical behavior,
integrity, honesty, personal behavior, respect for others and the Code
of Ethics for Minnesota Teachers (https://www.revisor.mn.gov/
rules/8710.2100/).
In addition, in order to remain in good standing in the MAED Initial
Licensure Program, students must fulﬁll the following:
• successfully complete and submit all information/documents for
admission into the Education Department.
• adhere to the Education Department’s Disposition Policy and Code
of Ethics for Minnesota Teachers (https://www.revisor.mn.gov/
rules/8710.2100/).

Conditions for Probation
Students will be placed on probation for one term for any of the following
reasons:
• lack of attendance and participation (90% attendance is required in
the entire program).
• a grade lower than a B– earned in any course.
• overall GPA is less than 3.0.

St. Catherine University

• failure to fulﬁll the department’s criteria for professional/ethical
behavior, integrity, honesty, personal behavior, respect for others or
violations of the Minnesota code of ethics for teachers.
• violation of the Institution’s policy on academic integrity (Note: St.
Catherine expects all students and faculty to uphold the highest
standards of academic integrity. Any act of academic dishonesty
threatens the value of all scholastic endeavor.)
• violation of the Institution’s policy on student conduct.
The MAED Initial Licensure Policy Committee will review teacher
candidates case by case and identify the conditions of academic
probation. Failure to meet the Policy Committee’s written conditions for
academic probation or to bring the grade point average to 3.0 by the end
of the term on probation will result in automatic suspension from the
program.
The teacher candidate has the opportunity to repeat any course where
a grade of C+ or below was earned, but may not take the next courses in
sequence unless approved and the conditions for continuance are agreed
upon by the Policy Committee.
A student must complete the next segment of the program with grades
of B- or better. If the teacher candidate does not qualify for removal from
probation but shows signiﬁcant improvement, the teacher candidate may
be placed on extended probation.
At the end of the probationary period, the teacher candidate may be
removed from probation, placed on extended probation or suspended.
Removal from probation will occur when incomplete, failing or other
grades below B- have been converted to a B- or better.
Removal from probation, which had been imposed for violations of
the department's criteria for professional/ethical behavior may require
action by the Policy Committee or other university authority. In this case,
removal from probation may not always be possible.

Conditions for Program Dismissal
Program dismissal will result as a consequence of the following:
• If conditions for removal from probation are not met
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rules/8710.2100/). Readmission will require special action by the Policy
Committee or other college authority.
The above policies have been adopted to protect the student, the
department, the university, and the profession.

Master's Degrees
• Education: Elementary K-6 - MA (p. 129)
• Education: Elementary K-6 with Montessori Elementary Credential MA (p. 133)
• Education: Kindergarten through Grade 12 - MA (p. 131)
• Education: Secondary - MA (p. 132)

Education: Elementary K-6 MA
Program Description
The Initial Licensure — Elementary K-6 option is designed for those with a
B.A. or B.S. degree seeking to become licensed elementary K–6 teachers.
To accommodate the schedule of working adults and parents, the
Elementary K-6 initial licensure program is offered on the St. Paul campus
in an evening/weekend/online format throughout the calendar year.
Students may also select from two endorsements to go along with the
Elementary (K-6) license: Preprimary or Middle Level.
Elementary Education majors beneﬁt from increased conﬁdence
and an employment boost via the Elementary Education STEM
Teaching Certiﬁcate awarded to all of our elementary education teacher
candidates.
In addition to qualifying for a Minnesota teaching license, graduate
students can earn the master’s degree with the completion of two
research courses. Depending upon the program and previous coursework
completed as an undergraduate, graduate students typically take 18
months to 30 months to complete the program. Licensure work is offered
in a speciﬁc sequence and time-frame but the timing of research courses
is flexible based on student preference.

Mission

Violations of the department's criteria for professional/ethical behavior,
integrity, academic integrity, honesty, personal behavior, respect for
others or violations of the Code of Ethics for Minnesota Teachers
(https://www.revisor.mn.gov/rules/8710.2100/) will require special action
by the Policy Committee or other college authority.

To educate teacher candidates to lead ethically and effectively by
fostering transformative teaching and learning practices that promote
social justice.

Conditions for Readmission to the Program

Social Justice is a core principle embedded in education courses.
Addressing the achievement gap and inequities in K-12 schools is
essential to the mission of social justice for educators. St. Kate’s teacher
candidates will be challenged throughout the program to reflect upon
ways they can implement culturally sustaining teaching practices and
disrupt inequities in school systems and classrooms.

A student who has discontinued program course work for any reason academic disqualiﬁcation or personal reasons - must make application to
the Director of Admissions for readmission. Readmission to the program
will occur when the following conditions have been met.
• Readmission has been approved by the Program Director and/or
Chair of the Education Department
• A reasonable study plan has been made and mutually agreed upon by
the student and Program Director/Chair/Academic Advisor
Readmission may not be possible after violation(s) of the department's
criteria for professional/ethical behavior, integrity, academic integrity,
honesty, personal behavior, respect for others or violations of the Code
of Ethics for Minnesota Teachers (https://www.revisor.mn.gov/

Social Justice

STEM
St. Kate’s has been a leader in preparing teachers to effectively teach and
integrate STEM into the elementary classroom. All elementary education
majors at St. Kate’s earn an Elementary Education STEM Teaching
certiﬁcate. The certiﬁcate reflects the specialized coursework St. Kate’s
students receive that increases their conﬁdence and competence to
teach STEM in elementary classrooms.
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Literacy
St. Kate's is a recognized leader in literacy and has developed a
literacy lab that partners with clinical cluster sites (our partnership
with K-12 schools) to deepen student skills. Elementary education
teacher candidates leave St. Kate’s with strong skills and knowledge to
support K-6 literacy.

School-based Field Experiences
The University's education programs incorporate more ﬁeldwork than
many other teaching-preparation programs. In partnership with K-12
schools, the ﬁeldwork and student teaching experiences provide rich
opportunities for students to collaborate with mentor teachers. To help
prepare candidates for today’s diverse classrooms, all students receive
placements across multiple grades and within schools that serve diverse
populations of students. The extensive ﬁeld experiences culminate with
a semester-long student teaching experience at a clinical cluster site or
cooperating schools in the metro area.

Personal Attention

Elementary license students must complete the following undergraduate
courses prior to starting the graduate curriculum:
• General Psychology
• Lifespan Developmental Psychology
Secondary and K-12 students must also complete discipline-speciﬁc
courses required for MN licensure. Contact the MAED admission
counselor, Ashley Wells, at 612-214-0741 or aewells@stkate.edu for more
information.

Initial Licensure -- Elementary K-6 Curriculum
A number of the courses in the initial licensure program have
prerequisites and most of the courses must be taken in sequence.
After an evaluation of courses previously taken that may transfer and
fulﬁll requirements, students work with an academic advisor to set up a
schedule of classes.
The core courses for students pursuing the Elementary K-6 Initial
Licensure (regardless of endorsement area) are listed below.

All faculty bring signiﬁcant P-12 teaching experience that helps them
support teacher candidates with relevant and rigorous instruction.
Education courses are intentionally small in size so that you can get the
attention and support you need.

Code

NExT

Total Credits

St. Kate's education department is a charter member in the Network for
Teaching Excellence (NExT). This consortium of teacher preparation
programs across three states has received national recognition for its
collaborative efforts to prepare teacher candidates for today's classroom.

Licensure and Accreditation

Title

Credits

Prerequisite Courses
PSYC 1001

General Psychology with Lab

4

PSYC 2025

Lifespan Developmental Psychology

4

Code

8
Title

Credits

Required Courses
EDUC 5070

Teachers as Leaders for a Changing
Society

4

EDUC 5490

School Health and Chemical Health (online)

1

To be licensed, all Minnesota teacher candidates are required to take and
pass a series of exams that measure basic academic skills and content
knowledge and pedagogy for the age group and course content they will
be licensed to teach. During the 14-week student teaching experience,
students will complete the edTPA, a national performance assessment
required by the State of Minnesota.

EDUC 5800

General Methods: Elementary

2

EDUC 7030

Methods and Materials in Science

2

EDUC 7050

Methods and Materials in Social Studies

2

EDUC 7080

Methods and Materials in Art for
Elementary Teachers

2

St. Catherine's teaching program is approved by the Minnesota
Professional Educator Licensing and Standards Board (PELSB). The
program fulﬁlls requirements for teacher certiﬁcation or licensure in most
states.

EDUC 7015

Methods and Materials in Mathematics

4

EDUC 7110

Methods and Materials in Music

1

EDUC 7130

Methods and Materials in Physical
Education

1

EDUC 7290

Methods and Materials in Kindergarten
Education

2

EDUC 7490

Literacy Methods for Teaching the
Intermediate Grades

4

EDUC 7540

Classroom Management and Assessment
Techniques

4

Admission

EDUC 7550

Literacy in the Content Areas: Elementary

2

To be considered for admission, applicants must meet the following
requirements:

EDUC 7650

Student Teaching Seminar

EDUC 7812

Student Teaching Elementary

All licensure programs may be subject to changes required by the
Minnesota Professional Educator Licensing and Standards Board
(PELSB). For more current information on licensure requirements, please
refer to the online catalog and the St. Kate's education department
website.

Baccalaureate degree: A completed bachelor's or graduate degree
from an institution that is accredited by one of the regional accrediting
organizations (e.g. Higher Learning Commission).
Grade point average: A cumulative grade point average (GPA) of 3.0 (B)
or higher on a 4.0 scale. If the applicant's GPA is less than 3.0, ofﬁcial
scores from the Graduate Record Examination (GRE) may be required.
Prerequisite courses

2
12

Plus the following STEM Courses
BIOL 1110

Environmental Biology with Lab

4

EDUC 5010

Physics and Engineering for Educators

3

EDUC 5030

Earth and Space Science for Educators

3

MATH 2500

Mathematical Structures

4

Plus the following Project courses
EDUC 6600

Pathways to Equity Project

3

EDUC 6750

Introduction to Educational Research

3

St. Catherine University

Plus the following Supporting Course
INDI 5440

Choosing and Using Books for Children

Total Credits

4
69

Endorsement Options

For an endorsement to be added to an Elementary K-6 license, students
need to successfully complete the courses listed below.
Code

Title

Credits

Preprimary Endorsement Courses
EDUC 5110

Foundations and Theories in Early
Childhood Education

2

EDUC 7290

Methods and Materials in Kindergarten
Education

2

FACS 3350

Child in the Family

4

Total Credits

8

Note: EDUC 7290 is already required for K-6 licensure students. Students
with a K-6 license adding a pre-primary endorsement, are only required to
take EDUC 5110 and FACS 3350.
Code

Title

Credits

Middle Level Endorsement Courses
Select one of the following based on subject area:
EDUC 7750

Secondary Communication Arts and
Literature Methods

EDUC 7751

Secondary Mathematics Methods

EDUC 7752

Secondary Science Methods

EDUC 7753

Secondary Social Studies Methods

EDUC 7910

Student Teaching and Seminar: Middle
Level

Total Credits

2

4
6

Students who choose a Middle Level Endorsement must select one of
the following subject areas. Students should check with their academic
advisor or admissions counselor for a complete list of subject-area
courses.
• Communication Arts and Literature
• Mathematics
• General Science
• Social Studies
• World Languages and Culture: Spanish

Education: Kindergarten through
Grade 12 - MA
Program Description
A K-12 license allows teacher candidates to teach their specialized
content across any grade, kindergarten through grade 12. St. Kate’s offers
two K-12 licensure areas for the MAED, Spanish and Visual Arts.
The program provides professional teacher preparation that qualiﬁes
students for a K-12 Minnesota teaching license as they earn a master's
degree. Most education courses are aligned with a ﬁeld experience that
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integrates theory and effective classroom practices modeled by mentor
teachers. The degree culminates with a semester-long student teaching
experience at cooperating schools in the metropolitan area. K-12 teacher
candidates will student teach in both an elementary classroom and a
secondary classroom.
The initial licensure program options are conveniently offered on the
St. Paul campus in an evening/weekend/online format throughout the
calendar year.
A number of the courses in the initial licensure options have prerequisites
and most of the courses must be taken in sequence. After an evaluation
of courses previously taken that may transfer and fulﬁll requirements,
students work with an academic advisor to set up a schedule of classes.

Mission
To educate teacher candidates to lead ethically and effectively by
fostering transformative teaching and learning practices that promote
social justice.

NExT
St. Kate's education department is a charter member of the Network
for Teaching Excellence (NExT). This consortium of teacher preparation
programs across three states has received national recognition for its
collaborative efforts to prepare teacher candidates for today's classroom.

School-based Field Experiences
For an education major, experience in the classroom is vital to success.
Our education programs integrate practical courses with an emphasis on
ﬁeldwork. Secondary licensure students will have ﬁeld experiences at the
high school and middle school level. Special attention is paid to providing
students with a depth of experience at both levels and the opportunity to
teach in diverse classrooms. The degree culminates with a semester-long
student teaching experience at cooperating schools in the metropolitan
area. Teacher candidates participate in daily classroom activities
and gain practical experience under the guidance of an experienced
secondary teacher and a University supervisor.

Admission
To be considered for admission, applicants must meet the following
requirements:
Baccalaureate degree: A completed bachelor's or graduate degree
from an institution that is accredited by one of the regional accrediting
organizations (e.g. Higher Learning Commission).
Grade point average: A cumulative grade point average (GPA) of 3.0 (B)
or higher on a 4.0 scale. If the applicant's GPA is less than 3.0, ofﬁcial
scores from the Graduate Record Examination (GRE) may be required.
Prerequisite courses
K-12 students must also complete discipline-speciﬁc courses required for
MN licensure. Contact the MAED admission counselor, Ashley Wells, at
612-214-0741 or aewells@stkate.edu for more information.

Licensure and Accreditation
To be licensed, students must pass the required Minnesota state
licensure exams in addition to the required courses. Students should
review the speciﬁc teacher licensure exam requirements with their
advisor.
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Education: Secondary - MA

All licensure programs may be subject to changes required by the
Minnesota Professional Educator Licensing and Standards Board
(PELSB). For more current information on licensure requirements, please
refer to the online catalog and the St. Kate's education department
website.

Initial Licensure - Kindergarten through Grade 12
Curriculum
The education courses for students pursuing the Kindergarten through
Grade 12 initial licensure are listed below:
Code

Title

Credits

Prerequisite Courses
PSYC 1001

General Psychology with Lab

4

PSYC 2025

Lifespan Developmental Psychology

4

Total Credits

8

Code

Title

EDUC 5070

Teachers as Leaders for a Changing
Society

4

EDUC 5090

General Methods: K-12 and Secondary

4

EDUC 5490

School Health and Chemical Health (online)

EDUC 7540

Classroom Management and Assessment
Techniques

or EDUC 7780

Credits

1
2-4

Advanced Secondary Methods

EDUC 7551

Literacy in the Content Areas: Secondary

2

EDUC 7650

Student Teaching Seminar

2

Plus the following Project Courses
EDUC 6600

Pathways to Equity Project

EDUC 6750

Introduction to Educational Research

3

Education: Secondary - MA
Program Description
The Initial Licensure — Secondary option is designed for those with a
B.A. or B.S. degree seeking to become licensed secondary teachers.
St. Kates offers secondary licensure in ﬁve areas: Communication Arts
and Literature, Life Science, Chemistry, Math and Social Studies. A
secondary teaching license allows candidates to teach in grades 5-12
in Communication Arts and Literature, Math and Social Studies. Life
Science and Chemistry licenses are 9-12 but teacher candidates are
encouraged to add a 5-8 General Science middle level endorsement.
To accommodate the schedule of working adults and parents, the initial
licensure program options are offered on the St. Paul campus in an
evening/weekend/online format throughout the calendar year. Depending
upon previous completion of content courses in the speciﬁc licensure
area, most candidates complete licensure courses and student teaching
within two years of entry into the program.
A number of the courses in the initial licensure options have prerequisites
and most of the courses must be taken in sequence. After an evaluation
of courses previously taken that may transfer and fulﬁll requirements,
students work with an academic advisor to set up a schedule of classes.

Mission
To educate teacher candidates to lead ethically and effectively by
fostering transformative teaching and learning practices that promote
social justice.

Social Justice

Kindergarten through Grade 12 Initial Licensure students must also
complete courses in one of the content areas listed.

Social Justice is a core principle embedded in education courses.
Addressing the achievement gap and inequities in K-12 schools is
essential to the mission of social justice for educators. St. Kate’s teacher
candidates will be challenged throughout the program to reflect upon
ways they can implement culturally sustaining teaching practices and
disrupt inequities in school systems and classrooms.

Visual Arts

School-Based Field Experiences

3

Total Credits

21-23

Code

Title

EDUC 7250

Focus Studies In Elementary Art Education

2

EDUC 7760

Secondary Visual Arts Methods

2

EDUC 7890

Student Teaching and Seminar in Art:
Secondary

6

EDUC 7900

Student Teaching and Seminar in Art:
Elementary

6

Total Credits

Credits

16

World Languages and Culture: Spanish
Code

Title

TEGR 580

Curriculum and Instruction: (K-12) World
Languages and Culture (taken at UST)

4

TEGR 547

Field Experience III: Curriculum and
Instruction (taken at UST)

1

EDUC 7920

Student Teaching and Seminar in World
Languages: Elementary

6

EDUC 7930

Student Teaching and Seminar in World
Languages: Secondary

6

Total Credits

Credits

17

For an education major, experience in the classroom is vital to success.
Our education programs integrate practical courses with an emphasis on
ﬁeldwork. Secondary licensure students will have ﬁeld experiences at the
high school and middle school level. Special attention is paid to providing
students with a depth of experience at both levels and the opportunity to
teach in diverse classrooms. The degree culminates with a semester-long
student teaching experience at cooperating schools in the metropolitan
area. Teacher candidates participate in daily classroom activities
and gain practical experience under the guidance of an experienced
secondary teacher and a University supervisor.

Faculty
St. Kate's secondary education faculty are recognized for leadership
and expertise in areas such as STEM integration and multicultural
education. Because secondary licensure is content speciﬁc, St. Kate’s
has recruited highly qualiﬁed adjunct professors who have extensive
teaching experience to assist in teaching secondary methods courses.
St. Kate's faculty pride themselves on developing personal teaching
relationships with each student and giving them the one-to-one attention
they need to succeed.

St. Catherine University
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NExT

Plus the following Project Courses

St. Kate's education department is a charter member in the Network for
Teaching Excellence (NExT). This consortium of teacher preparation
programs across three states has received national recognition for its
collaborative efforts to prepare teacher candidates for today's classroom.

EDUC 6600

Pathways to Equity Project

3

EDUC 6750

Introduction to Educational Research

3

Licensure and Accreditation

Secondary education (Grades 5–12) Initial Licensure students must
also complete courses in one of the disciplines listed below. Students
will design an individual program with their discipline ﬁeld advisor in the
content area to determine requirements for their discipline. The State
of Minnesota does not license teachers in theology. Therefore, students
who select theology must have an additional major to obtain a teaching
license.

To be licensed, students must pass the required Minnesota state
licensure exams in addition to the required courses. Students should
review the speciﬁc teacher licensure exam requirements with their
advisor.
All licensure programs may be subject to changes required by the
Minnesota Professional Educator Licensing and Standards Board
(PELSB). For more current information on licensure requirements, please
refer to the online catalog and the St. Kate's education department
website.

To be considered for admission, applicants must meet the following
requirements:

• Mathematics
• Social Studies

Program Description

Grade point average: A cumulative grade point average (GPA) of 3.0 (B)
or higher on a 4.0 scale. If the applicant's GPA is less than 3.0, ofﬁcial
scores from the Graduate Record Examination (GRE) may be required.

The initial licensure - K-6 elementary with Montessori elementary
credential program builds on the partnership between the Montessori
Center of Minnesota (MCM) and St. Catherine University. St. Catherine
offers a Masters of Arts in Education (MAED) with a focus on earning
an initial teaching license in K-6 education. We prepare our graduates
to speak from the unique place of a rich background in Montessori
education and an overall educational K-6 perspective. As with all St.
Catherine University educational programs, we prepare our graduates to
become ethical, effective leaders in their schools and communities.

Prerequisite courses
Secondary students must also complete discipline-speciﬁc courses
required for MN licensure. Contact the MAED admission counselor,
Ashley Wells, at 612-214-0741 or aewells@stkate.edu for more
information.

Initial Licensure - Secondary (Grades 5–12) Curriculum
Credits

Prerequisite Courses
PSYC 1001

General Psychology with Lab

4

PSYC 2025

Lifespan Developmental Psychology

4

Total Credits

• Communication Arts and Literature

Education: Elementary K-6 with
Montessori Credential - MA

Baccalaureate degree: A completed bachelor's or graduate degree
from an institution that is accredited by one of the regional accrediting
organizations (e.g. Higher Learning Commission).

Title
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Chemistry and Life Science licensures are offered as grades 9-12.
General Science Middle Level can be added as an endorsement to allow
an individual to teach grades 5-12.

Admission

Code

Total Credits

8

Code

Title

EDUC 5070

Teachers as Leaders for a Changing
Society

4

Courses are offered in a face-to-face delivery method at MCM. Courses
offered at St. Catherine University follow the hybrid format.

EDUC 5090

General Methods: K-12 and Secondary

4

EDUC 5490

School Health and Chemical Health (online)

1

EDUC 7551

Literacy in the Content Areas: Secondary

2

Initial Licensure: K-6 Elementary with Montessori
Elementary Credential Curriculum

EDUC 7650

Student Teaching Seminar

2

EDUC 7780

Advanced Secondary Methods

EDUC 7912

Student Teaching Secondary

Select one of the following based on specialty area:

Credits

The program of study culminates with two essential components of
graduate work in education: application of research and theory in the
teaching of students and the intellectual work of writing an academic
analysis of a teaching problem and designing professional resources
related to this problem. Serving students through the role of teacher
embodies the mission of St. Catherine University: to lead and to influence.
Teacher leaders change not only the lives of their students. They impact
the families, schools, and communities they serve.

2
12
2

The core courses for students pursuing the Elementary K-6 Initial
Licensure with Montessori Elementary Credential are listed below.
Code

Title

Credits

Prerequisite Courses

Secondary Communication Arts and
Literature Methods

MATH 2500

Mathematical Structures

4

PSYC 1001

General Psychology with Lab

4

EDUC 7751

Secondary Mathematics Methods

PSYC 2025

Lifespan Developmental Psychology

4

EDUC 7752

Secondary Science Methods

EDUC 7753

Secondary Social Studies Methods

Total Credits

EDUC 7750

12
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Master's for Practicing Teachers

Credits

The program can be completed in ﬁve consecutive semesters, including
summers, or extended to a longer duration to accomodate coaching
needs, babies, life! An individual program of study is completed with the
program director prior to beginning the program. This ensures students
a clear scope and sequence to their program completion but can be
adapted as needed with an easy phone call or email. Teachers wishing to
join the program together can do so (provided they are accepted into the
program) and will be able to submit work they complete collaboratively.

Code

Title

EDUC 5070

Teachers as Leaders for a Changing
Society

4

EDUC 5190

Methods and Materials in Elementary
Social Studies and History

2

EDUC 5290

Methods and Materials in Elementary
Music and Movement

1

EDUC 5420

Methods and Materials in Elementary Art

1

EDUC 5440

Methods and Materials in Elementary
Mathematics I

2

EDUC 5470

Methods and Materials in Elementary
Biology I

1

EDUC 5490

School Health and Chemical Health

1

EDUC 5540

Methods and Materials in Language Arts
and Literacy I

2

EDUC 5740

Elementary Observation

1

EDUC 5750

Elementary Observation

1

EDUC 5800

General Methods: Elementary

2

EDUC 5840

Elementary Supervised Practice Lab

2

EDUC 5860

Elementary Supervised Practice Lab

2

EDUC 5880

Elementary Supervised Practice Lab

2

EDUC 6141

Theories of Montessori Education

2

EDUC 6142

Practical Aspects of Montessori Education

2

EDUC 6440

Methods and Materials in Mathematics II

2

EDUC 6470

Methods and Materials in Elementary
Science

1

EDUC 6540

Methods and Materials in Elementary
Language Arts and Literacy II

2

EDUC 6600

Pathways to Equity Project

3

EDUC 6750

Introduction to Educational Research

3

EDUC 7490

Literacy Methods for Teaching the
Intermediate Grades

4

EDUC 7540

Classroom Management and Assessment
Techniques

4

• successful completion of a total of 31 graduate level credits;

EDUC 7550

Literacy in the Content Areas: Elementary

2

• attainment of a minimum grade point average (GPA) of 3.0 on a 4.0
scale.

EDUC 7650

Student Teaching Seminar

2

EDUC 7812

Student Teaching Elementary

INDI 5440

Choosing and Using Books for Children

Total Credits

12
4
67

Master's for Practicing Teachers
Program Description
Building on a long-standing dedication to quality teacher education,
St. Catherine offers three online Master of Arts in Education (MAED).
Students choose a focus area--Technology Integration, STEM, or
Curriculum and Instruction--and design their individual program of study
using courses from one or all three programs.
Our graduate programs are a balanced blend of scholarship, research and
application. Graduates become more effective educators and leaders in
their communities.
St. Kate’s understands that working adults need professional
development that accommodates their busy schedules. Our online and
hybrid programs provide focus and flexibility to meet teacher needs.

Each program begins with one-day of instruction on campus.
Subsequently, online 7-week courses are organized around clearlyarticulated weekly expectations and delivered through Brightspace/D2L.
Students and faculty participate in lively discussions throughout the
week related to integrating and transfering the new content or sharing
their experiences of trying the new materials in their classroom.
Faculty are accessible, supportive, and dedicated to helping teachers'
improve their practice. Learning is designed to be iterative and foster
critically reflective practice. Our dedicated faculty bring classroom-based
expertise and design courses to facilitate meaningful learning. Course
activities and resources foster meaningful improvements in teacher skills
and student outcomes.
Classes are asynchronous, so students can choose to work when it ﬁts
with their schedules. Typically a course requires 10-12 hours of work
a week, distributed over at least three separate days. Most students
check in daily and then reserve a few days a week to do a deeper-dive
into the new content. Synchronous virtual meetings--with instructors and
peers--happen at student convenience to provide just-in-time support or
facilitate meaningful dialogue around the content.

Degree Requirements
The Master of Arts in Education degree in Curriculum and Instruction,
Technology Integration, or STEM is conferred upon candidates who have
met the following requirements:
• successful completion of required courses for a chosen major;

Time to Complete the Program
All EDUC courses are 7-weeks long, and are offered in a ﬁrst-half/secondhalf of the semester format. In the Fall and Spring semesters, students
take just one course at a time, completing 6 credits per semester. We do
not have classes in January. During the summer, courses begin the ﬁrst
week of June and last through the third week of July. Most students take
two classes simultaneously during the summer session.
Students in our programs may complete a certiﬁcate within one year and
a master’s degree in ﬁve terms (inclusive of summer). Or, they can choose
to extend their program of study over a longer period of time. There are
three start times throughout the year-- summer, fall and spring.
The degree program must be completed within seven years, beginning
with the ﬁrst coursework in the program.

Transfer Credits
With Program Director approval, up to nine graduate credits (minimum
grade of B) completed at a regionally accredited institution may be
transferred to the MAED program.

St. Catherine University

The University of St. Thomas Engineering Education Certiﬁcate may be
transferred in full into the program (12 credits).
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Conditions for Program Dismissal

Up to seven Education Extension (EdEx) credits offered by our approved
partners may be transferred into the MAED.

Program dismissal will result if conditions for removal from probation are
not adequately met. Program dismissal may also happen for violations of
the university policy of academic integrity.

Progression Policy

Conditions for Readmission to the Program

In order to remain in good standing, students must fulﬁll the following:
• maintain an overall 3.0 grade point average
• successfully complete the Action Research project, with requisite
approval for their planned study by the Institutional Review Board
• adhere to the department’s criteria for professional/ethical behavior,
integrity, honesty, personal behavior, respect for others and the
Minnesota code of ethics for teachers.

Conditions for Probation
Students will be placed on probation for one term by the Graduate
Education Program for any of the following reasons:
• lack of attendance and participation
• overall GPA is less than 3.0
• earn a grade below B– in a graduate course
• unprofessional or unethical behavior
• violations of the Minnesota code of ethics for teachers
• violation of the university’s policy on academic integrity
• violation of the university’s policy on student conduct
Note: St. Catherine expects all students and faculty to uphold the
highest standards of academic integrity. Any act of academic dishonesty
threatens the value of all scholastic endeavors.
In the event that a student receives a grade below a B-, but has a GPA
above 3.0, the student may continue to take courses but will be on
academic probation. Failure to get grades above B- in the following term
would result in termination from the program under normal condition. For
other conditions, failure to meet the conditions for academic probation,
or to bring the grade point average to 3.0 by the end of the term on
probation, will result in automatic suspension from the program, under
any circumstances.
Under extraordinary circumstances, students may petition in writing to
repeat a course, but may not take the next courses in sequence unless
the petition has been approved and the conditions for continuance
agreed upon.

Removal from Probation
In the event that a student is on probation for violating professional/
ethical or academic integrity codes, readmission to the program would
be considered if conditions of probation have been fully met according to
review by the Program Director.
For grade related probation, students must complete the next segment of
the program with grades of B- or better. Or, removal from probation may
occur when an incomplete, or grades below B-, are converted to grades of
B- or better.
At the end of a probationary period, students may be removed from
probation, placed on extended probation or dismissed.

Students who have discontinued program coursework--for any reason
(academic disqualiﬁcation or personal reasons) -- must contact the Ofﬁce
of Graduate Admission to complete the readmission process. In addition,
readmission to the program will occur when the following conditions
have been met:
• Readmission has been approved by the Program Director
• A reasonable study plan has been made and mutually agreed upon by
the student and Program Director
Readmission may not be possible after violation(s) of the department's
criteria for professional/ethical behavior, integrity, academic integrity,
honesty, personal behavior, respect for others or violations of
the Minnesota code of ethics (https://www.revisor.leg.state.mn.us/
arule/8700/7500.html) for teachers.

Master's Degrees
• Education: Curriculum and Instruction - MA (p. 135)
• Education: STEM - MA (p. 136)
• Education: Technology Integration - MA (p. 137)

Education: Curriculum and
Instruction - MA
Program Description
The MAED in Curriculum and Instruction (C&I) works with
professional teachers who are invested in their students' success,
interested in expanding their repertoire of skills, and are looking for
practical strategies they can implement immediately.
Online 7-week courses are organized around weekly expectations and
delivered through Brightspace/D2L. Students and faculty participate in
lively discussions throughout the week about new content and ﬁndings.
Faculty are accessible, supportive, and dedicated to helping teachers'
improve their practice. Learning is designed to be iterative and foster
critically reflective practice. Our dedicated faculty bring classroom-based
expertise and design courses to facilitate meaningful learning. Course
activities and resources foster meaningful improvements in teacher skills
and student outcomes.
Classes are asynchronous, so students can choose to work when it ﬁts
with their schedules. Typically a course requires 10-12 hours of work
a week, distributed over at least three separate days. Most students
check in daily and then reserve a few days a week to do a deeper-dive
into the new content. Synchronous virtual meetings--with instructors and
peers--happen at student convenience to provide just-in-time support or
facilitate meaningful dialogue around the content.
The C&I program is a balanced blend of scholarship, research, and
application that makes our graduates better educators and leaders in
their communities. All student's research projects are publicly available
in the St.Kate's Sophia Database (https://sophia.stkate.edu/maed/).
These action research projects are downloaded by teachers and scholars
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Education: STEM - MA

around the world to help improve their teaching--scroll to the bottom of
the page to see a livestream of downloads in process.
The MAED: Curriculum and Instruction Program is offered online.
Students attend a face-to-face kick-off session to begin their program.
The rest of the program affords students flexibility. Content provided in
online learning modules supports interactions with faculty and learning
team members, and opportunities to try new skills and strategies within
a supportive community available to provide feedback and assistance as
needed. The curriculum facilitates overall professional growth and fosters
the development of leadership skills in the teacher practitioner.
The Curriculum and Instruction program requires 31 semester credits
of coursework for completion. In addition to 13 credits from required
classes, teachers may choose from classes in curriculum and instruction
such as: Teaching Academically and Culturally Diverse Learners in a
Digitally Mediated Environment; Best Practices in Informational Texts for
the Common Core; Making Data Meaningful; and, Literacy and Learning
Redeﬁned in the Digital Age.

Curriculum
Code

Title

Credits

Required Courses
EDUC 6000

Becoming Scholars: Evidence-Based Best
Practice

3

EDUC 6420

Technology Integration Fundamentals

3

EDUC 6670

Introduction to Action Research

3

EDUC 6760

Integration Seminar

3

EDUC 8920

Action Research Project

1

Select 18 credits from the following. At least three courses must
be from the Curriculum and Instruction course list

18

EDUC 6827

SySTEMic Integration - Transforming K-6
1
Education through STEM Instruction

EDUC 6855

Hands on STEM: Basic Engineering and
1
Alternative Energy

EDUC 6860

Explorations in Earth Science

EDUC 7025

Ethics in the Information Age

EDUC 7690

Hands on STEM: Maker Space in the K-8
Setting

1

Total Credits
1

31

These courses may include two to four required weekend face-toface sessions on campus in St. Paul, MN

Education: STEM - MA
Over the past ﬁfteen years St. Catherine University and the National
Center for STEM Elementary Education have been offering licensure
candidates and practicing teachers expert professional growth in STEM
content areas. All K-6 licensure students are required to have a STEM
Certiﬁcate as part of their degree, and we have been honing a model of
teacher professional development and graduate coursework that leads to
transformational changes in teacher practices.
In the MAED: STEM master's program, participants choose from a menu
of courses in four different focus areas: STEM Integration practices,
Computer Science Integration, Engineering or Math, and Science. Courses
facilitate inquiry-based hands-on learning across the curriculum. The
STEM MAED affords teachers up to six courses from the STEM content
area.

EDUC 6123

Making Data Meaningful

EDUC 6450

Literacy and Learning Redeﬁned in the
Digital Era

External research has found that K-8 students taught by graduates of
our STEM certiﬁcate or MAED experienced improved STEM identities,
and teachers improve in their conﬁdence, competence, and comfort
with teaching STEM content and skills. Access to high-quality STEM
instruction improves the likelihood that student will choose postsecondary studies or career options in related ﬁelds.

EDUC 6460

Differentiation in a Digitally-Mediated
Environment

EDUC 6530

Formative and Standards Based
Assessment

STEM courses are taught by faculty with both K-12 STEM teaching
background and research in a STEM ﬁeld.

EDUC 6550

Best Practices with Informational Texts
K-12

EDUC 6560

Classrooms by Design

EDUC 6880

Teacher as Educational Leader

Curriculum and Instruction courses

STEM and Technology Integration courses

The STEM MAED is a balanced blend of scholarship, research, and
application that makes our graduates better educators and leaders in
their communities. All student's research projects are publicly available
in the St.Kate's Sophia Database (https://sophia.stkate.edu/maed/).
These action research projects are downloaded by teachers and scholars
around the world to help improve their teaching--scroll to the bottom of
the page to see a livestream of downloads in process.

EDUC 6110

Best Practices in 1:1

EDUC 6225

Literacy through STEM: Using Reading,
Writing, Listening and Speaking as Tools in
STEM

EDUC 6710

Introduction to Computational Thinking and
Coding

EDUC 6720

Digital Video for K-12 Classroom Settings

EDUC 6730

Physical Computing: Introduction to
Arduinos

EDUC 6805

The Outdoor Classroom

EDUC 6815

The Art of STEM

EDUC 6000

Citizen Science as Service Learning in the
Natural World

Becoming Scholars: Evidence-Based Best
Practice

3

EDUC 6825

EDUC 6420

Technology Integration Fundamentals

3

1

Curriculum
The 31-credit MAED: STEM program allows students to choose from a
menu of courses. In addition to the 13 required course credits, students
select at least 12 credits (four courses) with a STEM focus (students
must select at least one course from three of the four STEM focus
areas). Students select the remaining six elective credits from STEM,
Technology Integration, or Curriculum and Instruction courses.
Code

Title

Credits

Required Courses
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EDUC 6670

Introduction to Action Research

3

EDUC 6760

Integration Seminar

3

EDUC 8920

Action Research Project

1

Select 18 focus area credits. At least one course must be
selected from each of the four STEM areas listed below. The six
additional credits may be selected from the courses listed below
or courses offered in the MAED Curriculum and Instruction or
MAED Technology Integration programs (see course listings in
this catalog)

18

Whether you feel you are just barely keeping up with new tools for
teaching and learning, or are already a leader in meaningful technology
integration at your school, this program has the ability to help you
advance to the next level. You will develop skills to support creative,
hands-on learning that better reflects today’s dynamic, collaborative, and
digital work environments.

STEM integration courses
EDUC 6225

Literacy through STEM: Using Reading,
Writing, Listening and Speaking as Tools in
STEM

EDUC 6815

The Art of STEM

EDUC 6825

Citizen Science as Service Learning in the
Natural World

EDUC 6827

SySTEMic Integration - Transforming K-6
1
Education through STEM Instruction

Science courses

The Technology Integration program is designed for teachers or media
specialists interested in:
• expanding their capacity to meet diverse student needs in a digital
learning environment
st

• preparing students for 21 Century citizenship and career
opportunities
• seamless integration of digital tools that improve student attention,
engagement, and retention of information

1

EDUC 6805

The Outdoor Classroom

EDUC 6812

Foundations of Environmental Chemistry

EDUC 6860

Explorations in Earth Science

• improving their own efﬁciency

1

• moving students from being “consumers” of technology to being “
designers and creators” with technology

Technology Integration courses
EDUC 6710

Introduction to Computational Thinking and
Coding

EDUC 6730

Physical Computing: Introduction to
Arduinos

EDUC 7025

Ethics in the Information Age

EDUC 7690

Hands on STEM: Maker Space in the K-8
Setting

• integrating computational thinking and coding into their curriculum
(appropriate for K-12 teachers in any discipline)
• teaching digital video production within their curriculum (appropriate
for grade 3-12 teachers that have access to digital video cameras,
iPads, or mobile phones)

Math/Engineering courses
EDUC 6123

Making Data Meaningful

EDUC 6820

Engineering Basics

EDUC 6835

Engineering and Mathematics

EDUC 6855

Hands on STEM: Basic Engineering and
1
Alternative Energy

Total Credits
1

Students and faculty participate in lively discussions throughout the
week about new content and ﬁndings. Faculty are accessible, supportive,
and dedicated to helping teachers' improve their practice. Learning
is designed to be iterative and foster critically reflective practice. Our
dedicated faculty bring classroom-based expertise and design courses to
facilitate meaningful learning.

31

These courses may include two to four required weekend face-toface sessions on campus in St. Paul, MN

Note: St. Kate's will accept 12 credits from the University of St. Thomas’
Center for Engineering STEM Engineering Education Certiﬁcate into this
program. Contact the program director for details.

Education: Technology Integration MA
Program Description
St. Catherine University offers a Master of Arts in Education (MAED):
Technology Integration program in collaboration with the Master of
Library and Information Science Department (MLIS). The program
begins with one-day of instruction on campus. Online 7-week courses
are organized around weekly expectations and delivered through
Brightspace/D2L. (Students may choose some weekend/evening campus
classes offered through MLIS if interested.)

In this dynamic program, teachers and media specialists broaden their
fluency with digital technologies that make their own work more efﬁcient
and learn to design for transformative pedagogical shifts possible
within a digitally-enabled classroom. Although expert information is
ubiquitous, student understanding of information is often shallow, and
attention spans challenged. This program addresses teachers' and media
specialists' need to be able to work against the tendency to skim and
encourage deep learning. We foster implementation that puts teachers but more critically students - in the driver’s seat.
The MAED Technology Integration program requires 31 semester credits
of coursework for completion.
The EDUC courses listed below are offered online. The LIS courses are
taught on the St. Paul campus in the evenings or on weekends - with
online assignments as well.

Curriculum
Code

Title

Credits

Required Courses
EDUC 6000

Becoming Scholars: Evidence-Based Best
Practice

3

EDUC 6420

Technology Integration Fundamentals

3

EDUC 6670

Introduction to Action Research

3

EDUC 6760

Integration Seminar

3

EDUC 7025

Ethics in the Information Age

3

or LIS 7690
EDUC 8920

Information Technology, People and Society
Action Research Project

1
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Montessori Programs

Select 15 credits from the following. At least two courses must
be from the Technology Integration course list

15

Recognizing Prior Montessori Training

Technology Integration courses

2

EDUC 6110

Best Practices in 1:1

EDUC 6450

Literacy and Learning Redeﬁned in the
Digital Era

EDUC 6460

Differentiation in a Digitally-Mediated
Environment

EDUC 6710

Introduction to Computational Thinking and
Coding

EDUC 6720

Digital Video for K-12 Classroom Settings

EDUC 6730

Physical Computing: Introduction to
Arduinos

EDUC 7690

Hands on STEM: Maker Space in the K-8
Setting

LIS 7270

Information Literacy in the Digital Age

LIS 7530

Internet Fundamentals and Design

LIS 7580

Making and Makerspaces

LIS 7680

Social Media and Emerging Technologies

LIS 7970

User Experience Design and Accessibility
of Web

In the AM program, St. Kate's will grant students up to 15 graduate
credits for training they have already completed for their Montessori
teaching credential or diploma. Students who completed Montessori
certiﬁcation through a teacher education program accredited by MACTE
(http://www.macte.org/), have the opportunity to have their learning
evaluated for St. Catherine University graduate credit. For infant/toddler,
early childhood/primary or elementary credentials, up to 15 graduate
credits will be granted.
Note: Upper elementary stand alone programs are not accredited by
2
MACTE and cannot be granted credit through AM . Students who have
any questions about MACTE accreditation are referred to MACTE.org
(http://macte.org).

Progression Policy
In order to remain in good standing, students must fulﬁll the following:
• maintain an overall 3.0 grade point average.
• earn a grade of B– or better in each graduate course.

Curriculum and Instruction and STEM elective options (choose up
to six credits)

• successfully complete each assignment.
• adhere to the department’s criteria for professional/ethical behavior,
integrity, honesty, personal behavior, respect for others and the
Minnesota code of ethics for teachers.

EDUC 6123

Making Data Meaningful

EDUC 6225

Literacy through STEM: Using Reading,
Writing, Listening and Speaking as Tools in
STEM

EDUC 6530

Formative and Standards Based
Assessment

EDUC 6550

Best Practices with Informational Texts
K-12

EDUC 6805

The Outdoor Classroom

EDUC 6815

The Art of STEM

• a grade lower than a B– earned in any course.

EDUC 6825

Citizen Science as Service Learning in the
Natural World

• overall GPA is less than 3.0.

EDUC 6827

SySTEMic Integration - Transforming K-6
1
Education through STEM Instruction

EDUC 6855

Hands on STEM: Basic Engineering and
1
Alternative Energy

EDUC 6860

Explorations in Earth Science

EDUC 6880

Teacher as Educational Leader

Conditions for Probation
Students will be placed on probation for one term for any of the following
reasons:
• lack of attendance and participation (90% attendance is required in
the entire program).

1

• failure to fulﬁll the department’s criteria for professional/ethical
behavior, integrity, honesty, personal behavior, respect for others or
violations of the Minnesota code of ethics for teachers.
• violation of the Institution’s policy on academic integrity (Note: St.
Catherine expects all students and faculty to uphold the highest
standards of academic integrity. Any act of academic dishonesty
threatens the value of all scholastic endeavor.)

1

Total Credits
1

Transfer Credits

31

These courses may include two to four required weekend face-toface sessions on campus in St. Paul, MN

Note: St. Kate's will accept 12 credits from the University of St. Thomas’
Center for Engineering STEM Engineering Education Certiﬁcate into this
program. Contact the program director for details.

Montessori Programs
Years to Complete the Program
The degree program must be completed within seven years, beginning
with the ﬁrst coursework in the program.

• violation of the Institution’s policy on student conduct.
A student must complete the next segment of the program with grades of
B- or better.
At the end of the probationary period the student may be removed from
probation, placed on extended probation or suspended
In addition, removal from probation will occur when the following program
conditions have been met:
• Incomplete, F or other grades below B- converted to B- or better.
The Admissions and Retention Committee will identify the conditions
of academic probation in writing. Failure to meet the written conditions
for probation or to bring the grade point average to 3.0 by the end of the
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term on academic probation will result in automatic suspension from the
program under ordinary circumstances.

Master of Arts - Initial Licensure

Under extraordinary circumstances, students may petition in writing to
repeat a course, but may not take the next courses in sequence unless
the petition has been approved and the conditions for continuance
agreed upon. Decisions regarding petitions will be made by the
Admissions and Retention Committee.

Acknowleding Montessori for a
Master's Program (AM2) - MA

Removal from Probation
A student must complete the next segment of the program with grades of
B- or better. If the student does not qualify for removal from probation but
shows signiﬁcant improvement, the student may be placed on extended
probation. At the end of the probationary period the student may be
removed from probation, placed on extended probation or dismissed.
In addition, removal from probation will occur when the following program
conditions have been met:
• Incomplete, F or other grades below B- converted to B- or better.
Removal from probation, which had been imposed for violations of the
department's criteria for professional/ethical behavior may require action
by the Policies Committee or other University authority. In this case,
removal from probation may not always be possible.

Conditions for Program Dismissal
Program dismissal will result as a consequence of the following:
• If conditions for removal from probation are not met
Violations of the department's criteria for professional/ethical behavior,
integrity, academic integrity, honesty, personal behavior, respect
for others or violations of the Minnesota code of ethics (https://
www.revisor.leg.state.mn.us/arule/8700/7500.html) for teachers will
require special action by the Admissions and Retention Committee or
other institutional authority.

Conditions for Readmission to the Program
A student who has discontinued program course work for any reason
- academic disqualiﬁcation or personal reasons - must contact the
Ofﬁce of Graduate Admission to complete the readmission process.
Readmission to the program will occur when the following conditions
have been met.

• Elementary K-6 with Montessori Credential - MA (p. 139)

Acknowledging Montessori for a Master's Program (AM
2
)
2

The AM Program is a master's level program that recognizes and
acknowledges the graduate level work done by Montessori teachers
in their teacher education programs. The program offers credentialed
teachers graduate credit for their Montessori teacher education and
offers a pathway through which Montessori teachers can achieve a
Master of Arts in Education degree. This program can be completed in a
year.
2

To be admitted to the AM Program, the applicant must meet all
graduation admission standards and procedures for the Master of Arts in
Education Program, including having a GPA of 3.0 or above. In addition,
the applicant must meet the following requirements:
1. The applicant must possess a valid Montessori credential for Infant/
Toddler (ages 0-2.5), Early Childhood (ages 2.5–6), Elementary I (ages
6–9), or Elementary I-II (ages 6–12). This must be a full Montessori
credential, not a provisional, temporary or associate credential.
2. The applicant must have received his or her Montessori teacher
education through the American Montessori Society, the Association
Montessori Internationale, or another fully MACTE accredited
Montessori Center.
3. The applicant must have had a veriﬁed baccalaureate degree upon
entering the program.
4. The applicant's Montessori teacher education was not applied to
any other degree or program besides his or her original Montessori
credential.

Curriculum
Code

Title

EDUC 799X

Montessori Certiﬁcation Credit (up to 15
credits)

• Readmission has been approved by the program director and/or chair
of the Education Department

EDUC 6210

Analysis of Contemporary Issues in
Education and Montessori I

3

• A reasonable study plan has been made and mutually agreed upon by
the student and program director/chair/academic advisor

EDUC 6220

Professional Growth of the Montessori
Guide

3

EDUC 6230

Classroom Management and Leadership

3

EDUC 6670

Introduction to Action Research

3

EDUC 6760

Integration Seminar

3

EDUC 8920

Action Research Project

1

Readmission may not be possible after violation(s) of the department's
criteria for professional/ethical behavior, integrity, academic integrity,
honesty, personal behavior, respect for others or violations of
the Minnesota code of ethics (https://www.revisor.leg.state.mn.us/
arule/8700/7500.html) for teachers. Readmission will require special
action by the Admission and Retention Committee or other institutional
authority.

Master of Arts

2

• Acknowledging Montessori for a Master's Program (AM (p. 139) ) MA
• Montessori - Primary or Elementary - MA (p. 140)

Credits

Total Credits

Education: Elementary K-6 with
Montessori Credential - MA
Program Description
The initial licensure - K-6 elementary with Montessori elementary
credential program builds on the partnership between the Montessori

15

31
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Master of Arts in Education: Montessori Diploma - MA

Center of Minnesota (MCM) and St. Catherine University. St. Catherine
offers a Masters of Arts in Education (MAED) with a focus on earning
an initial teaching license in K-6 education. We prepare our graduates
to speak from the unique place of a rich background in Montessori
education and an overall educational K-6 perspective. As with all St.
Catherine University educational programs, we prepare our graduates to
become ethical, effective leaders in their schools and communities.
The program of study culminates with two essential components of
graduate work in education: application of research and theory in the
teaching of students and the intellectual work of writing an academic
analysis of a teaching problem and designing professional resources
related to this problem. Serving students through the role of teacher
embodies the mission of St. Catherine University: to lead and to influence.
Teacher leaders change not only the lives of their students. They impact
the families, schools, and communities they serve.
Courses are offered in a face-to-face delivery method at MCM. Courses
offered at St. Catherine University follow the hybrid format.

Initial Licensure: K-6 Elementary with Montessori
Elementary Credential Curriculum

Title

Credits

Prerequisite Courses
MATH 2500

Mathematical Structures

4

PSYC 1001

General Psychology with Lab

4

PSYC 2025

Lifespan Developmental Psychology

4

Total Credits

Methods and Materials in Elementary
Language Arts and Literacy II

2

EDUC 6600

Pathways to Equity Project

3

EDUC 6750

Introduction to Educational Research

3

EDUC 7490

Literacy Methods for Teaching the
Intermediate Grades

4

EDUC 7540

Classroom Management and Assessment
Techniques

4

EDUC 7550

Literacy in the Content Areas: Elementary

2

EDUC 7650

Student Teaching Seminar

2

EDUC 7812

Student Teaching Elementary

INDI 5440

Choosing and Using Books for Children

Total Credits

12
4
67

Master of Arts in Education:
Montessori Diploma - MA
Through a partnership between St. Catherine University's Education
Department and the Montessori Center of Minnesota (http://
www.montessoricentermn.org/) (MCM), students prepare for a career as
a Montessori educator and earn a Master of Arts in Education degree.

The core courses for students pursuing the Elementary K-6 Initial
Licensure with Montessori Elementary Credential are listed below.
Code

EDUC 6540

12

Code

Title

EDUC 5070

Teachers as Leaders for a Changing
Society

Credits
4

EDUC 5190

Methods and Materials in Elementary
Social Studies and History

2

EDUC 5290

Methods and Materials in Elementary
Music and Movement

EDUC 5420
EDUC 5440

The Montessori courses are offered at MCM's state-of-the-art facility
in St. Paul. Students prepare for careers as Montessori guides, earn
the Association Montessori Internationale (AMI) diploma and complete
the additional courses (offered in an online format) required for a
Master of Arts degree in Education. Each fall, a new cohort of students
begin a one-year course of study toward a primary diploma. Every third
summer, a new cohort of students begin the summer-intensive, 2-1/2 year
elementary diploma program.

Primary Montessori Program Curriculum
Code

Title

Credits

EDUC 5100

Early Childhood Practical Life

1

EDUC 5150

Early Childhood Sensorial Education

1

1

EDUC 5220

Early Childhood Music and Movement

1

EDUC 5260

Early Childhood Art

1

Methods and Materials in Elementary Art

1

EDUC 5270

Early Childhood Science

1

Methods and Materials in Elementary
Mathematics I

2

EDUC 5360

Early Childhood Mathematics

2

EDUC 5370

Early Childhood Language Arts and Literacy

2

EDUC 5470

Methods and Materials in Elementary
Biology I

1

EDUC 5380

Early Childhood Social Studies

1

EDUC 5561

School Health and Chemical Health

1

Inclusion of Special Needs Students in the
Classroom

3

EDUC 5490
EDUC 5540

Methods and Materials in Language Arts
and Literacy I

2

EDUC 5620

Early Childhood Student Teaching
Practicum I

2

EDUC 5740

Elementary Observation

1

EDUC 5630

Elementary Observation

1

Early Childhood Student Teaching
Practicum II

2

EDUC 5750
EDUC 5800

General Methods: Elementary

2

EDUC 5640

Elementary Supervised Practice Lab

2

Early Childhood Student Teaching
Practicum III

2

EDUC 5840
EDUC 5860

Elementary Supervised Practice Lab

2

EDUC 5710

Early Childhood Projects I

1

EDUC 5880

Elementary Supervised Practice Lab

2

EDUC 5720

Early Childhood Projects II

1

EDUC 6141

Theories of Montessori Education

2

EDUC 5730

Early Childhood Projects III

1

EDUC 6142

Practical Aspects of Montessori Education

2

EDUC 5741

Early Childhood Observations

1

EDUC 6440

Methods and Materials in Mathematics II

2

EDUC 5751

Early Childhood Observation

1

EDUC 6470

Methods and Materials in Elementary
Science

1

EDUC 5761

Early Childhood Observation

1

EDUC 5771

Early Childhood Observations

1
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EDUC 5841

Supervised Practice Lab: Early Childhood

2

EDUC 5863

Supervised Practice Lab: Early Childhood

3

EDUC 6141

Theories of Montessori Education

2

EDUC 6142

Practical Aspects of Montessori Education

2

EDUC 6670

Introduction to Action Research

3

EDUC 6760

Integration Seminar

3

EDUC 8920

Action Research Project

1

Total Credits

42

Elementary Montessori Program Curriculum
Code

Title

EDUC 5190

Methods and Materials in Elementary
Social Studies and History

2

EDUC 5290

Methods and Materials in Elementary
Music and Movement

1

EDUC 5420

Methods and Materials in Elementary Art

1

EDUC 5440

Methods and Materials in Elementary
Mathematics I

2

EDUC 5470

Methods and Materials in Elementary
Biology I

1

EDUC 5540

Methods and Materials in Language Arts
and Literacy I

2

EDUC 5561

Inclusion of Special Needs Students in the
Classroom

3

EDUC 5740

Elementary Observation

1

EDUC 5750

Elementary Observation

1

EDUC 5840

Elementary Supervised Practice Lab

2

EDUC 5860

Elementary Supervised Practice Lab

2

EDUC 5880

Elementary Supervised Practice Lab

2

EDUC 6141

Theories of Montessori Education

2

EDUC 6142

Practical Aspects of Montessori Education

2

EDUC 6440

Methods and Materials in Mathematics II

2

EDUC 6470

Methods and Materials in Elementary
Science

1

EDUC 6540

Methods and Materials in Elementary
Language Arts and Literacy II

2

EDUC 6680

Elementary Teaching Practicum I

3

EDUC 6690

Elementary Teaching Practicum II

3

EDUC 6670

Introduction to Action Research

3

EDUC 6760

Integration Seminar

3

EDUC 8920

Action Research Project

1

Total Credits

Credits

42

Certiﬁcates
Add depth to your teaching practice with one--or more--of these
certiﬁcates.
These twelve-credit certiﬁcates are completed in four or ﬁve semesters.
Certiﬁcate credits are fully transferable into one of our MAED programs.
Consult the director of the graduate program for details and limits.
• Computational Thinking - (http://catalog.stkate.edu/graduate/
humanities-arts-sciences/education/certiﬁcates/computationalthinking/) This certiﬁcate will prepare you to integrate computational
thinking and coding into your general education curriculum. You

will not only understand the existing free tools available to facilitate
student interest and skills in computer science related things, you will
see how computational thinking is already present in your content
area specialty areas, grade level activities, and the broader cultural,
economic, and political functions at large.
• Critical and Culturally Sustaining Pedagogy - (http://
catalog.stkate.edu/graduate/humanities-arts-sciences/education/
certiﬁcates/crit-cultural-sustng-pedagogy/) Improve your ability to
meet the needs of your culturally and racially diverse students. Each
of the courses supports and promotes social justice, which is at the
heart of culturally relevant pedagogical training and teaching. (http://
catalog.stkate.edu/graduate/humanities-arts-sciences/education/
certiﬁcates/crit-cultural-sustng-pedagogy/)
• Digital Video - (http://catalog.stkate.edu/graduate/humanities-artssciences/education/certiﬁcates/digital-video/) Learn to communicate
in the most powerful and increasingly-ubiquitous medium of our
time: Digital Video. Then blow your students’ minds by teaching them
how to do the same. See what happens to student behavior when
students are telling their own stories, in their own way.
• Literacy Leadership (http://catalog.stkate.edu/graduate/humanitiesarts-sciences/education/certiﬁcates/literacy-leadership/) - Focus on
developing leadership skills speciﬁc to literacy coaching, aligned with
the International Literacy Association Standards for the Preparation
of Literacy Professionals (2017), for those currently serving in
leadership positions as well as those interested in literacy leadership.
• Special Education for the General Education Teacher (http://
catalog.stkate.edu/graduate/humanities-arts-sciences/education/
certiﬁcates/spec-ed-for-gen-ed-tchr/) - Prepare yourself to meet the
diverse needs of your students. This certiﬁcate will directly address
your ability to meet the needs of students with IEPs or 504s.
• STEM Certiﬁcate (p. 142) - Develop your conﬁdence, competence
and comfort in STEM instruction with courses in science, technology,
engineering/math, and STEM integration.
• Technology Integration Certiﬁcate (p. 141) - Choose to focus on:
academic technology integration, best practices to differentiate
with technology, digital video skills, or maker spaces/computational
thinking and coding.

Academic Technology Integration Certiﬁcate
Students will strengthen their efﬁcacy in the digital literacies that
increasingly form the backbone of our society with a one year Academic
Technology Certiﬁcate. Teachers who complete this certiﬁcate may not
use digital tools more often at the end of it, rather they use the tools they
have differently. Shift the focus from the technology to the creativity,
critical thinking, and student agency teachers can foster when the digital
operates quietly behind the surface.

Curriculum
The EDUC classes are offered online and the LIS courses are taught
on the St. Paul campus in the evenings or on weekends - with online
assignments as well.
Code

Title

Credits

Required technology course:
EDUC 6420

Technology Integration Fundamentals

Choose three courses from the following:
EDUC 6110

Best Practices in 1:1

3
9

142

STEM - Certiﬁcate

EDUC 6450

Literacy and Learning Redeﬁned in the
Digital Era

EDUC 6710

Introduction to Computational Thinking and
Coding

EDUC 6460

Differentiation in a Digitally-Mediated
Environment

EDUC 6730

Physical Computing: Introduction to
Arduinos

EDUC 6710

Introduction to Computational Thinking and
Coding

EDUC 7690

Hands on STEM: Maker Space in the K-8
Setting

EDUC 6720

Digital Video for K-12 Classroom Settings

EDUC 6730

Physical Computing: Introduction to
Arduinos

EDUC 6123

Making Data Meaningful

EDUC 6820

Engineering Basics

EDUC 6815

The Art of STEM

EDUC 6835

Engineering and Mathematics

EDUC 7690

Hands on STEM: Maker Space in the K-8
Setting

EDUC 6855

Hands on STEM: Basic Engineering and
Alternative Energy

EDUC 7025

Ethics in the Information Age

or LIS 7690

Engineering or Math focus

Total Credits

Information Technology, People and Society

LIS 7270

Information Literacy in the Digital Age

LIS 7530

Internet Fundamentals and Design

LIS 7680

Social Media and Emerging Technologies

LIS 7970

User Experience Design and Accessibility
of Web

LIS 7580

Making and Makerspaces

Total Credits

1

St. Catherine's American Sign Language and Interpreting Department
offers programs at both the graduate and undergraduate levels.
12

For more than a decade, St.Kate’s has been researching and iterating
on best practices for STEM teacher education and STEM teacher
professional development. In this certiﬁcate program, students will learn
to increase use of academically meaningful technology integration in
STEM; create higher levels of student engagement and interest in STEM
learning activities; and improve use of outdoors for learning science.
STEM program courses use inquiry based learning, hands on activities,
and blended learning to facilitate high teacher outcomes.
The STEM certiﬁcate consists of 12 credits. Students must participate in
a face-to-face meeting on the St. Paul campus of St. Catherine University
prior to starting the certiﬁcate.

Curriculum

• Language and communication are at the heart of the human
experience.
• American Sign Language and English are dynamic languages that
serve as vehicles for communicating the values, beliefs and worldviews of diverse populations.
• Students must be self-motivated, linguistically and culturally
competent, and committed to life-long learning.
• The Deaf Community and interpreter practitioners are an integral part
of program development and student-learning.
To that end, we are committed to –
• Utilizing holistic, innovative, learning-centered approaches that
connect theory with application.
• Establishing safe, engaging and challenging learning environments.

Title

Credits

Required course:
Technology Integration Fundamentals

Select three courses from three different focus areas:
STEM Integration
EDUC 6827

SySTEMic Integration - Transforming K-6
1
Education through STEM Instruction

EDUC 6825

Citizen Science as Service Learning in the
Natural World

EDUC 6225

Literacy through STEM: Using Reading,
Writing, Listening and Speaking as Tools in
STEM

Science focus
EDUC 6805

The Outdoor Classroom

EDUC 6812

Foundations of Environmental Chemistry

EDUC 6860

Explorations in Earth Science

Technology focus

Philosophy and Values
The faculty and staff of the ASL and Interpreting Department believe -

Program Description

EDUC 6420

NOTE: STEM certiﬁcate candidates who teach in a K-6 setting must
take EDUC 6827 to complete the certiﬁcate.

Interpreting

STEM - Certiﬁcate

Code

12

3
9

• Supporting our students with academic advising.
• Engaging in research and ongoing professional development to stay
current in and make contributions to the ﬁelds of ASL instruction,
interpreting and interpreter education

Master's Degree
• Master of Arts in Interpreting Studies and Communication Equity
(p. 144)
INTP 5100 Conflict Theory and Dispute Resolution — 3 credits
Students will be introduced to theories of conflict and will explore various
conflict styles. Students will discuss issues of justice in or related to the
ﬁeld of interpreting and how those issues may be addressed through a
conflict resolution lens. Students will learn various conflict resolution
strategies and practice applying those strategies to a case study of their
choosing.
Prerequisite: Admission to MAISCE program.
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INTP 5200 Language Policy within Social and Political Structures — 3
credits
This course explores social structures and how some structures can
be tied to inequality or promote equality. Major types of international
political structures are discussed. The social and political ramiﬁcations
of inequality in communication are explored in the context of deepening
an understanding of types of political structures. The social ramiﬁcations
and consequences of linguistic inequality are addressed. Language
of economy is addressed. A strong emphasis is placed on exploring
the role of ethics in social structure and politics. A course project will
involve exploring language policy as it relates to providing access to
interpretation services.
Prerequisite: INTP 5100.
INTP 5250 Language and Power — 3 credits
This course provides an in depth analysis of how language affects status
and belonging in society. These topics are embedded in the notion of
diversity and multiculturalism. Variables such as gender, ethnicity, race,
age, and religion are explored. The ways in which dominant language
affects opportunity will be highlighted. Students will work in teams
to explore the ethics of language and power as they relate to access
to information through interpreted messages and be encouraged to
determine ways in which effective, socially responsible leaders use this
awareness to guide decisions.
Prerequisite: INTP 5100.
INTP 5300 Multiculturalism and Interpreting — 3 credits
Interpreters who are leaders in policymaking and administration must
be aware of the impact and effect of multiculturalism in society and
on interpretation. Topics include cultural and sociolinguistic aspects
of multiculturalism and political ramiﬁcation of language use in
society. Ethical issues related to interpretation and multiculturalism are
explored. Emphasis will be placed on how linguistically challenged or
disadvantaged members of society are further disadvantaged by lack of
access to communication and how this phenomenon can vary across
cultures. Readings and reflection about individual, social, and political
aspects of interpretation, including social justice, communication equity,
power and privilege, are included.
Prerequisite: INTP 5100.
INTP 5350 Ethics and Socially Responsible Leadership — 3 credits
This course fosters personal and socially responsible development as an
ethical, effective and enduring leader. This objective is met by cultivating
students’ critical decision-making and character strengths as they
relate to leadership. Through readings and reflection about individual,
social, and political aspects of interpretation, including social justice,
communication equity, power and privilege, students will broaden their
understanding of these interrelated topics. Frameworks of effective
and ineffective leadership will be presented and discussed. Students
will examine existing leadership structures within the profession of
interpreting and will work in teams to develop approaches to being
effective change agents within the interpreting profession and, if
applicable, their place of employment.
Prerequisite: INTP 5100.
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INTP 6100 Research Methods in Interpretation — 3 credits
Students will be introduced to characteristics of qualitative, quantitative
and action research. They will discuss the possible effects of research
on social change and the ways in which research is conducted in the
ﬁeld of spoken and signed language interpretation. Students will learn
how to design and evaluate research in interpreting. Finally, they will
have the opportunity to explore their own research questions and the
effects of using differing research methods on their topic and question.
Students are instructed about research ethics involved in social science
research. Informed Consent and other requirements of the Institutional
Review Board (IRB) process for research approval are covered. Students
are mentored through topic investigation, problem identiﬁcation,
research design, and literature review. The goal of the course is for
students to become critical consumers of research applicable to the
interpreting profession. This course measures mastery of written English
competency, academic use of ASL, logical concept development, critical
analysis of the literature, and cohesion in writing.
Prerequisite: INTP 6150.
INTP 6150 Analyzing Language and Interpretation — 3 credits
Students will acquire advanced analytic skills regarding the structures
of their language pairs (phonology, morphology, lexical, syntax, and
semantics) and language use (discourse, pragmatics, sociolinguistic).
This course presents several contemporary models of interpretation
and approaches to analyzing interpretations. Topics include peer- and
self-analysis of interpretation performance. Students will analyze their
own interpreting performance and conduct a presentation explaining the
challenges and beneﬁts of self-analysis.
Prerequisite: INTP 5100.
INTP 6200 Critical Inquiry: Thesis or Action Research Project
Development — 3 credits
During this semester, students will begin their research project. In
terms of the six stages of action research - analysis, fact-ﬁnding,
conceptualization, planning, implementation of action, and evaluation,
students will focus on the ﬁrst four stages. Through each of the stages,
student work will be critiqued before moving to the next step. Students
will be given the opportunity to revise and improve on each of the
previous stages before moving on. Research proposal writing is an
integral part of this course.
Prerequisite: INTP 6100.
INTP 6300 Seminar: Action Project/Thesis Development — 3 credits
This course focuses on the implementation of the research study and
evaluation of the ﬁndings. Students will discuss ways in which research
ﬁndings may be applied to socially relevant issues as discussed in
the MAISCE. During this course, students will present their ﬁndings
in formal presentations and provide peer critique and analysis of the
following: data are used appropriately, presented clearly to substantiate
the issue, and will identify the existence and scope of the issue, the issue
as deﬁned has a signiﬁcant and direct relationship to the interpreting
profession and is appropriate for implementation. The resulting research
will be submitted to a scholarly publication related to the ﬁeld of
interpretation for possible publication.
Prerequisite: INTP 6200.
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INTP 6350 Being Agents of Change — 3 credits
Equity for deaf people is compromised when there are barriers to
communication. These disparities are compounded by the axes of
identity upon which we reside that includes but is not limited to gender,
race, ethnicity, religion, class, sexuality, and language modality. The
premise of disability justice believes communication and disability equity
is not possible without addressing the intertwined and intersectional
forces of structural oppression encoded in communities, norms, and
systems. In this course, students will learn about the notion of disability
justice, explore the history of disability rights activism, unpack what it
means to be an interpreter and thus mediator of a linguistic minority and
disabled population’s access to wider society, examine one’s obligations
and potential as agents of change, and deﬁne what it means to live a life
committed to liberation and justice.
Prerequisite: Admission to the Master of Arts in Interpreting Studies and
Communication Equity program.
INTP 6683 Directed Study — 3 credits
INTP 6952 Independent Study — 2 credits
INTP 6993 Topics: — 3 credits

Master of Arts in Interpreting Studies
and Communication Equity - MA
Program Description
The Master of Arts in Interpreting Studies and Communication Equity
(MAISCE) is a graduate program unprecedented in its approach to
interpreter education. The program educates professional signed
language interpreters (both Deaf and non-Deaf) who seek to enhance
their role as leaders at the local, national and global level. Through a
unique learning environment that cultivates the quest for communication
equity for their constituents, students gain theoretical knowledge
about the linguistic, political and organizational factors that shape
communication in society and apply that knowledge to the design and
implementation of a thesis or action research project. Administered by
the School of Humanities, Arts and Sciences at St. Catherine University,
the program brings together diverse individuals from across the nation
who have the shared goal of linguistic and communication access for all.
The program consists of 30 semester hours (10 courses). To
accommodate individuals seeking graduate education but who live at a
distance from the St. Catherine campus, the MAISCE program is offered
online. The MAISCE is comprised of web-based distance learning and
video conferencing as well as one 5-day summer session. The on-site
summer session is intended to promote a sense of community by using
the living-learning community framework in which students are actively
engaged in learning together and from one another.
In their intellectual journey, students engage in stimulating coursework
that is integrated across three primary domains: 1) linguistic and cultural
competence, 2) ethical, social and political leadership, and 3) critical
inquiry and creative action. Mastery in the domains are achieved through
the reading of critical texts; reflecting on fundamental issues; discussing
topics with colleagues, community members and faculty; creating and
implementing a thesis or action research project; and producing scholarly
writing and presentations. Learning is fostered by faculty members who
are actively engaged in interpreting, teaching, research, and developing
leadership opportunities for students. The courses and interactions guide
students in their development of advanced linguistic competencies,

theoretical knowledge, critical thinking, and leadership roles within the
deaf and interpreting communities.

Learning Objectives
Following are the student learning objectives for the program:
1. Graduates demonstrate knowledge of the linguistic, social and
political forces that influence interpretation.
2. Graduates know and can advocate effectively for professional
standards, practices and ethics.
3. Graduates generate options to influence change within organizations
and systems based on synthesis and evaluation of contextual
factors.
4. Graduates demonstrate an advanced understanding of
intersectionality.
5. Graduates integrate professional values and behaviors to advance
the profession and serve diverse populations.
6. Graduates assume leadership roles in the interpreting profession.
7. Graduates apply theoretical knowledge of interpretation studies to
their interpreting practice, analyses and research questions.
8. Graduates effectively design and carry out all phases of an original
thesis or action research project.
9. Graduates explore contextual and environmental factors that
influence interpreting in organizations and systems.
10. Graduates explore scopes of practice and roles within interpreting
and inter-professional teams.

Degree Requirements
The Master of Arts in Interpreting Studies and Communication Equity is
conferred upon candidates who have met the following requirements:
• completion of required courses
• attainment of a minimum grade point average (GPA) of 3.0 on a 4.0
scale.

Transfer Credits
Program director approval required.

Student Policies
Students in the MAISCE program will be required to comply with the
student policies described in the Graduate Academic Catalog published
by the Ofﬁce of the Registrar (please see http://minerva.stkate.edu/
gradcatalog.nsf). In line with these requirements, students in the MAISCE
program will be required to maintain a B average. Students who do
not maintain a B average or who earn more than one grade of C+ or
lower may be asked to withdraw from the program. Students will also be
required to meet policies described in the MAISCE Program Handbook.

Progression Policy
In order to remain in good standing, students must fulﬁll the following:
• maintain an overall 3.0 grade point average
• earn a grade of B– or better in each graduate course
• successfully complete a thesis or action research project, which
includes garnering approval for their planned study by the
Institutional Review Board
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• adhere to the department’s criteria for professional/ethical behavior,
integrity, honesty, personal behavior, and respect for others.

Conditions for Probation
Students will be placed on probation for one term for any of the following
reasons:
• lack of attendance and participation (90% attendance is required in
the entire program)
• overall GPA is less than 3.0
• earned a grade below B- in any graduate course
• failure to fulﬁll the department’s criteria for professional/ethical
behavior, integrity, honesty, personal behavior, and respect for others
• violation of the Institution’s policy on academic integrity
• violation of the Institution’s policy on student conduct
Note: St. Catherine expects all students and faculty to uphold the
highest standards of academic integrity. Any act of academic dishonesty
threatens the value of all scholastic endeavors.

• readmission has been approved by the Program Director and Chair of
the ASL and Interpreting Department
• a reasonable study plan has been made and mutually agreed upon by
the student and Program Director/Chair
Readmission may not be possible after violation(s) of the department's
criteria for professional/ethical behavior, integrity, academic integrity,
honesty, personal behavior, or respect for others

Technology Statement
MAISCE students are expected to demonstrate a working knowledge of
computer technology and data searching. Everyone in the program uses
e-mail to communicate, word processing for papers, and video software
for ﬁlming work in ASL. In addition, the program builds from Desire2Learn
technology for posting course documents, submitting papers/videos
and/or having discussions. All students use data searching for research
assignments. Technology also is used for small group work and
communication.
Code

Title

The Program Director will identify the conditions of academic probation
in writing. Failure to meet the written conditions for academic probation
or to bring the grade point average to 3.0 by the end of the term on
probation will result in automatic suspension from the Program under
ordinary circumstances.

INTP 5100

Conflict Theory and Dispute Resolution

3

INTP 5200

Language Policy within Social and Political
Structures

3

INTP 5250

Language and Power

3

INTP 5350

Ethics and Socially Responsible Leadership

3

Under extraordinary circumstances, students may petition in writing to
repeat a course, but may not take the next courses in sequence unless
the petition has been approved and the conditions for continuance
agreed upon. Decisions regarding petitions will be made by the Program
Director.

INTP 6993

Topics: (Understanding Structural Inequity)

3

INTP 6100

Research Methods in Interpretation

3

INTP 6150

Analyzing Language and Interpretation

3

INTP 6200

Critical Inquiry: Thesis or Action Research
Project Development

3

Removal from Probation

INTP 6300

Seminar: Action Project/Thesis
Development

3

INTP 6350

Being Agents of Change

3

Students must complete the next segment of the program with grades
of B- or better. If students do not qualify for removal from probation
but show signiﬁcant improvement, they may be placed on extended
probation. At the end of the probationary period students may be
removed from probation, placed on extended probation or dismissed.
In addition, removal from probation will occur when the incomplete or
grades below B- are converted to a B- or better.
In the event that a student is on probation for violating professional/
ethical or academic integrity codes, readmission to the program would
be considered if conditions of probation have been fully met according to
review by the Program Director and Department Chair.

Conditions for Program Dismissal
Program dismissal will result if conditions for removal from probation are
not adequately met.

Conditions for Readmission to the
Program
Students who have discontinued program course work for any reason academic disqualiﬁcation or personal reasons - must contact the Ofﬁce
of Graduate Admission to complete the readmission process. In addition,
readmission to the program will occur when the following conditions
have been met:

Credits

Total Credits

30

Library and Information Science
Students in the MLIS program gain a broad overview of library and
information science as they progress through the core courses and have
opportunities to specialize through taking advanced electives.
Full-time students (six or more credits per semester) can complete
the program in two years, including the summer session. Part-time
enrollment (three credits per semester) is also available. The average
course load is one to two per semester; students must be enrolled at
least part-time to maintain ﬁnancial aid eligibility.
The St. Catherine MLIS faculty and highly qualiﬁed staff have expertise
in multiple areas of librarianship. Students may choose a speciﬁc area
or areas in which to specialize, under the guidance of designated faculty
and staff members. These areas are:
• Academic libraries
• Archives and special collections
• Information Science and Digital libraries
• Managerial Leadership
• Public libraries
• School libraries
• Special libraries
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• Technical services
• User services
• Youth services
With St. Kate's MLIS degree, you can pursue a wide variety of business,
nonproﬁt, government, and other employment opportunities, including:
• public or academic libraries
• school library media specialist
• archives and special collections
• literacy coordinator
• law librarian
• information architect
• online documentation management
• reference and information services
• technical services
• business information specialist
• research analyst

Master's
• Master of Library and Information Science (MLIS) (p. 151)

Certiﬁcate
• Certiﬁcate of Special Study (p. 151)
LIS 7010 Introduction to Library and Information Science — 3 credits
This course provides an overview of the functions and roles of
information centers (including libraries, archives, special collections), and
information professionals, users, and access to information. Students will
examine the principles of the collection development process, relevant
legal and ethical topics, as well as current professional issues and trends
in a global information society. This course is the required ﬁrst course for
all MLIS students.
LIS 7030 Organization of Knowledge — 3 credits
Students in this course will examine the conceptual and theoretical
frameworks for organizing and retrieving information, with special
attention to organizational systems’ objectives, structures, formats,
standards, and vocabularies. Students will practice interpreting and using
bibliographic description standards, subject languages, classiﬁcation
schemes, and encoding and transmission protocols.
Prerequisite with concurrency: LIS 7010.
LIS 7040 Information Access Services — 3 credits
As an introduction to effective access to information services, the course
addresses philosophy, principles, and practice of reference services,
including the selection, evaluation and use of general information
sources; bibliographic control; electronic searching; reference research;
reference interview; information literacy; and functions and management
of reference and online services.
Prerequisite with concurrency: LIS 7010.

LIS 7050 Research Methods for Library Information Science — 3 credits
A basic research methods course for those with no previous course work
or background in research methods. The course covers basic research
concepts, measurement, and quantitative/qualitative data collection
methods and analysis techniques, including some statistics. Because
this course assumes no background in statistics, the focus is on major
statistics concepts that will enable students to understand the research
of others and do basic data analysis. Through readings, class workshops,
and assignments, students will develop important research skills for
evaluating published research and for designing and conducting their
own research project.
Prerequisite: LIS 7010.
LIS 7120 The History of Print, Early Books and Manuscripts — 3 credits
Students will explore the history of print and the book from clay, papyrus,
and parchment origins; from ancient alphabets to the Roman; medieval
manuscripts and illumination; book production and book selling;
foundations of signiﬁcant libraries; and bibliographic sources. Through
guided research, the class will delve into the production and distribution
of knowledge and how such distribution has evolved along with changes
in technology, forms of text, and the objectives of academic and
commercial entities. An examination of textual transmission, authorship,
readers, book trades, and social change will lead to discussions of the
nature of print and the distribution and reception of ideas.
Prerequisite: 7010.
LIS 7130 Preservation Management — 3 credits
Preservation and conservation of library materials, preventing damage,
planning for disaster, restoration, equipment and supplies, environmental
controls, storage and sources of information.
Prerequisite: 7010.
LIS 7160 Leadership in Theory and Practice — 3 credits
This course presents theory, research, and practice of interpersonal and
group leadership roles/skills at every level and relates them to the library
ﬁeld with particular emphasis on communication and advocacy.
Prerequisite: 7010.
LIS 7180 Storytelling for Children and Adults — 3 credits
The art of storytelling is perfected through presentation and selfand peer-evaluation. Students will present stories regularly in class
and elsewhere, thereby developing their own styles and methods of
presentation for different types of stories and audiences. They will
also learn to evaluate and provide critiques of storytelling. Readings
in folk literature, as well as more contemporary and classical sources,
storytelling guidebooks, and theories of stories and storytelling, are
required.
Prerequisites with Concurrency: LIS 7010, LIS 7040.
LIS 7190 Social Justice and Children's/Young Adult Literature — 3 credits
Students will learn to select, read, evaluate and analyze depictions and
aspects of social justice and injustice in children’s and young adult
literature and the publishing process. Through various genres of literature
intended for both child and adolescent readers, students will develop an
informed awareness of the complex perspectives, uses and boundaries
of literature and will learn to recognize and analyze how children’s and
adolescent literature depict stories related to social justice, tolerance,
equality and social change. Students will also learn strategies for
promoting and using social justice themed books with young readers.
Prerequisites: LIS 7010, LIS 7040.
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LIS 7210 Library Materials for Children — 3 credits
Selection and critical evaluation of media for children in elementary
schools and public libraries. Curricular and recreational use of materials
in a variety of formats and genres is considered in relationship to
developmental characteristics of children in a contemporary, multicultural
society.
Prerequisites: LIS 7010, LIS 7040.
LIS 7220 Library Materials for Young Adults — 3 credits
Selection and critical evaluation of media for young adults in middle
schools, high schools, and public libraries. Curricular and recreational
use of materials in a variety of formats and genres is considered in
relationship to developmental characteristics of young adults in a
contemporary, multicultural society.
Prerequisites: LIS 7010, LIS 7040.
LIS 7230 Services for Children and Young Adults — 3 credits
A foundation for planning, promotion, implementation and evaluation of
services to meet the needs of and interests of children and young adults
in school and public libraries. Emphasis is placed on techniques such
as story programming, booktalking, parent/teacher workshops, summer
reading, and programming.
Prerequisites: LIS 7010, LIS 7040.
LIS 7240 Technology for Teaching and Learning — 3 credits
This course provides an overview of media technologies used in the
teaching/learning process. Emphasis is placed on the role of the library
media specialist as a technology leader facilitating effective creation,
production, and use of media by students and teachers. Learning theory
and copyright issues with regard to technology will be explored. There will
be opportunities for hands-on learning.
Prerequisite: LIS 7010.
LIS 7250 Curriculum and School Libraries — 3 credits
Introduction to information and technology literacy curriculum based on
national and state standards. The critical and integral role of the school
library media program in meeting the academic goals of the school is
emphasized as well as the collaborative planning and instruction of the
school library media specialist with classroom teachers.
LIS 7270 Information Literacy in the Digital Age — 3 credits
This course examines information literacy in the broad contexts of New
Literacies studies, which regard literacy as a multifaceted concept that
encompasses a set of skills, strategies, attitudes, and social and cultural
practices. This course explores a wide range of perspectives, discourses
and research studies regarding literacy in the digital age. Along the way,
students will have opportunities to examine relevant terms such as media
literacy, information and communication technology (ICT) literacy, digital
literacy/literacies and new literacies. Throughout the course, students
will deﬁne and redeﬁne what it means to be “literate” and “information
literate” in constantly changing digital environments. In turn, students
will develop the basic frameworks for information literacy essential to
promoting or teaching information literacy and full civic participation in a
networked society.
Prerequisite: LIS 7010.
LIS 7283 Clinical Experience/Student Teaching — 3 credits
This course is designed for students who already possess Minnesota
state teaching credentials. Completion of 200 hours of supervised
student teaching in elementary, middle and high school library media
centers is required. Students currently holding media support positions
do student teaching at sites other than where they work. This course
meets with LIS 7286.
Prerequisites: LIS 7730, LIS 7250 and approval of the program director.
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LIS 7286 Clinical Experience/Student Teaching — 6 credits
This course is designed for students who do not have Minnesota
state teaching credentials. Students will complete a minimum of 12
continuous weeks, full time, face-to-face supervised student teaching
in an elementary, middle or high school library media center. Students
currently holding media support positions do their student teaching at
a site other than where they work. Students currently holding a school
librarian position student teach at their own site. This course meets with
LIS 7283, but additional meetings are required for the edTPA process.
Prerequisites: Completion of all required school library media courses,
required EDUC courses and program director approval.
LIS 7300 Cataloging and Classiﬁcation — 3 credits
The detailed study of current descriptive cataloging, subject analysis
and classiﬁcation systems, their theoretical foundations, and their
encoding in contemporary online bibliographic and authority systems.
Special emphasis is given to the practical application of these systems
in creating cataloging records for bibliographic objects in many different
formats and media, to the decision-making processes involved in creating
such records, and to the maintenance and coherence of collections of
bibliographic metadata.
Prerequisites: LIS 7010, LIS 7030.
LIS 7370 Online Information Systems — 3 credits
Fundamentals of library automation, with a central emphasis on the
design, development, management and uses of integrated library
systems. This course studies design, selection, evaluation and use
of the ILS for acquisitions, cataloging, circulation, serials control and
other library processes. This course also focuses on managerial issues,
including system migration, RFPs, local system design, interfaces with
third-party software and applicable standards and protocols.
Prerequisites: LIS 7010, LIS 7030.
LIS 7380 Transforming Adult Services — 3 credits
An introduction to issues and practices related to adult services, with
particular emphasis on the impacts of aging on society, information
seeking of older adults, teaching and advocacy for older adults, and
engaging older adult volunteers. A major component of the course is
service learning – active, engaged learning integrated with socially
responsible practice. Students collaborate with a library, residential
center, or other community organization to create a project or service
to beneﬁt older adults. Students will use research skills in an evidencebased assessment of their work in the service-learning project.
Prerequisites: LIS 7010, 7040 or by permission of the instructor.
LIS 7440 Government Information Resources — 3 credits
Production, management, retention and accessibility of information
resources created by federal, state and local governments. Policy as it
relates to government information.
Prerequisites with concurrency: LIS 7010, LIS 7040.
LIS 7450 Searching Electronic Databases — 3 credits
Advanced study of the principles and concepts of information retrieval
required for effective research and reference services. Students will
acquire skills in searching electronic databases to answer users’
information queries, as well as skills in teaching the nuances of onlinedatabase-searching to others.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.
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LIS 7480 Collection Management — 3 credits
This course provides an overview of collection development and
management issues for libraries and information centers. The evaluation
and selection of materials in all formats are discussed. Particular
emphasis is given to an analysis of issues related to access of electronic
content. In addition, methods for managing print, digital and multimedia
collections are examined. Publishing trends and emerging information
product formats are considered.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.

LIS 7540 Information Systems Analysis And Design — 3 credits
Introduction to the concepts and techniques of systems analysis and
design and their application to information systems and services.
Systems analysis is broadly deﬁned, including related topics such as
cost-beneﬁt analysis and operations research. Topics include critical
path methodology, basic queuing theory, retrieval system evaluation and
measurement, human factors in information systems design and an
introduction to logical data structuring.
Prerequisites with concurrency: LIS 7010, LIS 7030.

LIS 7500 Information Seeking and Retrieval — 3 credits
This course is designed to provide an overview of information retrieval
theory and related techniques as a foundation for understanding the
issues related to information science in general. IR is concerned with
the principles of organizing and providing access to information using
computerized information retrieval systems in order to help human
users who need to ﬁnd and use information, particularly in the context
of libraries and information agencies. Students in this course will be
introduced to the inner workings of traditional retrieval models, basic text
processing and indexing, current Internet search engines and multi-media
retrieval as well as human user's information seeking and search, the
concept of relevance as evaluation criteria.
Prerequisites with concurrency: LIS 7010, LIS 7030.

LIS 7550 Information Policy — 3 credits
Participants in this course will examine a selection of fundamental
information policy issues. Special attention will be given to complex
questions involving value conflicts among stakeholders in the areas
of information ownership, personal information privacy, and access
to information. Participants will consider a broad spectrum of policy
perspectives (including governmental, professional, corporate, and civilsociety) from multiple organizational levels (including international,
federal, state, and local).
Prerequisite: LIS 7010.

LIS 7510 Database Management — 3 credits
An introduction to database concepts, design and implementation. The
focus is on database design using the ER model, as well as managing
and implementing relational database systems. The design process is
iterative and consists of four phases: Requirements, Design, Coding, and
Testing. This process is often employed in many project management
and technology development projects. Topics include Data Modeling
Using Entity-Relationship Model, Chen and Crow’s Foot Notation,
Relational Database Implementation, Structured Query Language, and
schema Normalization. This course is co-convened with ISCI 3100. The
courses share the same course description, objectives and content, with
different course requirements.
Prerequisites with concurrency: LIS 7010, LIS 7030.
LIS 7520 Networks — 3 credits
This course is an introduction to the issues of computer connectivity
beyond remote telecommunications. It also addresses network
topologies and protocols, the Open Systems Interconnection (OSI) model
and associated protocols, the Novell operating system and administrative
matters relating to networks.
Prerequisites with concurrency: LIS 7010, LIS 7030.
LIS 7530 Internet Fundamentals and Design — 3 credits
An introduction to the fundamentals of the Internet that integrates an
overview of basic Internet concepts with actual website development.
Concepts include the Internet's origins, evolution, architecture,
telecommunications and networking, and critical issues such as security,
privacy, copyright, and governance. Students gain a basic understanding
of web content languages, website management, and design/usability
principles through creating websites validated by World Wide Web
Consortium standards.
Prerequisites with concurrency: LIS 7010, LIS 7030, LIS 7040.

LIS 7570 Electronic Resource Management — 3 credits
Participants in this course will survey the concepts and technologies
that support the management of electronic resources in libraries, which
includes activities such as the selection, acquisition, licensing, linking,
branding, evaluation, and preservation of subscription databases. They
will critically examine topical areas such as scholarly publishing, libraryvendor relations, contract law, evaluation techniques, and national
information standards.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.
LIS 7580 Making and Makerspaces — 3 credits
This course is intended as an introduction to DIY culture and the maker
movement. It focuses on developing creativity and learning through play
and tinkering. This is a hands-on course in experiential learning. Students
will explore both physical and digital content creation including: music
production, video production, 3D printing, computing, laser and vinyl
cutting, and other tools. Emphasis will be placed on the implications of
the maker movement in libraries and the library’s role in STEM education.
Prerequisites: LIS 7010, LIS 7040.
LIS 7590 Digital Libraries — 3 credits
This course examines both theoretical and practical aspects of digital
library activities, focusing on issues in building and creating digital
collections including selection, collection, organization, dissemination,
access and preservation of digital resources. It aims to develop a broad
understanding of digital libraries including basic concepts, types and
formats of digital content, the creation and organization of digital
collections, underlying technologies, preservation of digital content,
access management and user services /usability factors. Students learn
in the context of building their own prototype digital collection and will be
able to demonstrate and exemplify current activities in the digital library.
Prerequisites: LIS 7010 and LIS 7030.
LIS 7600 International Librarianship — 3 credits
Participants in this course will survey the ﬁeld of international
librarianship focusing on issues affecting libraries worldwide and
to integrate these understandings with knowledge and experiences
in American libraries. When possible students and instructor will
attend and participate ininternational conferences i.e. the International
Federation of Library Associations (IFLA) Annual General Congress,
BOBCATSSS.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.
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LIS 7610 Marketing and Public Relations — 3 credits
Marketing library and information center services is becoming
increasingly important to the success of these organizations. This course
explores the following: the role of marketing in the organization; the
function of marketing in relationship to organizational strategy and units;
the behavior of library and information center users; and the four P’s of
the marketing mix. The course also focuses on strategies to improve the
organization’s brand, identity, communication and marketing efforts.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.
LIS 7620 Literacy and Community Engagement — 3 credits
This course is designed to enhance students' learning experience
and their sense of civic responsibility, not only through readings and
discussions, but also by engaging service activities for a local community
or library. This course focuses on community engagement and a variety
of literacy issues. It provides students with educational opportunities to
apply the knowledge and skills obtained from class to a local community
through direct service or project-based community engagement. A
minimum of 25 hours of direct service or service-learning project over the
course of the semester is required. Students will closely work with people
in a local community or library to deliver the tangible outcomes through a
project by the end of the course.
Prerequisites: LIS 7010, 7040.
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LIS 7700 Management of Libraries and Information Centers — 3 credits
This course is the introduction to basic management theories and their
applications to libraries and information centers. It highlights important
management issues concerning planning, organizing, coordinating and
leading an organization.
Prerequisite with concurrency: LIS 7010.
LIS 7710 Public Libraries — 3 credits
An introduction to the public library through analysis of the organizational
management, funding, and program services commonly provided.
Public library history, library law, intellectual freedom issues and library
advocacy are featured.
Prerequisite with concurrency: LIS 7010.
LIS 7720 Academic Libraries — 3 credits
This seminar-style course examines the academic library within its
college and university setting, informed by a wide-ranging overview of
the history and current state of higher education in the United States.
Speciﬁc topics include (but are not limited to) the organization and
governance of academic libraries, the library's instructional role, with
special attention to the development and practice of information literacy,
library-faculty and library-institution relations, and current and developing
stafﬁng patterns.
Prerequisite with concurrency: LIS 7010.

LIS 7630 Readers Advisory Services — 3 credits
An introduction to serving adult ﬁction and nonﬁction reading needs.
The relationship of readers advisory services with reference and other
library programs, research on adult reading and popular reading in an
information society are examined.Students gain experience in leading
adult book discussions.
Prerequisites with concurrency: LIS 7010, LIS 7030, LIS 7040.

LIS 7730 School Libraries — 3 credits
Introduction to the history, purpose, functions, structure and
management of the school library media program. The course covers
broad planning in areas such as curriculum, personnel, facilities,
ﬁnance, collection development and maintenance, and public relations.
Contemporary issues are examined.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.

LIS 7640 Information Literacy Instruction — 3 credits
An introduction to the principles of information literacy with two
emphases: 1) developing a conceptual framework for library user
education, including an overview of learning theory, teaching methods
and instructional design; and 2) applying the theory in practical library
teaching/learning situations.
Prerequisites: LIS 7010, LIS 7040.

LIS 7740 Special Libraries — 3 credits
This course is an introduction to the objectives, organization and
operation of special libraries. Includes an overview of special libraries
and the roles played within organizations. Topics to be considered for all
types of special libraries include services, value, planning, organization,
content management, management and leadership, and professional
development. Speciﬁc focus will be placed on competencies and
organizational alignment.
Prerequisite with concurrency: LIS 7010.

LIS 7680 Social Media and Emerging Technologies — 3 credits
The course examines participatory library services and the use of social
networking tools, within the broader context of current technological,
social, and cultural issues and debates over social media, privacy,
information access, copyright, and community building. Participants
experience an immersive learning environment via social networking
tools and sites.
Prerequisites: LIS 7010, LIS 7040.
LIS 7690 Information Technology, People and Society — 3 credits
This seminar course critically examines information technology (IT) and
its relationship to people, work and society. It covers a series of concepts
and perspectives and empirical studies about social aspects of IT, also
known as social informatics (SI). Along the way, students will learn how
IT is interacted with social forces and social practices, and IT is not value
neutral. The course will explore how seeing IT as merely “a tool” simpliﬁes
the complexity of IT. In turn, by understanding the social nature of IT
and digital information, students will be prepared to become socially
responsible information professionals and citizens with respect to IT and
digital information.
Prerequisite: LIS 7010, LIS 7040.

LIS 7750 Introduction to Archives and Special Collections — 3 credits
This course seeks to introduce students to basic archival concepts
and processes. Students will become familiar with archival theory and
principals, and how they translate to archival work in the ﬁeld. This
course provides a foundation for students who wish to pursue a career in
archives and special collections and offers an overview for students who
simply wish to know more about the core functions of archives.
Prerequisites: LIS 7010 and either LIS 7030 or LIS 7040.
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LIS 7920 Human Information Behavior — 3 credits
Human information behavior encompasses multiple dimensions of how
people interact with information. This course provides an introduction
to research, theories and models of information behavior and addresses
information needs and barriers, information seeking processes, and
information use in various professional, educational, and everyday life
contexts. Because the process of understanding information behavior
tends to be qualitative and inductive in nature, a major focus of the
course is qualitative research methods. This course complements
courses in user services, human-computer interaction (HCI), and
information retrieval. Assignments include in-class exercises, a critical
analysis of the literature in a chosen area of study, and original research
resulting in a presentation and research proposal.
Prerequisites: LIS 7010, LIS 7040.
LIS 7963 Topics — 3 credits
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.
Prerequisite: LIS 7010.
LIS 7970 User Experience Design and Accessibility of Web — 3 credits
This course will provide an overview of usability and accessibility
principles of Website design integrating the user experience (UX) and
universal design approach. It will address the equal access principle
and inclusive / diversity competencies along with an examination of
accessibility laws (e.g., ADA & Section 108) and technical guidelines (e.g.,
WCAG 2.0) that pertain to developing Web resources. The main activity
is centered on a long-term Website design (or re-design) project through
an iterative process of user-centered HCI method to enhance quality and
accessible user experience. By working through the multi-phase Web
design process, students will gain insights on how to critically assess
websites utilizing usability/accessibility perspective, conduct website
user tests, create a plan to redesign parts of the website to improve its
usability and accessibility, and gain project management experience.
Topics include user experience, contextual inquiry, responsive design,
usability testing, assistive technology for variously disabled people,
accessibility testing tools, and HTML / CSS coding for web accessibility
standards.
Prerequisites: LIS 7010, LIS 7530, or by permission of the instructor.
LIS 7993 Practicum — 3 credits
Supervised, paid (not at current place of employment) or unpaid
experience (120 hours) in an approved library or information center under
the direction of a MLIS faculty member. The student, library supervisor,
and faculty member develop student learning outcomes that address
both learning needs of the students and project needs of the co-operating
library or information center. The library supervisor and faculty advisor
will meet periodically with the student to review progress.
Prerequisites: 24 credits, including the requirements (LIS 7010, LIS 7030,
LIS 7040, LIS 7050, and LIS 7700) completed, GPA of 3.3 or higher, and
instructor permission. The faculty strongly recommend that students
complete 30 credits before enrolling in the practicum.
LIS 8010 Special Studies in Librarianship — 3 credits
Directed and supervised projects of independent study. Students must
have a sufﬁcient background to work independently. Students may take
no more than two independent studies.
Prerequisites: Completion of eight courses, including LIS 7010, LIS 7030,
LIS 7040, LIS 7050, LIS 7700 or LIS 7730; 3.3 GPA or above; instructor
permission.

LIS 8020 Seminars — 3 credits
As demand arises, this course addresses the needs of librarianship in
disciplines such as music, theology, health sciences, and law, as well as
trends and current issues in librarianship.
Prerequisite with concurrency: LIS 7010 or permission of the instructor.
LIS 8800 Knowledge Management — 3 credits
This course provides an awareness of the current theories and foundation
of knowledge management with an emphasis on proﬁt and not-for-proﬁt
organizations. Knowledge assets and their value to organizations in
terms of products, processes, market and services are discussed. The
course also examines analytical tools and techniques for knowledge
acquisition, assessment, evaluation, management and organization,
and dissemination. It offers an analysis of commercially available
documents, databases and applications packages, reviews best practices
and experiences, and addresses the design and execution of knowledge
management projects.
Prerequisites: LIS 7010, LIS 7030, LIS 7040, and LIS 7700 or LIS 7730, or
instructor permission.
LIS 8810 Advanced Archival Management — 3 credits
This course is intended for students who are interested in becoming
archivists and will delve into topics covered in Archival Administration
and Services (LIS 7750) in greater detail. In particular, this course
will address archival processes from the view of the administrator (or
supervisor) as well as those who develop policies. One of the primary
goals of this course is for students to think critically as they make
decisions pertaining to archival administration – with a mind to theory as
well as practice.
Prerequisites: LIS 7010, LIS 7030, LIS 7040, LIS 7750.
LIS 8820 Metadata For Internet Resources — 3 credits
This seminar-style course provides a comprehensive and practical
understanding of cataloging Internet Resources— from selection
and collection management to cataloging/classiﬁcation and catalog
maintenance. It explores cataloging complements and alternatives
such as TEI, EAD, Dublin Core, MODS, and other metadata standards,
and studies the underlying concepts of these approaches and their
implementation. New technology applications are explored by examining
automated metadata record creation, subject analysis and classiﬁcation.
Prerequisites: LIS 7010, LIS 7030.
LIS 8840 Competitive Intelligence — 3 credits
Competitive Intelligence (CI) is a discipline using legal and ethical means
for efﬁciently discovering, developing and delivering timely, relevant new
knowledge about the external environment to facilitate effective decisionmaking. This course provides an overview of CI within an organizational
setting and provides tools and techniques to practice the profession
(including consulting work). The core focus is to review CI best practices
and experiences, leverage information as knowledge assets and their
organizational value for business management decision-making.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.
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LIS 8900 ePortfolio — 0 credits
All students are required to complete an ePortfolio in order to fulﬁll
graduation requirements. Students in the School Library Media Specialist
License Program (SLMS) should not register for LIS 8900. They will
complete their ePortfolios during their student teaching course LIS
7283/6 Clinical Experience/Student Teaching. The ePortfolio provides
students with the opportunity to integrate learning across the entire
MLIS program and to present their reflections on their achievements
in the program. Most aspects are completed as part of coursework.
Developing an ePortfolio encourages the student to take a systematic
look at learning experiences through self-reflection, self-evaluation, and
synthesis and integration of knowledge with real world applications.The
ePortfolio process also nurtures lifelong learning skills to prepare
students for future challenges facing information professionals. The
ePortfolio is submitted for initial review to a faculty review committee by
October 15 for Fall graduation and by March 15 for Spring and Summer
graduation. For speciﬁc requirements, please refer to the MLIS ePortfolio
Guidelines.
Prerequisite: Taken in ﬁnal semester (Fall or Spring) with permission of
the instructor.

Mission

Certiﬁcate of Special Study

Women’s leadership

For library and information science professionals who have earned
an MLIS degree from a program accredited by the American Library
Association (ALA), the MLIS program offers a Certiﬁcate of Special Study
(CSS) as part of its continuing education programs. These certiﬁcate
programs are designed for those who want to:
• develop, upgrade and update current skills and knowledge
• acquire knowledge in the operation of and planning for special
services
• learn the impact and potential of new technologies on library services
• assume more administrative responsibilities in the information ﬁeld

The St. Catherine University MLIS program is a student-centered
and social justice oriented graduate program. We prepare students
to be critical thinkers and leading information professionals who
promote equity through access, use, evaluation, sharing, and creation of
information.

Values Statement
Empowerment through information
• We promote access to, creation, and use of information to empower
people to be critical thinkers, engaged learners, and creative problem
solvers.
Social justice
• We are passionately focused on examining and eliminating the
root causes of social injustice including racism, sexism, classism,
ableism, and other forms of oppression both in and beyond our
profession.

• We seek to prepare information professionals who can understand
and create leadership opportunities for women in the LIS profession.
Student centered
• We are committed to the academic, professional, and holistic wellbeing of our students.
Authentic learning experiences
• We provide educational experiences that maximize student learning
through the deployment and assessment of best practices in
teaching and real-life applications.

The Certiﬁcate of Special Study requires 15 semester credits (ﬁve
courses) beyond the Master of Library and Information Science degree.
Students seeking post-master’s certiﬁcates of special study must
apply for admission following the same procedures for master’s degree
students. In consultation with the faculty advisors, students may design
customized programs of study to meet their career objectives.

Community engagement

Federal Gainful Employment Disclosure Requirement for
Certiﬁcates

Education: The MLIS Program's ﬁrst goal is to empower students to
become leaders in the information professions.

Federal regulations require that all institutions disclose certain
information and statistics regarding non-degree, certiﬁcate programs.
Click on the link(s) below for the data provided by St. Kate's for this
program of study.
Certiﬁcate of Special Study (http://www.stkate.edu/gainful-employment/
library-science-special-study-grad/Gedt.html)

Master of Library and Information
Science - MLIS
Vision
Empowering people through information and technology for a more just,
equitable, and compassionate world.
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• We build strong collaborations and partnerships within and beyond
LIS communities to enhance student learning and create positive
impact on society.

Goals and Objectives

1. To provide a rigorous curriculum that ensures general competencies
and specializations in the ﬁelds of library and information science
and encompasses ethical leadership, critical thinking, technological
fluency and diverse perspectives.
2. To recruit, retain and support a highly-qualiﬁed, diverse student body.
3. To recruit, retain and support a talented, dedicated and diverse faculty
who are excellent teachers as well as active participants in the library
and information science professions.
4. To provide a quality learning environment for students and faculty.
Research: The MLIS Program's second goal is to contribute knowledge to
advance the discipline and improve practice.
1. To create new knowledge.
2. To disseminate research results.
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3. To create and nurture a productive research environment.
4. To promote students' research.
Service: The MLIS Program's third goal is to use our expertise to serve,
lead and collaborate with our communities.
1. To increase awareness of our program's identity and purpose to
better serve our communities.
2. To serve, lead and collaborate within the department and across
academic units of St. Catherine University.
3. To serve, lead and collaborate with academic and professional
communities at the local, national and international levels.
4. To serve, lead and collaborate with community partners.
Sustaining Environment: The MLIS Program's fourth goal is to ensure
excellence in the program's foundations and resources to enable it to
achieve its goals and objectives.
1. To ensure ongoing planning within the MLIS program and St.
Catherine University, as well as among partner institutions and
individuals.
2. To ensure ongoing support for the program's learning and research
environment.

Student Learning Outcomes
The outcomes of the MLIS degree program are to develop information
literate, reflective practitioners who have the ability to:
1. Understand the philosophical, historical, and ethical foundations of
the ﬁeld.
2. Through understanding the relationships among information, people,
and technology, apply library and information science principles and
practices.
3. Demonstrate understanding of research methods and the
interdisciplinary nature of LIS knowledge.
4. Apply research knowledge and skills to improve practice, critically
evaluate the works of others, and answer questions in the profession.
5. Understand the social, cultural and ethical implications of
technologies on individuals, organizations, society, and the library and
information professions.
6. Critically analyze, select, use, apply, and evaluate technologies in the
information environment.
7. Understand issues of power, privilege, and marginalization in society
and how they relate to the library and information professions.
8. Analyze inequities in library and information services and work to
empower marginalized groups.
9. Understand and promote literacy for self actualization and
participation in a global society.
10. Understand learning principles and pedagogy to educate users
according to their needs.
11. Understand and apply principles of leadership, management,
advocacy, and communication.

See the ALA website for Directory Information: http://www.ala.org/
accreditedprograms/directory (http://www.ala.org/accreditedprograms/
directory/).
Contact information for the American Library Association (ALA): 50 E.
Huron, Chicago, IL, 60611; phone: (800) 545-2433.

Incomplete Grades
No more than six credits of incomplete grades may be accumulated
at one time. If incomplete grades exceed this level, students will be
restricted from further registration until incomplete course work is
completed.

Years to Complete the Program
The degree program must be completed within ﬁve years.

Transfer of Credit
Students may transfer a maximum of six semester graduate credits
or 13.5 quarter graduate credits from another regionally accredited
institution(s) toward the MLIS degree at St Catherine University.
For non-matriculated students, the program director will decide whether
to accept transfer credit upon admission based on a review of the
applicant's transcript(s). Only courses with a letter grade of B or better
from an accredited MLIS program will be accepted, assuming the
course(s) meets the program's criteria for relevancy and accreditation
standards.
Current students must obtain prior written approval from the MLIS
Program director and their academic advisor if they intend to take
graduate work at another institution or from another program at St
Catherine University, and use those credits to satisfy the 36 credits of the
MLIS degree. In those cases, the course may not be identical to a course
offered at St Catherine University.

Conditions for Probation and Dismissal
Students are expected to make appropriate academic progress leading
to the successful completion of their degrees. Students are expected
to maintain a minimum grade point average (GPA) of 3.0 (B) throughout
the program. MLIS students must have a ﬁnal GPA of 3.0 in order for the
degree to be awarded.
If the GPA falls below 3.0 upon taking nine semester credits, students
are placed on probation. If placed on probation, they must achieve a 3.0
cumulative GPA by the end of the term when the total credits taken equal
or exceed 18.
Students not achieving the minimum GPA after taking 18 credits will be
dismissed from the program. St. Catherine University’s MLIS program
reserves the right to deny registration to any student who, in the opinion
of the Program, is not progressing satisfactorily toward a degree.
Students must receive a grade of B- or greater in the following MLIS core
courses or must retake the course.

12. Articulate your own philosophy, principles, and ethics of library and
information science and apply them to professional practice.

Code

Accreditation

LIS 7010

Introduction to Library and Information
Science

3

LIS 7030

Organization of Knowledge

3

LIS 7040

Information Access Services

3

The Master of Library and Information Science (MLIS) program is
accredited by the American Library Association (ALA). It is the only
Minnesota-based library and information science program, and one of
only 63 programs at 58 institutions in North America, to be so recognized.

Title

Credits

MLIS Core Courses

St. Catherine University

LIS 7050

Research Methods for Library Information
Science

Choose one of the following
LIS 7700

Management of Libraries and Information
Centers (Required for MLIS)

LIS 7730

School Libraries (Required for SLMS)

Total Credits

3
3

15

Opportunities for Work Experience and Independent
Study
Practicum

Practicum is a supervised, student work experience of 120 hours
(generally 10 hours x 12 weeks) in an approved library or information
center under the direction of a MLIS faculty member. Students meet with
the faculty member in a seminar setting. Certain key assignments must
be completed.
Students enrolling in the Practicum must have completed the core
courses and have approval from the instructor or MLIS Program Director.
Students are encouraged to register for a practicum after completing 24
credits or higher. Academic credit is received for this course.

Independent Study

Students wishing to research a topic that is related to library and
information science that is not covered in the MLIS curriculum may
register for independent study (LIS 8010 Special Studies in Librarianship),
working closely with a faculty member whose expertise and interests lie
within the proposed research area.
Independent studies are designed for students who have completed
eight courses of their program and have a grade point average of 3.3
or better or with permission of the MLIS Program Director. The form
for submission of an independent study proposal is available online on
the Registrar's Forms page. No student may complete more than two
independent studies.
Students must have sufﬁcient background to work independently
and must develop a proposal for independent study that meets the
approval of the faculty supervisor and/or the MLIS Program Director.
The independent study should be of sufﬁcient academic and scholarly
substance and merit to be worthy of at least three credits, and it should
result in a product that will document both the substance and merit of the
study. An independent study is not a substitute for taking a class.

Internship

No academic credit is given for an internship. An internship is a
student work experience in a library or information center for which the
sponsoring institution may or may not pay the student for hours worked.
The sponsoring institution sets the hours, interviews the student, and
provides any job training required. The MLIS ofﬁce posts notices of
internships.

MLIS Articulation Program for St.
Catherine Undergraduate Seniors
The Articulation Program offers qualiﬁed seniors enrolled at St. Catherine
University the opportunity to take 1-2 courses (up to 6 credits) in the
MLIS program while completing their undergraduate degree. These
graduate credits count as electives toward the bachelor’s degree, or
(with approval) as course replacements within the student’s major in
the undergraduate program. Additionally, the credits apply toward the

153

graduate degree if the student is admitted into the MLIS program after
completing the bachelor’s degree.
Eligibility
Undergraduate students must meet the following conditions to be eligible
for the Articulation program:
• Current enrollment in a St. Catherine bachelor’s degree program (CFW
or CFA)
• Completion of at least 92 semester credits by the ﬁrst day of the
graduate class
• Completion of at least 16 credits in residence in the CFW or CFA
bachelor’s program
• An institutional cumulative GPA of 3.0 or higher
• In need of elective credits (or approved course replacement within the
major) to complete their bachelor’s degree requirements
• Approval from the Academic Advising Ofﬁce
Please note: being eligible for the Articulation program (based on the
above criteria) does not guarantee approval by the MLIS program director
to enroll in a graduate-level course.
Interested students must meet with Academic Advising to conﬁrm
eligibility and to obtain guidance in completing the following application
requirements for MLIS consideration:
• Personal statement indicating professional background and personal
goals (one page)
• Current résumé
• One recommendation completed by a St. Kate’s faculty member,
attesting to the student’s readiness for graduate academic rigor
Students who are eligible for the Articulation Program will submit the
above required documents to their academic advisor, who will forward
the material (along with a copy of the student’s current St. Catherine
University transcript) to the MLIS program director for review. If the
program director approves the request for graduate-level enrollment,
the director and student will discuss course options for the upcoming
semester(s). The student then works with her academic advisor to
register for the graduate course(s) during the upcoming registration
period.
Both the Academic Advising Ofﬁce and the MLIS program reserve the
right to limit the number of undergraduate students in the graduate
courses. Articulation students who receive approval for graduate
enrollment will be registered for speciﬁc graduate courses on a ﬁrstcome, ﬁrst-served basis. Undergraduate students must complete all of
the course work and meet the same academic expectations required of
the graduate students in the MLIS classes.
Acceptance as an Articulation student and enrollment in a graduate-level
course does not guarantee admission into the full MLIS degree program
(or other St. Catherine University graduate programs) if the student
applies for graduate admission in the future.

Non-Degree Seeking Students

Applicants in the following categories may be admitted as non-degree
seeking students:
• students in other graduate library and information science programs,
if the institution in which they are enrolled will accept credit earned at
St. Catherine University as part of the requirements for their graduate
degree
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• students enrolled in other graduate degree programs needing a
course to complete certiﬁcation requirements for a speciﬁc degree,
and with permission of the MLIS Program Director
• students with a previously earned MLIS degree
Tuition for a graduate non-degree seeking student is the same as for
degree-seeking students. Non-degree seeking students are limited to two
MLIS courses for a total of six semester credits, and are not eligible for
ﬁnancial aid.

MAOL Information Services and
Technology Concentration
Students in the Master of Arts in Organizational Leadership (MAOL) may
choose to take MLIS courses to complete a master’s concentration in
Information Services and Technology, or a post-graduate certiﬁcate in
Library Leadership.
See the Master of Arts in Organizational Leadership (p. 106) section of
this catalog for more information.

Master of Library and Information Science
Program
The MLIS program is designed to educate entry-level librarians and
information specialists and provide the educational foundations for
lifelong professional development. Students may prepare for positions
in public and academic libraries, schools or specialized libraries in the
public and private sectors.
The 36-credit curriculum is composed of a range of courses to prepare
students for professional responsibilities in a diverse spectrum of
libraries and information organizations. There is no thesis requirement.
The maximum load is nine credit hours per semester and six credit hours
in the summer session. Courses are offered weekends and evenings on
the St. Paul campus. Not all courses are offered on the weekend.

Degree Requirements: MLIS
The degree of Master of Library and Information Science is conferred
upon candidates who have met the following requirements:
• completion of a minimum of 36 graduate semester credits in Library
and Information Science, with a minimum of 30 credits completed in
St. Catherine University’s MLIS program
• attainment of a minimum grade point average of 3.0 on a 4.0 scale
• satisfactory completion of the required core courses and approved
ePortfolio
• Students in the MLIS/SLMS track must complete a pre-student
teaching interview, student teaching experience and an approved
ePortfolio
• completion of the degree program within ﬁve years
• ﬁling an Intent to Graduate form with the Ofﬁce of the Registrar in the
semester before the anticipated graduation date
• current resume submitted to the MLIS program ofﬁce during the last
semester (required as part of the ePortfolio)
Students graduating also are asked to complete the graduating student
survey.

Curriculum
Code

Title

Credits

Required Core Courses
LIS 7010

Introduction to Library and Information
Science

3

LIS 7030

Organization of Knowledge

3

LIS 7040

Information Access Services

3

LIS 7050

Research Methods for Library Information
Science

3

LIS 7700

Management of Libraries and Information
Centers

3

LIS 8900

ePortfolio

0

Electives

21

Total Credits

36

All courses require LIS 7010 Introduction to Library and Information
Science as a prerequisite, and therefore LIS 7010 Introduction to Library
and Information Science is the recommended ﬁrst course for all MLIS
students. Students should schedule the other core courses as early in
their program of study as possible.
The majority of the elective courses require one or more courses as
prerequisites. Prerequisites may be waived by the instructor. Students
should contact the instructor if requesting a prerequisite waiver. Note:
core courses LIS 7010 Introduction to Library and Information Science,
LIS 7030 Organization of Knowledge and LIS 7040 Information Access
Services are prerequisites for all 8000-level courses.

Master of Library and Information Science
with School Library Media Specialist
License Program
This option within the Master of Library and Information Science degree
program is designed to educate students wishing to become school
librarians. The prescribed course sequence fulﬁlls the requirements for
the Minnesota School Library Media Specialist (SLMS) license.
By pursuing this option, students learn the principles of librarianship
in general and service to children and young adults in particular.
Developmental psychology of the child, pre-adolescent, and adolescent
is woven into the literature courses. The philosophy of education for
elementary, middle and secondary school levels is an integral part of the
curriculum.
Some of the topics in the curriculum include
• information literacy
• educator collaboration
• integration of the library media program into school curriculum
• instructional technology
• literature-based curriculum
• program administration
• communication
• professional development
Students graduate from this program with a ﬁrm understanding of the
roles of the school librarian and the library media program within the
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school context and the extended school learning community. Graduates
become educational leaders in their schools and school districts.

Clinical Experience/Student Teaching in School Libraries
– Required

Degree Requirements: MLIS with SLMS Licensure

To put into practice the knowledge gained from course work, students
complete ﬁeld experiences in a variety of school library settings. Upon
completion of required course work, students with a teaching license
register for LIS 7283 Clinical Experience/Student Teaching. Students
who do not have a teaching license must register for LIS 7286 Clinical
Experience/Student Teaching.

To fulﬁll the requirements for the MLIS degree with the Minnesota School
Library Media Specialist licensure, students must:
• fulﬁll all the requirements for the MLIS Degree substituting LIS 7730
for LIS 7700
• complete the prescribed SLMS sequence of eleven courses plus one
elective (36 semester credits)

LIS 7283 Clinical Experience/Student Teaching (3 credits) is for educators
with a current Minnesota teaching license. This is a combination of 200
hours of clinical observations and supervised student teaching.

• successfully complete the pre-student teaching interview and the
clinical experience/student teaching with a digital portfolio
• if you do not hold a Minnesota teaching license:
• meet the general education and professional education
requirements of the State of Minnesota
• complete an edTPA (Teacher Performance Assessment) portfolio
• pass the National Evaluation Series (NES) basic skills test prior to
clinical experience/student teaching
• pass the Minnesota Teacher Licensure Examination (MTLE)
pedagogy

• ﬁle an application for licensure with the Education Department, St.
Catherine University

Required Education and Psychology Courses

Students with Minnesota State Education Credentials
If students already possess Minnesota state education credentials,
the following program of eleven speciﬁc LIS courses, one elective, prestudent teaching interview and student teaching meets the requirements
for the MLIS degree plus the Minnesota School Library Media Specialist
license.

Curriculum
Title

Credits

Required Core Courses
Introduction to Library and Information
Science

3

LIS 7030

Organization of Knowledge

3

LIS 7040

Information Access Services

3

LIS 7050

Research Methods for Library Information
Science

3

LIS 7160

Leadership in Theory and Practice

3

LIS 7210

Library Materials for Children

3

LIS 7220

Library Materials for Young Adults

3

LIS 7240

Technology for Teaching and Learning

3

LIS 7250

Curriculum and School Libraries

3

LIS 7730

School Libraries

3

LIS 7283

Clinical Experience/Student Teaching

Electives
Total Credits

Code

Title

EDUC 5070

Teachers as Leaders for a Changing
Society

4

EDUC 5090

General Methods: K-12 and Secondary

4

EDUC 5490

School Health and Chemical Health

1

EDUC 7551

Literacy in the Content Areas: Secondary

2

PSYC 1001

General Psychology with Lab

4

or PSYC 1000
PSYC 2025

LIS 7010

or LIS 7286

Students Who Do Not Hold Minnesota Teaching
Credentials
If students do not hold Minnesota teaching credentials, they must
complete the courses listed above (eleven speciﬁc LIS courses and three
elective credits) and the following education and psychology courses
required to meet Minnesota state licensing requirements. These courses
may be taken before or at the same time as the core MLIS courses.

• pass the Minnesota Teacher Licensure Examination (MTLE) content
area – library media specialist

Code

LIS 7286 Clinical Experience/Student Teaching (6 credits) is for
students who do not possess Minnesota teaching credentials. This is
a combination of 400+ hours of clinical observations and supervised
student teaching.

3-6

Clinical Experience/Student Teaching
3
36-39

Note: Students who leave the School Library Media Specialist track
must take LIS 7700 Management of Libraries and Information Centers to
complete the requirements for the MLIS degree.

Credits

General Psychology
Lifespan Developmental Psychology

Total Credits

4
19

Minnesota School Library Media Specialist Licensure
without the MLIS Degree
If students hold Minnesota state teaching credentials, they must
complete LIS 7010, LIS 7030, LIS 7040, LIS 7160, LIS 7210, LIS 7220, LIS
7240, LIS 7250, LIS 7730, and LIS 7283 (30 credits) and pass the content
area – library media specialist Minnesota Teacher Licensure Exam.
If students do NOT hold Minnesota state teaching credentials, they must
complete LIS 7010, LIS 7030, LIS 7040, LIS 7160, LIS 7210, LIS 7220,
LIS 7240, LIS 7250, LIS 7730, and LIS 7286 (33 credits); complete the
education and psychology classes (19 credits); pass the NES basic skills
exam; pass the MTLE pedagogy exam; pass the MTLE library media
specialist content area exam.

Theology
In the Master of Arts in Theology (MAT) program, students will
have academic training in Christian thought by way of a thorough
study of Scripture, systematic theology, and the history of Christian
spirituality. The program focuses on Christian classics, past and
present. Studies focus on the Roman Catholic tradition, but also
include representative Eastern Orthodox, Protestant, Jewish, and other
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interfaith texts. The program’s concentration on spirituality offers an indepth examination of the theory and practice of Christian spirituality, past
and present.
St. Catherine University also offers graduate certiﬁcates in Pastoral
Ministry and Spiritual Direction.

Master's
• Master of Arts in Theology (MAT) (p. 158)

Certiﬁcates
• Pastoral Ministry - Certiﬁcate (p. 160)
• Spiritual Direction - Certifcate (p. 160)

THEO 6300 Advanced Scripture — 4 credits
This course examines a topic, theme or book in the area of biblical
studies. It involves an in-depth study of biblical texts to enable you to
develop skills in exegesis and research.
Prerequisites: THEO 6100 or THEO 6200.
THEO 6440 History of Spirituality I: Early Church to Reformation — 4
credits
This course examines the foundations and major influences of Christian
spirituality from its biblical roots through its monastic developments
to the eve of the Reformation. By studying major primary sources
in both the Christian East and West, you become familiar with the
theological, cultural and personal factors that contributed to the church's
understanding of the spiritual life.

THEO 6020 Pastoral Theology — 4 credits
An exploration of the discipline of pastoral theology as it relates to the
contemporary church and its ministries. Emphasis is on developing
expertise in reflecting theologically upon ministerial experience through
use of the case study method.

THEO 6540 History of Spirituality II: Reformation to Vatican II — 4 credits
This course situates major currents of Christian spirituality from the late
Medieval period through the Reformation up to Vatican II. The theological,
cultural, political and personal factors influencing selected writers and
works are presented, read and critiqued in light of gospel values and
visions.

THEO 6030 Educating for Life: Religious Education in Christian
Communities — 4 credits
An exploration of the Christian theological and historical foundations
of religious education in contemporary Christian traditions. This course
provides a balanced study of classic and contemporary religious
education sources and theological reflection on personal experiences of
religious education. It emphasizes baptism's signiﬁcant role for living and
practicing the Christian faith, especially for those preparing to engage in
formal or volunteer religious education ministry within church structures.

THEO 6681 Directed Study — 1 credit
Directed Study is for students whose circumstances prohibit them from
taking a regularly scheduled course, which they need to complete the
degree. These circumstances must be extraordinary and unavoidable.
The availability of Directed Study is dependent on the faculty member's
capacity and willingness. MAT students are limited to one Directed Study
during their course of study.
Prerequisites: Faculty sponsorship and approval of the MAT director and
academic dean.

THEO 6060 Issues in Pastoral Theology — 4 credits
An examination of the concept of pastoral care as it manifest in scripture,
church history and speciﬁc contemporary ministries. Such topics as grief,
the recovery of chemically dependent people and the role of women in the
church are explored. You also reflect on your life stories as they relate to
the understanding of ministry.

THEO 6682 Directed Study — 2 credits
Directed Study is for students whose circumstances prohibit them from
taking a regularly scheduled course, which they need to complete the
degree. These circumstances must be extraordinary and unavoidable.
The availability of Directed Study is dependent on the faculty member's
capacity and willingness. MAT students are limited to one Directed Study
during their course of study.
Prerequisites: Faculty sponsorship and approval of the MAT director and
academic dean.

THEO 6090 Passing On The Faith: The Ministry Of Faith Formation — 4
credits
An identiﬁcation and examination of religious education processes,
programs and practices with special attention to: (1) a diversity of
theological understandings among and across various age groups
(2) teaching strategies and practical methods appropriate to various
ages and groups (3) the divergent practices among various religious
membership groups (4) the philosophical and cultural differences of
ethnic groups This course engages students in limited ﬁeld observation
involving assessment, planning, identifying of resources and evaluation
of existing catechetical practices. Personal assessment of students'
ministerial competency and individual goal setting conclude the class.
THEO 6100 Old Testament Texts: A Critical Study — 4 credits
This course is devoted to thoughtful and scholarly reading of the entire
range of texts comprising the Old Testament. Attention is paid to the
historical background of the texts, to the process of their having slowly
taken the shape and character they now possess, and to the philological
and literary skills necessary for one to understand the original intent of
the texts' authors.
THEO 6200 New Testament Texts: A Critical Study — 4 credits
The historical, religious and cultural contexts of the New Testament
literature are studied along with the process of writing, editing and
transmitting the texts. Emphasis is on an in-depth reading of the texts in
the light of contemporary scholarship.

THEO 6684 Directed Study — 4 credits
Directed Study is for students whose circumstances prohibit them from
taking a regularly scheduled course, which they need to complete the
degree. These circumstances must be extraordinary and unavoidable.
The availability of Directed Study is dependent on the faculty member's
capacity and willingness. MAT students are limited to one Directed Study
during their course of study.
Prerequisites: Faculty sponsorship and approval of the MAT director and
academic dean.
THEO 6700 God and Christ — 4 credits
This course has three aims: 1) to study how a believer in God responds
to the challenges of science, atheism and suffering 2) to explore
contemporary Christian models of God, such as the model of God
presented by process theology, the model of God offered by Christian
feminists and the model of God as three persons 3) to examine the
various contemporary images and models of Christ's person and work.
Who is Jesus Christ? What does it mean to say that Christ is the savior?.
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THEO 6720 Spirituality and Leadership — 2 credits
A study of the style and impact of different leaders, men and women,
whose spiritual transformation was central to their lives. Biography and
autobiography will be used to examine critical themes such as gender
differences within the spiritual journeys of these influential persons.
Students also explore a speciﬁc spiritual discipline practiced by each
leader. Among those studied are Martin Luther King Jr., Saint Joan of Arc,
Etty Hillesum and Buddha. NOTE: Can be applied as an elective to other
graduate programs. Open to auditors.
THEO 6740 Introduction to Spiritual Direction — 2 credits
This course provides an introduction to the ministry of spiritual direction.
It includes an understanding of what spiritual direction is and is not,
what methods might be employed, what personal gifts and professional
skills are needed, and speciﬁc ethical concerns related to this ministry.
Students are strongly encouraged to be seeing a spiritual director at the
time of their participation in the course.
THEO 6750 Foundational Issues in Spiritual Direction — 2 credits
This course is for students in the graduate certiﬁcate program for
Spiritual Direction. With special emphasis on the ongoing discernment
of a call to this ministry, students are invited to deepen their knowledge
and skills by: 1. doing spiritual direction in dyads and triads 2. writing
verbatim and process notes 3. examining issues that arise in the practice
of spiritual direction. E.g. need for referral, boundary violations, and
gender and sexuality issues 4. experiencing supervision in a group 5.
exploring spiritual direction of groups 6. fostering and maintaining the
contemplative attitude as a director.
Prerequisite: THEO 6740 and be receiving spiritual direction.
THEO 6760 Family Spirituality — 2 credits
The role of the family in spiritual formation of its members; the mission
of the family members in documents of the church and liturgical prayer;
possibilities and obstacles surrounding the renewing of "family church"
and "domestic church" as models for Christian life and worship; and
construction of rituals appropriate to different ages and stages of
Christian development and formation.
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THEO 6810 Biblical Spirituality — 2 credits
A reading of the Biblical texts to integrate the Scriptures with the
individual's world view, place in the world and relationship to God and the
human community; how the Scriptures inform the way one leads one's
life; and the relationship of critical study of the text to meditation, prayer
and liturgy.
Prerequisite: THEO 6100 or THEO 6200 or THEO 6300 or permission from
the instructor.
THEO 6820 The Art of Discernment — 2 credits
By investigating a variety of discernment methods in the Christian
tradition and contemporary models, student explore what has helped
individuals to listen to their inner experience as it resonates with or
opposes their search for God. Listening skills, discernment of spirits and
the application to the ministry of spiritual direction are taught. There is an
opportunity to consider the discernment of groups.
THEO 6830 Spirituality And Sexuality — 2 credits
This course explores the connection between Christian spirituality and
the experience of humans as sexual beings. It draws not only on the
theological and spiritual tradition, but also on the best of contemporary
research in the biological and social sciences. An aim of the course is the
integration of the physical and spiritual dimensions of the human self.
The course method is both critical and constructive, with respect to the
inherited tradition and contemporary models.
THEO 6850 Liturgical Spirituality — 2 credits
Liturgical spirituality is the spiritual foundation of the Christian
community — past, present and future. The biblical and ritual context
of this evolving spirituality is discussed from the perspective of the
historical tension between the ideal and the real in the community
in Christ. Liturgical spirituality and its possibilities for individual and
communal formation into the paschal mystery are critiqued with
reference to the present and the future, as well as from an ecumenical
perspective.

THEO 6770 World Spiritualities — 2 credits
A comparative study of Christian, Buddhist, Hindu and Muslim
spiritualities is grounded in sacred writings, foundational symbols and
meanings, and mystical movements.

THEO 6900 Christian Ethics — 4 credits
The tradition of Christian morality in both its individual and social
dimensions; a theological approach to character and virtue in human life;
convictions, attitudes and feelings in relation to moral decision making;
and moral norms, principles and perspectives in their role of mediating
between gospel imperative and contemporary life situations.

THEO 6780 Spirituality and the Life Stages — 2 credits
This course is a spiritual-theological investigation of the ordinary crises,
stages and predictable transitions of adulthood in their relation to
personal maturity and Christian community. Spirituality is explored in
the context of Christian theological traditions and in dialogue with the
discipline of developmental psychology.

THEO 6951 Independent Study — 1 credit
Independent study offers students in the generalist concentration the
opportunity for creative learning on topics of their choice. A student
works with a faculty member to develop a learning plan that speciﬁes the
content, objectives, credit allocation and process of evaluation.
Prerequisites: Instructor and program approval.

THEO 6790 Jung and Spiritual Guidance — 2 credits
This course critically examines the Swiss psychiatrist Carl Jung's
understanding of the individuation process, the meaning of dreams, the
structure of the psyche, the nature of religious experience and the role
of the healing guide. Implications of these areas of psychotherapeutic
concern for those who minister as contemporary spiritual guides are
proposed and discussed.

THEO 6952 Independent Study — 2 credits
An independent study can be arranged with the cooperation of a faculty
member and the permission of the director. Generally, the director will
discourage independent study because the philosophy of the program
puts such a heavy emphasis on a core of foundational courses taken in
common. Nevertheless, there may be situations where the independent
study might be an arguable choice for a student. For more information,
see the MAT program director.
Prerequisites: Faculty and program director approval.

THEO 6800 Church and Sacraments — 4 credits
The role of myth, ritual and symbol in the creation and transformation
of ecclesial communities; the Christian theology of the Incarnation,
Resurrection and Holy Spirit as fundamental to the development of the
Christian understandings of sacrament; forms of liturgy; church; the
function of rituals of initiation, election and healing in the spiritual lives
of individuals; and the effect of a sacramental view of the universe on
human attitudes toward ecosphere and biosphere.
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THEO 6953 Independent Study — 3 credits
THEO 6954 Independent Study — 4 credits
An independent study can be arranged with the cooperation of a faculty
member and the permission of the director. Generally, the director will
discourage independent study because the philosophy of the program
puts such a heavy emphasis on a core of foundational courses taken in
common. Nevertheless, there may be situations where the independent
study might be an arguable choice for a student. For more information,
see the MAT program director.
Prerequisites: Faculty and program director approval.
THEO 6960 Comprehensive Examination — 0 credits
Upon completion of the required number of credits with an overall
minimum GPA of 3.0 on a 4.0 scale, students are considered a candidate
for the MAT degree. At this point, students take a written comprehensive
examination. Students must pass all three parts of the exam. See this
catalog for additional information.
THEO 6991 Topics — 1 credit
The subject matter of the course is announced in the annual schedule of
classes. Content varies from year to year but does not duplicate existing
courses.
THEO 6992 Topics — 2 credits
The subject matter of the course is announced in the annual schedule of
classes. Content varies from year to year but does not duplicate existing
courses.
THEO 7754 Practicum — 4 credits
The practicum is an internship to supplement academic study and to
give students the opportunity to put theory into practice and practice
into theory. Internships in spiritual direction or pastoral ministry are
among the possibilities. For more information, see the MAT practicum
coordinator.
Prerequisites: Three MAT courses and program approval.
THEO 7764 Practicum - Off Site — 4 credits
This off-site practicum is specially arranged with the program
coordinator. The practicum is an internship to supplement academic
study and to give you the opportunity to put theory into practice and
practice into theory. Internships in spiritual direction or pastoral ministry
are among the possibilities. For more information, see the MAT practicum
coordinator.
Prerequisites: Three MAT courses and program approval.
THEO 8990 Master's Thesis — 4 credits
The thesis is an in-depth research paper on a selected topic in spirituality
or theology. The paper is conceived and written with guidance of a thesis
director. Those intending to pursue a doctorate degree are urged to
consult the program director about the thesis option.
Prerequisite: MAT program director approval.

Master of Arts in Theology - MA
Program Description
The Master of Arts in Theology (MAT) provides academic training in
Christian thought by way of a thorough study of Scripture, systematic
theology, and the history of Christian spirituality. The program focuses on
Christian classics, past and present.
Attention is given not only to major texts of the Roman Catholic tradition,
but also to representative Eastern Orthodox, Protestant, Jewish and other
interfaith texts as well. Its concentration on spirituality offers an in-depth

examination of the theory and practice of Christian spirituality, past, and
present.
Individuals choose to enter the MAT program for a variety of reasons.
Some undertake the M.A. degree in preparation to enter a doctoral
program. Many desire a degree that will equip them for the many
ministries that are emerging in today’s church.
Others already have professional competencies in a ﬁeld other than
theology and wish to acquire competence in theology or spirituality.
The MAT program also accommodates individuals whose intention is to
pursue a personal, avocational interest in theological studies.

Degree Requirements
The Master of Arts in Theology degree is conferred upon candidates who
have met the following requirements:
• completion of required courses.
• attainment of a minimum grade point average of 3.0 on a 4.0 scale.
• a passing grade on the written comprehensive examination.

Years to Complete the Program
The degree program must be completed within seven years. The degree
program follows the standard semester calendar and a speciﬁc summer
schedule. A minimum of two years is required to complete the program.

MAT Articulation Program for St. Catherine
Undergraduate Seniors
The Articulation Program offers qualiﬁed seniors enrolled at St. Catherine
University the opportunity to take 1-2 courses in the MAT program while
completing their undergraduate degree. These graduate credits count
as electives toward the bachelor’s degree, or (with approval) as course
replacements within the student’s major in the undergraduate program.
Additionally, the credits apply toward the graduate degree if the student is
admitted into the MAT program after completing the bachelor’s degree.
Eligibility
Undergraduate students must meet the following conditions to be eligible
for the Articulation program:
• Current enrollment in a St. Catherine University bachelor’s degree
program (Day or E/W/O)
• Completion of at least 92 semester credits by the ﬁrst day of the
graduate class
• Completion of at least 16 credits in residence in St. Kate's bachelor’s
program
• An institutional cumulative GPA of 3.0 or higher
• In need of elective credits (or approved course replacement within the
major) to complete their bachelor’s degree requirements
• Approval from the Academic Advising Ofﬁce
Please note: being eligible for the Articulation program (based on the
above criteria) does not guarantee approval by the MAT program director
to enroll in a graduate-level course.
Interested students must meet with Academic Advising to conﬁrm
eligibility and to obtain guidance in completing the following application
requirements for MAT consideration:
• Personal statement indicating professional background and personal
goals (one page)
• Current résumé
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• One recommendation completed by a St. Kate’s faculty member,
attesting to the student’s readiness for graduate academic rigor

THEO 6810

Biblical Spirituality

THEO 6820

The Art of Discernment

Students who are eligible for the Articulation Program will submit the
above-required documents to their academic advisor, who will forward
the material (along with a copy of the student’s current St. Catherine
University transcript) to the MAT program director for review. If the
program director approves the request for graduate-level enrollment,
the director and student will discuss course options for the upcoming
semester(s). The student then works with her academic advisor to
register for the graduate course(s) during the upcoming registration
period.

THEO 6830

Spirituality And Sexuality

THEO 6850

Liturgical Spirituality

THEO 6952

Independent Study

THEO 6992

Topics (Holistic Spirituality)

Select one of the options:

Credits

Required Courses
THEO 6100

Old Testament Texts: A Critical Study

4

THEO 6200

New Testament Texts: A Critical Study

4

THEO 6440

History of Spirituality I: Early Church to
Reformation

4

THEO 6540

History of Spirituality II: Reformation to
Vatican II

4

THEO 6700

God and Christ

THEO 6800

Church and Sacraments

THEO 6900

Christian Ethics

8

Comprehensive Examination

0

Elective Courses
Select eight credits of the following:
THEO 6020

Pastoral Theology

THEO 6030

Educating for Life: Religious Education in
Christian Communities

THEO 6060

Issues in Pastoral Theology

THEO 6090

Passing On The Faith: The Ministry Of Faith
Formation

THEO 6300

Advanced Scripture

THEO 6720

Spirituality and Leadership

THEO 6740

Introduction to Spiritual Direction

THEO 6750

Foundational Issues in Spiritual Direction

THEO 6760

Family Spirituality

THEO 6770

World Spiritualities

THEO 6780

Spirituality and the Life Stages

THEO 6790

Jung and Spiritual Guidance

Practicum - Off Site

THEO 8990

Master's Thesis
36

Upon completion of the required courses with a minimum overall
GPA of 3.0 on a 4.0 scale, students are considered a candidate for the
MAT degree. At this point, they take a written comprehensive exam
(THEO 6960 Comprehensive Examination) on the total program of
studies.
Registration for THEO 6960 Comprehensive Examination takes place
at the time of registration for the term during which students intend to
schedule the exam. There is no fee for taking this exam. Comprehensive
examinations are scheduled twice a year.
The exam is divided into three parts. To pass the exam, all three parts
must be passed. If a student fails a part, she or he has one more chance
to pass that part. The exam must be retaken within four weeks.

Practicum, Master’s Thesis and Additional Course
Options
Option #1: Practicum

The practicum is meant to give students the opportunity to put theory
into practice and practice into theory. It supplements the academic study
as an indispensable, though not dominant, part of the program.
Students may choose the focus of the practicum:

After completion of course work:
THEO 6960

THEO 7764

4

Comprehensive Examination

Curriculum

Select two of the following:

Practicum

Total Credits

Acceptance as an Articulation student and enrollment in a graduate-level
course does not guarantee admission into the full MAT degree program
(or other St. Catherine University graduate programs) if the student
applies for graduate admission in the future.

Title

THEO 7754

one additional four-credit theology course

Both the Academic Advising Ofﬁce and the MAT program reserve the
right to limit the number of undergraduate students in the graduate
courses. Articulation students who receive approval for graduate
enrollment will be registered for speciﬁc graduate courses on a ﬁrstcome, ﬁrst-served basis. Undergraduate students must complete all of
the coursework and meet the same academic expectations required of
the graduate students in the MAT classes.

Code

159

8

• Practicum in spiritual direction. A minimum of 100–150 hours
of supervised experience in spiritual direction is required. This
experience could be gained through one of two kinds of afﬁliation;
namely, with (1) an established program or center of spiritual
direction or (2) an individual or team of spiritual directors. Both the
program and the individual practitioner must be approved by the MAT
program practicum coordinator.
• Practicum in pastoral ministry with a strong spirituality component.
Such a practicum could be carried out within a position or training
program in pastoral ministry. Both the program and the individual
practitioner must be approved by the MAT program practicum
coordinator.
• Practicum in catechetical ministry. Such a practicum could be carried
out within a position in catechetical ministry. Both the position and
the individual practitioner must be approved by the MAT program
practicum coordinator.

Registration

Students who wish to pursue the practicum option must arrange the
learning experience and receive approval by the MAT program practicum

160

Pastoral Ministry - Certiﬁcate

coordinator before registering for THEO 7754 Practicum or THEO 7764
Practicum - Off Site.
Students register for the practicum in the semester agreed upon by the
student and the MAT program practicum coordinator. For additional
information about the practicum option, see the MAT program director or
call the MAT department at 651-690-6017.

Option #2: Master's Thesis

The thesis is an in-depth research paper on a selected topic in theology
or spirituality. The paper is conceived and written with the guidance
of a thesis director. Those intending to pursue a doctorate degree are
encouraged to discuss this option with the MAT program director.

degrees from a regionally accredited institution may, with the approval of
the program coordinator, transfer the three core courses to the certiﬁcate
program.
Students who have not already completed a Master of Divinity degree,
a Master of Arts in Theology degree, or the equivalent of either of these
degrees may, with the approval of the program coordinator, transfer two
of the three core courses to the certiﬁcate program.
For additional information about the certiﬁcate programs, call the MAT
department at 651-690-6017. Contact the Graduate Admissions Ofﬁce at
651-690-6933 for a brochure and application forms.

Federal Gainful Employment Disclosure Requirement for
Certiﬁcates

Registration: Students who wish to pursue the master’s thesis option
must register for THEO 8990 and follow the procedures outlined in the
MAT Student Manual.
For additional information about the master’s thesis option, see the MAT
program director or call the MAT department at 651-690-6017.

Option #3: Additional Course

This option is available to those who wish to strengthen their theological
background by taking an additional four-credit course in the area that
best serves their aims.

Dual MSW/MA Degree Program

Federal regulations require that all institutions disclose certain
information and statistics regarding non-degree, certiﬁcate programs.
Click on the link(s) below for the data provided by St. Kate's for this
program of study.
Pastoral Ministry Certiﬁcate (http://www.stkate.edu/gainful-employment/
pastoral-ministry-grad/Gedt.html)

Spiritual Direction - Certiﬁcate
Academic requirements include:

The Master of Social Work and Master of Arts in Theology programs
have developed a collaborative dual degree program in social work
and theology. This program was developed to reinforce and support a
professional perspective that serves the multiple and complex needs of
clients.

Code

Title

Core Courses:

Credits
12

Scriptural
Historical
Systematic Theology

Dual degree applicants need to express their intention upon application
and be accepted into both the graduate social work and graduate
theology programs. Once accepted, they develop a plan for completing
both degrees with the support of an advisor from each program. Upon
completion, students will earn two master's degrees.

Additional Required Courses:
THEO 6740

Introduction to Spiritual Direction

2

THEO 6750

Foundational Issues in Spiritual Direction

2

THEO 6780

Spirituality and the Life Stages

2

Pastoral Ministry - Certiﬁcate

THEO 6790

Jung and Spiritual Guidance

2

Academic requirements include a total of 20 theology credits and a fourcredit practicum.

THEO 6820

The Art of Discernment

2

THEO 7764

Practicum - Off Site

4

Code

Title

or THEO 6992 (HOLISTIC SPIRITUALITY)

Credits

Core Courses:

12

Total Credits

2
28

Transfer of Credit

Scriptural
Historical
Systematic Theology
Additional Required Courses:
THEO 6020

Pastoral Theology

THEO 6060

Issues in Pastoral Theology

4

THEO 7764

Practicum - Off Site

4

4
1

Total Credits
1

One other two-credit course of the student's choice

THEO 7764 Practicum - Off Site requirements include a learning
contract, ﬁeld education internship, the ministry portfolio and the
spiritual development component.

Transfer of Credit
Students who have already completed a Master of Divinity degree, a
Master of Arts in Theology degree, or the equivalent of either of these

24

Students who have already completed a Master of Divinity degree, a
Master of Arts in Theology degree, or the equivalent of either of these
degrees from a regionally accredited institution may, with the approval of
the program coordinator, transfer the three core courses to the certiﬁcate
program.
Students who have not already completed a Master of Divinity degree,
a Master of Arts in Theology degree, or the equivalent of either of these
degrees may, with the approval of the program coordinator, transfer two
of the three core courses to the certiﬁcate program.
For additional information about the certiﬁcate programs, call the MAT
department at 651-690-6017. Contact the Graduate Admissions Ofﬁce at
651-690-6933 for a brochure and application forms.

St. Catherine University

Federal Gainful Employment Disclosure Requirement for
Certiﬁcates
Federal regulations require that all institutions disclose certain
information and statistics regarding non-degree, certiﬁcate programs.
Click on the link(s) below for the data provided by St. Kate's for this
program of study.
Spiritual Direction Certiﬁcate (http://www.stkate.edu/gainfulemployment/spiritual-direction-grad/Gedt.html)

Course Descriptions
• Prerequisite — must be taken prior to the course
• Prerequisite with concurrency — may be taken prior to OR at the
same time as the accompanying course
• Corequisite — must be taken the same term as the accompanying
course
• Recommended — not required, but may better prepare the student for
the course

Business Administration (MBA)
MBA 6000 Advanced Management Essentials — 3 credits
Advanced Management Essentials prepares students for the rigorous
work they will encounter in future MBA course work. This interdisciplinary
course serves as a method of leveling for all students to ensure they have
a solid understanding of essential business principles in preparation for
graduate-level MBA coursework. Students will complete online business
learning modules and assess their knowledge of a topic before and after
the learning module is completed. Topics for the business modules
include: management, marketing, economics, global studies, business
law, ethics, accounting, ﬁnance, information systems, and statistics.
Simultaneous to assessing and developing their knowledge in these
subject areas, students will build their skills in library research, APA
writing and citations, presenting, and case study analysis.
Prerequisite: Admission to the MBA program.
MBA 6100 Foundations for Personal and Team Leadership — 3 credits
Business leaders across industries are charged with leading themselves
and others in complex and dynamic work environments. This course
allows students to understand and develop personal and team leadership
skills to prepare them for roles of increasing visibility and responsibility.
Through thorough self-assessment and reflection, students will gain a
deeper understanding of their own personal leadership style and values.
They will then explore how their individual leadership styles are expressed
through their leadership of teams in a professional environment.
Students will analyze and experience the challenges and opportunities
with leading and managing team members with diverse perspectives and
experiences. The exploration of personal and team leadership sets the
foundation for continued leadership development throughout the MBA
program and beyond.
MBA 6200 Financial Accounting — 3 credits
This course will focus on the understanding, evaluation and critical
analysis of the ﬁnancial statements to enable managers to make more
effective decisions. The accounting of signiﬁcant and common economic
events will be analyzed as to the impact on the ﬁnancial statements in
accordance with Generally Accepted Accounting Principles. Topics will
include assets, liabilities, equity and ratio analysis as well as a critical
analysis of ethical and socially responsible decisions.
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MBA 6250 Accounting for Managers — 3 credits
This course introduces students to core ﬁnancial and managerial
accounting concepts. Students will learn how to apply these concepts in
modern organizations. The course explores best practices and emerging
trends in accounting with a focus on the types of ﬁnancial decisions
managers and executives make on the job. The examination of topics
and cases includes: ﬁnancial statement identiﬁcation, cost-volume-proﬁt,
product pricing, proﬁtability, constraint management, breakeven analysis,
budgeting, cost structures, controls and ethics.
Prerequisite: Admission to MBA program.
MBA 6300 Managerial Accounting — 3 credits
The purpose of this course is to apply accounting concepts to
management decision making. Learners will apply accounting tools
to making effective business decisions. These tools include budget
forecasting, cost volume proﬁt analysis, break even analysis, incremental
analysis, the cash budget and budget performance evaluation. Learners
will also study and incorporate the concepts of the balanced scorecard
and triple bottom line accounting (people, planet and proﬁt) in the
decision making process.
MBA 6400 Marketing Management — 3 credits
This course focuses on trends in marketing today that require marketing
professionals and leaders to focus not only on designing and marketing
products but also on the impact of products on consumers, consumption,
waste streams and the resource capacity of the planet to support current
rates of resource use. Within a framework of sustainable marketing,
students will examine marketing theory, concepts, processes, and
communications channels used to build customer value, to achieve a
competitive advantage and to accomplish mission driven objectives
through the lenses of innovation and global justice. Students will
understand core strategic marketing principles and how the marketing
function has become central in a technology driven global business
environment.
MBA 6410 Creative Strategy and Process — 3 credits
In IMC campaigns, the creative strategy lays the foundation for effective
messaging, while the creative brief is the roadmap for the journey.
In this course, students will examine the frameworks, theories and
practices used to manage the campaign development process. Students
will analyze qualitative data to unlock the psychology of consumer
motivation. Students will write creative briefs, which are used to motivate
external agencies and internal stakeholders to do their best work.
Ultimately, students will evaluate creative to assure its alignment with
a brand's positioning and to enhance its impact in today's cluttered
marketing environment.
Prerequisite: Admission to MBA Program.
MBA 6500 Healthcare Systems and Policy — 3 credits
This course introduces and examines the main features of the U.S. health
care system. It explores the complex relationships among consumers,
providers, and payers. Topics include delivery systems (e.g. hospitalbased care, primary care clinics, home care, retail clinics, and long-term
care settings), reimbursement systems (e.g. Medicare, Medicaid, private
insurance, managed care organizations), and drug and medical device
companies. The course pays close attention to the incentives facing the
main players in U.S. health care. While developing an understanding of
the U.S. health care system, students will learn to apply basic economic
reasoning to analyze important health policy issues in the United States.
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MBA 6600 Quantitative Methods for Managers — 3 credits
This course provides students with the skills needed to gather, analyze,
interpret and understand the limitations of the data required to effectively
inform business decision making. Topics include how and when to do a
variety of data collection techniques such as surveys and focus-groups.
Particular attention is paid to the ethical implication of collecting and
using data in business settings. Analytical tools dealing with the cross
sectional and time series data are presented. Interpretation of data from
secondary and primary sources using analytical tools such as parametric
techniques, conﬁdence intervals, hypotheses testing and regression
analysis will be emphasized. Potential limitations and how to best deal
with those limitations is also discussed. Standard spreadsheet and
statistical analysis software will be used extensively in this course to
analyze large data sets that a typical ﬁrm may encounter in making key
business decisions.
Prerequisite: Admission to the MBA Program.
MBA 6683 Directed Study — 3 credits
MBA 6700 Strategic Innovation — 3 credits
This course focuses on innovation and its connection to overall
business strategy. Speciﬁc attention will be given to product and
service innovation and building a culture that supports and encourages
strategic innovation. Decision-making criteria surrounding innovation
best practices will be discussed and applied. The course emphasizes the
interrelated processes of innovation, creativity and product and service
development by deeply understanding unmet needs in the marketplace
and anticipating trends that impact the direction of innovation. Students
will examine conditions that foster innovation, and understand why
they are important to the organization’s long-term relationship with
consumers, the environment, and local and global communities.
Prerequisite: Admission to the MBA Program.
MBA 6710 Healthcare Innovation — 3 credits
Students in this course will examine how healthcare leaders provide high
quality care to patients while managing the ﬁnancial viability of their
organization. The course will present theories and practices of delivering
quality health care in an effective and efﬁcient manner within dynamic
and complex systems. Quality management philosophies will be reviewed
and analyzed through casework and presentations by healthcare leaders.
Students will evaluate the critical linkage between ongoing operational
process improvements and innovation in a healthcare setting. The course
will present frameworks for identifying and improving healthcare process
weaknesses while also building a foundation of innovation within the
organization. Students will master techniques to help them lead change
and create work cultures committed to quality, safety, and proﬁtability.
MBA 6720 Digital Strategy and Storytelling — 3 credits
Stories are powerful – they involve people viscerally and intellectually,
bonding people to the topic, forcing people to empathize with the
actors, and compelling people to act. Stories engage our audience and
build brands. In this course, students will evaluate communication
technologies, transmedia campaigns, and consumer interaction in
brand storytelling. By taking a stakeholder perspective, students will
synchronize these branding elements (logo, packaging, name etc.) across
customer touchpoints and through a variety of media to build, transform
and manage brands.

MBA 6800 Strategic Integrated Marketing Communications — 3 credits
Students will learn and apply the strategic concepts of integrated
marketing communications as a process for managing communication
between an organization and its stakeholders. Students will understand
the impact of marketing communications on key stakeholders including
consumers, vendors, partners and others. Students will use marketing
research, segmentation, branding, and positioning to create effective
communication strategies in a variety of situations across multiple
media.
MBA 6810 Healthcare Quality — 3 credits
This course focuses on concepts, tools, strategies, and applications
for measuring, improving, and incentivizing quality in healthcare. Key
topics covered include: measurement of quality (including clinical quality
metrics, patient experience metrics, population health metrics, and the
pros and cons of current methods for measuring quality and their effects
on patient care -- considering critical analysis of the often-assumed
relationships among improving quality, reducing costs, and increasing
revenue); concepts and methods for quality improvement (including PlanDo-Study-Act, quality teams and improvement projects, error and waste
reduction, lean thinking, the Institute of Medicine's quality attributes,
systems thinking, quality-related diagrams and charts, and population
health management); and incorporation of quality metrics into payment
systems (including the use of quality metrics in Medicare payment to
Accountable Care Organizations and Part C and D Star Ratings).
MBA 6850 Digital Strategy and Planning — 3 credits
Successful digital strategies involve three fundamental components:
Truly branded content, channel choice and placement, and a
detailed metrics plan in order to gauge performance for continuous
improvement. In this course, students will develop a comprehensive
digital marketing plan inclusive of target audience analysis, content
strategy, recommendations on media channels and performance metrics
recommendations.
MBA 6900 Economics for Managers — 3 credits
This course examines the managerial decisions within the framework
of economic theories. Use of fundamental economic concepts in
business decisions by entrepreneurs, managers, owners and employees
is explored. Case studies will be used to apply economic principles and
concepts to understand the structure of the ﬁrm, constraint optimization,
and business strategy for enterprises operating in global context. Using
the text and supplemental readings, the course will utilize a variety of
topics and theories to increase students' overall understanding of the
economics discipline.
Prerequisite: Admission to MBA Program.
MBA 6910 Healthcare Economics and Finance — 3 credits
Students will use economic theories to analyze the issues facing
healthcare managers within different branches of the health care
industry, including provider, payer, medical devices, and pharmaceutical.
An analysis of the economic factors affecting management decisions in
these industries will lead to ethical and efﬁcient decisions in a dynamic
environment. Students will evaluate economic incentives of healthcare
reform policies being adopted at the state and national level and compare
the U.S. healthcare policies and economic incentives to those in other
countries.
MBA 6993 Topics — 3 credits
Topics vary from term to term. See the online course schedule for course
descriptions.
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MBA 7100 Operational Excellence — 3 credits
This course focuses on the operations of the organization, which include
the functions involved in the development, conversion, production, and
delivery of materials, products, and services to the customer, consumer,
or end-user. The course facilitates the acquisition of fundamental
elements of operations management and the methodologies applied
in driving operational excellence. It emphasizes the importance of
alignment, integration, quality, efﬁciency, and integrity in operations,
involving the optimization of information, processes, people, technology,
and other resources. The course reinforces the critical role of operations
in driving customer and stakeholder satisfaction, and the overall ﬁnancial
health and/or proﬁtability of the enterprise. Mastery of key frameworks
and concepts within real-business scenarios will be developed through
case studies.
MBA 7120 Social Intelligence — 3 credits
Social organizations harness powerful tools for stakeholder engagement.
In this course students will create meaningful content in social spaces
that energizes stakeholders, compels action, and magniﬁes brand
loyalty by analyzing web user experience, website analytics, and online
advertising campaigns. Examining digital communication technologies
learners will create a digital campaign using owned, earned, and paid
techniques and evaluate their reach and ROI.
MBA 7130 Insights Driven Branding — 3 credits
Strong brands and the equity they create drive lasting business
performance for organizations. As control over brand meaning has
shifted to the consumer, organizations have experienced increased
pressure to build and manage their brands as a way to maintain a
competitive advantage and ensure long-term success. This course
focuses on the theory behind the creation and maintenance of highperforming brands and the skills managers need to excel on the job.
Students will learn the role consumers play in the development of modern
brands and explore the concept of brand value and how to measure
it. Through case analysis, discussions and project work, students will
develop a deep understanding of how to create and manage a brand over
time.
Prerequisite: Admission to the MBA program.
MBA 7200 Financial Management — 3 credits
Students in this course will explore ﬁnancial issues confronting
managers of today's global ﬁrms. The course will focus on the unique
international ﬁnancial environments and associated risks that confront
global ﬁrms, and will explore the strategies managers use for dealing
with these environments and risks. Learners will monitor current
events in international ﬁnancial markets through various web sites and
the ﬁnancial press. Students will demonstrate skills of analyzing the
international ﬁnancial environment and the role of the currency market in
domestic and international business.
Prerequisite: Admission to MBA Program.
MBA 7300 Healthcare Informatics — 3 credits
This course identiﬁes the frameworks for and foundations of information
systems in healthcare. Students will evaluate effective applications of
evolving information technology in healthcare to improve patient care and
organizational performance. The use of databases and other analytical
tools to structure, analyze and present information related to complex
organizational problems will be examined. Approaches to identifying
operational and strategic information needs and management and
decision tools will be explored. Legal and ethical issues in information
management and access will be evaluated in the context of data integrity
and patient rights.
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MBA 7400 Project Management — 3 credits
This course has two primary focuses: (1) leading and conceptualizing
effective projects, and (2) understanding how to leverage information and
technology to be a more productive leader in the workplace. Students will
also explore the transformational (or disruptive) nature of information
technology projects on an organization. Using cases, students will
apply their project management skills and knowledge in a team format.
These projects will integrate a focus on systems and technology from
a leadership perspective including stakeholder communication and
engagement, project scope, schedule, risk, and beneﬁt analysis.
MBA 7500 Managing People and Organizations — 3 credits
Managing people and organizations is complex in today's diverse
world. To be successful, managers require speciﬁc strategies and
skills. This course examines and compares various strategies for
successful management within organizations. Topics include: the
manager's influence and challenges regarding organizational behavior,
individual and cultural norms, motivating others, managing conflict,
communication, decision making, and problem solving. Additional
attention will be given to issues of power, influence, and politics within
organizations and how managers can develop a plan to achieve cultural
synergy, corporate responsibility, and social justice within organizations.
MBA 7600 Global Business Management — 3 credits
This course focuses on trends in the international marketplace and their
implications for organizational management and strategy. Among these
trends is the emergence of women in positions of leadership throughout
the world, and the emergence of fast-growing economies that have
beneﬁted from increased world trade in recent years. The course will
demonstrate how globalization has created new opportunities as well
as competitive pressures and pitfalls that challenge business managers
as they attempt to participate in world markets. Students will learn how
to analyze and assess the relative appeal of various foreign markets
for the products and services they offer. They will also see from case
studies examples of best practices in entering markets and marketing
successfully abroad. The course will also show the increasing role of
governments, even non-state players, in the global business arena.
Related to that, the important role of the global money system will also
be studied. The importance of management focus on environmental
concerns globally will be highlighted, along with ethical concerns.
Students will also learn how the global business environment is reflected
increasingly in local communities such as our own. Above all, today’s
globally-oriented managers must see themselves, and show in their
actions wherever they go, that they can solve problems, create value for
the many stakeholders they serve, and in so doing, make this a better
world.
MBA 8100 Business Strategy — 3 credits
This course focuses on understanding how organizations can create and
sustain a competitive advantage in a dynamic marketplace. Competitive,
socio-political and macro-economic forces are analyzed to deﬁne an
organization’s strategic position. Through the lens of setting sustainable
strategic roadmaps, learners will examine strategy theory, concepts,
analytical frameworks, and case-based examples of organizations that
have developed relevant competitive strategies. The course will provide
a solid link between theory and actual deployment within organizations
today. Mastery of key frameworks, concepts, and application within real
business scenarios will be developed through the case-based approach.
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Education (EDUC)

MBA 8200 Integrative Management Capstone — 3 credits
Working in teams, students will collaborate with a community
organization to engage in an interdisciplinary consulting project.
Students will apply key business concepts and leverage the capabilities
and skills developed throughout the MBA program for the beneﬁt of
the client organization. Students will document and conﬁrm the project
scope, prepare a project charter, and develop a reasonable workplan. They
will regularly engage members of the client organization in managing
all aspects of the project timelines, milestones, and deliverables. Each
team will complete all agreed-upon deliverables in accordance with their
speciﬁc project scope with an end goal of developing and delivering
sustainable, innovative solutions and recommendations.
Prerequisite: Admission to the MBA program.

Education (EDUC)
EDUC 5010 Physics and Engineering for Educators — 3 credits
Most of the world we experience everyday is human made or engineered.
Engineers create products from indoor plumbing to airplanes that
make our lives more comfortable and convenient. This course is an
introduction to the engineering concepts associated with products in
your everyday life, including structures, machines and mechanisms,
fluids, and electricity.
EDUC 5030 Earth and Space Science for Educators — 3 credits
Earth and space science is an integral part of the K-8 Minnesota State
Standards and Next Generation Science Standards. This course focuses
on a hands-on, discovery learning approach to teaching and learning.
Topics include understanding the nature of science, Earth’s place in
the Universe, Earth structures and processes, interdependence in Earth
systems, and human interactions with Earth systems. The course will
also focus on the pedagogy or teaching of science content to children.
Prerequisite: Admission to graduate education initial licensure program.
EDUC 5070 Teachers as Leaders for a Changing Society — 4 credits
In this writing-intensive course, students will examine historical and
emerging issues that impact experiences of children, families, and
teachers in U.S. public elementary or secondary schools. Students will
learn about promoting social justice in school settings and teaching
as a career choice. Graduate students synthesize literature from
multiple theoretical perspectives to comment on current issues in
education. Fieldwork required. Check the class schedule for hours
required. Prerequisite for all education courses. Required for elementary,
secondary and K-12 licensure. Must pass with a C- or above.
EDUC 5090 General Methods: K-12 and Secondary — 4 credits
A general methods course focusing on ﬁve areas: planning for instruction,
strategies for implementing instruction, evaluating and reporting
techniques, classroom management and instructional technology. Microteaching in individual student's discipline. Required for secondary and
K-12 licensure. Fieldwork required. Check the class schedule for hours
required.
Prerequisite with concurrency: EDUC 5070.
EDUC 5100 Early Childhood Practical Life — 1 credit
The goals of coordination of movement, independence, concentration and
development of the sense of order as approached through Montessori
practical life pedagogy. Emphasis on the cycle of activity and its process,
and the analysis of movement involved in the area of practical life.

EDUC 5110 Foundations and Theories in Early Childhood Education — 2
credits
A study of the historical roots and contemporary manifestations of early
childhood education theories and practices. The research of educators
and child psychologists who have made signiﬁcant contributions to
the current understanding of the young child are studied in relation
to contemporary practices in developing programs for the nurturing
and education of the child. Theories regarding the learning modes
and stages of development in the typical and atypical young child are
presented, and practical applications of these theories are examined
in contemporary inclusive child-care programs. Contemporary issues
in child care, parent education and policies relating to children are also
examined. Required for preprimary endorsement. Fieldwork required.
Check the class schedule for hours required.
EDUC 5150 Early Childhood Sensorial Education — 1 credit
Rationale and techniques necessary to ensure development of sensory
growth. Introduction of materials in sequential order with emphasis on
reﬁnement of sensory perception, repetition, control of error and language
(three period lesson). Distinct training in presentation techniques.
EDUC 5190 Methods and Materials in Elementary Social Studies and
History — 2 credits
Social studies includes exposure to geography and history from the
Montessori perspective of Cosmic Education. An integrated, holistic
approach of giving the child the universe through stories and studies of
human beings and the environment is emphasized.
EDUC 5220 Early Childhood Music and Movement — 1 credit
The study of early childhood music and movement is presented
as a developmental process of absorption, exploration and selfexpression, with an emphasis on various present and historical cultures.
Physical education is presented as movement, which may include the
development of the body through exploration, cooperative play, rhythms
and dance.
EDUC 5260 Early Childhood Art — 1 credit
Art is presented as exploration of media and a means to self-expression
with an emphasis on variety. The process of an art activity rather than the
product is emphasized. A cultural and historical component is included.
EDUC 5270 Early Childhood Science — 1 credit
Observation of scientiﬁc phenomena through simple experiments that
involve children and their intrinsic interests. The study of biology also is
introduced, including a division into botany and zoology.
EDUC 5290 Methods and Materials in Elementary Music and Movement
— 1 credit
The study of music and movement is presented as a developmental
process of exploration, absorption and self-expression, with an emphasis
on various present and historical cultures. Montessori materials and
theory are utilized. Movement includes the development of the body
through exploration, games, cooperative play, rhythms and dance.
EDUC 5360 Early Childhood Mathematics — 2 credits
Presenting the basic skills of mathematics using developmental
materials. Emphasis on process: from the numbers 1-10 through the
decimal system, the operations of arithmetic and memorization of basic
facts. Includes supervised practice with materials.
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EDUC 5370 Early Childhood Language Arts and Literacy — 2 credits
Analysis of language as spoken and written communication. Rationale
for the sensory-motor involvement with emphasis on the sequence of
skills to be developed to assist the child's natural growth toward effective
spoken and written communication. Oral language, phonetic analysis,
initial writing, handwriting skills, early literacy and beginning grammar
skills are taught as a foundation for total reading.
EDUC 5380 Early Childhood Social Studies — 1 credit
Social studies includes exposure to geography and history from the
Montessori perspective. An emphasis is placed on the holistic approach.
EDUC 5420 Methods and Materials in Elementary Art — 1 credit
The study of art is presented as a developmental process of exploration,
absorption and self-expression, using an approach emphasizing various
present and historical cultures.
EDUC 5440 Methods and Materials in Elementary Mathematics I — 2
credits
Teaching of the basic skills and nomenclature of mathematics, including
arithmetic and geometry, using the Montessori materials. Includes a
study of numbers, the decimal system, the four operations, fractions,
some algebra, a sensorial introduction to shape, a thorough study of
geometric shapes, especially plane and other topics accompanied by
theory and rationale. Emphasis is on curriculum development, materials,
methodology and the development of mathematical literacy.
EDUC 5470 Methods and Materials in Elementary Biology I — 1 credit
This course provides thorough coverage of the Montessori biology
curriculum including a division into botany and zoology, and the methods
and materials for teaching. Emphasis is on curriculum development,
materials, methodology and understanding of biology.
EDUC 5490 School Health and Chemical Health — 1 credit
A two-module online course for prospective teachers, pre-primary through
grade 12, that considers student health issues in the classroom; the
teacher's role in observing, responding, referring and reporting; support
services in the school; alcohol, tobacco and other drug use in society;
approaches to and resources for chemical health promotion and positive
youth development; and legal considerations for teachers.
EDUC 5540 Methods and Materials in Language Arts and Literacy I — 2
credits
This course explores the Montessori curriculum, materials and
methodology for language arts and literacy. The course includes an
analysis of language as spoken and written communication. Reading,
writing, grammar and speaking skills are taught in a developmental
sequence.
EDUC 5561 Inclusion of Special Needs Students in the Classroom — 3
credits
This course is designed to enable teachers to work successfully in
classrooms that include learners who have special physical, emotional
and/or learning needs. The teacher will learn to identify characteristics
of special needs students, become familiar with legal requirements and
acquire strategies for differential instruction and assessment.
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EDUC 5620 Early Childhood Student Teaching Practicum I — 2 credits
Supervised internship practicum in approved sites as speciﬁed in the
American Montessori Society accreditation guidelines. A University
supervisor will make a minimum of three visits to each student during
the nine-month practicum. Attendance is required at a supervised weekly
practicum seminar with materials, including spontaneous problem
solving and support sessions once per week throughout the school year.
(Out-of-town students must arrange supervised practice and seminar
each week with their supervising teacher.) Practicum seminar includes
Montessori materials and problem-solving sessions. These courses
may be repeated. Students who are doing their practicum away from
the University pay all additional costs of observation by the practicum
coordinator. NOTE: An alternative self-directed, internship- practicum
model can be completed in two years.
EDUC 5630 Early Childhood Student Teaching Practicum II — 2 credits
Supervised internship practicum in approved sites as speciﬁed in the
American Montessori Society accreditation guidelines. A University
supervisor will make a minimum of three visits to each student during
the nine month practicum. Attendance is required at a supervised weekly
practicum seminar with materials, including spontaneous problem
solving and support sessions once per week throughout the school year.
(Out-of-town students must arrange supervised practice and seminar
each week with their supervising teacher.) Practicum seminar includes
utilizing Montessori materials and problem-solving sessions. These
courses may be repeated. Students who are doing their practicum at a
distance from the University pay all additional costs of observation by
the practicum coordinator. NOTE: An alternative self directed internship practicum model can be completed in two years.
EDUC 5640 Early Childhood Student Teaching Practicum III — 2 credits
Supervised internship practicum in approved sites as speciﬁed in the
American Montessori Society accreditation guidelines. A University
supervisor will make a minimum of three visits to each student during
the nine-month practicum. Attendance is required at a supervised weekly
practicum seminar with materials, including spontaneous problem
solving and support sessions once per week throughout the school year.
(Out-of-town students must arrange supervised practice and seminar
each week with their supervising teacher.) Practicum seminar includes
Montessori materials and problem-solving sessions. These courses
may be repeated. Students who are doing their practicum away from
the University pay all additional costs of observation by the practicum
coordinator. NOTE: An alternative self-directed, internship- practicum
model can be completed in two years.
EDUC 5710 Early Childhood Projects I — 1 credit
Individualized work on preparing assigned Montessori albums and
materials in the areas of practical life, mathematics, sensorial, language,
geography and others as assigned.
EDUC 5720 Early Childhood Projects II — 1 credit
Individualized work on preparing assigned Montessori albums and
materials in the areas of practical life, mathematics, sensorial, language,
geography and others as assigned.
EDUC 5730 Early Childhood Projects III — 1 credit
Individualized work on preparing assigned Montessori albums and
materials in the areas of practical life, mathematics, sensorial, language,
geography and others as assigned.
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EDUC 5740 Elementary Observation — 1 credit
Observation is an essential skill for guiding a Montessori Environment.
Observing classes of children of different ages and looking for speciﬁc
elements common to all children, but varying in manifestation with the
particular age, develop these skills. The emphasis in training the ability
to observe is twofold: ﬁrst to develop the skill itself of observation, and
second to use the skill in implementing practices that correspond to
meeting the needs of the developing elementary child. During the ﬁrst
academic year (following the ﬁrst summer of the course), students will
observe in pre-selected AMI classrooms. Students will observe full time
for two consecutive weeks.

EDUC 5771 Early Childhood Observations — 1 credit
Observation is an essential skill for guiding a Montessori Environment.
Observing classes of children of different ages and looking for speciﬁc
elements common to all children, but varying in manifestation with the
particular age, develop these skills. The emphasis in training the ability
to observe is twofold: ﬁrst to develop the skill itself of observation, and
second to use the skill in implementing practices that correspond to
meeting the needs of the developing elementary child. During the ﬁrst
academic year (following the ﬁrst summer of the course), students will
observe in pre-selected AMI classrooms. Students will observe full time
for two consecutive weeks.

EDUC 5741 Early Childhood Observations — 1 credit
Observation is an essential skill for guiding a Montessori Environment.
Observing classes of children of different ages and looking for speciﬁc
elements common to all children, but varying in manifestation with the
particular age, develop these skills. The emphasis in training the ability
to observe is twofold: ﬁrst to develop the skill itself of observation, and
second to use the skill in implementing practices that correspond to
meeting the needs of the developing elementary child. During the ﬁrst
academic year (following the ﬁrst summer of the course), students will
observe in pre-selected AMI classrooms. Students will observe full time
for two consecutive weeks.

EDUC 5800 General Methods: Elementary — 2 credits
In General Methods, students focus on essential elements in standards
based classrooms: planning, instructional strategies, differentiated
instruction, assessment and grading. This is the foundation course in
educational methods. Fieldwork required. Check the class schedule for
hours required.
Prerequisite with concurrency: EDUC 5070.

EDUC 5750 Elementary Observation — 1 credit
Observation is an essential skill for guiding a Montessori Environment.
Observing children of different ages and looking for speciﬁc elements
common to all children, but varying in manifestation with the particular
age, develop these skills. The ability to observe is twofold: ﬁrst to develop
the skill of observation, and second to use the skill in implementing
practices that correspond to meeting the needs of the developing
elementary child.
EDUC 5751 Early Childhood Observation — 1 credit
Observation is an essential skill for guiding a Montessori Environment.
Observing classes of children of different ages and looking for speciﬁc
elements common to all children, but varying in manifestation with the
particular age, develop these skills. The emphasis in training the ability
to observe is twofold: ﬁrst to develop the skill itself of observation, and
second to use the skill in implementing practices that correspond to
meeting the needs of the developing elementary child. During the ﬁrst
academic year (following the ﬁrst summer of the course), students will
observe in pre-selected AMI classrooms. Students will observe full time
for two consecutive weeks.
EDUC 5761 Early Childhood Observation — 1 credit
Observation is an essential skill for guiding a Montessori Environment.
Observing classes of children of different ages and looking for speciﬁc
elements common to all children, but varying in manifestation with the
particular age, develop these skills. The emphasis in training the ability
to observe is twofold: ﬁrst to develop the skill itself of observation, and
second to use the skill in implementing practices that correspond to
meeting the needs of the developing elementary child. During the ﬁrst
academic year (following the ﬁrst summer of the course), students will
observe in pre-selected AMI classrooms. Students will observe full time
for two consecutive weeks.

EDUC 5840 Elementary Supervised Practice Lab — 2 credits
Weekly supervised practice lab with materials, including spontaneous
problem solving and support sessions throughout the school year.
Required attendance. (Out-of-town students must arrange supervised
practice each week.) This course also includes individualized work on
preparing assigned Montessori albums and materials in the areas of
practical life, arithmetic, geometry, language, biology, social studies and
others as assigned.
EDUC 5841 Supervised Practice Lab: Early Childhood — 2 credits
Weekly supervised practice lab with materials, including spontaneous
problem solving and support sessions throughout the school year.
Required attendance. (Out-of-town students must arrange supervised
practice each week.) This course also includes individualized work on
preparing assigned Montessori albums and materials in the areas of
practical life, arithmetic, geometry, language, biology, social studies and
others as assigned.
EDUC 5860 Elementary Supervised Practice Lab — 2 credits
Weekly supervised practice lab with materials, including spontaneous
problem solving and support sessions throughout the school year.
Required attendance. (Out-of-town students must arrange supervised
practice each week.) This course also includes individualized work on
preparing assigned Montessori albums and materials in the areas of
practical life, arithmetic, geometry, language, biology, social studies and
others as assigned.
EDUC 5863 Supervised Practice Lab: Early Childhood — 3 credits
Individualized work on preparing assigned Montessori albums and
materials in the areas of practical life, mathematics, sensorial, language,
geography and others as assigned to use for weekly supervised practice
lab with materials. Practice lab includes spontaneous problem solving
and support sessions throughout the school year. Required attendance.
(Out-of-town students must arrange supervised practice each week.)
Prerequisite: Admission to Montessori program.
EDUC 5880 Elementary Supervised Practice Lab — 2 credits
Weekly supervised practice lab with materials, including spontaneous
problem solving and support sessions throughout the school year.
Required attendance. (Out-of-town students must arrange supervised
practice each week.) This course also includes individualized work on
preparing assigned Montessori albums and materials in the areas of
practical life, arithmetic, geometry, language, biology, social studies and
others as assigned.
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EDUC 5991 Topics — 1 credit
Content varies from year to year but does not duplicate existing courses.
EDUC 5992 Topics — 2 credits
Content varies from year to year but does not duplicate existing courses.
EDUC 5993 Topics — 3 credits
Content varies from year to year but does not duplicate existing courses.
EDUC 5994 Topics — 4 credits
Content varies from year to year but does not duplicate existing courses.
EDUC 6000 Becoming Scholars: Evidence-Based Best Practice — 3
credits
We begin this course on campus at St. Catherine University in St. Paul.
Teachers come from all over to meet one another, and their instructors,
face to face. This campus orientation helps students succeed with all
elements of the program. In this course, teachers reflect on strengths
and areas for growth in their classroom, with input from colleagues,
students and administrators which leads into academic writing of best
practices related to any area identiﬁed for growth. Based on their own
conclusions, students identify focus areas for their program of study—
ensuring that improved student outcomes becomes a tangible product
of their graduate work. Additionally, teachers familiarize themselves
with graduate level reading, writing and scholarship practices. Students
begin working with the core principles of the National Board of Teaching
Standards.
Prerequisite: Enrollment in a post-licensure MAED program.
EDUC 6040 Classroom Technology — 3 credits
This course is designed to provide the necessary technical, media, and
computer skills required for today’s teacher. Emphasis is placed on the
relationship between learning theory and classroom technology. This
course introduces participants to the Internet as a research tool, and
to other technology-based tools and media that support instruction,
extend communication outside the classroom, enhance classroom
management, perform administrative routines more effectively, and
increase productivity in daily tasks. Participants will also gain an
awareness of the ethical and legal issues that may arise when using
technology in the classroom.
EDUC 6110 Best Practices in 1:1 — 3 credits
Teachers wanting to improve their efﬁcacy in a setting where each child
has access to her or his own computer or tablet will beneﬁt from this
course. Learn best practices for designing, delivering, and assessing
student learning in this unique type of setting. Research demonstrates
improved student learning outcomes when teachers are able to harness
the power of students' access to digital materials for differentiating
instruction and assessment. Build on the opportunities and avoid the
pitfalls of connected learners with this online course.
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EDUC 6123 Making Data Meaningful — 3 credits
Analyzing data is an important, and often under-used, skill within
education. The ability to comfortably understand and analyze data is
extraordinarily valuable in our world, and teachers who possess these
skills become even more valuable members of our school communities.
At the end of this course, students will be able to: 1)Think critically
about data in education, as well as the appropriate use of that data, 2)
Understand basic statistical concepts as they apply to the educational
environment, and 3) Apply statistics correctly as a means of improving
their own teaching and communicating with others about student
outcomes. Through assigned reading, collaborative discussion, and
learning activities, students will learn about statistical measures and
how to use them. Throughout the course, each student will also create
a portfolio analyzing data from their own classroom and school, to help
guide their teaching and guide future actions (including action research)
within their classroom and school.
Prerequisite: Admission to one of the three post-licensure graduate
programs.
EDUC 6141 Theories of Montessori Education — 2 credits
This course provides the historical and philosophical foundations
for understanding Montessori's view of human life and development:
physical, intellectual, emotional, social and spiritual, with emphasis on
the child from ages 6-12. The course includes the aspects of Cosmic
Education and child development from birth through adulthood.
EDUC 6142 Practical Aspects of Montessori Education — 2 credits
The course includes the aspects of Cosmic Education with the
practicalities of Montessori classroom management, based on freedoms
and responsibilities; the prepared environment; going out; and the
preparation of the adult. This course also includes the submission of ﬁnal
curriculum albums for the cultural areas, namely geography, biology, and
history.
EDUC 6210 Analysis of Contemporary Issues in Education and
Montessori I — 3 credits
The critical examination of problems and issues that relate to the
present and future of education, including Montessori, are at the core
of this course. The course brings together experience and Montessori
methodology to address issues and problems that can relate to the roles
of course participants. Responsiveness to variable subject matter, issues
and purposes is incorporated in a framework of interwoven modes of
thinking. This course explores some of today's educational issues which
may include intelligent design and evolution, standardized curriculum,
testing, charter and home schools, zero-tolerance policies, religion and
schools, compulsory attendance, multiculturalism, public Montessori,
inclusion, mixed-age grouping and looping and class size.
Prerequisite: Admission to MAED AM2 program.
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EDUC 6215 Montessori Renewal: The Story of the Universe — 3 credits
This course is an examination of Montessori best practices for the head,
heart and hand. Renewal is essential to developing and maintaining
ourselves as healthy guides for our students. This course will enlighten
and lift up students' Montessori sensibilities and lesson delivery, update
lesson content and renew students: mind, body and soul. Mornings
will be spent in the Montessori prepared environment participating in
lessons that connect to all Montessori subject areas, with a particular
emphasis on the science and stories of the ﬁrst Great Lesson from
atom formation to black holes, a wanderer on the silk road to poetry
performances - all in a context that simulates the style of a Montessori
classroom and allows students to experience Montessori in the same
way that children experience it. Afternoon sessions will feature 'salons'
where students will analyze, illuminate, and discuss the principles of high
quality Montessori practice. Each day will include a renewal element visualization, meditation, and other exercises that integrate the mind and
body.
EDUC 6220 Professional Growth of the Montessori Guide — 3 credits
This class explores professional development strategies for teachers.
Like young students, teachers move through different stages of
professional development, using reflective methods of actively
conceptualizing, applying, analyzing, synthesizing and/or evaluating.
Students will also discuss and understand ﬁve major aspects of teachers'
professional growth - intellectual, physical, didactic, moral, and spiritual.
Prerequisite: Admission to MAED AM2 program.
EDUC 6225 Literacy through STEM: Using Reading, Writing, Listening and
Speaking as Tools in STEM — 3 credits
This course is designed for in-service teachers to deepen their
understanding of the role of literacy (reading, writing, listening and
speaking) in the teaching and learning of Science, Technology,
Engineering and Math. Through readings, discussion, class activities,
writing, and inquiry projects, participants in this workshop will learn about
discipline-speciﬁc Literacy practices in STEM-focused subject areas.
The class will also extend teachers’ understanding of the role vocabulary
plays in supporting learning in STEM, and explore the impact that
teaching Academic Language has on students’ successful acquisition of
STEM-related content knowledge.
EDUC 6230 Classroom Management and Leadership — 3 credits
Students will integrate foundational principles and strategies for
leadership in the classroom, based on universal intellectual values
that transcend subject matter divisions. Speciﬁc areas addressed
include management of the environment, work, time, behavior and
records. Students also will learn to establish classroom rules and
procedures, and to enlist parent support for their leadership-management
efforts. A framework for fostering cooperation, social skills and a
sense of community in the classroom is generated, and guidelines for
peace education are included — with an emphasis on never thinking
simplistically about complicated issues and always considering the
rights and needs of others.
Prerequisite: Admission to MAED AM2 program.

EDUC 6300 Native Americans: Building Respectful Pedagogy and
Curriculum — 3 credits
This course is designed for in-service teachers to deepen their
understandings of Minnesota Native American history, language and
culture in contexts of material selection and curriculum design. Through
Minnesota Native American background readings, critical journals, online
discussions, classroom material evaluation and a digital artifact creation,
teachers will acquire concepts, tools and strategies to effectively
implement Native content into the classroom. The course will also
extend teachers' understanding of Native American representations in
elements such as: academic standards and sovereignty connected to
contemporary issues.
Prerequisite: Admission to one of the masters for practicing teachers
programs.
EDUC 6420 Technology Integration Fundamentals — 3 credits
The focus of this course is on emerging research and practices around
academic technology integration in K-12 face-to-face instructional
settings. Strategies to differentiate and engage learners with effective
use of free online tools are emphasized. At the conclusion of this
course, teachers demonstrate their competencies in the ﬁve core ISTE
Standards through development of dynamic online materials for their own
classrooms and by participating in a digital service learning project.
Prerequisite: This course is designed for practicing teachers. If you are
seeking licensure this is not an appropriate course for your program.
EDUC 6440 Methods and Materials in Mathematics II — 2 credits
Students will learn elementary skills, ideas and nomenclature of
mathematics using the advanced Montessori elementary materials,
which includes a thorough study of numbers, the decimal system,
the four operations, fractions, some algebra, geometric equivalence,
area, volume and other topics accompanied by theory and rationale.
Emphasis is on curriculum development, materials, methodology and the
development of mathematical literacy.
Prerequisites: EDUC 5440, EDUC 6141.
EDUC 6450 Literacy and Learning Redeﬁned in the Digital Era — 3 credits
Literacy, as a social practice, is in the state of continuous change. New
texts and tools deﬁne the ways in which students engage within our
schools and within their lives outside of schools. Students in this course
will examine research on the unique demands of reading and writing
online, design applications of new literacies through the use of new tools
and new texts for K-12 classrooms, and empower students through the
development of participatory practices in the classroom. By the end of
this course, students will evaluate popular literacy and technology uses
in classrooms and develop their own strategies for enacting principles of
new literacies for future ready teaching and learning.
Prerequisite: Admission to a post-licensure graduate program or the
academic technology integration graduate certiﬁcate program.
EDUC 6460 Differentiation in a Digitally-Mediated Environment — 3
credits
This course examines current curricular approaches to meeting the
needs of academically, racially and socioeconomically diverse learners.
Students will examine research on assessments, learning strategies,
and communication needs within the school community. With a strong
emphasis on technology, learner diversity will be explored and strategies
identiﬁed which create learner-responsive classrooms. Differentiation of
instruction will be addressed in-depth. Participants will explore strategies,
formats and classroom structures that increase the likelihood of student
success in learning.
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EDUC 6470 Methods and Materials in Elementary Science — 1 credit
Topics from chemistry, physics, astronomy and earth sciences is
included and approached with an emphasis on the integration of subject
matter with the Montessori materials. Human geography and our many
interconnections and interdependencies will be covered.
Prerequisites: EDUC 5470, EDUC 6141.
EDUC 6530 Formative and Standards Based Assessment — 3 credits
This course fosters teacher effectiveness in developing advanced
formative and summative assessments. Teachers apply an assessment
design process to develop strategies for a curricular unit, which aligns
learning goals to assessment methods. Teachers explore current grading
practices and examine new methods for designing assessments for
learning. Teachers self-select and conduct a research project on either
formative assessment or standards-based assessment.
EDUC 6540 Methods and Materials in Elementary Language Arts and
Literacy II — 2 credits
Advanced analysis of spoken and written language. Grammar, literacy,
literature and writing skills are taught in a developmental sequence with a
grammatical emphasis.
Prerequisites: EDUC 5540, EDUC 6141.
EDUC 6550 Best Practices with Informational Texts K-12 — 3 credits
Effective instruction in content-rich nonﬁction plays an exceptionally
important role in preparing students to be college and career ready.
In this course, teachers will examine their current teaching practices
while learning best practices with informational text. Through course
readings, discussions, and assignments, teachers will critique, improve,
and create learning activities to improve their own practice. The course
is designed to enable teachers to create units of study with informational
text consistent with best practice learning theories explored to share with
their peers, administrators, course participants, and faculty.
EDUC 6560 Classrooms by Design — 3 credits
In this course, students will research critical thinking skills and creative
expression models, with a special focus on arts integration techniques
as practical solutions to enhance student learning and achievement.
Student research will converge on two topical "arts" paths, in the areas
of literary/literacy arts and visual/performing arts, and that research
knowledge will be used to design an enhancement to an existing lesson,
unit or learning segment in the student's current teaching assignment.
Students will be encouraged to venture into curricular areas that may be
new to them, thus affording them an opportunity to expand their learning
units and lessons, with the potential to increase the engagement of their
students. The course is technology rich and topical investigations will
be demonstrated through innovative instructional models that can be
applied directly to classroom learning. The successful completion of the
learning modules and evidence of ﬁnal project will be worth three credits.
Prerequisite: Enrollment in MAED curriculum and instruction program.
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EDUC 6600 Pathways to Equity Project — 3 credits
In this hybrid course, initial licensure students will evaluate their
practicum or student teaching experiences to identify pedagogical
opportunities for improving their students’ or families’ access to
equitable education. Students will use information from educational
literature to guide their development of a project to address the equity
issue you identify. Examples of projects students might develop
include (but are not limited to): a comprehensive plan for restorative
justice classroom management, researching and evaluating innovative
strategies for connecting families and educators, or creating literacy
centers to promote equitable learning opportunities for students with
accelerated academic needs. After developing her or his project, the
student will complete a formal paper, which will include a description of
the equity issue, a literature review, and an explanation of how her or his
work will promote transformational educational experiences for children
and families. The course culminates in a public sharing of the student’s
project in a professional setting.
EDUC 6670 Introduction to Action Research — 3 credits
This is the ﬁrst course in the action research sequence. Students identify
critical elements of the action research process and then shape their
own research project. Having identiﬁed an area for improvement in their
own practice, students conduct a literature review, formulate a research
question, design an intervention that aligns with ﬁndings in their literature
review, and determine methods for collecting data to analyze outcomes
from their intervention. Students design and submit their research
proposals to the Institutional Review Board for consideration after an
iterative review process with their course instructor and advisor.
Prerequisite: Enrollment in a post-licensure MAED program or the AM2
program.
EDUC 6680 Elementary Teaching Practicum I — 3 credits
Practice Teaching affords the student opportunities to work with
children using the Montessori approach and apparatus. Through these
opportunities students are able to assess ﬁrst-hand their abilities to work
with children of this particular age group. During the second academic
year (following the second summer of the course) and the required
periods of observation, students will practice teach in pre-selected AMI
classrooms. Students will spend two consecutive weeks at two sites,
for a total of four weeks. The student will work full-time at the assigned
and approved sites, so as to fulﬁll the required minimum of 120 hours of
practice teaching.
Prerequisites: Elementary Observations I and II. Students must meet
their Observation requirement before they begin their teaching practice.
Additionally, a student’s course work must be at a satisfactory level in
order to be placed for student teaching.
EDUC 6682 Directed Study — 2 credits
Directed study is provided for students whose unusual circumstances
prohibit taking a regularly scheduled course but who need the material of
that course to satisfy a requirement. Availability of this faculty-directed
learning experience depends on faculty time and may be limited in any
given term and restricted to certain courses.
Prerequisites: Faculty, department chair and dean approval.
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EDUC 6690 Elementary Teaching Practicum II — 3 credits
Practice Teaching affords the student opportunities to work with
children using the Montessori approach and apparatus. Through these
opportunities students are able to assess ﬁrst-hand their abilities to work
with children of this particular age group. During the second academic
year (following the second summer of the course) and the required
periods of observation, students will practice teach in pre-selected AMI
classrooms. Students will spend two consecutive weeks at two sites,
for a total of four weeks. The student will work full-time at the assigned
and approved sites, so as to fulﬁll the required minimum of 120 hours of
practice teaching.
Prerequisites: Elementary Observations I and II. Students must meet
their Observation requirement before they begin their teaching practice.
Additionally, a student’s course work must be at a satisfactory level in
order to be placed for student teaching.
EDUC 6710 Introduction to Computational Thinking and Coding — 3
credits
This course is designed for media specialists and licensed teachers
interested in bringing computational thinking and computer coding into
elementary and middle school settings. By learning the basic concepts
and thinking strategies endemic to computer programs, students
will begin to identify parallel structures and practices in their existing
curriculum. Hands-on activities with tools designed for prototyping and
introductory level programming will facilitate an applied understanding of
integrated STEM concepts.
Prerequisite: Code.org levels 1 and 2, or 2 and 3 completed.
EDUC 6720 Digital Video for K-12 Classroom Settings — 3 credits
This course will provide overview of and instruction in the craft of digital
video production in primary and secondary schools. Students will receive
a crash course in both the theories behind ﬁlm and video production
as well as create their own videos. Students will storyboard, direct,
shoot, edit, and publish original material to be used as models for future
teaching tools. Materials necessary for this course include high speed
internet access and a digital recording device for ﬁlming and editing.
Prerequisite: EDUC 6420 or EDUC 6110.
EDUC 6730 Physical Computing: Introduction to Arduinos — 3 credits
Graduate students will further develop their ability to write in a computer
programming language. Hands-on activities with low-cost microcontrollers with increased complexity will be explored within the context
of required standards in teachers' assigned content areas/grade levels.
Graduate students will use materials with learners and analyze student
outcomes in basic frameworks of computational thinking, problem
solving, and STEM integration.
Prerequisite: EDUC 6710.
EDUC 6750 Introduction to Educational Research — 3 credits
This course provides the fundamental concepts, principles and methods
for understanding, evaluating, and conducting educational research.
Successful students will gain mastery of the conceptual foundations of
educational research, critically read exemplars of published research in
several research traditions, and learn aspects of writing literature reviews.
The goals of the course are to enable students to become literate in the
concepts, principles, and techniques of educational research; appreciate
the underlying cognitive processes involved in conducting educational
research as a form of thinking and problem solving; acquire the skills
associated with the critical reading and evaluation of the educational
research literature; use discipline-based writing to communicate
with immediate and wider professional community; and develop an
understanding of how research is used to inform signiﬁcant issues in
education.

EDUC 6760 Integration Seminar — 3 credits
This is the second course in the action research sequence. Students
review strategies for analyzing and interpreting their collected data.
Each week students write a ﬁrst draft of a chapter for their ﬁnal report,
and submit for feedback to course instructor. Advisors give feedback on
copies that have already been reviewed by the instructor. Completing the
action research project report and determining appropriate "actions" from
the research are foci of this course.
Prerequisite: Enrollment in a post-licensure MAED program, the AM2
program, or the Montessori diploma program.
EDUC 6805 The Outdoor Classroom — 3 credits
A hands-on course focusing on the use of the outdoors for learning.
The environment can be a powerful context for learning. This course
helps teachers use nature as a classroom in which to teach science,
engineering and math, using technology and tools to better understand
the environment. Teachers also learn connect nature to other disciplines
including language arts and social studies. The result is a powerful
learning experience which keeps children engaged and interested. Safety,
liability, and classroom management are all addressed as well. Students
will submit a ﬁnal project consisting of a fully-developed plan for using
nature as a classroom within their district or setting. The project will
include a literature review, lesson plans and resources which cross
curricular areas, and which correlate to state or national standards.
Students will share this work by evidence of submission to at least one
educational journal and a public sharing of the work.
EDUC 6812 Foundations of Environmental Chemistry — 3 credits
This course is designed for in-service teachers to deepen their
understanding of foundational chemistry concepts as they connect to
environmental issues of our day. Through hands-on demonstrations,
models and integrated-STEM activities participants will develop
knowledge in the "microscopic story" of atomic structures and
thermodynamics as a vehicle to deepen their understanding of the
macroscopic stories of ozone depletion, greenhouse gases, carbon
emissions and alternative energy technologies. A core theme in the
course is the creation and critique of various models representing the
sub-microscopic and microscopic world. Participants will be supported
in the use of their knowledge to design high quality STEM-learning
experiences for their students.
EDUC 6815 The Art of STEM — 3 credits
This course provides opportunities for students to explore the natural
links that join visual art, design and STEM. Although these links have
always existed, students will research professional articles and electronic
resources that demonstrate contemporary connections that exist
between artists, scientists, technologists, engineers and mathematicians.
Through hands-on experiments and creative exercises, students will
gain a deeper understanding of how integrating foundational knowledge
concepts from art--while preserving the intrinsic value of each curricular
area--enhances student engagement, comprehension, and retention.
This course provides opportunities for students to explore the natural
links that join visual art, design and STEM. Although these links have
always existed, students will research professional articles and electronic
resources that demonstrate contemporary connections that exist
between artists, scientists, technologists, engineers and mathematicians.
Through hands-on experiments and creative exercises students will
gain a deeper understanding of how integrating foundational knowledge
concepts from art- -while preserving the intrinsic value of each curricular
area --enhances student engagement, comprehension, and retention.
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EDUC 6820 Engineering Basics — 3 credits
The purpose of this course is to provide all teachers a foundational
understanding of the ﬁeld of engineering in order to integrate the
engineering principles and habits of mind into their curricula. More
speciﬁcally, the course looks at the evolution of engineering as a
human endeavor, the nature of the work performed in different ﬁelds
of engineering, the approaches engineers use to design solutions to
problems, and the role engineering plays in the human-made world.
Students will experience and examine contemporary engineering
curricula and exemplar activities, as well as create curriculum products
based on the speciﬁc needs of their own classroom.

EDUC 6860 Explorations in Earth Science — 3 credits
A focus on hands-on understanding of earth science concepts. Topics
include rock and water cycles, soils, scientiﬁc method. Work begins
with the discussions and activities about the nature of scientiﬁc inquiry,
in particular the use and practice of observation as a foundational
scientiﬁc tool. A variety of tools and materials will be used to illustrate
the importance of collecting, organizing, and interpreting data, the
rock and water cycles, erosion, transport and deposition of sediment.
Discovering concepts through investigations using simulations, modeling
and scientiﬁc inquiry, to make the study of our natural world and its
phenomena an enjoyable experience.

EDUC 6825 Citizen Science as Service Learning in the Natural World — 3
credits
Citizen Science as Service Learning in the Natural World is designed for
in-service teachers to deepen their understanding of science through
studying the outdoor environment and engaging in citizen science
or service learning projects. Service-learning is a form of experiential
teaching that combines classroom learning with participation within the
broader community. Citizen science is deﬁned as citizens collecting and
recording data for scientiﬁc research. The scientiﬁc research may be
generated by a formalized scientiﬁc study, individual student research,
or a longstanding school-based study. Participants will engage in the
practice of science by collecting data relevant to ongoing science
projects with a focus on outdoor environmental science projects.
Participants will explore ways students can also participate in citizen
science projects during the school year. Many of these projects can be
adapted to service learning opportunities.

EDUC 6880 Teacher as Educational Leader — 3 credits
Deﬁnitions of teacher leadership and their implications for the classroom
are examined. Teachers examine their roles as leaders and draft a grant
that may be based on outcomes from their action research project.
Opportunities for professional scholarship and service via conference
presentations are highlighted.
Prerequisite: Enrollment in MAED curriculum and instruction or
technology integration program.

EDUC 6827 SySTEMic Integration - Transforming K-6 Education through
STEM Instruction — 3 credits
STEM Integrated instruction transforms the way students learn by
making instruction relevant through real-world, interdisciplinary, problemsolving curriculum. This course examines strategies for transitioning K-6
classrooms from single-focused, discipline-based instruction models
towards integrated, multi-disciplinary STEM units. Teacher participants
will sample STEM integrated lessons and identify their underlying
structures, and also examine approaches to embedding content within
the lesson. Teachers will ﬁnally design their own STEM lessons and units
aligned to 21st Century Skills, NGSS and State of Minnesota (or their
state’s) Mathematics and Science Academic Standards using a template
that guides them in the instructional planning process.
EDUC 6835 Engineering and Mathematics — 3 credits
The purpose of this course is to introduce engineering and the
engineering design process as a context to study math concepts and
skills. Speciﬁcally, engineering ways of thinking will be utilized in concert
with speciﬁc mathematics and science concepts and skills and to solve
problems. Students will experience existing best practice activities, as
well as develop their own curricula based in the speciﬁc needs of their
own classroom.
EDUC 6855 Hands on STEM: Basic Engineering and Alternative Energy —
3 credits
A study of engineering gives students both an opportunity and a lens
to look critically at the designed world and to make informed decisions
about technological developments. This course is an introduction to
basic engineering concepts, the engineering design process, and ways
to engage children in engineering. An alternative energy focus is used
to explore the basic concepts of energy, mechanisms, materials, and
structure while designing wind turbines that can lift weights or create
electricity. Experience how engineering, as an integrated component of
STEM, facilitates the 21st century skills of creativity, problem-solving and
collaboration.

EDUC 6900 Literacy Coaching: Building Skillful School and District
Literacy Leadership — 3 credits
EDUC 6953 Independent Study — 3 credits
EDUC 6954 Independent Study — 4 credits
EDUC 7015 Methods and Materials in Mathematics — 4 credits
Elementary teachers are responsible for providing a learning experience
in a classroom that enables students to engage in meaningful tasks
in mathematics instruction. There are many facets to this learning
environment of which an elementary teacher must be aware — knowledge
of the discipline, planning the lesson, assessment, follow-up. This course
is designed to give students an opportunity to read, discuss and design
activities to enhance student learning. Fieldwork required. Check the
class schedule for hours required.
Prerequisites: Admission to the major, MATH 2500.
EDUC 7025 Ethics in the Information Age — 3 credits
By exploring ethical theories and evaluating topics of concern related
to technology integration in schools and media centers, this class will
hone student critical thinking skills. Students will explore deeply one
of the following topics and learn key issues in the other areas: privacy,
conﬁdentiality, piracy, intellectual property, accountability, transparency,
policy making, censorship, citizenship. Students will develop frameworks
for analyzing current and future information age issues, using the
Catholic intellectual tradition as one of our lenses, and prepare for
leadership in their settings around this issue.
Prerequisites: EDUC 6000 for MAED Technology Integration students.
EDUC 6420 and at least one other Technology Integration certiﬁcate
course for certiﬁcate students.
EDUC 7030 Methods and Materials in Science — 2 credits
In this course students will learn the basic framework of instructional
skills, techniques, and methods for effective science teaching, and
they will explore material resources for use in the elementary science
classroom. Throughout the course, students will engage in scientiﬁc
inquiry and engineering practices. Additionally, students will participate
in authentic elementary classroom experiences during the ﬁeldwork
portion of the course. Students will prepare and teach science lessons in
their ﬁeldwork experiences, implementing the Minnesota State Science
Standards, formative assessment, academic language, and the 5E’s.
Check the course schedule for ﬁeldwork hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800.
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EDUC 7050 Methods and Materials in Social Studies — 2 credits
The goals for this course correspond with the licensure requirements
for all elementary teachers in social studies with the explicit purpose
of providing students with opportunities to apply fundamental
social studies concepts and the connections among them in course
assignments. The course content and learning activities focus on
experiences designed to prepare students with competencies and skills
related to tools of inquiry and problem solving. Students will use social
studies as an integrating concept through an understanding of how to
use the sciences, social sciences, mathematics, arts and communication
in the exploration of environmental, cultural and social issues and topics.
Fieldwork required. Check the class schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800.
EDUC 7080 Methods and Materials in Art for Elementary Teachers — 2
credits
EDUC 7080 Methods and Materials in Art for Elementary Teachers is
an important component of the elementary curriculum. In this course,
students will learn the basic framework of instructional skills, techniques
and methods of teaching and integrating art in an elementary classroom
setting. Fieldwork required. Check the class schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800.
EDUC 7110 Methods and Materials in Music — 1 credit
Teachers in elementary schools must be prepared to teach music
to their young learners. In this course, students will learn the basic
framework of instructional skills, techniques and methods of teaching
and integrating music in an elementary classroom setting. Students
will create an individualized project related to current research around
music instruction. Fieldwork required. Check the class schedule for hours
required.
Prerequisite: Admission to the Education Department.
EDUC 7130 Methods and Materials in Physical Education — 1 credit
Developing healthy physical habits is a lifelong disposition. In this
course, students will learn the basic framework of instructional skills,
techniques and methods of teaching and integrating physical education
in an elementary classroom setting. Fieldwork required. Check the class
schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800.
EDUC 7250 Focus Studies In Elementary Art Education — 2 credits
To prepare for a position as a K-12 visual arts teacher, students will
examine the historical base for art education and investigate speciﬁc
theories and philosophies of teaching and learning as these apply to
elementary art education. Students will examine how artistic learning
occurs, explore motivational and evaluative strategies and classroom
management techniques. This course meets the state standards for K-12
licensure for teachers of art and is a requirement for all art education
majors seeking K-12 licensure. Fieldwork required. Check the class
schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090.

EDUC 7290 Methods and Materials in Kindergarten Education — 2 credits
In this methods course students will study early childhood growth
and development with an emphasis on the ﬁve- and six-year-old child.
Students will study the child in relation to modes of learning, appropriate
management and guidance strategies, and program scheduling.
Students will build competency in these areas through observations
and experiences that expand and make practical the knowledge and
understandings gained from lectures, discussions, class assignments
and ﬁeldwork. Criteria for developing effective kindergarten programs is
based on these learnings and experiences. Fieldwork required. Check the
class schedule for hours required.
Prerequisite with Concurrency: EDUC 5800.
EDUC 7450 Literature for Young Adults — 2 credits
This course focuses on the study of literature in a variety of genres for
young adults in grades 7-12 based on their development and interests.
Students will be acquainted with and will critically evaluate YA literature
as well as transition literature and contemporary adult literature that
young adults read. Readers’ advisory, reader response, and a student’s
right to read will be emphasized with regard to free reading. Required for
the communication arts/literature endorsement.
Prerequisite: Admission to the Education Department.
Corequisite: EDUC 5070.
EDUC 7490 Literacy Methods for Teaching the Intermediate Grades — 4
credits
Literacy Methods for Teaching the Intermediate Grades is a course that
explores theories, methods, and materials used to develop children’s
literacy, with an emphasis on reading, writing, and speaking in grades 3
through 6. The course assumes that effective teachers of language arts
are knowledgeable, literate and curious people who develop and maintain
a classroom community in which they and their students learn together.
Throughout the term, in traditional class meetings as well as in the ﬁeldbased Literacy Lab, the learning emphasis is placed on assisting students
to use listening, speaking, reading and writing for acquiring information,
developing understandings, constructing responses to texts in various
forms, thinking critically about language, participating in self-assessment,
and developing social interactions that support learning.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800, INDI 5440.
Corequisite: EDUC 7550.
EDUC 7540 Classroom Management and Assessment Techniques — 4
credits
This course is designed to give teacher candidates a broad overview
of classroom leadership and management related to creating and
sustaining positive, productive learning environments. It also explores
assessment practices that contribute to effective management
of instruction and behavior. Recognizing the connection between
assessment-informed instruction and effective classroom management,
this course also explores current practices and principles of assessment
across the K-6 curriculum. The characteristics and uses of both formal
and informal assessment tools and strategies will be studied with an
emphasis on formative assessment.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800.
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EDUC 7550 Literacy in the Content Areas: Elementary — 2 credits
This class is designed to provide opportunities for pre-service teachers
to investigate the role of literacy (reading, writing, listening and speaking)
across the curriculum. Through readings, discussion, online activities,
writing, and inquiry projects, students will learn about the disciplinespeciﬁc demands of literacy in the content areas, in particular, how
academic language supports reading comprehension and effective
written communication. The course will also explore academic, personal,
and social considerations that are particular to students in the upper
elementary grades, including the roles of motivation, comprehension,
critical thinking and assessment in teaching and learning. Required for
elementary education licensure.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5800, INDI 5440.
Corequisite: EDUC 7490.
EDUC 7551 Literacy in the Content Areas: Secondary — 2 credits
Literacy in the Content Areas is designed to introduce teacher candidates
to theories and research-based practices that support K-12 students’
literacy development across the curriculum. The emphasis of the
course is on helping teacher candidates use literacy (reading, writing,
listening and speaking) as a tool to support students’ learning in
every discipline, while exploring the academic, personal, and social
considerations that are particular to adolescents, especially the roles of
motivation, comprehension, critical thinking and assessment in teaching
and learning. To this end, students in EDUC 7551 learn about basic
literacy development, adolescent English language learners, effective
vocabulary instruction, the role of academic language in successful
reading comprehension and effective written communication, and how
to integrate high-quality texts from a variety of media to create engaging,
relevant learning experiences for all learners. Throughout the semester,
teacher candidates study the Literacy Design Collaborative framework
and create a module, based on a topic in their content area, that uses
literacy as the foundation for discipline-based learning. Fieldwork
required. Check the class schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090.
EDUC 7650 Student Teaching Seminar — 2 credits
During student teaching, students meet to share ideas from their
classrooms and extend their course learning. Particular focus is placed
on developing teacher leadership. In addition, information, support
and guidance in the completion of the edTPA will be provided. Taken
concurrently with student teaching.
Prerequisite: Admission to the Education Department.
EDUC 7690 Hands on STEM: Maker Space in the K-8 Setting — 3 credits
In this online graduate course educators will experience what it means
to be a maker while exploring the resources and tools that are available
in order to bring this experience to their own students. They will gain an
understanding of the history, contexts and concepts of the diy/maker
movement in education. They will engage with their classmates through
a connected learning community and share their own regular reflections
with each other as they design and create three projects. The projects
include designing a 3D model, creating a paper circuits and a making a
“choose your own” ﬁnal creation (with instructor guidance).
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EDUC 7750 Secondary Communication Arts and Literature Methods — 2
credits
This course examines best practice teaching techniques and methods for
the secondary communication arts and literature classroom. Secondary
Communication Arts and Literature Methods will address current trends
and issues related to the discipline of language arts. It will help students
identify relevant content and utilize engaging teaching strategies to
promote learning in communication arts and literature. The course
includes a ﬁeld experience that will provide the opportunity to apply some
of the strategies learned in the course. Fieldwork required. Check the
class schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090.
EDUC 7751 Secondary Mathematics Methods — 2 credits
This course examines best practice teaching techniques and methods
for the secondary mathematics classroom. Secondary Mathematics
Methods will address current trends and issues related to the discipline
of mathematics. It will help students identify relevant content and utilize
engaging teaching strategies to promote learning in mathematics. The
course includes a ﬁeld experience that will provide the opportunity to
apply some of the strategies learned in the course. Fieldwork required.
Check the class schedule for hours required.
Prerequisite: Admission to the Education Department, EDUC 5070, EDUC
5090.
EDUC 7752 Secondary Science Methods — 2 credits
This course examines best practice teaching techniques and methods
for the secondary science classroom. Secondary Science Methods will
address current trends and issues related to the discipline of science.
It will help students identify relevant content and utilize engaging
teaching strategies to promote learning in science. The course includes
a ﬁeld experience that will provide the opportunity to apply some of the
strategies learned in the course. Fieldwork required. Check the class
schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090.
EDUC 7753 Secondary Social Studies Methods — 2 credits
This course examines best practice teaching techniques and methods
for the secondary social studies classroom. Secondary Social Studies
Methods will address current trends and issues related to the broad
discipline of social studies. It will help students identify relevant content
and utilize engaging teaching strategies to promote learning in social
studies. The course includes a ﬁeld experience that will provide the
opportunity to apply some of the strategies learned in the course.
Fieldwork required. Check the class schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090.
EDUC 7754 Secondary Family and Consumer Science Methods — 2
credits
This course examines best practice teaching techniques and methods
for the secondary family and consumer science classroom. Secondary
Family and Consumer Science Methods will address current trends and
issues related to the broad discipline of family and consumer science. It
will help students identify relevant content and utilize engaging teaching
strategies to promote learning in family and consumer science. The
course includes a ﬁeld experience that will provide the opportunity to
apply some of the strategies learned in the course. Fieldwork required.
Check the class schedule for hours required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090.
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EDUC 7760 Secondary Visual Arts Methods — 2 credits
Students will gain a basic framework of instructional strategies,
curriculum designs and assessment models within the discipline of
visual arts, including evaluation of print and non-print resources and
materials. Fieldwork required. Check the class schedule for hours
required.
Prerequisites: Admission to the Education Department, EDUC 5070, EDUC
5090, EDUC 7250.

EDUC 7900 Student Teaching and Seminar in Art: Elementary — 6 credits
EDUC 7900 Student Teaching and Seminar in Art: Elementary — 6 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for six weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by the education department.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.

EDUC 7780 Advanced Secondary Methods — 2 credits
This course provides advanced preparation for teaching in secondary
schools. Advanced Secondary Methods will build on previous concepts
and skills related to best practices for teaching and will focus on
secondary level instructional strategies, classroom assessment and
classroom management. Graduate students are expected to frame their
selection of appropriate strategies within the context of Educational
research and are required to consistently use APA guidelines to cite the
studies that support their choices. Graduate students are expected to
consistently demonstrate critical thinking and provide thoughtful and
constructive feedback to peers in classroom and online discussions. Peer
engagement is central to the learning experience and graduate students
are expected to challenge and extend the thinking of their peers. This
course includes a ﬁeld experience that will allow students the opportunity
to apply classroom practices learned throughout the course. There are
many performance tasks sprinkled throughout the term that will bridge
theory and research into practice.
Prerequisites: EDUC 5070, EDUC 5090.

EDUC 7910 Student Teaching and Seminar: Middle Level — 4 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for four weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by education department.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.

EDUC 7812 Student Teaching Elementary — 12 credits
Student teaching is the culminating experience in students' preparation
to become a teacher. Students will be assigned to an elementary
classroom for fourteen weeks. Their responsibilities will include lesson
design and presentation, evaluation of student learning and management
of daily classroom routines. Through conferences with a University
supervisor and cooperating teachers in the school students will be
provided with feedback and guidance about their professional progress.
Seminars facilitated by the University supervising instructor will provide
students with additional information as needed and appropriate.
EDUC 7840 Student Teaching and Seminar in Physical Education:
Elementary — 6 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for six weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by the education department.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.
EDUC 7860 Student Teaching and Seminar in Physical Education:
Secondary — 6 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for six weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by the St. Catherine's Department of
Education.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.
EDUC 7890 Student Teaching and Seminar in Art: Secondary — 6 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for six weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by education department.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.

EDUC 7912 Student Teaching Secondary — 12 credits
Student teaching is the culminating experience in students' preparation
to become a teacher. Students will be assigned to a secondary classroom
for fourteen weeks. Their responsibilities will include lesson design and
presentation, evaluation of student learning and management of daily
classroom routines. Through conferences with a University supervisor
and cooperating teachers in the school students will be provided with
feedback and guidance about their professional progress. Seminars
facilitated by the University supervising instructor will provide you with
additional information as needed and appropriate.
EDUC 7920 Student Teaching and Seminar in World Languages:
Elementary — 6 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for six weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by the education department.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.
EDUC 7930 Student Teaching and Seminar in World Languages:
Secondary — 6 credits
Directed observation/participation in opening-of-school activities, fullday teaching experiences for six weeks in cooperating metropolitan
area schools; conferences with cooperating teachers and University
supervisor; seminars arranged by the education department.
Prerequisites: All course work with a minimum 3.0 GPA, PPST test.
Prerequisite with concurrency: EDUC 7650.
EDUC 7993 Montessori Certiﬁcation Credit — 3 credits
Credit awarded to students in the Acknowledging Montessori for a
Master's (AM2) degree program who have earned a Montessori credential
in a Montessori school setting. Credit is awarded by the program director
upon review of the student's credential.
EDUC 7999 Montessori Certiﬁcation Credit — 9 credits
Credit awarded to students in the Acknowledging Montessori for a
Master's (AM2) degree program who have earned a Montessori credential
in a Montessori school setting. Credit is awarded by the program director
upon review of the student's credential.
EDUC 8920 Action Research Project — 1 credit
Taken concurrently with EDUC 6760, students work with their advisor to
complete their action research project, present their ﬁndings to a group of
colleagues, and complete revisions on their assembled projects.
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Health Informatics (MHI)
Note: The Master of Health Informatics program began in Fall 2017.
Course descriptions will be added as they are approved by faculty
committee.
MHI 5070 Introduction to Health Informatics — 3 credits
A comprehensive introduction to health informatics concepts and
applications. Topics include: introduction to data, information, and
knowledge; electronic health records; interoperability of health systems;
interface and reference terminologies, and classiﬁcation systems; patient
safety; public health informatics; clinical decision support systems;
electronic prescribing. Being a very fluid ﬁeld, new and current topics
in health informatics will be introduced during each term as necessary.
Must be taken the ﬁrst semester of enrollment in the MHI program.
MHI 5090 Cyber Security in Health Information Systems — 3 credits
Examination of compliance, ethics, privacy, conﬁdentiality, and security
of data in health information systems. Issues related to transmission and
exchange of electronic health information across health care systems will
also be discussed as well as reviewing Ofﬁce of Inspector General and
Ofﬁce of Civil Rights violations cases.
Prerequisite with concurrency: MHI 5070.
MHI 5110 Applied Health Care Database Principles — 3 credits
The explosion in generation of health care data in recent years has
given rise to the critical need to store, retrieve, and analyze the data in
meaningful and efﬁcient ways. This course introduces the students to the
basic principles of database theory, modeling, design, and manipulation
of databases in the health care domain. Using a Graphical User Interface
(GUI), the relational database management system (RDBMS) will be
explored using a variant of the Structured Query Language (SQL).
Students will be able to create and evaluate query methods and results in
the health care context.
Prerequisite: MHI 5070.
MHI 5130 Quality Measurement and Management in Healthcare — 3
credits
One cannot improve what one cannot measure. Quality measures are
tools that assist in the quantiﬁcation of health care outcomes, costs,
processes, and accountability. These measures are assessed against
standard goals for health care providers. As a data-driven discipline, an
understanding of the use and application of quality measures is central
to the work of the informatics practitioner. In this course, students will
be exposed to a wide range of quality measures and explore associated
issues related to data collection, validation, veriﬁcation, analysis, and
reporting.
Prerequisite with concurrency: MHI 5070.
MHI 5150 Programming in Python 3 — 2 credits
Released in 2008, Python 3 is a very powerful language for extracting,
manipulating, and cleaning data. Tailored for students with none
to limited programming experience, this course will introduce the
students to basic concepts in Python 3 with applications in health care.
Topics include basic data types and program constructs; expressions;
branching; looping; and strings.
Prerequisite: Admission to MHI program.
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MHI 5170 Population Health Informatics — 3 credits
This course provides Health Informatics and its application to population
health. Technologies to collect and manage population-base datasets,
and merging of these large data sets with clinical data for surveillance
and other public health utilities will be presented. Students will have the
opportunity to access and examine publicly-available health care data
sets.
Prerequisite: Admission to the MHI program.
MHI 5210 Project Management and Implementation — 2 credits
In today's rapidly changing and competitive health care landscape,
many organizations are continuously integrating health information
technology (HIT) and data management initiatives into organizational
strategies. Project management skills are increasingly important in
the healthcare environment to meet goals, create value, and effectively
communicate, develop, and deliver solutions. In this course students
will learn the basics of project management and how to apply these
techniques in the health care ﬁeld. This includes how to maximize
a health care organization’s time, money, and resources, using tools
such as task deﬁnition and sequencing, creating and adhering to
schedules and milestones, as well as taking stakeholder requirements
into consideration.
Prerequisite: Admission to the MHI Program.
MHI 5230 Health Care Data Analytics — 3 credits
This foundational course discusses elemental components of data
acquisition, retrieval, cleaning, and analysis. Descriptive and predictive
statistical methodologies are presented and their utility for testing
hypotheses and signiﬁcance testing will be discussed. The publicallyavailable R language will be taught and used in this course for statistical
analysis and reporting, as well as basic data visualization techniques for
quick consumption of large amounts of information in a visual manner.
Prerequisite: MHI 5070.
MHI 5250 Data Visualization — 2 credits
A picture is worth a thousand words! In this course the students will learn
data visualization theories, principles, methods, and techniques. Students
will also learn appropriate techniques and methods for various situations,
with applications in the health care arena. A combination of lecture and
hands-on programming exercises for creating visualizations will be an
integral part of this course.
Prerequisite: MHI 5070.
Recommended: MHI 5150, MHI 5230.
MHI 5290 Applied Research Practicum — 3 credits
This course provides students with the opportunity to integrate their
learning across the MHI Program by applying health informatics theories
and methods, during a practicum experience, to complete a project.
The project will be accomplished in collaboration with a community
or industry partner. Project results are submitted to the advisor and
community/industry partner, presented publicly, and written into a formal
academic report. The project is assessed by how well it reflects the
student’s ability to analyze, interpret, and visualize data for a speciﬁed
scope of work and effectively present those ﬁndings to the partners.
Prerequisite: MHI 5070 or instructor’s permission.

Holistic Health Studies (HHS)
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Holistic Health Studies (HHS)

HHS 6700 Foundations of Holistic Health and Wellness — 2 credits
This course provides an overview of holistic health and the emerging
integrative model of healthcare. Students begin by comparing and
contrasting the philosophical differences between the conventional
healthcare model and the holistic model. New approaches in science
and current research across several disciplines are used to support the
holistic view. The influence of culture and social change movements
within the ﬁeld are explored, including an historical view of the role
of women as healers. Emphasis is placed on the role of the holistic
practitioner and the partnership model for client/practitioner relationship.
Students arrive at their own perspectives on health, illness and dying
after studying diverse theorists. This course provides opportunities for
networking in the community.
HHS 6720 Complementary/Alternative Approaches to Healthcare — 2
credits
Students study various alternative/complementary healthcare practices
within a given framework to include: key characteristics of the approach,
working mechanisms, expected client outcomes, scope of practice and
research base. Selected practitioners of alternative/complementary
healthcare guest lecture about the following ﬁelds: homeopathy,
naturopathy, chiropractic and Chinese medicine. Students gain an
awareness of community and Web resources.
HHS 6730 Culture as a Resource in Health and Healing — 2 credits
This course offers students the opportunity to learn in a setting of direct
contact with the wisdom of cultural communities. Based on a curriculum
developed and ﬁeld tested at the Powderhorn Phillips Cultural Wellness
Center, the course guides students to explore health and disease from
the perspective of culture. Course content includes the examination
of the cultural constructs underpinning the medical system, the role
of culture in the interaction between practitioners and patient, and the
much overlooked role of the reconnection to cultural heritage in healing
for both practitioner and patient. The course develops these issues
with examples from the major cultural traditions of the world. Students
experience learning by immersion in a community-based center, readings,
introspection and reflection, journaling and artwork. Students' exploration
of their own culture and its healing traditions is a major feature of the
course.

HHS 6820 Movement, Relaxation and Health — 2 credits
This course goes beyond the traditional concept that suggests
conventional physical ﬁtness is synonymous with good health. Students
explore a holistic approach that looks at the six dimensions of wellness
and how traditional and nontraditional kinds of physical exercise play a
role in mental, emotional and physical health. Both Western and Eastern
concepts and research ﬁndings regarding the body and the mind are
studied to offer a balanced synthesis.
Prerequisite: First-year courses.
HHS 6951 Independent Study — 1 credit
Independent study offers students in the generalist concentration the
opportunity for creative learning on topics of their choice. A student
works with a faculty member to develop a learning plan that speciﬁes the
content, objectives, credit allocation and process of evaluation.
Prerequisites: Instructor and program approval.
HHS 6952 Independent Study — 2 credits
Independent study offers students in the generalist concentration the
opportunity for creative learning on topics of their choice. A student
works with a faculty member to develop a learning plan that speciﬁes the
content, objectives, credit allocation and process of evaluation.
Prerequisites: Instructor and program approval.
HHS 6953 Independent Study — 3 credits
Independent study offers students in the generalist concentration the
opportunity for creative learning on topics of their choice. A student
works with a faculty member to develop a learning plan that speciﬁes the
content, objectives, credit allocation and process of evaluation.
Prerequisites: Instructor and program approval.
HHS 6954 Independent Study — 4 credits
Independent study offers students in the generalist concentration the
opportunity for creative learning on topics of their choice. A student
works with a faculty member to develop a learning plan that speciﬁes the
content, objectives, credit allocation and process of evaluation.
Prerequisites: Instructor and program approval.
HHS 6981 Topics — 1 credit
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.

HHS 6740 Spiritual Wellness — 2 credits
This course focuses on the relationship between state of health and well
being and the faith, belief and meaning systems each person creates
across the life span. Students learn about the belief and meaning-making
processes from a number of perspectives and identify pathways to
physiological responses that may enhance or endanger health. Current
research is brought to bear on the convergence of science, spirituality
and psychology as it pertains to spiritual and physical health. In addition,
students experience opportunities for connecting to the sacred and
techniques to elicit spiritual healing.

HHS 6982 Topics — 2 credits
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.

HHS 6760 Ecology and Health — 2 credits
This course explores the interrelationships of humans and the
environment. Students are introduced to the basic concepts of
ecosystems in relationship to human behavior and human adaptations
within these ecosystems. The role of the individual and of the society
and their contributions, directly and indirectly, to the quality of
the environment are emphasized along with the impact of current
environmental conditions on the overall health of humans. Included in
the course are considerations of potential solutions — from personal to
political — of the environmental science issues explored.

HHS 6993 Topics — 3 credits
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.

HHS 6983 Topics — 3 credits
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.
HHS 6992 Topics — 2 credits
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.

HHS 6994 Topics — 4 credits
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.
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HHS 7500 Core Concepts in Mind/Body Interactions — 2 credits
In this course, students explore the emerging science of
psychoneuroimmunology, which provides the conceptual framework for
mind/body interactions. This course moves the study of basic physiology
to a deeper treatment of concepts related to molecular-cellular function
including the uses and transformations of biochemical energy, the
molecules that carry regulatory information in the body and the impact
of psychosocial factors on immunity. Students examine primary research
and collateral research in quantum healing and systems theory.
HHS 7520 Women and Holistic Health — 2 credits
This course examines women's health from an historical, cultural, class,
feminist and holistic perspective. The influence of racism, sexism, ageism
and classism on the socially constructed view of women in the medical
model is analyzed. The role of women as healers in a variety of cultures
is discussed, along with the impact of the political and social climate
of the times on these healing traditions. The impact and influence of
social movements such as those occurring in the '60s on women's
health is explored. Students become familiar with current alternative/
complementary healthcare systems for women through guest lectures
provided by practitioners in their ﬁelds.
HHS 7620 Organizing for Social Change — 2 credits
This course begins with an introduction to a broad history of social
movements in this country in order for students to understand
themselves and the current holistic health movement in an historical
context of social change. The course also examines the historical
impact of these social movements on society. A variety of social change
strategies and traditions are explored to give the student concrete
organizational leadership skills. Through classroom assignments,
projects and guest lecturers, students identify and develop their own
internal capacity to organize for change on behalf of others. Students
have an opportunity to apply classroom learning in the community
working with an existing organizing effort or project.
HHS 7710 Alternative Approaches to Nutrition — 2 credits
This course explores both the principles of nutrition and practical uses
of alternative nutritional approaches. The class discusses the way
various food choices are influenced and the impact food choices have
on individual health and the environment. There is hands-on exposure to
the delicious variety of wholesome foods. Students learn about the latest
scientiﬁc ﬁndings on food and healing and how to evaluate nutrition
information. Through an exploratory approach, students are given
the opportunity to expand their personal food choices, enhance their
understanding of eating and health, and become aware of community
resources. This course also considers personal nutrition in the context of
local and global sustainable agriculture and the importance of examining
the impact of genetically modiﬁed organisms (GMOs), herbicides,
pesticides and food irradiation as it relates to preserving a healthy food
chain.
HHS 7800 Mindfulness Based Meditation — 3 credits
This course is an experientially based introduction to the philosophy and
practice of, and research in, mindfulness meditation as a therapeutic
modality. It is modeled after Jon Kabat-Zinn's Stress Reduction Program
at the University of Massachusetts Medical Center. Through quiet
observation of thoughts, sensations and emotions, participants develop
their ability to concentrate, relax and let go of habitual reactions to fear,
anxiety and other stress-producing emotions. Students are provided with
ongoing opportunities to develop and reﬁne four key practices that form
the basis of mindfulness, or Vipassana, meditation as it has evolved over
the centuries in Asia. Students gain the essential elements necessary for
an ongoing personal meditation practice, the beneﬁts of which nourish
students and their clients.
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HHS 7810 Perspectives of Health and Healing in India — 3 credits
This course is rooted in respect for the sciences and cross-cultural
wisdom of various healing practices in India, such as meditation, yoga,
Ayurvedic,Tibetan, homeopathic, and allopathic. These traditions
shape and influence individual and community health in India and
globally. Coursework creates transformational learning opportunities
by immersing students in cross cultural experiences. Through these
experiences students explore health and healing through the multiple
lenses of culture, spirituality, economics, and social justice. Students
use critical thinking, reflection and lively discussion to compare, contrast
and integrate the philosophical knowledge, cross-cultural wisdom,
scientiﬁc evidence, and personal experience from the perspectives of
these traditions with their own viewpoints of health and healing.
Prerequisite: HHS 6730.
Recommended: HHS 6700, 6720.
HHS 7830 Energy Healing I — 3 credits
Energy Healing I explores the use of presence, touch and imagery to
facilitate health and healing. A theoretical base for energy healing
is considered, as well as an overview of different systems of energy
healing. Students learn speciﬁc skills from Therapeutic Touch, Healing
Touch and guided imagery with a focus on themes and techniques
held in common. Current research literature and ethics of practice are
considered throughout the course.
HHS 7835 Energy Healing II — 3 credits
In Energy Healing II, students continue to learn the use of presence,
touch and imagery to facilitate health and healing. Major concepts
and techniques presented in Energy Healing I that include Therapeutic
Touch, Healing Touch and guided imagery are studied at an advanced
level. Students learn to assess the client's energy system, create a
plan for a client session and perform energy healing to facilitate health
and healing. Emphasis is on integrating techniques and working in a
professional context. Students also explore the relationship between the
body, spirituality and the mystery of spiritual healing.
Prerequisite: HHS 7830.
HHS 8900 Quantitative and Qualitative Research: Mindful Inquiry — 3
credits
HHS 8900 is the ﬁrst in a sequence of three required research courses
in which students learn and experience a holistic model of research.
This course provides a broad overview of research and the complexities
of holistic health research. It builds a foundation for understanding
the research process and application of research to practice. During
this course, students discern their research interest(s) and purpose(s)
by choosing a research topic and co-collaborators. Students also
discern their predominant and emerging epistemologies, ontologies,
and philosophies in order to understand the underlying values and
assumptions of research. Students collaboratively write an introduction
to a research proposal, write a literature review, develop a preliminary
research question and compile a reference list.
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Interdisciplinary (INDI)

HHS 8920 Practicum and Integrative Seminar — 2 credits
This course provides students with the opportunity to apply holistic
health methods in a community setting and to integrate their learning
in the Master of Arts in Holistic Health Studies program with their
speciﬁc ﬁelds of work, or to expand in new directions through a 100hour practicum and 24 hours of a classroom seminar. Students have
the opportunity to be engaged in community-based learning for their
practicum. This course also encourages students to engage their body,
mind and spirit in pursuit of their own professional and personal goals.
As students complete the program, they take practical steps to integrate
knowledge gained from the program, the practicum experience and their
own professional background. To demonstrate this integration and get
you ready for the marketplace, students create an individualized plan.
This course is taken the ﬁnal term in the program.
HHS 8940 Research Methods and Statistics — 3 credits
This course is the second course in a required series of three research
courses for students in the Master of Arts in Holistic Health Studies
program and builds on the foundation laid in HHS 8900. This course
focuses on the fundamentals of sampling, instrumentation, protection
of human subjects, data collection procedures, data analysis procedures
and design strengths and limitations. Students develop and write a
project proposal and submit either an IRB or Creative Application and
discern decisions related to project implementation.
Prerequisite: HHS 8900.
HHS 8980 Research Seminar — 2 credits
This course is the third course in a required series of three research
courses for students in the Master of Arts in Holistic Health Studies
program and builds on the foundation laid in HHS 8900 and 8940. This
seminar supports students as they complete their project. Students write
the results and analysis/evaluation of their project and make a formal
public presentation. This course also addresses how to use research and
evaluation to continue one's professional growth.
Prerequisite: HHS 8940.
HHS 8990 Publishing Your Research — 1 credit
In this course, students will learn to develop a relationship with their
writing that will support them in writing an academic journal article.
Students will start by grounding themselves in their own authentic
voice and inner knowing. From this, students will develop a plan for
their writing process that is in integrity with their own style and way
of knowing. Through a process of distillation students will synthesize
the key elements of their research into a journal article. The class will
function as a writing group. Students will learn effective strategies
to support each other in the writing process. Students will have the
opportunity to learn the publishing process and identify journals that ﬁt
the goals and objectives for their article. For the ﬁnal course outcome,
students will submit their article for publication.
Prerequisite: HHS 8980.

Interdisciplinary (INDI)

INDI 5440 Choosing and Using Books for Children — 4 credits
Choosing and Using Books for Children is designed to develop the
understanding that literacy is foundational to effective participation in
society. The emphasis in this course is on scientiﬁcally-based theories
and best practices for critical literacy and applying that knowledge to
the selection of engaging, socially important literature for children to
support language development, personal development, and academic
learning. Students in this class learn how to use high-quality children’s
books to support language development, personal development, and
academic learning. They also learn to work with the strengths, interests,
and needs of K-3 students in order to plan engaging instruction that
fosters children’s ability to use language to analyze, learn from, and take
action inspired by a wide array of texts from textbooks, to literature, to
media texts. Fieldwork required. Check the class schedule for hours
required.
Prerequisite with concurrency: EDUC 5070.
INDI 8515 Outcome Evaluation — 1 credit
In this course, students will explore a conceptual framework in evaluation
outcomes for project management in healthcare practice. Using a social
justice lens, students will explore different types of evaluation methods,
including needs assessment, process evaluation, monitoring of outputs
and outcomes, impact assessment, logic model, and program evaluation.
Prerequisite: Admission to the Graduate Program or Instructor’s
permission.

Interpreting (INTP)
INTP 5100 Conflict Theory and Dispute Resolution — 3 credits
Students will be introduced to theories of conflict and will explore various
conflict styles. Students will discuss issues of justice in or related to the
ﬁeld of interpreting and how those issues may be addressed through a
conflict resolution lens. Students will learn various conflict resolution
strategies and practice applying those strategies to a case study of their
choosing.
Prerequisite: Admission to MAISCE program.
INTP 5200 Language Policy within Social and Political Structures — 3
credits
This course explores social structures and how some structures can
be tied to inequality or promote equality. Major types of international
political structures are discussed. The social and political ramiﬁcations
of inequality in communication are explored in the context of deepening
an understanding of types of political structures. The social ramiﬁcations
and consequences of linguistic inequality are addressed. Language
of economy is addressed. A strong emphasis is placed on exploring
the role of ethics in social structure and politics. A course project will
involve exploring language policy as it relates to providing access to
interpretation services.
Prerequisite: INTP 5100.
INTP 5250 Language and Power — 3 credits
This course provides an in depth analysis of how language affects status
and belonging in society. These topics are embedded in the notion of
diversity and multiculturalism. Variables such as gender, ethnicity, race,
age, and religion are explored. The ways in which dominant language
affects opportunity will be highlighted. Students will work in teams
to explore the ethics of language and power as they relate to access
to information through interpreted messages and be encouraged to
determine ways in which effective, socially responsible leaders use this
awareness to guide decisions.
Prerequisite: INTP 5100.
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INTP 5300 Multiculturalism and Interpreting — 3 credits
Interpreters who are leaders in policymaking and administration must
be aware of the impact and effect of multiculturalism in society and
on interpretation. Topics include cultural and sociolinguistic aspects
of multiculturalism and political ramiﬁcation of language use in
society. Ethical issues related to interpretation and multiculturalism are
explored. Emphasis will be placed on how linguistically challenged or
disadvantaged members of society are further disadvantaged by lack of
access to communication and how this phenomenon can vary across
cultures. Readings and reflection about individual, social, and political
aspects of interpretation, including social justice, communication equity,
power and privilege, are included.
Prerequisite: INTP 5100.
INTP 5350 Ethics and Socially Responsible Leadership — 3 credits
This course fosters personal and socially responsible development as an
ethical, effective and enduring leader. This objective is met by cultivating
students’ critical decision-making and character strengths as they
relate to leadership. Through readings and reflection about individual,
social, and political aspects of interpretation, including social justice,
communication equity, power and privilege, students will broaden their
understanding of these interrelated topics. Frameworks of effective
and ineffective leadership will be presented and discussed. Students
will examine existing leadership structures within the profession of
interpreting and will work in teams to develop approaches to being
effective change agents within the interpreting profession and, if
applicable, their place of employment.
Prerequisite: INTP 5100.
INTP 6100 Research Methods in Interpretation — 3 credits
Students will be introduced to characteristics of qualitative, quantitative
and action research. They will discuss the possible effects of research
on social change and the ways in which research is conducted in the
ﬁeld of spoken and signed language interpretation. Students will learn
how to design and evaluate research in interpreting. Finally, they will
have the opportunity to explore their own research questions and the
effects of using differing research methods on their topic and question.
Students are instructed about research ethics involved in social science
research. Informed Consent and other requirements of the Institutional
Review Board (IRB) process for research approval are covered. Students
are mentored through topic investigation, problem identiﬁcation,
research design, and literature review. The goal of the course is for
students to become critical consumers of research applicable to the
interpreting profession. This course measures mastery of written English
competency, academic use of ASL, logical concept development, critical
analysis of the literature, and cohesion in writing.
Prerequisite: INTP 6150.
INTP 6150 Analyzing Language and Interpretation — 3 credits
Students will acquire advanced analytic skills regarding the structures
of their language pairs (phonology, morphology, lexical, syntax, and
semantics) and language use (discourse, pragmatics, sociolinguistic).
This course presents several contemporary models of interpretation
and approaches to analyzing interpretations. Topics include peer- and
self-analysis of interpretation performance. Students will analyze their
own interpreting performance and conduct a presentation explaining the
challenges and beneﬁts of self-analysis.
Prerequisite: INTP 5100.
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INTP 6200 Critical Inquiry: Thesis or Action Research Project
Development — 3 credits
During this semester, students will begin their research project. In
terms of the six stages of action research - analysis, fact-ﬁnding,
conceptualization, planning, implementation of action, and evaluation,
students will focus on the ﬁrst four stages. Through each of the stages,
student work will be critiqued before moving to the next step. Students
will be given the opportunity to revise and improve on each of the
previous stages before moving on. Research proposal writing is an
integral part of this course.
Prerequisite: INTP 6100.
INTP 6300 Seminar: Action Project/Thesis Development — 3 credits
This course focuses on the implementation of the research study and
evaluation of the ﬁndings. Students will discuss ways in which research
ﬁndings may be applied to socially relevant issues as discussed in
the MAISCE. During this course, students will present their ﬁndings
in formal presentations and provide peer critique and analysis of the
following: data are used appropriately, presented clearly to substantiate
the issue, and will identify the existence and scope of the issue, the issue
as deﬁned has a signiﬁcant and direct relationship to the interpreting
profession and is appropriate for implementation. The resulting research
will be submitted to a scholarly publication related to the ﬁeld of
interpretation for possible publication.
Prerequisite: INTP 6200.
INTP 6350 Being Agents of Change — 3 credits
Equity for deaf people is compromised when there are barriers to
communication. These disparities are compounded by the axes of
identity upon which we reside that includes but is not limited to gender,
race, ethnicity, religion, class, sexuality, and language modality. The
premise of disability justice believes communication and disability equity
is not possible without addressing the intertwined and intersectional
forces of structural oppression encoded in communities, norms, and
systems. In this course, students will learn about the notion of disability
justice, explore the history of disability rights activism, unpack what it
means to be an interpreter and thus mediator of a linguistic minority and
disabled population’s access to wider society, examine one’s obligations
and potential as agents of change, and deﬁne what it means to live a life
committed to liberation and justice.
Prerequisite: Admission to the Master of Arts in Interpreting Studies and
Communication Equity program.
INTP 6683 Directed Study — 3 credits
INTP 6952 Independent Study — 2 credits
INTP 6993 Topics: — 3 credits

Interprofessional Education (IPE)
IPE 6500 Learning from Elder Teachers in Healthcare Teams — 0 credits
This course provides students with clinical experience as a participant in
an interprofessional healthcare team. After an initial orientation, students
will be assigned to small interprofessional teams assigned to work with
an Elder Teacher, a resident from Carondelet Village, under the guidance
of an IPE team mentor from Carondelet Village and a faculty mentor from
the student’s academic program. Together the team will review the elder
teacher’s health status, discuss treatment plans and ﬁnd new ways to
optimize his or her health, independence and vitality.
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LIS 7010 Introduction to Library and Information Science — 3 credits
This course provides an overview of the functions and roles of
information centers (including libraries, archives, special collections), and
information professionals, users, and access to information. Students will
examine the principles of the collection development process, relevant
legal and ethical topics, as well as current professional issues and trends
in a global information society. This course is the required ﬁrst course for
all MLIS students.
LIS 7030 Organization of Knowledge — 3 credits
Students in this course will examine the conceptual and theoretical
frameworks for organizing and retrieving information, with special
attention to organizational systems’ objectives, structures, formats,
standards, and vocabularies. Students will practice interpreting and using
bibliographic description standards, subject languages, classiﬁcation
schemes, and encoding and transmission protocols.
Prerequisite with concurrency: LIS 7010.
LIS 7040 Information Access Services — 3 credits
As an introduction to effective access to information services, the course
addresses philosophy, principles, and practice of reference services,
including the selection, evaluation and use of general information
sources; bibliographic control; electronic searching; reference research;
reference interview; information literacy; and functions and management
of reference and online services.
Prerequisite with concurrency: LIS 7010.
LIS 7050 Research Methods for Library Information Science — 3 credits
A basic research methods course for those with no previous course work
or background in research methods. The course covers basic research
concepts, measurement, and quantitative/qualitative data collection
methods and analysis techniques, including some statistics. Because
this course assumes no background in statistics, the focus is on major
statistics concepts that will enable students to understand the research
of others and do basic data analysis. Through readings, class workshops,
and assignments, students will develop important research skills for
evaluating published research and for designing and conducting their
own research project.
Prerequisite: LIS 7010.
LIS 7120 The History of Print, Early Books and Manuscripts — 3 credits
Students will explore the history of print and the book from clay, papyrus,
and parchment origins; from ancient alphabets to the Roman; medieval
manuscripts and illumination; book production and book selling;
foundations of signiﬁcant libraries; and bibliographic sources. Through
guided research, the class will delve into the production and distribution
of knowledge and how such distribution has evolved along with changes
in technology, forms of text, and the objectives of academic and
commercial entities. An examination of textual transmission, authorship,
readers, book trades, and social change will lead to discussions of the
nature of print and the distribution and reception of ideas.
Prerequisite: 7010.
LIS 7130 Preservation Management — 3 credits
Preservation and conservation of library materials, preventing damage,
planning for disaster, restoration, equipment and supplies, environmental
controls, storage and sources of information.
Prerequisite: 7010.
LIS 7160 Leadership in Theory and Practice — 3 credits
This course presents theory, research, and practice of interpersonal and
group leadership roles/skills at every level and relates them to the library
ﬁeld with particular emphasis on communication and advocacy.
Prerequisite: 7010.

LIS 7180 Storytelling for Children and Adults — 3 credits
The art of storytelling is perfected through presentation and selfand peer-evaluation. Students will present stories regularly in class
and elsewhere, thereby developing their own styles and methods of
presentation for different types of stories and audiences. They will
also learn to evaluate and provide critiques of storytelling. Readings
in folk literature, as well as more contemporary and classical sources,
storytelling guidebooks, and theories of stories and storytelling, are
required.
Prerequisites with Concurrency: LIS 7010, LIS 7040.
LIS 7190 Social Justice and Children's/Young Adult Literature — 3 credits
Students will learn to select, read, evaluate and analyze depictions and
aspects of social justice and injustice in children’s and young adult
literature and the publishing process. Through various genres of literature
intended for both child and adolescent readers, students will develop an
informed awareness of the complex perspectives, uses and boundaries
of literature and will learn to recognize and analyze how children’s and
adolescent literature depict stories related to social justice, tolerance,
equality and social change. Students will also learn strategies for
promoting and using social justice themed books with young readers.
Prerequisites: LIS 7010, LIS 7040.
LIS 7210 Library Materials for Children — 3 credits
Selection and critical evaluation of media for children in elementary
schools and public libraries. Curricular and recreational use of materials
in a variety of formats and genres is considered in relationship to
developmental characteristics of children in a contemporary, multicultural
society.
Prerequisites: LIS 7010, LIS 7040.
LIS 7220 Library Materials for Young Adults — 3 credits
Selection and critical evaluation of media for young adults in middle
schools, high schools, and public libraries. Curricular and recreational
use of materials in a variety of formats and genres is considered in
relationship to developmental characteristics of young adults in a
contemporary, multicultural society.
Prerequisites: LIS 7010, LIS 7040.
LIS 7230 Services for Children and Young Adults — 3 credits
A foundation for planning, promotion, implementation and evaluation of
services to meet the needs of and interests of children and young adults
in school and public libraries. Emphasis is placed on techniques such
as story programming, booktalking, parent/teacher workshops, summer
reading, and programming.
Prerequisites: LIS 7010, LIS 7040.
LIS 7240 Technology for Teaching and Learning — 3 credits
This course provides an overview of media technologies used in the
teaching/learning process. Emphasis is placed on the role of the library
media specialist as a technology leader facilitating effective creation,
production, and use of media by students and teachers. Learning theory
and copyright issues with regard to technology will be explored. There will
be opportunities for hands-on learning.
Prerequisite: LIS 7010.
LIS 7250 Curriculum and School Libraries — 3 credits
Introduction to information and technology literacy curriculum based on
national and state standards. The critical and integral role of the school
library media program in meeting the academic goals of the school is
emphasized as well as the collaborative planning and instruction of the
school library media specialist with classroom teachers.
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LIS 7270 Information Literacy in the Digital Age — 3 credits
This course examines information literacy in the broad contexts of New
Literacies studies, which regard literacy as a multifaceted concept that
encompasses a set of skills, strategies, attitudes, and social and cultural
practices. This course explores a wide range of perspectives, discourses
and research studies regarding literacy in the digital age. Along the way,
students will have opportunities to examine relevant terms such as media
literacy, information and communication technology (ICT) literacy, digital
literacy/literacies and new literacies. Throughout the course, students
will deﬁne and redeﬁne what it means to be “literate” and “information
literate” in constantly changing digital environments. In turn, students
will develop the basic frameworks for information literacy essential to
promoting or teaching information literacy and full civic participation in a
networked society.
Prerequisite: LIS 7010.
LIS 7283 Clinical Experience/Student Teaching — 3 credits
This course is designed for students who already possess Minnesota
state teaching credentials. Completion of 200 hours of supervised
student teaching in elementary, middle and high school library media
centers is required. Students currently holding media support positions
do student teaching at sites other than where they work. This course
meets with LIS 7286.
Prerequisites: LIS 7730, LIS 7250 and approval of the program director.
LIS 7286 Clinical Experience/Student Teaching — 6 credits
This course is designed for students who do not have Minnesota
state teaching credentials. Students will complete a minimum of 12
continuous weeks, full time, face-to-face supervised student teaching
in an elementary, middle or high school library media center. Students
currently holding media support positions do their student teaching at
a site other than where they work. Students currently holding a school
librarian position student teach at their own site. This course meets with
LIS 7283, but additional meetings are required for the edTPA process.
Prerequisites: Completion of all required school library media courses,
required EDUC courses and program director approval.
LIS 7300 Cataloging and Classiﬁcation — 3 credits
The detailed study of current descriptive cataloging, subject analysis
and classiﬁcation systems, their theoretical foundations, and their
encoding in contemporary online bibliographic and authority systems.
Special emphasis is given to the practical application of these systems
in creating cataloging records for bibliographic objects in many different
formats and media, to the decision-making processes involved in creating
such records, and to the maintenance and coherence of collections of
bibliographic metadata.
Prerequisites: LIS 7010, LIS 7030.
LIS 7370 Online Information Systems — 3 credits
Fundamentals of library automation, with a central emphasis on the
design, development, management and uses of integrated library
systems. This course studies design, selection, evaluation and use
of the ILS for acquisitions, cataloging, circulation, serials control and
other library processes. This course also focuses on managerial issues,
including system migration, RFPs, local system design, interfaces with
third-party software and applicable standards and protocols.
Prerequisites: LIS 7010, LIS 7030.
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LIS 7380 Transforming Adult Services — 3 credits
An introduction to issues and practices related to adult services, with
particular emphasis on the impacts of aging on society, information
seeking of older adults, teaching and advocacy for older adults, and
engaging older adult volunteers. A major component of the course is
service learning – active, engaged learning integrated with socially
responsible practice. Students collaborate with a library, residential
center, or other community organization to create a project or service
to beneﬁt older adults. Students will use research skills in an evidencebased assessment of their work in the service-learning project.
Prerequisites: LIS 7010, 7040 or by permission of the instructor.
LIS 7440 Government Information Resources — 3 credits
Production, management, retention and accessibility of information
resources created by federal, state and local governments. Policy as it
relates to government information.
Prerequisites with concurrency: LIS 7010, LIS 7040.
LIS 7450 Searching Electronic Databases — 3 credits
Advanced study of the principles and concepts of information retrieval
required for effective research and reference services. Students will
acquire skills in searching electronic databases to answer users’
information queries, as well as skills in teaching the nuances of onlinedatabase-searching to others.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.
LIS 7480 Collection Management — 3 credits
This course provides an overview of collection development and
management issues for libraries and information centers. The evaluation
and selection of materials in all formats are discussed. Particular
emphasis is given to an analysis of issues related to access of electronic
content. In addition, methods for managing print, digital and multimedia
collections are examined. Publishing trends and emerging information
product formats are considered.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.
LIS 7500 Information Seeking and Retrieval — 3 credits
This course is designed to provide an overview of information retrieval
theory and related techniques as a foundation for understanding the
issues related to information science in general. IR is concerned with
the principles of organizing and providing access to information using
computerized information retrieval systems in order to help human
users who need to ﬁnd and use information, particularly in the context
of libraries and information agencies. Students in this course will be
introduced to the inner workings of traditional retrieval models, basic text
processing and indexing, current Internet search engines and multi-media
retrieval as well as human user's information seeking and search, the
concept of relevance as evaluation criteria.
Prerequisites with concurrency: LIS 7010, LIS 7030.
LIS 7510 Database Management — 3 credits
An introduction to database concepts, design and implementation. The
focus is on database design using the ER model, as well as managing
and implementing relational database systems. The design process is
iterative and consists of four phases: Requirements, Design, Coding, and
Testing. This process is often employed in many project management
and technology development projects. Topics include Data Modeling
Using Entity-Relationship Model, Chen and Crow’s Foot Notation,
Relational Database Implementation, Structured Query Language, and
schema Normalization. This course is co-convened with ISCI 3100. The
courses share the same course description, objectives and content, with
different course requirements.
Prerequisites with concurrency: LIS 7010, LIS 7030.
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LIS 7520 Networks — 3 credits
This course is an introduction to the issues of computer connectivity
beyond remote telecommunications. It also addresses network
topologies and protocols, the Open Systems Interconnection (OSI) model
and associated protocols, the Novell operating system and administrative
matters relating to networks.
Prerequisites with concurrency: LIS 7010, LIS 7030.
LIS 7530 Internet Fundamentals and Design — 3 credits
An introduction to the fundamentals of the Internet that integrates an
overview of basic Internet concepts with actual website development.
Concepts include the Internet's origins, evolution, architecture,
telecommunications and networking, and critical issues such as security,
privacy, copyright, and governance. Students gain a basic understanding
of web content languages, website management, and design/usability
principles through creating websites validated by World Wide Web
Consortium standards.
Prerequisites with concurrency: LIS 7010, LIS 7030, LIS 7040.
LIS 7540 Information Systems Analysis And Design — 3 credits
Introduction to the concepts and techniques of systems analysis and
design and their application to information systems and services.
Systems analysis is broadly deﬁned, including related topics such as
cost-beneﬁt analysis and operations research. Topics include critical
path methodology, basic queuing theory, retrieval system evaluation and
measurement, human factors in information systems design and an
introduction to logical data structuring.
Prerequisites with concurrency: LIS 7010, LIS 7030.
LIS 7550 Information Policy — 3 credits
Participants in this course will examine a selection of fundamental
information policy issues. Special attention will be given to complex
questions involving value conflicts among stakeholders in the areas
of information ownership, personal information privacy, and access
to information. Participants will consider a broad spectrum of policy
perspectives (including governmental, professional, corporate, and civilsociety) from multiple organizational levels (including international,
federal, state, and local).
Prerequisite: LIS 7010.
LIS 7570 Electronic Resource Management — 3 credits
Participants in this course will survey the concepts and technologies
that support the management of electronic resources in libraries, which
includes activities such as the selection, acquisition, licensing, linking,
branding, evaluation, and preservation of subscription databases. They
will critically examine topical areas such as scholarly publishing, libraryvendor relations, contract law, evaluation techniques, and national
information standards.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.
LIS 7580 Making and Makerspaces — 3 credits
This course is intended as an introduction to DIY culture and the maker
movement. It focuses on developing creativity and learning through play
and tinkering. This is a hands-on course in experiential learning. Students
will explore both physical and digital content creation including: music
production, video production, 3D printing, computing, laser and vinyl
cutting, and other tools. Emphasis will be placed on the implications of
the maker movement in libraries and the library’s role in STEM education.
Prerequisites: LIS 7010, LIS 7040.

LIS 7590 Digital Libraries — 3 credits
This course examines both theoretical and practical aspects of digital
library activities, focusing on issues in building and creating digital
collections including selection, collection, organization, dissemination,
access and preservation of digital resources. It aims to develop a broad
understanding of digital libraries including basic concepts, types and
formats of digital content, the creation and organization of digital
collections, underlying technologies, preservation of digital content,
access management and user services /usability factors. Students learn
in the context of building their own prototype digital collection and will be
able to demonstrate and exemplify current activities in the digital library.
Prerequisites: LIS 7010 and LIS 7030.
LIS 7600 International Librarianship — 3 credits
Participants in this course will survey the ﬁeld of international
librarianship focusing on issues affecting libraries worldwide and
to integrate these understandings with knowledge and experiences
in American libraries. When possible students and instructor will
attend and participate ininternational conferences i.e. the International
Federation of Library Associations (IFLA) Annual General Congress,
BOBCATSSS.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.
LIS 7610 Marketing and Public Relations — 3 credits
Marketing library and information center services is becoming
increasingly important to the success of these organizations. This course
explores the following: the role of marketing in the organization; the
function of marketing in relationship to organizational strategy and units;
the behavior of library and information center users; and the four P’s of
the marketing mix. The course also focuses on strategies to improve the
organization’s brand, identity, communication and marketing efforts.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.
LIS 7620 Literacy and Community Engagement — 3 credits
This course is designed to enhance students' learning experience
and their sense of civic responsibility, not only through readings and
discussions, but also by engaging service activities for a local community
or library. This course focuses on community engagement and a variety
of literacy issues. It provides students with educational opportunities to
apply the knowledge and skills obtained from class to a local community
through direct service or project-based community engagement. A
minimum of 25 hours of direct service or service-learning project over the
course of the semester is required. Students will closely work with people
in a local community or library to deliver the tangible outcomes through a
project by the end of the course.
Prerequisites: LIS 7010, 7040.
LIS 7630 Readers Advisory Services — 3 credits
An introduction to serving adult ﬁction and nonﬁction reading needs.
The relationship of readers advisory services with reference and other
library programs, research on adult reading and popular reading in an
information society are examined.Students gain experience in leading
adult book discussions.
Prerequisites with concurrency: LIS 7010, LIS 7030, LIS 7040.
LIS 7640 Information Literacy Instruction — 3 credits
An introduction to the principles of information literacy with two
emphases: 1) developing a conceptual framework for library user
education, including an overview of learning theory, teaching methods
and instructional design; and 2) applying the theory in practical library
teaching/learning situations.
Prerequisites: LIS 7010, LIS 7040.
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LIS 7680 Social Media and Emerging Technologies — 3 credits
The course examines participatory library services and the use of social
networking tools, within the broader context of current technological,
social, and cultural issues and debates over social media, privacy,
information access, copyright, and community building. Participants
experience an immersive learning environment via social networking
tools and sites.
Prerequisites: LIS 7010, LIS 7040.

LIS 7750 Introduction to Archives and Special Collections — 3 credits
This course seeks to introduce students to basic archival concepts
and processes. Students will become familiar with archival theory and
principals, and how they translate to archival work in the ﬁeld. This
course provides a foundation for students who wish to pursue a career in
archives and special collections and offers an overview for students who
simply wish to know more about the core functions of archives.
Prerequisites: LIS 7010 and either LIS 7030 or LIS 7040.

LIS 7690 Information Technology, People and Society — 3 credits
This seminar course critically examines information technology (IT) and
its relationship to people, work and society. It covers a series of concepts
and perspectives and empirical studies about social aspects of IT, also
known as social informatics (SI). Along the way, students will learn how
IT is interacted with social forces and social practices, and IT is not value
neutral. The course will explore how seeing IT as merely “a tool” simpliﬁes
the complexity of IT. In turn, by understanding the social nature of IT
and digital information, students will be prepared to become socially
responsible information professionals and citizens with respect to IT and
digital information.
Prerequisite: LIS 7010, LIS 7040.

LIS 7920 Human Information Behavior — 3 credits
Human information behavior encompasses multiple dimensions of how
people interact with information. This course provides an introduction
to research, theories and models of information behavior and addresses
information needs and barriers, information seeking processes, and
information use in various professional, educational, and everyday life
contexts. Because the process of understanding information behavior
tends to be qualitative and inductive in nature, a major focus of the
course is qualitative research methods. This course complements
courses in user services, human-computer interaction (HCI), and
information retrieval. Assignments include in-class exercises, a critical
analysis of the literature in a chosen area of study, and original research
resulting in a presentation and research proposal.
Prerequisites: LIS 7010, LIS 7040.

LIS 7700 Management of Libraries and Information Centers — 3 credits
This course is the introduction to basic management theories and their
applications to libraries and information centers. It highlights important
management issues concerning planning, organizing, coordinating and
leading an organization.
Prerequisite with concurrency: LIS 7010.
LIS 7710 Public Libraries — 3 credits
An introduction to the public library through analysis of the organizational
management, funding, and program services commonly provided.
Public library history, library law, intellectual freedom issues and library
advocacy are featured.
Prerequisite with concurrency: LIS 7010.
LIS 7720 Academic Libraries — 3 credits
This seminar-style course examines the academic library within its
college and university setting, informed by a wide-ranging overview of
the history and current state of higher education in the United States.
Speciﬁc topics include (but are not limited to) the organization and
governance of academic libraries, the library's instructional role, with
special attention to the development and practice of information literacy,
library-faculty and library-institution relations, and current and developing
stafﬁng patterns.
Prerequisite with concurrency: LIS 7010.
LIS 7730 School Libraries — 3 credits
Introduction to the history, purpose, functions, structure and
management of the school library media program. The course covers
broad planning in areas such as curriculum, personnel, facilities,
ﬁnance, collection development and maintenance, and public relations.
Contemporary issues are examined.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.
LIS 7740 Special Libraries — 3 credits
This course is an introduction to the objectives, organization and
operation of special libraries. Includes an overview of special libraries
and the roles played within organizations. Topics to be considered for all
types of special libraries include services, value, planning, organization,
content management, management and leadership, and professional
development. Speciﬁc focus will be placed on competencies and
organizational alignment.
Prerequisite with concurrency: LIS 7010.

LIS 7963 Topics — 3 credits
Topics courses vary from term to term. See the online course schedule
for topics course descriptions.
Prerequisite: LIS 7010.
LIS 7970 User Experience Design and Accessibility of Web — 3 credits
This course will provide an overview of usability and accessibility
principles of Website design integrating the user experience (UX) and
universal design approach. It will address the equal access principle
and inclusive / diversity competencies along with an examination of
accessibility laws (e.g., ADA & Section 108) and technical guidelines (e.g.,
WCAG 2.0) that pertain to developing Web resources. The main activity
is centered on a long-term Website design (or re-design) project through
an iterative process of user-centered HCI method to enhance quality and
accessible user experience. By working through the multi-phase Web
design process, students will gain insights on how to critically assess
websites utilizing usability/accessibility perspective, conduct website
user tests, create a plan to redesign parts of the website to improve its
usability and accessibility, and gain project management experience.
Topics include user experience, contextual inquiry, responsive design,
usability testing, assistive technology for variously disabled people,
accessibility testing tools, and HTML / CSS coding for web accessibility
standards.
Prerequisites: LIS 7010, LIS 7530, or by permission of the instructor.
LIS 7993 Practicum — 3 credits
Supervised, paid (not at current place of employment) or unpaid
experience (120 hours) in an approved library or information center under
the direction of a MLIS faculty member. The student, library supervisor,
and faculty member develop student learning outcomes that address
both learning needs of the students and project needs of the co-operating
library or information center. The library supervisor and faculty advisor
will meet periodically with the student to review progress.
Prerequisites: 24 credits, including the requirements (LIS 7010, LIS 7030,
LIS 7040, LIS 7050, and LIS 7700) completed, GPA of 3.3 or higher, and
instructor permission. The faculty strongly recommend that students
complete 30 credits before enrolling in the practicum.
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LIS 8010 Special Studies in Librarianship — 3 credits
Directed and supervised projects of independent study. Students must
have a sufﬁcient background to work independently. Students may take
no more than two independent studies.
Prerequisites: Completion of eight courses, including LIS 7010, LIS 7030,
LIS 7040, LIS 7050, LIS 7700 or LIS 7730; 3.3 GPA or above; instructor
permission.
LIS 8020 Seminars — 3 credits
As demand arises, this course addresses the needs of librarianship in
disciplines such as music, theology, health sciences, and law, as well as
trends and current issues in librarianship.
Prerequisite with concurrency: LIS 7010 or permission of the instructor.
LIS 8800 Knowledge Management — 3 credits
This course provides an awareness of the current theories and foundation
of knowledge management with an emphasis on proﬁt and not-for-proﬁt
organizations. Knowledge assets and their value to organizations in
terms of products, processes, market and services are discussed. The
course also examines analytical tools and techniques for knowledge
acquisition, assessment, evaluation, management and organization,
and dissemination. It offers an analysis of commercially available
documents, databases and applications packages, reviews best practices
and experiences, and addresses the design and execution of knowledge
management projects.
Prerequisites: LIS 7010, LIS 7030, LIS 7040, and LIS 7700 or LIS 7730, or
instructor permission.
LIS 8810 Advanced Archival Management — 3 credits
This course is intended for students who are interested in becoming
archivists and will delve into topics covered in Archival Administration
and Services (LIS 7750) in greater detail. In particular, this course
will address archival processes from the view of the administrator (or
supervisor) as well as those who develop policies. One of the primary
goals of this course is for students to think critically as they make
decisions pertaining to archival administration – with a mind to theory as
well as practice.
Prerequisites: LIS 7010, LIS 7030, LIS 7040, LIS 7750.
LIS 8820 Metadata For Internet Resources — 3 credits
This seminar-style course provides a comprehensive and practical
understanding of cataloging Internet Resources— from selection
and collection management to cataloging/classiﬁcation and catalog
maintenance. It explores cataloging complements and alternatives
such as TEI, EAD, Dublin Core, MODS, and other metadata standards,
and studies the underlying concepts of these approaches and their
implementation. New technology applications are explored by examining
automated metadata record creation, subject analysis and classiﬁcation.
Prerequisites: LIS 7010, LIS 7030.
LIS 8840 Competitive Intelligence — 3 credits
Competitive Intelligence (CI) is a discipline using legal and ethical means
for efﬁciently discovering, developing and delivering timely, relevant new
knowledge about the external environment to facilitate effective decisionmaking. This course provides an overview of CI within an organizational
setting and provides tools and techniques to practice the profession
(including consulting work). The core focus is to review CI best practices
and experiences, leverage information as knowledge assets and their
organizational value for business management decision-making.
Prerequisites: LIS 7010, LIS 7030, LIS 7040.

LIS 8900 ePortfolio — 0 credits
All students are required to complete an ePortfolio in order to fulﬁll
graduation requirements. Students in the School Library Media Specialist
License Program (SLMS) should not register for LIS 8900. They will
complete their ePortfolios during their student teaching course LIS
7283/6 Clinical Experience/Student Teaching. The ePortfolio provides
students with the opportunity to integrate learning across the entire
MLIS program and to present their reflections on their achievements
in the program. Most aspects are completed as part of coursework.
Developing an ePortfolio encourages the student to take a systematic
look at learning experiences through self-reflection, self-evaluation, and
synthesis and integration of knowledge with real world applications.The
ePortfolio process also nurtures lifelong learning skills to prepare
students for future challenges facing information professionals. The
ePortfolio is submitted for initial review to a faculty review committee by
October 15 for Fall graduation and by March 15 for Spring and Summer
graduation. For speciﬁc requirements, please refer to the MLIS ePortfolio
Guidelines.
Prerequisite: Taken in ﬁnal semester (Fall or Spring) with permission of
the instructor.
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NURS 5000 Introduction to Nursing Science and Practice — 8 credits
This course will introduce students to the foundational disciplinebased knowledge, skills, and attitudes necessary to practice as a nurse.
Essential nursing interventions will be performed in the lab and clinical
settings. Using the nursing process and patterns of knowing, students
will provide care to individuals across the lifespan experiencing selected
pathophysiological processes and alterations in functional patterns.
Prerequisites: Admission to the entry-level concentration.
NURS 5001 Foundations in Evidence-Guided Nursing Practice — 6 credits
In this course students will focus on evidence-guided nursing and
collaborative care of the individual across the lifespan experiencing
selected pathophysiological processes and alterations in functional
patterns. Assessment skills are strengthened as students acquire
knowledge of the pathophysiological changes underpinning abnormal
ﬁndings. Application of pharmacology in nursing practice will be
introduced.
Prerequisites: NURS 5000, NURS 6140.
NURS 5002 Application of Evidence-Guided Nursing Practice — 6 credits
In this course students will continue to focus on the nursing care of the
individual across the lifespan. Students will apply critical thinking, clinical
decision-making and evidence-guided nursing practice to complex health
problems of the individual. Nursing and collaborative interventions are
implemented and evaluated.
Prerequisites with concurrency: NURS 5001, NURS 6012.
NURS 5030 Introduction to the Role of the Operating Room Nurse — 1
credit
This elective course provides learning opportunities to introduce and
apply theory and knowledge related to the operating room nurse role.
Students will engage in classroom, laboratory and clinical experiences
related to this professional nursing specialty. Students will be comentored by nurses in the practice setting and nurse faculty in the
academic setting to create a rich and intensive on-site learning
experience in the operating room. Coursework will focus on speciﬁc
skills, knowledge and attitudes pertinent to the operating room nurse
role with emphasis on and interconnection with the competencies for
baccalaureate prepared nurses.
Prerequisite: Permission of instructor.
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NURS 5040 Maternal and Child Nursing Care — 1 credit
The focus of this course is on the nursing care of the maternal child dyad.
Didactic is provided in the ﬁrst week of the course with precepted clinical
experiences for the following three weeks. Classroom content includes
care of the mother throughout labor, delivery and the postpartum period,
pregnancy and postpartum complications, as well as neonatal transition
and nutrition. Clinical content includes care of mother and neonate dyads
in the intrapartum and postpartum period.
Prerequisite: Permission of instructor.
NURS 6003 Nurse Educator Practice — 3 credits
In this course, students will explore the context, content, and conduct
of nursing and nurse educator practice. Students will examine the
knowledge of the discipline in the context of theories and evidence that
provide the foundations for nurse educator practice, including nursing,
learning, leadership, and ethical theories.
Prerequisite: Admission to the master's degree nurse educator program.
Corequisite: NURS 6693.
NURS 6004 Ethics and Health Care — 2 credits
The purpose of this course is to examine current and future ethical
dilemmas in nursing practice. Students will analyze ethical theories and
approaches to ethical decision making in relation to nursing practice,
health care systems and policies of care. Students will apply knowledge
of ethical theories, themes of Catholic Social Teaching and professional
nursing standards while participating in case analyses of ethical issues.
Prerequisites: NURS 5002, NURS 6012.
NURS 6005 Introduction to Epidemiology — 1 credit
In this course, students will be introduced to the basic concepts of
epidemiology as tools that will promote their understanding of the
complexity of local, national, and global healthcare systems. Students
will discuss behavioral and contextual factors that converge to impact
the health of individuals, families, and communities in relationship to
strategies that advanced practice nurses use to mitigate these factors.
Course content is designed to prepare students to be accountable
for ensuring high quality and safe care, measuring and providing
efﬁcient and cost-effective care, analyzing data for identifying emerging
clinical problems and patterns, identifying and enhancing current
interprofessional relationships, enhancing cross-cultural abilities to
provide care, and examining the impact of healthcare issues from
local, national, global, and international perspectives. Students will be
challenged to develop approaches for using epidemiology to influence,
create, and lead change.
Prerequisite: Admission to master's degree nurse educator or entry level
nursing program.
NURS 6006 Family Centered Care in Diverse Health Care Settings — 5
credits
This course explores the concept of family-centered care across diverse
health care settings. Students will be challenged to practice cultural
humility as they plan and deliver care to individuals and families across
the health and illness continuum. An introduction to the role and function
of the community health nurse and care of populations will broaden
students' views of assessment and planning for the health of individuals,
families and communities.
Prerequisite: NURS 6004.
Corequisite: NURS 6160.
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NURS 6007 Promoting and Protecting the Health of Vulnerable
Populations — 2 credits
In this course students will focus on nursing care of the individual,
families and populations in mental health and community settings.
Students will have the opportunity to apply public health theory
and population-based nursing care in diverse community settings.
Mental health theories, the pathophysiology of mental illness, and
pharmaceutical interventions will be introduced in the classroom and
applied in simulated and acute care settings. Creative and critical
thinking will be required as students deliver nursing care in resourcelimited settings.
Prerequisites: NURS 6015, NURS 6160.
Corequisite: NURS 6063 for students in the Entry Level Master's Nursing
Program.
NURS 6008 Nursing Leadership in Complex Health Care Systems: High
Acuity Care — 6 credits
This course provides students the opportunity to synthesize and use
content from prior courses to practice nursing leadership in complex
environments. Clinical competency and critical judgment in specialized
situations are emphasized. Skills related to enhancing communication
and information management are reﬁned as students become an integral
part of an interprofessional team responsible for the management of cost
effective, patient-centered care.
Prerequisite: NURS 6007.
NURS 6009 Nursing Leadership in Complex Health Care Systems:
Assimilation into Professional Nursing Practice — 5 credits
This course prepares students for the complexity of nursing work and
assimilation into the professional practice role. Students will learn to use
critical analysis, innovation, and evidence based practice in the creation
of quality work environments that value inter-professional collaboration.
Learning activities in the classroom and clinical practice environments
will enhance the student's skills as an astute critical thinker and support
development as a conﬁdent and competent caregiver. Students will be
provided with multiple strategies and opportunities to practice for the
NCLEX-RN.
Prerequisites: NURS 6008, NURS 6223.
Prerequisite with Concurrency: NURS 6011.
NURS 6011 Global Health and Populations — 3 credits
In this course students will examine the social justice issues related
to the question of “Why are some people in some countries so much
healthier than others?” Students will explore factors that explain the
unequal distribution of health and disease in various populations
throughout the world. The course will begin with an introduction to
the language of global health: the burden of disease, epidemiology,
cost-effectiveness, and health systems. Students will participate in an
immersion experience to expand the role of the professional nurse to the
strengths, challenges and needs of either local or global populations.
Prerequisite: NURS 7000 or permission of instructor.
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NURS 6012 Basic Graduate Nursing Informatics — 2 credits
In this course, students will learn about nursing informatics, an integral
part of nursing practice in the era of the electronic health record and
growing sophistication of information technology. Students will learn
how to use informatics and information technology to improve and
support their nursing practice. This course will introduce students to
essential informatics content to promote their informatics competence
and knowledge and skills pertaining to the data/information/knowledge/
wisdom continuum. Course content includes knowledge acquisition,
generation, processing, and dissemination principles. The course
includes learning activities commensurate with your program of study.
Prerequisite: Admission to master's degree nursing program or
instructor's permission.
NURS 6015 Family Centered and Population Focused Care — 6 credits
This course explores the concept and practice of family-centered
and population-focused health care. Emphasis is on the care of the
childbearing and childrearing families in acute and community settings.
Students will learn the role of the public health nurse and basic concepts
of epidemiology to better understand the complexity of local, national,
and global healthcare systems. Students will be challenged to practice
cultural humility as they plan and deliver care in a diversity of settings.
Prerequisite: NURS 5002.
Prerequisite with concurrency: NURS 6004.
NURS 6025 Foundations of Nurse Educator Practice — 4 credits
In this course, students will explore the context, content and conduct
of nursing and nurse educator practice as they begin to establish their
role as nurse educators, whether working within a community setting,
institutional healthcare, or academic setting. Students will examine
the knowledge of the discipline in the context of theories and evidence
that provide the foundations for nurse educator practice, including
nursing, learning, leadership, and ethical theories. Students will be
introduced to the design and implementation of classes, courses, and
short presentations. Special attention will be placed on how to create a
learning environment that supports inclusivity, the dignity of the learner
and learning communities, and addresses the needs of learners who
come with diverse perspectives and strengths.
Prerequisite: Admission to the Nurse Educator program.
NURS 6063 Evidence-Based Practice — 3 credits
In this course, students will learn about the ethical translation of current
evidence in advanced nursing practice and health care. The course
stresses the interdependence and fluidity of various approaches to
evidence-based practice with an emphasis on developing skills in
scientiﬁc inquiry and critical analysis. Students will examine the use of
evidence in nursing practice and apply skills gained in future course work.
Prerequisite: Admission to master's degree nursing program.
Corequisite: NURS 6007 for students in the Entry Level Master's Nursing
Program.
NURS 6070 Evidence-Based Practice for Nurse Practitioners — 3 credits
This course prepares the DNP student for clinical leadership roles in
health care by developing critical appraisal competencies which serve
as a foundation for translation of best evidence into advanced practice
nursing. This is accomplished in the context of nursing theory, ethical
standards and social justice principles. Nursing knowledge and scientiﬁc
inquiry, as well as, the design and conduct of research are explored. An
emphasis is placed on enhancing the skills of sophisticated literature
searches, in-depth evaluation of both research and non-research, and
powerful advanced practice translation strategies. Prerequisites: NURS
6415 or 6425, NURS 7410 or 7420, NURS 8120, HLTH 6010.

NURS 6100 Concepts and Context I: Theoretical Foundations of
Advanced Practice Nursing — 2 credits
This course introduces a variety of frameworks including leadership,
research, ethics and theories across disciplines that enable the student
to develop a professional framework for advanced practice. Knowledge
of the discipline is situated in nursing history to provide a sense of
professional heritage and uniqueness. Ethical, cultural, spiritual, and
social justice concepts will be essential components woven throughout
analysis of framework.
Prerequisite: Admission to Master of Science Nurse Practitioner program.
Co-requisites: NURS 6140, NURS 6125 or NURS 6135.
NURS 6125 Health Promotion in Primary Care: Pediatric — 3 credits
This course emphasizes theories and concepts of primary care
prevention that are related to the promotion of health and maintenance of
health in infants, children and adolescents and involve collaboration with
families, health systems, communities and application of health policy.
Students will develop the ability to recognize strengths and concerns
relating to health and wellness among children, in the midst of sociologic,
economic and cultural contexts. This course expands skills obtained in
advanced health assessment and reﬁnes assessment and interview skills
speciﬁc to the pediatric population. The principles of primary care as
provided by the advanced practice nurse are implemented.
Prerequisite: Admission to the Nurse Practitioner Concentration.
Co-requisites: NURS 6140, NURS 6160.
NURS 6135 Health Promotion in Primary Care: Adult-Gerontology — 3
credits
This course focuses on theories and concepts of primary prevention
related to health promotion and risk reduction in adults and older adults
in the context of the lifespan, family and community health. Advanced
assessment, interviewing, teaching, counseling, and decision making
skills speciﬁc to adults and older adults are discussed in the context of
health promotion activities in nurse practitioner clinical practice.
Prerequisite: Admission to the Nurse Practitioner Concentration.
Co-requisites: NURS 6140, NURS 6160.
NURS 6140 Advanced Health Assessment across the Lifespan — 2
credits
This course introduces advanced physical assessment of patients
across the lifespan with particular focus on the use of the problem
oriented health record format, health history, and physical examination
techniques. Content focuses on screening, assessment skills and on
population speciﬁc assessment techniques.
Prerequisite: Admission to master's degree nursing program.
NURS 6142 Advanced Health Assessment across the Lifespan for the
Nurse Educator — 2 credits
This course introduces advanced physical assessment of patients across
the lifespan with particular focus on the use of the problem oriented
health record format, health history and physical examination techniques.
Content focuses on screening, assessment skills and on population
speciﬁc assessment techniques. The content will expand on the basic
physical assessment skills learned at the baccalaureate level.
Prerequisite: Admission to the Nurse Educator program.
NURS 6145 Advanced Health Assessment for Nurse Practitioners — 1
credit
This course enhances the screening and assessment skills introduced
in NURS 6140 and provides specialty assessment techniques and
documentation within a diagnostic evaluation framework. Students will
receive instruction and practice with the advanced physical assessment
skills necessary for the independent nurse practitioner provider.
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NURS 6160 Advanced Physiology and Pathophysiology across the
Lifespan — 3 credits
This course provides a comprehensive examination of the physiological
functioning and common pathophysiological alterations in humans
across the lifespan. Content builds on the fundamentals of human
anatomy, physiology, and pathology. Pathophysiology of a disease is
examined from the cellular level through to major body systems. The
influence of environmental and genetic factors on disease is emphasized.
Students will understand that the objective scientiﬁc facts of a disease
and the subjective experience of the individual diagnosed with the
disease are critical in the provision of quality health care.
NURS 6200 Concepts and Context II: Quality Improvement, Research, and
Evid-Based Practice in Adv Practice Nrsg — 3 credits
The emphasis of this course is on transformational leadership in the
translation of best evidence into advanced practice nursing. This is
accomplished in the context of ethical standards and social justice
principles. The course incorporates various approaches to evidence –
based practice with competency development in scientiﬁc inquiry and
critical analysis/appraisal skills which are critical to the realization of
optimal health care outcomes.
Prerequisites: NURS 6100, NURS 6225 or NURS 6235.
Co-requisites: NURS 6223, NURS 6325 or NURS 6335.
NURS 6223 Advanced Pharmacology across the Lifespan — 3 credits
This course examines pharmacological principles including,
pharmacokinetics, pharmacodynamics, pharmacogenomics,
pharmacotherapeutics, toxicology, and complementary and alternative
therapies across the life span. Legal, economic, and practical issues
related to prescription drugs, illegal substance and over-the-counter
drugs are examined. Major drug classiﬁcations are reviewed and factors
involved in the assessment of drug-related health problems.
Prerequisite: Admission to the master’s degree program in nursing.
NURS 6225 Health Promotion Seminar and Clinical: Pediatric — 1 credit
This clinical seminar course focuses on theories and concepts of primary
prevention related to health promotion and risk reduction in adults
and older adults in the context of the lifespan, family and community
health. Students will complete a minimum of 60 hours (8 hours of clinical
seminar count toward clinical hours) working with a preceptor in their
clinical practice site. Students will have an opportunity to practice
advanced assessment, interviewing, teaching, counseling, and decision
making skills speciﬁc to adults and older adults are discussed in the
context of health promotion activities in nurse practitioner clinical
practice.
Prerequisites: NURS 6140, NURS 6160, NURS 6125.
NURS 6235 Health Promotion Seminar and Clincal: Adult-Gerontology —
1 credit
This clinical seminar course focuses on theories and concepts of primary
prevention related to health promotion and risk reduction in adults
and older adults in the context of the lifespan, family and community
health. Students will complete a minimum of 60 hours (8 hours of clinical
seminar count toward clinical hours) working with a preceptor in their
clinical practice site. Students will have an opportunity to practice
advanced assessment, interviewing, teaching, counseling, and decision
making skills speciﬁc to adults and older adults are discussed in the
context of health promotion activities in nurse practitioner clinical
practice.
Prerequisites: NURS 6140, NURS 6160, NURS 6135.
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NURS 6270 Procedures and Diagnostics in Primary Care — 1 credit
This course is designed to prepare advance practice nurses with the
basic knowledge required to safely incorporate a variety of minor
procedures in their clinical practice. Procedures covered include: minor
skin excisions, toenail removal, laceration repair, review of a systematic
approach to interpreting plain ﬁlms of the chest and extremities.
Learning activities include required and recommended readings, video
demonstrations, completion of interactive online tutorials and case
discussions. The practicum allows students to participate in simulated
hands on practice with incision and drainage, suturing, splinting, x-ray
interpretation.
Prerequisites: NURS 6140, NURS 6160; NURS 6125 or NURS 6135.
NURS 6311 Preparation for Nurse Practitioner Clinical Practice:
Pediatrics — 1 credit
This course prepares students for nurse practitioner practice with the
pediatric population by focusing on advanced health assessment, health
interviewing, clinical decision-making, and acute care visits. Students will
synthesize and translate didactic information learned in previous courses
during practice scenarios, including simulation, conducted in a facultysupervised learning environment.
Prerequisites: NURS 6140, NURS 6160, NURS 8110, NURS 6125, NURS
6410, NURS 6223.
NURS 6321 Preparation for Nurse Practitioner Clinical Practice: Adults
and Older Adults — 1 credit
This course prepares students for nurse practitioner practice with
the adult and older adult population by focusing on advanced health
assessment, health interviewing, clinical decision-making, and acute care
visits. Students will synthesize and translate didactic information learned
in previous courses during practice scenarios, including simulation,
conducted in a faculty- supervised learning environment.
Prerequisites: NURS 6140, NURS 6160, NURS 8110, NURS 6135, NURS
6420, NURS 6223.
NURS 6325 Primary Care I: Common and Acute Conditions in Pediatrics
— 6 credits
NURS 6325 focuses on the advanced practice nursing assessment and
management of common alterations in health of the pediatric population.
Learning experiences seek to enhance the student’s assessment skills,
critical thinking skills, decision-making ability and role deﬁnition in
advanced practice nursing. Opportunities to apply collaborative patient
management skills with the focus population in a variety of settings are
provided with emphasis on secondary care.
Prerequisites: NURS 6140, NURS 6160, NURS 6225, NURS 6270.
Co-requisites: NURS 6200, NURS 6223.
NURS 6335 Primary Care I: Common and Acute Conditions in Adults and
Older Adults — 6 credits
NURS 6335 focuses on the advanced practice nursing assessment
and management of common minor acute alterations in health of the
adult and older population in primary care. Learning experiences seek
to enhance the student’s assessment skills, critical thinking skills,
decision making ability and role deﬁnition in advanced practice nursing.
Opportunities to apply collaborative patient management skills with the
focus population in a variety of setting are provided with emphasis on
secondary care.
Prerequisites: NURS 6140, NURS 6160, NURS 6235.
Co-requisites: NURS 6200, NURS 6223.
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NURS 6410 Primary Care I: Common and Acute Health Challenges in
Pediatrics — 3 credits
This course focuses on the advanced practice nursing assessment and
management of common and acute alterations in health of the pediatric
population in primary care. Learning experiences emphasize primary
to secondary care and are designed to enhance student advanced
assessment skills, critical thinking skills, clinical decision-making ability,
and role deﬁnition in advanced practice nursing. Corequisites: NURS
6125, NURS 6223, NURS 8110. 202010
Prerequisites: NURS 6140, NURS 6160.
NURS 6415 Primary Care Clinical I: Common and Acute Conditions in
Pediatrics — 3 credits
This clinical course focuses on application of advanced practice nursing
assessment and management of common alterations in health of the
pediatric population with an emphasis on primary care. Students apply
collaborative patient management skills with children in a variety of
settings to enhance their advanced assessment skills, critical thinking
skills, clinical decision-making ability, and role deﬁnition in advanced
practice nursing.
Prerequisites: NURS 6140, NURS 6160, NURS 8110, NURS 6125, NURS
6410, NURS 6223.
Prerequisites with concurrency: NURS 6012, NURS 6270, NURS 6311.
NURS 6420 Primary Care I: Common and Acute Conditions in Adults and
Older Adults — 3 credits
NURS 6420 focuses on the advanced practice nursing assessment and
management of common and acute alterations in health of the adult and
older population in primary care. Learning experiences seek to enhance
the student’s assessment skills, critical thinking skills, decision-making
ability and role deﬁnition in advanced practice nursing. Opportunities to
apply collaborative patient management skills with the focus population
in a variety of setting are provided with emphasis on secondary care.
Corequisites: NURS 6223, NURS 8110. 202010
Prerequisites: NURS 6140, NURS 6160.
Prerequisite with concurrency: NURS 6135.
NURS 6425 Primary Care Clinical I: Common, Acute Conditions in Adults
and Older Adults — 3 credits
Primary Care Clinical I: Common Acute Conditions in Adults and Older
Adults (3 clinical credits) This clinical course focuses on application of
advanced practice nursing assessment and management of common
minor acute alterations in health of the adult and older adult population
in primary care with an emphasis on primary care. Students apply
collaborative patient management skills with adults and older adults
in a variety of settings to enhance their advanced assessment skills,
critical thinking skills, clinical decision-making ability, and role deﬁnition
in advanced practice nursing.
Prerequisites: NURS 6140, NURS 6160, NURS 8110, NURS 6135, NURS
6420, NURS 6223.
Prerequisites with concurrency: NURS 6012, NURS 6270, NURS 6321.

NURS 6683 Directed Study — 3 credits
NURS 6693 Learner Centered Teaching — 3 credits
In this course, students will begin to establish their role as an educator,
whether working independently or collaboratively in a community,
institutional health care or academic setting. Students will be introduced
to the design and implementation of classes, courses and short
presentations. Students will learn to apply and critique the literature,
both theoretical and evidence-based, as it relates to the topics of learner
assessment, class design and implementation. Speciﬁc attention will
be placed on how to create a learning environment which supports
inclusivity, the dignity of the learner and learning communities, and
addresses the needs of learners who come with diverse perspectives and
strengths.
Prerequisite: Admission to the master's degree nurse educator program.
Corequisite: NURS 6003.
NURS 6951 Independent Study — 1 credit
Independent study offers students the opportunity for specialized
research not covered in a course offering, by the action project or thesis.
Students work with a faculty advisor to develop a learning contract,
which speciﬁes the content and objectives of the study as well as the
requirements and procedures for evaluation. The amount of credit earned
for the study also is included in the learning contract.
Prerequisites: Permission of the faculty and department chair or program
director.
NURS 7000 Nursing Leadership in Complex Health Care Systems: High
Acuity Care — 7 credits
This course extends the students’ understanding of acute illness and
introduces them to the complex challenges of caring for critically ill
and physiologically or psychologically unstable patients. Students will
implement evidenced based nursing interventions designed to meet the
needs of patients with rapidly changing clinical conditions and examine
health policies and disparities that impact the disease’s trajectory.
The technological monitoring devices that can be used to assist in
the management of these acutely ill patients will be explored. Clinical
immersion provides an intensive exposure to the health care environment
and offers the student opportunities to provide and manage care at the
point of care.
Prerequisites: NURS 6007, NURS 6063.
Corequisite: NURS 6223.
NURS 7100 Nursing Leadership in Complex Health Care Systems:
Assimilation into Prof Nursing Practice — 4 credits
This course prepares the student for the complexity of nursing work and
assimilation into the professional practice role. Opportunities to practice
leadership and teaching skills will be provided as the student instructs
and evaluates others in a lab setting. Written and oral presentation
skills are further reﬁned with the development of a professional paper
and presentation. Critical thinking and persuasion skills are used as
student participate in structure controversies. Multiple strategies and
opportunities to practice for the NCLEX-RN are provided.
Prerequisites: NURS 6223, NURS 7000.
Prerequisite with concurrency: NURS 6011.
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NURS 7120 Primary Care II: Immunologic and Infectious Challenges in
Pediatrics — 6 credits
The focus for Primary Care II continues with the assessment and
management of physiologic and developmental alterations in health of
children is initiated with Primary Care I course but expands the students’
knowledge of immunologic and infectious diseases commonly affecting
children in the primary care setting. Learning experiences seek to
enhance the students’ knowledge of pathophysiology, assessment skills,
decision making ability and role deﬁnition in advanced practice nursing.
Opportunities to apply patient management skills with the population in
a variety of settings are provided with continued emphasis on secondary
prevention and beginning tertiary care.
Prerequisites: NURS 6140, NURS 6160, NURS 6223, NURS 6325.
NURS 7130 Primary Care II: Chronic Health Challenges in Adults and
Older Adults — 6 credits
This course focuses on the advanced practice nursing assessment and
management of common moderately complex, alterations in health
of adults and older adults in primary care. Learning experiences seek
to enhance the student’s assessment skills, critical thinking skills,
decision-making ability and role deﬁnition in advanced practice nursing.
Opportunities to apply collaborative patient management skills with
adults and older adults in a variety of settings are provided. Emphasis is
placed on secondary prevention and care of adults and older adults with
moderately complex and chronic health problems.
Prerequisites: NURS 6140, NURS 6160, NURS 6223, NURS 6335.
NURS 7320 Primary Care III: Chronic and Complex Conditions in
Pediatrics and Families — 6 credits
This course focuses on continued clinical management related to
secondary prevention but focuses on tertiary care where emphasis is
placed on complex and chronic alterations of pediatric health in the
contexts of the family and health systems. The clinical component of
this course expands advanced practice skills and evidenced based
intervention as applied to patient outcomes evaluation. The patient
outcomes effect and implication for policy, ﬁscal and organizational
change will be described and analyzed.
Prerequisites: NURS 6140, NURS 6160, NURS 6223, NURS 7120.
Co-requisite: NURS 7200.
NURS 7330 Primary Care III: Chronic Complex Health Challenges in
Adults and Older Adults — 6 credits
This course focuses on clinical management related to secondary
prevention but focusing on tertiary care. Emphasis is placed on complex
and chronic alterations of health of the target population in the contexts
of family and health systems. Clinical component of this course expands
advanced practice skills and evidenced based interventions. Students will
evaluate patient outcomes and their affect/implication for policy, ﬁscal
and organizational change will be described and analyzed in the student’s
clinical outcomes project.
Prerequisites: NURS 6135, NURS 6140, NURS 6160, NURS 7130.
Co-requisite: NURS 7200.
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NURS 7410 Primary Care II: Immunologic and Infectious Challenges in
Pediatrics — 3 credits
This course continues with the assessment and management of
physiologic and developmental alterations in the health of children and
focuses on expanding student knowledge of immunologic and infectious
diseases commonly affecting children in the primary care setting.
Learning experiences are designed to enhance student knowledge of
pathophysiology, assessment skills, clinical decision-making ability, and
role deﬁnition in advanced practice nursing.
Prerequisites: NURS 6140, NURS 6160, NURS 8110, NURS 6125, NURS
6410, NURS 6223.
Prerequisites with concurrency: NURS 6012, NURS 6311, NURS 6270.
NURS 7415 Primary Care Clinical II: Immunologic and Infectious
Challenges in Pediatrics — 3 credits
This clinical course focuses on application of advanced practice nursing
assessment and management of infectious or immunologic challenges
in the pediatric population with an emphasis on primary care. Students
apply collaborative patient management skills with children and families
in a variety of settings to enhance their advanced assessment skills,
critical thinking skills, clinical decision-making ability, and role deﬁnition
in advanced practice nursing.
Prerequisites: HLTH 6010, NURS 6415, NURS 7410, NURS 8120.
NURS 7420 Primary Care II: Chronic Health Challenges in Adults and
Older Adults — 3 credits
This course focuses on the advanced practice nursing assessment
and management of common, moderately complex, alterations in
health of adults and older adults in primary care. Learning experiences
are designed to enhance student assessment skills, critical thinking
skills, clinical decision-making ability, and role deﬁnition in advanced
practice nursing. Students use clinical practice guidelines to ensure safe,
evidence based care. Patient-centered decision making and collaborative
partnerships among health care professionals are emphasized. Projects
are designed to help the APRN student examine the experience of chronic
disease from the view of the patient, family, and culture.
Prerequisites: NURS 6140, NURS 6160, NURS 8110, NURS 6135, NURS
6420, NURS 6223.
Prerequisites with concurrency: NURS 6012, NURS 6321, NURS 6270.
NURS 7425 Primary Care Clinical II: Chronic Health Challenges in Adults
and Older Adults — 3 credits
This clinical course focuses on application of advanced practice nursing
assessment and management of chronic health conditions in the adult
and older adult population with an emphasis on primary care. Students
apply collaborative patient management skills with adults and older
adults in a variety of settings to enhance their advanced assessment
skills, critical thinking skills, clinical decision-making ability, and role
deﬁnition in advanced practice nursing. Prerequisites: HLTH 6010, NURS
6415, NURS 7420, NURS 8120.
NURS 7453 Instructional Technology — 3 credits
In this course, students will focus on the use of technology and
information to supplement sound teaching-learning practices. Theory
and learning activities include web-based learning, design and use of
media, ethical issues, social media, and innovations in technology-centric
teaching techniques. The course includes an overview of informatics
principles and their relationship to nursing education and practice. In the
practicum experience, students will engage in the application and design
of instructional technologies in academic and staff development settings.
Prerequisites: NURS 6012, NURS 6693.
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NURS 7460 Quality and Safety Outcomes in Advanced Nursing Practice
— 3 credits
In this course students will examine principles of health care quality
and safety related to nurse practitioner practice. Students will examine
philosophies, models, and processes for quality improvement and
apply them to actual or hypothetical scenarios. Core measures for
local and national initiatives, including nurse sensitive indicators, serve
as the backdrop for this course. The role of clinical outcomes and
quality metrics required for regulatory compliance and benchmarking is
explored. Principles of data management and analysis are applied to the
process of reporting errors, measuring quality and safety outcomes and
developing meaningful reports.
Prerequisites: NURS 6070; NURS 7415 or NURS 7425; NURS 7810 or
NURS 7820.
Corequisites: NURS 8130; NURS 7815 or NURS 7825.

NURS 7563 Curriculum Design and Evaluation — 3 credits
In this course, students will learn about principles, concepts, and theories
of curriculum design and evaluation. Students will investigate best
practices for designing and delivering curriculum at the class session,
course, and programmatic levels, as well as best practices for assessing
and evaluating individual, peer, and faculty within diverse settings.
Special emphasis is placed on day-to-day evaluation strategies applied to
individual learners or groups of learners including classroom assessment
techniques; test item writing, construction, and analysis; rubrics; and
evaluation of critical thinking and clinical performance. These learning
activities will promote students' development as a curriculum designer
and facilitate their ability to engage in constructive feedback, program
development, and evaluation.
Prerequisites: NURS 6003, NURS 6063, NURS 6693, NURS 7453, or
permission of instructor.

NURS 7463 Quality and Safety Outcomes in Advanced Nursing Practice
— 3 credits
In this course, students will examine principles of healthcare quality
and safety as it relates to professional nursing practice. Philosophies,
models and techniques for quality assurance/improvement work will
be examined and applied to actual and/or hypothetical scenarios. Core
measures for local and national initiatives will serve as backdrop for
this course, including nurse-sensitive indicators and the expanding
role of clinical outcomes and quality metrics as a means of regulatory
compliance and benchmarking. The course will also include principles
of data management and analysis as a means of analyzing errors, and
measuring and reporting on quality and safety measures, particularly in
the digital healthcare age.
Prerequisites: NURS 6012 and HLTH 6010.

NURS 7574 Curriculum Design and Evaluation Measurement — 4 credits
In this course, the student will learn about principles, concepts, and
theories of curriculum design and evaluation. The student will investigate
best practices for designing and delivering curriculum at the class
session, course, and programmatic levels, as well as best practices for
assessing and evaluating individual, peer, and faculty within diverse
settings. Special emphasis is placed on day-to-day evaluation strategies
applied to individual learners or groups of learners including classroom
assessment techniques; test item writing, construction, and analysis;
rubrics; and evaluation of critical thinking and clinical performance.
These learning activities will promote the student’s development as a
curriculum designer and facilitate their ability to engage in constructive
feedback, program development, and evaluation.
Prerequisites: NURS 6025, NURS 6063, NURS 7453, or permission of
instructor.

NURS 7553 Curriculum Design in the Discipline of Nursing — 3 credits
In this course, students will learn about principles, concepts and theories
of curriculum design. Students will investigate best practices for
designing and delivering curriculum at multiple levels--class session,
course, program, and in diverse settings. Students will engage in learning
activities that promote their development as a curriculum designer and
facilitate their ability to engage in program development and evaluation.
Prerequisites: NURS 6003, NURS 6693.
NURS 7562 Application of Curriculum Design and Evaluation — 2 credits
In this 120hr practicum course, students will apply principles, concepts,
and theories of curriculum design and evaluation learned in NURS
7560. Using best practices to design and deliver curriculum at the class
session, course, and programmatic levels, as well as best practices
for assessing and evaluating learners students will enact the role of
curriculum designer and evaluator.
Prerequisites: NURS 6003, NURS 6063, NURS 6693, NURS 7453, or
permission of instructor.
Corequisite: NURS 7563.

NURS 7603 Evaluation and Educational Measurement — 3 credits
In this course, students will examine the evaluation process in multiple
environments--classroom, lab, clinical and practice settings, and at
multiple levels--individual learner, peer, faculty, course, curriculum, and
program. Students will investigate best practices for assessment,
evaluation, and constructive feedback. Special emphasis is placed
on day-to-day evaluation strategies applied to individual learners or
groups of learners. Students will explore and apply evaluation strategies
across the three domains of learning, including classroom assessment
techniques; test item writing, construction, and analysis; rubrics; and
evaluation of critical thinking and clinical performance.
Prerequisites: NURS 6003, NURS 6693, NURS 7553.
NURS 7653 Leadership in Designing Systems for Nursing Education — 3
credits
In this course, students will examine complex systems where nurse
educators provide education and influence policy that impacts nursing
education. Theory and practical experiences are focused on the role of
nurse educators as leaders and advocates in the processes of change in
program, administration and public policy. Strategies that will facilitate
students' ability to promote optimal learning through the change process
are explored as students apply course concepts in a variety of settings
(e.g., higher education, continuing education and education in acute care,
long-term care and the community).
Prerequisites: NURS 6003, NURS 6012, NURS 6693, NURS 7453, NURS
7553, NURS 7603, NURS 6005.
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NURS 7662 Nurse Educator as Leader — 2 credits
In this course, students will engage in an intense and individualized
practicum experience in an identiﬁed area of teaching learning practice.
Students will synthesize prior learning and have the opportunity to
engage in interprofessional learning experiences as a nurse educator.
This course serves as the culmination of learning in all courses in the
Nurse Educator Concentration curriculum and challenges students to
enact leadership in their practice as a nurse educator.
NURS 7663 Nurse Educator as Leader — 3 credits
In this course, students will engage in an intense and individualized
practicum experience in an identiﬁed area of teaching learning practice.
Students will synthesize prior learning and have the opportunity to
engage in interprofessional learning experiences as a nurse educator.
This course serves as the culmination of learning in all courses in the
Nurse Educator Concentration curriculum and challenges students to
enact leadership in their practice as a nurse educator.
NURS 7810 Primary Care III: Chronic and Complex Conditions in
Pediatrics and Their Families — 3 credits
This course focuses on continued clinical management related to
secondary prevention of pediatric health, emphasizing implementation
and coordination of interprofessional care for children with complex and
chronic alterations of health in the contexts of the family and health
systems. Students will evaluate patient outcomes and their implications
for policy, ﬁscal, and organizational change.
Prerequisites: NURS 7410, NURS 8120, NURS 6415, HLTH 6010.
NURS 7815 Primary Care Clinical III: Chronic and Complex Conditions in
Pediatrics and Families — 3 credits
This clinical course focuses on expanding advanced practice skills and
evidence based interventions in pediatric health as applied to patient
outcomes evaluation. Students will obtain 180 hours in a variety of
clinical settings (primary care, specialty care) with a focus on evaluation
and management of children with chronic and complex health conditions,
and their families.
Prerequisites: NURS 7415, NURS 7810, NURS 8120.
Corequisites: NURS 6070, NURS 8130.
NURS 7820 Primary Care III: Chronic and Complex Health Challenges in
Adults and Older Adults — 3 credits
This course focuses on the clinical management of adults and older
adults with complex and chronic alterations of health in the context of
family and health systems. Emphasis is on secondary prevention within
the context of tertiary care. Students will evaluate patient outcomes and
their implications for policy, ﬁscal, and organizational change. Emphasis
is also placed on advancing competency in the formulation of patient
centered plans of care in adults with multi-morbidity within a culturally
sensitive, community context. Advanced communication skills in difﬁcult
conversations about diagnosis and treatment will be developed and
sharpened. These communication skills will be paired with self-reflection
activities to build an awareness of the moral agency of the APRN in
dealing with medical uncertainty and mortality.
Prerequisites: NURS 6425, NURS 8120, HLTH 6010.
Prerequisite with concurrency: NURS 7425.
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NURS 7825 Primary Care III: Chronic and Complex Health Challenges in
Adults and Older Adults — 3 credits
This clinical course focuses on expanding advanced practice skills and
evidenced based interventions in adults and older adults as applied to
patient outcomes evaluation. Students will obtain 180 hours in a variety
of clinical settings (primary, long term, and specialty care) with a focus
on evaluation and management of adults and older adults with chronic
disease.
Prerequisites: NURS 7425, NURS 7820, NURS 8120.
Corequisites: NURS 6070, NURS 8130.
NURS 7900 Evidence-Based Practice and Quality and Safety Outcomes in
Health Care — 4 credits
This course prepares the student for interdisciplinary clinical leadership
in health care by developing critical appraisal competencies which serve
as a foundation for translation of best evidence to improve healthcare
quality and safety. This is accomplished in the context of theory, ethical
standards and social justice principles. Nursing knowledge and scientiﬁc
inquiry, as well as the design and conduct of research, are explored.
An emphasis is placed on enhancing the skills of advanced literature
searches, in-depth evaluation of both research and non-research, and
powerful translation strategies. Students will examine philosophies,
models, and processes for quality improvement and apply them to actual
or hypothetical scenarios.
Prerequisites: NURS 7415 or 7425; NURS 7810 or 7820.
NURS 8000 Scholarly Project — 2 credits
In this course, students will develop a scholarly project that reflects an indepth investigation of an educational problem, teaching strategy, learner
group or issue relevant to nurse educator practice in the academic or
practice environment. The purpose of this project is to generate options
that will enable students to influence change that promotes healing and
health within academic and healthcare systems where nurse educators
are engaged in practice.
Prerequisites: NURS 6223, NURS 7453, NURS 7603.
NURS 8002 Scholarly Project: Thesis — 2 credits
This course is a synthesizing experience for students in the Master's
Degree Nurse Educator program. A proposal that identiﬁes a pertinent
problem or issue related to advanced roles is developed to produce a
scholarly project: thesis that reflects theory and methods addressed
in the core nursing courses and generates options to influence change
within systems.
Prerequisite: Faculty supervisor approval.
NURS 8010 Scholarly Project I — 1 credit
In this course, students will begin to develop a scholarly project that
reflects an in-depth investigation of an educational problem, teaching
strategy, learner group, or issue relevant to nurse educator practice in
the academic or practice environment. The purpose of this project is to
generate options that will enable you to influence change that promotes
healing and health within academic and healthcare systems where nurse
educators are engaged in practice.
Prerequisites: NURS 7453, NURS 7603, NURS 7991.
NURS 8020 Scholarly Project II — 1 credit
In this course, students will begin to develop a scholarly project that
reflects an in-depth investigation of an educational problem, teaching
strategy, learner group, or issue relevant to nurse educator practice in
the academic or practice environment. The purpose of this project is
to generate options that will enable students to influence change that
promotes healing and health within academic and healthcare systems
where nurse educators are engaged in practice.
Prerequisite: NURS 8010.
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NURS 8105 Transition to Advanced Nursing Practitioner Practice — 1
credit
In this course, students examine the role of the doctoral prepared
advanced practice nurse, identify and clarify a potential practice problem,
and begin addressing foundational questions essential for advancement
of their DNP project.
Prerequisites: NURS 6070, NURS 7415 or 7425, NURS 7810 or NURS
7820.
Corequisite: NURS 8515.
NURS 8110 Foundations of Nurse Practitioner Practice I — 1 credit
This course provides students with a foundational understanding of the
scientiﬁc grounding of nurse practitioner practice, ethics, Catholic Social
Teaching, and cultural awareness. Students will wrestle with the meaning
of a nursing practice science, and explore nursing meta- and mid-range
theories. They will reflect on their own lived experience as it frames a
biopsychosocial spiritual construct and investigate how reflection and
resilience scaffold the role of nurse practitioner. Ethical theories including
virtue ethics, deontology, utilitarianism, casuistry, and principlism.will
be critiqued. Differences between health care ethics and health law
will be demonstrated. Examples of how Catholic Social Teaching, in
combination with virtue ethics, shapes a just society will be presented.
Course readings and class experiences will assist students in deﬁning
and understanding cultural awareness, cultural humility, and cultural
competency. Prequisites: NURS 6140 and NURS 6160. Co-requisites:
NURS 6223, NURS 6125 or NURS 6135, and NURS 6410 or NURS 6420.
202010.
NURS 8120 Foundations of Nurse Practitioner Practice II — 1 credit
Students will build on the knowledge gained from the ﬁrst foundations
course and evaluate the concepts of ethics, law, culture, and Catholic
Social Teaching in the context of the patient-provider relationship.
Nursing science, cultural sensitivity, ethics, and Catholic Social Teaching
will be utilized to enhance the delivery of individual patient care. Content
will be further broadened to include key policy issues that influence the
provider-patient relationship including access to care, cost containment,
cultural health disparities, quality measures, environmental concerns, and
patient satisfaction. The course will explore how a practice grounded in
nursing ethics and CST contribute to policy development for just, high
quality, effective care.
Prerequisites: NURS 8110, NURS 6140, NURS 6160, NURS 6125 or 6135,
NURS 6410 or 6420, NURS 6223.
Corequisites: NURS 6415 or 6425, NURS 7410 or 7420, HLTH 6010.
NURS 8130 Foundations of Nurse Practitioner Practice III — 2 credits
This course is the culmination of foundational knowledge for advanced
nursing practice. Students will demonstrate leadership in the area
of ethics, Catholic Social Teaching, and cultural competence within
communities and health care systems. Students will analyze the
community for the effect of social determinants of health, cultural and
historical factors, environmental concerns, and pertinent health care
policy issues, with the end goal of designing interventions to optimize
community health. Prequisites: NURS 8110, NURS 8120;
Corequisites: NURS 7815 or NURS 7825, NURS 7460.
NURS 8200 Practicum — 1-8 credits
In this practicum students will complete Master’s practicum hours
in preparation of their DNP Projects. Knowledge acquired in previous
nursing courses is synthesized in this practicum. Students are required
to develop their own objectives to guide their own learning based on
previous experiences and future goals. Course credits are determined
with faculty advisers and based on previous practicum experiences.
Prerequisites: Admission to DNP Program, instructor and program
director approval.

NURS 8201 Knowledge Development in the Discipline of Nursing — 1
credit
In this practicum students will complete hours through application of
concepts of knowledge development and theories in the discipline of
nursing through the lens of the DNP role. Knowledge acquired in NURS
8500: Underpinnings of the Discipline of Nursing courses is synthesized
in this practicum. A practicum is deﬁned as application of classroom
learning in student practice setting with no direct (onsite) faculty or
preceptor supervision.
Prerequisites: Admission to one of the following: Doctor of Nursing
Practice Program Holistic Nursing Leader Dual Degree Option, Doctor of
Nursing Practice Program Transformational Nurse Leader Dual Degree
Option, or Doctor of Nursing Practice Program Executive Nurse Leader
Dual Degree Option.
Corequisite: NURS 8500.
NURS 8500 Underpinnings of the Discipline of Nursing — 4 credits
In this foundational DNP course, students will explore the nature of
knowledge development as it relates to the discipline of nursing using
an iterative, interactive and innovative approach. Emphasizing analysis
and evaluation, students will use investigatory frameworks to critically
appraise knowledge in nursing and other disciplines. Integration of
nursing science with knowledge from principles of social justice; ethics;
and the biophysical, psychosocial, analytical, and organizational sciences
leads to the development, implementation and evaluation of new practice
approaches. Using a wide array of knowledge, students will propose
actions and strategies in nursing practice to enhance health.
Prerequisite: Admission to the DNP program.
NURS 8501 DNP Practicum — 1 credit
In this ﬁrst practicum, students apply didactic concepts to a practice
change that impacts healthcare outcomes through direct or indirect
care. All projects focus on a system and/or population. Students
prepare and submit a DNP Project Proposal by term end that addresses
implementation in an appropriate area of practice, including sustainability
and an evaluation of processes and/or outcomes. Using scientiﬁc
underpinnings of the discipline, students articulate evidence for their
practice change and explore the implications of a DNP project from a
social justice perspective that addresses health care disparities.
NURS 8502 DNP Practicum — 1 credit
Practicums are designed to support DNP project completion, recognizing
that each student does not adhere to the same timeline. This practicum
course is tailored to the student’s unique project needs and deliverables
are developed by the student and approved by the faculty adviser at
the beginning of the term. Students are required to develop Student
Learning Outcomes (SLOs) in SMART goal format (speciﬁc, measurable,
attainable, realistic, and time bound) describing practicum deliverables
supporting project completion. Suggested deliverables include:
project implementation, data collection/analysis, wrap-up plan, and/or
dissemination.
NURS 8503 DNP Practicum — 1 credit
Practicums are designed to support DNP project completion, recognizing
that each student does not adhere to the same timeline. This practicum
course is tailored to the student’s unique project needs and deliverables
are developed by the student and approved by the faculty adviser at
the beginning of the term. Students are required to develop Student
Learning Outcomes (SLOs) in SMART goal format (speciﬁc, measurable,
attainable, realistic, and time bound) describing practicum deliverables
supporting project completion. Suggested deliverables include:
project implementation, data collection/analysis, wrap-up plan, and/or
dissemination.
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NURS 8504 DNP Practicum — 1 credit
In this systems change practicum, students will apply concepts learned
in the didactic courses in the development of their systems change
project. Students will integrate and implement the organizations and
systems content into the systems change project. Impact and appraisal
of the health care ﬁnance and economics of students' systems change
project on the target community, population, and/or system is made
explicit. This project is identiﬁed, planned, and developed in collaboration
with students' project committee comprised of their faculty project
advisor, faculty reader and site mentor.
Prerequisites: NURS 8500, NURS 8520, NURS 8535, NURS 8536, NURS
8501, NURS 8502, NURS 8503.

NURS 8513 Interprofessional Practice — 2 credits
In this practicum, students will complete hours that support the DNP
role of developing interprofessional collaborative teams, using the
Interprofessional Education Competencies (IPEC), TeamStepps®,
and research about the effectiveness of TeamStepps® in creating
highly effective teams. The course will also include observations of
an interprofessional team, examining team function based on the
TeamStepps®, IPEC competencies, and the literature, where students
synthesize interprofessional, collaborative team practice knowledge.
Prerequisites: Admission to one of the following DNP dual degree
options: MAHS+DNP, MAOL+DNP, MBA+DNP or any other DNP option
(post-master or nurse practitioner).

NURS 8505 DNP Practicum — 1 credit
In this systems change practicum, students will apply concepts learned
in the didactic courses in the development of their systems change
project. Using scientiﬁc underpinnings of the discipline, students will
articulate evidence for practice change and explore the implications
of their systems change project from a social justice perspective to
address healthcare disparities. Students will integrate knowledge about
information systems and technologies into the design of their systems
change project to ensure data are available to evaluate the congruence
of their project with healthcare improvement. Students will appraise the
impact of healthcare ﬁnance and economics impact for their systems
change project on the target community, population, and/or system. This
project is identiﬁed, planned, and developed in collaboration with the
project committee comprised of the student's faculty project advisor,
faculty reader and site mentor.
Prerequisites: NURS 8500, NURS 8520, NURS 8535, NURS 8536, NURS
8501, NURS 8502, NURS 8503, NURS 8504.
Corequisite: NURS 8540.

NURS 8514 DNP Practicum — 1 credit
The intent of this practicum is to provide dual degree students with
essential foundational understandings and resources necessary for entry
into the DNP program. Students review the historical beginnings of the
DNP, its intended purpose, and expected outcomes. Academic writing
skills, APA formatting, and plagiarism avoidance is discussed. Students
explore effective oral and written communication strategies and identify
writing strategies useful for achieving academic success.
Prerequisite: Admission to one of the dual degree DNP programs.

NURS 8511 DNP as Change Agent — 2 credits
In this practicum, students prepare a draft of their IRB application,
including development of all supporting documentation (e.g., informed
consent (if applicable), recruiting materials, survey/questionnaire(s),
focus group or interview questions, letter(s) of support). Students
also complete required Human Subjects Research learning modules
(CITI training; Social & Behavioral Research track), including 1. History
and Ethical Principles 2. Deﬁning Research with Human Subjects 3.
Assessing Risk in Social and Behavioral Sciences 4. Informed Consent 5.
Privacy and Conﬁdentiality and 6. Unanticipated Problems and Reporting
Requirements in Social and Behavioral Research.
NURS 8512 Nursing and Social Justice — 2 credits
In this practicum, Doctor of Nursing Practice (DNP) students strive
to understand what it means for a DNP to exemplify St. Catherine
University’s Ethics and Social Justice outcomes: “the ability to apply
ethical standards to judge individual and collective actions” and “the
development of attitudes and behaviors that reflect integrity, honesty,
compassion, and justice in one’s personal and professional life.” Students
engage knowledge from the nursing literature on social justice and
emancipatory knowing and meaningful experiences with people from
marginalized populations to develop a moral judgment framework that
can guide their DNP practice. Through the process of this practicum,
students will deepen their knowledge of self and others.
Prerequisites: Admission to the Doctor of Nursing Practice dual degree
program; HLTH 6020; MBA 6000, MBA 6100 (MBA dual degree); ORLD
7500 (MAOL dual degree); HHS 6740, HHS 6820, HHS 7520 (MAHS dual
degree).

NURS 8520 Advanced Evidence-based Practice — 4 credits
In this course students will explore the nature of evidence as it relates
to the discipline of nursing. Emphasizing critical appraisal of nursing
research and research from other scientiﬁc disciplines as evidence,
students will engage in knowledge development activities to address
translation of research in practice, the evaluation of practice and
activities aimed at improving the reliability of healthcare practice and
outcomes for individuals and populations. The integration of knowledge
and evidence from diverse sources and across disciplines is used to
evaluate practice patterns against national benchmarks to determine
variances in outcomes and explore alternative solutions surrounding
clinical problems to improve healthcare outcomes.
Prerequisites: INDI 8515, NURS 8500, NURS 8501, NURS 7991, NURS
7992, college level statistics course or instructor permission.
NURS 8525 Advanced Informatics — 2 credits
In this doctoral-level course, students will expand and build upon basic
informatics competencies. The content and learning experiences are
focused primarily on the evaluation of the impact of informatics on
outcomes. Students will learn advanced concepts pertaining to clinical
information systems, patient care technologies, clinical decision support,
legal/ethical issues, consumer health informatics and the integration of
evidence-based practice in support of systems change. The emphasis
of this course is on the design, select, use, and evaluation of select
information technologies.
Prerequisite: NURS 6012, the expectation of computer and information
literacy. Open to graduate level nursing students or with instructor's
permission.
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NURS 8535 Leadership in Organizations and Systems: Implications for
Practice — 3 credits
In this course, students will learn about leadership in organizational
systems and processes that emphasize the primacy of clinical
practice, improving health outcomes, and ensuring patient safety.
Two important competencies for leaders surround the phenomenon
of organizational change are emphasized: managing organizational
change in increasingly complex and ambiguous settings and intentionally
shaping organizational change using principles of social justice in
order to create new contexts in which organizational outcomes can
be achieved more justly and effectively. This course will increase the
student's ability to create, successfully engage key stakeholders in, and
carry out organizational change in highly complex situations.
Prerequisites: NURS 8500, NURS 8520.
NURS 8536 Healthcare Economics and Finance — 3 credits
In this course, students will concentrate on health care economics and
ﬁnance as it relates to clinical practice, improving health outcomes,
and ensuring patient safety. Students will develop understanding of
basic economics concepts and learn how it is applicable to health
care market. They will gain expertise in facilitating organization-wide
changes in clinical care delivery, systems thinking, and connecting those
skills to the business and ﬁnancial acumen needed for the analysis of
clinical quality and costs. The organization of care delivery models and
practice environments; performance improvement; and the ﬁnancial,
legal, technological, and ethical dimensions of changing practice and
emerging clinical problems are addressed.
Prerequisites: NURS 8500, NURS 8520, NURS 8535.
NURS 8540 Health Care: Power, Policy and Politics — 1,4 credit
This course addresses the complexity of national and global health care
systems, focusing on interprofessional, cross-cultural and advanced
technological issues that converge to impact the daily practice of all
healthcare providers. Students will learn about being accountable
for ensuring high quality safe care, measuring and providing efﬁcient
and cost-effective care, analyzing data for identifying emerging
clinical problems and patterns, identifying and enhancing current
interprofessional relationships, enhancing cross-cultural abilities to
provide care, and examining the impact of health care issues from
a global and international perspective. Strategies for influencing,
creating and leading change in current and future/evolving local, state,
national and international health care policies are emphasized, including
consensus building, policy-making, lobbying, political activism and
methods for evaluating policy outcomes.
Prerequisite: NURS 8535.
Prerequisite with concurrency: NURS 8536.
NURS 8600 DNP Project — 4 credits
NURS 8600 represents the culmination of knowledge acquired in previous
DNP coursework and practicum experiences. Through completion of
a ﬁnal scholarly project, students demonstrate an ability to synthesize
and apply learnings, engage in clinical scholarship, and integrate all
DNP Essentials into practice. NURS 8600 focuses on dissemination and
course assignments support this outcome.
Prerequisites: NURS 8503, NURS 8525, NURS 8536.

NURS 8601 DNP Project: Part 1 — 1 credit
The DNP project is the culmination of the Doctor of Nursing Practice
(DNP) curriculum. This project involves a systems level change in nursing
practice, education and/or service designed to improve the outcomes
of a speciﬁc population. Students will synthesize the knowledge they
have acquired in previous DNP courses and practicum experiences
in this project. The DNP project is planned, developed, implemented
and evaluated in collaboration with a project committee comprised of
the student's faculty project advisor, faculty reader and site mentor.
Prerequisites: NURS 8502, NURS 8520 or by special permission of the
DNP project advisor. Please note: This course (4 credits total) may be
taken in one term as NURS 8600, over two terms as NURS 8610 and
NURS 8620, or over four terms as NURS 8601, NURS 8602, NURS 8603
and NURS 8604.* The prerequisite to the initial course for all options
is NURS 8520. The series must be completed during or after the term
students register for NURS 8540. *Students with speciﬁc needs related to
registration requirements may complete the DNP Project by taking these
four 1-credit courses. The last course - NURS 8604 - must be taken with
or after NURS 8540.
NURS 8602 DNP Project: Part 2 — 1 credit
The DNP project is the culmination of the Doctor of Nursing Practice
(DNP) curriculum. This project involves a systems level change in nursing
practice, education and/or service designed to improve the outcomes
of a speciﬁc population. Students will synthesize the knowledge they
have acquired in previous DNP courses and practicum experiences
in this project. The DNP project is planned, developed, implemented
and evaluated in collaboration with a project committee comprised of
the student's faculty project advisor, faculty reader and site mentor.
Prerequisites: NURS 8502, NURS 8520 or by special permission of the
DNP project advisor. Please note: This course (4 credits total) may be
taken in one term as NURS 8600, over two terms as NURS 8610 and
NURS 8620, or over four terms as NURS 8601, NURS 8602, NURS 8603
and NURS 8604.* The prerequisite to the initial course for all options
is NURS 8520. The series must be completed during or after the term
students register for NURS 8540. *Students with speciﬁc needs related to
registration requirements may complete the DNP Project by taking these
four 1-credit courses. The last course - NURS 8604 - must be taken with
or after NURS 8540.
NURS 8603 DNP Project: Part 3 — 1 credit
The DNP project is the culmination of the Doctor of Nursing Practice
(DNP) curriculum. This project involves a systems level change in nursing
practice, education and/or service designed to improve the outcomes
of a speciﬁc population. Students will synthesize the knowledge they
have acquired in previous DNP courses and practicum experiences
in this project. The DNP project is planned, developed, implemented
and evaluated in collaboration with a project committee comprised of
the student's faculty project advisor, faculty reader and site mentor.
Prerequisites: NURS 8502, NURS 8520 or by special permission of the
DNP project advisor. Please note: This course (4 credits total) may be
taken in one term as NURS 8600, over two terms as NURS 8610 and
NURS 8620, or over four terms as NURS 8601, NURS 8602, NURS 8603
and NURS 8604.* The prerequisite to the initial course for all options
is NURS 8520. The series must be completed during or after the term
students register for NURS 8540. *Students with speciﬁc needs related to
registration requirements may complete the DNP Project by taking these
four 1-credit courses. The last course - NURS 8604 - must be taken with
or after NURS 8540.
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NURS 8604 DNP Project: Part 4 — 1 credit
The DNP project is the culmination of the Doctor of Nursing Practice
(DNP) curriculum. This project involves a systems level change in nursing
practice, education and/or service designed to improve the outcomes
of a speciﬁc population. Students will synthesize the knowledge they
have acquired in previous DNP courses and practicum experiences
in this project. The DNP project is planned, developed, implemented
and evaluated in collaboration with a project committee comprised of
the student's faculty project advisor, faculty reader and site mentor.
Prerequisites: NURS 8502, NURS 8520 or by special permission of the
DNP project advisor. Please note: This course (4 credits total) may be
taken in one term as NURS 8600, over two terms as NURS 8610 and
NURS 8620, or over four terms as NURS 8601, NURS 8602, NURS 8603
and NURS 8604.* The prerequisite to the initial course for all options
is NURS 8520. The series must be completed during or after the term
students register for NURS 8540. *Students with speciﬁc needs related to
registration requirements may complete the DNP Project by taking these
four 1-credit courses. The last course - NURS 8604 - must be taken with
or after NURS 8540.
NURS 8610 DNP Project: Part 1 — 2 credits
The DNP project is the culmination of the Doctor of Nursing Practice
(DNP) curriculum. This project involves a systems level change in nursing
practice, education and/or service designed to improve the outcomes
of a speciﬁc population. Students will synthesize the knowledge they
have acquired in previous DNP courses and practicum experiences
in this project. The DNP project is planned, developed, implemented
and evaluated in collaboration with a project committee comprised of
the student's faculty project advisor, faculty reader and site mentor.
Prerequisites: NURS 8502, NURS 8520 or by special permission of the
DNP project advisor. Please note: This course (4 credits total) may be
taken in one term as NURS 8600, over two terms as NURS 8610 and
NURS 8620, or over four terms as NURS 8601, NURS 8602, NURS 8603
and NURS 8604.* The prerequisite to the initial course for all options
is NURS 8520. The series must be completed during or after the term
students register for NURS 8540. *Students with speciﬁc needs related to
registration requirements may complete the DNP Project by taking these
four 1-credit courses. The last course - NURS 8604 - must be taken with
or after NURS 8540.
NURS 8620 DNP Project: Part 2 — 2 credits
The DNP project is the culmination of the Doctor of Nursing Practice
(DNP) curriculum. This project involves a systems level change in nursing
practice, education and/or service designed to improve the outcomes
of a speciﬁc population. Students will synthesize the knowledge they
have acquired in previous DNP courses and practicum experiences
in this project. The DNP project is planned, developed, implemented
and evaluated in collaboration with a project committee comprised of
the student's faculty project advisor, faculty reader and site mentor.
Prerequisites: NURS 8502, NURS 8520 or by special permission of the
DNP project advisor. Please note: This course (4 credits total) may be
taken in one term as NURS 8600, over two terms as NURS 8610 and
NURS 8620, or over four terms as NURS 8601, NURS 8602, NURS 8603
and NURS 8604.* The prerequisite to the initial course for all options
is NURS 8520. The series must be completed during or after the term
students register for NURS 8540. *Students with speciﬁc needs related to
registration requirements may complete the DNP Project by taking these
four 1-credit courses. The last course - NURS 8604 - must be taken with
or after NURS 8540.
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ORLD 6200 Foundations of Leadership and Ethics — 3 credits
This foundation course for the MAOL program fosters personal
development as an ethical, effective and enduring leader. Course
activities include: analyzing feedback from assessment instruments
such as the Leadership Practices Inventory, reflecting on personal
leadership experiences and those of others, considering case studies,
and readings on ethics and leadership. Major assignments include
analyzing data collected from interviews with leaders, writing a series
of papers on effective, ethical, and enduring leadership, participating in
a team presentation dealing with ethical challenges in organizations,
creating a personal leadership credo and metaphor and producing a ﬁnal
portfolio documenting your leadership abilities, experiences and goals.
Note: ORLD 6200 is to be taken as the ﬁrst course. D2L technology is
introduced in this course. Required: Purchase of Leadership Practices
Inventory (LPI) and one other assessment TBA.
Prerequisite: Admission to MAOL.
ORLD 6250 Organizations: Social And Political Structures — 3 credits
This course examines the theory around organizational functioning: how
they are structured, how they behave, and how they can be developed.
It examines the relationship of four frames of thinking about and
viewing organization phenomena: structural, human resource, political
and symbolic perspectives. The case is made that no one frame is
robust enough to sufﬁciently explain organizational events, and more
importantly, to effectively assist in creating and implementing desired
change. Students are asked to grapple with the idea of reframing and
understanding the implications this has for the idea that there is only
one correct version of any event. The course will focus primarily on the
systems or organizational level of behavior, rather than the individual or
interpersonal levels. Thinking about "how you think about" organizations
will be a continuing theme throughout. A wide range of ideas, thoughts
and theories about organizations will be covered. The reasons for this are
many, but a principal one is to expose learners to a diversity of concepts
and variables that are generally recognized as important considerations
for understanding organizational action and dynamics. None of the
readings will "tell you what to do" in real life and in some cases they
will contradict each other. What is important about the readings and
ideas presented is that they can provide students with sets of concepts
about factors, relationships, and issues that are vital to consider in
trying to understand what is going on in an organization and what the
organization is all about. In other words, they can provide conceptual
clues for where and what to look for in diagnosing, working with, and
working in organizations. Exactly what to do, evaluating the importance
of different factors in a speciﬁc situation and reconciling competing
concepts/explanations is ultimately left to a leadership judgment call
based on the information and understanding available, and the leader's
sense of ethics, a discussion of which occurs toward the end of the
course. The fundamental intention of this course is to improve those
judgment calls by providing students with a variety of conceptual tools to
increase their ability to look for, recognize, and process information and
data about organizations. This course is offered bi-annually.
Prerequisite: ORLD 6200.
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ORLD 6300 Strategic Communication — 3 credits
This course is a laboratory for written and oral communication activities
based on an issue chosen by each student. Assignments throughout
the term are designed to simulate the typical process of advocating
for change. Recognizing communicator choices vis-à-vis different
stakeholders, and then targeting messages effectively toward designated
audiences, constitutes the major learning goal. Activities include proﬁling
relevant audiences, searching for data, interviewing stakeholders
and decision-makers, preparing fact-ﬁnding reports and action plans,
producing graphics and working in coaching teams. Oral presentations
are digitally recorded. Oral and written assignments are revised based
on feedback. Throughout, emphasis is placed on being both an effective
and ethical communicator. Note: It is recommended that ORLD 6300 be
taken as one of the ﬁrst four courses. A data-searching lab and use of
PowerPoint are part of this course.
Prerequisite: ORLD 6200.
ORLD 6400 Accounting and Finance Skills for Effective Decision Making
— 3 credits
This course is designed to provide professionals and non-ﬁnancial
managers with the ability to interpret and use accounting and ﬁnancial
data in organizational planning and decision-making. The course explores
accounting information compilation and analysis to examine and
measure organizational ﬁnancial health. Operational and capital budgets
will be prepared and analyzed and ﬁnancial strategies implemented to
improve operational performance and strategic decision making. Note:
No prior accounting course work or experience is required. Microsoft
Excel workshop strongly recommended. Visit the Helpdesk site for
tutorials. This course is offered in J-Term and Summer Session.
Prerequisite: ORLD 6200.
ORLD 6500 Innovative Leadership — 3 credits
Entrepreneurs and innovators tend to be thought of as ‘outliers’ from
larger organizations, as people who start businesses and are not
afraid to take risks. This course explores the importance of being an
innovative leader, and how leaders can think and make decisions as
entrepreneurs, no matter what size their organizations. The course
investigates what motivates entrepreneurs, how they operate, and what
measures success for entrepreneurs across industries. It considers
business entrepreneurs, solo, social and serial entrepreneurs, and the
nature of global entrepreneurship. Course activities include dialogue with
practicing entrepreneurs, ﬁeld trips to their places of business, analysis of
case studies and business plans, and self- assessment of innovative and
entrepreneurial traits to determine students’ strengths and opportunities
for development as innovative leaders. Students will evaluate how they
can incorporate entrepreneurial and innovative thinking into their own
leadership by building an innovative vision, creating innovative teams and
driving innovative cultures to stay on the cutting edge.
Prerequisite: ORLD 6200.

ORLD 6600 Research and Analytical Skills for Decision Making — 3
credits
Students study the research methods and skills necessary for effective
leadership in generating change. The course focuses on providing
students with the ability to conduct and evaluate various types of
research. The content of the course concentrates on deﬁning research
questions, identifying information sources and selecting appropriate
quantitative and qualitative research methods. In addition, students
analyze and interpret data using both descriptive and inferential
statistical concepts. This course offers students the opportunity
to review the statistical principles used to establish ﬁndings and
evaluate research results. Note: Microsoft Excel, Word and PowerPoint
technologies are used.
Prerequisite: ORLD 6200.
ORLD 6650 Leading Nonproﬁt Organizations — 3 credits
In this course, we will research and analyze best practices in leading
nonproﬁt organizations. Based on the premise that nonproﬁt leaders
are mission driven, we will start by considering the role and function
of nonproﬁts in today's society. Through readings, speakers and
class discussions, we will develop a critical understanding of the
major areas that nonproﬁt leaders are responsible for leading and
overseeing: governance, strategic planning and thinking, program
development, human resources, marketing and communication, obtaining
and managing ﬁnancial resources. A key learning strategy for this
course will involve working on "live" projects tied to leading nonproﬁt
organizations. Students will work in consulting teams to understand
nonproﬁt leadership issues, and research, evaluate and design programs/
processes to address substantive organizational needs. These consulting
team projects will relate to the topics covered in the class and add value
to an organization. The projects will culminate in presentations to the
leaders of the nonproﬁt for which they were done in order to advance the
work of the organization and increase its overall effectiveness.
Prerequisite: ORLD 6200.
ORLD 6681 Directed Study — 1 credit
Directed Study is limited to a student whose unusual circumstances
prohibit the taking of a regularly scheduled course, but who needs the
material of that course to satisfy a requirement. The learning experience
depends on faculty availability and is restricted to certain courses.
Students are limited to one Directed Study in the MAOL.
Prerequisites: Faculty member advising, Program Director and Dean
approval. The online form to register for a directed study is available on
the Ofﬁce of the Registrar website.
ORLD 6683 Directed Study — 3 credits
Directed Study is limited to a student whose unusual circumstances
prohibit the taking of a regularly scheduled course, but who needs the
material of that course to satisfy a requirement. The learning experience
depends on faculty availability and is restricted to certain courses.
Students are limited to one Directed Study in the MAOL.
Prerequisites: Faculty member advising, Program Director and Dean
approval. The online form to register for a directed study is available on
the Ofﬁce of the Registrar website.
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ORLD 6700 The Cultural Context of Leadership — 3 credits
This course challenges students to engage in transformational learning
aimed at critical evaluation and deep understanding of successful
leadership in speciﬁc cultural context. The course involves study and
reflection, and a structured group study-abroad experience. We will
compare and contrast leadership theory and experience in the U.S., a
well-established multi-ethnic democracy with leadership theory and
practice in cultural context in other developed or developing nations.
The overall focus of this course is to explore the economic, sociological,
political, and historical setting for leadership, with particular attention to
cultural complexities shaping leadership practice.
Prerequisite: ORLD 6200 and completion of six additional credits.
ORLD 6720 Values-led Leadership — 3 credits
This course looks at how we deﬁne success and challenges participants
to think beyond their assumptions and paradigms. We will expand our
thinking on what is possible when leaders align their deepest values with
their actions. At the heart of this course is transformational leadership;
transforming self to help transform organizations into a way of being
that impacts the world for good. We will unpack how success is deﬁned
and explore how companies that commit to creating a sustainable proﬁt
AND a strong purpose (beyond making money) are excelling and raising
the bar on organizational success. The course integrates emotional
intelligence, spirituality and action learning, as well as other research
based work. Insights will be drawn from the ﬁelds of spirituality, theology,
philosophy, management and leadership studies. Additional costs may
apply. Note: This course is offered bi-annually in J-Term.
Prerequisite: ORLD 6200.
ORLD 6730 Work, Meaning and Purpose — 3 credits
This course is an exploration of the relationship between work, meaning
and purpose. The students will use their own work experiences in
conversation with readings, lectures, and discussions. Meaning,
purpose and spirituality are closely linked: and this class will provide
the opportunity to learn about a variety of paths and practices. We
will explore the role of work in spiritual formation and its function in
generating meaning in our lives. The questions of vocation, calling and
discernment of purposeful life work will also be engaged to help the
students grow in their capacity to integrate their spiritual life and work.
Students will identify their beliefs, values, and practices that support
ongoing transformation within their personal and professional lives.
Additional costs may apply. Note: This course is offered bi-annually in JTerm.
Prerequisite: ORLD 6200.
ORLD 6750 Leading Teams and Projects: Tools and Skills — 3 credits
This course provides a practical approach to teams. Areas of focus
include team leadership, team tasks, group dynamics, team processes
and the use of self. The course has an experiential component. Team
models are introduced and teams are studied in three ways: outside of
the classroom, in project teams and in the class as a whole. Learning
outcomes include leading responsibly, acting with conﬁdence and
communicating effectively. Other outcomes include the ability to work
collaboratively and to assess personal and group styles.
Prerequisite: ORLD 6200.
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ORLD 6800 Inclusive Leadership: Leading Effectively across Differences
— 3 credits
This course gives students the theoretical and practical knowledge they
need to lead more effectively across multiple dimensions of difference
such as race, ethnicity, gender, and socio-economic status. Students
will examine how their own experiences shape their ability to effectively
lead diverse teams and discuss strategies to develop diversity leadership
competency and more inclusive work environments. Students will also
consider diversity at the organizational and community levels, exploring
the business case for diversity and inclusion initiatives, as well as
how organizations can identify and address disparities that exist both
internally and within their local communities. Note: This course is offered
in J-Term.
Prerequisite: ORLD 6200.
ORLD 6951 Independent Study — 1 credit
Independent study offers a student the opportunity for specialized
research not covered in a course offering, by the action project or thesis.
A student works with a faculty advisor to develop a learning contract,
which speciﬁes the content and objectives of the study as well as the
requirements and procedures for evaluation. The amount of credit to be
earned for the study also is included in the learning contract. Students
are limited to one Independent Study. (1 credit = 40 hours of work; 2
credits = 80 hours of work; 3 credits = 120 hours of work). Prerequisite:
ORLD 6200 and approval of the faculty member advising and Program
Director. The online form for registering for an Independent Study is
available on the Ofﬁce of the Registrar website.
ORLD 6952 Independent Study — 2 credits
Independent study offers a student the opportunity for specialized
research not covered in a course offering, by the action project or thesis.
A student works with a faculty advisor to develop a learning contract,
which speciﬁes the content and objectives of the study as well as the
requirements and procedures for evaluation. The amount of credit to be
earned for the study also is included in the learning contract. Students
are limited to one Independent Study. (1 credit = 40 hours of work; 2
credits = 80 hours of work; 3 credits = 120 hours of work). Prerequisite:
ORLD 6200 and approval of the faculty member advising and Program
Director. The online form for registering for an Independent Study is
available on the Ofﬁce of the Registrar website.
ORLD 6953 Independent Study — 3 credits
Independent study offers a student the opportunity for specialized
research not covered in a course offering, by the action project or thesis.
A student works with a faculty advisor to develop a learning contract,
which speciﬁes the content and objectives of the study as well as the
requirements and procedures for evaluation. The amount of credit to be
earned for the study also is included in the learning contract. Students
are limited to one Independent Study. (1 credit = 40 hours of work; 2
credits = 80 hours of work; 3 credits = 120 hours of work). Prerequisite:
ORLD 6200 and approval of the faculty member advising and Program
Director. The online form for registering for an Independent Study is
available on the Ofﬁce of the Registrar website.
ORLD 6993 Topics — 3 credits
Topics vary from term to term. See the online course schedule for course
descriptions.
Prerequisite: ORLD 6200.
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ORLD 7070 Leadership in the Public Forum — 3 credits
This intensive course will engage students in the exploration of
leadership and power in the public forum. It will provide students with
a better understanding of their own and their organizations' role in
engaging in government processes and influencing public policy. Through
the use of current events and historical review, students will analyze
options and examine ways in which they can engage in the process
and foster systemic change. They will learn how to take advantage
of the opportunities and beneﬁts of civic engagement. This will be a
highly experiential/interactive class – composed of guest speakers,
student and multimedia presentations, interactive activities and class
discussions. The instructor is a former state legislator and coursework
includes a personal interview, a book review, and a ﬁnal individual student
presentation of a Public Policy Project. One class session will take place
in the State Capitol. Note: This course is taught in J-Term.
Prerequisite: ORLD 6200.

ORLD 7450 Strategic Finance — 3 credits
This course develops a student’s knowledge and application of ﬁnancial
principles to both for proﬁt and not for proﬁt organizations. It is essential
for leaders within an organization to understand the role that ﬁnance
plays in carrying out the organization’s role and mission and the linkage
between the strategy of a company and its ﬁnancial management and
performance. The course covers the following subjects: evaluation of
ﬁnancial performance, ﬁnancial planning, sources or capital, capital
structure and credit analysis, cost of capital and corporate valuation. This
course is designed to provide a leader the necessary ﬁnancial tools in
order to plan, ﬁnance, evaluate and ﬁnancially manage an organization.
Students will gain an understanding of key ﬁnance concepts and issues,
understand the linkages between ﬁnance and strategy and develop
proﬁciency in fundamental ﬁnance calculations. Note: Microsoft Excel,
Word and PowerPoint technologies are used.
Prerequisite: ORLD 6400.

ORLD 7200 Cross-Cultural Perspectives on Leadership — 3 credits
This intensive course is designed for students who wish to develop a
comprehensive understanding of leadership and culture and how they
influence the functioning of cross-cultural groups and major institutions
today. In three weekends, we will clarify these concepts and consider
how they can be applied to real world situations. To achieve this goal, the
course will use concepts drawn from several academic disciplines and
cultural contexts. We will distinguish “leadership” from “management”
and focus on distinctions between “leadership” and “functioning of
organizations” ranging from simple to complex. Students will be expected
to integrate these concepts and learn how to translate them from
theory to practice. This course is not a traditional leadership training
program, but an academic course designed to produce knowledge and
understanding of leadership, organizations and culture. This class will
employ a variety of instructional approaches including lectures, critical
incidents, case studies, large-group and small-group discussions, a
simulation, and problem solving exercises. Note: This course is offered
summer session.
Prerequisite: ORLD 6200.

ORLD 7480 International Trade and the Global Economy — 3 credits
This course promotes discussion about the relationships between local
and global concerns with regard to international economic policies and
dynamics, as well as providing an integrated treatment of international
economic theory, policy and institutions such as the International
Monetary Fund (IMF), North American Free Trade Agreement (NAFTA),
World Trade Organization (WTO) and others. Emphasis is given to the role
governments (United States and others) play in their efforts to regulate,
restrict, promote or otherwise influence international economics and
politics. A basic understanding of theories of international trade and
economic development not only helps explain the actions already taken
by government ofﬁcials, it also provides insight into what they plan to do.
Ethical issues involved in decision-making in the conduct of international
business receive particular attention throughout the course.
Prerequisite: ORLD 6200.

ORLD 7400 Marketing Strategically — 3 credits
Strategic marketing management requires the integration of plans
and processes across all functions of the organization guided by
customer/consumer focus (marketing concept) and market orientation.
The process involves addressing critical questions: • What business
are we in (or considering)? • Is the opportunity real? • Who are the
customers? • What are their needs (what do they value)? • How good
are we at developing and delivering unique value propositions? • Who
are our competitors? • How can we organize and design processes to
develop and deliver value to our customers/consumers better than
our competitors? • How do we achieve successfully implementing the
marketing strategy? • Does the ﬁnancial return justify the investment?
Prerequisite: ORLD 6200.
ORLD 7410 Health Policy and Ethics — 3 credits
This course examines United States and Minnesota approaches to
delivering and paying for health care and includes comparative analyses.
Our study is grounded in a discussion of the nature of health and the
role of health care in human flourishing; our individual and collective
expectations of health care; ethical tensions inherent in the ways we
deliver and pay for care; and how the United States differs from other
countries. This is a survey and current events course, examining many
aspects of United States and Minnesota public policies regarding health
care. Note: This course is offered bi-annually.
Prerequisites: ORLD 6200 and six additional credits.

ORLD 7490 Power and Leadership — 3 credits
“The ﬁrst job of any manager is to get enough power to do their job,
and how to do that is not in any job description.” --Leonard Hirsch,
Ph.D. True leadership involves the wise use of power, especially for
those who ﬁnd themselves occupying positional leadership roles.
However, often little attention is paid to helping managers and leaders
develop an ethical, reflective and effective stance concerning their own
and others’ use of power. This course helps participants understand
sources and applications of their personal power, as well as how it
appears within organizations as systems. Personal power is explored
as a developmental scheme, with men and women culturally having
differing strengths and weaknesses as they move through the stages.
A case is made that each gender needs to develop the strengths of the
opposite gender’s stereotypical approach to power to be able to become
transformational leaders. Reflective, scholarly and skill-based learning is
included to help participants master this. Power as experienced within
other cultures is also explored. Power within organizations is discussed
as political power, and participants are encouraged to develop a level
of expertise in navigating and creating change in terms of issues about
which they care using organizational political power in an ethical manner.
Prerequisite: ORLD 6200.
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ORLD 7500 Leading Organizational Change — 3 credits
This course focuses on leading and facilitating organizational change
processes in the context of a highly competitive and evolving global
economy. Through action research, systems theory and other models,
participants learn about and apply change processes to organizations.
Subject areas include the ﬁve disciplines of learning organizations, the
types of leadership required, the topics of empowerment and employee
involvement and various models for change.
Prerequisite: ORLD 6200.
ORLD 7600 Advanced Practice: Leadership and Ethics — 3 credits
In this course, students consider ethical issues, and investigate ethical
theories, the role and utility of codes of ethics in various settings, and the
strategic application of ethical decision-making tools to organizational
problems. A range of leadership theories are also explored in the context
of professional and organizational ethics, and students will develop their
own “ethical leadership point of view” by the end of the course. Attention
is given throughout the course to strengthening personal moral courage
and making judicious choices about why, when, how and with whom to
address ethical challenges. Students assess their own ethical systems
and the ethical climate of their organizations/professions. Students
conduct team and individual analyses of ethical problems. Note: It is
recommended that students take this course about halfway through their
degree program as the bridge between the leadership core begun in ORLD
6200 and completed in ORLD 8800 Leadership Seminar.
Prerequisite: Completion of 18 credits.
ORLD 7601 Internship/Practicum — 1 credit
The objective of the Practicum is to develop effective leadership skills via
hands-on application in the workplace. The Practicum learning contract
speciﬁes learning and workplace objectives based on application
of curriculum concepts. Students can choose “stretch” projects in
their current workplace or explore an alternative work environment. A
practicum is supervised by a faculty member and a site supervisor and
may be paid or unpaid. Work schedule and format are flexible and may
be self-scheduled. Approval of the MAOL Program Director is required
to initiate a Practicum. Students are encouraged to register early for the
Practicum option. Academic credit is received for this course. (1 credit =
40 hours of work; 2 credits = 80 hours of work; 3 credits = 120 hours of
work).
Prerequisites: ORLD 6200 and approval of the learning contract by the
site supervisor and the faculty member advising the project.
ORLD 7602 Internship/Practicum — 2 credits
The objective of the Practicum is to develop effective leadership skills via
hands-on application in the workplace. The Practicum learning contract
speciﬁes learning and workplace objectives based on application
of curriculum concepts. Students can choose “stretch” projects in
their current workplace or explore an alternative work environment. A
practicum is supervised by a faculty member and a site supervisor and
may be paid or unpaid. Work schedule and format are flexible and may
be self-scheduled. Approval of the MAOL Program Director is required
to initiate a Practicum. Students are encouraged to register early for the
Practicum option. Academic credit is received for this course. (1 credit =
40 hours of work; 2 credits = 80 hours of work; 3 credits = 120 hours of
work).
Prerequisites: ORLD 6200 and approval of the learning contract by the
site supervisor and the faculty member advising the project.
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ORLD 7603 Internship/Practicum — 3 credits
The objective of the Practicum is to develop effective leadership skills via
hands-on application in the workplace. The Practicum learning contract
speciﬁes learning and workplace objectives based on application
of curriculum concepts. Students can choose “stretch” projects in
their current workplace or explore an alternative work environment. A
practicum is supervised by a faculty member and a site supervisor and
may be paid or unpaid. Work schedule and format are flexible and may
be self-scheduled. Approval of the MAOL Program Director is required
to initiate a Practicum. Students are encouraged to register early for the
Practicum option. Academic credit is received for this course. (1 credit =
40 hours of work; 2 credits = 80 hours of work; 3 credits = 120 hours of
work).
Prerequisites: ORLD 6200 and approval of the learning contract by the
site supervisor and the faculty member advising the project.
ORLD 7993 Peace Corps Fellow Credit for Academically Relevant
Learning — 3 credits
The CARL program provides an opportunity for students to earn credit
for prior learning experiences that took place outside of the classroom.
Coverdell Fellows develop a portfolio that describes and documents their
Peace Corps experience. The experience, reflection and portfolio should
capture key learnings in a manner that is the equivalent of a graduatelevel course and directly relevant to the MAOL program. The Coverdell
Fellow submits the proposal within 30 days of the start of her/his ﬁrst
term enrolled in the MAOL program. A faculty advisor assesses the
portfolio for “S/U” grading only. A “Satisfactory” evaluation will result in
graduate credits which will be recorded as CARL credits on the student's
transcript. The number of credits available differs by concentration.
Prerequisites: MAOL Program Director and Dean of Graduate College
approval.
ORLD 7996 Peace Corps Fellow Credit for Academically Relevant
Learning — 6 credits
The CARL program provides an opportunity for students to earn credit
for prior learning experiences that took place outside of the classroom.
Coverdell Fellows develop a portfolio that describes and documents their
Peace Corps experience. The experience, reflection and portfolio should
capture key learnings in a manner that is the equivalent of a graduatelevel course and directly relevant to the MAOL program. The Coverdell
Fellow submits the proposal within 30 days of the start of her/his ﬁrst
term enrolled in the MAOL program. A faculty advisor assesses the
portfolio for “S/U” grading only. A “Satisfactory” evaluation will result in
graduate credits which will be recorded as CARL credits on the student's
transcript. The number of credits available differs by concentration.
Prerequisites: MAOL Program Director and Dean of Graduate College
approval.
ORLD 8200 Strategic Leadership — 3 credits
The purpose of this course is to provide students with both a theoretical
foundation and hands-on practice in analyzing, formulating and
implementing organizational strategy. The course develops students'
capacity to both think strategically and act tactically. The course revolves
around students working individually, in pairs and in small groups to
analyze complex written cases. The cases describe strategic situations
of business and non-proﬁt organizations operating in today’s highly
competitive, rapidly changing, increasingly diverse, global context
and e-connected environment. Microsoft Excel, Word and PowerPoint
technologies are used. Note: It is recommended that students complete
ORLD 7500.
Prerequisite: Completion of 24 credits.
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ORLD 8800 Leadership Seminar — 1 credit
This ﬁnal course in the MAOL program serves as the culminating
classroom experience for MAOL students. ORLD 8800 is designed
to integrate learning across all MAOL courses and experiences, to
promote critical thinking about major leadership issues, and to reflect
on and celebrate each student's accomplishments. We will also share
our research together, as students progress toward completion and
presentation of their MAOL action research project or thesis. Course
activities include: review of all of the student's papers and projects from
the MAOL program; re-taking the LPI (Leadership Practices Inventory);
reflection on and analysis of the student's personal leadership learning
and experience through writing and discussion; sharing and informal
presentation of the student's action project/thesis research, and group
planning and execution of a celebration and acknowledgement ceremony
at the end of the course. Major assignments include creation of a
ﬁnal leadership portfolio and team seminar presentations on speciﬁc
leadership issues to be selected by the class.
Prerequisites: ORLD 8901 or ORLD 8902 and completion of 30 additional
credits. Required: Purchase of LPI online.
ORLD 8901 Action Project Research Proposal — 3 credits
The outcome of this course is a completed research proposal approved
by the project advisor, the ORLD 8901 instructor and the MAOL Program
Director. During the course students identify their topic and work with the
instructor, other students, and their assigned research advisor to develop
and test ideas, as well as receive feedback on drafts of their work.
Other activities include reading methods texts and completed MAOL
action project papers; attending presentations by those completing their
program; and meeting with the instructor and proposed advisor. Students
are assessed on their abilities to synthesize materials, develop a feasible
research design, complete a persuasive and logical research proposal
using MAOL guidelines, develop a partnership with an advisor, coach
others on their research ideas, and integrate leadership and ethics into
the research approach. S/U grading. Students must register for ORLD
8980 the following semester. Prerequisites: Completion of 30 credits and
departmental spproval (contact Valerie Krech at vakrech@stkate.edu).
Note: Because of the credits and the extensive use of D2L technology,
the course is comprised of six required sessions, as well as individual
meetings with the advisor. Consult the syllabus for dates.
ORLD 8902 Thesis Research Proposal — 3 credits
The outcome of this course is a completed research proposal approved
by the thesis advisor, the ORLD 8902 instructor and the MAOL Program
Director. During the course students identify their topic and work with
the instructor, other students, and their assigned research advisor to
develop and test ideas, as well as receive feedback on drafts of their
work. Other activities include reading methods texts and completed
MAOL theses papers; attending presentations by those completing their
program; and meeting with the instructor and proposed advisor. Students
are assessed on their abilities to synthesize materials, develop a feasible
research design, complete a persuasive and logical research proposal
using MAOL guidelines, develop a partnership with an advisor, coach
others on their research ideas, and integrate leadership and ethics into
the research approach. S/U grading. Students must register for ORLD
8990 the following semester. Prerequisites: Completion of 30 credits and
departmental spproval (contact Valerie Krech at vakrech@stkate.edu).
Additional thesis approval form required for ORLD 8902 found in the
handbook. Note: Because of the credits and the extensive use of D2L
technology, the course is comprised of six required sessions, as well as
individual meetings with the advisor. Consult the syllabus for dates.

ORLD 8980 Leadership Action Project — 2 credits
In the Leadership Action Project, students conduct and reflect on action
research about a leadership topic or issue of their choosing. The project
can be completed by an individual or team and presented as written
work or through another medium. Project results are submitted to the
advisor, presented publicly, and written into a formal academic report
of ﬁndings. The project is assessed by how well it demonstrates the
student's ability to collect, analyze and interpret data about a signiﬁcant
leadership topic, as well as the overall quality of the written work. The
public presentation is assessed as to how well it demonstrates the
student's ability to present the ﬁndings effectively and persuasively.
Mandatory three session research workshops accompany independent
research. Contact the MAOL ofﬁce to register.
Prerequisites: Departmental approval based on completion of 30 credits
with a GPA of 3.0 or better and completion of ORLD 8901, including
submission of the approved proposal to the MAOL ofﬁce.
ORLD 8990 Leadership Thesis — 3 credits
In the Leadership Thesis, students analyze a leadership issue in depth
and conduct original research. An individual or team can write the
thesis. The research results are written into a formal academic report,
defended in front of the thesis committee and publicly presented. The
thesis is assessed by how well it demonstrates the student's ability to
collect, analyze and interpret data about a signiﬁcant leadership topic,
as well as the overall quality of the written work. The defense and public
presentation are assessed as to how well they demonstrate the student's
ability to present the ﬁndings effectively and persuasively. Mandatory
three session research workshops accompany independent research.
Contact the MAOL ofﬁce to register.
Prerequisites: Departmental approval based on completion of 30 credits
with a GPA of 3.8 or better and completion of ORLD 8902, including
submission of the signed proposal to the MAOL ofﬁce.

Physical Therapy (DPT)
DPT 5000 Introduction to Physical Therapist Practice — 3 credits
This course introduces the student to the scope and history of physical
therapist practice. The APTA Vision statement and Core Values will
be key documents studied and discussed in this course. A model
of physical therapy patient/client management will be introduced,
with focus on skills that are essential for success in the ﬁeld, such
as accessing research literature, communication skills (including
documentation), group work and teaming skills, professional behaviors,
critical thinking and learning skills, cultural competence, leadership, and
dealing with legal/ethical issues. A broad overview of the neuromuscular
and musculoskeletal systems will be provided and study of the basic
physiological principles relevant to the science of PT will be initiated.
Anatomical foundations for understanding, describing, and assessing
human movement will be introduced. Students will develop skills in
observing normal movement and begin to appreciate deviations from
normal. Functional assessment will be introduced, as students learn the
range of tests and measures available to physical therapists. Students
will be oriented to and will begin integrated clinical education (ICE).
The course will conclude with a full day Leadership Symposium and
White Coat Ceremony, at which time DPT students will take the Student
Physical Therapist Oath.
Prerequisite: Acceptance to the DPT Program; DPT Program prerequisite
coursework.
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DPT 5010 Outpatient Physical Therapy I — 6 credits
This course integrates the basic sciences of anatomy, kinesiology,
tissue biomechanics, muscle physiology and pathology with clinical
skills pertaining to shoulder and elbow examination, evaluation and
intervention in the outpatient orthopedic setting. Students practice
application of physical therapy skills within the patient management
model. Examination skills include observation, goniometry, manual
muscle testing, palpation and special tests for the shoulder girdle
and elbow. Interventions include basic massage techniques, physical
agents, and an introduction to therapeutic exercise. Course content will
emphasize the importance of sound psychometric properties of various
outcome measures with the emphasis on measuring upper extremity
function. Students will learn appropriate documentation using different
formats. Students receive an introduction to pharmacology principles and
medical screening. Learning activities will include lecture, lab, tu torial
and case-based learning, student presentations and small group work.
This course expands on the professional roles of the physical therapist in
an outpatient setting.
Prerequisite: DPT 5000.
DPT 5025 Acute Care I — 6 credits
This course provides students with an introduction to acute care
clinical practice. Included in this course are topics related to the clinical
anatomy and kinesiology of the hip and knee, especially as they relate
to degenerative joint disease and potential subsequent total joint
procedures. Related to this, students learn manual muscle testing,
goniometry, sensory and proprioceptive testing, muscle length testing,
special testing of the hip and knee and assessment of a patient’s
functional mobility, as these skills are essential to a typical acute care
examination. Cadaver dissection of the hip and knee is also an integral
part of coursework. The primary pathologies covered in this course are
hip arthroplasty, hip fractures and total knee arthroplasty. Students are
instructed in infection control procedures, as well as in measuring vital
signs. Students also learn how to interpret and begin to make clinical
decisions about basic lab values, vital signs, infection control, post
surgical complications, and surgical lines and tubes. The application of
the basic concepts of normal gait, as well as patient handling skills such
as gait training and transfers are taught and assessed. By the end of
the course, the students will apply and integrate appropriate tests and
measures to perform an initial PT examination for a patient in an acutecare setting.
Prerequisite: DPT 5010.
DPT 5035 Outpatient Physical Therapy II — 7 credits
This course is a continuation of the study of physical therapist practice
in the outpatient setting with an emphasis on cervical and lumbar spine,
SI joint, forearm and wrist. The course contains an in-depth study of the
peripheral nervous system, including both neuro-anatomy and neurophysiology. Focus is on clinical issues of neck, low back, and forearm
pain, as well as peripheral neuropathies. This course highlights the
integration of orthopedic and neurologic concepts. Students will learn
examination and intervention techniques for the related clinical issues.
Students learn how to locate and assess literature regarding the validity
of various diagnostic and screening tests for peripheral nerve lesions
and apply their ﬁndings to clinical cases. Neuromuscular electrical
stimulation for muscle contraction and pain management is introduced.
Prerequisite: DPT 5025.
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DPT 5040 Rehabilitation I — 6 credits
This course introduces students to physical therapy practice in the
neurologic rehabilitation setting with an emphasis on the clinical
management of patients with a diagnosis of CVA. Students are exposed
to pathology, pharmacologic intervention and physical therapy tests
and measures speciﬁc to this population. Basic neurorehabilitation
intervention techniques are also introduced. Knowledge of relevant
functional anatomy and kinesiology of the foot and ankle as well as
examination and intervention for foot and ankle pathology are developed
in this course. In addition, students explore the structure and function of
the central nervous system, normal and pathological gait, experimental
design, evidence-based practice and business practice principles related
to health care system change.
Prerequisite: DPT 5035.
DPT 5055 Transitional Care I — 7 credits
This course introduces physical therapy management of patients/clients
as they transition from acute to post-acute care settings, with a focus on
PT examination, evaluation and intervention for the cardiac, pulmonary,
and integumentary systems. The effects of aging on body systems
are introduced in this course, speciﬁcally examining the effects on
connective tissue, the cardiopulmonary systems, and the integumentary
system. Exercise physiology principles in the areas of cardiac and
pulmonary testing, resistance exercise and aerobic exercise are used
throughout the course and are applied to the adult population across the
lifespan. The medical screening process is introduced. The student will
also learn the process, structure, and expectations of full-time clinical
experiences in preparation for DPT 5070: Clinical Education I. Problem
solving strategies for maximizing clinical learning will be discussed.
The course will culminate in a comprehensive oral/practical exam,
requiring the student to integrate, synthesize, and apply knowledge and
skills acquired throughout the ﬁrst year of the DPT curriculum in order
to perform a patient examination and treatment in a simulated clinical
environment.
Prerequisite: DPT 5040.
DPT 5070 Clinical Education I — 6 credits
Successful completion of a healthcare professional level course in
Cardiopulmonary Resuscitation. Provide proof of immunizations as
outlined in the DPT Clinical Education Handbook. Completion of state
of Minnesota Background Study. Compliance with background study
requirements for state in which student is assigned, if other than
Minnesota. Compliance with any additional requirements of assigned
clinical site, which may include drug testing or a national background
check. Basic knowledge of HIPAA regulations. The student must carry
health insurance (student is responsible for cost). Completion of Student
Clinical Education Contract. Successful completion of the PT CPI Web
training module (APTA website, Learning Center). Completed contact with
assigned site prior to clinical experience. Completed requirements as
stipulated by the assigned site prior to clinical experience. Read the site’s
Clinical Site Information Form (CSIF).
Prerequisite: DPT 5055.
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DPT 6000 Acute Care II — 6 credits
This course will review and expand on the gross and microscopic
anatomy and physiology of the heart, lungs, kidney, liver, and immune
systems. Selected cardiac, renal, hepatic, and immune system
pathologies will be covered. Physical therapy, for patients with the above
conditions involving advanced acute care management/intervention
issues will be the focus of the course. Discharge planning from this
setting is considered and home care physical therapy and outpatient
cardiac rehabilitation are covered. Concepts of wellness and health
promotion will be introduced and a community based health and wellness
event will be planned. Management concepts including organizational
structure and outcomes measurement will be addressed.
Prerequisites: DPT 5055, DPT 5070.
DPT 6015 Rehabilitation II — 6 credits
This course builds upon the content in DPT 5040 Rehabilitation I by
advancing students’ knowledge and skills as they relate to physical
therapy practice in the rehabilitation setting. Pathology, pharmacologic
intervention and clinical management of adult patients with neurologic
conditions such as traumatic brain injury, spinal cord injury and
Parkinson’s disease are addressed. In addition, the course integrates a
deepened understanding of the central nervous system with an emphasis
on the structure and function of the spinal cord, brain stem, basal ganglia
and cerebellum. Content related to psychosocial issues, documentation,
selected statistical tests, neuroplasticity and motor learning is also
included.
Prerequisite: DPT 6000.
DPT 6025 Transitional Care II — 5 credits
This course builds upon DPT 5055: Transitional Care I by addressing
physical therapy patient/client management of the older adult in the
long-term care, subacute, assisted living, and outpatient settings.
Theories of aging and the effects of normal aging on the neuromuscular
and integumentary systems are introduced. Effects of normal aging
on the cardiopulmonary system and musculoskeletal systems are
expanded upon from DPT 6000 and DPT 5055. Concepts of and
issues related to successful aging, frailty, sexuality, polypharmacy,
nutritional needs, and residential care of older adults are covered. Topics
include dementia/Alzheimer’s disease, vestibular dysfunction (BPPV),
balance/falls, wellness/prevention, osteoporosis, and administration
issues (compliance, ﬁnancial performance, restraints). Connective
tissue disorders are deﬁned and rheumatoid arthritis is studied. The
neuroscience of emotion, cognition, and the limbic system; fundamentals
of teaching/learning theory; and design of a teaching presentation are
included. Multiple sclerosis is presented and integrated with issues of
aging. Reimbursement systems (Medicare) are addressed, as is evidencebased practice with regard to selected functional outcome measures.
Research topics include epidemiology, reliability, chi square and kappa.
Prerequisite: DPT 6015.
DPT 6030 Rehabilitation III — 4 credits
This course will introduce the student to the medical and physical
therapy management of patients who have undergone amputation of an
upper or lower extremity. Principles of biomechanics as they relate to
components of gait and orthotic/prosthetic interventions are addressed.
Peripheral vascular disease, as a common cause of amputation will
be emphasized, along with other pathologies that commonly lead to
wounds. This course will apply clinical decision making and use of
interventions speciﬁc to the healing of wounds of various etiologies. This
course also introduces health policy and professional advocacy as well
as advocacy for social issues that impact population health.
Prerequisite: DPT 6025.

DPT 6040 Outpatient Physical Therapy III — 7 credits
This course will build upon knowledge and skills from DPT 5010 DPT
5030. DPT 6040 will cover a greater breadth of topics with advanced
scope and greater complexity relevant to physical therapy practice in
the outpatient care setting. Pathology and management of patients with
musculoskeletal impairments will be central to this course. Common
conditions of the cervical spine, lumbar spine, sacroiliac joint, lower
extremity and upper extremity will be addressed in detail, including
pathomechanics, key history and examination ﬁndings, physical therapy
intervention, and medical management for each condition. Practical
application of knowledge and skills is a focus of this course, including
utilization of case studies, advanced therapeutic exercise program design
and case-based tutorials. Additional major topics include arthrology
with cadaver joint dissection, peripheral and spinal joint mobilization/
manipulation, soft tissue mobilization, health care administration and
health care outcomes, ethics in health care and medical screening/
differential diagnosis.
Prerequisite: DPT 6030.
DPT 6055 Clinical Education II — 7 credits
Successful completion of a healthcare professional level course in
Cardiopulmonary Resuscitation. Provide proof of immunizations as
outlined in the DPT Clinical Education Handbook. Completion of state
of Minnesota Background Study. Compliance with background study
requirements for state in which student is assigned, if other than
Minnesota. Compliance with any additional requirements of assigned
clinical site, which may include drug testing or a national background
check. Basic knowledge of HIPAA regulations. The student must carry
health insurance (student is responsible for cost). Completion of Student
Clinical Education Contract. Successful completion of the PT CPI Web
training module (APTA website, Learning Center). Completed contact with
assigned site prior to clinical experience. Completed requirements as
stipulated by the assigned site prior to clinical experience. Read the site’s
Clinical Site Information Form (CSIF).
Prerequisite: DPT 6040.
DPT 6060 Pediatrics — 6 credits
This course focuses on the physical therapy management of children
from birth to 21 who require rehabilitation services. Basic concepts of
genetics as well as normal embryonic and fetal development provide
a foundation for learning about typical versus atypical development
in children. Common pediatric diagnoses, family-centered services,
state and federal laws related to delivery of services and ethical issues
associated with pediatric physical therapy are addressed. In addition, as
part of the research/evidence-based practice thread, content related to
qualitative research is integrated into this course.
Prerequisites: DPT 6040, DPT 6055.
DPT 6687 Directed Study — 7 credits
Directed study is provided for students whose unusual circumstances
prohibit taking a regularly scheduled course but who need the material of
that course to satisfy a requirement. Availability of this faculty-directed
learning experience depends on faculty time and may be limited in any
given term and restricted to certain courses.
Prerequisites: Faculty, department chair and dean approval.
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DPT 7000 Research Project Credits I — 2 credits
By participation in a research or case report group the student will make
the transition from consumer of research to producer of research. The
student is required to review, integrate and apply knowledge of research
principles from the ﬁrst and second years of the curriculum. Taking into
account student preferences, the student will be assigned to either a)
a faculty-led research project group, or b) a case report research group.
The focus of DPT 7000 Research Project Credits I is on searching peerreviewed medical databases to locate research articles relevant to a
research project or case report, analyzing and interpreting these articles,
integrating the ﬁndings, and synthesizing and summarizing the results
in written form. Students will be required to develop and demonstrate
skills in scientiﬁc writing using the American Medical Association (AMA)
format for references.
Prerequisite: DPT 5055.
DPT 7040 Research Project Credits II — 2 credits
This course focuses on the process of data collection, followed by
analysis, interpretation and synthesis of results. Students will learn and
practice oral presentations skills. This course will culminate in the public
presentation of research results in front of an audience of peers, faculty
and clinicians.
Prerequisite: DPT 7000.
DPT 7100 Complex Medical and Trauma Care — 5 credits
This course will advance the student’s knowledge and skill in the
medical and physical therapy management of patients with complex
trauma and/or medical conditions. Patients with burns, cancer and
involvement of multiple systems (musculoskeletal, cardiopulmonary,
neuromuscular and/or integumentary) will be the focus of the course.
Issues of mental illness and chemical dependency will also be addressed.
The students’ clinical decision-making skills in complex case scenarios
will be assessed through group presentations, group papers and an
individual paper.
Prerequisite: DPT 6060.
DPT 7125 Advanced Clinical Practice I — 5 credits
This course is the ﬁrst of two advanced practice courses that emphasize
comprehensive integration and application of knowledge and skills
gained from previous outpatient and rehabilitation courses in the DPT
curriculum. The course focuses on the physical therapy management
of patients who have cumulative trauma/stress injuries, especially
related to occupational injuries, and the management of clients with
neurologic diagnoses both across the lifespan and care continuum.
Pathology and management of patients with vestibular conditions and
concussion, hand therapy, ergonomics, Workers Compensation rules/
regulations, and psychophysiological responses to stress are among the
topics addressed. In addition, further speciﬁc musculoskeletal topics
will be covered including temporomandibular joint dysfunction, chronic
pain, manual therapy progression, and pelvic floor health. Leadership/
Administration projects will be presented as part of this course.
Prerequisite: DPT 7100.
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DPT 7135 Advanced Clinical Practice II — 3 credits
This course is the second of two advanced practice courses that
emphasize comprehensive integration and application of knowledge
and skills gained from previous outpatient and rehabilitation courses
in the DPT curriculum. The course focuses on the physical therapy
management of clients with neurologic diagnoses both across the
lifespan and care continuum and orthopaedic conditions with special
emphasis on sports medicine applications. Use of motor control theory,
motor learning principles and current evidence to support and guide
care plans will be emphasized. Rehabilitation will be situated in context
through discussion of health care reform and its impact on health care
organizations, the physical therapy profession, and physical therapists.
Prerequisite: DPT 7125.
DPT 7145 Clinical Education III — 7 credits
Successful completion of a healthcare professional level course in
Cardiopulmonary Resuscitation. Provide proof of immunizations as
outlined in the DPT Clinical Education Handbook. Completion of state
of Minnesota Background Study. Compliance with background study
requirements for state in which student is assigned, if other than
Minnesota. Compliance with any additional requirements of assigned
clinical site, which may include drug testing or a national background
check. Basic knowledge of HIPAA regulations. The student must carry
health insurance (student is responsible for cost). Completion of Clinical
Education Student Contract. Successful completion of the PT CPI Web
training module (APTA website, Learning Center). Completed contact with
assigned site prior to clinical experience. Completed requirements as
stipulated by the assigned site prior to clinical experience. Read the site’s
Clinical Site Information Form (CSIF).
Prerequisite: DPT 7125.
DPT 7155 Clinical Education IV — 7 credits
Successful completion of a healthcare professional level course in
Cardiopulmonary Resuscitation. Provide proof of immunizations as
outlined in the DPT Clinical Education Handbook. Completion of state
of Minnesota Background Study. Compliance with background study
requirements for state in which student is assigned, if other than
Minnesota. Compliance with any additional requirements of assigned
clinical site, which may include drug testing or a national background
check. Basic knowledge of HIPAA regulations. The student must carry
health insurance (student is responsible for cost). Completion of Clinical
Education Student Contract. Successful completion of the PT CPI Web
training module (APTA website, Learning Center). Completed contact with
assigned site prior to clinical experience. Completed requirements as
stipulated by the assigned site prior to clinical experience. Read the site’s
Clinical Site Information Form (CSIF).
Prerequisite: DPT 7135.
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DPT 7165 Ethics and Leadership Summit — 3 credits
This course has two components: 1) an immersion service learning
(community work and learning) experience and 2) an integrative seminar
experience in which the students will synthesize their prior coursework
in physical therapy practice, health care ethics, clinical education, and
service learning experiences. Students receive didactic preparation
for the experiential service learning component the week prior to the
immersion experiences. Using an active learning approach to ethical
and servant-leadership issues, the seminar component will develop
depth in applying theory and decision-making procedures to clinical,
ethical, and social issues. Through small group work, discussion, and an
‘ethics around the lunch table’ experience, the students will be challenged
to demonstrate leadership in developing strategies for implementing
ethical decisions within institutions, private practice, in professional
organizations, and in the formation of public policy. The student will
engage in focused reflection on his/her learning during the DPT Program
and will draft a professional development and leadership plan. Issues
related to transitioning from the student to the professional role, will be
explored through discussion with peers, clinicians, and DPT faculty.
Prerequisite: DPT 7155.
DPT 8000 Research Project Credits III — 2 credits
This course will require students to complete a scholarly paper in AMA
style, based on the research presentation completed for DPT 7040. This
paper will include an abstract, an updated review of the relevant literature,
detailed methods, a report of the relevant results/outcomes, discussion
of the ﬁndings and ﬁnal conclusions. The quality of the project and
written report must be such that it has the potential for submission for
publication and/or presentation at a professional conference.
Prerequisite: DPT 7040.

Physician Assistant (PA)
PA 6000 Foundations — 1 credit
The ﬁrst MPAS course, Foundations introduces PA students to the MPAS
Program and orients them to the principles of the Program and the PA
profession. Students are ﬁrst introduced to critical observation, clinical
reasoning, collaboration within a group and self assessment of learning
styles. The foundations course also starts PA students’ ﬁrst contact with
the clinical setting, patient care and inter-professional experiences.
Prerequisite: Acceptance into the MPAS Program or permission of the
program director.
PA 6010 Dermatology — 3 credits
The Dermatology course provides an integrative approach incorporating
basic medical sciences, history and physical exam taking skills,
patient management, pharmacotherapy, clinical medicine and clinical
experience components of the curriculum. Scholar practitioner skills and
professionalism are woven throughout. Students will learn, demonstrate
and apply techniques and skills essential in the interview and physical
exam of patients. Preventative health measures will be addressed.
This course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, treatment and prevention of common and
serious disorders in the area of dermatology and builds upon associated
foundational concepts within anatomy and pathophysiology. In addition,
this course covers holistic patient management, pharmacology, and
pharmacotherapy related to disease processes of the dermatologic
system. It is delivered in lecture, independent study modules,
collaborative learning, laboratory and practical models of study.
Prerequisite: Acceptance into the MPAS Program or permission of the
program director.

PA 6020 Musculoskeletal — 4 credits
The Musculoskeletal course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills, essential in the interview and physical exam of
patients. Genetics and preventative health measures will be addressed.
This course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the musculoskeletal system and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes of the musculoskeletal system and pain
management. It is delivered in lecture, cooperative learning, laboratory
models of study and practical application models of study.
Prerequisite: Acceptance into the MPAS Program or permission of the
program director.
PA 6030 Neurology — 3 credits
The Neurology course provides an integrative approach incorporating
basic medical sciences, history and physical exam skills, patient
management including pharmacotherapy, clinical medicine and clinical
experience, as well as scholar practitioner skills. Students will learn,
demonstrate and apply techniques and skills, essential in the interview
and physical exam of patients in the areas of the neurologic system.
Genetics and preventative health measures will be addressed. This
course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in neurology system and builds upon associated foundational concepts
within anatomy and pathophysiology. This course covers holistic
patient management, pharmacology and pharmacotherapy related to
disease processes of the neurologic disorders. It is delivered in lecture,
cooperative learning laboratory models of study and practical application
models of study.
Prerequisite: Acceptance into the MPAS Program or permission of the
program director.
PA 6040 Eyes Ears Nose Throat Infectious Disease — 3 credits
The eye, ear, nose, throat and infectious disease course provides an
integrative approach incorporating basic medical sciences, history
and physical exam skills, patient management, pharmacotherapy,
clinical medicine and clinical experience components of curriculum.
Scholar practitioner skills are woven throughout. Students will learn,
demonstrate and apply techniques and skills essential in the practice of
medicine. Preventative health measures will be addressed. This course
includes background in the epidemiology, etiology, clinical presentation,
diagnosis, and treatment of common and serious disorders in the area
of otolaryngology and ophthalmology and builds upon associated
foundational concepts within immunology, infectious disease, anatomy
and pathophysiology. This course covers holistic patient management,
pharmacology and pharmacotherapy related to disease processes of the
otolaryngologic system, infectious diseases, and the eye. It is delivered
in lecture, collaborative learning, laboratory and practical application
models of study.
Prerequisite: Acceptance into the MPAS Program or permission of the
program director.
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PA 6050 Cardiovascular — 5 credits
The Cardiovascular course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills essential in the interview and physical exam of
patients. Genetics and preventative health measures will be addressed.
This course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the area of cardiology and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes of the cardiovascular system. It is delivered
in lecture, cooperative learning, laboratory, and practical application
models of study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.
PA 6060 Pulmonary — 4 credits
The Pulmonary course provides an integrative approach incorporating
basic medical sciences, history and physical exam skills, patient
management including pharmacotherapy, clinical medicine and clinical
experience components of curriculum. Scholar practitioner skills are
woven throughout. Students will learn, demonstrate and apply techniques
and skills, essential in the interview and physical exam of patients.
Genetics and preventative health measures will be addressed. This
course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the area of pulmonology and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes of the respiratory system, including
advanced infectious disease. It is delivered in lecture, cooperative
learning, laboratory models of study and practical application models of
study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.
PA 6070 Gastroenterology — 3 credits
The Gastroenterology course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine and
clinical experience, as well as scholar practitioner skills. Students will
learn, demonstrate and apply techniques and skills, essential in the
interview and physical exam of patients. Genetics and preventative health
measures will be addressed. This course includes background in the
epidemiology, etiology, clinical presentation, diagnosis, and treatment
of common and serious disorders in the gastroenterology system and
builds upon associated foundational concepts within anatomy and
pathophysiology. This course covers holistic patient management,
pharmacology and pharmacotherapy related to disease processes of the
gastrointestinal system. It is delivered in lecture, cooperative learning,
laboratory models of study and practical application models of study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.

205

PA 6080 Genitourinary — 2 credits
The Genitourinary course provides an integrative approach incorporating
basic medical sciences, history and physical exam skills, patient
management including pharmacotherapy, clinical medicine and clinical
experience, as well as scholar practitioner skills. Students will learn,
demonstrate and apply techniques and skills, essential in the interview
and physical exam of patients. Genetics and preventative health
measures will be addressed. This course includes background in the
epidemiology, etiology, clinical presentation, diagnosis, and treatment
of common and serious disorders in the genitourinary system and
builds upon associated foundational concepts within anatomy and
pathophysiology. This course covers holistic patient management,
pharmacology and pharmacotherapy related to disease processes of the
renal and urologic systems. It is delivered in lecture, cooperative learning,
laboratory models of study and practical application models of study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.
PA 6090 Hematology and Oncology — 2 credits
The Hematology and Oncology course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine and
clinical experience, as well as scholar practitioner skills. Students will
learn, demonstrate and apply techniques and skills, essential in the
interview and physical exam of patients. Genetics and preventative health
measures will be addressed. This course includes background in the
epidemiology, etiology, clinical presentation, diagnosis, and treatment
of common and serious disorders in both the hematology system and
oncology and builds upon associated foundational concepts within
anatomy and pathophysiology. This course covers holistic patient
management, pharmacology and pharmacotherapy related to disease
processes of the hematological system and chemotherapy management.
It is delivered in lecture, cooperative learning, laboratory models of study
and practical application models of study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.
PA 6110 Endocrine — 2 credits
The Endocrine course provides an integrative approach incorporating
basic medical sciences, history and physical exam skills, patient
management including pharmacotherapy, clinical medicine and clinical
experience components of curriculum. Scholar practitioner skills are
woven throughout. Students will learn, demonstrate and apply techniques
and skills, essential in the interview and physical exam of patients.
Genetics and preventative health measures will be addressed. This
course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the area of endocrinonology and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes of the endocrine system, including
advanced infectious disease. It is delivered in lecture, cooperative
learning, laboratory models of study and practical application models of
study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.
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PA 6115 Endocrine — 3 credits
The Endocrine course provides an integrative approach incorporating
basic medical sciences, history and physical exam skills, patient
management including pharmacotherapy, clinical medicine and clinical
experience components of curriculum. Scholar practitioner skills are
woven throughout. Students will learn, demonstrate and apply techniques
and skills, essential in the interview and physical exam of patients.
Genetics and preventative health measures will be addressed. This
course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the area of endocrinonology and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes of the endocrine system, including
advanced infectious disease. It is delivered in lecture, cooperative
learning, laboratory models of study and practical application models of
study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.

PA 6205 Women's Health — 3 credits
The Women's Health course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills, essential in the interview and physical exam of
patients. Genetics and preventative health measures will be addressed.
This course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and management of common and serious
disorders in female patients and builds upon foundational concepts
within anatomy, physiology, and pathophysiology. This course covers
holistic patient management, pharmacology, and pharmacotherapy
related to disease processes and well-being in women’s health. It is
delivered in lecture, cooperative learning, case-based learning, and handson laboratory formats.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110 or
PA 6115, PA 6120.

PA 6120 Mental Health — 2 credits
The Mental health course provides an integrative approach incorporating
basic medical sciences, history and physical exam skills, patient
management including pharmacotherapy, clinical medicine and clinical
experience components of curriculum. Scholar practitioner skills are
woven throughout. Students will learn, demonstrate and apply techniques
and skills, essential in the interview and physical exam of patients.
Genetics and preventative health measures will be addressed. This
course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the area of mental health and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes of mental health, including advanced
disease. It is delivered in lecture, cooperative learning, laboratory models
of study and practical application models of study.
Prerequisites: PA 6000, PA 6010, PA 6020, PA 6030, PA 6040.

PA 6300 Pediatrics — 2 credits
The Pediatrics health course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills, essential in the interview and physical exam of
patients. Well child care, genetics and preventative health measures will
be addressed. This course includes background in the epidemiology,
etiology, clinical presentation, diagnosis, and treatment of common and
serious disorders in pediatric patients and builds upon foundational
concepts within anatomy, physiology, and pathophysiology. It is delivered
in lecture, cooperative learning, case-based learning, team-based learning,
independent study, and hands-on laboratory formats.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110, PA
6120.

PA 6200 Women's Health — 2 credits
The Women's Health course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills, essential in the interview and physical exam of
patients. Genetics and preventative health measures will be addressed.
This course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and management of common and serious
disorders in female patients and builds upon foundational concepts
within anatomy, physiology, and pathophysiology. This course covers
holistic patient management, pharmacology, and pharmacotherapy
related to disease processes and well-being in women’s health. It is
delivered in lecture, cooperative learning, case-based learning, and handson laboratory formats.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110, PA
6120.

PA 6305 Pediatrics — 3 credits
The Pediatrics health course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills, essential in the interview and physical exam of
patients. Well child care, genetics and preventative health measures will
be addressed. This course includes background in the epidemiology,
etiology, clinical presentation, diagnosis, and treatment of common and
serious disorders in pediatric patients and builds upon foundational
concepts within anatomy, physiology, and pathophysiology. It is delivered
in lecture, cooperative learning, case-based learning, team-based learning,
independent study, and hands-on laboratory formats.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110 or
PA 6115, PA 6120.
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PA 6400 Aging and Elderly — 2 credits
The Aging and Elderly course provides an integrative approach
incorporating basic medical sciences, history and physical exam skills,
patient management including pharmacotherapy, clinical medicine
and clinical experience components of curriculum. Scholar practitioner
skills are woven throughout. Students will learn, demonstrate and apply
techniques and skills, essential in the interview and physical exam of
patients. Genetics and preventative health measures will be addressed.
This course includes background in the epidemiology, etiology, clinical
presentation, diagnosis, and treatment of common and serious disorders
in the aging and elderly and builds upon associated foundational
concepts within anatomy and pathophysiology. This course covers
holistic patient management, pharmacology and pharmacotherapy
related to disease processes and well-being in aging and the elderly. It is
delivered in lecture, cooperative learning, laboratory models of study and
practical application models of study.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110, PA
6120.
PA 6500 Special Populations — 2 credits
The Special Populations course provides an integrative approach through
a review of all clinical medicine areas, allowing students to become
familiar with the healthcare needs of special population groups, gain
insight into the issues of healthcare disparity, global health and cultural
competence in healthcare delivery. This course covers holistic patient
management, pharmacology and pharmacotherapy related to disease
processes in special populations. It is delivered in lecture, cooperative
learning, laboratory models of study and practical application models of
study.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110, PA
6120.
PA 6600 Primary Care — 2 credits
The Primary Care course provides an integrative approach through a
review of all clinical medicine areas, allowing students to become familiar
with the healthcare needs of in the setting of primary, chronic care.
Integrated clinical experience is incorporated into this course. Students
learn advanced clinical reasoning, as they revisit clinical material through
the lens of patients, their families and inter-professional healthcare team
members in primary care settings.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110, PA
6120.
PA 6605 Primary Care — 3 credits
The Primary Care course provides an integrative approach through a
review of all clinical medicine areas, allowing students to become familiar
with the healthcare needs of in the setting of primary, chronic care.
Integrated clinical experience is incorporated into this course. Students
learn advanced clinical reasoning, as they revisit clinical material through
the lens of patients, their families and inter-professional healthcare team
members in primary care settings.
Prerequisites: PA 6050, PA 6060, PA 6070, PA 6080, PA 6090, PA 6110 or
PA 6115, PA 6120.
PA 6682 Directed Study — 2 credits
Directed study is provided for students whose unusual circumstances
prohibit taking a regularly scheduled course but who need the material of
that course to satisfy a requirement. Availability of this faculty-directed
learning experience depends on faculty time and may be limited in any
given term and restricted to certain courses.
Prerequisites: Faculty, department chair and dean approval.
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PA 6700 Surgical and Hospital Care — 2 credits
The Surgical and Hospital Care course provides an integrative approach
through a review of all clinical medicine areas, allowing students to
become familiar with the health care needs of patients in the setting of
surgical and hospital based care. An integrated clinical experience in
this healthcare setting is incorporated into this course. Students learn
advanced clinical reasoning, as they revisit clinical material through the
lens of patients, their families and inter-professional healthcare team
members in surgical and hospital settings.
Prerequisites: PA 6200, PA 6300, PA 6400, PA 6500, PA 6600.
PA 6800 Urgent and Emergency Care — 2 credits
The Urgent and Emergency Care course provides an integrative approach
through a review of all clinical medicine areas, allowing students to
become familiar with the healthcare needs in the setting of urgent and
emergency care. Students learn advanced clinical reasoning, as they
revisit clinical material through the lens of patients, their families and
inter-professional healthcare team members in urgent and emergency
healthcare settings.
Prerequisites: PA 6200, PA 6300, PA 6400, PA 6500, PA 6600.
PA 6953 Independent Study — 3 credits
PA 7050 Primary Care Clerkship — 4 credits
The Clinical Practice Clerkship in Primary Care course emphasizes the
pathophysiology, evaluation, diagnosis, and management of diseases
and conditions unique in the practice of one of the Primary Care
disciplines. Comprehensive and accurate data collection through patient
history, physical exam, laboratory and diagnostic studies, as well as
formulation of differential diagnosis through clinical fund of knowledge,
clinical reasoning and critical thinking are expected. Students will
strengthen their skills in patient management, emphasizing preventative
medicine and including patient education, counseling, making referrals,
pharmaceutical management and holistic approaches to health and
wellness. The clinical experience of this course supports opportunities
for patient evaluation, care and management, which include procedures
and technical skills, as well as an understanding of practice settings,
collaborative practice and communication common in medical settings.
It is delivered through clinical practical experiences in various health care
setting and evaluated through modalities such as written exams, case
studies, practical cases, as well as Clinical Instructor evaluations.
PA 7100 Family Medicine Clerkship — 2-8 credits
The Clinical Practice Clerkship in Family Medicine course emphasizes
the pathophysiology, evaluation, diagnosis, and management of diseases
and conditions unique in the practice of Family Medicine. Comprehensive
and accurate data collection through patient history, physical exam,
laboratory and diagnostic studies, as well as formulation of differential
diagnosis through clinical fund of knowledge, clinical reasoning and
critical thinking are expected. Students will strengthen their skills in
patient management, emphasizing preventative medicine and including
patient education, counseling, making referrals, pharmaceutical
management and holistic approaches to health and wellness. The clinical
experience of this course supports opportunities for patient evaluation,
care and management, which include procedures and technical skills,
as well as an understanding of practice settings, collaborative practice
and communication common in medical settings. It is delivered through
clinical practical experiences in various health care setting and evaluated
through modalities such as written exams, case studies, practical cases,
as well as Clinical Instructor evaluations.
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PA 7150 Family Medicine Clerkship — 4 credits
The Clinical Practice Clerkship in Family Medicine course emphasizes
the pathophysiology, evaluation, diagnosis, and management of diseases
and conditions unique in the practice of Family Medicine. Comprehensive
and accurate data collection through patient history, physical exam,
laboratory and diagnostic studies, as well as formulation of differential
diagnosis through clinical fund of knowledge, clinical reasoning and
critical thinking are expected. Students will strengthen their skills in
patient management, emphasizing preventative medicine and including
patient education, counseling, making referrals, pharmaceutical
management and holistic approaches to health and wellness. The clinical
experience of this course supports opportunities for patient evaluation,
care and management, which include procedures and technical skills,
as well as an understanding of practice settings, collaborative practice
and communication common in medical settings. It is delivered through
clinical practical experiences in various health care setting and evaluated
through modalities such as written exams, case studies, practical cases,
as well as Clinical Instructor evaluations.
PA 7200 Pediatrics Clerkship — 2,4 credits
The Clinical Practice Clerkship in Pediatrics course emphasizes the
pathophysiology, evaluation, diagnosis, and management of diseases and
conditions unique in the practice of pediatric medicine. Comprehensive
and accurate data collection through patient history, physical exam,
laboratory and diagnostic studies, as well as formulation of differential
diagnosis through clinical fund of knowledge, clinical reasoning and
critical thinking are expected. Students will strengthen their skills in
patient management, emphasizing preventative medicine and including
patient education, counseling, making referrals, pharmaceutical
management and holistic approaches to health and wellness. The clinical
experience of this course supports opportunities for patient evaluation,
care and management, which include procedures and technical skills,
as well as an understanding of practice settings, collaborative practice
and communication common in medical settings. It is delivered through
clinical practical experiences in various health care setting and evaluated
through modalities such as written exams, case studies, practical cases,
as well as clinical instructor evaluations.
PA 7250 Community and Clinical Quality Improvement — 3 credits
This seminar is structured after a clerkship delivery model and occurs
after students have transitioned into clinical clerkship courses. This
course introduces students to a variety of tools used in community
and clinical quality improvement (CCQI) projects and reviews critical
guidance to assist them in designing their ﬁnal CCQI project. The
U.S. government’s Health Resources and Services Administration
(HRSA) provides the following deﬁnition: Quality improvement (QI)
consists of systematic and continuous actions that lead to measurable
improvement in health care services and the health status of targeted
patient groups. The Institute of Medicine (IOM), which is a recognized
leader and advisor on improving the Nation’s health care, deﬁnes quality
in health care as a direct correlation between the level of improved health
services and the desired health outcomes of individuals and populations
(http://1.usa.gov/1GlggCE). Students will work in self-deﬁned teams
(or as individuals) in association with a clinical or community site to
complete a QI project that responds to a problem or question identiﬁed
by the site. Students are expected to identify an appropriate site and site
preceptor/supervisor for their project. Prior to beginning the CCQI project,
student teams and preceptors will sign a "contract" of expectations for
the course of the project and its outcomes. At the end of the course,
preceptors will be asked to complete an assessment of the team’s work.
Prerequisites: Acceptance into the MPAS Program and MPAS Program
prerequisite coursework.

PA 7255 Community of Clinical Quality Improvement — 4 credits
This seminar is structured after a clerkship delivery model and occurs
after students have completed their clinical rotations and senior
clerkships. This course introduces students to a variety of tools used
in community and clinical quality improvement (CCQI) projects and
reviews critical guidance to assist them in designing and conducting a
CCQI project. The goal is to develop skills in systems-based assessment
tools that can lead to improved patient care, increased efﬁciencies in
organizational systems, reduced costs for patients and providers, and
contribute to reductions in health care disparities.
Prerequisites: All previous MPAS coursework. Learning agreement with
preceptor approved by course instructor prior to September 15.
PA 7300 Women's Health Clinical Clerkship — 2 credits
The Clinical Practice Clerkship in Women’s Health emphasizes the
pathophysiology, evaluation, diagnosis, and management of diseases
and conditions unique in the practice of Women’s Health. Comprehensive
and accurate data collection through patient history, physical exam,
laboratory and diagnostic studies, as well as formulation of differential
diagnosis through clinical fund of knowledge, clinical reasoning and
critical thinking are expected. Students will strengthen their skills in
patient management, emphasizing preventative medicine and including
patient education, counseling, making referrals, pharmaceutical
management and holistic approaches to health and wellness. The clinical
experience of this course supports opportunities for patient evaluation,
care and management, which include procedures and technical skills,
as well as an understanding of practice settings, collaborative practice
and communication common in medical settings. It is delivered through
clinical practical experiences in various health care setting and evaluated
through modalities such as written exams, case studies, practical cases,
as well as clinical instructor evaluations.
PA 7350 Women's Health Clerkship — 4 credits
The Clinical Practice Clerkship in Women’s Health emphasizes the
pathophysiology, evaluation, diagnosis, and management of diseases
and conditions unique in the practice of Women’s Health. Comprehensive
and accurate data collection through patient history, physical exam,
laboratory and diagnostic studies, as well as formulation of differential
diagnosis through clinical fund of knowledge, clinical reasoning and
critical thinking are expected. Students will strengthen their skills in
patient management, emphasizing preventative medicine and including
patient education, counseling, making referrals, pharmaceutical
management and holistic approaches to health and wellness. The clinical
experience of this course supports opportunities for patient evaluation,
care and management, which include procedures and technical skills,
as well as an understanding of practice settings, collaborative practice
and communication common in medical settings. It is delivered through
clinical practical experiences in various health care setting and evaluated
through modalities such as written exams, case studies, practical cases,
as well as clinical instructor evaluations.
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PA 7400 Internal Medicine Clerkship — 2-6 credits
The Clinical Practice Clerkship in Internal Medicine course emphasizes
the pathophysiology, evaluation, diagnosis, and management of
diseases and conditions unique in the practice of internal medicine.
Comprehensive and accurate data collection through patient history,
physical exam, laboratory and diagnostic studies, as well as formulation
of differential diagnosis through clinical fund of knowledge, clinical
reasoning and critical thinking are expected. Students will strengthen
their skills in patient management, emphasizing preventative medicine
and including patient education, counseling, making referrals,
pharmaceutical management and holistic approaches to health and
wellness. The clinical experience of this course supports opportunities
for patient evaluation, care and management, which include procedures
and technical skills, as well as an understanding of practice settings,
collaborative practice and communication common in medical settings.
It is delivered through clinical practical experiences in various health care
setting and evaluated through modalities such as written exams, case
studies, practical cases, as well as clinical instructor evaluations.

PA 7600 Emergency Medicine Clerkship — 2-6 credits
The Clinical Practice Clerkship in Emergency Medicine course
emphasizes the pathophysiology, evaluation, diagnosis, and management
of diseases and conditions unique in the practice of emergency
medicine. Comprehensive and accurate data collection through patient
history, physical exam, laboratory and diagnostic studies, as well as
formulation of differential diagnosis through clinical fund of knowledge,
clinical reasoning and critical thinking are expected. Students will
strengthen their skills in patient management, emphasizing preventative
medicine and including patient education, counseling, making referrals,
pharmaceutical management and holistic approaches to health and
wellness. The clinical experience of this course supports opportunities
for patient evaluation, care and management, which include procedures
and technical skills, as well as an understanding of practice settings,
collaborative practice and communication common in medical settings.
It is delivered through clinical practical experiences in various health care
setting and evaluated through modalities such as written exams, case
studies, practical cases, as well as clinical instructor evaluations.

PA 7450 Internal Medicine Clerkship — 4 credits
The Clinical Practice Clerkship in Internal Medicine course emphasizes
the pathophysiology, evaluation, diagnosis, and management of
diseases and conditions unique in the practice of internal medicine.
Comprehensive and accurate data collection through patient history,
physical exam, laboratory and diagnostic studies, as well as formulation
of differential diagnosis through clinical fund of knowledge, clinical
reasoning and critical thinking are expected. Students will strengthen
their skills in patient management, emphasizing preventative medicine
and including patient education, counseling, making referrals,
pharmaceutical management and holistic approaches to health and
wellness. The clinical experience of this course supports opportunities
for patient evaluation, care and management, which include procedures
and technical skills, as well as an understanding of practice settings,
collaborative practice and communication common in medical settings.
It is delivered through clinical practical experiences in various health care
setting and evaluated through modalities such as written exams, case
studies, practical cases, as well as clinical instructor evaluations.

PA 7650 Emergency Medicine Clerkship — 4 credits
The Clinical Practice Clerkship in Emergency Medicine course
emphasizes the pathophysiology, evaluation, diagnosis, and management
of diseases and conditions unique in the practice of emergency
medicine. Comprehensive and accurate data collection through patient
history, physical exam, laboratory and diagnostic studies, as well as
formulation of differential diagnosis through clinical fund of knowledge,
clinical reasoning and critical thinking are expected. Students will
strengthen their skills in patient management, emphasizing preventative
medicine and including patient education, counseling, making referrals,
pharmaceutical management and holistic approaches to health and
wellness. The clinical experience of this course supports opportunities
for patient evaluation, care and management, which include procedures
and technical skills, as well as an understanding of practice settings,
collaborative practice and communication common in medical settings.
It is delivered through clinical practical experiences in various health care
setting and evaluated through modalities such as written exams, case
studies, practical cases, as well as clinical instructor evaluations.

PA 7500 General Surgery Clerkship — 2,4 credits
The Clinical Practice Clerkship in General Surgery course emphasizes
the pathophysiology, evaluation, diagnosis, and management of
diseases and conditions unique in the practice of general surgical
medicine. Comprehensive and accurate data collection through patient
history, physical exam, laboratory and diagnostic studies, as well as
formulation of differential diagnosis through clinical fund of knowledge,
clinical reasoning and critical thinking are expected. Students will
strengthen their skills in patient management, emphasizing preventative
medicine and including patient education, counseling, making referrals,
pharmaceutical management and holistic approaches to health and
wellness. The clinical experience of this course supports opportunities
for patient evaluation, care and management, which include procedures
and technical skills, as well as an understanding of practice settings,
collaborative practice and communication common in medical settings.
It is delivered through clinical practical experiences in various health care
setting and evaluated through modalities such as written exams, case
studies, practical cases, as well as preceptor evaluations.

PA 7700 Mental Health Clinical Clerkship — 2,4 credits
The Clinical Practice Clerkship in Mental Health course emphasizes the
pathophysiology, evaluation, diagnosis, and management of diseases
and conditions unique in the practice of mental health. Comprehensive
and accurate data collection through patient history, physical exam,
laboratory and diagnostic studies, as well as formulation of differential
diagnosis through clinical fund of knowledge, clinical reasoning and
critical thinking are expected. Students will strengthen their skills in
patient management, emphasizing preventative medicine and including
patient education, counseling, making referrals, pharmaceutical
management and holistic approaches to health and wellness. The clinical
experience of this course supports opportunities for patient evaluation,
care and management, which include procedures and technical skills,
as well as an understanding of practice settings, collaborative practice
and communication common in medical settings. It is delivered through
clinical practical experiences in various health care setting and evaluated
through modalities such as written exams, case studies, practical cases,
as well as clinical instructor evaluations.
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PA 7800 Elective I Clerkship — 2,4 credits
The Elective I clerkship is a required clerkship in an area of medicine
chosen by the student with the approval of the student’s advisor and
clinical coordinator. This course is a focused study and practical clinical
experience in a core clerkship area of study or in a subspecialty of
medicine. Students, as a component of the curriculum, will develop
course learning objectives. The course is delivered through a clinical
practice experience and assessment is largely focused around the
student’s development of a focused topic area, presentation of this data,
as well as clinical instructor assessments and evaluations.
PA 7850 Elective II Clerkship — 2,4 credits
The Elective II clerkship is a required clerkship in an area of medicine
chosen by the student with the approval of the student’s advisor and
clinical coordinator. This course is a focused study and practical clinical
experience in a core clerkship area of study or in a subspecialty of
medicine. Students, as a component of the curriculum, will develop
course learning objectives. The course is delivered through a clinical
practice experience and assessment is largely focused around the
student’s development of a focused topic area, presentation of this data,
as well as clinical instructor assessments and evaluations.
PA 7900 Senior Clerkship I — 4 credits
The Senior Clerkship I course emphasizes the pathophysiology,
evaluation, diagnosis, and management of diseases and conditions
unique in the practice chosen by the student (or appointed by the
Clinical Coordinators) and approved by the Clinical Coordinators and
site Preceptors. Advanced comprehension and accurate data collection
through patient history, physical exam, laboratory and diagnostic studies,
as well as formulation of differential diagnosis through clinical fund
of knowledge, clinical reasoning and critical thinking are expected.
Students will strengthen their skills in patient management, emphasizing
preventative medicine and including patient education, counseling,
making referrals, pharmaceutical management and holistic approaches
to health and wellness. The clinical experience of this course supports
opportunities for patient evaluation, care and management, which
include procedures and technical skills, as well as an understanding of
practice settings, collaborative practice and communication common in
medical settings. It is delivered through clinical practical experiences in
various health care settings and evaluated through modalities such as
written exams, SOAP notes with analysis, online cases studies, as well as
preceptor assessments and evaluations.
PA 7950 Senior Clerkship II — 4 credits
The Senior Clerkship II course emphasizes the pathophysiology,
evaluation, diagnosis, and management of diseases and conditions
unique in the practice chosen by the student (or appointed by the
Clinical Coordinators) and approved by the Clinical Coordinators and
site Preceptors. Advanced comprehension and accurate data collection
through patient history, physical exam, laboratory and diagnostic studies,
as well as formulation of differential diagnosis through clinical fund
of knowledge, clinical reasoning and critical thinking are expected.
Students will strengthen their skills in patient management, emphasizing
preventative medicine and including patient education, counseling,
making referrals, pharmaceutical management and holistic approaches
to health and wellness. The clinical experience of this course supports
opportunities for patient evaluation, care and management, which
include procedures and technical skills, as well as an understanding of
practice settings, collaborative practice and communication common in
medical settings. It is delivered through clinical practical experiences in
various health care settings and evaluated through modalities such as
written exams, SOAP notes with analysis, online cases studies, as well as
preceptor assessments and evaluations.

PA 7980 Senior Seminar — 3 credits
The Senior Seminar Capstone course is a required course that spans
the ﬁnal semester, overlaps Senior Clerkships I and II and convenes for
a concentrated ﬁnal on-campus weeks to conclude program content,
just prior to graduation. Carefully targeted lectures, activities, and
assignments assist students in preparing for the National Certiﬁcation
Examination, obtaining licensure to practice as a Physician Assistant,
seeking and obtaining employment as a PA, maintaining PA certiﬁcation,
and planning for professional development and life-long learning. Upon
completion of this course, students are eligible to take the MPAS Program
Summative Knowledge Assessments, the ﬁnal evaluation of eligibility and
readiness for graduation.
PA 7999 Senior Seminar-Capstone — 1 credit
The Senior Seminar/Capstone is a required course that spans the ﬁnal
semester Senior Clerkships and convenes for a concentrated ﬁnal
program week just prior to graduation. Carefully targeted lectures,
activities, and assignments assist students in preparing for the National
Certiﬁcation Examination, obtaining licensure to practice as a Physician
Assistant, seeking and obtaining employment as a PA, maintaining PA
certiﬁcation, and planning for professional development and life-long
learning. Upon completion of this course, students are eligible to take the
MPAS Program Summative Knowledge Assessments, the ﬁnal evaluation
of eligibility and readiness for graduation.
PA 8010 Evidence-based Medicine I: Search for Justice — 2 credits
Evidence-based Medicine (EBM) I: Search for Justice is one of two
consecutive integrated courses in which students learn about the social
determinants of health, population health, epidemiology, and critically
applying the medical literature to individual patient care. Students will
develop skills in searching medical databases and assessing the quality
and relevance of the evidence using knowledge in bio-statistics and study
design. Problem based learning exercises will require the integration of
the medical literature with cultural fluency, health communications and
professional ethics.
Prerequisite: Acceptance into the MPAS Program or permission of the
program director.
PA 8012 Evidence-Based Medicine II: Search for Equity — 2 credits
Evidence-based Medicine (EBM) II: Search for Equity is the second of
two consecutive integrated courses. In this course, students build on
their skills in critiquing the medical literature and clinical guidelines,
application of the social determinants of health to patient care and health
literacy. During EBM II, students will also learn about the structure of
major health care systems and services in the US, and insurance, quality
of care, risk management and health economics associated with each.
Prerequisite: PA 8010.
PA 8015 Evidence-based Medicine II: Search for Equity — 3 credits
Evidence-based Medicine (EBM) II: Search for Equity is the second of
two consecutive integrated courses. In this course, students build on
their skills in critiquing the medical literature and clinical guidelines,
application of the social determinants of health to patient care and health
literacy. During EBM II, students will also learn about the structure of
major health care systems and services in the US, and insurance, quality
of care, risk management and health economics associated with each.
Prerequisite: PA 8010.
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PA 8020 Research II: Research Methodology, Analysis and Proposal
Writing and ICE — 2 credits
Research II introduces the students to clinical research methodology
and data analysis as it relates to medicine and physician assistant
practice. Students will be introduced to both quantitative and qualitative
tool development and analysis. The Statistical Package for the Social
Sciences (SPSS) program will be utilized as a platform for providing
students with hands-on practical application of quantitative data
analysis. Students will learn to deﬁne, enter, and transform data for
quantitative data analysis. Using simulated data sets, students will learn
descriptive and graphical procedures to describe data and evaluate
assumptions necessary for advanced statistical data analysis. Students
will develop qualitative interview and focus group guides, conduct
interviews, and learn to conduct preliminary qualitative analysis. Students
will continue to develop their critical reading and writing skills through
discussions of scientiﬁc literature. As a requirement of the course,
students will develop a research question and write a research proposal
in groups with the guidance of a faculty research advisor and their
instructor. This course is closely tied to the St. Catherine University’s
graduate school strategic direction for research and draws on the
mission statements of the University and the Physician Assistant
Program for direction. Learning activities will be split between classroom
instruction, research, individual and small group exercises.
Prerequisite: PA 8010.
PA 8025 Research Application III: Dissemination — 3 credits
The Research III course is an applied course focused on the
dissemination of research relevant to medicine and physician assistant
practice. The course builds on the students' previously designed and
implemented research in PA 8010 and PA 8015. Students will produce
a conference poster of their research and make a public presentation
before graduation. Students will conduct a stakeholder analysis
of their potential dissemination audiences and identify alternative
communication products for each. In addition, we will identify best
practices in clinical quality improvement and critique practice-based
models.
Prerequisite: PA 8015.

Public Health (HLTH)
HLTH 6000 Critical Issues in Global Public Health — 3 credits
This course is an introduction to public health issues both locally and
globally. The course will introduce students to the main concepts of
the global health ﬁeld. It is divided into four main parts: principles and
goals of global health; cross-cutting global health issues; the burden
of disease; and, cooperating to improve global health. The course will
examine current issues and challenges that face mainly developing and
middle income countries. We will analyze the impact of political, social,
cultural, economic and environmental factors on global health, including
globalization, poverty, governance, trade and ethics.
Prerequisite: Admission to the MPH program.
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HLTH 6010 Principles of Epidemiology and Biostatistics I — 3 credits
This is the ﬁrst half of a course that introduces the basic concepts of
epidemiology and biostatistics as applied to public health problems.
Emphasis is placed on the principles and methods of epidemiologic
investigation, appropriate summaries and displays of data, and the use
of classical statistical approaches to describe the health of populations.
Topics include the dynamic behavior of disease; usage of rates, ratios
and proportions; methods of direct and indirect adjustment, and clinical
life table which measures and describes the extent of disease problems.
Various epidemiologic study designs for investigating associations
between risk factors and disease outcomes are also introduced,
culminating with criteria for causal inferences. The application of these
disciplines in the areas of health services, screening, genetics, and
environment policy are presented. The influence of epidemiology and
biostatistics on legal and ethical issues are also discussed.
HLTH 6020 Principles of Epidemiology and Biostatistics II — 3 credits
Epidemiology is the study of the distribution and determinants of
health and disease in populations. This course covers concepts of
epidemiologic study design and biostatics from hypothesis testing to
study design analysis. The primary learning goals for this course will be
for students to interpret and communicate epidemiologic data and study
results as well as design observational and experimental studies and
conduct statistical calculations using statistical software. A combination
of didactic lecture, case method approach and applied learning lab is
used to facilitate learning.
Prerequisite: HLTH 6010.
HLTH 6030 Design and Implementation of Global Health Programs — 3
credits
This course will introduce students to the major concepts, principles, and
methods used to design and implement global health programs. During
the ﬁrst half of the course we will discuss how to design effective global
health programs in low- and middle-income countries as well as with
refugee and immigrant communities in high-income countries. Students
will learn to conduct community assessments, characterize and deﬁne
a health problem, and identify and adapt evidence-based interventions
for new health issues and settings. During the second half of the course
we will focus on the implementation of global health programs, which
will enable students to gain practical skills in program management and
budgeting. This course will include a service learning component.
Prerequisite: Acceptance into the MPH program.
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HLTH 6040 Global Health Policy and Governance — 3 credits
This course examines the design and structure of health policies and
systems by state and non-state actors in both the U.S. and globally.
The course begins with an introduction to the U.S. health system and
structure and key actors in policy making and governance. We compare
and contrast a number of health systems around the world. Then we
review the history of global governance and how current forces of
globalization are shaping the new global health infrastructure, agendasetting, decision-making and implementation processes. Key actors
such as the United Nations agencies, foundations, pharmaceutical
companies, public-private partnerships, transnational corporations, and
non-governmental organizations will be reviewed and critiqued through
case studies of diseases such as HIV/AIDS, SARS, tobacco-related
diseases, Ebola, and maternal mortality. The conflicts around Trade
Related Intellectual Property Rights (TRIPS) and regulatory bodies and
their influence on governments and population health will be explored
as well. Students will develop practical strategies and skills in critiquing
global health policies, identifying key actors, and identifying agendasetting strategies to positively influence outcomes to achieve the United
Nation’s health related Sustainable Development Goals. Prequisite: HLTH
6000.
HLTH 6050 Monitoring and Evaluation of Global Health Programs — 3
credits
This course is intended to be taken after students have successfully
completed Design and Implementation of Global Health Programs
(HLTH 6030). In this course students will be introduced to key concepts
and methods used to design and conduct program monitoring and
evaluation (M&E) in low- and middle-income countries and with refugee
and immigrant communities in high-income countries. Class sessions
will introduce students to evaluation designs, conceptual frameworks,
objectives and indicators, data sources, and data collection and analysis.
Students will gain practical skills through in-class exercises and course
assignments, including the development of a monitoring and evaluation
plan.
Prerequisite: HLTH 6030.
HLTH 6100 Ethics and Human Rights for Global Health — 1 credit
This course is an overview of ethics and human rights for global health.
This course will provide a background of the theory pertaining to
ethics and human rights and practical application through case study
discussion and training in ethical conduct of research. Students will
explore power structures, challenges of global health, negative effects
of good intentions and the use of foundational documents to guide the
students in ethical reasoning.
Prerequisite: Acceptance into the MPH program.

HLTH 6110 International Perspectives in Environmental Health Sciences
— 3 credits
This course explores the inter-connectedness of environmental factors
(e.g., air pollution, asbestos exposure, oil spills, and occupational health
hazards) and how human and/or animal exposures to these affect
human health. State, local, federal, regional and international policies and
regulations that monitor and protect human, animal and ecological health
will be explored. Country policy analyses will be conducted to compare
how different nations mitigate, prevent and cope with the effects of
climate change on agriculture, insect, animal and human health and
the implementation of “one health” strategies. Students will develop an
understanding of environmental agents and mechanisms of exposure
to environmental hazards. Various topics in environmental health will be
explored; students will identify some of the speciﬁc readings. Multiple
environmental risk assessment tools will be reviewed and critiqued
for their role in public health planning and policy making. In addition,
students will conduct a case analysis of a non-governmental organization
(NGO), coalition, foundation, or public-private partnership actively
engaged in environmental health advocacy, education or policy making.
Prerequisites: HLTH 6010, HLTH 6020.
HLTH 6130 Social and Behavioral Health Theories and Applications — 3
credits
The behavioral and social sciences in public health address the
behavioral, social and cultural factors related to individual and population
health and health disparities over the life course. In this course, students
will be introduced to various theories and frameworks used to guide
the design, implementation and evaluation of public health programs
and policies. Using case studies, students will critique the application
of these theories and identify cultural and environmental factors that
must be considered to assure the value and appropriateness of the
application. Students will develop skills in the identiﬁcation of individual,
organizational and community concerns, assets, resources and deﬁcits
for social and behavioral science interventions. By the end of the course,
students will be able to compare and contrast the unique qualities of
individual, organizational, community and ecological theories and how
their applications create and deﬁne a public health intervention.
HLTH 6210 Health Communication — 3 credits
Effective health communication interventions are an essential
component of public health programming. Research shows that theorydriven, interactive communication that follows a proven process for
design and implementation can increase knowledge, shift attitudes
and norms, and produce changes in a wide range of behaviors. This
course introduces students to the ﬁeld of health communication
theory and practice, and its key action areas. It prepares students to
design, implement and evaluate health communication interventions
within a systematic, participatory, engaging, process-oriented, and
multidisciplinary framework that aims at behavioral, social, and
organizational results and ultimately, improved public health outcomes.
HLTH 6220 Qualitative Research Methods — 3 credits
This course focuses on qualitative research methods starting with
the conception of qualitative research questions and ending with the
dissemination of qualitative research ﬁndings. Students will be exposed
to a variety of frameworks through which qualitative research can be
approached including speciﬁc paradigms, theories, and models. By
the end of the semester, students will develop mastery in a variety of
practical techniques in conducting and analyzing data from in-depth
interviews, focus group discussions, and observations. Please note that
this course requires an extensive amount of group work.
Prerequisite: Admission to MPH program.
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HLTH 6240 Quantitative Data Analysis — 3 credits
Quantitative secondary data analysis skills are important for program
evaluation and public health research projects. Public data is widely
available in the U.S. and abroad. Speciﬁcally, the Demographic and Health
Survey data is a key source for prevalence estimates, trend analysis and
evaluation in low and middle income countries. Students will learn how
to import data, data management and analysis with Stata Statistical
Software. Databases freely available will be introduced, students will
have in class experiences and out of class requirements to gain practical
data management and analysis skills using software while answering a
speciﬁc research question. Complex sampling design considerations will
be introduced.
Prerequisites: HLTH 6000, HLTH 6010.
Prerequisite with concurrency: HLTH 6020.
HLTH 6310 Refugee and Immigrant Health — 2 credits
This course deﬁnes and describes the status of refugees globally,
including policies and practices, deﬁnitions and consequences. The
physical and psychosocial aspects of being a refugee will be explored
and analyzed. Time will be spent focused on historical refugee and
immigration patterns as well as current events worldwide.
Prerequisite: Acceptance into MPH program.
HLTH 6320 Global Issues in Women's Health — 2 credits
This course will cover some of the most pressing health issues that
women face globally. A life course perspective will be taken and health
issues that affect women from childhood through late adulthood will
be explored. Both biological and social determinants of women’s health
will be examined and promising programmatic and policy responses to
improving women’s health will be discussed.
Prerequisite: Acceptance in the MPH program.
HLTH 6330 Public Health in Conflict and Humanitarian Emergencies — 2
credits
This course covers the principles that are the basis of planning,
implementing, and evaluating health programs for populations in
conflicts and emergencies. It covers a range of humanitarian settings,
including conflict, post-conflict, natural disasters, refugee camps, and
internally displaced persons in both acute and protracted contexts.
The course includes modules on assessment, technical program
design, surveillance, evaluation, and sector integration. Drawing on
current events for discussion and context, it will focus on international
standards/thresholds for and control/management of communicable
disease, nutrition, and reproductive health in emergencies. The course
will include classroom visits and Skype video lectures with practitioners
from the ﬁeld.
Prerequisite: Acceptance into MPH program.
HLTH 6335 Water, Sanitation, and Hygiene (WaSH) in Public Health — 2
credits
This course will serve as an introduction to major water, sanitation, and
hygiene (WaSH) themes and will examine WaSH issues on local, national,
and global scales. The course will examine linkages between public
health and WaSH and contrast programming and policy approaches for
delivering WaSH services. Research methods for investigating WaSH
access, its health effects, and its policy implications will be evaluated
through discussion and written assignments. Current events and
development of WaSH policies will be featured. The course content will
be delivered via in-person lectures and online materials including videos,
forum discussions, and readings.
Prerequisite: Acceptance into the MPH program.
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HLTH 6340 Infectious Diseases — 2 credits
This course will introduce students to infectious diseases that are
common in low and middle income countries. A focus will be placed on
the descriptive epidemiology of these diseases, their mechanisms for
transmissions, and opportunities for intervention. Students will also learn
the components of the SIR model and be exposed to the assumptions
of modeling the spread of infectious disease in a community. Both
biological and social determinants of the burden of infectious disease will
be discussed within each weekly topic.
Prerequisite: Acceptance into the MPH Program.
HLTH 6350 Nutrition in Low- and Middle-Income Countries — 2 credits
This course will cover some of the key deﬁnitions, risk factors,
interventions and policies related to malnutrition and its prevention in
low- and middle-income countries.
Prerequisite: Acceptance into the MPH program.
HLTH 6360 Violence as a Public Health Issue — 2 credits
This course examines violence from a public health perspective in the
United States and globally. It covers topics on homicide, suicide, and
non-fatal violence and the approaches to violence prevention. This
course is an introduction to the problem of violence from a public health
perspective. The course will address the various types of violence and
their prevalence in the United States as well as globally. The course
will cover topics related to homicide, suicide, and non-fatal violence
including youth violence, intimate partner violence, child maltreatment,
collective violence, self-directed violence, elder abuse, ﬁre-arm related
violence, sexual violence, gender-based violence and workplace violence.
The course will also examine the various approaches to violence
prevention and focus on the interdisciplinary nature of the public health
framework including the ecological model. Students will also address
the policy dimension of violence prevention including the economic
impact, capacity building, violence-related injury surveillance, care and
services for victims and survivors, community based advocacy and the
interrelationship of factors that affect policy at the national as well as the
international levels.
Prerequisite: Acceptance into the MPH program.
HLTH 6370 Gender, Health, and Globalization - Program and Policy
Perspectives — 2 credits
This course is designed to examine the intersection of gender, health
and the forces of globalization and how each influences the other. The
course will use theoretical and practice frameworks such as genderbased economic theories, gender analysis, and the capabilities and
human rights approaches to guide a critique and discussion of various
globalization forces. At the same time, it will analyze how globalization
changes such as international labor migration or trade liberalization
policies influence changes in gender roles and the implications for health.
Examples of issues and topics will be taken from across the globe, with
particular attention to the unique historical, political, social and cultural
factors that shape women's and men's roles and health within that
context.
Prerequisite with concurrency: HLTH 6040.
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HLTH 6390 Global Noncommunicable Diseases — 2 credits
This course will focus on the growing global burden of disease due to
chronic diseases, mental health, substance use (alcohol, tobacco and
other drugs), risk factors (obesity, lack of physical activity, stress) and
injuries within the developing world. The course presents methods for
measuring the burden of noncommunicable diseases; program and
service delivery; and the success and challenge of addressing policy in
places where acute and chronic conditions co-occur. Finally, the course
will explore and analyze the WHO voluntary global noncommunicable
disease targets and future direction.
Prerequisite: Acceptance into the MPH program.
HLTH 6500 Child Family Health International Global Education Program —
3 credits
This course provides students with an international, public health
oriented experience in a low- or middle-income country as a topic based
elective. Collaborating with Child Family Health International provides ﬁve
options. See program director for details.
Prerequisite: Program director approval required.
HLTH 6683 Directed Study — 3 credits
Directed study is provided for students whose unusual circumstances
prohibit taking a regularly scheduled course but who need the material of
that course to satisfy a requirement. Availability of this faculty-directed
learning experience depends on faculty time and may be limited in any
given term and restricted to certain courses.
Prerequisites: Faculty, program director and dean approval.
HLTH 6684 Directed Study — 4 credits
Directed study is provided for students whose unusual circumstances
prohibit taking a regularly scheduled course but who need the material of
that course to satisfy a requirement. Availability of this faculty-directed
learning experience depends on faculty time and may be limited in any
given term and restricted to certain courses.
Prerequisites: Faculty, program director and dean approval.
HLTH 6720 Social Determinants of Health in the Caribbean — 3 credits
The overarching goal for this course is to develop leaders in healthcare
with a sense of social responsibility and required skills to respond to
the complex healthcare needs of our increasingly diverse communities.
Through cultural immersion, ﬁeld visits, guided reflection, and seminars,
students will gain a global understanding of health and health care
delivery so that they can contribute to the creation of more effective and
inclusive health care practices and systems. The course will take place
in the Dominican Republic and Cuba. These countries are the focus of
this course because of their geographic proximity and because each have
distinct cultures and healthcare systems. In the Dominican Republic,
the focus of the learning will be about health care in an under-resourced
country. In Cuba, we will learn about socialized health care. Throughout
the course, we will learn about how culture, geography, politics, and
economics influence how health and healthcare are deﬁned, experienced,
and distributed.
Prerequisite: Enrolled in a degree program offered in the Henrietta
Schmool School of Health.

HLTH 6952 Independent Study — 2 credits
HLTH 6992 Topics — 2 credits
HLTH 6993 Topics — 3 credits
HLTH 7100 200-Hour Practicum — 4 credits
In this course students will apply their classroom based knowledge in a
domestic or international setting, in low- and middle-income countries
and with refugee and immigrant communities in high-income countries.
Supervision will be provided on site and student activities will be mutually
agreed on prior to the beginning of the internship. Activities may include,
but not be limited to, program development and implementation, program
evaluation, assistance with surveillance and grant writing, research
project participation and/or policy analysis.
Prerequisites: HLTH 6000, HLTH 6010, HLTH 6020, HLTH 6030, HLTH
6050, compliance paperwork complete. Instructor approval.
HLTH 7101 50-Hour Practicum — 1 credit
Prerequisite: HLTH 7103.
HLTH 7103 150-Hour Practicum — 3 credits
Prerequisites: HLTH 6000, HLTH 6010, HLTH 6020, HLTH 6030, HLTH
6050, completion of compliance paperwork. Program director approval.
HLTH 7200 Capstone — 3 credits
The MPH Capstone course provides an opportunity for students to
demonstrate their synthesis and integration of the core global public
health competencies through a culminating experience. Prior to the start
of the course, students will write a 3-page proposal of their project topic
and its format that is approved by their academic advisor and the MPH
Coordinator. The proposal includes identiﬁcation of one other reader
for content expertise (e.g., other university faculty, adjunct faculty or
preceptor). A maximum of six projects or up to 10 students may register
for each course. Students will give a 15-minute oral presentation of their
capstone projects at a public forum.
Prerequisites: HLTH 6040, HLTH 6100, HLTH 6110 and HLTH 6130, HLTH
7100, three HLTH electives, an international experience, and program
director approval. S/U grading.

Social Work (GRSW)
GRSW 5000 History and Philosophy of Social Work — 3 credits
This course provides a foundation for the graduate social work and
includes some texts that will be used across the curriculum. Special
emphasis is placed on understanding the history, legacies, philosophy
and values of social welfare and social work. This course provides
students the opportunity to explore the historical development of the
ethics, purposes, and sanctions characteristic of professional social work
practice.
GRSW 5010 Theory and Practice of Social Work I — 3 credits
This course provides the ﬁrst year MSW student with the knowledge
and skills needed for generalist social work practice. Students develop
communication and interviewing skills, which are used in work with
client systems of all sizes. It is taken concurrently with a ﬁeld placement,
which serves as a practice lab for applying theory and skills learned
in the classroom. This ﬁrst course in a year long sequence (students
are expected to stay in the same section both semesters) focuses
on understanding the generalist and integrative models of practice,
social work values and ethics, the strengths perspective, empowerment
principles and basic principles of ethical reasoning. Student selfawareness and self-assessment are especially important since they
facilitate the development of an authentic style of practice.
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GRSW 5020 Theory and Practice of Social Work II — 3 credits
This course is a continuation of GRSW 5010 and is also taken
concurrently with a ﬁeld placement which serves as a practice lab for
theory and skills learned in the classroom. This course focuses on
several practice applications: group theory and process (both task and
treatment groups), agency change, and understanding the dynamics
of unintended discrimination and oppression. As with the ﬁrst course,
student self-awareness and self-assessment are critical to developing a
solid foundation for authentic practice.
GRSW 5050 Field Practicum and Seminar I — 3 credits
The ﬁeld practicum is an educationally directed on-site experience
under the supervision of an agency-based social work ﬁeld instructor
and a campus based faculty liaison. Students complete a total of 400
hours during the ﬁrst practicum. On-campus seminars (I and II) taken
concurrently with the practicum, assist the student in the integration and
application of practice theory to their placement learning activities. The
ﬁrst practicum is taken concurrently with GRSW 5010 and GRSW 5020:
Theory and Practice of Social Work I and II.
GRSW 5060 Field Practicum and Seminar II — 3 credits
The ﬁeld practicum is an educationally directed on-site experience
under the supervision of an agency-based social work ﬁeld instructor
and a campus based faculty liaison. Students complete a total of 400
hours during the ﬁrst practicum. On-campus seminars (I and II) taken
concurrently with the practicum, assist the student in the integration and
application of practice theory to their placement learning activities. The
ﬁrst practicum is taken concurrently with GRSW 5010 and GRSW 5020:
Theory and Practice of Social Work I and II.
GRSW 5150 Social Work And The Law — 3 credits
This course integrates social work and the law issues which affect social
workers in practice. The course addresses legal regulation of social work;
licensing standards; professional liability; ethical issues and sanctions.
The course focuses social worker involvement in legal processes;
preparing for court; testimony and cross-examination. Students will learn
substantive law affecting social work practice in selected areas such as:
child protection, mental health, family law, domestic violence, housing
law, government beneﬁts, legal research, and child welfare.
GRSW 5160 Child Welfare — 3 credits
This course traces the history and legal framework of national and
state child welfare policy over the last century, concentrating on recent
legislative issues and reforms. Topics include the role of the child
in different family constellations and a diverse American society,
maltreatment, foster care, adoption, family preservation and familycentered services, kinship care, and the impact of the most recent
national legislation, the 1997 Adoption and Safe Families Act. The course
is conducted seminar style, with discussion of readings and writing
assignments with the instructor and guest experts as the predominant
classroom methodology.
GRSW 5230 Practice with Older Adults and Their Families — 3 credits
This course provides an introduction to, and overview of social work
knowledge, skills, and values for working with older adults and their
families. Content includes an examination of theories such as: “activity
theory”, “substitution theory”, “continuity theory”, “labeling theory,”
“transpersonal theories” and the “transition model” as well as the
“strengths perspective and empowerment principles” as they apply
to an elderly population. Students are expected to examine their own
and societal attitudes about aging, risk factors of aging, the nature and
limitations of gerontological social work, forces shaping the delivery
system, major bio-psychological and spiritual dimensions in practice, and
differential models of intervention.
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GRSW 5340 Practice with Service Members, Veterans and Their Families
— 3 credits
This course provides an introduction to and overview of military social
work knowledge, skills, and values for working with service members,
veterans, and their families at the foundation level. Content includes an
examination of topics relevant to a foundation in military social work
practice such as military culture, at-risk populations, as well as risk and
resilience among deployed service members and their families. Students
are expected to examine their own and societal attitudes about social
work with military-impacted populations. Students will demonstrate
competency through integrative, multi-level applications grounded
in literature, current initiatives and resources for military-impacted
populations, and current research and policy.
GRSW 5400 Human Behavior and the Social Environment — 3 credits
This foundation course will explore the dynamics of human behavior and
prepare a foundation of knowledge on which to build clinical practice
skills. Through a study of systems theory, psychodynamic theory and the
identiﬁcation of the biological, psychological and sociological variables
influencing development, students will gain a theoretical base for
application to the assessment of client systems. Special emphasis in the
course is on the important factors of human diversity (ethnic minorities
of color, racism, ethnocentrism, aging, sexism, sexual orientation, and
religion/spirituality) as they affect the dynamics of human behavior.
GRSW 5410 Family Resilience and Diversity: Immigrants and Refugees —
3 credits
This course presents the family resilience framework as a foundational
context for working with diverse populations, focusing on strengths and
adaptive capacity. Speciﬁcally, this course explores critical issues, theory
and skills related to social work practice with immigrants and refugees.
Consideration is given to the macro context of immigration including
related policy responses. Key factors in resettlement and transition,
such as migration trauma, the social work delivery system, and the role
of the social worker with clients, communities and organization will be
addressed.
GRSW 5800 Social Work Research Methods — 3 credits
This course focuses on learning generalist social work research methods
and skills. Students will be introduced to the basic concepts of research,
allowing them to be both critical consumers and novice producers of
research. Skills emphasized include critiquing and analyzing research
literature, searching for relevant scholarly articles, writing literature
reviews, developing research design, and understanding quantitative
and qualitative data analysis. Discussed in the class are frameworks
regarding evidence-based practice, diverse client systems, ethical
research practice, and social justice.
GRSW 5903 Topics — 3 credits
Topics courses vary each semester and provide an in-depth study of
particular issues, concerns and trends in social work.
GRSW 6030 Methods of Clinical Social Work I — 3 credits
This course is part one of a year-long sequence requiring students
to keep the same instructor over the academic year. This course
provides an overview of theories and intervention methods for social
work practice. The course focuses on the clinical interview, both with
regard to the philosophy and theoretical constructs of the approaches
and to the application of those approaches in work with clients from
various cultural, ethnic and class backgrounds. Emphasis is placed on
differential aspects of assessment and diagnosis of clients of all ages,
the formulation of a treatment plan, the therapeutic relationship and the
process of treatment. This course is taken concurrently with GRSW 6070.
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GRSW 6040 Methods of Clinical Social Work II — 3 credits
This course is part two of a year-long sequence requiring students to
keep the same instructor over the academic year. This course provides an
overview of theories and intervention methods for social work practice.
It is a continuation of GRSW 603. The course focuses on the clinical
interview, both with regard to the philosophy and theoretical constructs of
the approaches and to the application of those approaches in work with
clients from various ages, cultural and ethnic and class backgrounds.
Emphasis is placed on differential aspects of assessment and diagnosis
of different age groups throughout the lifespan, the formulation of a
treatment plan, the therapeutic relationship and the process of treatment.
Emphasis is placed on theories and methods of practice with individuals
and groups. This course is taken concurrently with GRSW 6080.
GRSW 6070 Field Practicum and Seminar III — 4 credits
This course provides advanced learning and practice in settings
conducive to clinical social work practice under the instruction of an
agency-based social work supervisor and campus-based faculty member.
Students complete a minimum of 600 hours during the practicum.
Campus seminars (III and IV) taken concurrently with the practicum
provide guidance for learning, continued application of theory and prior
experience, and further reﬁnement of social work skills. The clinical ﬁeld
practicum is taken concurrently with GRSW 6030 Methods of Clinical
Social Work I and GRSW 6040 Methods of Clinical Social Work II.
GRSW 6080 Field Practicum and Seminar IV — 4 credits
This course provides advanced learning and practice in settings
conducive to clinical social work practice under the instruction of an
agency-based social work supervisor and campus-based faculty member.
Students complete a minimum of 600 hours during the practicum.
Campus seminars (III and IV) taken concurrently with the practicum
provide guidance for learning, continued application of theory and prior
experience, and further reﬁnement of social work skills. The clinical ﬁeld
practicum is taken concurrently with GRSW 6030 Methods of Clinical
Social Work I and GRSW 6040 Methods of Clinical Social Work II.
GRSW 6090 The Spiritual Dimension of Social Work Practice — 3 credits
This course conceptualizes social work practice as consisting of seven
interrelated elements: use of theory, goals of practice, context for
practice, nature of helping relationship, assessment, intervention and
ethical guidelines. These interrelated elements will be explored in the
context of religion, spirituality, and various practice settings. Social Work
assists people in achieving their full potential within their environmental
contexts by adopting a holistic, person-in-environment perspective. Since
its inception, the profession has recognized that a holistic perspective
requires attending to biological, psychological, sociological, and spiritual
human needs. Current trends in social work education support the
inclusion of content on religion and spiritual diversity. In accordance
with professional policy, this course is an elective that provides an
introduction to the spiritual dimension of social work practice.
GRSW 6120 Grief Counseling and Therapy — 3 credits
The course provides theoretical and applied frameworks for
understanding grief and loss as they relate to social work practice. The
perspectives and skills taught in the class can be used in recognizing
and addressing grief and loss with persons of diverse backgrounds, who
are facing a variety of different losses, in a variety of practice settings.
The course is designed to be relevant for social work practice in any
setting, not just those focused on death and dying. A broad view of the
concept of loss will be taken. Students will be able, by the conclusion of
the course, to recognize, identify, and respond to losses with those with
whom they work. Students will also address matters of self and team
care when addressing grief issues with clients.

GRSW 6140 Clinical Practice with Children — 3 credits
This class will be focused on the normal developmental trajectory from
birth through adolescence, with an emphasis on the early formative
years. Because pathological development can only be evaluated through
the lens of normative development, the ﬁrst half of the semester will be
dedicated to understanding what happens in the normal developmental
sequence and what developmental milestones must be reached. The
second half of the semester will look at various pathologies found in
children with a goal of discovering the causes of these pathologies
and the most useful interventions to help development get back on
track. During all of the semester we will also be reading clinical stories,
including effective interventions when development goes awry.
GRSW 6150 Clinical Practice with Couples and Families — 3 credits
This course provides an overview of theory and models of social work
intervention with couples and families. Students will learn the philosophy
and theoretical constructs of a variety of methods as well as how to
apply those methods to clients. In addition, the course will focus on a
few common clinical issues which families face, allowing students the
opportunity to apply the methods to particular problem areas. Emphasis
is placed on both cultural and gender issues, as well as on working with
families with both traditional and non-traditional structures.
GRSW 6160 Clinical Practice with Groups — 3 credits
This theory-based course develops knowledge and skills for the
application of research-informed models of clinical social work with
groups. It focuses on the therapeutic factors in group process and
the tasks and skills of the clinical social worker in composing groups,
facilitating group process on behalf of members, and the skills and
techniques for responding to group members' special needs. Special
emphasis is placed on cultural and gender-sensitive application of the
practice models promoting empowerment processes in groups and their
application with special populations at risk. Attention is also given to
integrating research in the practice of clinical social work with groups.
GRSW 6180 Cognitive Interventions — 3 credits
This course will introduce students to the effective practice of cognitive
behavioral therapy (CBT). Students will be introduced to and will
have the chance to practice techniques from CBT such as activity
scheduling, thought records, and guided discovery. Students will learn
how to conceptualize and to treat broadly from a cognitive behavioral
perspective, with attention to forming a cognitive conceptualization,
including concepts such as automatic thoughts, intermediate thoughts,
core beliefs, and how to work at each of these levels. Students will also
learn how to modify and tailor treatment to speciﬁc diagnoses such as
mood, anxiety, personality, psychotic, and substance-related disorders.
GRSW 6190 Integrative Psychotherapy — 3 credits
This course on integrative psychotherapy uses a bio/psycho-social/
spiritual perspective applied to clinical social work practice. Based on
Mindfulness-based Meditation principles and practices, students will
explore the mind-body connection informed by neuroscience research,
emotional intelligence and mindfulness-based approaches, body-oriented,
and contemplative approaches from other east/west disciplines of study.
Integrative psychotherapy draws from a range of expressive/healing
arts. Through both theoretical and experiential practices students will
learn effective and appropriate applications of integrative processes in
clinical work with individuals, couples, families and groups. Integrative
therapy with diverse mental health issues and client populations will
be taught through case examples, classroom activities, discussion and
assignments. A strong ethical foundation for practice and the prevention
of compassion fatigue will be established throughout the course.
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GRSW 6210 Brief Dynamic Psychotherapy — 3 credits
This course will focus on teaching the theory and practice techniques
of brief psychodynamic psychotherapy. Major emphasis will be on
one model of brief dynamic psychotherapy being, “Time Limited
Dynamic Psychotherapy.” The course will focus on the application of this
dynamic theory to clinical social work practice. The course will focus on
techniques utilized to effect change.
GRSW 6220 Clinical Practice with Adolescents — 3 credits
This course will focus on teaching clinical social work interventions with
adolescents emphasizing a developmental, psychodynamic perspective.
The course will focus on developing clinical skills that assist adolescents
in dealing with derailed development.
GRSW 6230 Clinical Practice with Older Adults — 3 credits
Emerging from what has been learned through the Hartford Geriatric
Enrichment Grant, this course has been designed as a graduate level
specialty course on the clinical issues of aging. The course is an
examination of aging and the interaction of the biological, psychological,
emotional, spiritual, and social/economic factors. By focusing on clinical
practice and case management with older adults and their families, the
course will provide in-depth knowledge about assessment, diagnosis,
treatment and evaluation. In counterpoint to the application of various
psychological and cognitive measurement tools, students will discuss the
clinical and ethical implications in relation to diversity and populations
at risk. Theories of aging and models of intervention will be discussed
and critiqued. The role of the clinical social worker will be examined in
the various settings and agencies serving aged populations. The course
is based on the strengths based perspective and will provide a variety
of viewpoints and case examples of best practice with older clients and
their families.
GRSW 6240 Mental Illness: Clinical Issues and Practice — 3 credits
This course is designed to increase knowledge and practice skills when
working with adult clients who have mental illness. Various treatment
models will be explored, with particular emphasis being placed on service
models that are strengths-based and systems-oriented. The course will
build on content from GRSW 645: Psychopathology and Human Behavior
and will expand learning relative to what are considered the serious and
persistent mental illnesses, such as schizophrenia, bi-polar disorder, and
major depression, recurrent. Classroom experiences will include lecture
and discussion, guest speakers (professionals and consumers), videos,
and group presentations.
GRSW 6250 Social Policy and Program Development — 3 credits
This course focuses on current social welfare policy, policy analysis and
advocacy, connections between policy and practice, and social welfare
program development. The content and effects of current social welfare
policy are examined in the course, and policy analysis and the skills for
policy advocacy are emphasized. The course carefully considers the
connections between policy and clinical practice. A major focus of the
course includes learning the stages of program development, which
culminates in a group program proposal and presentation. Emphasized
in the course are the frameworks of social justice, diversity and cultural
contexts, and the application of research skills to all parts of policy and
program practice.
GRSW 6260 Clinical Practice for the Treatment of Trauma — 3 credits
This course will focus on an understanding of the psychophysiology
of trauma and address clinical work with trauma clients. The course
will explore trauma’s impact on the organization of the self and its
implications for treatment.
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GRSW 6270 Clinical Practice in Schools — 3 credits
This course examines the school as a social institution charged with
educating and socializing children into American society (Allen-Mears,
Washington & Welsh, 2000); and the role of the social worker in such
a host setting. Attention is placed on clinical social work with children
and adolescents in a school setting, including differential diagnosis and
special education mandates. This course examines speciﬁc handicaps
to learning and the differences between diagnosis and special education
labeling. This course emphasizes roles and tasks of the social workers
in helping students, schools and families adjust to and cope with special
needs. We will explore the process of integrating social work values
into a school setting. Emphasis will be placed on evaluation of the
effectiveness of school social work interventions.
GRSW 6280 Clinical Practice with Immigrants and Refugees — 3 credits
This course provides an in-depth study of issues related to clinical
social work practice with immigrants and refugees. It is set in the macro
context of understanding global trends in immigration, immigration to
the U.S. and related public policy responses in terms of their influence
on the lives of persons coming to this country and on the service delivery
systems intended to serve them. Speciﬁc clinical skills and strategies
for engaging immigrant and refugee clients in various practice settings
are emphasized, along with research ﬁndings on service utilization of
immigrants and refugees. The role of acculturation processes, issues and
problems will be addressed in relation to common social service workers'
cultural and ethnic heritage may affect their clinical practice and work
with social work colleagues who themselves have immigrant or refugee
backgrounds will be addressed.
GRSW 6290 Clinical Social Work Practice in Integrated Healthcare — 3
credits
The objective of this course is to educate social work students in
the direct practice of integrated behavioral health in primary care.
Students will become knowledgeable of the roles of behavioral health
providers working in primary care settings, theories and models of
care, and cross-cultural issues. They will develop skills in engagement,
assessment, intervention planning and implementation, and practice
evaluation. Because the populations served in primary care settings
span the spectrum of severity in both the physical and behavioral
health dimensions, students will develop competencies in engaging and
supporting patients across a range of health conditions. This includes
the essential practice skills needed to effectively address the challenges
of integrating services, care, and support for persons with health, mental
health, and substance use problems.
GRSW 6330 Dialectical Behavioral Therapy — 3 credits
This course provides a detailed understanding of the theoretical
perspectives, empirical foundations, and treatment strategies of
Dialectical Behavior Therapy (DBT). DBT is an Empirically Supported
Treatment (EST) approach for working with clients who have difﬁculty
managing symptoms associated with Depression, Anxiety, Personality
Disorders and Personality Disorder – Trait Speciﬁed Disorders (PD-TS),
addictions, and dual diagnosis. DBT assists clinicians in expanding
their expertise and effectiveness working with and supporting clients
with dramatic interpersonal styles, difﬁculty regulating their reactions
to external triggers, suicidal issues, and self harm potential. It is a
therapeutic approach that originated from Cognitive Behavioral Therapy
(CBT). Students will explore the theoretical basis of this approach,
speciﬁc DBT interventions, and how to effectively with high-risk, complex,
multi-need clients. Students will be encouraged and challenged to assess
and critique how DBT aligns and conflicts with clinical social work
practice and values.
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GRSW 6340 Clin Pract in Military Soc Wrk — 3 credits
This course assumes that students have a basic understanding of the
military, service members, veterans, and their families. The focus of the
work in this course is the development of clinical competencies and
use of professional self in military social work practice. This elective
draws on theory and research informed strategies for military social work
interventions with service members/veterans, couples, family members,
and groups. Throughout the course, students will be expected to address
their learning in the context of application to practice and leadership in
the ﬁeld.
Prerequisite: GRSW 5340 or SOWK 4340.
GRSW 6450 Psychopathology and Human Behavior — 3 credits
This course will explore the dynamics of psychopathology in human
behavior. Through the identiﬁcation of the biological, psychological,
sociological and spiritual variables influencing behavior, students
will gain a theoretical foundation for understanding and assessing
psychopathology. The impact of diversity, social justice and ageism on
behavior and the experience of mental illness will be explored. Special
emphasis in this course is on the complexity of psychopathology and the
use and practical limitations of diagnostic systems, especially the DSMIV-TR.
GRSW 6500 Clinical Supervision and Program Management — 3 credits
This course identiﬁes and examines central concepts, theories and
models of clinical supervision and program management. Strategies and
techniques for establishing, improving and maintaining the supervisory
relationship as a mechanism for maximizing service to clients are
considered. Special attention is given to organization dynamics and
structure, to delineating the management function, and to issues of
power and authority. Emphasis is on the dynamics of supervision, ethical
and value principles, professional boundaries and supervision as a
leadership function.
GRSW 6683 Directed Study — 3 credits
GRSW 6810 Social Work Practice Research — 3 credits
This course focuses on research in all areas of social work practice. Both
quantitative and qualitative research methods are studied in research
designs from single-subject designs through group designs to systematic
evaluation. A major focus is to develop the knowledge and skills of the
student to be an objective evaluator of social work practice as well as to
be an active participant in adding to the knowledge base of social work.
GRSW 6903 Topics — 3 credits
The topics course will vary each semester offered and provide an in-depth
study of particular issues, concerns and trends in social work. GRSW
6903 is a clinical level elective.
GRSW 6953 Independent Study — 3 credits
Independent study offers students in the generalist concentration the
opportunity for creative learning on topics of their choice. A student
works with a faculty member to develop a learning plan that speciﬁes the
content, objectives, credit allocation and process of evaluation.
Prerequisites: Instructor and program approval.

Theology (THEO)
THEO 6020 Pastoral Theology — 4 credits
An exploration of the discipline of pastoral theology as it relates to the
contemporary church and its ministries. Emphasis is on developing
expertise in reflecting theologically upon ministerial experience through
use of the case study method.

THEO 6030 Educating for Life: Religious Education in Christian
Communities — 4 credits
An exploration of the Christian theological and historical foundations
of religious education in contemporary Christian traditions. This course
provides a balanced study of classic and contemporary religious
education sources and theological reflection on personal experiences of
religious education. It emphasizes baptism's signiﬁcant role for living and
practicing the Christian faith, especially for those preparing to engage in
formal or volunteer religious education ministry within church structures.
THEO 6060 Issues in Pastoral Theology — 4 credits
An examination of the concept of pastoral care as it manifest in scripture,
church history and speciﬁc contemporary ministries. Such topics as grief,
the recovery of chemically dependent people and the role of women in the
church are explored. You also reflect on your life stories as they relate to
the understanding of ministry.
THEO 6090 Passing On The Faith: The Ministry Of Faith Formation — 4
credits
An identiﬁcation and examination of religious education processes,
programs and practices with special attention to: (1) a diversity of
theological understandings among and across various age groups
(2) teaching strategies and practical methods appropriate to various
ages and groups (3) the divergent practices among various religious
membership groups (4) the philosophical and cultural differences of
ethnic groups This course engages students in limited ﬁeld observation
involving assessment, planning, identifying of resources and evaluation
of existing catechetical practices. Personal assessment of students'
ministerial competency and individual goal setting conclude the class.
THEO 6100 Old Testament Texts: A Critical Study — 4 credits
This course is devoted to thoughtful and scholarly reading of the entire
range of texts comprising the Old Testament. Attention is paid to the
historical background of the texts, to the process of their having slowly
taken the shape and character they now possess, and to the philological
and literary skills necessary for one to understand the original intent of
the texts' authors.
THEO 6200 New Testament Texts: A Critical Study — 4 credits
The historical, religious and cultural contexts of the New Testament
literature are studied along with the process of writing, editing and
transmitting the texts. Emphasis is on an in-depth reading of the texts in
the light of contemporary scholarship.
THEO 6300 Advanced Scripture — 4 credits
This course examines a topic, theme or book in the area of biblical
studies. It involves an in-depth study of biblical texts to enable you to
develop skills in exegesis and research.
Prerequisites: THEO 6100 or THEO 6200.
THEO 6440 History of Spirituality I: Early Church to Reformation — 4
credits
This course examines the foundations and major influences of Christian
spirituality from its biblical roots through its monastic developments
to the eve of the Reformation. By studying major primary sources
in both the Christian East and West, you become familiar with the
theological, cultural and personal factors that contributed to the church's
understanding of the spiritual life.
THEO 6540 History of Spirituality II: Reformation to Vatican II — 4 credits
This course situates major currents of Christian spirituality from the late
Medieval period through the Reformation up to Vatican II. The theological,
cultural, political and personal factors influencing selected writers and
works are presented, read and critiqued in light of gospel values and
visions.
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THEO 6681 Directed Study — 1 credit
Directed Study is for students whose circumstances prohibit them from
taking a regularly scheduled course, which they need to complete the
degree. These circumstances must be extraordinary and unavoidable.
The availability of Directed Study is dependent on the faculty member's
capacity and willingness. MAT students are limited to one Directed Study
during their course of study.
Prerequisites: Faculty sponsorship and approval of the MAT director and
academic dean.
THEO 6682 Directed Study — 2 credits
Directed Study is for students whose circumstances prohibit them from
taking a regularly scheduled course, which they need to complete the
degree. These circumstances must be extraordinary and unavoidable.
The availability of Directed Study is dependent on the faculty member's
capacity and willingness. MAT students are limited to one Directed Study
during their course of study.
Prerequisites: Faculty sponsorship and approval of the MAT director and
academic dean.
THEO 6684 Directed Study — 4 credits
Directed Study is for students whose circumstances prohibit them from
taking a regularly scheduled course, which they need to complete the
degree. These circumstances must be extraordinary and unavoidable.
The availability of Directed Study is dependent on the faculty member's
capacity and willingness. MAT students are limited to one Directed Study
during their course of study.
Prerequisites: Faculty sponsorship and approval of the MAT director and
academic dean.
THEO 6700 God and Christ — 4 credits
This course has three aims: 1) to study how a believer in God responds
to the challenges of science, atheism and suffering 2) to explore
contemporary Christian models of God, such as the model of God
presented by process theology, the model of God offered by Christian
feminists and the model of God as three persons 3) to examine the
various contemporary images and models of Christ's person and work.
Who is Jesus Christ? What does it mean to say that Christ is the savior?.
THEO 6720 Spirituality and Leadership — 2 credits
A study of the style and impact of different leaders, men and women,
whose spiritual transformation was central to their lives. Biography and
autobiography will be used to examine critical themes such as gender
differences within the spiritual journeys of these influential persons.
Students also explore a speciﬁc spiritual discipline practiced by each
leader. Among those studied are Martin Luther King Jr., Saint Joan of Arc,
Etty Hillesum and Buddha. NOTE: Can be applied as an elective to other
graduate programs. Open to auditors.
THEO 6740 Introduction to Spiritual Direction — 2 credits
This course provides an introduction to the ministry of spiritual direction.
It includes an understanding of what spiritual direction is and is not,
what methods might be employed, what personal gifts and professional
skills are needed, and speciﬁc ethical concerns related to this ministry.
Students are strongly encouraged to be seeing a spiritual director at the
time of their participation in the course.
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THEO 6750 Foundational Issues in Spiritual Direction — 2 credits
This course is for students in the graduate certiﬁcate program for
Spiritual Direction. With special emphasis on the ongoing discernment
of a call to this ministry, students are invited to deepen their knowledge
and skills by: 1. doing spiritual direction in dyads and triads 2. writing
verbatim and process notes 3. examining issues that arise in the practice
of spiritual direction. E.g. need for referral, boundary violations, and
gender and sexuality issues 4. experiencing supervision in a group 5.
exploring spiritual direction of groups 6. fostering and maintaining the
contemplative attitude as a director.
Prerequisite: THEO 6740 and be receiving spiritual direction.
THEO 6760 Family Spirituality — 2 credits
The role of the family in spiritual formation of its members; the mission
of the family members in documents of the church and liturgical prayer;
possibilities and obstacles surrounding the renewing of "family church"
and "domestic church" as models for Christian life and worship; and
construction of rituals appropriate to different ages and stages of
Christian development and formation.
THEO 6770 World Spiritualities — 2 credits
A comparative study of Christian, Buddhist, Hindu and Muslim
spiritualities is grounded in sacred writings, foundational symbols and
meanings, and mystical movements.
THEO 6780 Spirituality and the Life Stages — 2 credits
This course is a spiritual-theological investigation of the ordinary crises,
stages and predictable transitions of adulthood in their relation to
personal maturity and Christian community. Spirituality is explored in
the context of Christian theological traditions and in dialogue with the
discipline of developmental psychology.
THEO 6790 Jung and Spiritual Guidance — 2 credits
This course critically examines the Swiss psychiatrist Carl Jung's
understanding of the individuation process, the meaning of dreams, the
structure of the psyche, the nature of religious experience and the role
of the healing guide. Implications of these areas of psychotherapeutic
concern for those who minister as contemporary spiritual guides are
proposed and discussed.
THEO 6800 Church and Sacraments — 4 credits
The role of myth, ritual and symbol in the creation and transformation
of ecclesial communities; the Christian theology of the Incarnation,
Resurrection and Holy Spirit as fundamental to the development of the
Christian understandings of sacrament; forms of liturgy; church; the
function of rituals of initiation, election and healing in the spiritual lives
of individuals; and the effect of a sacramental view of the universe on
human attitudes toward ecosphere and biosphere.
THEO 6810 Biblical Spirituality — 2 credits
A reading of the Biblical texts to integrate the Scriptures with the
individual's world view, place in the world and relationship to God and the
human community; how the Scriptures inform the way one leads one's
life; and the relationship of critical study of the text to meditation, prayer
and liturgy.
Prerequisite: THEO 6100 or THEO 6200 or THEO 6300 or permission from
the instructor.
THEO 6820 The Art of Discernment — 2 credits
By investigating a variety of discernment methods in the Christian
tradition and contemporary models, student explore what has helped
individuals to listen to their inner experience as it resonates with or
opposes their search for God. Listening skills, discernment of spirits and
the application to the ministry of spiritual direction are taught. There is an
opportunity to consider the discernment of groups.
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THEO 6830 Spirituality And Sexuality — 2 credits
This course explores the connection between Christian spirituality and
the experience of humans as sexual beings. It draws not only on the
theological and spiritual tradition, but also on the best of contemporary
research in the biological and social sciences. An aim of the course is the
integration of the physical and spiritual dimensions of the human self.
The course method is both critical and constructive, with respect to the
inherited tradition and contemporary models.
THEO 6850 Liturgical Spirituality — 2 credits
Liturgical spirituality is the spiritual foundation of the Christian
community — past, present and future. The biblical and ritual context
of this evolving spirituality is discussed from the perspective of the
historical tension between the ideal and the real in the community
in Christ. Liturgical spirituality and its possibilities for individual and
communal formation into the paschal mystery are critiqued with
reference to the present and the future, as well as from an ecumenical
perspective.
THEO 6900 Christian Ethics — 4 credits
The tradition of Christian morality in both its individual and social
dimensions; a theological approach to character and virtue in human life;
convictions, attitudes and feelings in relation to moral decision making;
and moral norms, principles and perspectives in their role of mediating
between gospel imperative and contemporary life situations.
THEO 6951 Independent Study — 1 credit
Independent study offers students in the generalist concentration the
opportunity for creative learning on topics of their choice. A student
works with a faculty member to develop a learning plan that speciﬁes the
content, objectives, credit allocation and process of evaluation.
Prerequisites: Instructor and program approval.
THEO 6952 Independent Study — 2 credits
An independent study can be arranged with the cooperation of a faculty
member and the permission of the director. Generally, the director will
discourage independent study because the philosophy of the program
puts such a heavy emphasis on a core of foundational courses taken in
common. Nevertheless, there may be situations where the independent
study might be an arguable choice for a student. For more information,
see the MAT program director.
Prerequisites: Faculty and program director approval.
THEO 6953 Independent Study — 3 credits
THEO 6954 Independent Study — 4 credits
An independent study can be arranged with the cooperation of a faculty
member and the permission of the director. Generally, the director will
discourage independent study because the philosophy of the program
puts such a heavy emphasis on a core of foundational courses taken in
common. Nevertheless, there may be situations where the independent
study might be an arguable choice for a student. For more information,
see the MAT program director.
Prerequisites: Faculty and program director approval.
THEO 6960 Comprehensive Examination — 0 credits
Upon completion of the required number of credits with an overall
minimum GPA of 3.0 on a 4.0 scale, students are considered a candidate
for the MAT degree. At this point, students take a written comprehensive
examination. Students must pass all three parts of the exam. See this
catalog for additional information.
THEO 6991 Topics — 1 credit
The subject matter of the course is announced in the annual schedule of
classes. Content varies from year to year but does not duplicate existing
courses.

THEO 6992 Topics — 2 credits
The subject matter of the course is announced in the annual schedule of
classes. Content varies from year to year but does not duplicate existing
courses.
THEO 7754 Practicum — 4 credits
The practicum is an internship to supplement academic study and to
give students the opportunity to put theory into practice and practice
into theory. Internships in spiritual direction or pastoral ministry are
among the possibilities. For more information, see the MAT practicum
coordinator.
Prerequisites: Three MAT courses and program approval.
THEO 7764 Practicum - Off Site — 4 credits
This off-site practicum is specially arranged with the program
coordinator. The practicum is an internship to supplement academic
study and to give you the opportunity to put theory into practice and
practice into theory. Internships in spiritual direction or pastoral ministry
are among the possibilities. For more information, see the MAT practicum
coordinator.
Prerequisites: Three MAT courses and program approval.
THEO 8990 Master's Thesis — 4 credits
The thesis is an in-depth research paper on a selected topic in spirituality
or theology. The paper is conceived and written with guidance of a thesis
director. Those intending to pursue a doctorate degree are urged to
consult the program director about the thesis option.
Prerequisite: MAT program director approval.
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B.S., University of Minnesota Twin Cities
Carol Geisler, Associate Professor of Master of Arts in Holistic Health
Studies
B.A., St. Catherine University, St. Paul; M.A., Northern Michigan University;
Ph.D., Michigan State University
Jocelyn Gorlin, Assistant Professor of Nursing
BSN, Villanova University; MSN, Yale University; Ph.D., University of
Minnesota Twin Cities
Mari Ann Graham, Associate Professor of Social Work
BSW, Univ Nebraska Omaha; MSW, Univ Nebraska Omaha; Ph.D., Case
Western Reserve Univ
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Faculty

Linda Hadden, Associate Professor of Nursing
A.S., Minneapolis Community and Technical College; B.S., University
of Minnesota Twin Cities; M.A., St. Catherine University, St. Paul; DNP,
University of Minnesota Twin Cities
Kristine Haertl, Professor of Occupational Science and Occupational
Therapy
B.S., University of Minnesota Twin Cities; M.S., Cardinal Stritch University;
Ph.D., Capella University
Susan Hageness, Associate Professor of Nursing
B.S., St Olaf College; M.A., St Mary's University, Minnesota; DNP, Rush
University
Kari Hartwig, Assistant Professor of Master of Physician Assistant
Studies
B.A., St Olaf College; M.A., Clark University; Ph.D., University of North
Carolina at Chapel Hill
Sarah Hassebroek, Assistant Professor of Montessori
Ed.S., University of Iowa; B.A., University of South Dakota Vermillion; M.A.,
St Catherine University
Mary Hearst, Professor of Public Health
B.S., University of Minnesota Twin Cities; B.A., University of Minnesota
Twin Cities; M.A., University of Minnesota Twin Cities; MPH, University of
Minnesota Twin Cities; Ph.D., University of Minnesota Twin Cities

B.A., University of Minnesota Twin Cities; M.A., St. Catherine University,
St. Paul
Robert Mackin, Associate Professor of Education
Ed.D., Bethel University
Cynthia Manns, Professional Faculty of Theology
Janet Marinelli, Assistant Professor of Master of Arts in Holistic Health
Studies
B.S., Arkansas State University; M.S., University of Minnesota Twin Cities
Lisa Martin, Associate Professor of Nursing
Ph.D., University of Minnesota Twin Cities
Kathleen Matuska, Professor of Occupational Science and Occupational
Therapy
B.S., University of Minnesota Twin Cities; MPH, University of Minnesota
Twin Cities; Ph.D., University of Minnesota Twin Cities
William McDonough, Professor of Theology
B.A., St John's University; STD, Alphonsian Academy, Lateran University
Rachael McGraw, Assistant Professor of Master of Science in Nursing
Entry Level
B.A., St. Catherine University, St. Paul; B.S., St Catherine University
Michelle Messer, ERRORAsst Prof of OTD

Nanette Hoerr, Assistant Professor of Nursing
B.S., St Olaf College; M.A., University of Minnesota Twin Cities; DNP, St.
Catherine University, St. Paul

Mary Moberg, Associate Professor of Nursing
B.S., University of Minnesota Twin Cities; M.S., University of Minnesota
Twin Cities

Stacy Husebo, Assistant Professor of Social Work
B.A., University of Minnesota Twin Cities; MSW, University of St Thomas,
MN

Gretchen Moen, Assistant Professor of Nursing
A.S., Normandale Community College; B.S., University of North Dakota
Grand Forks; M.S., University of Minnesota Twin Cities; DNP, College of St.
Scholastica

Jennifer Hutson, Assistant Professor of Occupational Science and
Occupational Therapy
B.A., Northern Illinois University; M.S., University of Illinois at Chicago
Mary Ingman, Associate Professor of Doctor of Physical Therapy
B.S., University of Minnesota Twin Cities; M.S., University of Minnesota
Twin Cities
Suzanne Kaback, Associate Professor of Education
B.A., Hobart/William Smith College; M.A.Ed., Boston University; Ed.D.,
University of Maine, Orono
Catherine Kelly, Associate Professor of Education
B.A., Luther College; M.A.Ed., St Mary's University, Minnesota; Ph.D.,
University of Minnesota Twin Cities

Leso Munala, Assistant Professor Master of Public Health
Ph.D., Univ Mass Amherst
Kelli Nielsen, Assistant Professor of Doctor of Physical Therapy
DPT, Maya School of Health Sciences
Paul Niemuth, Professor of Doctor of Physical Therapy
B.S., University of Wisconsin - La Crosse; M.A., University of St Thomas,
MN; D.Sc., Rocky Mountain University of Health Professionals
Emily Nowak, Associate Professor of Nursing
B.A., St. Catherine University, St. Paul; Ph.D., University of Wisconsin Milwaukee

Lisa Kiesel, Associate Professor of Social Work
BSW, Augsburg University; Ph.D., University of Minnesota Twin Cities

Michelle Palmborg, Assistant Professor of Nursing
Certiﬁcate, Minneapolis Community and Technical College; A.S., St
Catherine University; BSN, Metropolitan State University

Kara Koschmann, Assistant Professor of Nursing
BSN, Valparaiso Universty; MSN, St Louis University, Missouri

Cora Peine, Assistant Professor of Master of Physician Assistant Studies
M.S., Augsburg University

David Lesniaski, Associate Professor of Master of Library and Information
Science
B.A., Haverford College; MMU, University of Kansas; M.A., University of
Minnesota Twin Cities; DMA, University of Arizona

Dawn Quigley, Assistant Professor of Education
B.A., University of Minnesota Twin Cities; M.A.Ed., University of
Minnesota Twin Cities; Ph.D., University of Minnesota Twin Cities

Karen Loewenson, Assistant Professor of Nursing

Paula Rabaey, Assistant Professor of Occupational Science and
Occupational Therapy
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B.A., St. Catherine University, St. Paul; M.S., Boston University; M.A.,
Boston University

B.A., School of Social and Teaching Studies; M.A., Tufts University; Ph.D.,
University of Minnesota Twin Cities

Sharon Radd, Associate Professor of Master of Arts in Organizational
Leadership
B.S., Minnesota State University, Mankato; B.S., University of Wisconsin River Falls; M.S., Minnesota State University, Mankato; Ed.D., University of
St Thomas, MN

Kristin Thomanschefsky, Assistant Professor of Doctor of Physical
Therapy

Mehrdad Raﬁei, Assistant Professor of Health Informatics
B.A., University of Minnesota Twin Cities; M.A., University of Minnesota
Twin Cities; Ph.D., University of Minnesota Twin Cities
Lisa Richardson, Associate Professor of Social Work
B.A., Marlboro College; MSW, Bryn Mawr College
Mary Rinella, Assistant Professor of Nursing
A.A.S., St Catherine University, Minneapolis; B.S., St. Catherine University,
St. Paul; M.A., St. Catherine University, St. Paul
Teresa Ripple, Assistant Professor of Montessori
Certiﬁcate, St. Catherine University, St. Paul; B.A., University of Minnesota
Twin Cities; M.A., St. Catherine University, St. Paul
Octavian Robinson, Assistant Professor of American Sign Language and
Interpreting
Sheri Ross, Associate Professor of Master of Library and Information
Science
B.S., George Mason University; M.A., University at Buffalo, State
University of New York; M.S., University of North Texas; M.A., University
of North Texas; Ph.D., Florida State University
Joyce Rudenick, Assistant Professor of Nursing
A.A.S., Inver Hills Cmty College; B.S., Bethel University; M.A., St Catherine
University; DNP, University of Minnesota Twin Cities
Karen Sames, Professor of Occupational Science and Occupational
Therapy
B.S., University of Wisconsin - Madison; MBA, University of St Thomas,
MN; OTD, Chatham College
Laurie Sathe, Associate Professor of Master of Arts in Holistic Health
Studies
B.A., Concordia College Moorhead MN; M.A., University of St Thomas,
MN; Ed.D., University of St Thomas, MN
John Schmitt, Professor of Doctor of Physical Therapy
B.A., Central College Iowa; M.S., University of Iowa; Ph.D., University of
Minnesota Twin Cities
Debra Sellheim, Professor of Doctor of Physical Therapy
B.S., University of North Dakota Grand Forks; M.A., University of North
Dakota Grand Forks; Ph.D., University of North Dakota Grand Forks
Gwendolyn Short, Associate Professor of Nursing
MSN, Univ Kentucky Lexington; DNP, Univ Kentucky Lexington
David Stricker, Associate Professor of Education
B.A., University of Minnesota Twin Cities; M.A.Ed., University of
Minnesota Twin Cities; Ph.D., University of Minnesota Twin Cities
Catherine Sullivan, Associate Professor of Occupational Science and
Occupational Therapy

Mary Thomas, Assistant Professor of Business Administration
A.A., Inver Hills Cmty College; B.A., St Catherine University, Minneapolis;
M.A., Metropolitan State University; MBA, Metropolitan State University;
Ed.D., St Mary's University, Minnesota; Ph.D., St Mary's University,
Minnesota
Gay Varecka, Associate Professor of Nursing
B.S., Dyouville College; M.S., Buffalo State, State University of New York;
Ph.D., University of Minnesota Twin Cities
Elizabeth Whalen, Assistant Professor of Education
Ph.D., University of Minnesota Twin Cities
Lori Winchell, Associate Professor of Nursing
DRPH, Loma Linda University
Natasha Yates, Assistant Professor of Education
B.A., Beloit College; M.A., Columbia Univ City New York
Kyunghye Yoon, Associate Professor of Master of Library and Information
Science
M.S., Syracuse University; Ph.D., Syracuse University
Joyce Yukawa, Associate Professor of Master of Library and Information
Science
B.A., Ohio Wesleyan University; MLS, University of Michigan, Ann Arbor;
Ph.D., University of Hawai'i West O'ahu
Katrice Ziefle, Associate Professor of Nursing
B.S., University of Wisconsin - Eau Claire; M.A., Bethel University; Ph.D.,
Capella University
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